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FILED
U.$. DISTRICT CQURY
AIRLOUERGUE, NEW MEXICO
. ' JAN 11 2000
IN THE UNITED STATES DISTRICT COURT g
FOR THE DISTRICT OF NEW MEXICO ol ,W& J
, S CLERK
EQUAL EMPLOYMENT OPPORTUNITY )
COMMISSION, )
)
Plaintiff, ) CIV 99-0075 JP/IIIG
)
V. )
. o)
HONSTEIN OIL CO., )
d/b/a CHEVRON XPRESS and )
EMPLOYER'S DEPOT, INC., d/b/a )
RESOURCE NETWORK LEASING. INC., : )
' )
Defendant. )
)
ORDER OF DISMISSAL

The United States Equal Employm'ent Opportunity Commission (the "Commission" or
"EEOC™) filed this aCti.(')l:1 against Honstein Qil ?0.. d/b/a Chevron Xpress ("Honstein Oil™)
and Employer’s Depot;-lnc., d/b/a Resource Ne;wor_k Léasiné, Inc., ("RNLI"), collectively
the. "Defendant,” to enf.orce Title VIL of the Civil Rights Act of 1964, as amended, 42 U.S.C.
§2000e et seq. (Title VII) and the.Civil Right Act of 1991, 42 U.S. C., §1981a. In the
Amended Complaint tﬁe Commission alleged that Ramona E.r_;cinias and Cynthia Ridg_éway,
who were employed bj( defendant in La.s Vegas, New Mexico, were subjected to sexual
harassment by defendant in violation of Title VII It was alleiged that the sexual haralssr.nent she

endured and defendant’ failure to appropriately remedy her'{vork environment, resulted in Ms.



Ridgeway’s discharge. The Commission aléo alleggd that ldefendant retaliated against and
constructively disch:argcd Ramona Encinias for hel; b’bpoéition to the sexual harassment and/or
for participation in proceedings protected by Title VII.

The parties' have reached a settlement of this matter resolving all claims of the
Commission, Ramo;na Encinias and Cynthia Ridgewziy against defendant Honstein Qil
Company arising ouf of the issues in this lawsuit. _Tﬁe terms of the settlement are set forth in
the Settlement Agréemen.t_incorporated in this O_rdef and attached as Exhibit A.

The partie.;; ag.ree the attached Settlement Agreement is binding and enforceable at law
or in equity. The :(;jourt shall retain jurisdiction ovér any actioﬁ 1o enforce the Settlement
Agreement for thl..'t.?-t;:. -years following the eﬁtry of thls Order; provided, however, that upon
application by the Commission and good cause show_;ng. the Court may extend the duration of
its jurisdiction over this action to enforce cémpliancé with the Scttlement Agreement.

It is further 6RDERED that this action is diél}lissed, each party is to bear it own costs

and attorney’s fees incurred in this action as of the date of the entry of this Order.

ENTERED AND ORDERED this day of . 1999,

S
TED STATES DISTRICT COURT JUDGE
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APPROVED AND.CONSENTED TO: -
- - C. GREGORY STEWART
‘General Counsel Designate

- .GWENDOLYN YOUNG REAMS
Associate Gencra.l Counscl

EQUAL EMPLOYMENT

. OPPORTUNITY COMMISSION
1801 L Street, NW
‘Washington, D.C. 20507

ST oy ' B
"RICHARD R. TRUSILLO
“Regional Attorney

C. EMANUEL SMITH
Supervisory Trial Attorney

FELKER, ISH, RITCHIE & GEER, P.A. "EQUAL EMPLOYMENT

- Attorneys at Law § ~ OPPORTUNITY COMMISSION
911 O1d Pacos Trail . 3300 N. Central Ave., Suite 690
Santa Fe, New Mexico 87501 Phocenix, Arizona 85012

LORETTA MEDINA
Trial Attorney

VERONICA A. MOLINA
Trial Attorney

EQUAL EMPLOYMENT

. OPPORTUNITY COMMISSION

“ Albuquerque District Office
505 Marquette NW, Suite 900
Albuquerque, New Mexico 87102-2189
(505) 248-5230 '

Attorneys for Honstein Oil Co., h Attorncy's for-Plaintiff
d/b/a Chevron Xpress o



