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UNITED STATES DISTRICT COURT
FOR THE DISTRICT OF TDAHO

EQUAL EMPLOYMENT OPPORTUNITY

COMMISSION, CIVIL CASE NO. 00-0570-E-BLW
Plaintiff,
V. CONSENT DECREE AND
ORDER QF
DISMISSAL

J. C. PENNEY COMPANY, INC.,
Defendant.

BECKY TURNER, MERRIBETH PARRIS
HICKS, TRQOY HURLEY, SARAH JOHNSON,
AND CAROL MAYER,
Plaintiff-Intervenors,
VY.

I. C. PENNEY COMPANY, INC.,
Defendant, )

L INTRODUCTION

1. This action originated with discrimination charges filed by Becky Turner and
Merribeth Parris Hicks with the Idaho Human Rights Commission (“IHRC™) on June 9, 1999 and
July 28, 1999, respectively. Troy Hutley, Sarah Johnson and Carol Mayer filed additional

discrimination charges with the Idaho Human Rights Commission on January 31, 2000, May 11,
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2000, and July 20, 2000, respectively. Turner, Parris Hicks, Hurley, Johnson and Mayecr alleged that
J.C. Penney Company, Inc. (“J.C. Penney” or “the Defendant”) discriminated against them on the
bascs of sex and retaliation, in violation of Title VII of the Civil Rights Act of 1964, as amended
(“Title VII™"), 42 U.S.C. § 2000e ¢t seq, Copics of the charges are attached to this Consent Decree as
Exhibit 1.

2. With regard to the Parris Hicks and Turner charges of discrimination, the IHRC
issued probable cause determinations on lanuary 12, 2000 and January 24, 2000, respectively. The
Parris Hicks and Turner charges were transferred to the Equal Employment Opportunity
Commission (“EEOC™) for further processing. On May 4 and 5, 2000, EEOC sent J.C. Penney
Letters of Determination finding reasonable cause that J.C. Penney violated Title VII. Copies of the
Letters of Determination are attached to this Consent Decree as Exhibit 2. The EEOC issued
Notices of Right to Sue to Hurley, Johnson and Mayer on November 1, 2000.

3 The Commission filed this lawsuit on September 29, 2000 in the United States
District Court for the District of 1daho. The complaint alleges sexual harassment and retaliation.

4, Becky Turner, Merribeth Parris Hicks, Troy Hurley, Sarah Johnson and Carol Mayer
(“Plaintiff-Intervenors™) filed a motion to intervene in the lawsuit filed by EEQC and the court
entercd an order granting inlervention on January 10, 2001.

5. The EEOC, Plaintiff-Intervenors and J.C. Penney want to conclude all claims arising
out of the above charges without expending further resources in contested litigation. |

II. SEXTLEMENT SCOPE

6. This consent decree is the final and complete resolution of all Title VII allegations of

unlawful employment practices contained in: (1) Becky Tumner, Merribeth Parris Hicks, Troy

Hurley, Sarah Johnson and Carol Mayer’s discrimination charges; (2) the THRC’s and EEQ(C's
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administrative determinations; and (3) the complaint [iled herein, including all claims by the parties

fa—

for attorney feces and costs.
L. JURISDICTION AND YENUE
7. Jurisdiction of this Court is invoked pursuant to 28 U.S.C. §§451, 1331, 1337, 1343
and 1345, Plaintiff EEQC’s action is anthorized pursuant to Sections 705(g)(6), 706()(1) and (3)
and Section 707 of Title VII of the Civil Rights Act of 1964, as amended, 42 U.5.C. §§2000¢-
4(£)(6), 2000e-5(£)(1) and (3) and 2000e-6 ("Title VII") and Section 102 of the Civil Rights Act of
1991, 42 U.S.C. §1981a. The employment practices alleged to be unlawful in the EEOC’s and

Intervenors® Complaints filed herein occurred within the jurisdiction of the United States District

L= = e B = - O Ve N S ]

Court for the Disirict of Idaho.

IV. NON ADMISSTON OF LIABILITY

I 8. This Consent Decree is not an adjudication or finding on the merits of this case and

[
)

12 shall not be construed as an admission by the Defendant of a violation of Title VII or any other law.

13

14 V. PURPOSE OF THE ACREEMENT

15 9. The parties arc entering into this Consent Decree in order to achieve the following
16 purposes:

17 a. To assure the implementation of policies and procedures which prohibit

18 discrimination or retaliation against employees on the basis of sex, and from
15 retaliation against employees who complain about sex diserimination or

20 participate in the investigation of a complaint,

21 b. To assure that J.C. Penney enforces its policy and enforcement program 1o
22 effectively prevent sex discrimination and sex harassment and whenever

23
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appropriate to address and correct situations in which such discrimination or
harassment is alleged.
¢. To assurc that the Plaintiff-Intervenors are fully compensated for the alleged
damages they claim to have suffered in connection with their employment by J.C,
Penney.
d. To avoid the time, expense and uncertainty of further litigation.
VL. GENERAL PROVISTIONS

10,  This Consent Decree is intended to and does effectuate the full, final, and complete
resolution of all allegations of uniawful cmployment practices and discrimination encompassed by
the original discrimination charges and the Complaints filed in EEQC and Turner, Parris Hicks, et
al, v. J.C, Penngy Company, Inc, Civil No. 00-0570-E-BLW.

11 This Consent Decree constitutes the complete understanding between the EEOC and
J.C. Penney with respect to matters herein. No waiver, modification or amendment to any
provisions of this Consent Decree will be effective unless it is agreed to in accordance with
provisions of Section XI, Consent Decree Amendment Procedures.

12. This Consent Decree in no way affects EEQC’s right to process, in accordance with
standard Commission procedures, charges filed by individuals against J.C, Penney alleging
violations of Title VII. Charges include those pending as of the effective datc of the Agreement and
filed in the future. Processing includes the administrative investigation and conciliation and
commencement of civil actions on the basis of such charges.

13.  Ttis expressly agreed that if EEOC concludes that J.C. Penney has failed to comply
with this Consent Decree, the Commission may bring an action in the United States District Court

for the District of Idaho to enforce the Agrcement after compliance with the terms in Section X,
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Dispute Resolution Procedures.
VIiL. DEFINITION OF TERMS

For the purposcs of this Consent Decree, the following definitions shatl apply:

14. “The Effective Dale of the Consent Decrec” is the date the United States District

Court for the District of Idaho enters the Consent Decree and (Proposed) Order of
Dismissal.

