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IN THE UNITED STATES DISTRICT COURT

gk FOR THE EASTERN DISTRICT OF MISSOURI -

’ \\ ILED
EQUAL EMPLOYMENT OPPORTUNITY ) DEC 1 g 2002
COMMISSION, ) U. S. DISIRICT COURT

) EASTERN DISTRICT OF MQ
Plaintiff, ) ST, LOUIS

) Case No. 4:02CV00577 OT S

)

RADIOSHACK CORPORATION, )

)

Defendant. )
CONSENT DECREE
Introduction

Plaintiff Equal Employment Opportunity Commission (hereinafter the "Commission")
has instituted this action alleging that RadioShack Corporation (hereinafter the "Defendant")
discriminated against Jessica Polk in violation of Section 703(a) of Title VII, 42 U.S.C. § 2000e-
2(a).

For purposes of settlement and compromise only, the parties have advised the Court that
they wish to resolve the instant controversy without the expense, delay, and burden of further
litigation;

THEREFORE, it is the finding of this Court, made on the pleadings and on the record as
a whole and upon agreement of the parties, that: (i) this Court has jurisdiction over the parties to
and the subject matter of this action, (ii) the requirements of the Title VII will be carried out by
the implementation of this Decree, (iii) this Decree is intended to and does resolve all matters in
controversy in this lawsuit among the parties, and (iv) the terms of this Decree constitute a fair

and equitable settlement of all issues in this lawsuit.
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IT IS THEREFORE ORDERED, ADJUDGED, AND DECREED as follows:
I. General Provisions

1. This Decree, being entered with the consent of the parties for purposes of
settlement, shall not constitute an adjudication on the merits of this lawsuit and shall not be
construed as an admission by Defendant of any violation of Title VII or any executive order, law,
rule or regulation dealing with or in connection with sexual harassment or sex discrimination in
the workplace.

2. Defendant shall not discriminate against its employees with respect to hiring,
promotion, firing, compensation, or other terms, conditions or privileges of employment on the
basis of sex. Defendant maintains that it has not discriminated against its employees with respect
to hiring, promotion, firing, compensation, or other terms, conditions or privileges of
employment on the basis of sex.

3. Defendant shall not discriminate or retaliate against any person because he or she:
(a) has opposed any practices alleged in this lawsuit as unlawful under Title VII; (b) has
participated in any investigation by the Commission connected with or leading up to this lawsuit;
(c) has participated in this lawsuit; or (d) has benefitted or will benefit in any way as a result of
this Consent Decree. Defendant maintains that it has not discriminated or retaliated against any
person because he or she: (a) has opposed any practices alleged in this lawsuit as unlawful under
Title VII; (b) has participated in any investigation by the Commission connected with or leading
up to this lawsuit; (c) has participated in this lawsuit; or (d) has benefitted or will benefit in any

way as a result of this Consent Decree.
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4. Defendant agrees to never employ Earnette A. Smith, the individual alleged to

have harassed Jessica Polk, in any stores owned or operated by Defendant
II. Relief for Charging Party

1. Defendant will pay a total of $45,000 ("Settlement Sum"), including attorneys fees
and costs, and compensatory damages to Jessica Polk. Within 10 days after execution of the
Decree, Defendant will mail a check to Polk, in the amount of the Settlement Sum, in care of her
attorney, David Terry, Johnson, Fellows, Blake & Terry, 1034 Brentwood Blvd., Suite 1380, St.
Louis, Missouri 63117.

I1I. Posting and Policies

1. Defendant shall post and cause to remain posted copies of the "Notice to
Employees", including its Policy Against Harassment, attached hereto as Exhibit A, in locations
publicly visible to all employees in all stores operated by Defendant within District 0811,
comprising 26 stores in the St. Louis area, for a period of two (2) years, starting from the date of
entry of this Decree. Defendant maintains that it has had posted the posting required by this
paragraph.

2. Defendant shall post and cause to remain posted the posters required to be
displayed in the workplace by EEOC regulation 29 C.F.R. §1601.30 in all stores operated by
Defendant within the state of Missouri. Defendant maintains that it currently posts the posters
required to be displayed in the workplace by EEOC regulation 29 C.F.R. §1601.30 in all stores

operated by Defendant within the state of Missouri.
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3. Defendant shall, within six (6) months from the date of entry of this Decree,
provide sexual harassment training to all management and non-management employees at all
stores in District 0811, comprising 26 stores in the St. Louis area.

