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SECTION I
Executive Summary 

In 2015, the Pine Bush Central School District (“Pine 
Bush” or “the District”) entered into a Stipulation of 
Settlement to resolve a lawsuit filed by the parents of 
five Pine Bush students who had experienced peer to 
peer anti-Semitic harassment at school. The intent of 
this agreement was to establish changes in Pine Bush 
that would directly address anti-Semitic harassment 
and bullying.  This report -- which is organized in 
sections corresponding to the substantive portions of 
the Settlement Agreement (Sections II–X) -- highlights 
the District’s broad response - not simply to comply with 
the “letter” of the agreement, but to embrace the “spirit” 
of the agreement. The report details efforts to establish 
an environment of tolerance and acceptance throughout 
all seven Pine Bush schools and to create systems 
that allow the District to monitor that environment in 
order to intervene when students (or others) behave 
inappropriately.  The initial goal of confronting anti-
Semitism continues, and has been expanded to address 
all forms of racism, sexism, homophobia, and other 
forms of bias. Pine Bush, which now celebrates diversity 
in its mission statement, seeks to create and maintain an 
environment where human differences are valued, not 
vilified.

The District’s responses have been comprehensive. 
Policies and procedures were reviewed and revised. A 
partnership was forged with the Anti-Defamation League 
(ADL) initially to implement its “No Place for Hate” 
initiative, and later, to bring other ADL programs to Pine 
Bush schools. The District has also utilized materials 
and programs from other organizations dedicated 
to combatting hate and promoting positive school 
climate including: the Southern Poverty Law Center, 
Sandy Hook Promise, and Safe School Ambassadors, 
as well as the Orange County District Attorney’s office. 
Specific curricula and courses have been designed and 
implemented, and a variety of extracurricular programs 
promote the District’s goal of inclusivity.  Professional 
development has been provided to ensure that these 
initiatives can be implemented with fidelity. New 
procedures ensure that all graffiti is photographed, 
documented, removed, and reported within hours of 
being discovered. A student survey developed with the 
assistance of the ADL as part of the lawsuit’s injunctive 
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relief has been administered, and its results reviewed by leaders of the District and its schools. Pine Bush was also 
among the first in New York State to pilot a more evidence-based survey developed by the US Department of 
Education to assess numerous aspects of “school climate,” including perceived safety from harassment and 
bullying.  Moving forward, the District will re-administer the student survey it developed next fall, and intends to 
continue to use the US DOE surveys, which are expected to become mandatory by New York State within 
the next school year with students, staff and parents. Finally, to ensure that all of these responses are both 
coordinated and placed squarely at the center of the District’s educational mission, the Assistant Superintendent 
for Instruction, Donna Geidel, directly oversees and facilitates all of these efforts and serves as one of the two Title 
VI Coordinators.

While action was imperative, Pine Bush district leadership considers results even more important. It is clear that 
the District’s comprehensive efforts have had a clear and positive impact. At a time when instances of anti-
Semitic harassment and bullying are on the increase in schools nationally, and when both hate crimes and hate 
speech are also increasing on a national scale, Pine Bush is reporting the opposite trend.  Survey results indicate 
that how much students see and hear harassment and bullying generally and anti-Semitic harassment and 
bullying specifically has decreased. There is good reason five of the District’s schools have been recognized as No 
Place for Hate “Gold Star Schools” by the ADL, and that one Pine Bush High School student was recognized as a 
“Gold Star Student” by the ADL last year. 

Many of the efforts reviewed in this document began well before there was a settlement agreement, and most of 
these initiatives will continue long after the period of injunctive relief has come to an end. The District has been 
pleased with its progress, yet remains strongly committed to continue all efforts to prevent biased behavior and to 
address it quickly when it does occur. As long as there is hatred in the world, there is the risk that it will be 
evidenced in our schools. As an institution for learning, Pine Bush understands that it will always have a 
responsibility to help its students learn how to understand, accept, and navigate their relationships in our 
increasingly diverse society.
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Section II of the Settlement required Pine Bush to review and revise its written policies regarding discrimination, 
bullying and harassment to ensure that the policies cover anti-Semitic conduct. The District recognizes that crafting 
thorough, clear and consistent policies is critical to create and maintain a safe and tolerant educational environment 
for students. Pine Bush has clarified several of its policies (Policy 3420 “Non-discrimination and Anti-harassment in 
the School District,” Policy 7552 “Bullying in the Schools,” and Policy 7554 “Dignity For All Students Act”) in order to 
ensure they specifically target anti-Semitic behavior. 