15. The scope of this Decree shall limited to the state of Idaho.

16. Unless otherwise indicated, the word “days” refers to calendar days

17. “Formal or Informal Complaints” includes any complaint alleging scx
discrimination, sexual harassment or retaliation whether written or oral, made to a supervisory
employee of J.C. Penney.

VIIL. MONETARY RELIEF

18, Defendant and Plaintiff-Intervenors have agreed to a settlement of undisclosed terms in
satisfaction of all claims in this action. In return, each Plaintiff-Intervenor will release Defendant (rom all
claims arising out of this lawsuit.

IX. TERMS QF SPECIFIC COMPLIANCE
A. COMPLIANCE WITH TITLE VII

19.  Defendant reaffirms its commitment to comply with Title VII. In furtherance of this
commitment, J.C. Penney will monitor the affirmative obligations of this Consent Decree, J. C,
Penney specifically agrees that it will not discriminate against employees on the basis of sex in any
employment decisions, including decisions regarding the terms and conditions of employment.

20.  Defendani will not retaliate against any employee for making a charge of

discrimination or for testifying, assisting, or participating in any investigation, proceeding, or
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hearing agsociated with this lawsuit.

21. Inrecognition of its obligations under Title VII, J.C. Penney will institute the policies
and practices set forth below,

22. J.C. Penney will collect and share with the EEQC data concerning the impact of its
current policy and procedures as set forth in Section I'X, Reporting, Record Keeping and Compliance
Review.

B. POLICY AGAINST SEXUAL HARASSMENT

23,  Defendant shall institute and carry out anti-discrimination policics, procedures and
training for cmployces, supervisors and management personnel, to the extent not already established,
and will continue to provide equal employment opportunities for all employees. Specifically, in its
Idaho Falls store, Defendant will institute policies and conduct training consistent with the J.C.
Penney Human Resource Programs previously provided to the EEOQC.

24, Within sixty (60) days of the date of the effective date of ttus Consent Decree,
Defendant will distribute a written copy of its policy regarding discrimination, sexual harassment
and retaliation to all employees at the J.C.Penney Store, 2320 E.17* St. Idaho Falls, Idaho 83404
and to the management in all stores covered by this Decree (the state of Idaho) Defendant will
provide EEOC with a wriiten copy of this policy as part of its first semi-annual report as provided in
paragraph 35 below.

C. EXPUNGING RECORDS

25, Defendant will not disclose any information or make references o any charge of
discrimination or this lawsuit in responding to employment reference requests for information about
the Plaintiff-Intervenors.

26.  Defendant will expunge from the personnel files of the Plainti(f-Intervenors, and any
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other records where such information is kept by J.C, Penney, any references to a charge of

discrimination against J.C. Penney and this lawsuit. If any of the five named plaintiffs wish to do

s0, J.C. Penney will permit each to review his/her personncl file within thirty (30) days after the
entry of this Consent Decree to ensure that all such references have been expunged. J.C. Penney
will not add any information or references to the personnel files of the five named plaintiffs or
records regarding their charges of discrimination and this lawsuit afier such references have been
expunged. Files containing information about the Plaintiff-Intervenors that have been developed
during the subject litigation will be maintained at the offices of defendant’s counsel, Nicholas
O’Kelly.

D. TRAINING AND AWARENESS PROGRAM

27.  To further the purposes and requircments of this Conscnt Decree, J.C. Penney will
provide training to managers in all of its Idaho stores, and to managers, supervisory employees, and
hourly employees at its Idaho Falls store, regarding J.C. Penney policies and procedures regarding
sexual harassment and retaliation,

28.  The objectives of this training will be to (1) convey to employees J.C. Penney’s
commitment to its policy prohibiting sexual harassment and non-retaliation, and (2) provide clear
direction on how to utilize the complaint procedure set forth in the policy. In addition, managers
and/or supervisors will be given information and guidance on how lo carry out the policy.

29.  For the duration of this Decree, the training will be conducted pursuant to the
schedule sct forth in Paragraph 34 infra: (1) within six (6) months of the date of execution of this
Consent Decree for all current employees; (2) at the oricntation program for all new hires thereafter;

and (3) training shall be conducted at least annually.
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30.  The person(s) conducting the training shall be reviewed and approved by the

Commission prior to the entry and implementation of this decree,

E. POLICIES DESIGNED TO PROMOTE SUPERVISOR ACCOUNTABILITY,

31.  1.C. Penney’s agrees that it shall imposc appropriate discipline — up to and including
lermination, suspension without pay or demotion -- upon any supervisor or manager employed in the
state of 1daho within the scope of this Conscnt Decrec, who engages in sex harassment or sexually-
based harassment, or with active or constructive knowledge permits any such conduct to occur in his
or her work area or among employees under his or her supervision, or who retaliales against any
person who complains or participates in any investigation or proceeding conceming any such
conduct. J.C. Penney shall communicate this policy to all of its supervisors and managers in the
state of Idaho.

32, J.C. Penney agrees that it shall continue to advise all managers and supervisors of
their duty to actively monitor their work areas to ensure employees’ compliance with the company’s
sex discrimination and harassment policy, and {0 report any in¢tdents and/or complaints of sex
harassment, and/or retaliation of which they become aware to the department charged with handling
such complaints.

33 J.C.Penney agrees that in its appraisals and consideration for promotion of
management personnel employed in the state of Idaho, it will consider that associate’s awarencss,
understanding and adherence 1o the company’s policies of non- discrimination and harassment in
employment.

F. REPORTING, RECORD XKEEPING AND COMPLIANCE REVIEW

34, The reports to be submitted by J.C. Penney on a periodic basis as provided in this
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Section will be forwarded (so as to arrive at the Commission within thirty (30) days after the cloge

of the reporting period.) pursuant 1o the following schedule:

a.

f.
g.

Distribution of JCPenney Human Resource policies and posting of Notice within
60 days of execution of Consent decree by the Court.

Conduct first round of training by November 1, 2002

First report due to EEQC of training and any recorded complaints of harassment.,
discrimination or retaliation by December 135, 2002

Second Report to EEOC regarding incidents and where appropriate investigations
mto claims of discrimination, harassment or retaliation due by June 3, 2003
Conduct second round of training between May 1, 2003 and November 1, 2003
Third Report due to EEOC by December 15, 2003

Fourth and last report due to the EEQC on Junc 4, 2004

35, On or before December 15, 2002, J.C. Penney will provide the Commissgion with a

report confirming the date of the distribution of copics of the J.C. Penney discrimination, harassment

and retaliation policy, as provided in paragraph 23. (Report A)

36. For the duration of this Decree, J.C. Penney will prepare and submit the reporis

described below:

a.