IV. Reporting, Record-keeping, and Access

1. During the effective period of this Decree, Defendant shall, within fifteen (15)
days of such complaint, provide written notification to the EEOC's Regional Attorney in its St.
Louis District Office of any internal complaint of sex harassment, made by any employee at any
of the stores in District 0811, comprising 26 stores in the St. Louis, area including the name(s) of
the employee(s), a description of the investigation of the complaint(s), the finding of the
investigation and a description of action taken, or resolution of the complaint(s).

2. Within forty-five (45) days of the entry of this Decree, Defendant shall prepare
and submit to the EEOC's Regional Attorney in its St. Louis District Office a letter affirming that
the Notices have been posted and that the posters have been posted as required by Section III,
above.

3. Within forty-five (45) days of the completion of the training required under
Section III, subsection 3, Defendant shall prepare and submit to the EEOC's Regional Attorney in
its St. Louis District Office a letter affirming completion of said training. The letter shall include
the names of all employees who attended the training.

V. Term and Effect of Decree

1. By entering into this Decree the parties do not intend to resolve any charges of

discrimination currently pending before the Commission other than the charge or charges that

created the procedural foundation for the complaint in this case.
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2. This Decree shall be binding upon the parties hereto, their successors and assigns.
Defendant shall affirmatively notify any purchasers of the obligations of this Consent Decree
prior to any sale which may take place.

3. This Decree shall be for a period of two (2) years and can only be extended for
good cause shown. During the Decree's term the Court shall retain jurisdiction of this cause for
purposes of compliance.

4. Each party shall bear that party's own costs and attorneys fees.

DATE:_{J]2|D& Qo  SITH.  2-13-c >

UNITED STATES\DISTRICT JUDGE

BY CONSENT:
FORIDEFENDANT: FOR PLAINTIFF:
Ve e T VE e
Ezeec.Div. V.P. - Sales Channels ROBERT G. JOHNSS) ~
RadioShack Corporation Regional Attorney
"
S
ID W. TERRY, EDMg#44519 BARBARA A SEELY
JOHNSON, FELLOWS, BLAKE & TERRY Supervisory Trial Attorney
1034 Brentwood Blvd., Suite 1380
St. Louis, MO 63117 2z =
(314) 725-1600 T ZF
Attorneys for Plaintiff/Intervenor “MELVIN D. KENNEDY, ARN #33222

Senior Trial Attorney

St. Louis District Office
Robert A. Young Federal Bldg.
1222 Spruce, Room 8.100

St. Louis, MO 63103

(314) 539-7915
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Remamber that the' rioht imé (o sask help 15 a3 saon
Ba pasathle~on® walt unik tha preblmid\ss the
crilcal siaga.

{
!
LIFELINE counseling Js avafiable by teiephane only. '

Caring. Canfidentfal, Canvenlant. 24 Nours 2L day,
assdays ayear

BOD-?34-834
TOD i Uit nearmg irmpained: BOO-734-1841

The Famity and Medical Leave Act requires covered
amployem ko provide up to 12 waaks of unpaid,

rotecied Jeava io "sligitie” employees for-cansln |
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Reiwpne lar Taking Leaye:
UTIM Izave muas be granied far any of the
Yollowing mascm;

= To cara for{he ampioyae's child alter pirm, or
e e e
~Tg vare e SMIG.WI'IW aug 1
of parent, wha has & xerjous hamith condiion; or

- e

. r

23
»iw

ity

T
%

(1Y

I3

%




oCT. 18. 2ea&-asa4sdkcv-00577-D

.+ paRorE raca, calar, religlan, sax, disablidy, nallonal
onigin, ags prsexual orienmiipn B markal
sinfss, pursona! mintianshing, ar gmam] akpetianga);
= The talling of reclal. athnio, refligious, disabifty, apa
Sr seaxually crianied jokes:

* The wsa of diseriminatory or saxuvelly chagad
e &, racial surs, or dtmenning or daropaiory

ca“ te bas; :ﬁ l;ﬂ hﬂﬁlﬂm tolor,

e X, ™ \ &30

" gexusl nrlmlllﬂnm ' o

| o ey o sy st r vy

mal 8 workilace,

}{ wtinle, religious, dissbifty; Sge or m\'w arisnied

bl\ aun:"ut: pr::n:. nfmvmm elactranle matarial; and ‘

k= comg Bexusl advancas, Wmmorphm

i'i contack, such s loughingy, pxihg, pinehing of puncing.

