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EP 05 2000
FOR THE EASTERN DISTRICT OF CALIFORNIA

g. DISTRICT COURT
gﬂvchcFCAUF RNEA
|T‘

EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION,
CIVIL ACTION NO. F-00-6080-AWI-SMS
Plaintiff,
: EEOC’S REQUEST AND ORDER FOR
V. DISMISSAL WITH PREJUDICE

PURSUANT TO SETTLEMENT
BRIAN K. BUNCH, AGREEMENT
dba TREE FROG TAVERN,
successor to

EARLY WARNING VENTURES, INC.,

Defendant.

F.R.Civ.P. 41(A) (2)

Nt N M et e e e e e N S e

Pursuant to the Settllement Agreement (appended) between the
United-States Equal Employment Opportunity Commission (EEOC) and
the above Defendant (Bunch), dated August 23, 2000, and Bunch
having complied with the [monetary provisions thereof, the EEOC

hereby requests that this Court dismiss with prejudice this action.

Respectfully submitted,

Dated: September 1, 2000 ﬂé%ét/be 62222;14 ///A\—'/

David F. Offeh-Brown
Trial Attorney

Dismissal C:\My Documents\MisorTemp\TreeDsm.wpd F-00-6080-AWI-SMS
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IT IS SO ORDERED.

Dated:

Dismissal
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’/Egiﬁéd S€dtes Pistrict Judge
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CERTIFICAT

I am a citizen of the United States, emp
of 18 years, and not a party to this action.
Employment Opportunity Commission, San Fj
500, San Francisco, California 94103.

On the date below, I placed a copy of:

. EEOC’S REQUEST AND
PREJUDICE PURSUANT

in a franked envelope which I deposited in the

Filed 09/07/2000 Page 3 of 10

E OF SERVICE

loyed in the County of San Francisco, over the age
My business address is the office of the Equal

rancisco District Office, 901 Market Street, Suite

ORDER FOR DISMISSAL WITH
TO SETTLEMENT AGREEMENT

United States mail addressed to:

Brian K. Bunch, Esq.

2024 W. Orang

Modesto, CA

ceburg Avenue
95350

I certify under penalty of perjury that the above is true and correct.

DATED: September 1, 2000 g :

Dali
Le

CERTIFICATE OF SERVICE
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SETTLEMENT AGREEMENT SRR T
AvG 2
BETWEEN 1 2000

U.S. EQUAL EMPLOYMENT

al

BRIAN K. BUNCH, d/b

successor to EARLY W.

Case No. CV-

U.S. DIST

EASTERN LISTRIC

SECT

In exchange for the promise
RUNCH, d/b/a TREE FROG TAVERN, o
Tavern, and his affiliates, agen
(Brian K. Bunch), set forth in S
Agreement, the EQUAL EMPLOYMENT
promises and agrees to do the fo

1. Dismiss with prejudice
Tree Frog Tavern, succ

IRl E T WY

OPPORTUNITY COMMISSION
nd

/a TREE FROG TAVERN,
ARNING VENTURES, INC.

F~-00-6080-AWI

RICT COURT
T OF CALIFORNIA

TON T

s and agreements made by BRIAN K.
n behalf of himself, Tree Froq
ts, successors, and assigns
ection II of this Settlement
OPPORTUNITY COMMISSION (EEOC)
1lowing:

EFOC v. Brian K. Bunch, d/b/a
essor to FEarly Warning Ventures,

Inc., CV-F-00-6080~-AWI
receipt of the check o
next section.

SECT]

In exchange for the promise
set forth in Section I of this S
Bunch promises and agrees to do

1. Within ten (10) days o
Agreement, send the EE
order for the sum of $
Costa.

2. Within sixty (60) days

within ten (10) days of the
r money order described in the

[ON TT

s and agreements made by the EEOC
ettlement Agreement, Brian K.
the following:

f the effective date of this

OC a cashier’s check or money
1040.25 made payable to Kelly

of the effective date of this

Agreement, implement
as Attachment #1 to t
in the Tree Frog Tave
distribute the handbo
Bunch further promise
copy of the sexual ha
within ninety (90) da
Agreement.