A report on any oral or written complaints of sexual harassment and/or retaliation
made by any employee or applicant at the Idaho Falls store. This report will
provide for each such formal or informal complaint filed and/or resolved during
the period, the name and sex of the person making the complaint, the date the
complaint was made, a description of the complaint, and resolution or status of

each complaint. Copies of any complaint made during the reporting period will
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1 be provided along with the report. (Rcport B)
2 b. A report of all training activitics conducted pursuant to this Consent Decree
3 during the penod. (Report C)
4 37. All records requiréd by this Consent Decree will be retained by 1.C. Penney for the
5 duration of this Consent Decree. J.C. Penney will also maintain records necessary to demonstrate
6 compliance with the provisions of this Consent Decree and to verify reports submitted, which
7 records shall include, but are not limited to:
8 a. Records conceming sexual harassment and/or retaliation incidents or complaints
9 made by any employee of the ldaho Falls store, including documentary evidence
10 and summaries of interviews conducted during the investigations, and the
11 findings, resolutions and/or conclusions reached,
12 b. Documents relating to any disciplinary action taken by J.C. Penney against any
13 employee employed at the [daho Falls Store resulting from inappropriate conduct,
14 which could be construcd as harassment of another employee on the basis of sex,
15 c. Documentation on individual and group training materials used during the
16 {raining sessions outlined above,
17 d. It is understood that J.C. Penney will provide a description of any documents
18 withheld from the EEOC under these provisions where such documents are
19 asserted to be covered by the attorney/client or work product privilege, or which
20 are deemed confidential pursuant to court order. If there is any dispute as to
21 whether a particular document is subject to being withheld under a privilege or
22 court order, the parties shall resort to the Alternative Dispute Resolution
23
24 EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

Fedaral Offica Building

2 5 409 Flrat Avenus, Sulte 400
Saalllm, Washington 83104-1061

Telaphone {206) 2205063

26 CONSENT DECREE - PAGE 10 Fux {206) 220.8611

TOD (206) 220-6862
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inferviews, attending training held pursuant to the Consent Decree, and exarmining
documents and data mainlained by J.C. Penney pursuant to this Consent Decree and
Commission regulations for the purpose of confirming compliance with this Consent
Decree Order. The Commission agrees that it will provide reasonable notice to J.C.
Penney’s attorney prior to conducting any review.

39. After the expiration of this Consent Decree, records will be maintained by
J.C. Penney as required by law and Commission regulations.

G. SETTLEMENT NOTICE

40.  Within sixty (60) days afier the Etfective Date of this Consent Decree,
J.C. Penney will post a copy of the Notice of Settlement (Exhibit 3) in all of its stores in
TIdaho where the Company posts information on Company Policics and other pertinent
Company information, and will maintain this posting for the life of the Consent Decree,

X. ALTERNATIVE DISPUTE RESOLUTION PROCEDURES

41.  FEither party shall have the right to initiate an action pursuant to the
Court’s continuing jurisdiction for an unresolved dispute or for non-compliance with any
provision of the Consent Decreg, as follows:

a. If onc party believes that there is an issuc to resolve, it shall promptly

give nolice, in wriling, to the other party regarding (1) the specific

provision, which it believes has not been met, and (2) a completc factual

statement of the issuc.

b. The partics shall promptly undertake efforts to resolve the areas of

dispule or alleged non-compliance, through meetings, mediation or other

appropriate means.

¢. Tlone party determines that efTorts to resolve the matter have failed,
the party so finding shall notify the other party in writing of such failure to resolve the

matter and provide a deseription of the facls and circumstances surrounding the matter.
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¢. If one party determines that efforts to resolve the matier have failed, the party so

finding shall notify the other party in writing of such failure to resolve the matter

and provide a description of the facts and circumstances surrounding the matter,

d. The parties shall select a mutually agreeable mediator or request that the Court

appoint a mediator within thirty (30) days of receipt in writing of the notice of

impasse. Discussions will be engaged in with the assistance of the Court

appointed mediator until the mediator determines that discussions are no longer

productive.

XL CONSENT DECREE AMENDMENT PROCEDURES

42.  This Consent Decree may be modified by mutual written agreement between the

Comimnission and J.C. Penney, or by motion to the Court.

43, Any modification to the Conseni Decree is subject to approval by the Court.
X11. DURATION OF THE AGREEMENT

44.  This Agreement will be in effect for two (2} years commencing with the date the

Agreement 1s approved by the Court, The United States District Court Western District of 1daho will

have jurisdiction to enforce the Consent Decree. If either party petitions the Court for breach of the

Agreement, and the Court finds a violation of the terms of the Agrecment, the Cowrt may extend the

duration of the Agrccment and award the petitioning party its costs in bringing an enforcement

action.

, 2002,

DATED this 2 ¥tday of nggﬂ

A.LUIS LUCERQ, JR.
Regional Attornecy

CONSENT DECREE - PAGE 12

GWENDOLYN YOUNG REAMS
Associate General Counsel
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KATHRYN QLSON
Supervisory Trial Attorney

BY:W \j&é«’m

EQUAL EMPLOYMENT OPPORTUNATY EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION COMMISSION

Sealttle District Office Office of the General Counsel

909 First Avenue, Suite 400 1801 "L" Street, N.W.

Seattle, Washington 98104 Washington, D.C. 20507

Telephone (206) 220-6895
Attorneys for Plaintiff EEOC

NICHOLAS O’KELLY, Esqg.
J.C. PENNEY COMPANY, INC,
P.O. Box 10001

Dallas, TX 75301-0001

6501 Legacy Drive

Plano, TX 75024-3698

Tel: (972) 431-1000

Attorneys for Defendant

EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
Saaftla District Office

Fedaral Offica Buliding

809 First Avenue, Suite 400

Sesitle, Washington 83104-1061

Telmphona (208) 2208883

CONSENT DECREE - PAGE 13 Fax (206) 220-6911

TOD (206) 220-6882



05-31-02

2

o

10
11
12
13
14
15
16
17
13
19
20
21
22
23
24
25
26

7

11:22am  FromEEQC SEDD.