For example, Policy 3420 now states: “The Board of Education is committed to providing an environment free from 
discrimination and harassment, including but not limited to anti-Semitic harassment.” It also states that “The 
District shall maintain proper records of all discrimination and harassment, including but not limited to anti-Semitic 
harassment …”  

Policy 3420 additionally lists as prohibited forms of harassment “ethnic slurs” and “drawing of offensive symbols 
such as swastikas” and obligates Pine Bush to promptly photograph, remove and investigate:  “graffiti that relates 
to race, religion, color or national origin, including anti-Semitic graffiti.” Copies of Pine Bush’s modified policies 
addressing discrimination, bullying and harassment are included in Appendix “1.”

Building on its work with the Anti-Defamation League (“ADL”), which began in 2013-2014, Pine Bush also 
implemented a “zero indifference” approach for its prevention and intervention efforts in responding to name-
calling and bullying in these policies. In addition, Policy 3420 now specifically codifies the role of Pine Bush’s No 
Place For Hate Committee (“NPFH Committee”) to “assist the Pine Bush school community in developing a deeper 
understanding of how the District is addressing bias, discrimination, bullying, intimidation and harassment and 
the skills, knowledge and awareness regarding prejudice and bias that are necessary to promote and sustain a 
culture of understanding and respect among students, staff, parents and community in [Pine Bush].”1 The NPFH 
Committee is discussed further in Section III, below.

New York State law requires each school district to adopt and amend, as appropriate, a code of conduct (“Code of 
Conduct”) that, among other things, governs the conduct of students, staff and visitors on school property, imposes 
a range of disciplinary penalties for students who violate the Code of Conduct depending on the egregiousness and 
severity of the violation and requires parents to receive, and other community members to become generally aware 
of, the key provisions of the Code of Conduct.2

Pine Bush’s Code of Conduct was revised to include anti-Semitism as a specific example of conduct that endangers 
individuals’ safety, morals health or welfare. The Code of Conduct now also sets forth meaningful, consistent 
minimum consequences for anti-Semitic and other forms of harassment, and it provides for enhanced disciplinary 
penalties for repeated instances of such harassment. In recognition that responses to anti-Semitic behavior can also 
offer “teachable moments,” the Code of Conduct also states that: “discipline may include educational components, 
such as written and/or verbal apologies to the victims, essays or other things deemed academically appropriate by 
teachers or administrators.” A copy of the Code of Conduct is included as Appendix “2.”

As part of the Settlement, Pine Bush further agreed to track the number and character of anti-Semitic incidents 
reported in the District, as well as its responses to such reports. The District, therefore, created a Graffiti Incident 
Report form to be promptly filled out by each building. Each incident of anti-Semitic (or other) graffiti is 
photographed and then completely removed from school property.

1   See, Appendix 1, Policy No. 3420, “Additional Provisions,” at 3-4.
2  See generally, N.Y. Educ .Law, §2801; 8 NYCRR §100.2(l)(2).

SECTION II 
District Policies and Procedures 
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Parents are notified of their option to have a conference with building administrators after such an incident. Central 
administration receives prompt notice of: (a) each photographed incident and confirmation that the graffiti has been 
removed; (b) the steps taken to investigate the incident; and (c) the outcome of each investigation.

In addition to tracking incidents of graffiti, all building principals track anti-Semitic harassment annually within their 
building on a spreadsheet. This data is then reported to Pine Bush’s Superintendent of Schools. Pine Bush transposes 
this data onto the Dignity For All Students Act (DASA) Report for all school buildings, which is filed annually with 
the Commissioner of Education of the State of New York A sample of the Graffiti Incident Report and Anti-Semitic 
Incident Report forms can be found in Appendix “3.”

