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Comprehensive Report of Efforts Made Since
2015 to Combat Discrimination and Harassment
in Our Schools
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SECTION |

Executive Summary

In 2015, the Pine Bush Central School District (“Pine
Bush” or “the District”) entered into a Stipulation of
Settlement to resolve a lawsuit filed by the parents of
five Pine Bush students who had experienced peer to
peer anti-Semitic harassment at school. The intent of
this agreement was to establish changes in Pine Bush
that would directly address anti-Semitic harassment
and bullying. This report -- which is organized in
sections corresponding to the substantive portions of
the Settlement Agreement (Sections 11—X) -- highlights
the District’s broad response - not simply to comply with
the “letter” of the agreement, but to embrace the “spirit”
of the agreement. The report details efforts to establish
an environment of tolerance and acceptance throughout
all seven Pine Bush schools and to create systems

that allow the District to monitor that environment in
order to intervene when students (or others) behave
inappropriately. The initial goal of confronting anti-
Semitism continues, and has been expanded to address
all forms of racism, sexism, homophobia, and other
forms of bias. Pine Bush, which now celebrates diversity
in its mission statement, seeks to create and maintain an
environment where human differences are valued, not
vilified.

The District’s responses have been comprehensive.
Policies and procedures were reviewed and revised. A
partnership was forged with the Anti-Defamation League
(ADL) initially to implement its “No Place for Hate”
initiative, and later, to bring other ADL programs to Pine
Bush schools. The District has also utilized materials
and programs from other organizations dedicated

to combatting hate and promoting positive school
climate including: the Southern Poverty Law Center,
Sandy Hook Promise, and Safe School Ambassadors,

as well as the Orange County District Attorney’s office.
Specific curricula and courses have been designed and
implemented, and a variety of extracurricular programs
promote the District’s goal of inclusivity. Professional
development has been provided to ensure that these
initiatives can be implemented with fidelity. New
procedures ensure that all graffiti is photographed,
documented, removed, and reported within hours of
being discovered. A student survey developed with the
assistance of the ADL as part of the lawsuit’s injunctive
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relief has been administered, and its results reviewed by leaders of the District and its schools. Pine Bush was also
among the first in New York State to pilot a more evidence-based survey developed by the US Department of
Education to assess numerous aspects of “school climate,” including perceived safety from harassment and
bullying. Moving forward, the District will re-administer the student survey it developed next fall, and intends to
continue to use the US DOE surveys, which are expected to become mandatory by New York State within

the next school year with students, staff and parents. Finally, to ensure that all of these responses are both
coordinated and placed squarely at the center of the District’s educational mission, the Assistant Superintendent
for Instruction, Donna Geidel, directly oversees and facilitates all of these efforts and serves as one of the two Title
VI Coordinators.

While action was imperative, Pine Bush district leadership considers results even more important. It is clear that
the District’'s comprehensive efforts have had a clear and positive impact. At a time when instances of anti-
Semitic harassment and bullying are on the increase in schools nationally, and when both hate crimes and hate
speech are also increasing on a national scale, Pine Bush is reporting the opposite trend. Survey results indicate
that how much students see and hear harassment and bullying generally and anti-Semitic harassment and
bullying specifically has decreased. There is good reason five of the District’s schools have been recognized as No
Place for Hate “Gold Star Schools” by the ADL, and that one Pine Bush High School student was recognized as a
“Gold Star Student” by the ADL last year.

Many of the efforts reviewed in this document began well before there was a settlement agreement, and most of
these initiatives will continue long after the period of injunctive relief has come to an end. The District has been
pleased with its progress, yet remains strongly committed to continue all efforts to prevent biased behavior and to
address it quickly when it does occur. As long as there is hatred in the world, there is the risk that it will be
evidenced in our schools. As an institution for learning, Pine Bush understands that it will always have a
responsibility to help its students learn how to understand, accept, and navigate their relationships in our
increasingly diverse society.



Case 7:12-cv-02303-KMK Document 190 Filed 02/22/19 Page 4 of 212

SECTION I

District Policies and Procedures

Section Il of the Settlement required Pine Bush to review and revise its written policies regarding discrimination,
bullying and harassment to ensure that the policies cover anti-Semitic conduct. The District recognizes that crafting
thorough, clear and consistent policies is critical to create and maintain a safe and tolerant educational environment
for students. Pine Bush has clarified several of its policies (Policy 3420 “Non-discrimination and Anti-harassment in
the School District,” Policy 7552 “Bullying in the Schools,” and Policy 7554 “Dignity For All Students Act”) in order to
ensure they specifically target anti-Semitic behavior.

For example, Policy 3420 now states: “The Board of Education is committed to providing an environment free from
discrimination and harassment, including but not limited to anti-Semitic harassment.” It also states that “The
District shall maintain proper records of all discrimination and harassment, including but not limited to anti-Semitic
harassment ...”

Policy 3420 additionally lists as prohibited forms of harassment “ethnic slurs” and “drawing of offensive symbols

such as swastikas” and obligates Pine Bush to promptly photograph, remove and investigate: “graffiti that relates
to race, religion, color or national origin, including anti-Semitic graffiti.” Copies of Pine Bush’s modified policies
addressing discrimination, bullying and harassment are included in Appendix “1.”

Building on its work with the Anti-Defamation League (“ADL”), which began in 2013-2014, Pine Bush also
implemented a “zero indifference” approach for its prevention and intervention efforts in responding to name-
calling and bullying in these policies. In addition, Policy 3420 now specifically codifies the role of Pine Bush’s No
Place For Hate Committee (“NPFH Committee™) to “assist the Pine Bush school community in developing a deeper
understanding of how the District is addressing bias, discrimination, bullying, intimidation and harassment and
the skills, knowledge and awareness regarding prejudice and bias that are necessary to promote and sustain a
culture of understanding and respect among students, staff, parents and community in [Pine Bush].” The NPFH
Committee is discussed further in Section 111, below.

New York State law requires each school district to adopt and amend, as appropriate, a code of conduct (“Code of
Conduct”) that, among other things, governs the conduct of students, staff and visitors on school property, imposes
a range of disciplinary penalties for students who violate the Code of Conduct depending on the egregiousness and
severity of the violation and requires parents to receive, and other community members to become generally aware
of, the key provisions of the Code of Conduct.?

Pine Bush’s Code of Conduct was revised to include anti-Semitism as a specific example of conduct that endangers
individuals’ safety, morals health or welfare. The Code of Conduct now also sets forth meaningful, consistent
minimum consequences for anti-Semitic and other forms of harassment, and it provides for enhanced disciplinary
penalties for repeated instances of such harassment. In recognition that responses to anti-Semitic behavior can also
offer “teachable moments,” the Code of Conduct also states that: “discipline may include educational components,
such as written and/or verbal apologies to the victims, essays or other things deemed academically appropriate by
teachers or administrators.” A copy of the Code of Conduct is included as Appendix “2.”

As part of the Settlement, Pine Bush further agreed to track the number and character of anti-Semitic incidents
reported in the District, as well as its responses to such reports. The District, therefore, created a Graffiti Incident
Report form to be promptly filled out by each building. Each incident of anti-Semitic (or other) graffiti is
photographed and then completely removed from school property.

' See, Appendix 1, Policy No. 3420, “Additional Provisions,” at 3-4.
2 See generally, N.Y. Educ .Law, §2801; 8 NYCRR §100.2(1)(2).
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Parents are notified of their option to have a conference with building administrators after such an incident. Central
administration receives prompt notice of: (a) each photographed incident and confirmation that the graffiti has been
removed; (b) the steps taken to investigate the incident; and (c) the outcome of each investigation.

In addition to tracking incidents of graffiti, all building principals track anti-Semitic harassment annually within their
building on a spreadsheet. This data is then reported to Pine Bush’s Superintendent of Schools. Pine Bush transposes
this data onto the Dignity For All Students Act (DASA) Report for all school buildings, which is filed annually with

the Commissioner of Education of the State of New York A sample of the Graffiti Incident Report and Anti-Semitic
Incident Report forms can be found in Appendix “3.”

At the beginning of each school year, the Superintendent sends a letter home to parents:

e informing them that Pine Bush prohibits bullying, harassment and discrimination, including anti-Semitic
harassment of students;

e explaining the guidelines and minimum and maximum consequences for engaging in such conduct;

e providing a link to the Code of Conduct;

e notifying them who the DASA coordinators are for each school building and the school district; and

e advising who parents can file a complaint with if they believe their child has been the victim of discrimination.

Parents and students also receive copies of the Code of Conduct at the beginning of each school year.
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SECTION 1l

Implementation of the No Place for Hate Committee

In 2013-14, Pine Bush partnered with the ADL to establish the NPFH Committee. Section 111 of Settlement required
Pine Bush to continue operating the NPFH Committee (or a similar committee) in future years for the purpose of
assisting the Pine Bush community to develop a deeper knowledge and awareness of bias and prejudice and how to
confront it with educational tools to promote and sustain a culture of respect and understanding among students,
staff members and the wider Pine Bush community.

Pine Bush has expanded upon the NPFH Committee since its inception in the 2013-14 school year. The NPFH
Committee consists of at least one school board member, administrators, students, teachers and a community
member. It is chaired by Pine Bush’s Assistant Superintendent for Instruction. The NPFH Committee annually
develops and implements a district-wide action plan dedicated to accomplishing three objectives:

e designing a comprehensive, consistent and coordinated student education plan that will promote diversity and
prevent bullying for all students within Pine Bush'’s seven schools;

* helping Pine Bush teachers and staff to recognize bias and the harm it inflicts on individuals and society; explore
the value of diversity; improve intergroup relations; and combat racism, anti-Semitism and all forms of prejudice
and bigotry; and

e engaging the Pine Bush community in a collaborative approach to prepare students to live and work successfully in
adiverse society.

The annual action plan identifies the actions necessary to achieve these goals, the resources available to and the
parties responsible for initiating and evaluating those actions, and a schedule for evaluating achievement of the goals.
The action plan is intended to be a “living document.” The action plan requires that the NPFH Committee will meet
periodically to review and evaluate the success of the steps taken and, where appropriate, modify and update the plan.

Under the NPFH Committee’s initial action plans, Pine Bush, with the assistance of the ADL: (1) trained certain high
school and middle school students and promoted them as peer leaders; (2) established student clubs at its two middle
schools, which serve as feeders into the already established high school multi-cultural diversity club; (3) required
high school and middle school peer leaders to visit elementary school age students at each building to facilitate

an NPFH presentation; (4) conducted student assemblies and programs designed to specifically address bullying,
bias and discrimination with planned follow up classroom discussions; and (5) developed educational curriculum
initiatives such as introducing lesson plans from the ADL website and having elementary school librarians facilitate
discussions on the ADL’s Book of the Month.

Following review and evaluation of these activities, Pine Bush recently expanded upon them by selecting 4th and
5th graders to be trained in the ADL’s “Be an Ally” Program, which challenges students to demonstrate compassion
and encouragement to targets of name-calling and bullying; to avoid participating in bullying behavior; to let would-
be aggressors know that such behavior is wrong and won't be tolerated; to inform adults when necessary; and to
learn how to appreciate peers for who they are rather than based on their appearance. Once trained, these students
visit other classrooms in their elementary school building and present a workshop called “How to Be An Ally,” and
are asked to apply to become peer leaders for the following year. Copies of the NPFH Committee’s action plans are
included in Appendix “4.”
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In addition, all seven of Pine Bush’s schools have registered with the ADL as No Place for Hate Schools, which
requires that students and staff annually pledge to:

Combat prejudice;

Stop those who violate the civil rights of others;
Seek to understand those who are different;
Speak out against prejudice and discrimination;
Reach out to victims of hate; and

Promote harmony, equality and respect.

The No Place For Hate program is so successful that the District has been recognized by the ADL for its anti-
bullying initiatives. Five of its seven schools have received the highest designation as No Place for Hate Gold Star
Schools, and last school year, one of its high school students was designated in the Hudson Valley Region as the
only No Place for Hate Gold Star Student.
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SECTION IV

Curriculum

Section 1V of the Settlement required the District to continue implementing a curriculum “to promote diversity
and prevent bullying.” Pine Bush has implemented extensive age-appropriate curricula for all students to promote
diversity and prevent bullying. It has incorporated a number of different programs into the curriculum, with the
assistance of its various partner organizations, as well as the NPFH Committee. Highlighted below are some of the
main curricular initiatives undertaken by Pine Bush over the past several years.

Several ADL curricular initiatives were implemented at various grade levels. For example, the program “Empowering
Students, Challenging Bias” was implemented in all grades 6-8 English classes. Units within the program included
“ldentity and Differences,” “Analyzing Where We Get Information,” “Understanding Bullying, Bias and Injustice,”
and “Challenging Bias and Injustice.” The “Bullying Prevention in Positive Behavior Support” curriculum was utilized
throughout all Pine Bush schools to assist students in recognizing and avoiding bullying behavior. Also, the “Anti-
Bias Building Blocks” program has been introduced at the elementary schools.

Teachers were provided with an important resource from the ADL called the “No Place for Hate Resource Guide,”
which educated teachers on the purpose and actions of the NPFH initiative, including how to implement certain
NPFH activities within the classroom.

Pine Bush students have taken a variety of field trips relating to the topics of anti-Semitism and anti-bias. In October
2015 and 2016, seventh grade students visited the New York City’s Museum of Tolerance. Also, each year, the eighth
graders from both middle schools journey to Washington, D.C., where they visit the Holocaust Museum, which
interconnects with their unit on the Diary of Anne Frank.

Pine Bush has also introduced “Start With Hello” and “Say Something,” two programs developed by Sandy Hook
Promise, the not-for-profit organization founded by family members whose children were lost to gun violence at
Sandy Hook Elementary School. The “Start With Hello” program for elementary schools teaches children to make
connections with and include peers with whom they don’t frequently socialize. The “Say Something” program for
secondary schools teaches students how to recognize the signs of various at-risk behaviors.

In addition, Pine Bush participated in National Violence Prevention Week in March 2018. Curriculum materials
were provided to teachers based on grade level and parents were notified of the program’s inception and provided
with brochures on the subject matter. Topics of discussion included teaching students how to recognize the signs and
signals of at-risk behavior and potential threats in social media.

Pine Bush also participates in the Mix it Up Lunch program, part of the Southern Poverty Law Center’s Teaching
Tolerance Project. This initiative is designed to get students to identify, question and cross social boundaries during
lunchtime in the cafeteria.

In March 2016, a Holocaust survivor addressed Pine Bush eighth grade students, staff, parents and community
members. By sharing his experiences growing up during that era and how one overcomes bigotry while continuing to
embrace humanity, he taught the audience what it means to be discriminated against or experience bias, and how to
handle oneself when confronting intolerance.

In 2017, Pine Bush paid for and sponsored a high school social studies teacher to attend an intensive 80 hour
advanced learning seminar, “Echoes & Reflections,” taught at the International School for Holocaust Studies at Yad
Vashem, the World Holocaust Remembrance Center, located in Jerusalem, Israel. This curriculum was developed by
a partnership composed of Yad Vashem, the USC Shoah Foundation and the ADL, and is designed to equip educators
with research-based strategies for teaching the Holocaust in the 21st century to middle and high school-aged
students. Pine Bush’s high school teacher has adapted the curriculum for use in teaching high school students about
the Holocaust and an elective course on the subject matter of genocide.
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This year, the teacher, together with the program director from the International School for Holocaust Studies,
provided a five hour training workshop for Pine Bush middle and high school teachers, and other public school
educators from neighboring school districts based in Orange County, New York, to share their insights and
pedagogical strategies for how to approach instructing students about the Holocaust and discuss historical
foundations for anti-Semitism, its differing forms and the role it played in the rise of political and racial anti-
Semitic ideology within Nazi Germany. An outline of this Teacher Training Workshop and pamphlet promoting the
Workshop can be found at Appendix “5.”

In addition to these classroom instructional initiatives, Pine Bush schools have held a number of special events to
demonstrate tolerance and respect, such as: Compliment Day (a day focused on peer leaders getting the entire school
involved in giving compliments to one other); Celebrate Kindness/No Name-Calling Week; Celebration of RESPECT;
Upstander Day (emphasizes the importance for students to stop being bystanders and to become “upstanders”
against bullying); Unity Day; Assembly of Hope; and the GLSEN Day of Silence (raising awareness for the rights

of gay, lesbian, bi-sexual, transgender communities). In addition, Multicultural Diversity Clubs are offered to 6th-
12th graders in the Pine Bush middle and high schools to promote tolerance and diversity within their respective
buildings.

Pine Bush is exploring the introduction of a social and emotional learning curriculum (SEL) that will provide a
comprehensive approach towards addressing self-regulation and positive social relationships. Finally, Pine Bush is
piloting “Safe School Ambassadors” this year at one of its middle schools. This program is designed to build, sustain
and maintain a positive school climate through the selection of student leaders and training them, alongside adult
mentors, to develop the motivation and skills necessary to defuse and resolve peer conflicts and to support students
who may feel isolated or excluded.
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SECTION V

Professional Development

Section V of the Settlement addressed professional development related to anti-Semitic harassment. Pine
Bush revised and improved its professional development plan to include additional education on harassment,
discrimination and bullying, including anti-Semitic harassment.

For example, over the last several years, the Professional Development Plans have included, as one of their
“Indicators of Achievement,” the implementation of a NPFH Committee program in each Pine Bush school. These
plans outlined planned assembly programs for students and staff on: character education, bullying and respect;
mental health and substance abuse; suicide awareness; and school violence. The implementation of Positive
Behavioral Intervention and Support (“PBIS”) teams in each building also support NPFH initiatives. Pine Bush
also provides professional development for teachers at faculty meetings and for non-teaching staff members on
conference days regarding the implementation of ADL’s “Be an Ally” and “Anti-Bias Building Blocks” programs and
curricula. A copy of these Professional Development Plans can be found at Appendix “6.”

In order to ensure continued education on these topics, training on discrimination, bullying and harassment is
provided annually to faculty in September in each building, and the training is also provided to new teachers at
orientation. These trainings include a course on bullying, which advocates the establishment of a positive school
climate in order to reduce aggressive behaviors. There is also a course on the Dignity for all Students Act, which is a
New York State law protecting students from discrimination, harassment and bullying, including cyberbullying, in
the schools.

In addition, the ADL trained Pine Bush teaching assistants on these important topics. Pine Bush administrators
then provided the same training to bus drivers, cafeteria staff and school monitors. During these workshops, anti-
Semitism was specifically discussed, and examples of anti-Semitic behavior were provided. Topics such as bullying,
discrimination, harassment and anti-Semitism were discussed with staff on many other occasions, including at Pine
Bush Leadership Team meetings and cabinet and administrative meetings. In addition, staff viewed presentations
titled “Workplace Harassment Prevention and Title IX Officer Training,” and “Handling and Managing OCR
Complaints: Investigations, Strategies and Current Trends to Achieve Successful Results.”

Staff will also soon be trained by a new organizational partner, Community Matters, in the “Safe School
Ambassadors” program that Pine Bush is piloting at one of its middle schools this school year. See, Section 1V
above.
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SECTION VI

Reporting and Investigations

Section VI of the Settlement required Pine Bush to review and revise its procedures for investigating reports of anti-
Semitic conduct. In response, Pine Bush has developed detailed reporting and investigation procedures for student
complaints alleging discrimination, harassment or bullying based upon membership in a protected category. See,
Appendix “1.” At the initial stage, complainants are asked to identify the date, time, place and other specifics
describing the incident, and the identities of any witnesses to those incidents who might be able to corroborate the
complainant’s allegations. A trained compliance officer is responsible for thoroughly and impartially investigating
the grievant’s allegations, including interviews of the grievant and any named witnesses. Following the completion
of that investigation, the compliance officer must issue findings within thirty (30) days of receiving the complaint,
whether or not discrimination or harassment occurred. Complainants who are not satisfied with the outcome of
the investigation may appeal the coordinator’s findings first to the Superintendent of Schools and then to the Board
of Education. If still not satisfied, complainants are informed of their right to appeal to the U.S. Department of
Education’s Office of Civil Rights and are provided with that agency’s contact information.

As social media platforms have become a more widely used format for adolescents to communicate, and the content
of those communications can be virally spread into the school community, Pine Bush has taken concrete steps to
closely monitor its network operations. Pine Bush purchased and implemented a safety management program called
Gaggle, which analyzes content sent over the District’s networked resources to flag potentially harmful content. If
content is flagged by the program, it is sent to Gaggle’s trained personnel who are “on call” to review the content
24/7/365. If the content may violate the District’s Code of Conduct, the Gaggle personnel then notify the proper Pine
Bush officials. Gaggle personnel also have the ability to contact local law enforcement if necessary. Pine Bush then
deals with the content in accordance with its policies and procedures, including the Code of Conduct.

In order to ensure that students, parents and the community have a variety of means to report allegations of bullying,
discrimination and harassment, integrated with the Gaggle program is the SpeakUp!® tip line, a web and mobile-
based application which enables students and parents to anonymously report bullying, planned fights, students

in crisis, threats of violence and other urgent situations via voicemail or email. Trained professionals evaluate

the content 24/7/365 and notify the proper school officials and have the ability to contact local law enforcement.
SpeakUp!®, is advertised to all students and parents throughout the District.



o Case 7:12-cv-02303-KMK Document 190 Filed 02/22/19 Page 14 of 212

SECTION VI

Title VI Coordinator

Section VII of the Settlement required that Pine Bush designate at least one employee to serve as Title VI Coordinator.
Title VI is a federal law that prohibits discrimination on the basis of race, color or national origin in programs or
activities that receive federal funds, including school districts. Pine Bush appointed two employees, the Assistant
Superintendent for Instruction and the Executive Director of Human Resources and Data, as Title VI Coordinators.

In compliance with the Settlement, the District also developed a specific job description as to those individuals’ roles
and responsibilities. A copy of the Title VI Coordinator Job Description can be found in Appendix “7.”

The Title VI Coordinators’ responsibilities include:
e Receiving reports and complaints raising Title VI issues;

e Monitoring outcomes, identifying and addressing any patterns of discrimination and assessing the effects of such
reports on the campus climate;

e Having knowledge of and assisting in drafting policies and procedures on discrimination and harassment on the
basis of race, color and national origin;

e Making themselves visible throughout the school community; and

* Receiving appropriate training and possessing comprehensive knowledge in all areas over which they have
responsibility, including harassment and discrimination on the basis of race, color and national origin, including
anti-Semitism.

The Title VI Coordinators have completed training on investigating discrimination and harassment complaints The
Title VI Coordinators’ names and contact information are included with the Non-Discrimination Statement that is
included in mailings that Pine Bush annually sends out to families. This information is also readily available on the
District’s website at: https://www.pinebushschools.org/parent-community/annual-notifications/#nondiscrim and
can be found in Appendix “8.”
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SECTION VI

Anti-Bullying Survey

Section V111 of the Settlement required the District to develop and administer annually an anonymous “Anti-Bullying
Survey” for all students starting in 6th grade. Since the Settlement went into effect, Pine Bush has administered a
number of school climate surveys addressing, among other things, racial, ethnic and religious-based bullying and
harassment, including anti-Semitic harassment. At a time when reports of anti-Semitic behavior have dramatically
increased throughout the United States, including on K-12 school campuses,* the Pine Bush survey results, by
contrast, show some positive trends. These trends include: how welcome students feel in their schools; how willing
students are to engage with and accept their peers despite differences in ethnic and religious backgrounds; and how
aware students are of their obligation to report harassing and bullying behavior and to whom to report such behavior.

In the Spring of 2017 and the Fall of 2018, students in grades 6-12 were asked to participate in an anonymous anti-
bullying survey developed with the assistance of the ADL, Pine Bush’s objective was to monitor the impact of its
programs to raise awareness of and combat harassment in its schools. The survey included specific questions about
students’ observations of anti-Semitic slurs and graffiti. Copies of the survey questions and the statistical responses
from 2017 and 2018 can be found in Appendix “9.”

The results should be cautiously interpreted, given that only two surveys have been administered and survey
participants were not offered the opportunity to seek clarification regarding any of the questions being asked.
Nonetheless, a comparison of the 2017 and 2018 responses reveal some encouraging trends. For instance, a large
number of surveyed students feel as though they get along with each other; interact with students other than those
that look like themselves; and know how to report harassment or discrimination. The responses also indicate that
teachers actively work to create a safe and welcoming environment; schools create opportunities for the students
to get to know each other; there are consequences for bullying; and many students have not witnhessed any biased
vandalism or graffiti.

Two statements in these surveys to which students were asked to respond explicitly focused on anti-Semitic behavior:

e “Students in our school have heard anti-Semitic slurs, observed inappropriate actions in conjunction with anti-
Semitic epithets or observed swastikas in our buildings;” and

e “Have you ever heard anti-Semitic slurs, Holocaust “jokes”, the word “Jew” in a pejorative sense or white power
chants, seen Hitler salutes, other students throwing pennies or observed swastikas in your school?”

Student responses to these statements were broken down by the following categories: “Strongly Agreed,” “Agreed,”
“Neutral,” “Disagreed” or “Strongly Disagreed.” Based on the student responses to these questions, there was a
twenty-eight percent (28%) decrease in the percentage of students who “frequently” and “often” report hearing
Holocaust jokes, seeing Hitler salutes and other students throwing pennies or observed swastikas, and nearly a forty-
seven percent (47%) decrease in the percentage of students who “strongly agree” or “agree” that they have heard anti-
Semitic slurs or observed inappropriate actions in conjunction with anti-Semitic epithets. A statistical comparison of
the results can be found in Appendix “10.”