206 220 5955. T-039 P.016/032 F-g93

ORDER APPROVING CONSENT DECREE AND DISMISSING ACTION

The Court having considered the foregoing stipulated agreement of the parties, HEREBY

ORDERS THAT the foregoing Consent Decree is approved and this lawsuit is hereby dismissed with

prejudice and without costs or attorneys’ fees to either the EEOC or Defendant J.C. Penney Company,

Inc. The Court retains jurisdiction of this matter solely for purposes of enforcing the Consent Decree

as provided by the parties. _
DATED tis 31 day of_ Mot

, 2002,

CANRPORTBL\LEGATL\DALEX4\40333 1. DOC

CONSENT DECREE - PAGE 14
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COMPLAINANT: Becky Turner vs. JC Penney Company

PAGE TWO
THE PARTICULARS ARE.

. COMPLAINANT'S STATEMENT OF HARM:
I was sexually harassed and had no alternative but to quit in October 1998, After I
quit, Respondent continued the sexual harassment and made sexual comments and

propositions to my minor daughter.

il RESPONDENT'S REASON FOR ADVERSE ACTION:
Respondent gives no reason for the adverse action,

il. CDMPLAINANT’S STATEMENT OF DISCRIMINATION:
I believe I have been discriminated against based on my sex, female. In support of this

statement, I offer the following facts:

A I began working for Respondent on June 23, 1996. My position was a halrdresser in
Respondent’s salon.

B. Immediately after [ was hired, my supervisor, Christopher Gee, began to subject me to
what became a continuous stream of sexual stories, requests for sexual favors, and
demands for sexual favors in exchange for concessions to my work schedule. This
conduct continued until October, when Mr. Gee began to make similar comments and

proposifions ta?\’eejiﬁyam}ég}inor daughter.

C. I had not notified anyone above my supervisor Mr. Gee about this inappropriate sexual
conduct. Ibelieve that previous coworkers had complained, however, and that
Respondent was aware of Mr. Gee’s sexual conduct.

D. In October 1998, I feit I had no aiternative but to constructively discharge my
employtnent.

:Yanng
E. In Aprt-1999, Mr. Gee came to my home and made inappropriate sexual comments in

front of my daughter. At this time, I notified Respondent of Mr. Gee’s sexual
harassment,

F, I believe that I was sexually harassed by my supervisor, and that I had no alternative
but to quit my job. After I quit, Mr. Gee came to my home and continued his sexual
harassment of me.

G. Respondent employs at least 15 employees.
( ) Action based on the same grievance as alleged in this complaint has been instituted with

| believe the practices of the above-named Respondent are in violation of:

(x} Title 67, Chapler 59 of the Idaho Code -
() Title 44, Chapter 17 of the Idaho Code

(x) Title V1l of the Civil Rights Act of 1964, as amended Ex H l B gT ‘
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e W T T T I T T Y R LT s
Ints fors i3 affected by tha P t 1974; Sea Pri Act Statonol. FEPA é-__ﬂ( C;?C,?._ 7
1 5 a @ y tha Pr t o i Bea Privacy Ac
completing this Torm. . ) D EEOC \:?C?@ Q “
Idahn Human Birhts Commisgion aud EREGC

State or local Agency, if any -

NANE (Indicete Mr., Na.. Nrs,]l HOME TELEPHONE (rnalude Area Code,
Ms. Becky Turner (208) 528-87178

STREET ADDREGE CITY, STATE AND ZIF CODE DATE OQF BIRT

1715 Curlew, Ammon, ID 83406 08/27/67
NAMED IS THE EMPLOYER, LABOR DHGANIZATIQN, EMPLOYMENT AGENCY APPRENTICESHIP COMMITTEE
STATE OR LOCAL GOVERNMENT AGENCY WHO DISCRIMINATED AGAINST ME (rr more than one 1ist beiow. )}

NANE NUNDBER OF EMPLOVEES, NEWGERS | TELEFNONE (Znalude drea code
J.C. Penney Co. 15 = 100 Employees
BTREET ADDRESS GITY, STATE AND ZIF CODE COUNTY
2320 E. 17th St., Jdaho Fslls, ID 83402 019
NAME TELEPHONE NUMBER fIpnelude 4rea Code)
$TREET ADDRESS | CITY, STATE AND ZIF GODE ZOUNTY
CAUSE OF DISCRIMINATION BABED ON rfheck apprapriamte borfex)} DATE DISCRIMINATION TOOK PLACE
EARLIERT LATEST
] nace [CJcoton Eleex  [Jrectazew I nATIONAL ORIGIN
Cretazation [ace CJorsasiLrty [ oTHER (speazry) 06/30/96 10/01/98
] conNTINuING AGTION

THE PARTICULARS ARE (Ir additicaal gpace I3 pecded, abtach axtrz shesi{s)}:

SIECEIVED

JUN 151998

IDAHO HUMAN RIGHTS
COMMISSION

xk*tea Attachedw®*

?4\\_““ this chargs Tiled wits oath ths EEOC and the state or Y - (When necegsary Tor Stata and Local Requlramérts)
ocal Agency, If any. I will adviss 0 agencies 1T I change my

addrass or talephone nimbar and cGoperdis Tully with them in the | T swear or n?‘?‘ that I have read the above cha d that
Procer'slng of my cnargﬂ in aﬂtﬂl“dal‘l!“ﬂ WH’I‘I thelr procadurﬂs it 1% true 1o the b of my Knﬂwlﬂdga, in tion and Dellief.

1 declare under penalty of perjury vnui the Toregoing is true
ang correct. ¢ going SIGNATURE OF COMPLAI

ﬁ@éf/ (f m@b AND SWORN TO BEFO
- {Day,
Data é/?/f? arging Party rSizcaturss)

C FORM & (Hev. 0G/32) —




C:OMPI AINANT: Racky Turner ve_ (. Pannay Comnany

PAGE TWO .
THE PARTICULARS ARE:

L. COMPLAINANT’S STATEMENT OF HARM:

I was sexually harassed and had no alternative but to quit in October 1998. After I
quit, Respondent continued the sexual harassment and made sexual comments and
propositions to my minor daughter.

I RESPONDENT'S REASON FOR ADVERSE ACTION:
Respondent gives no reason for the adverse action.

Hi. COMPLAINANT'S STATEMENT OF DISCRIMINATION:
- I believe I have been discriminated against based on my sex, female. In support of this
statement, I offer the following facts:

A I began working for Respondent on June 23, 1996. My position was & hairdresser in
Respondent’s salon.