At the beginning of each school year, the Superintendent sends a letter home to parents:

•	  informing them that Pine Bush prohibits bullying, harassment and discrimination, including anti-Semitic 
harassment of students;

•	  explaining the guidelines and minimum and maximum consequences for engaging in such conduct;

•	 providing a link to the Code of Conduct; 

•	 notifying them who the DASA coordinators are for each school building and the school district; and

•	 advising who parents can file a complaint with if they believe their child has been the victim of discrimination.

Parents and students also receive copies of the Code of Conduct at the beginning of each school year.
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In 2013-14, Pine Bush partnered with the ADL to establish the NPFH Committee. Section III of Settlement required 
Pine Bush to continue operating the NPFH Committee (or a similar committee) in future years for the purpose of 
assisting the Pine Bush community to develop a deeper knowledge and awareness of bias and prejudice and how to 
confront it with educational tools to promote and sustain a culture of respect and understanding among students, 
staff members and the wider Pine Bush community. 

Pine Bush has expanded upon the NPFH Committee since its inception in the 2013-14 school year. The NPFH 
Committee consists of at least one school board member, administrators, students, teachers and a community 
member. It is chaired by Pine Bush’s Assistant Superintendent for Instruction. The NPFH Committee annually 
develops and implements a district-wide action plan dedicated to accomplishing three objectives:

•	 designing a comprehensive, consistent and coordinated student education plan that will promote diversity and 
prevent bullying for all students within Pine Bush’s seven schools;

•	 helping Pine Bush teachers and staff to recognize bias and the harm it inflicts on individuals and society; explore 
the value of diversity; improve intergroup relations; and combat racism, anti-Semitism and all forms of prejudice 
and bigotry; and

•	 engaging the Pine Bush community in a collaborative approach to prepare students to live and work successfully in 
a diverse society.

The annual action plan identifies the actions necessary to achieve these goals, the resources available to and the 
parties responsible for initiating and evaluating those actions, and a schedule for evaluating achievement of the goals. 
The action plan is intended to be a “living document.” The action plan requires that the NPFH Committee will meet 
periodically to review and evaluate the success of the steps taken and, where appropriate, modify and update the plan. 

Under the NPFH Committee’s initial action plans, Pine Bush, with the assistance of the ADL: (1) trained certain high 
school and middle school students and promoted them as peer leaders; (2) established student clubs at its two middle 
schools, which serve as feeders into the already established high school multi-cultural diversity club; (3) required 
high school and middle school peer leaders to visit elementary school age students at each building to facilitate 
an NPFH presentation; (4) conducted student assemblies and programs designed to specifically address bullying, 
bias and discrimination with planned follow up classroom discussions; and (5) developed educational curriculum 
initiatives such as introducing lesson plans from the ADL website and having elementary school librarians facilitate 
discussions on the ADL’s Book of the Month.

Following review and evaluation of these activities, Pine Bush recently expanded upon them by selecting 4th and 
5th graders to be trained in the ADL’s “Be an Ally” Program, which challenges students to demonstrate compassion 
and encouragement to targets of name-calling and bullying; to avoid participating in bullying behavior; to let would-
be aggressors know that such behavior is wrong and won’t be tolerated; to inform adults when necessary; and to 
learn how to appreciate peers for who they are rather than based on their appearance. Once trained, these students 
visit other classrooms in their elementary school building and present a workshop called “How to Be An Ally,” and 
are asked to apply to become peer leaders for the following year.  Copies of the NPFH Committee’s action plans are 
included in Appendix “4.”

6

SECTION III
Implementation of the No Place for Hate Committee
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In addition, all seven of Pine Bush’s schools have registered with the ADL as No Place for Hate Schools, which 
requires that students and staff annually pledge to:

•	 Combat prejudice;

•	 Stop those who violate the civil rights of others;

•	 Seek to understand those who are different;

•	 Speak out against prejudice and discrimination;

•	 Reach out to victims of hate; and

•	 Promote harmony, equality and respect.

The No Place For Hate program is so successful that the District has been recognized by the ADL for its anti-
bullying initiatives. Five of its seven schools have received the highest designation as No Place for Hate Gold Star 
Schools, and last school year, one of its high school students was designated in the Hudson Valley Region as the 
only No Place for Hate Gold Star Student.

