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IN THE UNITED STATES DISTRICT COURT , 
FOR THE EASTERN DISTRICT OF MISSOURI \\ 

\ ,p-tCED 
\ OE~ 18 2002 EQUAL EMPLOYMENT OPPORTUNITY 

COMMISSION, 

Plaintiff, 

RADIOS HACK CORPORA nON, 

Defendant. 

) 
) 
) 
) 
) 
) 
) 
) 
) 

Case No. 

CONSENT DECREE 

Introduction 

u. s. DI::'IKI~r COURT 
EASIERtl DISTRICT Of MQ 

ST. lOUIS 

4:02CV00577 0 J ~ 

Plaintiff Equal Employment Opportunity Commission (hereinafter the "Commission") 

has instituted this action alleging that RadioShack Corporation (hereinafter the "Defendant") 

discriminated against Jessica Polk in violation of Section 703(a) of Title VII, 42 U.S.C. § 2000e-

2(a). 

For purposes of settlement and compromise only, the parties have advised the Court that 

they wish to resolve the instant controversy without the expense, delay, and burden of further 

litigation; 

THEREFORE, it is the finding of this Court, made on the pleadings and on the record as 

a whole and upon agreement of the parties, that: (i) this Court has jurisdiction over the parties to 

and the subject matter of this action, (ii) the requirements of the Title VII will be carried out by 

the implementation of this Decree, (iii) this Decree is intended to and does resolve all matters in 

controversy in this lawsuit among the parties, and (iv) the terms of this Decree constitute a fair 

and equitable settlement of all issues in this lawsuit. 
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IT IS THEREFORE ORDERED, ADJUDGED, AND DECREED as follows: 

I. General Provisions 

1. This Decree, being entered with the consent of the parties for purposes of 

settlement, shall not constitute an adjudication on the merits of this lawsuit and shall not be 

construed as an admission by Defendant of any violation of Title VII or any executive order, law, 

rule or regulation dealing with or in connection with sexual harassment or sex discrimination in 

the workplace. 

2. Defendant shall not discriminate against its employees with respect to hiring, 

promotion, firing, compensation, or other terms, conditions or privileges of employment on the 

basis of sex. Defendant maintains that it has not discriminated against its employees with respect 

to hiring, promotion, firing, compensation, or other terms, conditions or privileges of 

employment on the basis of sex. 

3. Defendant shall not discriminate or retaliate against any person because he or she: 

(a) has opposed any practices alleged in this lawsuit as unlawful under Title VII; (b) has 

participated in any investigation by the Commission connected with or leading up to this lawsuit; 

( c) has participated in this lawsuit; or (d) has benefitted or will benefit in any way as a result of 

this Consent Decree. Defendant maintains that it has not discriminated or retaliated against any 

person because he or she: (a) has opposed any practices alleged in this lawsuit as unlawful under 

Title VII; (b) has participated in any investigation by the Commission connected with or leading 

up to this lawsuit; (c) has participated in this lawsuit; or (d) has benefitted or will benefit in any 

way as a result of this Consent Decree. 
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4. Defendant agrees to never employ Earnette A. Smith, the individual alleged to 

have harassed Jessica Polk, in any stores owned or operated by Defendant 

II. Relief for Charging Party 

1. Defendant will pay a total of $45,000 ("Settlement Sum"), including attorneys fees 

and costs, and compensatory damages to Jessica Polk. Within 10 days after execution of the 

Decree, Defendant will mail a check to Polk, in the amount of the Settlement Sum, in care of her 

attorney, David Terry, Johnson, Fellows, Blake & Terry, 1034 Brentwood Blvd., Suite 1380, St. 

Louis, Missouri 63117. 

III. Posting and Policies 

1. Defendant shall post and cause to remain posted copies of the "Notice to 

Employees", including its Policy Against Harassment, attached hereto as Exhibit A, in locations 

publicly visible to all employees in all stores operated by Defendant within District 0811, 

comprising 26 stores in the St. Louis area, for a period of two (2) years, starting from the date of 

entry of this Decree. Defendant maintains that it has had posted the posting required by this 

paragraph. 

