
In EEOC v. Idaho Power Co. (D. Idaho Nov. 24, 2004), EEOC alleged that an Idaho power company 
failed to hire an Hispanic/Native American applicant for a meter specialist position because of his race, 
national origin, and age, 57, instead hiring nine other applicants who could not match his 23 years of 
meter reading and customer service experience and who were significantly younger. A consent decree 
requires the company to pay $175,000, prohibits future discrimination, and requires the company to 
notify the Idaho Commission on Hispanic Affairs of vacancies for meter specialist positions. 
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