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In EEOC v. Roquemore, Pringle &
Moore, Inc., the Commission alleged that
a law firm's managing partner subjected
two Hispanic paralegals to derogatory

remarks about their national origin and
fired one of them because she complained about the harassment. The case, which also included

claims of sexual harassment, was resolved for $135,000 in monetary relief.

lofl 5/9/2007 11:36 AM