’ An audit completed by the ADL shows a 94% rise in anti-Semitic incidents reported on K-12 campuses in

2017. 2017 Audit of Anti-Semitic Incidents, Anti-Defamation League, available at https://www.adl.org/resourc-
es/reports/2017-audit-of-anti-semitic-incidents (last viewed January 17, 2019). See also https://www.nytimes.
com/2018/10/29/us/anti-semitism-attacks.html (reporting ADL finding of 57 percent rise in anti-Semitic incidents in
United States in 2017).
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The survey also solicited (but did not mandate) anonymous comments from participants about examples of bullying
and harassment, including anti-Semitic bullying and harassment, they wanted school officials to be aware of.

While a small percentage of these comments refer to jokes, taunts and other demeaning behavior -- mostly based

on categories other than anti-Semitism -- the responses are difficult to interpret since it is not always clear that the
commenters are describing behavior they observed or reported happening in school or are generally acknowledging
that such behavior is wrong.

Pine Bush recognizes the growing research showing a correlation between the quality of school climate and student
achievement. In 2018, as part of a pilot program in New York State, Pine Bush conducted a separate District-wide
school climate survey using an evidence-based tool developed by the United States Department of Education
(“USDOE") and reviewed by the District’s ADL consultant, to measure its school climate. Pine Bush plans to continue
using this survey instrument and studying the data to determine what additional initiatives may be introduced to
build, maintain and sustain a positive and healthy school climate. Beginning in the 2019-2020 school year, all New
York State school districts will be required to assess school climate by use of reliable and validated surveys endorsed
by the USDOE.

Pine Bush aspires to promote a school climate that is fully free from all harassment and bullying based on race,
ethnicity and ancestry, including anti-Semitism, Pine Bush firmly believes that it has made great strides in improving
the attitudes of its students and school community, but acknowledges that further improvement will require a
continuation of its professional development, training and curricular initiatives to promote anti-bias.
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SECTION IX

Consultants/Partners

Section IX of the Settlement Agreement required Pine Bush to continue partnering with the ADL and to seek
assistance from other organizations with addressing harassment and bullying.* Pine Bush has partnered with many
outstanding organizations to ensure that it provides quality programming to both staff and students that focuses on
discrimination and harassment, including anti-Semitic harassment. These groups include the ADL (an organization
whose mission is to “stop the defamation of the Jewish people and to secure justice and fair treatment for all”), the
Simon Wiesenthal Center (a global human rights organization focusing, among other things, on confronting anti-
Semitism, hate and terrorism), and the International School for Holocaust Studies at Yad Vashem in Israel. Pine
Bush also uses the educational resources and materials on “Teaching Tolerance” from the Southern Poverty Law
Center, an organization dedicated to fighting hate and bigotry and seeking justice for vulnerable members of society.
Additionally, Pine Bush has adopted programs developed by Sandy Hook Promise and Community Matters, two
organizations that have worked to foster a more positive school climate.

As continuing partners with the ADL, the District’s No Place for Hate Coordinators receive timely notifications of
nationally reported anti-Semitic and other bias-related incidents, along with educational resources that teachers
can access in order to instruct their students. These notifications are distributed to all teachers so that they can
implement current events and these educational resources into their lessons on tolerance and acceptance. The
Southern Poverty Law Center provides similar current event updates to the District and these too are passed on to
teachers.

Finally, Pine Bush is working with Orange County and The Jewish Federation of Greater Orange County in its “Hate
Crime Awareness Initiative,” which is designed to educate the public about how to speak up and stand up against bias.

* The Settlement Agreement required Pine Bush to also consult annually with the USDOE’s Office of Civil Rights
(“OCR”). However, when contacted by school representatives, OCR advised that it would not review and consult on
Pine Bush’s efforts at compliance with a settlement agreement where OCR was not an active participant or in the ab-
sence of any additional complaints alleging anti-Semitic harassment or bullying.
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SECTION X

Mental Health Needs of Students

Section X of the Settlement required Pine Bush to review and develop a plan to provide mental health services to
middle and high school students who are targets of harassment. Pine Bush has worked to strengthen its mental health
program in order to address, among other issues, the mental health needs of students who believe they are targets of
harassment. In partnership with the Orange County Department of Mental Health, Pine Bush now offers a school-
based satellite clinic at both middle schools and the high school to provide students with access to mental health
services such as psychotherapy sessions, group therapy, crisis intervention, psycho-educational services, outreach
and engagement, and evaluations and assessment at school. The primary goals of the services include addressing
classroom/school behavior and discipline, promoting students’ academic success, and supporting students’ social
and emotional needs. Educational outcomes are greatly improved when students who receive mental health services
are able to avail themselves of these services in coordination with the educational services they receive at school “in
the moment,” as opposed to having to wait until their parents take them for services after school. Many students have
taken advantage of this outstanding resource, and Pine Bush believes that this is a successful partnership that has
positively impacted its students.

Also, as part of its NPFH Action Plans, Pine Bush school psychologists and social workers at the elementary school
level have developed and implemented social skill lessons designed to promote peer-peer relationships and to assist
those children in learning to accept others for their differences. Pine Bush has additionally developed a relationship
with Tri-County Community Partnership, a local organization dedicated to raise awareness of the risks in using

and abusing alcohol, drugs and tobacco, to promote programs for students regarding self-injurious behaviors such
as substance abuse and teen suicide, which are engaged in more frequently by victims of harassment, bullying and
cyber-bullying.

Finally, Pine Bush has developed an “Options Program” located at the high school and delivered after school, which
assists those students who have become school avoidant or exhibit school anxiety, perhaps because they have been
the victims of peer bullying or harassment, as well as for other reasons. This program provides these students with

a very personalized plan for instruction taught by qualified content area and special education teachers and enables
them to remain on the pathway to high school graduation. Students who qualify for this program are provided access
to mental health services in school and transition plans to see them successfully re-integrate into the regular high
school program.
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Community Relations

SUBJECT: NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE SCHOOL
DISTRICT

The Board is committed to providing an environment free from discrimination and harassment.
Accordingly, the Board prohibits discrimination and harassment on the basis of race, color, religion,
national origin, sex, sexual orientation, age, disability or other legally protected category. Such actions
and occurrences are prohibited regardless of whether they take place on District premises or at school-
sponsored events, programs, or activities held at other locations.

Prohibited Conduct

Determinations as to whether conduct or occurrences constitute discrimination or harassment for
the purposes of this Policy and its implementing Administrative Regulations will be made consistent
with applicable law. Such determinations may depend upon a number of factors, including but not
limited to: the particular conduct or occurrence at issue, the ages of the parties involved, the context in
which the conduct or occurrence takes place, the relationship of the parties to one another, the
category or characteristic that is alleged to have been the basis for the action or occurrence, and other
considerations as are necessary and consistent with law. The characterizations and examples below are
intended to serve as a general guide for individuals in determining whether to file a complaint of
discrimination or harassment, and should not be construed to add or limit the rights individuals and
entities possess as a matter of law.

It is intended that this policy apply to the dealings between or among employees with employees;
employees with students; students with students; employees/students with vendors/contractors and
others who do business with the District, as well as school volunteers, visitors, guests and other third
parties.

Discrimination is, generally, the practice of conferring or denying privileges on the basis of
membership in a legally protected class. Discriminatory actions may include, but are not limited to:
refusing to promote or hire an individual on the basis of his or her membership in a protected class,
denying an individual access to facilities or educational benefits on the basis of his or her membership
in a protected class, or impermissibly instituting policies or practices that disproportionately and
adversely impact members of a protected class.

Harassment generally consists of subjecting an individual, on the basis of his or her membership
in a protected class, to conduct and/or communications that are sufficiently severe, pervasive, or
persistent as to have the purpose or effect ofi creating an intimidating, hostile, or offensive
environment; substantially or unreasonably interfering with an individual's work or a student's
educational performance, opportunities, benefits, or well-being; or otherwise adversely affecting an
individual's employment or educational opportunities.

{Continued)



Case 7:12-cv-02303-KMK Document 190 Filed 02/22/19 Page 22 of 212

2015 3420
20f5

Community Relations

SUBJECT: NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE SCHOOL
DISTRICT (Cont'd.)

Harassment can include unwelcome verbal, written, or physical conduct which offends,
denigrates, or belittles an individual because of his or her membership in a protected class. Such
conduct includes, but is not limited to: derogatory remarks, jokes, demeaning comments or behavior,
slurs, mimicking, name calling, graffiti, innuendo, gestures, physical contact, stalking, threatening,
bullying, extorting, or the display or circulation of written materials or pictures.

Civil Rights Compliance Officer

The District will designate one or more individuals to serve as Civil Rights Compliance Officer.
The Civil Rights Compliance Officer will be responsible for coordinating the District's efforts to
comply with and carry out its responsibilities regarding non-discrimination and anti-harassment,
including investigations of complaints alleging discrimination, harassment, or the failure of the
District to comply with its obligations under relevant non-discrimination and anti-harassment laws and
regulations (e.g., the Americans with Disabilities Act, Title 1X of the Education Amendments of 1972,
and Section 504 of the Rehabilitation Act of 1973).

Prior to the beginning of each school year, the District will issue an appropriate public
announcement or publication which advises students, parents/guardians, employees and other relevant
individuals of the District's established grievance procedures for resolving complaints of
discrimination and harassment. Included in such announcement or publication will be the name,
address, telephone number, and email address of the Civil Rights Compliance Officer(s). The District's
website will reflect current and complete contact information for the Civil Rights Compliance
Officer(s).

The Civil Rights Compliance Officer(s) for the District are:

Title VI Compliance Officers: Assistant Superintendent for Instruction and Executive Director
of Human Resources and Data, Title IX Compliance Offers: Assistant Superintendent for
Instruction and Executive Director of Human Resources and Data; Section 504 Compliance
Officers: Assistant Superintendent for Instruction, Director of Special Programs (including
IDEA/ADAY); Assistant Director of Special Programs (including IDEA/ADA).

Investigation of Complaints and Grievances

The District will act to promptly, thoroughly, and equitably investigate all complaints, whether
verbal or written, of discrimination and/or harassment based on any of the characteristics described
above, and will promptly take appropriate action to protect individuals from further discrimination or
harassment. In the event an anonymous complaint is filed, the District will respond to the extent
possible.

(Continued)
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SUBJECT: NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE SCHOOL
DISTRICT (Cont'd.)

It is essential that any individual who is aware of a possible occurrence of discrimination or
harassment immediately report such occurrence. All reports will be directed or forwarded to the
District's designated Civil Rights Compliance Officer(s). Such complaints are recommended to be in
writing, although verbal complaints of discrimination or harassment will also be promptly investigated
in accordance with applicable law and District policy and procedure. In the event the Civil Rights
Compliance Officer is the alleged offender, the report will be directed to another Civil Rights
Compliance Officer, if the District has designated another individual to serve in such a capacity, or to
the Superintendent.

Any occurrence of discrimination or harassment involving graffiti that relates to race, religion,
color or national origin, including anti-Semitic graffiti, in addition to being promptly investigated, will
be promptly photographed and removed.

To the extent possible, all complaints will be treated as confidential. Disclosure may, however,
be necessary to complete a thorough investigation of the charges and/or notify law enforcement
officials.

If an investigation reveals that discrimination or harassment has occurred, the District will take
immediate corrective action as warranted. Such action will be taken in accordance with applicable
laws and regulations, as well as any and all relevant codes of conduct, District policies and
administrative regulations, collective bargaining agreements, and/or third-party contracts.

Knowingly Makes False Accusations

Any employee or student who knowingly makes false accusations against another individual as to
allegations of discrimination or harassment will face appropriate disciplinary action.

Prohibition of Retaliatory Behavior

The Board prohibits any retaliatory behavior directed against complainants, victims, witnesses,
and/or any other individuals who participated in the investigation of a complaint of discrimination
and/or harassment. Complaints of retaliation may be directed to the Civil Rights Compliance Officer.
In the event the Civil Rights Compliance Officer is the alleged offender, the report will be directed to
another Civil Rights Compliance Officer, if the District has designated another individual to serve in
such a capacity, or to the Superintendent.

Where appropriate, follow-up inquiries will be made to ensure that discrimination and/or
harassment has not resumed and that those involved in the investigation have not suffered retaliation.

(Continued)
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SUBJECT: NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE SCHOOL
DISTRICT (Cont'd.)

Additional Provisions

Regulations will be developed for reporting, investigating, and remedying allegations of
discrimination and/or harassment.

The District will maintain a No Place for Hate Committee, or similar committee, which will
assist the Pine Bush school community in developing a deeper understanding of how the District is
addressing bias, discrimination, bullying, intimidation and harassment and the skills, knowledge and
awareness regarding prejudice and bias that are necessary to promote and sustain a culture of
understanding and respect among students, staff, parents and community in our District.

In order to promote familiarity with issues pertaining to discrimination and harassment in the
schools, and to help reduce incidents of prohibited conduct, the District will provide appropriate
information and/or training to staff and students. As may be necessary, special training will be
provided for individuals involved in the investigation of discrimination and/or harassment complaints.

A copy of this policy and its accompanying regulations will be available upon request and will
be posted and/or published in appropriate locations and/or school publications. In addition, parents
will be notified at the beginning of each school year about the District's policies and procedures
regarding bullying and harassment.

The District will maintain proper records of all discrimination and harassment, including but not
limited to anti-Semitic harassment, in accordance with the Violent and Disruptive Incident Reporting
(VADIR), the requirements of the United States Department of Education's Office for Civil Rights and
the District's internal recordkeeping requirements.

This policy should not be read to abrogate other District policies and/or regulations or the
District Code of Conduct prohibiting other forms of unlawful discrimination, harassment, and/or
inappropriate behavior within this District. It is the intention of the District that all such policies and/or
regulations be read consistently to provide protection from unlawful discrimination and harassment.
However, different treatment of any individual which has a legitimate, legal, and nondiscriminatory
reason will not be considered a violation of District policy.

Age Discrimination in Employment Act, 29 USC Section 621

Americans with Disabilities Act, 42 USC Section 12101 et seq.

Section 504 of the Rehabilitation Act of 1973, 29 USC Section 794 et seq.
Title VI of the Civil Rights Act of 1964, 42 USC Section 2000d et seq.
Title V11 of the Civil Rights Act of 1964, 42 USC Section 2000e et seq.

(Continued)
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SUBJECT: NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE SCHOOL
DISTRICT (Cont'd.)

Education Law Section 2801(1)
Executive Law Section 290 et seq.
Title IX of the Education Amendments of 1972, 20 USC Section 1681 et seq.

NOTE:  Refer also to Policies #6120 -- Equal Employment Qpportunity
#6121 -- Sexual Harassment of District Personnel
#6122 -- Emplovee Grievances
#7551 -- Sexual Harassment of Students
#7554 -- Dignity for All Students Act
District Code of Conduct

Adopted: 2011
Revised; 9/24/12: 10/8/13; 12/8/15
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PINE BUSH CENTRAL SCHOOL DISTRICT
STUDENT NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE SCHOOL DISTRICT
GRIEVANCE PROCEDURE

Statement of Non-Discrimination

The District is committed to providing an educational environment that is free from all forms of discrimination and
harassment and does not discriminate on the basis of a student’s race, color, weight, ethnicity, national origin
(including anti-Semitic discrimination or harassment), religion, religious practice, gender (identity and expression),
physical or mental disability, sexual orientation, age, sex {including sexual harassment), or any other legally protected
characteristic by State or Federal law in admission to, participation in, or employment in its education programs or
activities. As such, the District has a strong commitment to providing an environment conducive to maintaining the
dignity of all its students and encourages a productive and creative learning environment,

Inquiries to the District concerning the application of Title IX and its implementing regulations may be referred to the
District’s Compliance Officer (“Compliance Officer”), who also serves as the District’s Title IX Coordinator, or to the
U.S. Department of Education, Office for Civil Rights {contact information contained herein).

Students, employees and third parties are prohibited from engaging in discriminatory acts. The District considers
compliance with this discrimination policy to be essential and hereby instructs all of its students, employees and
agents to conduct themselves in accordance with this policy. Students who believe they have witnessed or been
subjected to discrimination in the educational environment by another student, district employee or third party, such
as volunteers, vendors, contractors or visitors, must promptly report such alleged discrimination in accordance with
the complaint procedure set forth below:

1. Grievant shall mean a student who alleges that s/he has been discriminated against based on his/her
membership in a protected category.

2. Grievance shall mean any alleged violation/discrimination based on one’s membership in a protected
category.

3. Compliance Officer shall mean the employee designated by the Board of Education to coordinate efforts to
comply with any carry out responsibilities under State and Federal law with regard to non-discrimination. The
District’s current Compliance Qfficers are:

Donna Geide! {845) 744-2031, ext, 4011, email: donna.geidel@pinebushschools.org
Issues pertaining to: race, color, national origin, sex, age, and disability {Title IX & VI
Compliance Officer and Section 504 Compliance Officer)

Ryan Reed (845} 744-2031, ext. 3508, email: ryan.reed@ pinebushschools.org
Issues pertaining to: race, color, national origin, sex, age, and disability (Title IX & Vi
Compliance Officer)

Terrilyn Cohn (845) 744-2031, ext. 4801, email:terrilyn,cohn@pinebushschools.org
Issues pertaining to disability (IDEA/ADA and Section 504 Compliance Officer)

1
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Rosemary Mannino {845) 744-2031, ext. 4802, email: rosemary.mannino@pinebushschoolis.org
Issues pertaining to disability (IDEA/ADA and Section 504 Compliance Officer).

Individual complaints and grievances shall be handled in accordance with the following guidelines:

Stages

A. Stage ! - Compliance Officer or his/her Designee

1

Within thirty (30) days after the events giving rise to the grievance, the grievant shall file a grievance in
writing with the Compliance Officer and/or his/her designee including the date, time, place and specifics of
the incident, including the names of witnesses, if any, who may be able to corroborate the student’s
allegations regarding the discriminatory actions, and any evidence that may be relevant to the grievance.
{Oral grievances shall aiso be accepted but may be reduced to writing in order to ensure accuracy and
consistency). The Compliance Officer and/or his/her designee shall promptly investigate the complaint and
discuss the grievance with the grievant. All parties to the complaint, including any student, district employee
and/or third party, shall cooperate in such investigation.

The Compliance Officer and/or his/her designee shall promptly initiate and coordinate a thorough and
impartial investigation and shail review any evidence that has been presented, and meet with the grievant,
the accused/respondent, and any named witnesses. The Compliance Officer and/or his/her designee will
also meet with any named district employee and/or third parties offered by the student or any other
individual that the Compliance Officer and/or his/her designee believes will aid in the investigation.

Within thirty {30} days of the receipt of the grievance, the Compliance Officer shall make a finding that
discrimination based on the grievant’s membership in a protected category has or has not occurred and shall
inform the grievant and the accused/respondent of the cutcome of the investigation. The findings shall be
issued in writing as to whether the allegations were substantiated or unsubstantiated. {Should the
Compliance Officer be unable to render his/her decision in the specified amount of time, the Compliance
Officer shall notify the grievant and the accused/respondent of such delay). In the event the Compliance
Officer finds that there has been 2 violation, s/he shall propose a resoiution of the complaint.

If the grievant or the accused/respondent is not satisfied with the finding of the Compliance Officer, or with
the proposed resolution of the grievance, the grievant or the accused/respondent may, within thirty {30}
days after s/he has received the report of the Compliance Officer, file a written request for review by the
Superintendent.

B. Stage Il -~ Superintendent of Schools

1.

The Superintendent may request that the grievant, the accused/respondent, the Compliance Officer,
student, third party or any member of the school district staff present a written statement setting forth any
information that such person has relative to the grievance and the facts surrounding it.
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2. The Superintendent shall notify ail parties concerned as to the time and place when an informal hearing wili
be held where such parties may appear and present oral and/or written statements supplementing their
position in the complaint. Such hearing shall be held within thirty {30} days of receipt of the appeal by the
Superintendent.

3. Within thirty {30) days of the hearing, the Superintendent shall render his/her determination in writing. Such
determination shall inciude a finding that there has or has not been discrimination based on the grievant's
membership in 2 protected category, and/or a proposal for equitably resolving the complaint. The grievant
and the accused/respondent shall be informed of the outcome of the Superintendent’s determination.

4, If either the grievant or the accused/respondent is not satisfied with the determination of the
Superintendent, the grievant or the accused/respondent may, within thirty (30} days after the date of the
determination, file with the Clerk of the Board of Education, a written request for review by the Board.

C. Stage il — Board of Education

1. When a request for review by the Board of Education has been made, the Superintendent shall submit all
materials relative to the case to the president of the Board.

2. The Board shall notify all parties concerned of the time and place when review of the record will be held.
Such hearing will be held within thirty (30} days of the receipt of the request for review. The Board shall only
review those documents that have been presented during Stages | and # of the grievance procedure.

3. The Board shall render a decision in writing within thirty {30} days after the hearing has been concluded. The
grievant and the accused/respondent shall be informed of the outcome of the Board’s decision.

Discipline

Any student found to have vioiated this policy may be subject to disciplinary action in accordance with the applicable
law and/or the District Code of Conduct. Any employee found to have violated this policy may be subject to
disciplinary action in accordance with the applicable law and/or his/her collective bargaining agreement.

Any third party found to have violated this policy (third parties may access the District’s grievance procedures
available to employees) may also be subject to disciplinary action in accordance with the applicable law and the
District Code of Conduct.

The District will take steps to prevent further harassment and to correct the effects of any harassment or
discrimination.
Non-Retaliation

The Pine Bush Central School district prohibits any retaliatory bebavior, including, but not limited to intimidation,
reprisal, and harassment, directed against the grievant and any participants and/or witnesses in an investigation
pursuant to this grievance procedure, Follow-up ingquiries shall be made to ensure that discrimination has not
resumed and that the grievant and any participants and/or witnesses have not suffered retaliation.

3
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Confidentiality

All grievances shall be held in confidence and disclosed only to the extent necessary for purposes of investigation or
as required by law.

Student Complaints to Governmental Agencles

The District acknowledges that while it would like students to raise issues of discrimination pursuant to this policy
and regulation so that they can be addressed by the District, any student or his/her parent/guardian has the legal
right to immediately make a complaint to the appropriate governmental entity:

U.S. Department of Education
Office for Civil Rights

New York Regional Office

32 Old Slip, 26" Floor

New York, NY 10005

(646) 428-3800

Please take naotice that the failure to file a complaint within the statutory period may result in the loss of your legal
rights.
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COMPLAINT FORM

In order to assist the Pine Bush Central School District in providing for the prompt, thorough, and
equitable resolution of discrimination and/or harassment allegations, please fill out the following form
to the best of your abilities and submit it to the Civil Rights Compliance Officer,

Questions regarding the completion or submission of this form can be directed to the District's Civil
Rights Compliance Officer(s) or a trusted siaff member with whom you feel comfortable,

Name of complainant: Date submitted:
Address:
Home phone: Cell: Work:

(please circle the number you'd prefer us to call)

Email:

Name of Victim (if different than complainant):

The victim is: {check all that apply):

An employee, holding the position of at (location)
A student, grade at (school or location)
A Earent or community member

Other (please specify your relationship with or association to the District)

Basis of this complaint/grievance:

Criminal arrest or conviction record

Race, color, creed, national origin Sexual harassment Age
(Including Anti-Semitism)

Sex, gender, sexual orientation Marital status Retaliation
Disability Genetic status

Military/veteran status Religion

Domestic violence victim status
Other/Not sure (Please briefly explain):

e e
———mp———
——

Name and/or description of accused person(s) or offending occurrence:

Description of alleged incident or occurrence:

Date, time and place of violation(s):

(Continued)
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PINE BUSH CENTRAL SCHOOQOL DISTRICT
COMPLAINT FORM (Cent'd.)

Witnesses, if any, or others who should be contacted with knowledge important to this
investigation, including contact information for each:;

Others you may have discussed this complaint/grievance/incident with, including contact
information for each:

Has this incident or occurrence been previously reported? [ ]Y [ ]N If yes, when and to
whom?

If the incident or occurrence has been previously reported, describe the remedy, oulcome or
resolution:

Date Signature of Complainant

(This forim is te be used for all complaints within the Pine Bush Central School District,
including incidents of alleged discrimination or harassmeni)
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Students

SUBJECT: BULLYING IN THE SCHOOLS

The Board of Education is committed to providing a safe and productive learning environment
within its schools. Bullying of a student by another student is strictly prohibited on school property, in
school buildings, on school buses, and at school-sponsored events and/or activities whether occurring
on or off campus. The Board of Education shall require the prohibition of bullying - along with the
range of possible intervention activities and/or sanctions for such misconduct - to be included in the
District Code of Conduct for all grade levels.

For purposes of this policy, the term "bullying" among children is defined, in general, as: "a
variety of negative acts carried out repeatedly over time. It involves a real or perceived imbalance of
power, with a more powerful child or group attacking those who are less powerful." Bullying can take
three forms:

a) Physical (including, but not limited to, hitting, kicking, spitting, pushing, taking personal
belongings);

b)  Verbal (including, but not limited to, taunting, malicious teasing, name calling, making
threats); and

¢) Psychological (including, but not limited to, spreading rumors; manipulating social
relationships; or engaging in social exclusion, extortion, or intimidation).

Although this Policy focuses on the bullying of a student by another student, it should be noted
that bullying against any individual is strictly prohibited. This includes bullying of staff members
against students, students against staff members, staff members against other staff members, and
bullying by or against any parents, persons in parental relation, volunteers, visitors or vendors who
may be on school property or at school-sponsored events as defined above.