7
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SECTION IV
Curriculum

Section IV of the Settlement required the District to continue implementing a curriculum “to promote diversity 
and prevent bullying.” Pine Bush has implemented extensive age-appropriate curricula for all students to promote 
diversity and prevent bullying. It has incorporated a number of different programs into the curriculum, with the 
assistance of its various partner organizations, as well as the NPFH Committee. Highlighted below are some of the 
main curricular initiatives undertaken by Pine Bush over the past several years. 

Several ADL curricular initiatives were implemented at various grade levels. For example, the program “Empowering 
Students, Challenging Bias” was implemented in all grades 6-8 English classes. Units within the program included 
“Identity and Differences,” “Analyzing Where We Get Information,” “Understanding Bullying, Bias and Injustice,” 
and “Challenging Bias and Injustice.” The “Bullying Prevention in Positive Behavior Support” curriculum was utilized 
throughout all Pine Bush schools to assist students in recognizing and avoiding bullying behavior. Also, the “Anti-
Bias Building Blocks” program has been introduced at the elementary schools. 

Teachers were provided with an important resource from the ADL called the “No Place for Hate Resource Guide,” 
which educated teachers on the purpose and actions of the NPFH initiative, including how to implement certain 
NPFH activities within the classroom. 

Pine Bush students have taken a variety of field trips relating to the topics of anti-Semitism and anti-bias. In October 
2015 and 2016, seventh grade students visited the New York City’s Museum of Tolerance. Also, each year, the eighth 
graders from both middle schools journey to Washington, D.C., where they visit the Holocaust Museum, which 
interconnects with their unit on the Diary of Anne Frank.

Pine Bush has also introduced “Start With  Hello” and “Say Something,” two programs developed by Sandy Hook 
Promise, the not-for-profit organization founded by family members whose children were lost to gun violence at 
Sandy Hook Elementary School. The “Start With Hello” program for elementary schools teaches children to make 
connections with and include peers with whom they don’t frequently socialize. The “Say Something” program for 
secondary schools teaches students how to recognize the signs of various at-risk behaviors. 

In addition, Pine Bush participated in National Violence Prevention Week in March 2018. Curriculum materials 
were provided to teachers based on grade level and parents were notified of the program’s inception and provided 
with brochures on the subject matter. Topics of discussion included teaching students how to recognize the signs and 
signals of at-risk behavior and potential threats in social media. 

Pine Bush also participates in the Mix it Up Lunch program, part of the Southern Poverty Law Center’s Teaching 
Tolerance Project. This initiative is designed to get students to identify, question and cross social boundaries during 
lunchtime in the cafeteria.

In March 2016, a Holocaust survivor addressed Pine Bush eighth grade students, staff, parents and community 
members. By sharing his experiences growing up during that era and how one overcomes bigotry while continuing to 
embrace humanity, he taught the audience what it means to be discriminated against or experience bias, and how to 
handle oneself when confronting intolerance. 

In 2017, Pine Bush paid for and sponsored a high school social studies teacher to attend an intensive 80 hour 
advanced learning seminar, “Echoes & Reflections,” taught at the International School for Holocaust Studies at Yad 
Vashem, the World Holocaust Remembrance Center, located in Jerusalem, Israel. This curriculum was developed by 
a partnership composed of Yad Vashem, the USC Shoah Foundation and the ADL, and is designed to equip educators 
with research-based strategies for teaching the Holocaust in the 21st century to middle and high school-aged 
students. Pine Bush’s high school teacher has adapted the curriculum for use in teaching high school students about 
the Holocaust and an elective course on the subject matter of genocide. 
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This year, the teacher, together with the program director from the International School for Holocaust Studies, 
provided a five hour training workshop for Pine Bush middle and high school teachers, and other public school 
educators from neighboring school districts based in Orange County, New York, to share their insights and 
pedagogical strategies for how to approach instructing students about the Holocaust and discuss historical 
foundations for anti-Semitism, its differing forms and the role it played in the rise of political and racial anti-
Semitic ideology within Nazi Germany. An outline of this Teacher Training Workshop and pamphlet promoting the 
Workshop can be found at Appendix “5.”

