
The complaint filed by the Equal Employment Opportunity Commission was previously1

involuntarily dismissed. The defendant’s motion that its costs and fees be assessed against the
EEOC is the only matter remaining in this action. 

IN THE UNITED STATES DISTRICT COURT
FOR THE NORTHERN DISTRICT OF ALABAMA

WESTERN DIVISION

EQUAL EMPLOYMENT )
OPPORTUNITY COMMISSION, )

)
            Plaintiff, )

)
and )

) CIVIL ACTION NO. 03-RRA-0502-W
)

SAMANTHA ROBICHAUD, )
)

 Intervenor, )
)

v. ))
)

RPH MANAGEMENT, INC., )
d/b/a McDONALD’S, )

)
            Defendant. )

ORDER

Intervenor Samantha Robichaud and defendant RHP Management, Inc., d/b/a

McDonald’s, having filed a stipulation of voluntary dismissal, Robichaud’s intervenor

complaint is DISMISSED WITH PREJUDICE pursuant to Rule 41(a)(1)(ii) of the Federal

Rules of Civil Procedure. These parties shall bear their own costs.1

DONE this 3  day of May, 2005.rd

                                                                               
ROBERT R. ARMSTRONG, JR.
UNITED STATES MAGISTRATE JUDGE
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