3

sexual harassment policy worded
is Agreement, include this policy
n employee handbook, and

k to all employees. Brian K.

and agrees to provide the EEOC a
assment policy as distributed

s of the effective date of this
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EEOC v. Brian K. Bunch, d/b/a Tree Frog Tavern

CV-F-00-6080-AWI
Page 2

Sign and conspicuously

(found as Attachment #:

of ninety (90) days fr
Agreement.
Notice on all employee
Tavern facilities.

further agrees to prov
the date and location(
posted.

Comply with all requir
Rights Act of 1964, as

Not discriminate or re
person because of oppo
unlawful under Title V|
charge, giving testimo
participation in any
proceeding, or hearing

Allow the EEOC to revi
Agreement. As a part
written reports regard
Bunch’s premises at re
employees and members,
documents.

Brian K. Bt

L

post the Notice to Employees

to this Agreement) for a period
m the effective date of this
nch will post copies of this
bulletin boards at Tree Frog

-~

D
.

f

Within one hundred (100) days from
the effective date of

this Agreement, Brian K. Bunch
ide a report to the EEOC stating
) at which the Notice was

e

=]

ements of Title VII of the Civil
amended.

taliate in any way against any
sition to any practice declared
II; or because of the filing of a
y or assistance, or

nner in any investigation,

under Title VII.

a

ew compliance with this

of such review, EEOC may require
ing compliance, inspect Brian K.
asonable times, interview

and examine and copy relevant

SECTT

ON TTIT

The cashier’s check o
reports required in Se

Equal Employment Oppoftunity Commission,

Street, Suite 500, Sa

‘Offen-Brown) .

execution of the Rele
(Attachment #3) by Ke

States District Court
California. The part
any provision hereof

the Agreement shall n
effect, and the above
enforce this Agreemen

il
i

F.

money order and all other
ction II shall be sent to: U.S.
901 Market

Francisco, CA 94103 (ATTN: David

This Agreement is expressly conditioned upon the

se of Claims agreement
ly A. Costa.

This Agreement shall be enforceable in the United

for the Eastern District of
es agree that if, for any reason,
s unenforceable, the remainder of

onetheless remain binding and in

Court may retain jurisdiction to
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SETTLEMENT AGREEMENT
EEOC v. Brian K. Bunch, d/b/a Tree Frog Tavern
CV-F-00-6080-AWI

Page 3
4. Each party hereto agrees to bear its own costs,
including all attorneys’ fee, incurred in this action.
5. This Agreement shall remain in full force and effect
until verification of full compliance with its terms is
obtained.
6. This Agreement may be executed in counterparts and by

facsimile transmission|and is effective on the latest
date signed below.

FOR THE DEFENDANT
BRIAN K. BUNCH, d/b/a
TREE FROG TAVERN,
successor to EARLY
WARNING VENTURES, INC.

DATED: 5//9/@0 k E? __—

BRIAN K/ BUNCH, Owner
Tree og Tavern

FOR THE PLAINTIFF
U.S. EQUAL EMPLOYMENT
OPPORTUNITY COMMISSION

C. GREGORY STEWART
General Counsel

DATED: 4{7%/0& wm% %M .92“7/

ﬁTAMO
Regional Atto

DATED: Y‘%[C’" X\Wa\h\c«« \“’
JONATHAN T. PECK
Supervisory Trial Attorney

DATED: 8/31100 | @«LJL\// T Fouw ="
DAVID F. OFFEN-BROWN
Trial Attorney
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In order to fulfill ‘ N 2 i set and
expect TREE FROG TA Mhe Ri . i those
values, TREE FROG TA

employee by any e
TAVERN empl re also expectedgotpaky 1 entlﬁed below, whenever
they experience&vitness offensive - RO TOLERANCE FOR
DISCRIMINATION, ESPEC i0 necessary to eradicate

discrfnin from the workplac
The conduct prohibited b ether verbal, physical or visual,
that is based upon a erson s protected status, such as sex religion, national origin, age,

the protected =§g SO he person
The conduygeERbidden by this po} g ﬁcall;l( ingfudes, put is not limited to: (a) epithets, slurs negative

S ‘

y " Posted within We ce thatgshows hosgilfty toward r) rsop because of his or her protected
status. ‘ e
#] harassment is a proble: e sexual advances, requests for

cial megfion.
, phys1ca1 or visual ¢ c based ns jtute harassment when: (1) submission -

i (3) the co tes an intimidd{ing, hostile, or offensive working environment.
| . B
t includes cond d on Sex, whetherWirected towards a person of the opposite or
ent is not limited to'explicit d§gands for sexual favors. It also may include such actions as
ted vegbal kidding, teasing,

tyse & a sexual nature; (4
R2Cstive objects or pictures; (6) subtle pressure for sexual