In addition to these classroom instructional initiatives, Pine Bush schools have held a number of special events to 
demonstrate tolerance and respect, such as: Compliment Day (a day focused on peer leaders getting the entire school 
involved in giving compliments to one other); Celebrate Kindness/No Name-Calling Week; Celebration of RESPECT; 
Upstander Day (emphasizes the importance for students to stop being bystanders and to become “upstanders” 
against bullying); Unity Day; Assembly of Hope; and the GLSEN Day of Silence (raising awareness for the rights 
of gay, lesbian, bi-sexual, transgender communities). In addition, Multicultural Diversity Clubs are offered to 6th-
12th graders in the Pine Bush middle and high schools to promote tolerance and diversity within their respective 
buildings. 

Pine Bush is exploring the introduction of a social and emotional learning curriculum (SEL) that will provide a 
comprehensive approach towards addressing self-regulation and positive social relationships. Finally, Pine Bush is 
piloting “Safe School Ambassadors” this year at one of its middle schools. This program is designed to build, sustain 
and maintain a positive school climate through the selection of student leaders and training them, alongside adult 
mentors, to develop the motivation and skills necessary to defuse and resolve peer conflicts and to support students 
who may feel isolated or excluded. 
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SECTION V
Professional Development 

Section V of the Settlement addressed professional development related to anti-Semitic harassment. Pine 
Bush revised and improved its professional development plan to include additional education on harassment, 
discrimination and bullying, including anti-Semitic harassment. 

For example, over the last several years, the Professional Development Plans have included, as one of their 
“Indicators of Achievement,” the implementation of a NPFH Committee program in each Pine Bush school. These 
plans outlined planned assembly programs for students and staff on: character education, bullying and respect; 
mental health and substance abuse; suicide awareness; and school violence. The implementation of Positive 
Behavioral Intervention and Support (“PBIS”) teams in each building also support NPFH initiatives. Pine Bush 
also provides professional development for teachers at faculty meetings and for non-teaching staff members on 
conference days regarding the implementation of ADL’s “Be an Ally” and “Anti-Bias Building Blocks” programs and 
curricula. A copy of these Professional Development Plans can be found at Appendix “6.”

In order to ensure continued education on these topics, training on discrimination, bullying and harassment is 
provided annually to faculty in September in each building, and the training is also provided to new teachers at 
orientation. These trainings include a course on bullying, which advocates the establishment of a positive school 
climate in order to reduce aggressive behaviors. There is also a course on the Dignity for all Students Act, which is a 
New York State law protecting students from discrimination, harassment and bullying, including cyberbullying, in 
the schools. 

In addition, the ADL trained Pine Bush teaching assistants on these important topics. Pine Bush administrators 
then provided the same training to bus drivers, cafeteria staff and school monitors. During these workshops, anti-
Semitism was specifically discussed, and examples of anti-Semitic behavior were provided. Topics such as bullying, 
discrimination, harassment and anti-Semitism were discussed with staff on many other occasions, including at Pine 
Bush Leadership Team meetings and cabinet and administrative meetings. In addition, staff viewed presentations 
titled “Workplace Harassment Prevention and Title IX Officer Training,” and “Handling and Managing OCR 
Complaints: Investigations, Strategies and Current Trends to Achieve Successful Results.” 

Staff will also soon be trained by a new organizational partner, Community Matters, in the “Safe School 
Ambassadors” program that Pine Bush is piloting at one of its middle schools this school year. See, Section IV 
above.
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Section VI of the Settlement required Pine Bush to review and revise its procedures for investigating reports of anti-
Semitic conduct. In response, Pine Bush has developed detailed reporting and investigation procedures for student 
complaints alleging discrimination, harassment or bullying based upon membership in a protected category. See, 
Appendix “1.” At the initial stage, complainants are asked to identify the date, time, place and other specifics 
describing the incident, and the identities of any witnesses to those incidents who might be able to corroborate the 
complainant’s allegations. A trained compliance officer is responsible for thoroughly and impartially investigating 
the grievant’s allegations, including interviews of the grievant and any named witnesses. Following the completion 
of that investigation, the compliance officer must issue findings within thirty (30) days of receiving the complaint, 
whether or not discrimination or harassment occurred.  Complainants who are not satisfied with the outcome of 
the investigation may appeal the coordinator’s findings first to the Superintendent of Schools and then to the Board 
of Education. If still not satisfied, complainants are informed of their right to appeal to the U.S. Department of 
Education’s Office of Civil Rights and are provided with that agency’s contact information.

