
After a receptionist complained that a female coworker was sexually harassing her, the company 
allegedly retaliated against her by disciplining her, eliminating her job duties and transferring her 
to another work area. EEOC v. Central Bucks Specialists. After she filed a complaint with the 
EEOC, she was fired. The receptionist received $50,000 in a settlement with the employer. 
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