Engages in Cyberbullying Behavior

As with other forms of bullying, cyberbullying is an attempt to display power and control over
someone perceived as weaker. Cyberbullying involving District students may occur both on campus
and off school grounds and may involve student use of the District Internet system or student use of
personal digital devices while at school, such as cell phones, digital cameras, and personal computers
to engage in bullying.

Cyberbullying includes, but is not limited to, the following misuses of technology: harassing,
teasing, intimidating, threatening, or terrorizing another student or staff member by way of any
technological tool, such as sending or posting inappropriate or derogatory email messages, instant
messages, text messages, digital pictures or images, or website postings (including blogs or social
networking sites).

(Continued)
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SUBJECT: BULLYING IN THE SCHOOLS (Cont'd.)
Cyberbullying has the effect of:
a) Physically, emotionally or mentally harming a student;
b)  Placing a student in reasonable fear of physical, emotional or mental harm;
¢) Placing a student in reasonable fear of damage to or Joss of personal property; and

d)  Creating an intimidating or hostile environment that substantially interferes with a student's
educational opportunities.

Also, cyberbullying that occurs off-campus, that causes or threatens to cause a material or
substantial disruption in the school, could allow school officials to apply the "Tinker standard" where
a student's off-campus "speech” may be subject to formal discipline by school officials when it is
determined that the off-campus speech did cause a substantial disruption or threat thereof within the
school setting [Tinker v, Des Moines Indep. Sch. Dist. 393 U.S. 503 (1969)]. Such conduct could also
be subject to appropriate disciplinary action in accordance with the District Code of Conduct and
possible referral to local law enforcement authorities.

Reports of Allegations of Bullying/Cyberbullying Behavior

Any student who believes that he/she is being subjected to bullying/cyberbullying behavior, as
well as any other person who has knowledge of or witnesses any possible occurrence of bullying, shall
report the bullying to any staff member or the building principal. The staff member/building principal
to whom the report is made (or the staff member/building principal who witnesses bullying behavior)
shall promptly, thoroughly and equitably investigate the complaint and take appropriate action to
include, as necessary, referral to the next level of supervisory authority and/or other official designated
by the District to investigate allegations of bullying. Investigation of allegations of bullying shall
follow the procedures utilized for complaints of harassment within the School District. Allegations of
bullying shall be promptly and equitably investigated and will be treated as confidential and private to
the extent possible within legal constraints.

Prevention and Intervention
The District believes in a ""zero indifference" response to name-calling and bullying.
Personnel at all levels are responsible for taking consistent, corrective action to prevent bullying
behavior of which they have been made aware at School District sites or activities and/or reporting
such behavior to their immediate supervisor. Further, staff training shall be provided to raise

awareness of the problem of bullying within the schools and to facilitate staff identification of and
response to such bullying behavior among students.

{Continued)
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SUBJECT: BULLYING IN THE SCHOOLS (Cont'd.)

Prevention and intervention techniques within the District to prevent bullying behavior and
to support and protect victims shall include building-level and classroom-level strategies and
activities as determined by administration. Individual intervention will be provided by
appropriate staff members to bullies, victims and their parents to help ensure that the bullying
stops.

Rules against bullying shall be publicized District-wide and shall be disseminated as
appropriate to staff, students and parents.

Prohibition of Retaliatory Behavior (Commonly Known as '"Whistle-Blower" Protection)

The Board prohibits any retaliatory behavior directed against complainants, victims,
witnesses, and/or any other individuals who participate in the investigation of allegations of
bullying. Follow-up inquiries and/or appropriate monitoring of the alleged bully and victim shall
be made to ensure that bullying behavior has not resumed and that all those involved in the
investigation of allegations of bullying have not suffered retaliation.

Civil Service Law Section 75-B

NOTE: Refer also to Policies #3410 -- Code of Conduct on Schoo! Property
#3420 -- Non-Discrimination and Anti-Harassment in the

School
District
#7550 -- Dignity for All Students Act
#7551 -~ Sexual Harassment of Students
#7553 -- Hazing of Students
#8271 -- Internet Safety/Internet Content Filtering Policy

** District Internet Safety-Cyberbullying /Bullying in Schools Forum Held on 10/06/2016.

Adopted: 8/21/12
Revised: 12/8/15; 8/16/16; 10/25/16**
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The School District is committed to creating and maintaining a learning environment which is
free of discrimination and intimidation. Based upon the principle that every student is entitled to be
treated with dignity and respect, bullying of a student by another student is strictly prohibited on
school property, in school buildings, on school buses, at school sponsored events and/or activities
whether occurring on or off campus. Bullying, like other disruptive or violent behavior, is conduct that
interferes with the student's ability to leam as weli as the school's ability to educate its students in a
safe and secure environment. The prohibition of bullying - along with the range of possible
intervention activities and/or sanctions for such misconduct - will be included in the District Code of
Conduct for all grade levels. Any student who is in violation of District policy and/or regulation
prohibiting bullying behavior will be subject to appropriate disciplinary measures (and/or intervention
strategies as may be determined by administration) in accordance with applicable laws and/or
regulations, District policy and administrative regulations and the District Code of Conduct.

Definitions/Examples of Prohibited Conduct

For purposes of this regulation, the term "bullying" among children is defined, in general, as: "a
variety of negative acts carried out repeatedly over time. It involves a real or perceived imbalance of
power, with a more powerful child or group attacking those who are less powerful." Bullying can take
three forms:

1)  Physical (including, but not limited to, hitting, kicking, spitting, pushing, taking personal
belongings),

2)  Verbal (including, but not limited to, taunting, malicious teasing, name calling, making
threats),

3) Psychological (including, but not limited to, spreading rumors; manipulating social
relationships; or engaging in social exclusion, extortion, or intimidation).

The District also prohibits "Internet bullying" (also referred to as "cyber-bullying") including the
use of instant messaging, email, websites, chat rooms, and text messaging when such use interferes
with the operation of the school; or infringes upon the general health, safety and welfare of District
students or employees.

However, a single negative act as enumerated above may also constitute "bullying” (if not more

serious misconduct) based upon the particular circumstances such as the seriousness of the act and/or
the intent of the actor.

(Continued)
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Reporting of Complaints: General Guidelines

1)

2)

4)

3)

6)

7

Any student who believes that he/she is being subjected to bullying behavior, as well as any
other person who has knowledge of or witnesses any possible occurrence of bullying, shall report
the bullying to any staff member or the Building Principal.

The staff member/Building Principal to whom the report is made (or the staff member/Building
Principal who witnesses bullying behavior) shall investigate the complaint and take appropriate
action to include, as necessary, a referral to the next level of supervisory authority and/or other
official designated by the District to investigate allegations of bullying. Investigations of

allegations of bullving shall foliow the procedures utilized for complaints of harassment within

the School District,_including the filing of "informal” and/or "formal” complaints_and levels of
appeal.,

Al] allegations of bullying, whether written or verbal, formal or informal, will be investigated
thoroughly, promptly and impartially in accordance with law and/or regulations, District policy,
administrative regulations, and the District Code of Conduct,

To the extent possible, within legal constraints, all allegations of bullying behavior will be
treated as confidentially and privately as possible. However, disclosure may be necessary to
complete a thorough investigation of the charges and/or to notify law enforcement officials as
warranted, and any disclosure will be provided on a “need to know" basis. When school officials
receive a complaint or report of alleged bullying behavior that may be criminal in nature or that
could lead to in-school or out-of-school violence, law authorities should be immediately notified.

Administration shall also refer to and use, as appropriate, existing policies and administrative
regulations (such as those addressing harassment in the schoo! setting, threats of violence in the
school, hazing of students), the District Code of Conduct and the appropriate School Safety Plan
when investigating allegations of bullying.

The Superintendent/designee is to be informed as soon as possible regarding all allegations
and/or reports regarding bullying of students and the status of any investigations.

All investigations of allegations of bullying in the school setling, as well as any action taken,
shall be appropriately documented in order to create a written record that demonstrates the
District's efforts to reduce incidents of bullying and to facilitate the evaluation of the District's
efforts to reduce such behavior.

(Continued)
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8) Parents of students subjected to possible bullying behavior and/or students filing a complaint of
bullying behavior, as well as parents of accused students, may be notified by the appropriate
administrator of such occurrence and/or allegations as warranted and in accordance with legal
guidelines. Applicable due process procedures will be foliowed depending upon the nature of
the investigation and possible disciplinary sanctions, including due process procedures mandated
pursuant to federal and state law and regulation if the accused student has been identified as
having a disability or is suspected of having a disability.

Prohibition of Retaliatory Behavior (Commonly Known as "Whistle-Blower" Protection)

The District prohibits any retaliatory behavior directed against complainants, victims, witnesses
and/or any other individuals who participated in the investigation of allegations of bullying. Follow-up
inquiries and/or appropriate monitoring of the alleged bully and victim shall be made to ensure that
bulii){in_g behavior has not resumed and that all those involved in the investigation have not suffered
retaliation.

Knowingly Makes False Accusations

Any individual who knowingly makes false accusations against a student as to allegations of
builying behavior may also face appropriate disciplinary action.

District Respounsibility/T raining

Principals in each school building and/or program supervisors will be responsible for informing
students and staff on a yearly basis of District policy and regulations regarding the prohibition of
bullying behavior by students.

Personnel at all levels are responsible for taking comrective action to prevent bullying behavior of
which they have been made aware at School District sites or activities and/or reporting such behavior
to their imnmediate supervisor. Further, staff training shall be provided to raise awareness of the
problem of bullying within the schools and to facilitate staff identification of and response to such
bullying behavior among students.

Prevention and intervention techniques within the District to prevent bullying behavior and to
support and protect victims shall include building-level and classroom-level strategies and activities as
determined by administration. Individual intervention will be provided by appropriate staff members
to bullies, victims and their parents to help ensure that the bullying stops.

(Continued)
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Strategies to Reduce Bullying

The following is a list of suggested strategies and training classes to mediate bullying based upon
information provided by the Office of Juvenile Justice and Delinquency Prevention:

)

2)

3)

4)

5)

6)

7

&
9

10)

1)

Publicize rules against bullying and post them school-wide, accompanied by a range of
possible sanctions. (Note: Sanctions for bullying are also to be addressed in the District
Code of Condluct.)

Use student and adult mentors to assist victims and bullies. Build self-esteem and foster
mutual understanding of and appreciation for differences in others.

Develop a buddy system that pairs students with a particular friend or older buddy with
whom they share class schedule information and plans for the school day and on whom
they can depend for help.

Provide an on-campus parents' center that recruits, coordinates and encourages parents to
take part in the educational process, to volunteer and to assist in school activities and
projects.

Add adult classes in parenting skills and student classes in anger management,
assertiveness training and behavior modification training.

Disseminate the District Code of Conduct to teachers, students and parents as mandated
pursuant to law and regulation.

Emphasize discipline that stresses appropriate behavior instead of reprimands that focus on
punishing wrong behavior.

Build friendship groups that support children who are regularly bullied by peers.

Create peer mediation programs and teen courts to train students to mediate problems
among themselves.

Make available conflict and dispute resolution curricula, in an age-appropriate manner, at
designated grade levels.

Increase staff supervision in areas such as hallways, cafeterias, playgrounds and athletic
playing fields, locker rooms, buses, as well as at school sponsored events - whether on or
off campus in order to reduce the opportunity for bullying behavior by students.

(Continued)
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12) Involve school counselors or mental-health professionals where appropriate.

13) Involve community members in the District's anti-bullying activities (e.g., convene meetings
with leaders of the community to discuss the School District's anti-bullying program,
involve media to help publicize the District's anti-bullying prevention and intervention
activities, and engage community members as appropriate in the development of school-
community activities to promote anti-bullying behavior.

Dissemination/Publication of District's Prohibition against Bullying Behavior by District
Students

The District’s policy and regulations prohibiting bullying behavior by students will be published
in appropriate school publications such as teacher/employee handbooks, student handbooks and/or
school calendars. A copy of District policy and reguiations prohibiting bullying behavior by students
will be available upon request. Further, the District prohibition of bullying by students - along with the
range of possible intervention activities and/or sanctions for such misconduct - shall be included in the
District Code of Conduct for all grade levels.

NOTE: Referalso to Regulations #3420R -- Non-Discrimination and Anti-Harassment in the
School District
#7551R -- Sexual Harassment of Students
#7552R.1 -- Cyberbullying Behavior in the Schools
#7553R -- Hazing of Students
District Code of Conduct
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The Board of Education is committed to providing a safe and productive leaming environment
within its schools. All forms of bullying, including cyberbullying, are unacceptable and, to the extent
such actions are disruptive of the educational process of the School District, offenders shall be subject
to appropriate staff intervention, which may result in administrative discipline.

Cyberbullying includes, but is not limited to, the following misuses of technology: harassing,
teasing, intimidating, threatening, or terrorizing another student or staff member by way of any
technological tool, such as sending or posting inappropriate or derogatory email messages, instant
messages, text messages, digital pictures or images, or website postings {including blogs).

The Board of Education shail require the prohibition of cyberbullying - along with the range of
possible intervention activities and/or sanctions for such misconduct - to be included in the District
Code of Conduct for all grade levels,

Engages in Cyberbullying Behavior

As with other forms of bullying, cyberbullying is an attempt to display power and control over
someone perceived as weaker. Cyberbullying involving District students may occur both on campus
and off school grounds and may involve student use of the District Internet system or student use of
personal digital devices while at school, such as cell phones, digital cameras, and personal computers
to engage in bullying,

Cyberbullying has the effect of;

1)  Physicaily, emotionally or mentally harming a student;

2)  Placing a student in reasonable fear of physical, emotional or mental harm;

3)  Placing a student in reasonable fear of damage to or loss of personal property; and

4)  Creating an intimidating or hostile environment that substantially interferes with a student's
educational opportunities,

Also, cyberbullying that occurs off-campus, that causes or threatens to cause a material or
substantial disruption in the school, could allow school officials to apply the "Finker standard" where
a student's off-campus "speech” may be subject to formal discipline by school officials when it is
determined that the off-campus speech did cause a substantial disruption or threat thereof within the
school setting [Tinker v. Des Moines Indep. Sch. Dist, 393 U.S. 503 (1969)]. Such conduct could also
be subject to appropriate disciplinary action in accordance with the District Code of Conduct and
possible referral to local law enforcement authorities.

(Continued)
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Reports of Allegations of Cyberbullying Behavior

Any student who believes that he/she is being subjected to cyberbullying behavior, as well as
any other person who has knowledge of or witnesses any possible occurrence of cyberbullying, shall
report the behavior to any staff member or the Building Principal. The staff member/Building
Principal to whom the report is made (or the staff member/Building Principal who witnesses
cyberbullying behavior) shall investigate the complaint and take appropriate action to include, as
necessary, referral to the next level of supervisory authority and/or other official designated by the
District to investigate allegations of cyberbullying. Investigation of allegations of cyberbullying shall
follow the procedures utilized for complaints of harassment within the School District. Allegations of
cyberbullying shail be promptly investigated and will be treated as confidential and private to the
extent possible within legal constraints.

However, it is important to note that a single negative act as enumerated above may also
constitute "cyberbullying” (if not more serious misconduct) based upon the particular circumstances
such as the seriousness of the act and/or the intent of the actor.

Prevention/Intervention Techniques

Personnel at all levels are responsible for taking corrective action to prevent cyberbullying
behavior of which they have been made aware at School District sites or activities and/or reporting
such behavior to their immediate supervisor. Further, staff training shall be provided to raise
awareness of the problem of cyberbullying within the schools and to facilitate staff identification of
and response to such cyberbullying behavior among students.

Prevention and intervention techniques within the District to prevent against cyberbullying
behavior and to support and protect victims shall include building-level and classroom-level strategies
and activities as determined by administration. Individual intervention will be provided by appropriate
staff members to bullies, victims and their parents to help ensure the cyberbullying stops.

Prohibition of Retaliatory Behavior (Commonily Known as "Whistle-Blower" Protection)

The Board prohibits any retaliatory behavior directed against complainants, victims, witnesses,
and/or any other individuals who participate in the investigation of allegations of cyberbullying.
Follow-up inquiries and/or appropriate monitoring of the alleged cyberbully and victim shall be made
to ensure that cyberbullying behavior has not resumed and that all those involved in the investigation
have not suffered retaliation.

(Continued)
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Dissemination of Information

Rules against cyberbullying shall be publicized District-wide and shall be disseminated as
appropriate to staff, students and parents. Disciplinary sanctions for violation of Board policy and
administration regulatlon shall be outlined in the District Code of Conduct as enumerated above and
may also be incorporated in staff and student handbooks.

NOTE: Refer also to Regulations #3420R -- Non-Discrimination and Anti-Harassment in the
School District
#7551 R-- Sexual Harassment of Students
#7553R -- Hazing of Students
District Code of Conduct
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The District seeks to create an environment free of harassment, bullying, and discrimination, to
foster civility in its schools, and to prevent conduct which is inconsistent with its educational mission.
The District, therefore, prohibits all forms of harassment and bullying of students by employees or
other students on school property and at school functions. The District further prohibits discrimination
against students, including but not limited to those acts based on a person's actual or perceived race,
color, weight, national origin, ethnic group, religion, religious practice, disability, sexual orientation,
gender (including gender identity or expression), or sex by school employees or other students on
school property and at school-sponsored activities and events that take place at locations off school
property. In addition, other acts of harassment, bullying, and/or discrimination which can reasonably
be expected to materially and substantially disrupt the education process may be subject to discipline
or other corrective action.

The District believes in a "zero indifference" response to name-calling and bullying.
Dignity Act Coordinator

In each of its schools, the District will designate at least one employee holding such licenses
and/or certifications as required by the Commissioner to serve as the Dignity Act Coordinator(s)
(DAC). Each DAC will be thoroughly trained to handle human relations in the areas of race, color,
weight, national origin, ethnic group, religion, religious practice, disability, sexual orientation, gender
(including gender identity or expression), and sex. Training will also be provided for DACs which
addresses: the social patterns of harassment, bullying, and discrimination, including but not limited to
those acts based on a person's actual or perceived race, color, weight, national origin, ethnic group,
religion, religious practice, disability, sexual orientation, gender, and sex; the identification and
mitigation of harassment, bullying, and discrimination; strategies for effectively addressing problems
of exclusion, bias, and aggression in educational settings. All DAC appointments will be approved by
the Board.

The District will share the name, designated school, and contact information of each DAC with
all schoo!l personnel, students, and parents or persons in parental relation. Such information will be
provided by:

a) Listing such information in the Code of Conduct, with updates posted on the District's
website; and

b) Including such information in the plain language summary of the Code of Conduct
provided to all persons in parental relation to students before the beginning of each school
year; and

¢}  Providing such information to parents and persons in parental relation in at least one
District or school mailing or other method of distribution, including, but not limited to,
electronic communication and/or sending information home with each student. If such
information

(Continued)



Case 7:12-cv-02303-KMK Document 190 Filed 02/22/19 Page 44 of 212

2015 7554
2of5

Students

SUBJECT: DIGNITY FOR ALL STUDENTS (Cont'd.)

d)
¢)

changes, parents and persons in parental relation will be notified of the changes in at least
one subsequent District or school mailing or other such method of distribution as soon as
practicable thereafter; and

Posting such information in highly visible areas of school buildings; and

Making such information available at the District and school-level administrative offices.

If a DAC vacates his or her position, another school employee will immediately be designated
for an interim appointment as DAC, pending approval from the Board, within 30 days of the date the
position was vacated. In the event a DAC is unable to perform the duties of the position for an
extended period of time, another school employee will immediately be designated for an interim
appointment as DAC, pending return of the previous individual to the position.

Training and Awareness

Each year, employees will be provided with training to promote a supportive school environment
that is free from harassment, bullying, and/or discrimination, and to discourage and respond to
incidents of harassment, bullying, and/or discrimination. Such training may be provided i conjunction
with existing professional development, will be conducted consistent with guidelines approved by the
Board, and will:

a)

b)

c)
d)

¢)

f)
g)

h)

Raise awareness and sensitivity to potential acts of harassment, bullying, and/or
discrimination;

Address social patterns of harassment, bullying, and/or discrimination and the effects on
students;

Inform employees on the identification and mitigation of such acts;

Enable employees to prevent and respond to incidents of harassment, bullying, and/or
discrimination;

Make school employees aware of the effects of harassment, bullying, cyberbullying, and/or
discrimination on students;

Provide strategies for effectively addressing problems of exclusion, bias, and aggression;

Include safe and supportive school climate concepts in curriculum and classroom
management; and

Ensure the effective implementation of school policy on conduct and discipline.

(Continued)
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Rules against bullying, discrimination, and/or harassment will be included in the Code of
Conduct, publicized District-wide, and disseminated to all staff and parents. Any amendments to the
Code will be disseminated as soon as practicable following their adoption. New teachers will be
provided a complete copy of the current Code upon their employment, and an age-appropriate
summary will be distributed to all students at a school assembly at the beginning of each school year.

Reports and Investigations of Harassment, Bullying, and/or Discrimination

Students who have been subjected to harassment, bullying, and/or discrimination, persons in
parental relation whose children have been subjected to such behavior, or other students who observe
or are told of such behavior, are encouraged and expected to make verbal and/or written reports to the
principal, Superintendent, DAC, and/or other school personnel. All District staff who are aware of
harassment, bullying, and/or discrimination, are required to orally report the incident(s) within one
school day to the principal, Superintendent, or his or her designee and report it in writing within two
school days after making an oral report.

Parents will be notified of all incidents reported under DASA involving their child, including
incidents of anti-Semitic harassment, bullying and/or discrimination.

The principal, Superintendent, or the principal's or Superintendent's designee will lead and/or
supervise a thorough investigation of all reports of harassment, bullying, and/or discrimination, and
ensure that such investigations are completed promptly after receipt of any such reports. All
investigations will be conducted in accordance with law, the District's Code of Conduct, and
applicable District policy and procedure. In the event allegations involve harassment, bullying, and/or
discrimination on the basis of race, color, religion, national origin, sex, sexual orientation, or
disability, the District may utilize the procedures set forth in Policy #3420 -- Non-Discrimination and
Anti-Harassment in the School District, and its implementing regulations. Where appropriate, the
DAC or other individual conducting the investigation, may seek the assistance of the District's Civil
Rights Compliance Officer in investigating, responding to, and remedying complaints of harassment,
bullying, and/or discrimination.

In the event any such investigation reveals harassment, bullying, and/or discrimination, the
District will take prompt action reasonably calculated to end the harassment, bullying, and/or
discrimination, eliminate any hostile environment, create a more positive school culture and climate,
prevent recurrence of the behavior, and ensure the safety of the student or students against whom such
harassment, bullying, and/or discrimination was directed. Such actions will be taken consistent with
applicable laws and regulations, District policies and administrative regulations, and collective
bargaining agreements, as well as the District's Code of Conduct and any and all applicable guidelines
approved by the Board.

The Superintendent, principal, or his or her designee will notify the appropriate local law
enforcement agency when it is believed that any incident of harassment, bullying, and/or
discrimination constitutes criminal conduct.

(Continued)
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The principal of each primary and secondary school will provide a regular report (at least once
during each school year) on data and trends related to harassment, bullying, and/or discrimination to
the Superintendent. Such report will be submitted in a manner prescribed by the District.

The District will annually report material incidents of harassment, bullying, and/or
discrimination which occurred during the school year to the State Education Department. Such report
will be submitted in a manner prescribed by the Commissioner, on or before the basic educational data
system (BEDS) reporting deadline, or such other date as determined by the Commissioner.

Prohibition of Retaliatory Behavior

In accordance with Education Law Section 16, any person who has reasonable cause to suspect
that a student has been subjected to harassment, bullying, or discrimination by an employee or student
on school grounds or at a school function, who acts reasonably and in good faith and reports such
information to school officials, the Commissioner of Education, or law enforcement authorities, or
otherwise initiates, testifies, participates, or assists in any formal or informal proceedings, will have
immunity from any civil Hability that may arise from making such report, or from initiating, testifying,
participating, or assisting in such proceedings. Furthermore, the Board prohibits any retaliatory action
against any person who, acting reasonably and in good faith, makes a report of harassment, bullying,
or discrimination, or who otherwise initiates, testifies, participates, or assists in the investigation of a
complaint of harassment, bullying, or discrimination.

Publication of District Policy

At least once during each school year, all school employees, students, and parents will be
provided with a written or electronic copy of this policy, or a plain-language summary thereof,
including notification of the process by which students, parents, and school employees may report
harassment, bullying, and/or discrimination. Additionally, the District will strive to maintain a current
version of this policy on its website at all times.

Application

Nothing in this policy or its implementing regulations should be interpreted to preclude or limit
any right or cause of action provided under any local, state, or federal ordinance, law or regulation
including but not limited to any remedies or rights available under the Individuals with Disabilities
Education Act, Title VII of the Civil Rights Law of 1964, Section 504 of the Rehabilitation Act of
1973, or the Americans with Disabilities Act of 1990,

Education Law §§ 10-18, 801-a, 2801 and 3214
8 NYCRR § 100.2

(Continued)
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NOTE: Refer also to Policies #1330 -- Appointments and Designations by the Board of

Education

Adopted: 8/21/12
Revised: 8/22/13; 12/8/15

#3410 -- Code of Conduct on School Property

#3420 -- Non-Discrimination and Anti-Harassment in the
School
District

#7551 -- Sexual Harassment of Students

#7552 -- Bullying in the Schools

#7553 -- Hazing of Students

#8242 -- Civility, Citizenship and Character
Education/Interpersonal
Violence Prevention Education




Case 7:12-cv-02303-KMK Document 190 Filed 02/22/19 Page 48 of 212

2016 7554R
1 of4

Students

SUBJECT: DIGNITY FOR ALL STUDENTS

The Pine Bush Central School District is committed to creating a learning environment that is
safe and supportive of every student. The District, therefore, condemns and prohibits all forms of
harassment, bullying, and/or discrimination of students on school property, at school-sponsored
activities, and events that take place at locations off school property. Any individual who engages in
such conduct will be subject to corrective action and/or disciplinary measures in accordance with
applicable laws and/or regulations, District policies and administrative regulations, and collective
bargaining agreements, as well as the District Code of Conduct and any and all applicable guidelines
approved by the Board. In addition, any act of harassment, bullying, and/or discrimination which takes
place off of school property or outside of school-sponsored events, and which can reasonably be
expected to materially and substantially disrupt the education process, may be subject to corrective
action and/or discipline.