As social media platforms have become a more widely used format for adolescents to communicate, and the content 
of those communications can be virally spread into the school community, Pine Bush has taken concrete steps to 
closely monitor its network operations. Pine Bush purchased and implemented a safety management program called 
Gaggle, which analyzes content sent over the District’s networked resources to flag potentially harmful content. If 
content is flagged by the program, it is sent to Gaggle’s trained personnel who are “on call” to review the content 
24/7/365. If the content may violate the District’s Code of Conduct, the Gaggle personnel then notify the proper Pine 
Bush officials. Gaggle personnel also have the ability to contact local law enforcement if necessary. Pine Bush then 
deals with the content in accordance with its policies and procedures, including the Code of Conduct. 

In order to ensure that students, parents and the community have a variety of means to report allegations of bullying, 
discrimination and harassment, integrated with the Gaggle program is the SpeakUp!® tip line, a web and mobile-
based application which enables students and parents to anonymously report bullying, planned fights, students 
in crisis, threats of violence and other urgent situations via voicemail or email. Trained professionals evaluate 
the content 24/7/365 and notify the proper school officials and have the ability to contact local law enforcement. 
SpeakUp!®, is advertised to all students and parents throughout the District.

SECTION VI 
Reporting and Investigations  
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Section VII of the Settlement required that Pine Bush designate at least one employee to serve as Title VI Coordinator. 
Title VI is a federal law that prohibits discrimination on the basis of race, color or national origin in programs or 
activities that receive federal funds, including school districts. Pine Bush appointed two employees, the Assistant 
Superintendent for Instruction and the Executive Director of Human Resources and Data, as Title VI Coordinators. 

In compliance with the Settlement, the District also developed a specific job description as to those individuals’ roles 
and responsibilities. A copy of the Title  VI Coordinator Job Description can be found in Appendix “7.” 

The Title VI Coordinators’ responsibilities include: 

•	 Receiving reports and complaints raising Title VI issues; 

•	 Monitoring outcomes, identifying and addressing any patterns of discrimination and assessing the effects of such 
reports on the campus climate; 

•	 Having knowledge of and assisting in drafting policies and procedures on discrimination and harassment on the 
basis of race, color and national origin; 

•	 Making themselves visible throughout the school community; and 

•	 Receiving appropriate training and possessing comprehensive knowledge in all areas over which they have 
responsibility, including harassment and discrimination on the basis of race, color and national origin, including 
anti-Semitism.

The Title VI Coordinators have completed training on investigating discrimination and harassment complaints The 
Title VI Coordinators’ names and contact information are included with the Non-Discrimination Statement that is 
included in mailings that Pine Bush annually sends out to families. This information is also readily available on the 
District’s website at: https://www.pinebushschools.org/parent-community/annual-notifications/#nondiscrim and 
can be found in Appendix “8.”
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SECTION VII
Title VI Coordinator
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Section VIII of the Settlement required the District to develop and administer annually an anonymous “Anti-Bullying 
Survey” for all students starting in 6th grade. Since the Settlement went into effect, Pine Bush has administered a 
number of school climate surveys addressing, among other things, racial, ethnic and religious-based bullying and 
harassment, including anti-Semitic harassment. At a time when reports of anti-Semitic behavior have dramatically 
increased throughout the United States, including on K-12 school campuses,3

1 the Pine Bush survey results, by 
contrast, show some positive trends. These trends include: how welcome students feel in their schools; how willing 
students are to engage with and accept their peers despite differences in ethnic and religious backgrounds; and how 
aware students are of their obligation to report harassing and bullying behavior and to whom to report such behavior.