B. Immediately after I was hired, my supervisor, Christopher Gee, began to subject me to
what became a continuous stream of sexual stories, requests for sexual favors, and
demands for sexual favors in exchange for concessions to my work schedule. This
conduct continued until Qctober, when Mr, Gee began to make similar comments and

propositions to Beeley, my minor daughter.
ﬂr\f staA :Q)
C- I had not notified anyone above my supervisor Mr. Gee about this inappropriate sexual
conduct. I believe that previous coworkers had complained, however, and that
Respondent was aware of Mr, Gee’s sexual conduct.

D. In October 1998, I felt I had no alternative but to constructively discharge my
employment.

- ¢
me (N 5
E. In Apsit-1999, Mr. Gee came to my home and made inappropriate sexual comments i
front of my daughter, At this time, I notified Respondent of Mr. Gee’s sexual
harassment.
F. I believe that I was sexually harassed by my supervisor, and that I had no alternative

but to quit my job. After T quit, Mr. Gee came to my home and continued his sexual
harassment of me. ——

G. Respondent employs at least 15 employees.
() Action based on the same grievance as alleged in this complaint has been instituted with .

| believe the practices of the above-named Respondent are in violation of:

{x) Title 67, Chapter 59 of the Idaho Code
{ Title 44, Chapter 17 of the Idaho Code

(x) Title VIl of the Civil Rights Act of 1964, as amended EX H l B ET" |
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CHA IF DISCRIMINATION [acENey GHARGE NUMBER
FEPA f"(:?(f)(? é?';/é

This Torm 1% affected by the Pri ~.  Of 18574, Sae Privacy Act Statement 1

complating this farm, ' |D EEOC L?J (9 (_?5?(5':?5&4
ho Human Rights lssion and EEQC
State or local Agency, if any
NAME [Indicate Mr.. Mg., Mrs.) HOME TELEPHONE (fmolude Ares Oode)
Mg. Merribeth Parris {208) 523-9947
STRAEET ADDRESS CITY, STATE AND ZIP GODE DATE OF BIRTH
1540 Laprele Apt 49, Tdaho Falls, ID 83402 p2/25/61

NAMED IS5 THE EMPLOYER, LABOR ORGANIZATION, EMPLOYMENT AGENCY APPHENTICESHIP COMMITTEE,
STATE OR LOCAL GOVERNMENT AGENCY WHO DISCRIMINATED AGAINST ME ¢ir more than one 1ist oelow.)

NAME NUNBER OF EWALDYEES, WERBERE | TELEPHONE (Inciude Area Codes
J.C. Penney, Co. 501+ Employees (208) 523-3071
STREET ADDRESS CITY, STATE AND ZIP CODE COUNTY
2320 E. 1T7th Streeft, Tdaho Falls, ID 83402 019
NAME TELEPHONE WUMBER (Ingiude Area Gode)
-1 Famigrr .
22y 523 o7y
STREET ADORESS GITY, STATE AND ZIP GODE COUNTY
g m#l##‘é:{/ﬁ.
CAUSE OF DISCRIMINATION BASED ON (cheok apprapriate box(esl) DATE DISCAIMINATION TOGK PLAGE
FARGIEST LATESY
{3 aace [ZleoLon (X1 sex FJreczeton [ ] NATIONAL ORIGIN :
Clretaczation  [lace [Jpisanterty [l oTHER fspeatry) 05/01/98 01/09/99
[.] CONTINUINEG ACTION

THE PARTICULARS ARE (Ir =0ditfonal space 13 nesded, astiach extra sheotis)):

***See Attached***

RECEIVE

IDAHO HUMAN RIGHTS
LOMMISSION

-

A
).[%I want this charge filed with both the EEQC and the State on Y - (When necessary for 5State and Local Raquirw/
lotal Agency, 1T any. I will advise the agenciez if I change my

"
address or telephene number and cooperatea fully with them ip the | I swear or ar hat 1 have read the above charge and that
procassing of my charge 1n accordance with their procedures. 1t is true to tha pe%%.pT my knwledga,’}_ﬂmmatinn and bhellaet.

I daclare ::mdar‘ penalty of parjury that the Toregoein) is true SIGNATURE OF CUMPLAI‘N‘KN H___,_,.-P’
and corract,

// SUBSGRIB"E_D-«'A'I’QEJ;WDHN T0 EX «Bi 1
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’Z: “/ 9\% / i,{ ,1/ i.ff-"‘fﬁ and year)
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COMPLAINANT: hgrribeth Parris vs. JC Penney Company

FPA ST THA I
(R L R .

THE PARTICULARS ARE:
l. COMPLAINANT'S STATEMENT OF HARM:

I was sexually harassed and had no alternative but to constructively discharge my
employment in January 1999,

1. RESPONDENT’S REASON FOR ADVERSE ACTION:
Respondent gives no reason for the adverse action.
. COMPLAINANT'S STATEMENT OF DISCRIMINATION:

I believe I have been discriminated against based on my sex, female. In support of
this statement, I offer the following facts:

A, I began working for the above-named Respondent in April 1997. My position was
natl technician.

B. Within four to six weeks of my employment, I was subjected to working in a hostile
work erivironment and sexual harassment from my Supervisor Chris Gee. Mr. Gee
uttered to my coworkers a continyous stream of sexual stories, requests for sexual
favors, and demands for sexual favors in exchange for work privileges. The first
comments directed toward me, personally, occurred about four to six weeks into my
employment, and continued on a more or less monthly basis. Mr. Gee repeatedly
made comments to me about my children such as he wanted to take my son “out and
butt fuck him.” He made similar comments about my daughter. Other similar
comments directed to other employees occurred in my presence almost daily.

C. In addition to the offensiveness of the work environment created by Mr. Gee’s
conduct, there was an actual disparate treatment between women who played along
and those that did not. Menial Job assignments in the shop, such as dusting and
cleaning, stocking the stockroorm, and taking inventory, were assigned to thosc who
did not respond favorably to Mr. Gee’s conduct. Those who did respond were
relieved of such tasks.

D. Mr. Gee’s behavior created a hostile environment and 1 was not willing to remain at
work any longer than what it would take to complete my appointments. This meant
that I missed any walk-in customers. This situation cost me the minimum wage [

would have earned for those hours, and possibly commissions that would have been
earned if my revenues had been greater,

E. I am aware that others complained about Mr. Gee’s sexual harassment, but nothing
was done to address it. Consequently, 1 did not complain to the company about my

EXHIBIT=L



supervisor Mr. Gee's sexual harassment because [ did not think anything would be
done. Io addition, I ain awame dar Mr. Gee wouid now schiedale clien appoinimenis
for employees he did not like. I feared his retaliation and that he would not schedule
me for client appointments.