IN THE UNITED STATES DISTRICT COURT

FOR THE DISTRICT OF NEW MEXICO

EQUAL EMPLOYMENT OPPORTUNITY

COMMISSION,.
Plaintiff, CIV 99-0075 JP/JHG
V.
HONSTEIN OIL CO., AS TO HONSTEIN OIL CO.,

d/b/a CHEVRON XPRESS and
EMPLOYER’S DEPOT, INC., d/b/a
RESOURCE NETWORK LEASING, INC.,

d/b/a CHEVRON XPRESS

)
)
)
)
)
)
) SETTLEMENT AGREEMENT
)
)
)
)
: )
Defendant. )
)

The United States Equai Employment Opportunity Commission (the "Commission” or
"EEOC") filed lhlS action againstl Honstein Oil Company, d/b/a Chevron Xpress ("Honstein Qil")
and Employer’s Depot, Inc., d/b/a Resource thw'(::;gk Leasing, Inc., ("RNLI1"), collectively the
"Defendant”, to _enforcc Title VII of the Civil Rig__h_ts Act of '1964, as amended, 42 U.S.C.
§2000¢ et seq. (Tirie VII) and the Civil Right Act of 1991, 42 U.S. C.. §'1§81a. In the Amended
Complaint the Commission alleged that Ramona Encinias and Cym.hiz; Ridgeway, who were
employed by defendant in Las Vegas, New Mexi_q_(_),_ were .subjected to sexual harassment by
defendém in violation of Title VII. Tt was alleged._tilat the sexual harassment she endured and
defendant’ failure to appropriately remedy her wdr__k_ environment, resulted in Ms. Ridgeway's

discharge. The Commission also alleged that defendant retaliated against and constructively

EXHIBTT
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discharged Ramona Encinias for her opposition to the sexual harassment and/or for participation
in proceedings pro.tected by Title VII.

Cl.’:.lil:'ﬂs of the Comm-ission aéginst' defendant Employer’s Depot Inc., d/b/a Resource
Network Leasing have been resolved by a separate settlement agreement. This agreement pertains
to the Commission‘s claims against defendant Honstein Oil Company, d/b/a Chevron Xpress,
herein after "defendant” or "Honstéin Oil Company."

The parties do not object to the jurisdiction of the Court over this action and waive their
rights to a hearing and the entry of ﬁndingé of fact and conclusions of law. This agreement does
not constitute an admission of liabiiity by the defendant, nor an adjudication on the merits of the
allegélion's of the complaint.

_ l.. * This agreement resolves all claims of the Commission against defendant including
claims for back pay, compensatory and .punitive damages,'. imerest. injunctive relief, attorney's
fees and costs arising out of the issues in this lawsuit.

2. Defendant Honstein Oil Company agrees that for the duration of this agreement it:

A shall not discriminate against any individual because of his or her sex,

including sexual harassment.

- B. shall not retaliate against any individix_a_l who:
(i) opposes practices maae unla.wf_ul_ by Title VII or a state equal
employment opportunity st;it;ltc. |
(ii)) makes a charge of discrimi.m;t.iér'l_ or gssists or participates in an
investigation or proceeding under Titl_c_ViI or a state equal employment
opportunity statute, or

(111) files an internal complaint of discrimination.



® @

3. This agfeemenl to refrain from discrimination and retaliation will remain in effect for
‘the duration of -1.h.isﬂ=agreement at any store location or facility operated by Honstein Oil Company
in the state of New:Mexico. B ’

4, ﬁdnetein Oil Companyl( expressiy:-dpknowledges that the Commission may bring an
action to enfofee_ any terms of this agreement, ineluding the provisions of this agreement
prohibiting diserhnination and retaliation in violation of Title VII.

RELIEF TO CHARGING PARTIES

5. Honstein Oil Company shall pay Ramona Encinias the amount of $15,000.00

in compensatdfy'dafnages payable directly to Ramona Encinias. In exchange for payment of this
amount, Ms. Encini_as will deliver to Honstein Oil Company a release in a form acceptable to Ms.

Encinias and Honstein Oil Company.

6. .H(_).nstein Oil Company shall pay Cymhia Ridgeway the amount of $4,524.97 in
compensatory ddfnages payable directly to Cynthia Ridgeway. In exchange for payment of this
amount, Ms. Rldgeway will deliver to Honstein Oil Company a release in a form acceptable to
Ms. Rldgeway and Honstem Oil Company.

7. Defendant shall pay the settlement amounts Idescribed in paragraphs 5 and 6 of
this agreement v.ia business checks within ten days of the entry ,\of this agreement.

8. .'I‘he checks provided for in paragraphs Sand 6 df this agreement shall be made
payable separately to the mdmdual chargmg pames and shall be mailed directly via certified mail
to the charging nartles at the addresses provided by the EEOC Within five days of issuance of
the checks, defendant shall submit a copy of the checks and any related correspondence to the
Regional Attomey Equal Employmem Opportumty Commission, Albuquerque District Office.