Definitions
For purposes of this regulation and Policy #7554, the following definitions shall apply:

1) "Sexual orientation" means actual or perceived heterosexuality, homosexuality, or
bisexuality;

2)  "Gender" means actual or perceived sex and shall include a person's gender identity or
expression; ‘

3) "Discrimination” means discrimination against any student by a student or students and/or
an employee or employees on school property or at a school function including, but not
limited to, discrimination based on a person's actual or perceived race, color, weight,
national origin, ethnic group, religion, religious practice, disability, sexual orientation,
gender, or sex;

4) "Harassment" and "bullying" mean the creation of a hostile environment by conduct or by
threats, intimidation, or abuse, including cyberbullying, that:

a.  Has or would have the effect of unreasonably and substantially interfering with a
student's educational performance, opportunities or benefits, or mental, emotional, or
physical well-being; or

b.  Reasonably causes or would reasonably be expected to cause a student to fear for his
or her physical safety; or

c.  Reasonably causes or would reasonably be expected to cause physical injury or
emotional harm to a student; or

{Continued)
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d.  Occurs off school property and creates or would foreseeably create a risk of
substantial disruption within the school environment, where it is foreseeable that the
conduct, threats, intimidation, or abuse might reach school property.

Acts of harassment and bullying include, but are not limited to, those acts based on a
person's actual or perceived race, color, weight, national origin, ethnic group, religion,
religious practice, disability, sexual orientation, gender, or sex. For the purposes of this
definition the term "threats, intimidation, or abuse" shall include verbal and non-verbal
actions.

5)  "Cyberbullying" means harassment or bullying that occurs through any form of electronic
communication.

6) "Material incident of Harassment, Bullying, and/or Discrimination" means a single verified
incident or a series of related verified incidents where a student is subjected to harassment,
bullying, and/or discrimination by a student and/or employee on school property or at a
school function. In addition, such term shall include a verified incident or senes of related
incidents of harassment or bullying that occur off school property, where such incident or
incidents: create or would foreseeably create a risk of substantial disruption within the
school environment, where it is foreseeable that the conduct, threats, intimidation, or abuse
might reach school property; and is, or are, the subject of a written or oral complaint to the
Superintendent, principal, or their designee, or other school employee. Such conduct shall
include, but is not limited to, threats, intimidation, or abuse based on a person's actual or
perceived race, color, weight, national origin, ethnic group, religion, religious practice,
disability, sexual orientation, gender, or sex.

Reports and Investigations of Harassment, Bullying, and/or Discrimination

All reports of harassment, bullying, and/or discrimination will be documented and investigated.
The principal, Superintendent, or the principal's or Superintendent's designee will lead and/or
supervise the thorough investigation of all reports of harassment, bullying, and/or discrimination, and
ensure that such investigations are completed promptly after receipt of such reports. Where
appropriate, the Dipgnity Act Coordinator or such other individual conducting the investigation, may
seek the assistance of the District's Civil Rights Compliance Officer in investigating, responding to,
and remedying complaints of harassment, bullying, and/or discrimination.

In the event any such investigation reveals harassment, bullying, and/or discrimination, the
District will take prompt action reasonably calculated to end the harassment, bullying, and/or
discrimination, efiminate any hostile environment, create a more positive school culture and climate,

(Continued)
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prevent recurrence of the behavior, and ensure the safety of the student or students against whom such
harassment, bullying, and/or discrimination was directed. Such actions will be taken consistent with
applicable laws and regulations, codes of conduct, District policies and administrative regulations, and
collective bargaining agreements, as well as any relevant guidelines approved by the Board.

Reporting of Incidents

The principal of each primary and secondary school will provide to the Superintendent a regular
report (at least once during each school year) on data and trends related to harassment, bullying, and/or
discrimination.

Each year, the District will submit to the Commissioner an annual report of material incidents of
harassment, bullying, and/or discrimination, in accordance with Education Law Section 15. Such
report will be submitted in a manner prescribed by the Commissioner, on or before the basic
educational data system (BEDS) reporting deadline or such other date as determined by the
Commissioner.

The District will include in its annual report all material incidents of discrimination and/or
harassment that:

1)  Are the result of the investigation of a written or oral complaint made to the principal or
other school administrator responsible for schoo! discipline, or to any other school
employee; or

2)  Are otherwise directly observed by such principal or administrator, or by any other
employee regardless of whether a complaint is made.

Such report will include information describing the specific nature of the incident, including, but
not limited to:

1)  The type(s) of bias involved (actual or perceived race, color, weight, national origin, ethnic
group, religion, religious practices, disability, sexual orientation, gender, sex, or other).
Where multiple types of bias are involved, they will all be reported,;

2)  Whether the incident resulted from student and/or employee conduct;

3)  Whether the incident involved physical contact and/or verbal threats, intimidation or abuse;
and

(Continued)
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4)  The location where the incident occurred (on school property and/or at a school function).

NOTE:  Refer also to Regulations #3420R -- Non-Discrimination and Anti-Harassment in the
School District

#3420F -- Sample Complaint Form
#7554R.1 -- Strategies to Prevent Harassment, Builying,

and Discrimination
District Code af Conduct
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SUBJECT: STRATEGIES TO PREVENT HARASSMENT, BULLYING, AND

DISCRIMINATION

The Pine Bush Central School District is committed to preventing harassment, bullying, and
discrimination in all its forms, including, but not limited to, hazing. Where appropriate, the District
will make use of some or all of the following strategies and training classes to prevent the harassment,
bullying, and discrimination of its students:

1)

2)

3)

4)

3

6)

)

8)

9)

10)

Publicize rules against harassment, bullying, and discrimination, and post them school-
wide, accompanied by a range of possible sanctions. (Note: Sanctions for such acts are also
to be addressed in the District Code of Conduct.)

Use student and adult mentors to assist victims and individuals who engage in harassment,
bullying, and/or discrimination, thereby building self-esteem and fostering mutual
understanding of, and appreciation for, differences in others.

Develop a buddy system that pairs students with a particular friend or older buddy with
whom they share class schedule information and plans for the school day and on whom
they can depend for help.

Provide an on-campus parents' center that recruits, coordinates, and encourages parents to
take part in the educational process, to volunteer and to assist in school activities and
projects.

Add adult classes in parenting skills and student classes in anger management,
assertiveness training, and behavior modification training.

Disseminate the District Code of Conduct to teachers, students, and parents as mandated by
law and regulation.

Emphasize remedial actions that stress appropriate behavior instead of reprimands that
focus on punishing wrong behavior.

Build friendship groups that support children who are regularly harassed, bullied, or
discriminated against by peers.

Create peer mediation programs and teen courts to train students to mediate problems
among themselves.

Make available conflict and dispute resolution curricula, in an age-appropriate manner, at
designated grade levels.

(Continued)
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STRATEGIES TO PREVENT HARASSMENT, BULLYING, AND

11) Increase staff supervision in areas such as hallways, cafeterias, playgrounds and athletic
playing fields, locker rooms, buses, as well as at school sponsored events-—whether on or
off campus—in order to reduce the opportunity for bullying behavior by students.

12)
13)

NOTE:

Involve school counselors or mental-health professionals where appropriate.

Involve community members in the District's anti-bullying activities (e.g., convene
meetings with leaders of the community to discuss the District's anti-bullying program,
involve media to help publicize the District's anti-bullying prevention and intervention
activities, and engage community members as appropriate in the development of school-
community activities to promote anti-bullying behavior),

Refer also to Regulations #3420R -- Non-Di

scrim

ination and Anti-Harassment in the

Schoo

Distri

et

#7554R -- Dignity for All Students
District Code of Conduct
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Report # {Assigned by the Principal's Office) 7554F
PINE BUSH CENTRAL SCHOGL DISTRICT 1 of 2
BIGNITY FOR ALL STUBENTS: BULLYING, CYBERBULLYING,
HARASSMENT, AND HAZING REPORT FORM

Bullying is intentional, harmful behavior initlated by one or more students and directed towards another student.
Butlylng exists when a student with more soclal and/or physical power deliberately dominates and harasses another who
has less powaer. Bullying Is unjustified and typically repeated,

Pleasa complete and return this form to the princlosl or DASACaordin

L1 am the target of bullying, harassment or hazing
[J 1 witnessed bultying, harassment or hazing

D | was told about an incident of bulyirig, harassment or hazing

= Phons number:
2

Emali:

L1V am the target of bullying, harassment or hazing and l am in grade
[ Jrargetisiname(s} and grade(s} are:
1. Name and grade:

2. Name and grade:

3. Neme and grade:

1. Name CJstudent or “Jadutt
2. Name [ Jstudent or [Jaduit
31, Name OJstudent or [Jadult

E [ lactual or perceived racel Jeolor] Jweighi]_national origin

54 [Jethnic group[JreligionJreligious practice( Jdisabitity[ Jsex

‘;I [CJsexual orlentation] _Jgender Identity[_] other percelved characteristics

oL || classroom L] haliway/locker | Jcafeteria [ playground | ] school bus
[ gymnasium/locker raom [Jlibrary [] at an off-campus school event

¢ [ electronically [Jathietic tietd [[] schoot entrance/exit [] computer tab[]

5
B
% off school property [[] parking tot ] other

A

{ 1DASA Complaint Form 2013 }

(Continued)
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Report # (Assigned by the Principal's Office) 7554F
PINE BUSH CENTRAL SCHOOL DISTRICT 20f2
DIGNITY FOR ALL STUDENTS: BULLYING, CYBERBULLYING,

HARASSMENT, AND HAZING REPORT FORM (Cont'd.)

195 "f_:*t:f-’*ﬁg‘«.}:?“‘ﬁ [._iPhysical {direct}—hitting; punching; tripping; kicking; pushing; scratching;
: ‘3@: 3533& £ ganging up; extortion; damaging property

% ' [OJscclal/ralationai-—excluding or threatening to exclude; spreading

é?. rumors/gossiping: ostracizing; alienating; using threatening looks/glances

4 [CJverbat (direct}—name caliing; teasing; intimidating; threatening; taunting;
& making offensive or discriminatory remarks (rude and or lewd)
[Ccyberbuilying-——sending insulting messages or threats by email, text
messaging, chat rooms, etc.

Is this the first time this has happened? [ Jyes [Jne []unsure

1. [CIstudent [ Jaduit
2. Ostudent [Jaduit
3, Cstudent [Jadult
: S OTansR: 21 [ TNo
& _:-:?g]é?ni:ﬁ 155 M‘: [] Yas, 1 reported this to on
. ﬁﬁi..,&m i [y AN . Name date
i erstliden : I I don't know [ iNo
anthel & &{5{ Yes, here is what | know
i EIbs

rmation Is true, accurate and compiete ta the best of my knowledge,

Signature: Date
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Pine Bush Central School District Code of Conduct

I. Introduction

The Board of Education (“Board”) is committed to providing a safe and orderly school environment where
students may receive, and district personnel may deliver, quality educational services without disruption or
interference, Responsible behavior by students, parents, teachers, administrators, other district personnel, and
visitors is essential to achieving this goal.

The district has a long standing set of expectations for conduct on school property and at school functions.
These expectations are based on the following principles:
- civility;

mutual respect;

citizenship;

character;

tolerance;

fairess;

honesty;

integrity;

non-violence.

The Board recognizes the need to:
clearly define these expectations for acceptable conduct on school property;
identify the possible consequences of unacceptable conduct;
ensure that discipline, when necessary, is administered promptly and fairly.

To this end, the Board adopts the Code of Conduct (“Code™), which, unless otherwise
indicated, applies to all students, parents, school personnel, and visitors when on school property or attending
school functions.

II. Definitions

For the purpose of this code, the following definitions apply:

A. Administrators
Any certificated person in a supervisory position such as principal, assistant principal, director,
or assistant director in the Pine Bush Central School District.

B. Assauit

Engaging in behavior intentionally or recklessly that causes physical injury to another person
with or without a weapon, in violation of school district code of conduct and falls under one of
these categories:

a) Physical Injury
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Impairment of physical condition or substantial pain and includes, but is not limited to,
black eyes, welts, abrasions, bruises, cuts not requiring stitches, swelling and headaches not
related to a concussion.

b) Serious Physical Injury

Physical injury which creates a substantial risk of death or which causes death or serious
and protracted disfigurement or protracted impairment of health or protracted loss or impairment
of the function of any bodily organ and requires hospitalization or treatment in an emergency
medical care facility outside of school, including but not limited to, a bullet wound, fractured or
broken bones or teeth, concussions, cuts requiring stitches and any other injury involving risk of
death or disfigurement.

C. Board of Education
A group of elected officials in charge of overseeing the creation and review of the policies and
regulations of the Pine Bush Central School District.

E. Bullying

Aggressive behavior that is intentional and involves an imbalance of power or strength. Bullying
involves actions such as: hitting or punching (physical bullying), teasing or name-calling (verbal
bullying), or intimidation through gestures or social exclusion.

F. Cyberbullying

Harassment or bullying that occurs through any form of electronic communication, (Ed. Law
§11(8]) including, but not limited to, cell phones, computers, and tablets, or other
communication tools, including social media sites, text messages, chat rooms, and websites. (See
definition of harassment or bullying as defined in section M — Harassment and Bullying. and
Commissioner’s regulation 100.2(kk)(1){viii))

G. Discrimination

Discrimination against any student by another student or students and/or an employee or
employees on school property or at a school function including, but not limited to, discrimination
based on a person’s actual or perceived race, color, weight, national origin, ethnic group,
retigion, religious practice, disability, sexual orientation, gender or sex.

H. Disruptive Student
Any student who:

1. through his/her behavior, prevents another student from completing work,
participating in class, or cooperating with the teacher, principal, or staff member;

2. undermines the authority of the teacher, other professional staff, principal, or support

staft;

engages in any act, that disrupts any learning environment in the school;

4. engages in any behavior that causes instruction, discipline, or learning to be

(VY]

2



Case 7:12-cv-02303-KMK Document 190 Filed 02/22/19 Page 62 of 212

interrupted;
5. by not adequately preparing for class, disrupts, postpones or otherwise interrupts the
instruction and learning that is going on in the classroom.

I. Disruptive Student (Substantially)

Any student who demonstrates a persistent unwillingness to comply with the teacher’s
instructions, repeatedly violates the teacher’s classroom behavior rules, or persistently

interrupts the learning environment of the class.

J. Emotional Harm
Harm to a student’s emotional well-being through creation of a hostile school environment that is
SO severe or pervasive as to unreasonably and substantially interfere with a student’s education.

K. False Alarm
Causing a fire alarm or other disaster alarm to be activated knowing there is no danger, or
through false reporting of a fire or disaster.

L. Gender
A person’s actual or perceived sex which includes a person’s gender identity or expression.

M. Harassment and Bullying

The creation of a hostile environment by conduct or by threats, intimidation or abuse, including
cyber bullying, that: (1) has or would have the effect of unreasonably and substantially
interfering with a student’s education performance, opportunities or benefits, or mental,
emotional or physical well-being; or (b) reasonably causes or would reasonably be expected to
cause a student to fear for his or her physical safety; or (c) reasonably causes or would
reasonably be expected to cause physical injury or emotional harm to a student; or (d) occurs off
school property and creates or would foreseeably create a risk of substantial disruption with the
school environment, where it is foreseeable that the conduct, threats, intimidation or abuse might
reach school property. Acts of harassment and bullying include, but are not limited to, acts
based on a person’s actual or perceived race, color, weight, national origin, ethnic group,
religion, religious practice, disability, sexual orientation, gender or sex. For the purposes of this
definition, the term “threats, intimidation or abuse” shall include verbal and non-verbal actions.

N. Homicide
Any intentional violent conduct that results in the death of another person.

0. Parent

Any parent, guardian, or other person acting in the capacity of a parent of a student in the Pine
Bush Central School District.

P. Professional Staff



Case 7:12-cv-02303-KMK Document 190 Filed 02/22/19 Page 63 of 212

Any certificated school personnel such as school counselors, school psychologists, nurses, social
workers, therapists, librarians, coaches, trainers, and teaching assistants who deliver services in
and out of the classrooms of the Pine Bush Central School District.

Q. School Bus

Every motor vehicle owned by a public or governmental agency or private school and operated
for the transportation of pupils, children of pupils, teachers and other persons acting in a
supervisory capacity, to or from school or school activities, or, privately owned and operated for
compensation for the transportation of pupils, children of pupils, teachers and other persons
acting in a supervisory capacity to or from school or school activities.

R. School Function
Any school sponsored event or activity.

S. School Property
1. Any materials, equipment or internet server on or in any building, structure, athletic
playing field, playground, parking lot, or land contained within the real property
boundary line of a public elementary or secondary school.

2. Any materials or equipment on or in any school bus as defined in Vehicle and Traffic
Law §142.

T. Sexting
Sending, receiving or forwarding sexual, suggestive, nude or nearly nude photos or
messages through text messages or e-mails.

U. Sexual Offenses:

a) Forcible Sex Offenses

Sex offenses involving forcible compulsion and completed or attempted sexual intercourse, oral
sexual conduct, anal sexual conduct or aggravated sexual contact, with or without a weapon
including but not limited to penetration with a foreign object, rape and sodomy; or resulting from
forcibly touching or grabbing another student on a part of the body that is generally regarded as
private, such as buttocks, breast, genetalia,

b) Other Sex Offenses

Other non-consensual sex offenses involving inappropriate sexual contact, including, but not
limited to, touching another student on a part of the body that is generally regarded as private,
which includes, but is not limited to, the buttocks, breasts, and genitalia, removing another
student’s ¢lothing to reveal underwear or private body parts, or brushing or rubbing against
another person in a sexual manner. Other sex offenses shall also include, but not limited to
conduct that may be consensual or involve a child who is incapable of consent by reason of
disability or because he or she is under 17 years of age, provided that such term shall not include
consensual sexual conduct involving only students, and/or non-students 18 years of age or under,

4
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unless at least one of the individuals participating in the conduct is at least four years older than
the youngest individual participating in this conduct.

V. Sexual Orientation
Actual or perceived heterosexuality, homosexuality, or bisexuality.

W. Student
Any individual under the age of 21 attending an elementary or secondary facility in the
Pine Bush Central School District who is governed by this code.

X. Staff
Any school related personnel such as substitute teachers, custodians, clerical staff,
monitors, food service employees, security staff, bus drivers, and volunteers in the Pine
Bush Central School District.

Y. Superintendent
The chief operational officer of the Pine Bush Central School District.

Z. Teacher
Any person holding a teaching certificate who is delivering classroom instruction in the
Pine Bush Central School District.

AA. Violent Student

Any student who:

1. plans, threatens to commit, attempts to commit, or commits an act of violence against a
school employee or their property;

2. plans, threatens to commit, attempts to commit, or commits an act of violence against
another student or any other person or their property;

3. plans, threatens to commit, attempts to commit, or commits an act of violence against
him/herself;

4. possesses a weapon while on school property or at a school function;

5. displays what appears to be a weapon while on school property or ata
school function;

6. threatens the use of a weapon on school property or at a school function;

7. knowingly and intentionally damages or destroys the personal property of a school
employee or other person who is lawfully on school property or at a school function;

8. knowingly and intentionally damages or destroys school district property.

BB. Weapon
Any device, instrument, material, or substance, animate or inanimate, homemade or
commercially made, that is used for or readily capable of causing death or serious bodily
injury. Such items include but are not limited to the following:

1. firearm as defined in 18 USC §921 of the Gun-Free Schools Act (also see District
Policy #7360 Weapons in School and the Gun-Free Schools Act);

5
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2. any other gun including a pistol, revolver, shotgun, rifle, machine gun, facsimile
gun, disguised gun, zip gun, BB gun, pellet gun, or paint ball gun;

3. any knife such as a dagger, razor, stiletto, box cutter, shank, switchblade knife,
gravity knife, butterfly knife, knuckte knife, hunting knife, or sword,;

4. brass knuckles;

5. sling shot;

6. kung fu star;

7. electronic stun gun or taser;

8. pepper spray or other noxious spray;

9. hazardous chemical substances;

10. any explosive or incendiary bomb.

III. Student Rights and Responsibilities
Students of the Pine Bush Central School District shall have the rights afforded them under the
following provisions:

federal and state constitutions, the laws of the State of New York;

policies of the school district established by the Board of Education;

rules and regulations established by the school the students attend.

Although the rights of students are not identical to the rights of adults, it is recognized that a
student’s private, non-school sponsored and/or non-program related conduct cannot be regulated
unless the educational community is affected by such conduct.

All persons under the age of 21 who have not received a high school diploma have the right to a
free public education as well as the right to:

A. Attend school in an environment that exhibits the following characteristics:
is safe, orderly, and drug free;
encourages learning, and allows for maximum academic and personal growth;
is free of discrimination based on race, color, weight, religion, religious practice,
creed, national origin, ethnic group, gender (identity and expression), sex, sexual
orientation or disability;
encourages students to discuss and debate ideas and opinions free from harassment or
intimidation;
protects free speech and expression, provided such speech is not likely to create a
material and substantial disruption to the school environment, does not interfere with
the orderly conduct of classes, and is not libelous, slanderous, or obscene;
prepares students to be productive members of society.

B. Present their version of relevant events regarding any Code violation to
school personnel authorized to impose a disciplinary penalty in such a situation.

C. Have access to school rules and, when necessary, receive an explanation of those rules
from school personnel.
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In accordance with these rights, students are held to corresponding responsibilities whether in
school, on school grounds, or at school functions. It is expected that students will conduct
themselves in accordance with these responsibilities. Furthermore, it is expected that they will
contribute in a positive way to the maintenance of an orderly environment in which the safety
and welfare of others are protected, and learning is not jeopardized.

IV. Essential Partners

Students have important responsibilities to uphold in order to ensure the schools they attend are
safe, orderly, and well disciplined. At the same time, the personnel of our school district,

parents and the other adults of the community must exercise leadership and authority. They
must do what is necessary to maintain a school environment that protects the rights of students
and staff while at the same time expecting and providing for high levels of performance.

All essential partners should assist students in maintaining a safe, supportive school
environment, a climate of mutual respect and dignity for all students regardless of actual or
perceived race, color, weight, national origin, ethnic group, religion, religious practice, disability,
sexual orientation, gender (identity and expression) or sex, which will strengthen students’ self-
concept and promote confidence to learn.

All of these individuals and their responsibilities are listed below.

A, Parents
All parents are expected to:

1. recognize that the education of their children is a joint responsibility of both the
parents and the school community;

2. convey to their children a supportive attitude toward education and the district;

3. become familiar with all district and building policies, rules, and regulations
pertaining to student conduct and safety;

4. assure that their children arrive at school on time, well rested, prepared, and with
necessary materials;

5. provide for their children’s health, personal cleanliness, acceptable grooming, and
suitable dress in accordance with the school dress code;

6. model the behaviors and attitudes students and other essential partners are
expected to exhibit while on school property;

7. help their children understand and exhibit self-respect, respect for law, respect for
others, respect for public property, and the importance of all these in a democratic
society;

8. help their children deal effectively with peer pressure;

9. provide a place at home that is appropriate for study and ensure the completeness
of homework assignments;
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10.

11

12.

13.

14.

build a good relationship between themselves as well as their children, their
children’s friends and teachers, and other professional staff, administrators, and
support staff;
utilize the resources of the school and community to help their children succeed,
inform school officials of changes in the home situation that may affect student
conduct or performance;
assume financial liability for damages resulting from acts of vandalism or theft
performed by their children;
insist on prompt and regular attendance. If a child is absent, the child’s parent
must prepare and submit a written excuse for the absence or tardiness. Students
may legally be absent from school for the following reasons (See Comprehensive
Student Attendance Policy for entire excused absence list):
- 1llness;

death in the family;

religious observance;

mandatory court appearance;

impassable roads.

B. Students
All students are expected to:

1.
2.

3.
4.

10.
11.

12.
13.

allow classroom instruction to take place without interruption or interference
work to the best of their ability in all academic and extracurricular pursuits and
strive toward their highest level of achievement possible;

account for their actions and accept the consequences of those actions;

respect the rights of others, including other’s right to receive a quality education;
respect personal differences, and treat others in ways that neither libel, harass,
intimidate, nor endanger the safety, morals, health, or welfare of others;

accept the right of all teachers, administrators, and other school personnel to issue
directives and react to directions given by them in a respectful and positive
manner;

communicate to their parents what they are doing in school, what their teachers
expect, and how they are meeting those expectations;

express themselves and dress in a manner that does not disrupt the orderly
operation of the school;

attend school regularly and arrive at school and to classes on time with the
necessary tools and materials;

seck help in solving problems that interfere with personal success;

build good working relationships between themselves and peers, their parents,
teachers, and other professional staff, administrators, and support staff;

utilize the resources of the school and community in order to succeed;

conduct themselves as representatives of the district when participating in or
attending school sponsored extracurricular events and hold themselves to the
highest standards of conduct, demeanor, and sportsmanship;
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14. become familiar with and abide by all district and school policies, rules, and
regulations that pertain to student conduct and safety.