F. In January 1999, it became apparent that nothing was going to change, so I
determined that I had no alternative but to constructively discharge my employment.

G. [ believe that Mr. Gee created a sexually hostile working environment that became so
unbearable that I had no alternative but to quit.

H.  Respondent employs at least 15 employees.

() Action based on the same grievance as alleged in this complaint has been instituted with .

! believe the practices of the above-named Respondent are in viclation of;

(x) Titie 67, Chapter 59 of the Idaho Code

() Title 44, Chaptar 17 of the Idaho Code

{x) Titte VII of the Civil Rights Act of 1964, as amendad
() Age Discrimination in Employment Act of 1867 (ADEA)
() Americans with Disabilities Act

EXHIBIT-]
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CHART DISCRIMINATION .I QENCY CHARGF NUMBER

FEPA
This Torm 15 affected by tha Privacy Acl of 1974; See Privacy ACt Statement betfore }.
EEQC

FAmalatiang fhic farm

Idaho_State Human Rights Commission L and EEQC
State or local Agency, if any

HOME TELEPHONE (Include Arca fodeld

(208) 552 1569

NAME (Iunadicere Mr, . M., Mr-:s-.j

Mg, 3arah Johnson ) .
STREET ADORESS CITY, SIATE AND ZIP GODE j QF BIRIA
291 N. Placer Avenue, Idaho Falls, TID 83402 ZV?V?Q
EMPLOYMENT AGENCY APFRENTICESHIP COMMITTEE,

NAMED IS THE EMPLOYER, LABOR ORGANIZATION,
STATE OR LOCAL GOVERNMENT AGENCY WHO DISCRIMINATED AGAINST ME (i1 mare Lhan wne 118t beiow, )
NUMBER OF EMPLOYEES, MEMBERS TELEFPFHONE (Faoluds Area code}

) Cat D {501 _+) (972) 431-1000
STREET ADDAKSS GLIY, STATE AND ZIf# Gaofp COUNTY

12700 Park Central Plasce, Attn: Bon Winkler, Attorney, Dallas, TX 1113
TELEPHONE NUMEEH (Include Arcw odri

NAME
J.0. Penney Commany S,

NAME
J.C. Penney Ompanv ﬁw ; R
STAEET ADDRESS CITY, SIATE AND ZIP CODE COUNTY
Tdaho Falls, 1d . .
CalsF OF DISCAIMINATION BASED ON [oheck apprapriste boxfes}) DAJE DISGRIMINATION TOOK FLAGE
——— EARL R LATERT
(I nace ClcoLon [X]sEx [ JweLtcion I NAT1ONAL ORIGIN
RETALIATION L age [Jorsasriiry () OTHER rapeczey) 08/20/1998 10/18/1999
{] conTINUING ACiYON
THE PARTICULARS ARE (4 wmikiitional space iz needed, attach cxtrs spest{s)):
T began working as a salon employee on August 8, 1998, From the time of

my employment through September 1999, T was subjJected to sexually offensive
comments, and unwelcome touchlng and cther unwelcome behavlor by my salom
manager wWwhilch ¢reated a hogtille work environment. When I complained, I wasp
retallated against until I constructively discharge on COetaober 18, 1999, T
helieve these actione cecurred because of my gender, female in violation oL

Title VIL of the Clvil Hights Act of 1964, as amended.

See also attached Charge of Discrimination filed with the Idaho
Human Rights Commission.

D I want this charge f1led with both the EEOC and the state orf NOTARY . (when necessary Tor 4State and |ocal Aegquirsments)

local Agency, 1T any. ! will advise tha agencles 1T | change my) .. e
address or talephone number and cooperate fully with them in the | I swear or arrirm that [ have read the above chargs and that
it is true to the bost of my Knowledge, intormation and belief.

processing of my charge in accordance with their procedures. i
1 daclare under penalty of perjury that Lhe foregoing 1s trua STIGNATURE OF COMPLAINANT

and correct.

vl
| Ulvatoo gt d o s o o o EXHIBIT- |

Date Charglng Party (Sigmalure}

FECC FORM 5 (Rev. U&/09)
FEPA COPY
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" CHA = DISCRIMINATION ‘AseNoY | GHARGE "‘“"’Eﬁgf/
This form 1s affected by the Pri At. of 1974; See Privacy Act statamant.ﬂ"'h g rees L % .:QC?[ /

completing this form. |D EECG 5£§C- ﬁ Cy()
o H bGts Commiassion and EEQC
State or local Agency, if any
NAME (ladicats Mr., Na.. #ra.) HOWE TELEPHONE (Include Arca Godel
Mr. Troy Hurley (208) 745-1442 _
STRAEET ADDRESS EITY, STATE AND ZIP GODE DATE OF BIRTH
302 W. Main Street, Rigby, TD 83440 07/13/197

NAMED IS8 THE EMPLOYER, LABOR ORGANIZATION, EMPLOYMENT AGENCY APPRENTICESHIP COMMITTEE,
STATE OR LOCAL GOVERNMENT AGENCY WHO DISCRIMINATED AGAINST ME {'I!'.wa:-e than one list pelow.)

NANE WUWBER OF EWPLOYEES, WEMBERS | TELEFHONE (Inciude Ares ¢odel
J C Penney Co..Inc. Cat D (501 +) (208) 5244241
STREET ADDAESS CITY, STATE AND ZIP GODE COUNTY
2320 E. 17th Street, Idaho Falls, ID 83402 019
NAME TELEPHONE NUMBER [Include Area tods)
STREET ADDRESS CITY, STATE AND Z7IF GODE GOUNTY
CAUSE OF DIGGRININATION GASED ON (Cheek appropriate box{ea)l DATE DISCHIMINATION TOOK PLACE
EARLIEST LATEST
I race [ 1coror sex  [Jreczaron  [IwaTionAL oRIGIN
EInetaLiation [ Jage Jozzaeriity [ oTHER (speazry) 09/01/1997 11/30/1999

[ 1 cowtinuing AGTIoN

THE PARTIGULARS ARE (i1 additional space [y necded, attagh oxirs sheetia)):

SEE ATTACHED

FEB 0 3 2000

y
jL want this charge filed with both the FEOC and the State or W(when necessary Tor State and Local Hequ1rw).;-""

loeal Agency, if any. I wilill advize the agencle® if I change my

address or telephona number and cooperate Tully with them in tha | I swear or af that I have read the above ¢ @ and that
processing of my charge 1n accordance with thalr procedures. it is trus to the b ol wy Hnowledge, 1 atlon and hellief.
I declare under penaliy of perjury that tha foregoing is true SIGNATURE OF COMPLAINA
and correct.

