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BY 

AT SEATTLE 
CLERK U S DISTRICT COUR1" 

WESTERN DISTRICT OF WASHINGTON 
DEPUTY 

UNITED STATES DISTRICT COURT 
WESTERN DISTRICT OF WASHINGTON 

AT SEATTLE 

10 EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION, 

) 
) 
) 
) 

11 
PlaIntiffs, 

12 
v 

13 
MEDICAL MANAGEMENT 

14 INTERNATIONAL, INC, 

15 Defendant 

16 

17 

18 

) CASE NO CV 02-1689C 
) 
) (Proposed) STIPULATED 
) PROTECTIVE ORDER 
) 
) 
) 
) 
) 

IT IS HEREBY ORDERED, pursuant to Fed R ClV P 26(c), that the follOWIng 
19 

20 

21 

22 

23 

24 

provIsIOns shall govern the handhng of confidential and propnctary mformation and documents 

produced In thiS actIOn 

II 

II 

"Confidential Matenal" Includes 

STIPULATED PROTECTIVE ORDER - 1 
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(A) Personnel files pertaInIng to any current or fonner employee of Defendant MedIcal 

2 Management InternatIOnal, Inc ("MMI") 

3 (B) Any record or document regardIng the phYSIcal and/or mental condItIOn of Lead 

4 ChargIng Party and any Class Member IncludIng but not hmlted to any medIcal and/or 

5 psychologIcal evaluatIOn, dIagnOSIS, prognOSIS, prescnptIOn and/or medIcal bIll for Lead 

6 ChargIng Party and/or any Class Member 

7 (C) Any record or document that contams or pertams to MMI's confidentIal 

8 propnetary, finanCIal or busmess mfonnatIOn which IS otherwise not pubhcly avatlable 

9 (D) If other documents not speCIfically addressed above are detennmed by the parties to 

lObe confidential and the parties agree by stlpulatIOn to so deSignate the documents, the terms of 

11 thiS Stlpulated Protectlve Order will apply to such documents 

12 2 "Confidentlal Matenal" may not be used or disclosed to anyone except as 

13 prOVIded m thiS Protectlve Order and shall be used only for purposes of adJudlcatmg the clatms 

14 and Issues between the partIes that have been raised In thiS actIOn "ConfidentIal Matenal" shall 

15 not be used for any other purpose NeIther the "Confidential Matenal" descnbed herem nor the 

16 fact of ItS existence shall be made avatlable to any person other than as proVided herem 

17 3. Any "Confidentlal Matenal," as well as any copIes of excerpts thereof, or analysIs 

18 or reports pertammg thereto, may be made avatlable only to the followmg person(s) 

19 Counsel for the recelvmg party, ("Counsel" mcludes any attorneys, staff, or 

20 paralegals employed by the EEOC or a law firm that IS counsel of record for the 

21 recelvmg party), 

22 Judges, CommISSIOners, law clerks and other personnel of this Court ("the 

23 Court"), 

24 Independent experts who have been retamed by a party to give expert testlmony or 

25 otherwise assist m the preparatIOn of the actIOn for tnal, 
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Court reporters or stenographers engaged to record depositIOn testImony, and their 

2 employees, 

3 Employees of any third party who authored the document or to whom the 

4 document or a copy thereof was prevIOusly provided by the producmg party or m 

5 the ordmary course of bus mess, 

6 Employees (and former employees) ofMMI only to the extent counsel of record 

7 directs theIr review of such documents for prosecutIOn, defense and/or settlement 

8 of thIS htlgatlOn and reqUIres such persons to review thiS protective order and 

9 agree, m wntmg, to comply WIth ItS terms, 

10 Medtator( s) retamed by the parties, 

II Such other persons as hereafter may be authonzed by the Court upon motion of 

12 eIther party or upon stipulatIon of all parties as entered by the Court 

13 4 Excludmg counsel, Judges, CommissIOners, law clerks and other personnel of thiS 

14 Court or medtator(s) retamed by the parties, each person who IS permitted by the parties or their 

IS counsel to have access to "Confidential" mformatlOn shall, pnor to bemg gIVen such access, be 

16 proVided With a copy ofthls Protective Order for review Upon receIVmg the same, such person 

17 shall sign a DIsclosure Agreement, mdlcatmg that he or she has read thiS Protective Order and 

18 has agreed to be bound by ItS terms The "DIsclosure Agreement" shall proVIde as follows 

19 DISCLOSURE AGREEMENT 

20 I, , understand that mformatlOn and/or 
documents which are to be disclosed to me by counsel of record for _---;--;-__ -;---;-_ 