‘ Hendling Heresement Iy The Woriploms

Exch ivav mpmber pheys a part in enauring hal the
wzl:;luunb Iree from harsssmant, ¥ you feal you are
being hamusad, sextelly or otherwiss, yau shoold:

) a:ek mnhtnmnr_m ta clopl -
*Reporl the & L your managen riment *
1S or Feople s!onﬂuu wwmmm. rem wone {700}
&25-8947, aelect Oplion 7, then chooge & or -
wit-res from home: [877) '525-3847, Selec: Option 7,
then olwoss &, :
You wre alsafree ta report the matier in the Direciar
Pecple Services; Ssnjor DlreptorReapit Sarvices; the
. Sanjor Vies PrasidenMFeapis; or tn any other
RedioShack oltter, up ta and indluding the Chainman
| eng Ghisi Exscuiive Officec

AW T

Investigeiing = Discrimination ar Harsament Claim
Al 18 af raports will ba handiad In a §maty and

! mmmﬁmwmmwnmmy for

tha nvexdgelion and resolunion of tha complainl Wit ke
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S0 employpes wilva
75 milas,

Heasons for Taking Leave: ’ !
Ungald ixwve most be grantad for eny of tha
Mmm!o':;\msmphy £'s ohid alter bivth

«To carp g L d , OF
pl_:':_:nquhf:rmmpﬁm nrf’:ﬂer care; o

* To cra Jor the emplayee’s spouse, 3o or danghiss,

oF parent, wha m:‘:yuﬂm heahih conciliosy, or '

» Far s setiols heally conditan Bat makas the

employea unable 1o perfm the amployse’s jab,

Atthn smglo 3“‘1’?‘“ Uon, cartain kinds
armm%mm md‘l,grm;:lldhm

%\:ﬂm Nolos & Wedicel rf;mnnﬂmt

smployee Ky be requirsd ko provido advance
inave notica and mﬁq catficalion, Taldng of lsave
rn% be denjag ¥ mauiraments ama nat ma'oLda .
+ Tho simployes o) muat provide 30
nmng?mea wham leava 1‘; 'tnmsulh!g

¢ An amplayer may requirs medics) catiification o !
supp:;m Tequent for jaqve bacsusa of A serians hoath
conthion, ang May require second or thind opinions {at
the amployer's expense) and a fitness far Saty reppnt o
relu Lo wark. .

-— - ey,

Jeh Benefitz & Protection:

« Far the curatian of FIVILA lsava, e omployar must

mamtain ha employse's health covarega uvm any

"group heeith pleo” : ,

~ Uipan ralpm from FMLA leave, mas employees mos!*

ba rastorod Yo heir ofiginal oF qquivalent R wilh

::uwal:moreqnal pay, benefiie, and other amployment
me.

«The usa of FMLA leava cannat resplt in e Waa of
any ampla baneft that oceaued piar b e start
of B employee's lsave

Uniawiu| Acte By Employers:
LA makes It unfawiul for atyy employer to:
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ed or givan ahout the mater
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wmmm Io Jivasfigaing anvl aprropsitely
™8 stvalion refated to hamssment. If e
allegatian cf discrimination or sexual hamssmont ks
subswantiatad by tha Invegligation, RadioShacie will szt
“promply Yo 'eliminate the nffensive conduct, The elloged
offenittar will e discipfinad mn appmpriale mannes,

* injarfare wih, restraln, or deny the exercise ol any |
ﬁgnts o mt& wgainst any paman for

. e of pa
QRP“I;:‘!: any praclzo made uniawhi by FMLA or oy
Invotvemant in any nroceeding undse of relating 1o

BT,
E;'ve?.c‘v:‘»f
i I,

2p b0 and inchading . ' E}V ;,3\:-‘4 :

Enforasmant: R (1

' Any \eam member wh recslvas 2 raport of pesshia « The U.8, Dopartment of Labor is suthorized b '.".‘-?if"-'.'.\

Terassment i m‘” the mriterto Prople Jvextigaio and Tesoive comglaints of viotions. XL

Sarvices for ins: and guidance, - An efigihle emplayee aray bring & Cvil action sgains E"-.;‘,?_P_ﬂ 3
an W‘lyﬂr ”"’ahﬁnf‘- -.l 7o

Retafimiion apainst any tsammember, who in good faith
" reporis haraasmant or papticipaled in the invatiigation
ol » harazsmant camplaint, is abicgly prehfofted. §f you
think yau are belg retallatad sgaingt hecawas of 8 "
hureeement complainl, shiare your concems wiih your
managen your depaiment hend or People Services.