-~ /%,_:: ] SUBSGRIBE
Date { =)~ heed G armnngﬁﬁty ($ignabure)
=) Lid

and year)




L Complainant’s Statement of Personal Harm

I have been sexually harassed and then retaliated against for complaining of the
behavior. The retaliation left me no alternative but to involuntarily resign.

II.  Respondent’s Reason for Adverse Action

Respondent has provided no explanation for the sexual harassment and has simply
failed to respond to my complaints.

TI1. Complainant’s Statement of Discrimination

I believe I have been discriminated against by the above named Respondent. In
support of this, I offer the following:

A I began working for Respondent in September 1997, Shortly after being hired,
my supervisor, who is the salon manager Christopher Gee, asked me if T was
interested in “swapping wives.” In making these requests, Mr. Gee used
offensive and obscene language such as “Hey, I'm going to take your wife out
and fuck her,” or “Bring your wife over to my house and we will swap. Your
wife won’t know the difference in the dark except that I’'m better.”

B. After refusing the invitation and objecting to his course language, I have been
subjected to discriminatory treatment in my job as stylist. Mr. Gee refused to
comply with the salon’s policies related to walk-in clients, referral clients,
scheduling or credits for redoing another stylist’s work. Further, Mr. Gee
thwarted my efforts to apply for a position as salon manager. When I complained
to Mr. Gee about his discriminatory treatment, he simply sated that my problems
arose from the fact that I refused to “go out and party” with him.

C. In December 1998, I filed a complaint with the store manager, Pat Boyce, related
to Mr. Gee’s sexual harassment and retaliation. Ms. Boyce did not respond to my
complaint at that time. Subsequently, when I complained to Ms. Boyce about Mr.
Gee’s continuing discrimination and harassing conduct, she informed me that Mr.
Gee could do whatever he wished because he was the salon manager.

D. Throughout my employment, I have witnessed Mr. Gee’s continuous stream of
sexual stories, requests for sexual favors, and demands for sexual favors in
exchange for concessions from my female coworkers, In fact, in December 1998,
Mr. Gee displayed his newly pierced penis to coworkers.

E. I have been victimized by Mr, Gee's sexual harassment because favorable job
opportunities were bestowed upon female coworkers based on Mr. Gee’s requests
for sexual favors. Management personnel were notified of Mr. Gee’s obscene,
offensive, degrading and intimidating verbal and physical acts. Numerous salon
employees lodged complaints with the following management personnel: Carol

EXHIB!T
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Mayer (loss prevention manager), Steve Aller (former store manager), and
Patricia Boyce (store manager). Management routinely ignored the complaints,
failing to prevent or correct Mr. Gee’s sexually harassing behavior.

F. In addition, after I complained about Mr. Gee’s sexuaily harassing behavior,
management began selectively enforcing salon rules, treating me differently than
my coworkers. For instance, management originally granted me flexibility in my
work schedule. However, after I complained about Mr. Gee, the store manager,
Pat Boyce, became confrontational and objected to my work schedule. On
another occasion, I was selectively reprimanded for amiving late to work due to
road construction. However, other employees in the salon were not reprimanded
for being late on other occasions. These instances only occurred after I
complained about Mr. Gee’s illegal conduct.

G. After Mr. Gee was discharged, the new salon manager continued to discriminate
against me in my employment. I was instructed to stop charging my normal rate -
for the unique color technique I used on at least 90% of my clients, even though
my prices were in accordance with long-standing company policy. Essentiaily,
management demanded that I reduce my rates for this treatment by approximately
50% even though the salon manager acknowledged that none of my clients had
complained about my prices. Management’s decision to charge less money was
totally illogical and was not a good business decision. I believe management’s
decisioh was based on its desire to retaliate against me for raising a sexual
harassment complaint against Mr, Gee.

H As a result of Respondent’s discrimination and retaliatory conduct against me, I
was forced to find other employment and I believe I had no alternative but to quit
my job with Respondent.

L Respondent employs more than 15 individuals.

I believe the practices of the above named Respondent are in violation of:

Title 67, Chapter 59 of the Idaho Code

Title 44, Chapter 17 of the Idaho Code

Title VII of the Civil Rights Act of 1964, as amended

Apge Discrimination in Employment Act of 1967, as amended
Americans with Disabilities Act of 1990

Equal Pay Act

o~~~ -
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o /3 “I' \ U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
% i a@.@" Scattle District Office Federal Office Building
i, 0 - 909 First Avenue, Suite 400
P e MAY - & 2000 Seattle. WA 98104-106]
PH (206) 220-6883
TTY (206) 220-6882
FAX (206) 220-691 ]

Charge No. 38C990352

Merribeth Parris
1540 Laprele Apt. 49
Idaho Falls, 1D 83402 Charging Party

1.C. Penney Company

Attn.: Ron Winkler, Attorney

12700 Park Central Place

Dallas, TX 75251 Respondent

DETERMINATION

Under the authority vested in me by the Commission, 1 issue the following determination as to the
merits of the subject charge filed under Title VI of the Civil Rights Act of 1964, as amended.

All rcquircments for coverage have becn met.  Charging Party alleged that Respondent
discriminated against her by subjecting her to a hostile, offensive work environment which
constitutes itlegal sexual harassment. She alleges that there was a continuous stream of sexual
stories, requests for sexual favors and demands for sexual favors. She alleges that those who
"played along" received more favorable treatment. She claims that the work atmosphere forced
her to resign.

I have considered all the evidence disclosed during the investigation and have determined that the
Respondent maintained a work environment which was rampant with sexually offensive language
and sexual requests, and those who "played along” were treated more favorably. The Respondent
tailed to respond to complaints and failed to correct this sexually charged work environment by
taking etfective action to curtail the hostile environment. Respondent’s failure to take appropriate
action forced the Charging Party to resign.

EXHIBIT 2



Charge No. 38C990352

Upon finding that there is reason (o believe that violations have occurred, the Commission
attempts to eliminate the alleged unlawful practices by informal methods of conciliation.
Therefore, the Commission now invites the parties to join with it in reaching a just resolution of
this matter. The Commission will also consider compensatory and punitive damages

availablc under the law.