21 (name of party), are "Confidential" and to be used by me solely to assIst 
m the matter of EEOC v MedIcal Management InternatIOnal, Inc, Umted States Dlstnct Court, 

22 Western Dlstnct of Wash mgt on at Seattle, Case No CV 02-1689C I further understand that a 
Protective Order entered by the Court, a copy of whIch has been given to me, prohibits me from 

23 eIther usmg such mformatlOn or documents for any other purpose or dlsclosmg such documents 
and mformatlOn to any person other than counsel of record or persons asslstmg them In 

24 acceptmg disclosure, I agree to be bound by the Protective Order and to be subject to the 
JunsdlctlOn of the Umted States Dlstnct Court, Western DIstnct of Was lung ton for purposes of 

25 ItS enforcement and the enforcement of my obhgatlOns under thIS Agreement 
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Signed by RecIpient 
2 Dated 

3 The signed Disclosure Agreements shall be retamed by the cOimsel of record for the party 

4 provldmg the disclosure 

5 5 All "Confidential Matenal" that IS filed With the Court and any pleadmgs, motIOns 

6 or other papers filed with the Court dlsclosmg any mfonnatlOn or contammg any "Confidential 

7 Matenal" shan be filed under seal and kept under seal until further order of the Court The fact 

8 that "Confidential Matenal" produced pursuant to tlus Protective Order has been utilized at 

9 depOSItions, m papers filed With the Court, at tnal, or upon appeal, shan not, m any way, release 

10 any person bound by thiS Protective Order from theu obligatIOns under thiS Protective Order 

11 6 If, at any tlme_ counsel for any party believes It IS necessary to disclose 

12 "Confidential Matenal" to persons other than those pennltted by thiS Protective Order, said 

13 counsel may make an appropnate applicatIOn to the Court requestmg that the specifically 

14 Identified document, response to any discovery request or depOSItion testimony and any 

15 mfonnatlOn contamed therem, be excluded from the provIsIOns of thiS Protective Order and be 

16 aVailable to specified other persons The producmg party shall be given notice and reasonable 

17 time to object to the disclosure 

18 7 "Confidential Matenal" obtained by a party shall at all times be kept, mamtamed 

19 and stored m such a manner as to prevent disclosure except m accordance With the tenns of thiS 

20 Order 

21 8 On wntten agreement of the parties, the provIsions of thiS Protectlve Order may 

22 be modified by an order of this Court Nothmg contained herem shall be deemed to preclude 

23 either party from walvmg any protectIOn afforded to ItS mfonnatlOn under thiS Protectlve Order, 

24 proVided such waiver IS III wntmg or IS recorded m a transcnpt durmg depOSitIOn teshmony 

25 9 This Protechve Order Will not prejudice the nght of any party or third-party to 
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oppose productIOn of any mformatlOn on the ground of attorney-chcnt pnvllege, work product 

2 Immumty or any other privilege or protectIOn provided under the law 

3 10 This Protective Order shall survive this proceedmg, and shall remam m effect (a) 

4 unless modified by an Order of this Court, or (b) until such time as counsel either returns all 

5 docmnents or certifies m wntmg that the docmnents which bear a Confidential Matenal 

6 deSignatIOn have been destroyed, and the parties have filed a wntten stipulatIOn to thiS effect 

7 with the Court Counsel shall be entitled to retam memoranda, pleadmgs, depOSItion transcripts 

8 and work product embodymg mformatlOn denved from such Confidential Matenal to the extent 

9 reasonably necessary to preserve a file in thiS htlgatlOn 

10 

11 DATED tlus 1'\S day of ~ff1 
12 Jomtly submitted, 

13 Kathryn Olson 
DamlenLee 

14 EQUAL EMPLOYMENT 
OPPORTUNITY COMMISSION 

15 Seattle Dlstnct Office 
909 First Avenue, Ste 400 

16 Seattle, Washmgton 98104 
Telephone (206) 220-6915 

17 Facsimile (206) 220-6911 

18 

By +rfh;q UA_ 
19 

20 
Richard Ornata 

21 Karr Tuttle Campbell 
1201 Third Ave, SUite 2900 

22 Seattle, WA 98101 
Telephone (206)223-1313 

23 Facslrn~82-~ 

24 By I' 
25 

STIPULATED PROTECTIVE ORDER - 5 

,2003 

V Ictor Kisch 
Kann Guenther 
Sonja Hemung 
Tonkon Torp, LLP 
888 SW Fifth Avenue, SUite 1600 
Portland, OR 97204 
Telephone (503) 221-1440 

By __ ~~~~ ______ __ 
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