PMLA daes nol sfteetanty Facsral or Stale Jaw

pmh!?lmn :nstrih‘rmﬂ;n, ﬁmm' ma:mﬂ\m o
w or sollaglive berg agreamene which

‘:(:‘id:l greater atnily or modial leava righte.

For Addffianal irformations
Cuntect Ihe yparest offies of the Wags and Hour

Diviston valaphone diresdarics under
e ovarmtant Libar Departrant

{amm member who retallatez againet any olhar
(Alnm membier for bringing a good Falth campiaint of
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{ob'Satety and Healih Proteetion:

*  action, as geajmed sppropriate, up I and nchiding F: -
nation of ampieymant. Ba astured | The Ocoupational Saloly and Heath Act of 1970 povides o~ 3. ¥
\n azts of retalation ‘gﬁmegm‘amM“ ot ﬂfﬂy‘lﬂhﬁﬂh?ﬂm ,ﬂ'mﬁwpwmde ;(' T
bt who usas this process 1n good falth. ., &nd hewhiul workeng eonditons throughout ha Nation. -L':' "y
Provisions of tha act inciuds the followine RE ;
Vinlajors of thia Pallcy will be aubject \o discinfnary Employers ) t‘:-" N
action, Indlucing wriltens cistfpfinary wamings, rmrster, Al must fumiah o employess smpoymentand  fii '
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tametion, suspension or diacharge from emnioyment. 2 place ol smpkayment req fram tecogrizad hezards that

Aryone Yot b N . mmwmﬂnwbmdea&m‘mmrmnb
4 haragstmant Invesi 1 emplayses. Ernployera mus| comply

Ttenliohally makes untrulhiy! mtanantsgmn[m’ « selely and haaliy siendards fesiiad undgr e

disciplivary actian, up 10 and including tamination. ., Emgloyess
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Employses must comply with vl ozcupations sefely rrd
* haslth siandards, mlas.ngmwnandnrdeni;uwldmdﬁ'

tha Act thal 2pply ta their awn acSians and condic on tha job.

s SisthiteiPiShiaih:

RadloShack has chosen o e © The Occupalional Safety ard Health Administratian (OSH

(MHN) 1 orowids gon ﬁdénm\wlepmfezsﬁ&N;mlm of tha .S, Depanment of Labor has tha pimary :

e

Al LAEINE T e W 8 e, , Offsrs conchxctfo aile inspectons o help enstre Iy

LIFELINE c2n holp wht | Compi Wit ihe Ack (A

= Manilal and famlly problems : '!‘:;P::mmm that a representative of he employer and

» Alcohol Rbima and drug dependency © 3 rapreseninlive ithorizod by the &5 ba grven 5

= Emotional probleme and sirass " un epporiunity 1o accompanyy the OSHA hspeclor for the #

» Financiel and oredl concems purpass of alding e wposton, - ~ [

» Lsgel ixtuas end questions l Where thate 15 no authorized employee ropreasnialive, the i

» Relajionship tsuss ! OSHA Compiiance Officer must consult with 2 reasonable ;

= Inlatpersonal canflicts : 1 Tmber of amployess concerning salely and health condion: £

* Relocallon icsues |, 1 the woriplace. o)

* GhId and efder care i Complalnd =

> remant planning Emglayess of el repiesantatives have ha right 1a fie g
| lnxpryer problems i amwmmmmowommmmm " :

NE is a belaphon . kﬁwﬂ&wbﬁmwﬁauuﬁmﬂh{dmw
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membars with 3 wide range of personal ixauga. emplayees o

LIFELINE gervices are provided eonlldentially by The Ad provides that emplayres may notba discharged of

licanast, quafified counselors. AR information is -+ discriminaled againal n any way for fiing safety and health
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T Sarvioks are eapfidential and'the cost hea -mﬂua%ﬂ%ﬁ%oﬂg‘ﬁﬂ;\m oA '

Rean coverad by RadioShack Corporalion. days of the allaged dlseriminatory 2cfon i3 oo