505 Marquetle NW Suite 900, Albuquerque, NM 87102 2189.
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9. - In response to any employment inquiries or reference checks concerning charging

parties Ramona En_cini'_as and/or Cynthia Ridgeway; defendant shall provide only the dates of

employméﬁt, each position held, job duties and salary. This provision shall remain in force for

so long as charging parties Ramona Encinias and Cynthia Ridgeway use Honstein Oil Company

asa referen_cé and i.s n;)t__limited w the three-year duration of this agreement.

10 ) Hdhsiltcin Qil Company shall not take any action against charging parties Ramona
Enciniag _and‘/or Cyjm.hia Ridgeway in this case in retaliation for filing a charge of employment
discriminati.(-)n or f(lr barﬁcipating, assisting or testifying in this action. Honstein Oil Company
shall also advise the _Maﬁager(s) and employee(s) of its Las Vegas, New Mexico facility that
' retaliatiotﬁ against R!amdn_a Encinias and/or Cynthia Ridgeway is prohibited by this agreement and
that discipli-nary ac.ibr_l. rhéy be 1aken by Honstein .Oil Company against any individual(s) who

retaliate against either Ms. Encinias or Ms. Ridgeway.

HONSTEIN QIL COMPANY’S CORRECTIVE POLICIES AND PRACTICES

1. _. Honstein Qil Company agrees that it ‘shall institute and carry out policies and
practices that provillcle work environments free ﬁom séx discrimination, including policies and
practices to prevent_. sexual harassmf;m of their employees and other individuals, and that allow
employees and otheir individuals 1o raise concerns 'or'c-:omplaints about matters made unlawful by
Tite VII, vy.hether?ialléggd, perceived or actual Ivi/lithout retali.ation. To assist Honstein oil
Comsa;x:]y iﬁ their éaffor-t_- to provide a work envi;;n.mem. frt-:-e:'-'-'of sex disc;rimination, sexual
harass‘ment and retaliation, H(;mstein Oil Compan_gw shall .take the actions provided for in
| Paragraphs 1___2 thrm;gh 18 |
1n .' Within si-Xt-y (60) days of the entry of this agreement, Honstein Oil Company's

" existing policies on sex discrimination, including sexual harassment, shall be throughly reviewed
- i - .
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and chan.gt_'s sh.al‘l. pe ;ﬁ-ade to assure that Honstein Onl Company policies comply with Title VII
and foster an envi.rgmrlle.n.t_ in which employées wiil be enéouraged to complain about alleged sex
discrimina_tionlanc_ljéexua:i' harassment.’ Honste-in Oil Company shail further ensure their wrinen
policy i_néludcs a g;.xtemem that employees are encouraged to complain directly to EEOC or any
state eqﬁal opportumty agency in addition td or as an alternative to complaining direcuy to
Honstein Oil Company _ After reviewing and making any necessary revisions to its policies,

Honstein Oil (fom;faany shall distribute the revised sexual harassment policy to each of its current

" full and part-time employees, and to each new employee hired for the duration of this agreement.

13. Within sixty (60) days of the entry of this agreement, Honstein Oil Company shall
provide érﬁployees%_with revised written policy statements and procedures regarding reporting and
prevention of sexuial harassment and retaliation. The policy and procedure statements that are
provided to eniploye-e:s s;hould _be designed to present easily understood, convenient, consistent,
confidential and 're;liable procedures for reporting incidents o.f sexual harassment and retaliation

in Honstein Oil Company, New Mexico facilities. These procedures, at a minimum, shall provide

as follows:
A. _ At__.l_.east one employee in a supervisory or managerial position at Honstein Qil
. COI‘IE'II__)aI]y'S Santa Fe, New Mexico headquarters shall be designated to serve as
.ili\lffj-.stigativé officer for sexual harassment issues at all locations.
B. At éleast one other employee u:l defendant’ organization who has executive

supervisory or managerial responsibility for operations of store locations/facilities
. i ' .

shal'} be designated to supervise investigative officers and/or serve as an alternate

investigative officer.




The |names, responsibilities, work locations, and telephone numbers of the

investigative officers and the supervisory investigative officer will routinely and

contilnuously be posted and provided to all employees so that an employee seeking

such name can enjoy anonymity and remain inconspicuous to other employees.
Complaints of sexual harassment or retaliation will be accepted in writing, orally,
or anonymously and will be taken seriously and investigated promptly.