In the Spring of 2017 and the Fall of 2018, students in grades 6-12 were asked to participate in an anonymous anti-
bullying survey developed with the assistance of the ADL, Pine Bush’s objective was to monitor the impact of its 
programs to raise awareness of and combat harassment in its schools. The survey included specific questions about 
students’ observations of anti-Semitic slurs and graffiti. Copies of the survey questions and the statistical responses 
from 2017 and 2018 can be found in Appendix “9.”

The results should be cautiously interpreted, given that only two surveys have been administered and survey 
participants were not offered the opportunity to seek clarification regarding any of the questions being asked. 
Nonetheless, a comparison of the 2017 and 2018 responses reveal some encouraging trends. For instance, a large 
number of surveyed students feel as though they get along with each other; interact with students other than those 
that look like themselves; and know how to report harassment or discrimination. The responses also indicate that 
teachers actively work to create a safe and welcoming environment; schools create opportunities for the students 
to get to know each other; there are consequences for bullying; and many students have not witnessed any biased 
vandalism or graffiti.

Two statements in these surveys to which students were asked to respond explicitly focused on anti-Semitic behavior:

•	 “Students in our school have heard anti-Semitic slurs, observed inappropriate actions in conjunction with anti-
Semitic epithets or observed swastikas in our buildings;” and

•	 “Have you ever heard anti-Semitic slurs, Holocaust “jokes”, the word “Jew” in a pejorative sense or white power 
chants, seen Hitler salutes, other students throwing pennies or observed swastikas in your school?” 

Student responses to these statements were broken down by the following categories: “Strongly Agreed,” “Agreed,” 
“Neutral,” “Disagreed” or “Strongly Disagreed.” Based on the student responses to these questions, there was a 
twenty-eight percent (28%) decrease in the percentage of students who “frequently” and “often” report hearing 
Holocaust jokes, seeing Hitler salutes and other students throwing pennies or observed swastikas, and nearly a forty-
seven percent (47%) decrease in the percentage of students who “strongly agree” or “agree” that they have heard anti-
Semitic slurs or observed inappropriate actions in conjunction with anti-Semitic epithets. A statistical comparison of 
the results can be found in Appendix “10.”

3  An audit completed by the ADL shows a 94% rise in anti-Semitic incidents reported on K-12 campuses in 
2017. 2017 Audit of Anti-Semitic Incidents, Anti-Defamation League, available at https://www.adl.org/resourc-
es/reports/2017-audit-of-anti-semitic-incidents (last viewed January 17, 2019).  See also https://www.nytimes.
com/2018/10/29/us/anti-semitism-attacks.html (reporting ADL finding of 57 percent rise in anti-Semitic incidents in 
United States in 2017).
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SECTION VIII
Anti-Bullying Survey
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The survey also solicited (but did not mandate) anonymous comments from participants about examples of bullying 
and harassment, including anti-Semitic bullying and harassment, they wanted school officials to be aware of. 
While a small percentage of these comments refer to jokes, taunts and other demeaning behavior -- mostly based 
on categories other than anti-Semitism -- the responses are difficult to interpret since it is not always clear that the 
commenters are describing behavior they observed or reported happening in school or are generally acknowledging 
that such behavior is wrong.

Pine Bush recognizes the growing research showing a correlation between the quality of school climate and student 
achievement. In 2018, as part of a pilot program in New York State, Pine Bush conducted a separate District-wide 
school climate survey using an evidence-based tool developed by the United States Department of Education 
(“USDOE”) and reviewed by the District’s ADL consultant, to measure its school climate. Pine Bush plans to continue 
using this survey instrument and studying the data to determine what additional initiatives may be introduced to 
build, maintain and sustain a positive and healthy school climate. Beginning in the 2019-2020 school year, all New 
York State school districts will be required to assess school climate by use of reliable and validated surveys endorsed 
by the USDOE. 

Pine Bush aspires to promote a school climate that is fully free from all harassment and bullying based on race, 
ethnicity and ancestry, including anti-Semitism, Pine Bush firmly believes that it has made great strides in improving 
the attitudes of its students and school community, but acknowledges that further improvement will require a 
continuation of its professional development, training and curricular initiatives to promote anti-bias. 

