
EEOC v. Idaho Power Co. 
No. 02-0409 (D. Idaho November 24, 2004) 

The Seattle District Office filed this Title VII and ADEA case alleging that defendant, a power 
company providing services throughout Idaho, failed to hire charging party for a meter specialist 
position because of his national origin, Hispanic and Native American, and his age, 57. Charging 
party intervened and raised additional claims arising out of the same facts, including an 
allegation of discrimination under the ADA. The charging party applied for electrical meter 
specialist I and II positions within several of defendant's geographic areas. Defendant's corporate 
headquarters in Boise, Idaho facilitated the application process. The nine individuals selected for 
the positions were white men between 21 and 33 years old. Only two of the selectees had any 
significant electrical meter experience, and none could match charging party's 23 years of meter 
reading and customer service experience obtained working for Pacific Gas & Electric Company in 
California and Idaho. The parties resolved the case through a 2-year consent decree providing 
$175,000 to charging party. The decree prohibits defendant from discriminating against 
applicants or employees on the basis of national origin, age, or disability.  
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