C. Teachers and Other Professional Staff
All teachers and other professional staff are expected to:
1. ensure the Code of Conduct and district policies are adhered to in the classroom a
and throughout the school;
promote a climate of mutual respect and dignity;
strengthen students’ self-concept and promote confidence to learn;
treat all essential partners, including students, in a fair and equitable manner;
be prepared to teach in a way that respects the individual differences of students;
provide a variety of learning activities to diversify instruction in order to promote
positive student behavior;
demonstrate interest in teaching and concern for student achievement;
8. communicate with students and parents regularly regarding:
course objectives and requirements;
marking/grading procedures;
assignment deadlines;
expectations of students;
classroom discipline plan;
individual student growth, or decline in achievement;

A

=~

9. model the behaviors and attitudes students and other essential partners are
expected to exhibit; build positive working relationships between themselves and
students, parents, administrators, and other support staff; build positive working
relationships with other teachers and other professional staff and utilize the
resources of the school and community to help students succeed; assist, by
seeking help or directly intervening, in any emergency situations that threaten
students or staff.

D. Staff
All staff is expected to:
1. provide the many non-instructicnal services necessary for the safe, smooth, and
secure operation of the Pine Bush Central School District;
2. perform their specific duties in a way that supports a positive learning
environment;
3. know school policies and rules and either enforce them or seek help in enforcing
them in a fair and equitable manner;
4. help maintain a safe and orderly environment;
promote a climate of mutual respect and dignity;
6. treat all essential partners, including students, in a fair and equitable manner;

L
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7. build positive working relationships between themselves and students, parents,
teachers, and other professional staff, administrators, and other support staff;

8. model the behaviors and attitudes students and other essential partners are
expected to exhibit;

9. assist, by seeking help or directly intervening, in any emergency situations that
threaten students or staff;

10. promote honest and open communication with all staff members in the district.

E. Administrators
All administrators are expected to:

1. communicate district discipline policies to students, staff, and members of the
community;

2. promote a safe and orderly school environment;

3. ensure the awareness of all teachers and other professional staff as to the
individual needs of students;

4. be responsible for enforcing the Code and ensuring that all cases are resolved
promptly and fairly;

5. support active teaching and learning in order to create a stimulating academic
environment;

6. plan and provide opportunities for teachers to gain and/or reinvigorate classroom
management and student discipline skills;

7. meet with the other administrators of the district at least twice a year to evaluate

the Code as to its consistent implementation throughout the Pine Bush Central

School District;

evaluate, on a regular basis, all instructional programs;

9, build positive working relationships between themselves and students, parents,
teachers, and other professional staff and support staff;

10. build positive working relationships with other administrators and utilize the
resources of the school and community to assist students in being successful;

11. utilize staff appropriately and effectively to ensure proper supervision within the
school and on school grounds;

12. model the behaviors and attitudes students and other essential partners are
expected to exhibit;

13. ensure that students, parents, and staff have the ability to communicate regularly
with the administrators.

[+ <]

F. Superintendents
The superintendent and all assistant superintendents are expected to:

1. promote a safe and orderly school environment throughout the Pine Bush Central
School District;

10
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2. review with all administrators discipline and other policies of the Board of
Education, as well as state and federal laws relating to school discipline,
operations, and management;
work with administrators in enforcing the Code of Conduct;
ensure that all student referrals are followed up and brought to closure;
ensure that accurate student records are maintained;
build positive working relationships between themselves and students, parents,
administrators, teachers, and other professional staff and support staff;
7. build positive working relationships with the Board of Education and utilize the
resources of the school and community to assist students in being successful;
8. serve as the hearing officer between students, teachers, and parents in the due
process procedure, as described by Education Law;
9. ensure that al] cases involving violations of the Code of Conduct are resolved
promptly and fairly;
10. meet annually with the Code of Conduct committee in order to:
- evaluate the effectiveness of the code;
determine the fairness and consistency of its implementation;
suggest any changes that may be necessary to improve the code;
present, once a year to the Board of Education, a report from the district’s
Code of Conduct committee, regarding the code’s effectiveness, the fairness
and consistency of its implementation, and any recommended changes;
model the behaviors and attitudes students and other essential partners are
expected to exhibit.

S s

G. Board of Education
The members of the Board of Education are expected to:

1. adopt a Code of Conduct for the Pine Bush Central School District;
ensure the Code is implemented in all schools in a prudent, fair and equitable
manner;

3. provide the necessary financial commitment to ensure the Code of Conduct may
be maintained and enforced;

4. review and adopt, on an annual basis, a report from the district’s Code of Conduct
committee regarding the code’s effectiveness, the fairness and consistency of its
implementation, and any recommended changes;

5. serve as the highest level of appeal in the district discipline procedure as
prescribed by Education Law;

6. model the behaviors and attitudes students and other essential partners are
expected to exhibit;

7. affirm the authority of school personnel to maintain order and discipline in the
schools;

8. build a positive working relationship between the Board of Education and
students, parents, teachers, administrators, and school staff.

11



Case 7:12-cv-02303-KMK Document 190 Filed 02/22/19 Page 71 of 212

H. Dignity Act Coordinators
Dignity Act Coordinators should oversee bullying prevention measures and address
issues surrounding bullying in their building.

V. Student Dress Code

All students are expected to give proper attention to personal cleanliness and dress appropriately
for school and school functions. Students and their parents have the primary responsibility for
acceptable student dress and appearance. Teachers and all other district personnel should
exemplify and reinforce acceptable student dress and help students develop an understanding of
approprlate appearance in the school setting, A student’s dress, grooming, and appearance, shall:

be safe, appropriate, and not disrupt or interfere with the educational process;

not include revealing garments or see through garments;

include safe and appropriate footwear at all times;

not include items that are vulgar, obscene, or libelous, or denigrate others on account of

race, color, weight, religion, religious practice, creed, national origin, ethnic group, gender

(identity and expression), sex, sexual orientation or disability;

not promote and/or endorse the use of alcohol, tobacco, or illegal drugs and/or encourage

other illegal or violent activities;

not include the wearing of hats or head gear in the elementary and middle schools, except for

a medical or religious purpose.

Each building principal or his/her designee shall be responsible for informing all students and
their parents of the student dress code at the beginning of the school year and any revisions to
the dress code made during the school year. Students who violate the student dress code shall be
required to modify their appearance by covering or removing the offending item and, if
necessary or practical, replacing it with an acceptable item. Any student who refuses to do so
shall be subject to discipline, up to and including in-school suspension for the day. Any student
who repeatedly fails to comply with the dress code shall be subject to further discipline, up to
and including out of school suspension.

VI. Prohibited Student Conduct

The Board of Education expects all students to conduct themselves in an appropriate and civil
manner, with proper regard for the rights and welfare of other students, district personnel, and
other members of the school community, and for the care of school facilities and equipment.
The best discipline is self-imposed, and students must learn to assume and accept responsibility
for their own behavior, as well as the consequences of their misbehavior. District personnel who
interact with students are expected to use disciplinary action only when necessary and to place
emphasis on the students’ ability to grow in self-discipline. The Board recognizes the need to
make its expectations for student conduct while on school property or engaged in a school
function specific and clear. The rules of conduct listed below are intended to do that and focus
on safety and respect for the rights and property of others. Students who will not accept
responsibility for their own behavior and who violate these school rules will be required to
accept the penalties for their conduct. Students may be subject to disciplinary action, up to and
including suspension from school, when they:

12
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A. Engage in conduct that is disorderly or disruptive as an individual or member of a
group Examples of disorderly conduct include but are not limited to:

running in hallways;
making unreasonable noise;
using language or gestures that are profane, lewd, vulgar, provoking, abusive or
discriminating.
obstructing vehicular or pedestrian traffic;
engaging in any willful act that disrupts the normal operation of the school
community;
trespassing (students are not permitted in any school building, other than the one
they regularly attend, without permission from the administrator in charge of the
building);
computer/electronic communications misuse, including any unauthorized use of
computers, software, or Internet/infranet account, accessing inappropriate
webstites, or any other violation of the district’s acceptable use policy (also see
District Policy #7315 Student Use of Computerized Information Resources);
cell phones and/or other wireless devices visible and/or in use as per grade level
regulations specified by the building principal;
failing to comply with the reasonable directions of teachers, school
administrators, or other school personnel in charge of students.

B. Engage in conduct that is insubordinate as an individual or member of a group.

Examples of insubordinate conduct inctude but are not limited to:

- failing to comply with the reasonable directions of teachers, school
administrators, or other school employees in charge of students or otherwise
demonstrating disrespect;
lateness for, missing, or leaving school or class without permission or excuse;
skipping detention or ignoring penalties imposed by district staff;
refusing to do assignments or tasks assigned by district staff.

C. Engage in conduct that is violent as an individual or member of a group. Examples

of violent conduct include but are not limited to:

threatening, planning, attempting to commit or committing an act of violence,
such as hitting, shoving, pushing, pinching, kicking, punching, scratching or spitting,
upon a teacher, administrator, or other school employee, or attempting to do so;

threatening, planning, attempting to commit or committing an act of violence,
such as hitting, shoving, pushing, pinching, kicking, punching, or scratching upon
another student or any other person lawfully on school property, or attempting to do
$0;

possessing a weapon (authorized law enforcement officials are the only persons
permitted to have a weapon in their possession while on school property or at a
school function);

displaying what appears to be a weapon or facsimile weapon,

threatening to use any weapon;

13
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intentionally damaging or destroying the personal property of a student, teacher,
administrator, other district employee, or any person lawfully on school property;
intentionally damaging or destroying school district property.

D. Engage in any conduct that endangers the safety, morals, health, or welfare of self or
any other person as an individual or member of a group. Examples of such conduct
include but are not limited to:
bullying or cyber bullying;
stealing the property of other students, school personnel, or any other person
lawfully on school property or attending a school function;
defamation, which includes making false or unprivileged statements or
representations about an individual or identifiable group of individuals that harm the
reputation of the person or the identifiable group by demeaning them;
discrimination, which includes the use of race, color, weight, religion, religious
practice, creed, national origin, ethnic group, gender (identity and expression), sex,
sexual orientation or disability as a basis for treating another in a negative manner;
Anti-Semitism and/or hostility or prejudice toward any religious group;
harassment, which includes a sufficiently severe action or a persistent, pervasive
pattern of actions or statements directed at an identifiable individual or group that
are intended to be or that a reasonable person would perceive as ridiculing or
demeaning;
intimidation, which includes engaging in actions or statements that put an individual
in fear of bodily harm, and/or emotional harm;
sending mean, vulgar or threatening messages or images.
intimidating, threatening, or causing bodily harm to another because that individual
was asked to provide testimony or provided testimony to a school official;
hazing, which includes any intentional or reckless act directed against another for the
purpose of initiation into, affiliating with, or maintaining membership in any school
sponsored activity, organization, club, or team;
selling, using, possessing, exhibiting or distributing obscene material;
use of camera phones or wireless communication devices to capture, store or
distribute images without a person’s permission (refer to District Policy #7315
Student Use of Computerized Information Resources (Acceptable Use Policy);
using vulgar or abusive language, cursing or swearing;
smoking a cigarette, cigar, or pipe, or using chewing or smokeless tobacco; e-
cigarettes, vape pens or synthetic cannabis;
possessing, consuming, selling, distributing, or exchanging alcoholic beverages or
illegal substances and drug paraphernalia, or being under the influence of alcohol or
an illegal substance. “Illegal substances” include, but are not limited to, inhalants,
marijuana, cocaine, Isd, pep, amphetamines, heroin, steroids, look-alike drugs, and
any substance commonly referred to as a “designer drug™;
inappropriately using, sharing or selling prescription or over-the-counter drugs;
gambling;
indecent exposure, that is, exposure to sight of the private parts of the body in a lewd
or indecent manner, or using an electronic device to send, receive or forward
sexually suggestive photos or comment.

14
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initiating a report warning of fire or other catastrophe without valid cause, misuse of
911, or discharging a fire extinguisher;
lying to school personnel.

E. Engage in misconduct while on a school bus. It is crucial for students to behave
appropriately while riding on district buses to ensure their safety and that of other
passengers and to avoid distracting the bus driver. Students are required to conduct
themselves on the bus in a manner consistent with established standards for
classroom behavior, Any distraction to the driver such as: excessive noise, pushing,
shoving, throwing objects, fighting, or being out of one’s seat while the bus is in
motion, will not be tolerated.

No bullying or cyber bullying;
No discrimination or harassment.

F. Engage in any form of academic misconduct as an individual or member of a group.
Examples of academic misconduct include but are not limited to:
plagiarism;
cheating, including, but not limited to, copying, using unauthorized help sheets and
the like, illegally obtaining test information in advance, substituting for a test taker,
and other forms of unauthorized collusion;
altering records;
assisting another student in any of the above actions.
the use of wireless communication, e.g., text messaging, camera phones, smart
watches, etc. for the purpose of cheating.

G. Students may also be disciplined for conduct occurring off school premises
(including where actions were precipitated by actions on school premises) which
negatively inpacts the health, safety, and/or welfare of students or staff in the Pine
Bush Central School District, This would include, but not be limited to, for example,
threatening or assaulting another student or staff member off school premises.

VII. Reporting Violations

All students are expected to promptly report violations of the Code of Conduct to a teacher,
guidance counselor, the building principal or his/her designee. Any student observing a student
possessing a weapon, alcohol, or illegal substance on school property or at a school function
shall report this information immediately to a teacher, the building principal, the principal’s
designee, or the superintendent, All district staff who are authorized to impose disciplinary
sanctions are expected to do so in a prompt, fair, and lawful manner. District staff who are not
authorized to impose disciplinary sanctions are expected to promptly report violations of the
Code of Conduct to his/her supervisor, who shall impose an appropriate disciplinary sanction, if
so authorized, or refer the matter to a staff member who is authorized to impose an appropriate
sanction.

15
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Any weapon, alcohol, or illegal substance found shall be confiscated immediately, if possible,
followed by notification to the parent of the student involved and the appropriate disciplinary
sanction if warranted, which may include long-term suspension and referral for prosecution.

The building principal, or his/her designee, must notify the appropriate local law enforcement
agency of those Code violations that constitute a crime and substantially affect the order or
security of a school as soon as practical, but in no event later than the close of business the day
the principal or his/ her designee learns of the violation. The notification may be made by
telephone, followed by a letter mailed on the same day as the telephone call i1s made. The
notification must identify the student and explain the conduct that violated the Code of Conduct
and constituted a crime.

Students or staff who wish to report harassment, discrimination or bullying should contact the
appropriate compliance officer. The Dignity Act Coordinators for each building are as follows:

DISTRICT, Donna Geidel, 744-2031, ext. 4011, donna.geidel@pinebushschools.org

PBHS, Brian Lynn, 744-2031 ext. 3602, brian.lynn@pinebushschools.org

CVMS, Seth Siegel, 744-2031 ext. 5603, seth.siegel@pinebushschools.org

CMS, Jennifer Lepore, 744-2031 ext. 4402, jennifer.lepore@pinebushschools.org

STARS, Chris Mummery, 744-2031 ext. 3680, christopher.mummery@pinebushschools.org
CES, Joseph Prestianni, 744-2031 ext. 5524, joseph.prestianni@pinebushschools.org

PBE, Kristin Slover, 744-2031 ext. 4302, kristin.slover@pinebushschools.org

PAK, Colleen Delles, 744-2031 ext. 5716, colleen.delles@pinebushschools.org

EJR, Richard Girgenti, 744-2031 ext. 4203, richard.girgenti@pinebushschools.org

VIII. Disciplinary Penalties, Procedures & Referrals
Discipline is most effective when it deals directly with the problem at the time and place it
occurs, and in a way that students view as fair and impartial. School personnel who interact with
students are expected to use disciplinary action only when necessary and place emphasis on the
students’ ability to grow in self-discipline. Disciplinary action, when necessary, will be firm,
fair, and consistent so as to be the most effective in changing student behavior. In determining
the appropriate disciplinary action, school personnel authorized to impose disciplinary penalties
will consider the following:

the student’s age;

the nature of the offense and the circumstances that led to the offense;

the student’s prior disciplinary record;

the effectiveness of other forms of discipline;

information from parents, teachers, and/or others, as appropriate;

other extenuating circumstances.

As a general rule, discipline will be progressive. This means a student’s first violation will
usually merit a lighter penalty than subsequent violations. Furthermore, discipline may include
educational components, such as written and/or verbal apologies to the victims, essays, or other
things deemed academically appropriate by teachers or administrators. See Section XV for the
Student Discipline Chart used by administrators to determine consequences.
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A. Penalties
Students who are found to have violated the district’s Code of Conduct, either alone or as a
member of a group, may be subject to the following penalties (school personnel identified after
each penalty are authorized to impose that penalty consistent with the student’s right to due
Process):
: oral warning — any member of the district staff;
written warning — bus drivers, hall and lunch monitors, teaching assistants, coaches,
school counselors, teachers, administrators, superintendent;
written notification to parent — bus driver, coaches, school counselors, teachers,
administrators, superintendent;
detention — teachers, principal, superintendent,
- time-out/lunch detention/after-school detention;
suspension from transportation — director of transportation, administrators,
superintendent; assistant director of transportation;
suspension from athletic participation — coaches, administrators, director of physical
education and athletics, superintendent;
suspension from social or extracurricular activities — activity director in conjunction
with administrators, superintendent;
suspension of other privileges which may include participation in school field trips, or in
any or all graduation activities, events, or other ceremonies — principal, superintendent;
removal from classroom by teacher — teachers, principal;
in-school suspension — administrators, superintendent;
short-term (five days or less) suspension from school — principal, superintendent, Board
of Education,;
long-term (more than five days) suspension from school - Superintendent, Board of
Education;
withhold walking at graduation - principal, superintendent.

B. Procedures

The amount of due process a student is entitled to receive before a penalty is imposed depends
on the severity of the penalty being imposed. In all cases, regardless of the penalty imposed, the
school personnel authorized to impose the penalty must inform the student of the alleged
misconduct and must investigate, to the extent necessary, the facts surrounding the alleged
misconduct. All students will have an opportunity to present their version of the facts to the
school personnel imposing the disciplinary penalty.

Students who are to be given penalties other than an oral warning, written warning, or written
notification to their parents are entitled to additional rights before the penalty is imposed. These
additional rights are explained below.

1. Detention

A special detention room will be designated and staffed at the middle and high

schools for one hour after school on Monday through Thursday afternoons. Detention

may be assigned at other periods of the day and at other locations at the discretion of the

principal. Detention in this room for more than one hour may also be assigned at the

high school. Only an administrator may assign a student to detention in this room. At the
17
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elementary level, detention shall be at the discretion of the principal and will be
supervised by the principal or his/her designee. The administrator must give the student
written notice at least 24 hours in advance. Failure to attend assigned detention will
result in in-school suspension. If a student is absent on the day the detention was
scheduled, the student is still obligated to serve detention when he/she returns. A
student’s absence from school does not mean the student is excused from detention.
Assignment to detention takes precedence over all after-school or extracurricular
activities. Students will be permitted to attend after-school or extracurricular activities
only after their detention obligation is completed.

Suspension from Transportation

If a student does not conduct himselffherself properly on a bus, the bus driver is
expected to bring such misconduct to the building principal’s attention, Students who
become a serious disciplinary problem may have their riding privileges suspended by the
building principal or the superintendent or their designees. In such cases, the student’s
parents will become responsible for seeing that their child gets to and from school
safely. Should the suspension from transportation amount to a suspension from
attendance, the district will make appropriate arrangements to provide for the student’s
education.

A student subjected to a suspension from transportation is not entitled to a full hearing
pursuant to Education Law §3214. However, the student and the student’s parent will be
provided with a reasonable opportunity for an informal conference with the building
principal or the principal’s designee to discuss the conduct and the penalty involved.

Suspension from Sports and Extracurricular Activities

Students suspended from school for serious offenses, which may include but are not
limited to the selling, use, or possession of alcohol, drugs, tobacco, or other controlled
substances or drug paraphemalia; possession of a weapon; or the use of violent behavior
may also be suspended from all extracurricular activities for a period of time greater
than that imposed for suspension from school. The additional amount of time suspended
from extracurricular activities will be determined collaboratively by the principal,
administrative supervisor (such as the Director of Physical Education and Athletics,) and
the coach/advisor.

Any student found to be in violation of any rules stipulated in the Code of Conduct for
extracurricular activities, whether or not such violation occurred on school grounds or at
school related activities, may be suspended from all extracurricular activities for a period
of time to be determined collaboratively by the principal, administrative supervisor
(such as the Director of Physical Education and Athletics), and the coach/advisor.

Suspension
As provided in Education Law, the Board of Education, the Superintendent of Schools, a

building principal, or in the building principal’s absence, an acting building principal,
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may suspend a student from attendance upon instruction where it is determined that the
student:
is insubordinate or disorderly, violent or disruptive, or exhibits conduct that
endangers the safety, morals, health, or welfare of others;
exhibits a physical or mental condition that endangers the health, safety or morals of
himself/herself or other students.

In addition to the statutory grounds for suspension from attendance upon instruction for
misconduct or endangering health or safety conditions, students shall also be subject to
suspension from attendance upon instruction based on a violation related to specific
disciplinary infractions.

A student assigned to in-school or out-of-school suspension for a total of two or more
days may, at the discretion of the building principal, be excluded from attendance at
school-related activities such as dances, field trips, and other such functions. Such
exclusion will be dependent upon the circumstances associated with the suspension,
including the nature of the infraction, subsequent improvement of behavior, and the
purpose of the field trip or activity. If such privileges are lost, the student may be
provided the opportunity to earn them back in accordance with the following provisions:

on a weekly basis, an assigned mentor will check the student’s grades, behavior, and
effort. The mentor will be determined by the administrator in conjunction with the
student;

the student will not engage in behavior that requires a disciplinary write up of any
kind for five weeks;

the student must get a progress report filled out on a weekly basis by all of his/her
teachers/supervisors. This teport must be taken home on the last school day of gach
week, signed by a parent, and returned by the student to his/her mentor. Satisfactory
effort, conduct, and behavior are expected in all classes for the five-week period;

if at any time during this five-week period the student fails to meet these goals, the
student will be immediately placed back at the beginning of the process for another
five-week period.

a. Pre-Suspension Process

Prior to being suspended from attendance upon instruction in one or more classes, the
student shall have a conference with a school official empowered to suspend, as
referenced above, at which time the evidence upon which the decision to suspend is
based shall be stated to the student and the student shall be given the opportunity to
explain his/her version of the facts. The student shall also be afforded the right to
present other persons to the suspending authority in support of his/her version of the
facts. If the circumstances render a pre-suspension conference impossible, such a
conference shall occur as soon as is practicable after the suspension has commenced.

b. Teacher Removal of Disruptive Students from a Classroom:
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A student’s behavior can affect a teacher’s ability to teach and can make it difficult for
other students in the classroom to learn. In most instances the classroom teacher can
control a student’s behavior and maintain or restore control over the classroom by using
good classroom management techniques. These techniques may include practices that
involve the teacher directing a student to briefly leave the classroom to give the student
an opportunity to regain his’her composure and self-control in an alternative setting.
Such practices are time honored classroom management techniques that do not
constitute disciplinary removal for purposes of this code.

On occasion, a student’s behavior may become disruptive. For purposes of the Code of
Conduct, a disruptive student is a student who substantially disrupts the educational
process or substantially interferes with the teacher’s authority over the classroom. A
substantial disruption of the educational process that impedes learning or substantial
interference with a teacher’s authority occurs when a student demonstrates a persistent
unwillingness to comply with the teacher’s instructions or repeatedly violates the
teacher’s classroom behavior rules.

A classroom teacher has the authority to remove a disruptive student from class. The
removal from class applies to the class of the removing teacher only. At the secondary
level, the teacher may remove the student from class for the remainder of the period
during which the disruptive incident occurred, and for a period not to exceed two
additional full days. At the elementary level, a teacher may remove a student for a
length of time appropriate to the infraction but not to exceed two days.

If the disruptive student does not pose a danger, the teacher must provide the student
with an explanation for why he or she is being removed and an opportunity to explain
his or her version of the relevant events before the student is removed. Only after the
informal discussion may a teacher remove a student from class.

If the student poses a danger or ongoing threat of disruption, the teacher may order the
student to be removed immediately and the student will be escorted out of the class by a
staff member. The teacher must, however, explain to the student why he or she was
removed from the classroom and give the student a chance to present his or her version
of the relevant events within 24-hours.

The teacher must complete a district established disciplinary removal form and confer
with the principal or the principal’s designee as soon as possible, but no later than the
end of the school day, to explain the circumstances of the removal and to present the
removal form. If the teacher, principal, or principal’s designee is not available to meet
by the end of the same school day, the teacher must leave the form with the secretary
and confer prior to the beginning of classes on the next school day.

Within 24-hours after the student’s removal, the principal or another district
administrator designated by the principal must notify the student’s parents, in writing,
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that the student has been removed from class and why. The notice must also inform the
parents that they have the right, upon request, to meet informally with the principal or
the principal’s designee to discuss the reasons for the removal. The written notice must
be provided by personal delivery, express mail delivery, or some other means that is
reasonably calculated to assure receipt of the notice within 24 hours of the student’s
removal at the last known address of the parents. Where possible, notice should also be
provided by telephone if the school has been provided with a telephone number for the
purpose of contacting a parent.