; blockmg movem t or work, ;v My - ical contact such as patting, huggigg, pinching, or brushing

propositigi

; and expects you to notlfy the Manager, your W8

pavdTI0N either &g evening shift or graveyard shift, youlx

s to this poli manager on duty. Ple \\
eyed to agygent. All reports that you g DT

confidenti lityrt&extent the needs of the inv

hatever corrective action may be N

impose d1sc1p1mary measures for i mappropn nduct that comes to TREE FROG
gition without regard for whether the conduct constitutes a violation of the law or even a violation of

employee who reports harassment, assists in making a complaint of harassment, or cooperates in the

Abigsfion of a complaint will be protected from retaliatory action. If you feel you have been retaliated against,
you are to notify the Manager, your supervisor, or your department head.

% If you believe unlawful discrimination has taken place, you may file a complaint with the state Department
of Fair Employment and Housing, (800) 884-1684, or the federal Equal Employment Opportunity Commission,

(800) 669-4000.
If you have any questions concerning this policy, please contact the Manager.

I HEREBY ACKNOWLEDGE THAT I HAVE READ TREE FROG TAVERN’S HARASSMENT-FREE
WORKPLACE POLICY AND THAT I WILL ABIDE BY IT ACCORDINGLY.

' Date

ATTACHMENT #1




This Notice is being posted as part of the reme
between the Equal Employment Opportunity Co

NOTICE TO EMPLOYEES ~

*

dé:]?rced to pursuant to a conciliation agreement
ission (EEOC) aud The Tree Frog Tavemn.

Federal law requires that there be no discrimination against any member, employee or applicant for
employment because of the individual's race, color, religion, sex, national origin, age (40 and over)
or disability with respect to hiring, promotion, firing, compensation, or other terms, conditions or

privileges of employment.

Federal Law also prohiﬁits retaliation against

any member or employee who files a charge of

discrimination. or who cooperates with the EEOC's investigation of a charge. The EEOC is
committed to protecting members and employe:LWhO file charges or who are witnesses during an

investigation including, if necessary, further co

proceedings.

Itisthe policy.of The Tree Frog Tavem that neither its officials nor its supervisors will retaliate in

any way against any member or employee who
of an investigation.

filed a charge or provided testimony in the course

If you wish to report an instance(s) of discrim ation, please contact BIU?\%A &w}d}of The
Tree Frog Tavern ataD7.S) 376 %r the U.S. Equal Employment Opportunity Commission

at (415) 356-5100,

This notice will remain posted for ninety (90) days and will not be defaced.

[ (0 200D

Date 7

T\/\\”S 'S A

. COpy A~ ’_ﬂ/ﬂv ATTACHMENT #]

?—2—35/11\/) %Hd( (N

>

0- _ J
: - TOTAL P.B7 .
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its terms and s:lqn :I.t voluntar:l.ly.

sacee: £/9 00

I8Nt ™*“Filed 09/07/2000
’ .' )

‘the foregoing Release ot cJ.ains and I undezstand

Page 9 o?""““ |




Case 1:00-cv-06080-AWI-SMS  Docu

ment 4  Filed 09/07/2000 Page 10 of 10
mh

United States District Court

for th

Eastern District
September

[

[w

* * CERTIFICATE OF

EEOC
v.

Early Warning

I, the undersigned, hereby certify that
the Clerk, U.S. District Court, Eastern

That on September 7, 2000, I SERVED a &
the attached, by placing said copy(ies)
addressed to the person(s) hereinafter 1

envelope in the U.S. Mail, by placing said copy(ies)
delivery receptacle located in the Clerk

authorization by counsel, via facsimile.

William Robert Tamayo

e
of California
7, 2000

ERVICE * *

:00-cv-06080

I am an employee in the Office of
Digtrict of California.

rue and correct copy(ies) of

in a postage paid envelope

isted, by deposgiting said

into an inter-office

's office, or, pursuant to prior

U S Equal Employment Opportunity Commisssion

901 Market Street
Suite 500
San Francisco,

CA 94103

Jonathén Peck

AWT

SMS

Equal Employment Opportunity Commission

San Francisco District Office
901 Market Street

Suite 500

San Francisco,

CA 94103

Deputy clerk