16
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Section IX of the Settlement Agreement required Pine Bush to continue partnering with the ADL and to seek 
assistance from other organizations with addressing harassment and bullying.4

1 Pine Bush has partnered with many 
outstanding organizations to ensure that it provides quality programming to both staff and students that focuses on 
discrimination and harassment, including anti-Semitic harassment. These groups include the ADL (an organization 
whose mission is to “stop the defamation of the Jewish people and to secure justice and fair treatment for all”), the 
Simon Wiesenthal Center (a global human rights organization focusing, among other things, on confronting anti-
Semitism, hate and terrorism), and the International School for Holocaust Studies at Yad Vashem in Israel. Pine 
Bush also uses the educational resources and materials on “Teaching Tolerance” from the Southern Poverty Law 
Center, an organization dedicated to fighting hate and bigotry and seeking justice for vulnerable members of society. 
Additionally, Pine Bush has adopted programs developed by Sandy Hook Promise and Community Matters, two 
organizations that have worked to foster a more positive school climate.

As continuing partners with the ADL, the District’s No Place for Hate Coordinators receive timely notifications of 
nationally reported anti-Semitic and other bias-related incidents, along with educational resources that teachers 
can access in order to instruct their students. These notifications are distributed to all teachers so that they can 
implement current events and these educational resources into their lessons on tolerance and acceptance. The 
Southern Poverty Law Center provides similar current event updates to the District and these too are passed on to 
teachers.

Finally, Pine Bush is working with Orange County and The Jewish Federation of Greater Orange County in its “Hate 
Crime Awareness Initiative,” which is designed to educate the public about how to speak up and stand up against bias.

4   The Settlement Agreement required Pine Bush to also consult annually with the USDOE’s Office of Civil Rights 
(“OCR”).  However, when contacted by school representatives, OCR advised that it would not review and consult on 
Pine Bush’s efforts at compliance with a settlement agreement where OCR was not an active participant or in the ab-
sence of any additional complaints alleging anti-Semitic harassment or bullying. 

SECTION IX
Consultants/Partners
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SECTION X
Mental Health Needs of Students

Section X of the Settlement required Pine Bush to review and develop a plan to provide mental health services to 
middle and high school students who are targets of harassment. Pine Bush has worked to strengthen its mental health 
program in order to address, among other issues, the mental health needs of students who believe they are targets of 
harassment. In partnership with the Orange County Department of Mental Health, Pine Bush now offers a school-
based satellite clinic at both middle schools and the high school to provide students with access to mental health 
services such as psychotherapy sessions, group therapy, crisis intervention, psycho-educational services, outreach 
and engagement, and evaluations and assessment at school. The primary goals of the services include addressing 
classroom/school behavior and discipline, promoting students’ academic success, and supporting students’ social 
and emotional needs. Educational outcomes are greatly improved when students who receive mental health services 
are able to avail themselves of these services in coordination with the educational services they receive at school “in 
the moment,” as opposed to having to wait until their parents take them for services after school. Many students have 
taken advantage of this outstanding resource, and Pine Bush believes that this is a successful partnership that has 
positively impacted its students. 

Also, as part of its NPFH Action Plans, Pine Bush school psychologists and social workers at the elementary school 
level have developed and implemented social skill lessons designed to promote peer-peer relationships and to assist 
those children in learning to accept others for their differences. Pine Bush has additionally developed a relationship 
with Tri-County Community Partnership, a local organization dedicated to raise awareness of the risks in using 
and abusing alcohol, drugs and tobacco, to promote programs for students regarding self-injurious behaviors such 
as substance abuse and teen suicide, which are engaged in more frequently by victims of harassment, bullying and 
cyber-bullying.

Finally, Pine Bush has developed an “Options Program” located at the high school and delivered after school, which 
assists those students who have become school avoidant or exhibit school anxiety, perhaps because they have been 
the victims of peer bullying or harassment, as well as for other reasons. This program provides these students with 
a very personalized plan for instruction taught by qualified content area and special education teachers and enables 
them to remain on the pathway to high school graduation. Students who qualify for this program are provided access 
to mental health services in school and transition plans to see them successfully re-integrate into the regular high 
school program.
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