The principal may require the teacher who ordered the removal to attend the informal
conference. If at the informal meeting the student denies the charges, the principal or the
principal’s designee must explain why the student was removed and give the student and
the student’s parents a chance to present the student’s version of the relevant events. The
informal meeting must be held within 48 hours of the student’s removal. The timing of
the informal meeting may be extended by mutual agreement of the parent and principal.

The principal or the principal’s designee may overturn the removal of the student from
class if the principal finds any one of the following:
- charges against the student are not supported by substantial evidence;
student’s removal is otherwise in violation of law, including the district’s Code of
Conduct;
the conduct warrants suspension from school pursuant to Education Law §3214 and
a suspension will be imposed.

The principal or his or her designee may overturn a removal at any point between
receiving the referral form issued by the teacher and the close of business on the day
following the 48-hour period for the informal conference, if a conference is requested.
No student removed from the classroom by the classroom teacher will be permitted to
return to the classroom until the principal makes a final determination, and notifies the
teacher, or the period of removal expires, whichever is less. Any disruptive student
removed from the classroom by the classroom teacher shall be offered continued
educational programming and activities until the student is permitted to return to the
classroom. Each teacher must keep a complete log (on a district provided form) for all
cases of removal of students from the teacher’s class. The principal must keep a log of
all removal of students from class.

Removal of a student with a disability, under certain circumstances, may constitute a
change in the student’s placement. Accordingly, classified student’s removal from class
will be monitored by the school administrator to ensure that the removal does not violate
the student’s rights.

¢. In-School Suspension
Students from the middle schools and high school who are assigned to In-School
Suspension (ISS) will be scheduled into a supervised room for no more than five (5)
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consecutive days. In addition, such students will be deprived of their usual school
privileges during the time they are assigned to ISS, including attendance at all after-
school activities. Students assigned to 1SS must report directly to the ISS room rather
than to their home rooms. They may not leave the ISS room to attend other classes
without the express permission of the administrator who assigned the student to ISS.
Students scheduled into ISS are expected to complete all class work and homework
assigned by their regular teachers, including those assignments specifically provided
to the students while in ISS. Special rules will apply to students in ISS including the
following:

Students will not converse with each other.

Students will remain in their assigned seats.

Students will work on the assignments provided.

Students will eat lunch in the ISS room.

Students will, except in emergencies be scheduled to use the lavatory once each
morning and once each afternoon.

Elementary students assigned to ISS will be placed under the general supervision of
the principal or the principal’s designee. The same guidelines identified above for
secondary students assigned to ISS will be implemented for elementary school
children.

d. Short-Term Suspension Process

In the event a student is suspended from attendance upon instruction for one (I)
through five (5) days by a school principal, or acting principal in the absence of the
building principal, the student and the student’s parents shall be notified in writing,
by personal delivery or express mail, and by telephone or other electronic methods,
if possible, within 24 hours of the suspension. Such written notice shall include a
description of the incident resulting in the suspension and shall inform the parents of
the right to request an immediate informal conference with the principal. Both the
notice and informal conference shall be in the dominant language or mode of
communication used by the parents.

Upon such request, a conference with the principal and other parties involved shall
be convened as soon as possible, at which time the evidence, including the witness
relied upon by the principal in making the suspension determination, may be
questioned by the parents. The right to an informal conference with the principal
shall also extend to the student if the student is 18 years of age or older.

The notice and opportunity for an informal conference shall take place before the
student is suspended unless the student’s presence in school poses a continuing
danger to persons or property or an ongoing threat of disruptions to the academic
process. If the student’s presence does pose such a danger or threat of disruption, the
notice and opportunity for an informal conference shall take place as soon after the
suspension as is reasonably practicable.
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Afier the conference, the principal shall promptly advise the parents in writing of his
or her decision. The principal shall advise the parents that if they are not satisfied
with the decision and wish to pursue the matter, they must file a written appeal to the
superintendent within five business days, unless they can show extraordinary
circumstance precluding them from doing so. The superintendent shall issue a
written decision regarding the appeal within 10 business days of receiving the
appeal. If the parents are not satisfied with the superintendent’s decision, they must
file a written appeal to the Board of Education with the district clerk within 10
business days of the date of the superintendent’s decision, uniess they can show
extraordinary circumstances precluding them from doing so. Only final decisions of
the Board of Education may be appealed to the Commissioner within 30 days of the
decision.

e. Superintendent’s Hearing- (Long-term suspension from school; more than five

(5) days)

Superintendent's disciplinary hearings are conducted according to Section 3214 of
the Education Law. Disciplinary issues are referred to a Superintendent’s Hearing
when repeated offenses by a student, or the severity of a single offense, warrants
consideration of a penalty greater than the five days of out-of-school suspension that
can be imposed by a principal. The kinds of offenses brought to a Superintendent’s
Hearing include, but are not limited to, such acts as using or being in possession of
illegal substances or drug paraphernalia; threatening or hitting a teacher; intimidating
or attacking an individual for being a witnesses in a disciplinary proceeding;
brandishing or being in possession of a weapon; sexually harassing a staff member
or another student; and acts that are violent or threaten the health or safety of
students and staff.

An accused student who is the subject of a Superintendent’s Hearing will be so
notified in writing by overnight mail. Such notification will inform the student and
his/her parents of their rights. These include the right to be represented by counsel,
the right to question witnesses against him/her, and the right to present witnesses or
other evidence on his/her behalf.

If an accused student chooses to call witnesses, the student will provide the district
with a list of those witnesses at least 48 hours prior to the hearing. Students, and the
parents of students who are required to testify either on behalf of the district or the
accused student, will be so notified the day prior to the hearing. The parents of a
student witness will also be notified that they can attend the Superintendent’s
Hearing while their child testifies, providing their attendance is agreeable to the
accused student. To protect the constitutional rights of the accused student, all
witnesses who are called to testify are required to do so, and the hearing officer is
empowered to issue a subpoena to any witness who is reluctant to testify.
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At each hearing, witnesses will be sworn in before being asked to testify, and each
witness can be questioned by representatives of the district or the accused. All
physical evidence or documents related to the case must be submitted to the hearing
officer so they can become part of the record and can be examined by all sides. In
addition, the proceedings of the hearing will be recorded, and copies of the recording
will be made available to the accused upon request. An individual witness may
request a copy of the written transcript of his/her testimony only, providing that all
information in violation on the Family Education Rights and Privacy Act is redacted
from the transcript.

If the accused student is found guilty of the charges being brought against him/her,
the hearing officer will review the student’s record of behavior prior to deciding
upon the penalty. The decision of the superintendent can be appealed to the Board
of Education, and the decision of the Board of Education can be appealed to the
Commissioner of Education.

C. Periods of Suspension for Substantially Disruptive or Violent Acts
1. Students who bring a weapon to school as an individual or member of a group - Any
student found guilty of bringing a weapon onto school property may face suspension
from school following a Superintendent’s Hearing for at least one calendar year
subject to modification by the Superintendent on a case-by-case basis*. In deciding
whether to modify the penalty, the Superintendent may consider the following:
- the student’s age;
the student’s grade in school;
the student’s prior disciplinary record;
the superintendent’s belief that other forms of discipline may be more
effective;
the input from parents, teacher, and/or others;
other extenuating circumstances.

2. Students who commit violent acts as an individual or member of a group, other than
bringing a weapon to school — Any student who committed a violent act, other than
bringing a weapon onto school property, shall be subject to suspension from school
for at least five days*. If the proposed penalty is the minimum five-day suspension,
the student and the student’s parents will be given the same notice and opportunity
for an informal conference given to all students subject to a short-term suspension.
The principal has the authority to modify the minimum five-day suspension on a
case-by-case basis. If the proposed penalty exceeds the minimum five-day
suspension, the student and the student’s parents will be given the same notice and
opportunity for a hearing given to all students subject to a long term suspension. In
deciding whether to modify the penalty, the superintendent may consider the same
factors considered in modifying a one-year suspension for possessing a weapon.
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3. Students who are repeatedly substantially disruptive of the educational process or
repeatedly substantially interfere with the teacher’s authority over the classroom —
Any student who is repeatedly substantially disruptive of the educational process or
substantially interferes with the teacher’s authority over the classroom will be
suspended from school for at least five days*. For purposes of the Code of Conduct,
“repeatedly substantially disruptive” means engaging in conduct that results in the
student being removed from the classroom by the teacher(s) pursuant to Education
Law 3214(3-a) and the Code on four or more occasions during a semester, or three
or more occasions during a trimester. If the proposed penalty is the minimum five-
day suspension, the student and the student’s parent will be given the same notice
and opportunity for an informal conference given to all students subject to a short-
term suspension. If the proposed penalty exceeds the minimum five-day suspension,
the student and the student’s parents will be given the same notice and opportunity
for a hearing given to all students subject to a long-term suspension. The
superintendent has the authority to modify the minimum five-day suspension on a
case-by-case basis. In deciding whether to modify the penalty, the superintendent
may consider the same factors considered in modifying a one-year suspension for
possessing a weapon.

* A student with a disability may be suspended only in accordance with the
requirement of state, federal and education law.

D. Referrals and Counseling
Support staff, which includes psychologists, nurses, social workers, and school
counselors, shall handle all referrals of students to counseling.

E. PINS Petitions

The district may file a Person in Need of Supervision (PINS) petition in Family Court on
any student under the age of 18 who demonstrates that he or she requires supervision
and treatment by:

1. being habitually truant and not attending school as required by part one of Article 65
of the Education Law;

2. engaging in an ongoing or continual course of conduct which makes the student
ungovernable or habitually disobedient and beyond the lawful control of school;

3. knowingly and unlawfully possessing and or using illegal substances or prescription
drugs in violation of the PBCSD Code of Conduct, will be a sufficient basis for
filing a PINS petition;

4. being a juvenile delinquent or juvenile offender.

The superintendent or superintendent’s designee is required to refer, any student under

the age of 16 who is found to have brought a weapon to school, to the county attorney
for a juvenile delinquency proceeding before the family court.

25



Case 7:12-cv-02303-KMK Document 190 Filed 02/22/19 Page 85 of 212

IX. Alternative Instruction

When a student has been suspended and is of compulsory attendance age, immediate steps shall
be taken to provide alternative instruction as prescribed by Education Law 3214.

X. Discipline of Students with Disabilities

The Board recognizes that it may be necessary to suspend, remove, or otherwise discipline
students with disabilities to address disruptive or problem behavior. The Board also recognizes
that students with disabilities require procedural protections whenever school authorities intend
to impose discipline upon them. The Board is committed to ensuring that the procedures
followed for suspending, removing, or otherwise disciplining students with disabilities are
consistent with the procedural safeguards required by applicable laws and regulations.

The Code of Conduct affords students with disabilities subject to disciplinary action no greater
or lesser rights than those expressly afforded by applicable federal and state law and
regulations,

A, Authorized Suspensions or Removals of Students with Disabilities

I. For purposes of this section of the Code of Conduct, the following definitions apply:
A “suspension” means a suspension pursuant to Education Law section 3214
(3)(a) through (d).
A “removal” means the removal of a student with a disability for disciplinary
reasons from that student’s current educational placement, other than a suspension;
and the change of placement of a student with a disability to an TAES (Interim
Alternative Educational Setting) by a superintendent of schools for behavior
involving weapons, illegal drugs or controlled substances, commission of an act of
serious bodily injury upon another in school or school premises as set forth in the
Commissioner’s Regulations, or by an impartial hearing officer in a dangerous
situation.
A IAES means a temporary educational placement for a period of up to 45 school
days, other than the student’s current placement at the time the behavior
precipitating the IAES placement occurred, that:

- cnables the student to continue to progress in the general education
curricalum, although in another setting;

- enables the student to continue to receive those services and modifications,
including those described on the student’s current IEP (Individualized
Education Program), that will enable the student to meet the goals set out in
such [EP;

- includes services and modifications to address the behavior that precipitated
the TAES placement that are designed to prevent the behavior from recurring.

2. School personnel may order the suspension or removal of a student with a disability
from his or her current educational placement as follows:
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a. A building principal may order the placement of a suspended student with
disability a period not to exceed five consecutive school days and not to exceed
the amount of time a non-disabled students would be subject to suspension for

the same behavior.

b. The superintendent may order the placement of a student with a disability into an

IAES, another setting, or suspension for up to 10 consecutive school days,

inclusive of any period in which the student has been suspended or removed
under subparagraph (a) above for the same behavior, if the superintendent
determines that the student has engaged in behavior that warrants a suspension
and the suspension or removal does not exceed the amount of time non-disabled

students would be subject to suspension for the same behavior,

c¢. The superintendent may order additional suspensions of not more than 10
consecutive school days in the same school year for separate incidents of

misconduct, as long as those removals do not constitute a change of placement.

d. The superintendent may order the placement of a student with a disability in an
TAES to be determined by the Committee on Special Education (CSE), for the
same amount of time that a student without disability would be subject to
discipline, but not more than 45 school days, if the student carries or possesses a
weapon to school or to a school function, or the student knowingly possesses or
uses illegal drugs or sells or solicits the sale of a controlled substance or has
inflicted serious bodily injury [as defined in Section 201.1(m)] upon another
person while at school, on school premises, or at a school function, under the

jurisdiction of the educational agency.

e. Superintendent hearings on disciplinary charges against students with
disabilities subject to a suspension of more than five school days shall be
bifurcated into a guilt phase and a penalty phase in accordance with the
procedures set forth in the Commissioner’s regulations incorporated into this

code.

f. Removal of a student with disabilities other than a suspension or placement
in an IAES shall be conducted in accordance with the due process procedures
applicable to such removal of non-disabled students, except that school
personnel may not impose such removal for more than 10 consecutive days
or for a period that would result in a disciplinary change in placement, unless
the CSE has determined the behavior is not a manifestation of the student’s

disability.

g. During any period of suspension or removal, including placement in an
TAES, students with disabilities shall be provided services as required by the

Commissioner’s regulations incorporated into this code.
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Subject to specified conditions required by both federal and state law and regulations, an impartial
hearing officer may order the placement of a student with a disability in an IAES setting for up to
45 school days at a time, if maintaining the student in his or her current educational placement
poses risk of harm to the student or others.

. Change of Placement Rule

A disciplinary change in placement means a suspension or removal from a student’s current
educational placement that is either:

a. for more than 10 consecutive school days; or

b. for a period of 10 consecutive school days or less if the student is subjected to a series of
suspensions or removals that constitute a pattern because they cumulate to more than 10 school
days in a school year and because of such factors as the length of each suspension or removal,
the total amount of time the student is removed and the proximity of the suspensions or
removals to one another.

School personnel may not suspend or remove a student with disabilities if imposition of the
suspension or removal would result in a disciplinary change in placement based on a paitern of
suspension or removal.

However, the district may impose a suspension or removal, which would otherwise result in a
disciplinary change in placement, based on a pattern of suspensions or removals if the CSE has
determined that the behavior was not a manifestation of the student’s disability, or the student is
placed in an IAES for behavior involving weapons, illegal drugs or controlled substances.

. Special Rules Regarding the Suspension or Removal of Students with Disabilities
The district’s Committee on Special Education shall:

a. Conduct functional behavioral assessment to determine why a student engages in a particular
behavior and develop or review a behavioral intervention plan.

If subsequently, a student with a disability who has a behavioral intervention plan and been
suspended or removed from his/her current educational placement for more than 10 school days
in a school year is subjected to a suspension or removal that does not constitute a disciplinary
change in placement, the members of the CSE shall review the behavioral intervention plan and
its implementation to determine if modifications are necessary.

If one or more of the members of the CSE believe modifications are needed, the school district
shall convene a meeting of the CSE to modify such a plan and its implementation to the extent
the committee determines necessary.

b. Conduct a manifestation determination to review the relationship between the student’s
disability and the behavior subject to disciplinary action whenever a decision is made to place a
student in an IAES either for misconduct involving weapons, illegal drugs, or controlled
substances; or because maintaining the student in his/her current education setting poses a risk
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of harm to the student or others; or a decision is made to impose a suspension that constitutes a
disciplinary change in placement.

2. The procedures aforementioned could apply to students not previously determined to be eligible for
special education or related services, This would occur if the district had knowledge that the child was
suspected of having a disability before the behavior that precipitated the disciplinary action occurred.

The district will be deemed to have such knowledge if:

a. the parent/guardian has expressed a concern in writing to the supervisor or administrative
personnel of the appropriate educational agency or to the teacher of the student that his/her
child needs special education and related serviced;

b. the child’s behavior or performance demonstrates the need for these services;
¢. the parent has requested an evaluation of his/her child;

d. the child’s teacher or other school personnel have expressed concern about the child’s
behavior or performance to the Director of Special Programs or other school administration;

e. the superintendent, building principal or other school official imposing a suspension or
removal shall be responsible for determining whether the student is a student presumed to
have a disability;

f a student will not be considered a student presumed to have a disability for discipline
purposes if, upon receipt of information supporting a claim that the district had knowledge
the student was a student with a disability,

the parents of the student have not allowed an evaluation of the student pursuant to
Section 200.4 of this part; or

the District has determined that the student is not a student with a disability pursuant to
Sections 200.4 or 200.16 of this title; or

the parent of the student has refused services under this part.

If there is no basis for knowledge that the student is a student with a disability prior to taking
disciplinary measures against the student, the student may be subjected to the same disciplinary
measures as any other non-disabled student who engaged in comparable behaviors.

However, if a request for an individual evaluation is made while such a non-disabled student is
subjected to a disciplinary removal, an expedited evaluation shall be conducted and completed
in the manner prescribed by applicable federal and state law and regulations. Until the
expedited evaluation is completed, the non-disabled student who is not a student presumed to
have a disability for discipline purposes shall remain in the educational placement determined
by the district, which can include suspension.
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D. Expedited Due Process Hearings
1. An expedited duc process hearing shall be conducted in the manner specified by the
Commissioner’s regulations incorporated into this code, if:

a. the district requests such a hearing to obtain an order of an impartial hearing officer placing a
student with a disability in an IAES where school personnel maintain that it is dangerous for the
student to be in his/her current educational placement, or during the pendency of due process
hearings where school personnel maintain that it is dangerous for the student to be in his or her
current educational placement during such proceedings;

b. the parent requests such a hearing from a determination that the student’s behavior was not a
manifestation of the student’s disability or related to any decision regarding placement, including
but not limited to any decision to place the student in an IAES.

During the pendency of an expedited due process hearing or appeal regarding the placement of a student in an
IAES for behavior involving weapons, illegal drugs, or controlled substances, or on grounds of dangerousness,
or regarding a determination that the behavior is not a manifestation of the student’s disability for a student
who has been placed in an IAES, the student shall remain in the IAES pending the decision of the impartial
hearing officer or until expiration of the IAES placement, whichever occurs first, unless the parents and the
district agree otherwise.

If school personnel propose to change the student’s placement after expiration of an IAES placement, during
the pendency of any proceeding to challenge the proposed change in placement, the student shall remain in the
placement prior to removal to the IAES, except where the student is again placed in an [IAES.

2. An expedited due process hearing shall be completed within 15 business days of receipt of the request
for a hearing. Although the impartial hearing office may grant specific extensions of such time period,
he/she must mail a written decision to the district and the parents within five business days after the last
hearing date, and in no event later than 45 calendar days afier receipt of the request for a hearing,
without exceptions or extensions,

E. Referral to Law Enforcement and Judicial Authorities
In accordance with the provisions if IDEA and its implementing regulations:

|. The district may report a crime commiited by a child with a disability to appropriate authorities, and
such action will not constitute a change of the student’s placement.

2. The superintendent shall ensure that copies of the special education and disciplinary records of a

student with disabilities are transmitted for consideration to the appropriate authorities to whom a
crime is reported.
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XI. Corporal Punishment
The use of the term “corporal punishment™ in this regulation shall be defined as any act of physical force upon
a student for the purpose of punishing that student. Corporal punishment is prohibited. However, reasonable
physical force can be used for any of the following purposes:

to protect oneself from physical injury;

to protect another student or teacher or any other person from physical injury;

to protect the property of the school or of others;

to restrain or remove a student whose behavior is interfering with the orderly exercise and
performance of school district functions, powers, or duties, if that student has refused to comply with a request
to refrain from further disruptive acts, provided alternative procedures and methods not involving the use of
physical force cannot reasonably be employed to achieve the purposes set forth above.

Any use of corporal punishment must be reported both verbally and in writing as soon as possible to the staff
member’s immediate supervisor. Such reports must include all necessary facts leading to the use of corporal
punishment as the means of correcting the problem. Any use of corporal punishment or complaint of such use
must be investigated by the appropriate personnel of the district and a written report submitted to the
superintendent.

XII. Student Searches and Interrogations

The Board of Education is committed to ensuring an atmosphere on school property and at school functions
that is safe and orderly. To achieve this kind of environment, any school official authorized to impose a
disciplinary penalty on a student may question a student about an alleged violation of law and may be required
to conduct searches as a result.

A. Searches and Seizures

Students are protected by the Constitution from unreasonable searches and seizures. An authorized school
official may conduct a search and seize contraband on school grounds or in a school building only when the
school district employee has reasonable suspicion to believe the student is engaging in proscribed activity that
is in violation of school rules and/or is illegal. The superintendent, building administrators, school nurses, and
district security officials are authorized to conduct such searches. Parental permission or presence is not
required, however, where practical, the searches will be conducted in the presence of more than one district
employee.

An authorized school official may search a student or the student’s belongings based upon information
received from a district employee or an informant. An individual, other than a district employee, will be
considered an informant if that person has previously supplied information that was accurate and verified,
made an admission against his/her own interest, provided the same information that is received independently
from other sources, or the information he/she is communicating is related to an immediate threat to safety.

Before searching a student or the student’s belongings, the authorized school official should attempt to get the
student to admit to possessing physical evidence that he/she violated the law or the district code, or get the
student to voluntarily consent to the search. Searches will be limited to the extent necessary to locate the
evidence sought.
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Whenever practicable, a search will be conducted in the privacy of an administrative office with the student
present when his/her possessions are being searched. Again, if possible, the search will be conducted in the
presence of more than one district employee. (Refer to section - Questioning of Students)

Some factors to be considered in determining whether reasonable suspicion exists to search a student or the
student’s belongings include but are not limited to:

the age of the student;

the student’s record and past history;

the predominance and seriousness of the problem in the school where the search is directed;

the urgency to conduct the search without delay.

B. Documentation of Searches
The authorized school official conducting the search shall be responsible for promptly recording the following
information about each search:
name, age, and grade of student searched;
reasons for the search;
purpose of search (that is, what item was being sought);
type and scope of search;
person conducting the search and his/her title and position;
witnesses, if any, to the search;
time and location of search;
results of search (that is, what items were found);
disposition of items found;
time, manner, and results of parent notification.

The building principal or the principal’s designee shall be responsible for the custody, control, and disposition
of any illegal or dangerous item taken from a student. The principal or the principal’s designee shall clearly
label all items taken from the student and retain control of the items until they are turned over to the police.
The principal or principal’s designee shall be responsible for personally delivering dangerous or illegal items
to police authorities.

C. Student Lockers, Desks, and Other School Storage Places

Although provided by the school district for student use, lockers, desks, and other such storage spaces remain
the exclusive property of the school district. Students should have no expectation of privacy with respect to
these areas and school officials retain complete control over them. This means school officials have the right to
search such areas. The district officials reserve the right to call upon police authorities to undertake periodic
searches of lockers through the use of canine units.

D. Questioning of Students

School officials have the right to question students regarding any violation of school rules or illegal activity.
Investigations concerning reports of misconduct are to be conducted by the administration in a timely manner,
and the investigation may include but not be limited to the questioning of students, staff, parents, or other
individuals as may be appropriate. Students may request the presence of another staff member during
questioning, The granting of the request will be at the discretion of the school administrator, subject to
considerations such as the availability of staff. An individual who is questioned may be asked to write and
sign his/her responses, or prepare a written and signed statement indicating what he/she knows about an
incident in question. If the student is unable to do so, the student’s responses may be written down by the
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administrator. Parents of children who are so questioned will be notified in a timely manner, and whenever
possible within the same day of the questioning, in the event the infraction under investigation is of a serious
nature or illegal. In the event a parent cannot be reached, the administrator will continue to attempt to make
phone contact during the course of the day and the following moming, and log the time of each attempt. If
phone contact cannot be made, a certified letter of notification will be mailed to the parents.

Should the questioning of students by school officials focus on the actions of a particular student, that student
will also be questioned by an administrator, and that student may be asked to write and sign his/ response to
questions, or prepare a written and signed statement indicating what he/she knows about the incident in
question. The student’s parent will be contacted if the actions under investigation are serious or illegal. If this
is not the case, the parent may be contacted and the degree, if any, of parent involvement will vary depending
upon the nature and the reason for questioning, and the necessity for further action that may occur as a result
(also see District Policy #7330 Law Enforcement and Search).

E. Police Involvement

Staff of the Pine Bush Central School District will notify police when activities that occur on school grounds
are illegal, or when an emergency situation occurs that, in the estimation of the administrative staff, requires
police involvement. Under circumstances where a student has violated the law on school grounds and criminal
proceedings may follow, the police will assume their normal role including that of investigator.

Generally, police investigations of incidents that occur out of school cannot be conducted on school grounds.
The district will release students from classes to meet with the police in such cases only with parent consent, or
if the police present a warrant. (also see District Policy #7330 Searches and Interrogations of Students).

F. Child Protective Services Investigations

Consistent with the district’s commitment to keep students safe from harm and the obligation of school
officials to report to child protective services when they have reasonable cause to suspect that a student has
been abused or maltreated, the district will cooperate with local child protective services workers who wish to
conduct interviews of students on school property relating to allegations of suspected child abuse, neglect, or
custody investigations.

