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In EEOC v. Creative Packaging Corp., the EEOC alleged that defendants, a plastic injection molding
corporation and its packaging affiliate, discriminated against charging party, a female salesperson, because
of her sex by paying her less money than a male employee who performed the same job duties, and
retaliated against her after she complained about the discrimination. One month after charging party asked
to be placed into a higher-paying International Salesperson position, defendants fired her. The case was
resolved through a consent decree which provided charging party $110,000 in monetary relief and enjoins
defendants from discriminating on the basis of sex and from retaliation.