E:m:“ﬂflb" “‘ﬂn"‘:\e right fima fo seek help 1s saapan - | Ghaten i R
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LIFELINE counsaling b avaflable by mlephone only, ! - memmrya lime pedoad within which '}g’ ;"'r::-.
2 o, —'-"-:-:_ ;\
scilllnsz-ﬁs ﬁvg:nyﬁ::t_mh\. Canvanlent. 24 howrs & day, m:osm Rafon mocabe Pmmfmﬂw chaplaged at or e iﬁ%g, % S .
8007248341 ., theplace of alleged violation for treo days, orun&i tls P
TOD for the heanng impajted: B00-734-8541 ' mmd,-\&htm\sh\mtuwammwm cangen %
| Proposad Panally LR
| The Act provides for mandalory M paralies against £ '

! employars of up W §7,000 or each serious viclalion and 2
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they Nave werked for & covered smployer for al jcast 55+000 Wy ba Inposed lpr anch wilhl viatation. A violation
manthe, and far 1,250-hours over the previoys-12e o posting recuinmais can kring » penally af'up lo §7,000.
the, and f thare are al leas! 50 employees wilin | Thers am also provisions for crininal pensiiaz, Any willid
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npaid laave misst be granted npvisonment months, second
tullnwlngr:;sm for any o the mndﬁmafmn‘ﬁ'\’plowrdmhlumpmnﬂamof
=T carm for the amployse's ohild afer birth, or knprisanenant Falstiying reconts, epans, of appicalidng iz -
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they Ve worked 1or 2 Tlegst  * ¥S.UAK My pe imponod k¢ oech wit violation. Avioiation
19 anthe, and fo 1293 e ot L BB e ey can Prng 8 paraly v o 67,000,
. Mmonihs, und If thers are al leasi 50 smployess within ~ * Thess ans ziso pravisions for criminal penalties, Any withd
. 75miss, . viaiafon resuling In the d:;lhﬁul annr en@loyn. ggn
conviclon, &'punishabla by a fine of up la $250,
for Taking Loave: : ™ {or SSO0,D00 T the Briploysr ka 8 Corpdrtion), ory
aid Yoave must bo granted for any of the mprisonment Ipr up ta six months, of balh, A soeapd
T bolelrd ool il
* Th cire for the amployae's chily irth, E feRaTS, Of '
plamnmlarndppsn:yorf;m:r:rm o punishable by a S of $10,000 oc up o ik moatvs in Jo
* To &AM bor the employes's apoyse, son or daughlar, orboth,
or parenl, who s & serisug heaith sondilion; or Voluntary Activity .
* For & serious healih condiion that makes tha Whila proving penaltian forviclabons, the act siao
m ;;mhl?s to parfm’-m u;a employee’s jab. efforts by labar and managemen, before 20
A oyss's or amplo Yon, orte reouiaged & voKpiaCa hezards volunezny
of paldlma”n:y be w&ﬁm% :gp:d |w OSHA inspecion, 1o faduca

'?hdvmﬁ';:ﬁm % Medical Corification:

& smployaa may ba required Iy provide advance
eave nolice and madical cerijleatian. Taking of feave *
m_?hyhnde:\wndnfl;'q:lmmenlsmmtm!t .
© 1ha amplayae ardinarlly myst pravide 30

advance naflee when |r?t?lmg _{mmﬁr_

< An smployer may raquire medizl eettificalion o
Suppofl 8 request for laave becausa of a sefious haalth
condillon, and may requine aseend or ihird opinlons {at

the employes’s axnense
Pl iy | Ilandaﬁmsshrduymp_qrm

| = seye

Job Banefits % Prolection:
= Far the duration of PMLA lague, the employer must
maintzin the smployee’s heglth covarage under Yy

“group health pisn.”
= Upon rewm from FMLA leave, most employess must©
ha reslorod to eic original or equivalent positions wilh

equivalant or equal pay, benefils, and other employment

6 uaa of FMLA leave cannol resull fn Tha lasa of
employment benefl that aczued priar to Ina gtart
of an emplayee’s laavs,

Unlewfu! Aets By Employara

FMLA rrakas R uniewiul for any employar 1o

= Inlsrfere with, restvain, &r deny the axariae of any
right provided undar FMLA:

> Rischarge or diseriminate against any parsan for
oppoFing eny praciica made Lnlawful by FMLA ar for

ao&umnnm’w proceeding Under of relafing 1o

]
I

Enforcament

> The U.S, Departmant of Laberis suthorizad 1o
va:!ﬂnila and r?lnlva complaints of vislatione,