All requests by the child protective services to interview a student on school property shall be made directly to
the building principal or his/her designee. The principal or principal’s designee shall set the time and place for
the interview. The principal or principal’s designee shall decide if it is necessary and appropriate for a school
official to be present during the interview, depending on the age of the student being interviewed and the
nature of the allegations. If the nature of the allegations is such that it may be necessary for the student to
remove any of his/her clothing in order for the child protective services worker to verify the allegations, the
school nurse or other district medical personnel must be present during that portion of the interview. No
student may be required to remove his/her clothing in front of a child protective services worker or school
district official of the opposite sex, other than a school nurse or other medical district personnel.

A child protective services worker may not remove a student from school property without a court order,
unless the worker reasonably believes the student would be subject to danger of abuse if he/she were not
removed from school before a court order can reasonably be obtained. If the worker believes the student would
be subject to danger of abuse, the worker may remove the student without a court order and without the
parent’s consent.
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XI111. Visitors to the Schools

The Board encourages parents and other community members to visit the district’s schools and classrooms to
observe the work of students, teachers, and other staff. Since schools are a place of work and learning,
however, certain limits must be set for such visits. The building principal or principal’s designee is responsible
for all persons in the building and on the grounds. For these reasons, the following rules apply to visitors:
- Anyone who is not a regular staff member or student of the school will be considered a visitor.
A visitor to the school must report to the office of the principal, or the greeter’s desk, upon arrival
at the school, There the visitor will be required to show an ID and sign the visitor’s register before
being issued a visitor’s identification badge, which must be worn at all times while in the school or
on school grounds. The visitor must return the visitor’s identification badge to the principal’s office,
or greeter’s desk, and sign out before leaving the building.
Visitors attending school functions that are open to the public, such as parent-teacher organization
meetings or public gatherings, are not required to register.
Parents or other community members who wish to observe a classroom while school is in session
are required to arrange such visits in advance with the classroom teacher and/or the building
principal, so class disruption is kept to a minimum.
It is expected that class time will not be used to discuss individual matters with visitors.
Any unauthorized person on school property will be reported to the principal or the principal’s
designee. Unauthorized persons will be asked to leave. The police may be called if the situation
warrants such action.
All visitors are expected to abide by the rules for public conduct on school property
that is contained in the Code of Conduct.

XIV. Public Conduct on School Property

The district is committed to providing an orderly, respectful environment that is conducive to learning. To
create and maintain this kind of an environment, it is necessary to regulate public conduct on school property
and at school functions. For purposes of this section of the code, “public” shall mean all persons on school
property or attending a school function including students, teachers, and district personnel. The restrictions on
public conduct on school property and at school functions contained in the Code are not intended to limit
freedom of speech or peaceful assembly. The district recognizes that free inquiry and free expression are
indispensable to the objectives of the district. The purpose of the Code is to maintain public order and prevent
abuse of the rights of others. All persons on school property or attending a school function shall conduct
themselves in a respectful and orderly manner. In addition, all persons on school property or attending a school
function are expected to be properly attired for the purpose their presence (also see District Policy #3280 Use
of School Facilities, Materials and Equipment).

A. Prohibited Conduct
No person, either alone or with others, shall:

1. intentionally injure any person or threaten to do so;
intentionally damage or destroy school district property or the personal property of a teacher,
administrator, other district employee, or any person lawfully on school property;

3. disrupt the orderly conduct of classes, school programs, or other school activities;
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4. distribute or wear materials on school grounds or at school functions that are obscene, advocate
illegal action, appear libelous, obstruct the rights of others, or
are disruptive to the school program;

5. intimidate, harass, or discriminate against any person on the basis of their membership in legally
protected categories, including, but not limited to, race, color, religion, religious practice, creed,
national origin, ethnic group, gender (identity and expression), sex, sexual orientation or disability,

6. enter any portion of the school premises without authorization or remain in any building or facility
after it is normally closed;

7. obstruct the free movement of any person in any place to which the Code applies;

8. violate the traffic laws, parking regulations, or other restrictions on vehicles;

9. possess, consume, sell, distribute, or exchange alcoholic beverages, or controlled substances, or be
under the influence of alcohol or controlled substances on school property or at a school function;

10. possess or use weapons in or on school property or at a school function, except in the case of law
enforcement officers or those specifically authorized by the school district;

11. loiter on or about school property;

12. gamble on school property or at school functions;

13. refuse to comply with any reasonable order of identifiable school district officials performing
their duties:

14. willfully incite others to commit any of the acts prohibited by this code;

15. use profane, obscene, or provoking language, actions, or gestures;

16. violate any federal or state statute, local ordinance, or Board policy while on school property
or while at a school function.

17. the use of drones, except by law enforcement or for instructiona! purposes, will be prohibited on
school property and will be subject to removal by the school district.

Penalties

Persons who violate the Code shall be subject to the following penalties:

1. Visitors - authorization, if any, to remain on school grounds or at the school function shall be
withdrawn and they shall be directed to leave the premises. If they refuse to leave, they shall be
subject to ejection.

2. Students -- shall be subject to disciplinary action as the facts may warrant, in accordance with the
due process requirements.

3. Tenured faculty members -- shall be subject to disciplinary action as the facts may warrant in
accordance with Education Law §3020-a or any other legal rights that they may have,

4. Staff members -- in the classified service of the civil service entitled to the protection of Civil
Service Law §75. shall be subject to immediate ejection and to disciplinary action as the facts may
warrant in accordance with Civil Service Law §75 or any other legal rights they may have.

5. Staff members -- other than those described in subdivisions 4 and 5 shall be subject to warning,
reprimand, suspension, or dismissal as the facts may warrant
in accordance with any legal rights they may have.

Enforcement

The building principal or the principal’s designee shall be responsible for enforcing the conduct
required by this code. When the building principal or the principal’s designee sees an individual
engaged in prohibited conduct that, in the judgment of the principal or the principal’s designee, does
not pose any immediate threat of injury to persons or property, the principal or principal’s designee
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shall tell the individual that the conduct is prohibited and attempt to persuade the individual to stop.
The principal or the principal’s designee shall also warn the individual of the consequences for failing
to stop. If the person refuses to stop engaging in the prohibited conduct, or if the person’s conduct
poses an immediate threat of injury to persons or property, the principal or the principal’s designee
shall have the individual removed immediately from school property or the school function. If
necessary, local law enforcement authorities will be contacted to assist in removing the person. The
district shall initiate disciplinary action against any student or staff member, as appropriate, with the
“Penalties” section above. In addition, the district teserves its right to pursue a civil or criminal legal
action against any person violating the Code (also see District Policy #3280 Use of School Facilities,
Materials and Equipment).

XV. Chart of Progressive Discipline

A.

Understanding discipline as a “teachable moment” is fundamental to a positive approach to discipline.
Progressive discipline uses incremental interventions to address inappropriate behavior with the ultimate
goal of teaching pro-social behavior. Progressive discipline secks concurrent accountability and
behavior change.

The goal of progressive discipline is prevention of a recurrence of negative behavior by helping students
learn from their mistakes. Essential to the implementation of progressive discipline is helping students
who have engaged in unacceptable behavior to:

o Understand why the behavior is unacceptable and the harm it has caused

o Understand what they could have done differently in the same situation

e Take responsibility for their actions

¢ Be given the opportunity to learn pro-social strategies and skills to use in the future
e Understand the progression of more stringent consequences if the behavior recurs

Determining the Disciplinary Response

This document provides guidance to school officials when determining which disciplinary measure to
impose. In determining how to best address inappropriate conduct, it is necessary to evaluate the totality
of the circumstances surrounding the conduct. The following facts must be considered prior to
determining the appropriate disciplinary measures:

The nature, severity, and scope of the behavior

The student’s age and maturity

The circumstances/context in which the conduct occurred

The frequency and duration of the behavior

The student’s disciplinary record (including the nature of any prior misconduct, the number of
prior instances of misconduct, and the disciplinary and guidance intervention measures applied
for cach)

e The student’s IEP (Individual Education Plan), BIP (Behavioral Intervention Plan), and/or 504

Accommodation Plan, if applicable
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C. STUDENT DISCIPLINE CHART: This discipline chart will be used during the school year as a recommendation
to school administrators so students that violate the District Code of Conduct are dealt with in a consistent and fair

manner. Disciplinary action will be determined at the discretion of the administrator, with consideration of the age and

relevant behavior record of the student. Penalties may be modified with consideration of extenuating circumstances or the

severity of the infraction, based on the disciplinary penalties and procedures outlined in the District Code of Conduct.

Steps 1,2,3,4,5 indicate progressive disciplinary penalties for subsequent violations. Furthermore, discipline may include
educational components, such as written and/or verbal apologies to the victims, essays, or other things deemed
academically appropriate by teachers or administrators.

INFRACTION

STEP 1

STEP 2

STEP 3

STEP 4

STEP 5

Academic
Misconduct (may
include cheating,
plagiarism)

Student receives a grade
of zero for work or exam
Warning and/or
administrator or teacher
conference with student
Detention 1-5 days

ISS 1-5 days

0SS 1-5 days
Superintendent’s Hearing

Student receives a grade
of zero for work or exam
Detention 1-5 days

[SS 1-5 days

Student receives a grade
of zero for work or exam
ISS -5 days
088 1-5 days

Student receives a grade
of zero for work or exam
088 1-5 days

Student receives a grade
of zero for work or exam
0SS 1-5 days
Superintendent’s Hearing

Assault with
Physical Injury

1SS 1-5 days
08S 1-5 days
Superintendent’s Hearing

0SS 1-5 days
Superintendent’s Hearing

088 1-5 days
Superintendent’s Hearing

0SS 1-5 days
Superintendent’s Hearing

0O8S 1-5 days
Superintendent’s Hearing

Assault with Serious
Physical Injury

OSS 1-5 days
Superintendent’s Hearing

(0SS 1-5 days
Superintendent’s Hearing

088§ 1-5 days
Superintendent’s Hearing

088 1-5 days
Superintendent’s Hearing

OSS 1-5 days
Superintendent’s Hearing

Cyberbullying

Warning and/or
administrator or teacher
conference with student
Detention 1-5 days

1585 1-5 days

0SS 1-5 days
Superintendent’s Hearing

Detention 1-5 days

1SS 1-5 days

088 1-5 days
Superintendent’s Hearing

Detention 1-5 days

1SS 1-5 days

0SS 1-5 days
Superintendent’s Hearing

Detention -5 days

IS5 1-5 days

0SS 1.5 days
Superintendent’s Hearing

Detention 1-5 days

1SS 1-5 days

0SS 1-5 days
Superintendent’s Hearing

Cutting Class

Warning and/or
Administrator or teacher
conference with student
Detention |-5 days

Detention 1-5 days

[SS 1-5 days

1SS 1-5 days

i8S 1-5 days

Drugs/Alcohol
(Use/possession of)

1SS 1-5 days
0SS 1-5 days
Superintendent’s Hearing

0SS 1-5 days
Superintendent’s Hearing

OS88 1-5 days
Superintendent’s Hearing

085S 1-5 days
Superintendent’s Hearing

O8S 1-5 days
Superintendent’s Hearing

Endangerment Warning and/or Detention 1-5 days Detention 1-5 days Detention 1-5 days Detention 1-5 days
adminis¢rator or teacher [SS 1-5 days I8S 1-5 days IS8 1-5 days 1SS 1-5 days
conference with student 088 1-5 days 0SS 1-5 days 0OS8S 1-5 days 088 1-5 days
Detenticn 1-5 days Supetintendent’s Hearing | Superintendent’s Hearing | Superintendent’s Hearing Superintendent’s Hearing
1SS 1.5 days
0SS 1-5 days
Superintendent’s Hearing

Explosives 0SS 1-5 days 0SS 1-5 days 088 1-5 days 0SS 1-5 days 0SS 1-5 days

Superintendent’s Hearing

Superintendent’s Hearing

Superintendent’s Hearing

Superintendent’s Hearing

Superintendent’s Hearing

Failure to Serve Administrator or teacher ISS 1-5 days ISS 1-5 days 185 1-5 days 1SS 1.5 days

Detention conference with student 0SS 1-5 days OS85 1-5 days 0SS 1-5 days
1SS 1-5 days

Failure to Scrve IS§ | O8S§ 0SS 0S8 0S8 0S8

Superintendent’s Hearing
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False Alarm

Warning and/or
administrator or teacher
conference with student
Detention 1-5 days

1SS 1-5 days

0SS 1-5 days
Superiniendent’s Hearing

Detention t-3 days

1SS 1-5 days

0SS 1-5 days
Superintendent’s Hearing

Detention 1-5 days

ISS 1-5 days

(SS 1-5 days
Superintendent’s Hearing

Detention 1-5 days

IS8 1-5 days

OSS 1-5 days
Superintendent’s Hearing

Detention 1-5 days

[SS 1-5 days

(088§ 1-5 days
Superintendent’s Hearing

Fighting Warning and/or 1SS 1-5 days 1SS 1-5 days 18§ 1-5 days ISS 1-5 days
administrator or teacher (OS8S 1-5 days 0SS 1-5 days 0885 1-5 days 0SS 1-5 days
conference with student Superintendent’s Hearing | Superintendent’s Hearing | Superintendent’s Hearing | Superintendent’s Hearing
Detention 1-5 days
1SS 1-5 days
0S8 1-5 days
Superintendent’s Hearing
Gambling Waming and/or Detention 1-5 days 1SS 1-5 days [SS 1-5 days 1S5 1-5 days
administrator or teacher ISS 1-5 days 0SS 1-5 days 0SS 1-5 days 0SS 1-5 days
conference with student (S8 1-5 days Superintendent’s Hearing | Superintendent’s Hearing | Superintendent’s Hearing
Detention 1-5 days Superintendent’s Hearing
1SS 1-5 days
QOSS 1-5 days
Superintendent’s Hearing
1S5 1-5 days
Harassment/ Warning and/or 1SS 1-5 days 1SS 1-5 days 1S5 1-5 days 0SS 1-5 days
Intimidation/ administrator or teacher 0SS 1-5 days 0SS 1-5 days (O8S 1-5 days Superintendent’s Hearing
Discrimination/ conference with student Superintendent’s Hearing | Superintendent’s Hearing | Superintendent’s Hearing
Bullying/ Detention 1-5 days

Anti-Semitism*

ISS 1-5 days
OSS 1-5 days
Superintendent’s Hearing

*The minimum disciplinary consequence for anti-Semitic Harassment, Discr

detention.

imination or Bullying will be an age appropriate

Homicide Contact Law Contact Law Contact Law Contact Law Contact Law
Enforcement Enforcement Enforcement Enforcement Enforcement
0S8 1-5 days 0S8 1-5 days 0SS 1-5 days 0SS 1-5 days 0SS 1-5 days
Superintendent’s Hearing | Superintendent’s Hearing | Superintendent’s Hearing | Superintendent’s Hearing Superintendent’s Hearing
Insubordination Warning and/or Detention 1-5 days
administrator or teacher ISS 1.5 days 1SS 1.5 days ISS 1-5 days 185 1-5 days
conference with student 0SS 1-3 days 0SS 1-5 days OS85 1-5 days (OSS 1-5 days
Detention 1-5 days Superintendent’s Hearing | Superintendent’s Hearing | Superintendent’s Hearing | Superintendent’s Hearing
1SS 1.5 days
085S 1-5 days
Superintendent’s Hearing
Leaving Building Warning and/or Detention 1-5 days 1SS 1-5 days 0SS 1-5 days 0SS 15 days
administrator or teacher 185 1-§ days 088§ 1-5 days Superintendent’s Hearing | Superintendent’s Hearing
conference with student 0SS5 1-5 days Superintendent’s Hearing

Detention 1-5 days

[SS 1-5 days

0SS 1-5 days
Superintendent’s Hearing

Superintendent’s Hearing
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Leaving Grounds

Warning and/or
administrator or teacher
conference with student
Detention 1-5 days

ISS 1-5 days

QSS 1-5 days
Superintendent’s Hearing

Detention 1-5 days

ISS 1-5 days

0S5 1-5 days
Superintendent’s Hearing

ISS 1-5 days
0885 1-5 days
Superintendent’s Hearing

0SS 1-5 days
Superintendent’s Hearing

0SS 1-5 days
Superintendent’s Hearing

Misconduct/
Disruptive Activity

Warning and/or
administrator or teacher
conference with student
Detention 1-5 days

1SS 1-5 days

OS85 1-5 days
Superintendent’s Hearing

Detention 1-5 days

ISS 15 days

OS5 1-5 days
Superintendent’s Hearing

Detention [-5 days

IS8 1-5 days

0S8 1-5 days
Superintendent’s Hearing

ISS 1-5 days
OSS 1-5 days
Superintendent’s Hearing

1SS 1-5 days
0SS 1-5 days
Superintendent’s Hearing

Pass Abuse

Warning and/or
administrator or teacher
conference with student
Detention -5 days

[SS 1-5 days

085 1-5 days
Superintendent’s Hearing

Detention 1-5 days
ISS 1-5 days

Detention 1-5 days
1SS 1-5 days

Detention 1-5 days
185 1-5 days

Detention 1-5 days
1SS 1-5 days

Possession of
nicotine/smokeless
products

185 1-5 days
0SS 1-5 days
Superintendent’s Hearing

1SS 1-5 days
0O8S i-5 days
Superintendent’s Hearing

ISS 1-5 days
QSS §1-5 days
Superintendent’s Hearing

i85 1-5 days
0SS 1-5 days
Superintendent’s Hearing

[SS 1-5 days
(0SS 1-5 days
Superintendent’s Hearing

Profanity (non-
directed)

Warning and/or
administrator or teacher
conference with student
Detention 1-5 days

IS5 [-5 days

088 1-5 days
Superintendent’s Hearing

Detention 1-5 days
i8S 1-3 days

i8S 1-5 days
0SS 1-5 days

ISS 1-5 days
0SS 1-5 days

0SS 1-5 days
Superintendent’s Hearing

Profanity (directed}

Warning and/or
administrator or teacher
conference with student
Detention 1-5 days

1S8 1-5 days

0SS 1-5 days
Superintendent’s Hearing

18§ 1-5 days
0SS 1-5 days
Superintendent’s Hearing

[SS 1-5 days
QS8 1-5 days
Superintendent’s Hearing

185 1-5 days
0SS 1-5 days
Superintendent’s Hearing

OSS 1-5 days
Superintendent’s Hearing

Forcible Sexual
Offenses

Contact Law
Enforcement
088 1-5 days
Superintendent’s Hearing

Contact Law
Enforcement
0SS 1-5 days
Superintendent’s Hearing

Contact Law
Enforcement
0SS 1-5 days
Superintendent’s Hearing

Contact Law
Enforcement
Q0SS 1-5 days
Superiniendent’s Hearing

Contact Law
Enforcement
088 1-5 days
Superintendent’s Hearing

Other Sexual
Offenses (Including
Sexual Harassment)

Waming and/or
administrator or teacher
conference with student
Detention 1-5 days

18§ 1-5 days

Q88 1-5 days
Superintendent’s Hearing

Detention 1-5 days

1SS 1-5 days

0SS 1-5 days
Superintendent’s Hearing

IS5 1-5 days
0S8 1-5 days
Superintendent’s Hearing

1SS 1-5 days
QS8 1-5 days
Superintendent’s Hearing

0SS 1-5 days
Superintendent’s Hearing

Tardiness
(group of 3)

Warning and/or
adminsstrator or teacher
conference with student
Detention 1-5 days

1SS 1-5 days

OS88 1-5 days
Superintendent’s Hearing

Detention 1-5 days
1SS 1-5 days

1SS 1-5 days

185 1-5 days

185 1-5 days
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Theft Warning and/or ISS 1-5 days 0SS 1-5 days 0SS 1-5 days 0SS 1-5 days
administrator or teacher 088§ 1-5 days Superintendent’s Hearing | Superintendent’s Hearing | Superintendent’s Hearing
conference with student Superintendeni’s Hearing
Detention 1-5 days
1SS 1-5 days
0SS 1-5 days
Superintendent’s Hearing

Truancy Detention 1-5 days ISS 1-5 days IS5 1-5 days 1SS 1-5 days I8S 1-5 days
1SS 1-5 days

Unauthorized/ Warning and/or Detention 1-5 days Detention 1-5 days Detention 1-5 days Detention -5 days

Unsupervised Area

administrator or teacher
conference with student
Detention 1-5 days

[SS 1-5 days

Q88 1-5 days
Superintendent’s Hearing

i8S 1-5 days
0SS 1-5 days
Superintendent’s Hearing

iSS 1-5 days
0SS 1-5 days
Superintendent’s Hearing

1SS 1-5 days
0SS 1-5 days
Superintendent’s Hearing

[SS (-5 days
0SS 1-5 days
Superintendent’s Hearing

Use of Nicotine/ O8S 1-5 days 088 1-5 days 0SS 1-5 days 088 1-5 days 0SS 1-5 days

smokeless products

Vandalism {must Wamning and/or Detention 1-5 days ISS 1-5 days 0SS 1-5 days 0SS 1-5 days

repay or repair) administrator or teacher [SS 1-5 days 088§ 1-5 days Superiniendent’s Hearing | Superintendent’s Hearing
conference with student 0SS 1-5 days Superintendent’s Hearing

Detention 1-5 days

158 1-5 days

QSS 1-5 days
Superintendent’s Hearing

Superintendent’s Hearing

Weapon 188 1-3 days 0SS 1-5 days QS8S 1-5 days (OS5 1-5 days 0SS 1.5 days
088 1-5 days Superintendent’s Hearing | Superintendent’s Hearing Superintendent’s Hearing | Superintendent’s Hearing
Superintendent’s Hearing

Unsafe Warning and/or Parking/Driving Parking/Driving Parking/Driving Parking/Driving

Driving/Parking administrator privileges suspended Privileges suspended Privileges suspended Privileges suspended
conference with student (O8S 1-5 days 085 1-5 days (S5 1-5 days

Parking/Driving
privileges suspended

Violation of
Technology
Acceptable Use
Policy

Warning and/or
administrator or teacher
conference with student
Detention 1-5 days

1SS 1-5 days

QOSS 1-5 days
Superintendent’s Hearing

Warning and/or
administrator or teacher
conference with student
Dietention 1-5 days

[SS 1-5 days

088 1-5 days
Superintendent’s Hearing

Warning and/or
administrator or teacher
conference with student
Detention 1-5 days

18§ 1-5 days

0SS 1-§ days
Superintendent’s Hearing

Warning and/or
administrator or teacher
conference with student
Detention 1-5 days

[SS 1-5 days

0S8 1-5 days
Superintendent’s Hearing

Warning and/or
administrator or teacher
conference with student
Detention 1-5 days

1SS 1-5 days

0SS 1-5 days
Superintendent’s Hearing

Detention: Students must be on time and sit quietly for the entire time. May include Extended Detention at the High Scheol.

In School Suspension {I88): Stwd
Out of Schoal Suspension (OSS): Students are not allowed to attend school or school-related functions, except for district

will be provided.

XVL

Dissemination and Review

A. Dissemination of Code of Conduct
The Board will work to ensure the community is aware of the Code of Conduct by:

ents are assigned to an alternative educational location. Students will be given credit for all work completed and for attendance
-provided tutoring, when assigned. Tutoring

Revised June 208

1. providing a copy of the Code of Conduct Summary at the beginning of each school year;
2. providing a copy of the Code of Conduct Summary to all new student registrants of the district;
3. incorporating the Code of Conduct into the student handbooks of students in grades

6-12 and reviewing it with all students at a school assembly at the beginning of each school year;
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reviewing the Code of Conduct with all students in grades K-5 at a school assembly at the beginning of
each school year;

providing all current teachers and others staff members with a copy of the Code and a copy of any
amendments to the Code as soon as practicable after adoption;

providing all new employees with a copy of the current Code of Conduct when they are first hired;
making copies of the Code available for review by community members;

providing a copy of the complete Code of Conduct on the district’s website.

The Board of Education will review the Code of Conduct every year and update it as necessary. In conducting
the review, the Board will consider how effective the code’s provisions have been and whether the Code has
been applied fairly and consistently.

The Board may appoint an advisory committee to assist in reviewing the Code and the district’s response to
Code of Conduct violations. The committee will be made up of representatives of students, teachers,
administrators, parent organization representatives, school safety personnel, and other school personnel. Before
adopting any revisions to the code, the Board will hold at least one public hearing at which school personnel,
parents, students, and any other interested parties may participate. The Code of Conduct and any amendments
to it will be filed with the Commissioner no later than 30 days after adoption.
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Anti-Semitic Incidents
School Year:s

SCHOOL | DATE OF INCIDENT DESCRIPTION OUTCOME
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No Place For Hate Action Plan
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[== ECHOES & REFLECTIONS

L._mm.. E TEACHING THE HOLOCAUST, INSPIRING THE CLASSROOM,

WHY ATTEND THIS PROGRAM? PROGRAM GOALS

This learning opportunity will prepare you to initiate Through this program, educators with:
the important discussions and respond to the toughest
questions your students have about the Holocaust.
The why. The how.

Explore a sound pedagogy for the planning
and implementation of Holocaust education
in the classroom;

Examine instructional enhancements to support
student learning and understanding;

Discover and utilize classroom-ready digital assets
including lesson plans, visual history testimonies,
and additional primary source materials;

Enhance personal knowledge about the Holacaust,
including the history of antisemitism, and

Build confidence and capacity 1o teach this
complex subject.