Il the Respondent declines to discuss scttlement or when, for any other reason, a settlement
acceptable to the office Director is not obtained, the Director will inform the partics and advise
them of the court enforcement alternatives available to aggricved persons and the Commission.
Disclosure of information obtained by the Commission during the conciliation process will be
made in accordance with Section 706(b) of Title VII and Section 1601.26 of the Commission’s
procedural regulations. A Cominission representative will contact each party in the near future
to begin conciliation.

On behalf of the Commission:

MAY - 4 2000

District Director

EXHIBIT-Z
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U.S, EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

Seattle District Office Fedcral Office Ruilding
G09 First Avenue, Suite 400

Seattle, WA 98104-1041

PH (206) 220-6883

TUY (M16) 220-6882

FAX (206} 220-6011

Charge No. 38C990295

Becky Turner
1715 Curlew
Ammon, ID 83406 Charging Party

J.C. Penney Company

Attn: Ron Winkler, Attorney

12700 Park Central Place

Dallas, TX 75251 Respondent

DETERMINATION

Under the authority vested in me by the Commission, I issue the following determination as to the
merits of the subject charge filed under Title VII of the Civil Rights Act of 1964, as amended.

All requirements for coverage have been met. Charping Party alleged that Respondent
discriminated against her by subjecting her to a hostile, offensive work environment which
constitutes illegal sexual harassment. She alleges that there was 4 continuous stream of sexual
storics, rcquests for sexual favors and demands for sexual favors. She alleges that those who
"played along" received more favorable treatment. She alleges that the work atmosphere forced
her to resign.

I have considered all the evidence disclosed during the investigation and have determined that the
Respondent maintained a work environment which was rampant with sexually offensive language
and sexual requests, and those who "played along" were treated more (avorably. The Respondent
failed to respond to complaints and failed to correct this sexually charged work environment by
taking cffective action to curtail the hostile environment. Respondent’s failure to take appropriate
action forced the Charging Party 1o resign,

EXHIBIT-Z
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Charge No. 38C990295

Upon finding that there is reason to believe that violations have occurred, the Comunission
attempts to eliminate the alleged unlawful practices by informal methods of conciliation.
Therefore, the Commission now invites the parties to join with it in reaching a just resolution of
this matter. The Commission will also consider compensatory and punitive damages

available under the law.

If the Respondent declines to discuss settlement or when, for any other rcason, a settlement
acceptable to the office Director is not obtained, the Director will inform the parties and advise
them of the court enforcement alternatives available to aggrieved persons and the Commission,
Disclosure of information obtained by the Commission during the conciliation process will be
made in accordance with Section 706(b) of Title VII and Section 1601.26 of the Commission’s
procedural regulations, A Commission reprcsentative will contact each party in the near future
to begin conciliation.

On behalf of the Commission:

MAY - 5§ 2000 3 @ ole ‘ \
L@%NETTE M. LEINO
istrict Director

EAHIBIT-2

o H gt



NOTICE TO ALL EMPTLOYEES

This notice is being posted pursuant to an agreement between J.C. Penney Company, Inc.
and the U.8. Equal Employment Opportunity Commission, entered as the result of a settlement of
a lawsuit pending in the federal district court for the District of Idaho al Pocatello, Civil No. 00-
570-E-BLW.

Title VIT of the Civil Rights Act of 1964, as amended, is enforeed by the EROC and
requires the following:

That there be no discrimination against any employee or applicant for employment
because of the employee's race, color, religion, sex or national origin, with tespect
to hiring, liring, compensation, or other terms, conditions or pnivileges of
employment.

It is an unlawful employment practice for an employer to retaliate against any employees
or applicants [or employment becausc they have oppoesed a practice or because they have
made a charpg, testified, assisted, or participated in any manner in an investigation,
proceeding, or hearing under this statule.

J.C. Penney will institutc a training program to train its managers regarding the
requirements of the above statutes, with particular emphasis on sexual harassment and retaliation.

J.C. Penney has posted this notice because the company supports and will comply with
this federal law in all respects and will not takc any rctaliatory action against employees because
they have exercised their rights under the law.

DATED

J.C. Penney Company, Inc.

EXHIBIT =

Rage 17 |



® ® axn

United States District Court
for the
District of Idaho
June 3, 2002

* * CLERK’S CERTIFICATE OF MAILING * *

Re: 4:00~cwv~00870

I certify that a copy of the attached document was mailed or faxed to the
following named persons:

A Lumisg Lucerc Jr, Eaq.

US EQUAL EMPLOYMENT QPFORTUNITY COMMISSION
Seattle Digtrict Qffice

90% First Ave #400

Seattle, WA 98104-1081

Claire Cordon, E=g.

US EQUAL EMPLOYMENT OQFPORTUNITY COMMISSION
Seattle District Office

909 Firat Ave #400

Seattle, WA 98104-1061

Lisa Guarnero, Eszg.

Us EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
Seattle District Office

909 First Ave #400

Seattle, WA 98104-1061

Bradley J Williame, Eedq.

MOFFATT THOMAS BARRETT ROCK & FIELDS
PO Box 1367

Idaho Falls, ID 83403-1367

Chrys Meador, Ezqg.

JC PENNEY (CO., INC,

PO Box 10001

Dallasg, TX 75301-G001

Nicholas A O'Kelly, Esg.
JC PENNEY CO., INC,

6501 Legacy Dr MS5-1122
Plang, TX 75024

Richard H Greener, Egg. 1-208-338-3250
COSHC HUMPHREY GREENER & WELSH

815 W Washington

Boise, ID 83702

Daniel Loras (Glynn, Esg. 1-208-338-3290
COSHO HUMPHREY GREENER & WELSH
B15 W Washington



Date:

Boige, ID 83702 .

Daniel L Glynn, Esqg. 1-208-338-3290
CO8HO HUMPHREY GREENEER & WELSH

515 W Washington

Boige, ID 83702

Lary 8 Larson, Esg.
HOPKINEZ RODEN CROCKETT HANSEN & HOCOPES
PQ Box 51219

Idaho Falls, ID 83405-1219

b’ffchief Judge B. Lynn Winmill
Judge Edward J. Lodge

T .Chief Magistrate Judge Larry M. Boyle

Magistrate Judge Mikel H. Williams

Cameron S.

(o- Y02~ BY:

Burke, Clerk

A%/

{Deputy Clerk)