=An eliglje employes biing a civil a2tion against
&n smployar lot\hlaﬁonr:y e

FMLA does not wifeict-any Fedaral or State faw
prohibiting discrimination, or sgporeede any Stam of
local jJaw or colleailve bergaining agrsement which
provides graatsr ainlly or'medical leave rights,

For Additional informatians
Contact the nearest atfioa of the Wage and Haur
Division fisted in imost telephone dlreciosias undsr
U.S. Govenmant Labor Dapartmany,

 @nd 1o davalopand improve salsly and heelth programs in
! 01 workplaces and kndusidas, QSHAS Voluntary Proteclion
| Progrand recopnizs oulstancing efiors of this nahsm,
OSHA hes published Safaty and Heshifi Projram
Mamgemant Guidafinas to essist entioyers in establishing s
'Mmpmmmpmvmmmnmmwt
b Workplace hazands. Thate am many p pdnlc
organzations ial can provide information arxf assstaneg
In ths effart, i requasted, Also, your ocal OSHA office can
midamnddarauehebmdadvbamm:‘gnlawand
th problems or 2an refer you 19 cther solroes for Nalp
Seh Bs Enng,
Consultation

b

are:
o i
or & Slala unjverally.
PEmphy s Stafe Plans
ers In Statea oparmiing OSHA approved
should chilain a0d post the Stalo's equivalant posat.
Under provisions of Tfe 29, Coda of Fedsra) Reguiation;

) st this notice
sl edetanty
smployass asm customarily pasted, -

More information .

Addificnal Inlormation and coples of the Act, OSHA safet
and health slandards, and hther appheaila regulalions
may be oblained lram your empioyer &r from the naarest
OSHA Repional Otfise i tho lollowing loclaﬁon:

Aliants, GA {404) 582250 .
Sosto, MA  {B17) BES0EN0
Chicagn, 1L (312) 3532220
Datlas, TX (214) 7624731
Denvet, GO (303] 844~1600
Kansan Cliy, MO (B15) 425-5851
Neret NY 12} 3972378
b PA_ 121 81200
San Pransisca, CA{415) B7543'
Seatfis, WA (205) 5535530

This information will ba made vallable o sansory
'impaired ndividuale upen requésl, Yaloe phonet
m&ﬁmﬂk TTY messaga referral phones
1-877-80-5R27

U.B, GFO: 188844 7-087/8B0%

Alayis M. Hermen, Sacretary of Labar,

LS. Copariment of Labar

Occupational Safety and Health Admintstration
Washingrn, DC 1067 (Repnted) OSHA 2203
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Case 4.02-aMNI051Y -BIATEO @ISTRICP COURT 127/ 1FARSVERN PAnSSCGURTL2
INTERNAL RECORD KEEPING

AN ORDER, JUDGMENT OR ENDORSEMENT WAS SCANNED, FAXED AND/OR MAILED TO THE
FOLLOWING INDIVIDUALS ON 12/18/02 by lkresko
4:02¢cv577 EEOC wvs RadioShack

42:2000e Job Discrimination (Employment)

Patrick Gavin - Fax: 816-292-2001
Melvin Kennedy - 33222 Fax: 314-539-78895
Amy Marchant - 100302 Fax: 314-613-2550
Jack Rowe - Fax: 816-292-2001
Barbara Seely - 10607 Fax: 314-539-7895
David Terry - 44519 Fax: 314-725-1609

SCANNED & FAXER ¥
DEC 16 2007
K H



	/app03/pdf/402cv/005/77/10122t/00022001.tif
	/app03/pdf/402cv/005/77/10122t/00022002.tif
	/app03/pdf/402cv/005/77/10122t/00022003.tif
	/app03/pdf/402cv/005/77/10122t/00022004.tif
	/app03/pdf/402cv/005/77/10122t/00022005.tif
	/app03/pdf/402cv/005/77/10122t/00022006.tif
	/app03/pdf/402cv/005/77/10122t/00022007.tif
	/app03/pdf/402cv/005/77/10122t/00022008.tif
	/app03/pdf/402cv/005/77/10122t/00022009.tif
	/app03/pdf/402cv/005/77/10122t/00022010.tif
	/app03/pdf/402cv/005/77/10122t/00022011.tif
	/app03/pdf/402cv/005/77/10122t/00022012.tif