NH W =

s

The ufumate job of o teacher is to make connections
to your students with the curricuiurm, You want them
to walk away with o perseno! sense of responsibility
Echoes & Reflections helps me do thor”

- S Studees Tearher

WHAT 15 ECHOES & REFLECTIONS? UPCOMING PROGRAM

Echoes & Reflections is the premier source for Holocaust -

educational materlais and dynamic content, empowering TUESDAY, NOVEMBER 6, 2018 | 8AM-1PM
teachers and students with the insight needed to question PINE BUSH HIGH SCHOOL | 156 RT3 | PINE BUSH, NY 12566

the past and foresight to impact the future. We offer a e
variety of ways to examine critical themes of the Holocaust, Register at https://goo.ghforms/2wgsSIdi6HrAhiS2

including lesson plans, online videos, printable documents, For more info contact: Neil Lisberg, neil.lisberg@pinebushschonls.org
and survivor testimontals that can be used individually :
or as a larger course of study, Sponsored by: PINE BUSH HIGH SCHOOL

To tearn more, visit our website at echoesandrefiections.org.

A foint program of the Anti-Defamotion League, USC Shoah Foundation, ond Yad Vashem

ADL  USCShoahFoundation B0t

A e oma1e ooue Tha Inntbrure for Viousd Hirrory and Ebucapes
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TEACHING THE HOLOCAUST. INSPIRING THE CLASSROOM.

TEACHER TRAINING WORKSHOP
NOVEMBER 6, 2018
B:00 AM ~ 1:00 PM
PINE BUSH HIGH SCHOOL
156 ROUTE 302
PINE BUSH,
NY 12566

PROGRAM GOALS
@ To familiarize participants with the content of Echoes & Reflections

® To provide the appropriate historical context of the Holocaust

PROGRAM AGEMDA
Facilitator: Sheryl Ochayon, International School for Holocaust Studies, Yad Vashem

B:00 - 8:1% am IMTRODUCTIONS
By Host: Neil Lisberg

8:15 - 8:15 am PEDAGCGY OF TEACHING THE HOLOCAUST

What is the Holocaust? How do we define it? What are the Important elements that must be
included in our lessons? This sessian will present pedagogical suggestions on how to approach
the teaching of the Holocaust in the classroom using the Echoes and Reflections resource guide
and Common Core State Standards.

©:15 - 8:30 am BREAK

9:30 - 10:45 am ANTISEMITISM [Including Kristallnacht)

Antisemitism did not begin when Adolf Hitier came to power in January 1933. Antisemitism had
long been entrenched in Germany and other European countries, and Jews for many centuries

had been victims of widespread hatred and suspicion. in this lesson we will discuss the roots of
antisemitism and its different forms, in order to better understand the historical context of the

rise af racial antisemitic ideclogy in Nazi Germany.

10:45 - 10155 am BREAK

USC Shoah Foundation

The Institute far Visual Higory and Educarsn IHE OB WOLOCAUST
REMIMBRARCE TENTIR

FIGHTIRG HATE FOR GODD
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ECHOES & REFLECTIONS

TEACHING THE HOLOCAUST INSPIRING THE CLASSROOM.

10:55 - 12:00 pm THE GHETTOS

' This session will focus on the period of ghettoization focusing on the particular circumstances of
the Lodz ghetto. The lesson includes a look at the history of the period in question as well as the
personal eyewitness testimony and reflection of a young man as preserved in his diary. This
_presentation will focus on how Jews grappled with dilemmas in the ghettos and attempted to
maintaln their traditions dESpitE the msurmountabie circumstances

"12:00 - 12:10 pm BREAK

: 12:10 ~1:00 pm LIBERATION
Liberation was not the “happy ending” that we tend to think it was. There were complex
emotional ramifications for the Jewish survivors as well as for the Allied soldiers who liberated
the camps foliowing the Nazis' defeat. We will discuss liberation and the survivors’ “return to
life,” including the physical, emotional and psychological obstacles they still had to overcome.
We will also discuss the iiberators’ reactions, and the displaced persnns camps establlshed after
-the war. :

-QUESTIONS AND EVALUATION

0 USC Shoah Foundation

FIGHTING HATE FD." Goon The Institutc for Yiswad History and Educariun

THI woaLp HBLOCIMSI
RERIMARANCE CUNTER
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PINE BUSH CENTRAL SCHOOL DISTRICT
Job Description
Title VI Coordinators

The recipient of Title VI complaints must inform the Coordinator of all reports and
complaints raising Title VI issues, even if the complaint was initially filed with another
individual or the investigation will be conducted by another individual or office.
Coordinators must monitor outcomes, identify and address any patterns, and assess
effects on the campus climate.

Involvement in policies — Coordinators must have knowledge of the district’s policies
and procedures on harassment based on race, color, and national origin, including anti-
Semitism, and should be involved in the drafting and revision of such policies and
procedures to help ensure that they comply with the requirements of Title V1.

Visibility - Coordinators should take affirmative steps to make themselves visible
throughout the district and to the school community,

Training — Coordinators must be appropriately trained and possess comprehensive
knowledge in all areas over which they have responsibility in order to effectively carry
out those responsibilities, including the district’s policies and procedures on harassment
based on race, color and national origin, including anti-Semitism, and all complaints
raising Title VI issues throughout the institution.
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CENTRAL SCHOOL DISTRICT

Pine Bush Central School District > Parent / Community > Annual Notifications

ANNUAL NOTIFICATIONS

INDEX

» Asbestos Surveillance Inspections

« Body Mass Index Reporting to New York State
« (Child Abuse Hotline Notification

= Dignity For All Students Act (DASA)
» Federal Family Educational Rights & Privacy Act (FERPA)
»  Military Notification

« Non-Discrimination Notice

w Parents’ Bill of Rights for Data Privacy & Security

¢ Pest Management

= Publicity Notice

« Standard Work Day and Reporting Reselution for Elected and Appointed Officials (3
» Student Bill of Rights
= Student Non-Discrimination Grievance Procedure

= Student Privacy
= Tijtle | Parent Involvement Policy

ASBESTOS SURVEILLANCE INSPECTIONS

https://www.pinebushschools.org/parent-community/annual-notifications/ 1/17/2019
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In accordance with federal and state laws, the Pine Bush Central School District is
required to post the following notice to the general public and to all employees of the
school district:

Be advised that in the past year, two asbestos surveillance inspections have been
performed at all school buildings in the Pine Bush Central School District.

The reports of these inspections and the building Asbestos Management Plan are
available for review at the district office and the main office of each of our schools.

[back tc top of page]

BODY MASS INDEX REPORTING TGO NEW YORK STATE

As part of a required school health examination, a student is weighed and his/her
height is measured. These numbers are used to figure out the student’s body mass
index or ‘BMI". The BMI helps the doctor or nurse know if the student’s weight is in a
healthy range or is too high or too low. Recent changes to the New York State
Education Law require that BMI and weight status group be included as part of the
student’s school health examination every other year. A sample of school districts will
be selected to take part in a survey by the New York State Department of Health. If Pine
Bush is selected to be part of the survey, we will be reporting to New York State
Department of Health information about our students’ weight status groups. Only
summary information is sent. No names and no information about individual students
are sent. However, you may choose to have your child’s information excluded from this

survey report.

The information sent to the New York State Department of Health will help health
officials develop programs that make it easier for children to be healthier.

If you do not wish to have your child’s weight status group information included as part
of the Health Department’s survey, please contact your child’s school nurse.

[back to top of pagel

CHILD ABUSE HOTLINE NOTIFICATION

If you suspect a child is being abused or maltreated (neglected), report it by calling
1-800-342-3720, a toll-free 24-hour hotline operated by the New York State Office of
Children and Family Services. If you believe a child is in immediate danger, calf 911 or

https://www.pinebushschools.org/parent-community/annual-notifications/ 1/17/2019
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your local police department. Information about reporting child abuse and
maltreatment (neglect) is available online at http://ocfs.ny.gov/main/cps/.

[back to top of page]

MILITARY NOTIFICATION

Pursuant to federal law, the Pine Bush Central School District must disclose to military
recruiters, upon request, the names, addresses and telephone numbers of high school
students. Parents/guardians or students age 18 or oider who do not want this
information released to military recruiters should contact the Pine Bush High School
Guidance Office, P.O. Box 670 / Route 302. Pine Bush, NY 12566.

[back to top of page]

NON-DISCRIMINATION POLICY

The Pine Bush Central School District prohibits and condemns all forms of
discrimination and harassment on the basis of race, color, creed, religion, national
origin, political affiliation, weight, sex, sexual orientation, age, marital status, military
status, veteran status, disability, use of a recognized guide dog, hearing dog or service
dog, domestic violence victim status or other protected categories under state and
federal law, by employees, school volunteers, students, and non-employees such as
contractors and vendors as well as any third parties who are participating in, observing,
or otherwise engaging in activities subject to the supervision and control of the

District. Inquiries regarding this non-discrimination policy may be directed to:

= |ssues pertaining to: race, color, national origin, sex, age, and disability (Title IX & VI
Compliance Officer and Section 504 Compliance Officer);
« Donna Geidel (845) 744-2031, ext, 4011, donna.geidel@pinebushschogls.org
= |Issues pertaining to: race, color, national origin, sex, age, and disability (Title IX & VI
Compliance Officer),
= Ryan Reed (845) 744-2031, ext, 3508, ryan.reed@pinebushschools,org
» [ssues pertaining to disability (IDEA/ADA and Section 504 Compliance Officer);
v Terrilyn Cohn (845) 744-2031, ext. 4801, terrilyn.cohn@pinebushschools.org
= |ssues pertaining to disability ({DEA/ADA and Section 504 Compliance Officer)
» Rosemary Mannino (845) 744-2031, ext. 4802,

rosemary.mannino@pinebushschools.org

https://www.pinebushschools.org/parent-community/annual-notifications/ 1/17/2019
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Inquiries regarding discrimination on the bases listed above may also be made to the
United States Department of Education, Office of Civil Rights, 32 Old Slip, 26th Floor,
New York, NY 10005, (646) 428-3800, ocr.newyork@ed.gov.

» Complaint form [A

fback to top of page}

FAMILY EDUCATIONAL RIGHTS AND PRIVALCY ACT

The Family Educational Rights and Privacy Act (FERPA) affords parents and students
over 18 years of age (“eligible students”) certain rights with respect to the student's
education records, These rights are:

1. The right to inspect and review the student’s education records within 45 days of
the day the School receives a request for access. Parents or eligible students should
submit to the School principal a written request that identifies the record(s) they
wish to inspect. The School official will make arrangements for access and notify the
parent or eligible student of the time and place where the records may be
inspected.

2. The right to request the amendment of the student’s education records that the
parent or eligible student believes are inaccurate, misleading, or otherwise in
violation of the student’s privacy rights under FERPA,

Parents or eligible students who wish to ask the School to amend a record
should write the School principal, clearly identify the part of the record they
want changed, and specify why it should be changed.

If the School decides not to amend the record as requested by the parent or
eligible student, the School will notify the parent or eligible student of the
decision and advise them of their right to a hearing regarding the request for
amendment. Additional information regarding the hearing procedures will be
provided to the parent or eligible student when notified of the right to a
hearing.

3. The right to privacy of personally identifiable information in the student’s
education records, except to the extent that FERPA authorizes disclosure
without consent. :

One exception, which permits disclosure without consent, is disclosure to
school officials with legitimate educational interests. A school official is a

https://www.pinebushschools.org/parent-community/annual-notifications/ 1/17/2019
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person employed by the School as an administrator, supervisor, instructor, or
support staff member (including health or medical staff and law enforcement
unit personnel); a person serving on the School Board; a person or company
with whom the School has outsourced services or functions it would
otherwise use its own employees to perform (such as an attorney, auditor,
medical consultant, or therapist); a parent or student serving on an official
committee, such as a disciplinary or grievance committee; or a parent,
student, or other volunteer assisting another school official in performing his
or her tasks.

A school official has a legitimate educational interest if the official needs to
review an education record in order to fulfill his or her professional
responsibility.

Upon request, the School discloses education records without consent to
officials of another school district in which a student seeks or intends to
enroll, or is already enrolled if the disclosure is for purposes of the student’s
enrollment or transfer,

4, The right to file a complaint with the U.S. Department of Education concerning
alleged failures by the School to comply with the requirements of FERPA. The
name and address of the Office that administers FERPA are: Family Policy
Compliance Office, U.S. Department of Education, 400 Maryland Ave., SW
Washington, DC 20202.

STUDENT DIRECTORY INFORMATION

This District designates the following items, in accordance with Policy 7240, as directory
information, and may disclose any of these items without prior written consent, unless
the building principal is notified to the contrary, in writing, by the parent/guardian or
eligible student by the end of the first fourteen (14} days of the school year: name,
address, telephone listing, email address, date and place of birth, major course of
study, dates of attendance, grade level, participation in school activities or sports,
weight and height of members of athletic teams, degrees and awards received, student
ID number, and photograph. The District will not release a student’s social security
number.

[back to top of page]

https://www.pinebushschools.org/parent-community/annual-notifications/ 1/17/2019
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PEST MANAGEMENT

New York State Education Law requires the district to provide written notification to all
persons in parental relation, faculty and staff regarding the potential use of pesticides
periodically throughout the school year. The district is required to maintain a list of
persons in parental refation, faculty and staff who wish to receive 48-hour prior written
notification of certain pesticide applications. If you would like to be added to this list,
please contact James Licardi, Director of Operations and Maintenance, Pine Bush
Central School District, P.O. Box 700, Route 302, Pine Bush, NY 12566.

The following pesticide applications are not subject to prior notification requirements:

« A school remains unoccupied for a continuous 72 hours following an application;

= Anti-microbial products;

« Nonvolatile rodenticides or insecticidal baits in tamper resistant bait stations, silica
gel and other nonvolatile ready-to-use pastes, foams or gels in areas inaccessible to
children;

= Boric acid and disodium octaborate tetrahydrate;

= The application of EPA designated biopesticides or exempt materiats under
40CFR152.25;

» The use of aerosol products with a directed spray in containers of 18 fluid ounces or
tess when used to protect individuals from an imminent threat from stinging and
biting insects including venomous spiders, bees, wasps and hornets.

[back 1o top of page]

PARENTS’ BILL OF RIGHTS FOR DATA PRIVACY AND SECURITY

The Pine Bush Central School District is committed to ensuring student privacy in
accordance with local, state and federal regulations and district policies. To this end
and pursuant to U.S. Department of Education (DOE) regulations (Education Law 82-d),
the district is providing the following Parents’ Bill of Rights for Data Privacy and
Security:

= A student's personally identifiabte information cannot be sold or released for any
commercial or marketing purposes.

= Parents have the right to inspect and review the complete contents of their child’s
education record, including any student data maintained by the Pine Bush Central
School District. This right of inspection of records is consistent with the federal

https://www.pinebushschools.org/parent-community/annual-notifications/ 1/17/2019
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Family Educational Rights and Privacy Act (FERPA). Under the more recently adopted
regulations (Education Law §2-d), the rights of inspection are extended to include
data, meaning parents have the right to inspect or receive copies of any data in their
child's educational record. The New York State Education Department {SED) will
develop further policies and procedures related to these rights in the future.

= State and federal laws protect the confidentiality of personally identifiable
information and safeguards associated with industry standards and best practices,
including but not limited to, encryption, firewalls and password protection, must be
in place when data is stored or transferred.

= Acomplete list of all student data elements collected by the state is available for
public review in an Excel file at

http://www.p12.nysed.gov/irs/sirs/documentation/NYSEDstudentData. xlsx. Parents
may also obtain a copy of this list by writing to the Office of Information & Reporting
Services, New York State Education Department, Room 863 EBA, 89 Washington
Avenue, Albany, N.Y. 12234.

v Parents have the right to have complaints about possible breaches of student data
addressed. Complaints to SED should be directed to: Chief Privacy Officer, New
York State Education Department, 89 Washington Avenue, Albany, NY 12234; the
e-mail address is cpo@mail.nysed.gov B SED's complaint process is under
development and will be established through regulations from the department’s
chief privacy officer, who has yet to be appointed.

[back to top of pagel

PUBLICITY NOTICE

From time to time, students are photographed, videotaped, and/or interviewed by
school district staff and/or representatives of outside news media agencies for the
purpose of student achievement recognition or to inform the community of school
district activities, events, programs, and/or other considerations.

Parents who do not want their children’s name, age, grade, photograph, statements, or
achievements included in school district publications (such as booklets, brochures,
newsletters, and the school district calendar} or appearing on the district Web site,
must contact the school principal.

[back to top of pagel
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STUDENT NON-DISCRIMINATION GRIEVANCE PROCEDURE

Individual complaints and grievances shall be handled in accordance with the following
guidelines:

STAGES
STAGE | -~ COMPLIANCE DFFICER OR HIS/HER DESIGNEE

1. Within thirty (30) days after the events giving rise to the grievance, the grievant shall
file a grievance in writing with the Compliance Officer and/or his/her designee
including the date, time, place and specifics of the incident, including the names of
witnesses, if any, who may be able to corroborate the student’s allegations
regarding the discriminatory actions, and any evidence that may be relevant to the
grievance, _
{Oral grievances shall also be accepted but may be reduced to writing in order to
ensure accuracy and
consistency). The Compliance Officer and/or his/her designee shall promptly
investigate the complaint and discuss the grievance with the grievant. All parties to
the complaint, including any student, district employee
and/or third party, shall cooperate in such investigation.

2. The Compliance Officer and/or his/her designee shall promptly initiate and
coordinate a thorough and impartial investigation and shall review any evidence
that has been presented, and meet with the grievant, the accused/respondent, and
any named witnesses. The Compliance Officer and/or his/her designee will also
meet with any named district employee and/or third parties offered by the student
or any other individual that the Compliance Officer and/or his/her designee believes
will aid in the investigation.

3. within thirty (30) days of the receipt of the grievance, the Compliance Officer shall
make a finding that discrimination based on the grievant's membership in a
protected category has or has not occurred and shall inform the grievant and the
accused/respondent of the outcome of the investigation. The findings shall be
issued in writing as to whether the allegations were substantiated or
unsubstantiated. (Should the Compliance Officer be unable to render his/her
decision in the specified amount of time, the Compliance Officer shall notify the
grievant and the accused/respondent of such delay). In the event the Compliance
Officer finds that there has been a violation, s/he shall propose a resolution of the
complaint.

https://www.pinebushschools.org/parent-community/annual-notifications/ 1/17/2019
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If the grievant or the accused/respondent is not satisfied with the finding of the
Compliance Officer, or with the proposed resolution of the grievance, the grievant
or the accused/respondent may, within thirty (30) days after s/he has received the
report of the Compliance Officer, file a written request for review by the
Superintendent.

STAGE Il — SUPERINTENDENT OF SCHOOLS

1.

The Superintendent may request that the grievant, the accused/respondent, the
Compliance Officer, student, third party or any member of the school district staff
present a written statement setting forth any information that such person has
relative to the grievance and the facts surrounding it.

The Superintendent shall notify all parties concerned as to the time and place when
an informal hearing will be held where such parties may appear and present oral
and/or written statements supplementing their position in the complaint. Such
hearing shall be held within thirty (30} days of receipt of the appeal by the

Superintendent,

. Within thirty (30) days of the hearing, the Superintendent shali render his/her

determination in writing. Such determination shall include a finding that there has
or has not been discrimination based on the grievant’'s membership in a protected
category, and/or a proposal for equitably resolving the complaint. The grievant and
the accused/respondent shall be informed of the outcome of the Superintendent’s
determination.

If either the grievant or the accused/respondent is not satisfied with the
determination of the Superintendent, the grievant or the accused/respondent may,
within thirty (30) days after the date of the determination, file with the Clerk of the
Board of Education, a written request for review by the Board.

STAGE Hi - BOARD OF EDUCATION

1. 1. When a request for review by the Board of Education has been made, the

Superintendent shall submit alt materials relative to the case to the president of the
Board.

The Board shall notify all parties concerned of the time and place when review of
the record will be held. Such hearing will be held within thirty (30) days of the
receipt of the request for review. The Board shall only review those documents that
have been presented during Stages | and |l of the grievance procedure,
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3. The Board shall render a decision in writing within thirty (30) days after the hearing
has been concluded. The grievant and the accused/respondent shall be informed of
the outcome of the Board's decision.

DISCIPLINE

Any student found to have violated this policy may be subject to disciplinary action in
accordance with the applicable law and/or the District Code of Conduct. Any employee
found to have violated this policy may be subject to

disciplinary action in accordance with the applicable law and/or his/her coliective
bargaining agreement.

Any third party found to have violated this policy (third parties may access the District's
grievance procedures available to employees) may also be subject to disciplinary action
in accordance with the applicable law and the

District Code of Conduct.

The District will take steps to prevent further harassment and to correct the effects of
any harassment or discrimination.

NON-RETALIATION

The Pine Bush Central School district prohibits any retaliatory behavior, including, but
not limited to intimidation, reprisal, and harassment, directed against the grievant and
any participants and/or witnesses in an investigation pursuant to this grievance
procedure. Follow-up inquiries shall be made to ensure that discrimination has not
resumed and that the grievant and any participants and/or witnesses have not suffered
retaliation.

CONFIDENTIALITY

All grievances shall be held in confidence and disclosed only to the extent necessary for
purposes of investigation or as required by law.

STUDENT COMPLAINTS TO GOVERNMENTAL AGENCIES

The District acknowledges that while it would like students to raise issues of
discrimination pursuant to this policy and regulation so that they can be addressed by
the District, any student or his/her parent/guardian has the legal right to immediately
make a complaint to the appropriate governmentati entity: U.S. Department of
Education, Office for Civil Rights, New York Regional Office, 32 Old Slip, 26th Floor, New
York, NY 10005 or 646-428-3800
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Please take notice that the failure to file a complaint within the statutory period may
result in the loss of your legal rights.

[back to top of page]l

STUDENT PRIVACY

The Protection of Pupil Rights Amendment provides parents/guardians with certain
rights regarding the conduct of surveys, collecticn and use of information for
marketing purposes, and certain physical exams. In particular, if a survey is funded in
whole or part by the U.S. Department of Education, parents/guardians have the right to
consent before students are required to complete a survey that asks about any of the
following protected areas:

= Political affiliations or beliefs of the student or student's parents/guardians,;

= Mental or psychological problems of the student or student’s family;

= Sexual behavior or attitudes;

s {llegal, anti-social, self-incriminating, or demeaning behavior;

« (Critical appraisals of others with whom respondents have close family relationships;

« Legally recognized privileged relationships, such as with lawyers, doctors, or
ministers,

= Religious practices, affiliations, or beliefs of the student or student’s parent; or

= Income, other than as required by law to determine program eligibility.

Parents/guardians will also receive a notice and an opportunity to opt students out of
the following:

= Any other survey that asks about the above protected areas;

= Any non-emergency, invasive physical exam or screening required as a condition of
attending school or school functions, with the exception of physical exams or
screenings required or permitted by state law (e.g. hearing, vision, or scoliosis); and

» Activities involving collection, disclosure, or use of personal information collected
from students for marketing or to sell or otherwise distribute the information to
others.

Parents/guardians have the right to inspect any surveys that ask about the above
protected areas, as well as surveys created by third parties that are used to collect
personal information from students for marketing purposes, and instructional
materials used as part of the curricufum.
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The school district wilf directly notify parents/guardians of its student privacy policy at
the start of each school year and after any substantive changes. Parents/guardians will
also be provided with reasonable notification of specific activities or surveys covered by
this policy and the ability to opt their child out of such activities.

These rights transfer from the parents/guardians to a child who is at feast 18 years old
or an emancipated minor.

Anyone who believes their rights have been violated may file a complaint with: Family
Policy Compliance Office; U.S. Department of Education; 400 Maryland Avenue, SW;
Washington, D.C. 20202.

[back to top of page]
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3420F
1of2
PINE BUSH CENTRAL SCHOOL DISTRICT
COMPLAINT FORM

In order to assist the Pine Bush Central School District in providing for the prompt, thorough, and
equitable resolution of discrimination and/or harassment allegations, please fill out the following form
to the best of your abilities and submit it to the Civil Rights Compliance Officer,

Questions regarding the completion or submission of this form can be directed to the District's Civil
Rights Compliance Officer(s) or a trusted staff member with whom you feel comfortable.

Name of complainant: Date submitted:
Address:
Home phone: Cell: Work:

(please circle the number you'd prefer us to call)

Ematl:

Name of Victim (if different than complainant):

The victim is: {check all that apply):

An employee, holding the position of at (location)
A student, grade at (school or location)
A parent or community member

Other (please specify your relationship with or association to the District)

Basis of this complaint/grievance:

Race, color, creed, national origin Sexual harassment Age
(Including Anti-Semitism)

Sex, gender, sexual orientation Marital status Retaliation
Disability Genetic status

Religion
Criminal arrest or conviction record

Military/veteran status
Domestic violence victim status
Other/Not sure (Please briefly explain):

1]
il

Name and/or description of accused person(s) or offending occurrence:

Description of alleged incident or occurrence:

Date, time and place of violation(s):

(Continued)
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3420F
20f2

PINE BUSH CENTRAL SCHOOL DISTRICT
COMPLAINT FORM (Cont'd.)

Witnesses, if any, or others who should be contacted with knowledge important to this
investigation, including contact information for each:

Others you may have discussed this complaint/grievance/incident with, including contact
information for each:

Has this incident or occurrence been previously reported? [ 1Y [ | N If yes, when and to
whom?

If the incident or occurrence has been previously reported, describe the remedy, outcome or
resolution:

Date Signature of Complainant

(This form is to be used for all complaints within the Pine Bush Central School District,
including incidents of alleged discrimination or harassment)
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