
EEOC v. Petco Animal Supplies, Inc. - This EPA/Title VII action alleged that defendant failed to pay 
female store managers at wage rates equal to similarly situated male store managers. The case was 
resolved through a consent decree providing a total of $41,024 (half back pay and half liquidated 
damages) to five individuals, and attorneys' fees to charging party. Defendant also agreed to revise its 
compensation criteria to include more objective factors. 
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