2. Defendant shall post and cause to remain posted the posters required to be 

displayed in the workplace by EEOC regulation 29 C.F.R. §1601.30 in all stores operated by 

Defendant within the state of Missouri. Defendant maintains that it currently posts the posters 

required to be displayed in the workplace by EEOC regulation 29 C.F.R. § 160 1.30 in all stores 

operated by Defendant within the state of Missouri. 
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3. Defendant shall, within six (6) months from the date of entry of this Decree, 

provide sexual harassment training to all management and non-management employees at all 

stores in District 0811, comprising 26 stores in the St. Louis area. 

IV. Reporting, Record-keeping, and Access 

1. During the effective period of this Decree, Defendant shall, within fifteen (15) 

days of such complaint, provide written notification to the EEOC's Regional Attorney in its St. 

Louis District Office of any internal complaint of sex harassment, made by any employee at any 

of the stores in District 0811, comprising 26 stores in the St. Louis, area including the name(s) of 

the employee(s), a description of the investigation of the complaint(s), the finding of the 

investigation and a description of action taken, or resolution ofthe complaint(s). 

2. Within forty-five (45) days of the entry of this Decree, Defendant shall prepare 

and submit to the EEOC's Regional Attorney in its St. Louis District Office a letter affirming that 

the Notices have been posted and that the posters have been posted as required by Section III, 

above. 

3. Within forty-five (45) days of the completion of the training required under 

Section III, subsection 3, Defendant shall prepare and submit to the EEOC's Regional Attorney in 

its St. Louis District Office a letter affirming completion of said training. The letter shall include 

the names of all employees who attended the training. 

V. Term and Effect of Decree 

1. By entering into this Decree the parties do not intend to resolve any charges of 

discrimination currently pending before the Commission other than the charge or charges that 

created the procedural foundation for the complaint in this case. 
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2. This Decree shall be binding upon the parties hereto, their successors and assigns. 

Defendant shall affirmatively notify any purchasers of the obligations of this Consent Decree 

prior to any sale which may take place. 

3. This Decree shall be for a period of two (2) years and can only be extended for 

good cause shown. During the Decree's term the Court shall retain jurisdiction of this cause for 

purposes of compliance. 

4. Each party shall bear that party's own costs and attorneys fees. 

DATE: k2/c2ID~ 

BY CONSENT: 

FO~ 
ExeG.Div. V.P. - Sales Channels 
RadioShack Corporation 

JOHNSON, FELLOWS, 
1034 Brentwood Blvd., uite 1380 
St. Louis, MO 63117 
(314) 725-1600 
Attorneys for Plaintiff/Intervenor 
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FOR PLAINTIFF: 
Q 
I 

ROBERT G. JOHNSP 
Regional Attorney \ 

BARBARA A. SEELY 
Supervisory Trial Attorney 

/'~.~ 
rtf ELVIN D. KENNEDY, ARN #33222 

Senior Trial Attorney 
St. Louis District Office 
Robert A. Young Federal Bldg. 
1222 Spruce, Room 8.100 
St. Louis, MO 63103 
(314) 539-7915 
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UNITED STATES DISTRICT COURT -- EASTERN MISSOURI 
INTERNAL RECORD KEEPING 

AN ORDER, JUDGMENT OR ENDORSEMENT WAS SCANNED, FAXED AND/OR MAILED TO THE 
FOLLOWING INDIVIDUALS ON 12/18/02 by lkresko 

4:02cv577 EEOC vs RadioShack 

42:2000e Job Discrimination (Employment) 

Patrick Gavin -
Melvin Kennedy - 33222 
Amy Marchant - 100302 
Jack Rowe -
Barbara Seely - 10607 
David Terry - 44519 

Fax: 816-292-2001 
Fax: 314-539-7895 
Fax: 314-613-2550 
Fax: 816-292-2001 
Fax: 314-539-7895 
Fax: 314-725-1609 

SCANNED & FAXED K'i 

DEC 1 8 Z002 
KH 
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