Onl)lr those who have an. immediate need to know, including the investigative
ofﬁc;er(s), other Honstein Oil Company executive officers, the alleged target of

!
harassment or retaliation, the alleged harasser(s) or retaliator(s) and any witnesses,

- may|find out the identity of the complainant.

During an investigation of a sexual harassment complaint of an employee. the

investigative officer(s) shall endeavor to immediately interview all affected
empioyees and potential witnesses to the alleged harassment.

All i)arties contacted in the course of an investigation will be advised that any
retg{iation or reprisal aglainst an individual who is an alleged target of harassment

or retaliation, who has made a complaint, or who has provided evidence in
i

connection with a complaint will not be tolerated and could resuit in disciplinary
action.

Each investigative officer will receive thorough training about sexual harassment

and iwill have the responsibility for expeditiously investigating all complaints. This
trair-fling shall consist of at least six hours in addition to that provided under

paraigraph 15.



14.

_ The-in.vestigative officer will recommend remedial measures, if appropriate. based

upon the results of the investigation. and Honstein OQil Company will promptly
c.ons:ider and act upon such recommendation.

The investigative officer will maintzin a file on the original complaint(s) and any
félléw-up investigation for the duration of this agreement.

Hon:stein Oil Company managers. officials, agents or employees who engage in
sexual harassment or retaliation, who fail to cooperate with company-sponsored
investigations of sexual harassment or retaliation, or who refuse to implement
remedial .measures will be advised that they may be sanctioned severely by
suspension or dismissal.

Honstein Qil Company shall post within 30 days of the entry of this agreement and

continuously for a|period of 36 months, in prorninent places frequented by employees in all

Honstein Oil Company. New Mexico facilities, the Notice attached to this agreement as Exhibit

|

A. This Notice shall be the same type, style and size as in Exhibit A .

15.

Honi_stein Oil Company shall provide training on sex discrimination, sexual

harassment and retaliation according to the following terms:

A.

At léast three training sessions for employees shall be conducted during the term
of this agreement. All managers, supe.rvisors and employees of Honstein Oil
Corﬁpany in New Mexico shall aitend l.he Itréining. Duplicative sessions may be
held to accommodate staffing or facility needs:. Employees who cannot personéliy
attend an annual training session shall be required to view a vidéotape covering the
topi;s described in paragraph 15F. Honstein Oil Company shall be responsible for

all costs associated with this training.




; B. . Durmg the first year of the agreement, the training shall be conducted within four

..rrrohihs_of_ the entry of this agreement. Additional training shall be conducted at

"_ .. least once each remaining year of this agreement.

C_'_- '_ -' Horllét_ein-Oil Corrtpany'shall- select a qualified trainer and shall submit the trainer’s

PP ]
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harpe,_..;reéu_rrre, training agenda and the date(s) of the proposed training to the

- B_ég_ioriat_ A__ttorney of the Albuquerque office of the Equal Employment Opportunity

HEE

. Comrmssron .:w'ithih s_ixty'_days _of the entry of this agreement. During the second
B andthlrd years of the agreement, the above information shall be submitted to the
o RegmnalAttome) at least rrirrety days prior to the seminar-training session. The
R _ Conllmrssron shall h.a\.re thirty day_s from the date of receipt of the information
't';des.;:irihedi_above-to accept or reject the proposed consultant/lecturer and/or the
.. :..épﬁ't;ﬁfszdtf thc seminar. In the event the Commission does not approve of the

" desi gnated_eonsuttant/ lecturer proposed by Honstein Oil Company, the Commission

" shall designate the consultant/lecturer at a cost not to exceed $500.00 per seminar-

. trairri_ng seesioo which shall be paid by Honstein Oil Company.

D :' ﬁonﬁte}n 01[ 'Company has requested the opportunity to seek technical assistance

: from the Comm1ssron through the Albuquerque District Office’s Small Business
Imtlatlve program and/or through the Commlssxon s fee based technical assistance
Y '_‘ and trammg program as authorlzed by the EEOC Educatlon Technical Assistance

E and Tralmng Re\olvmg Fund Act of 1992 : .'Any trammg assistance sought under

.-'- N -
-

thls paragraph shall be reported and approved by the Reglonal Attorney as provided

.in Paragraph C

E. The trammg sessions requ1red by paragraph 15 shall mclude a minimum of two

hours of mstruct:on All personnel de31gnated in Paragraph A shall both register

I.
L -
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and attend the training. The registrylof attendance shall be retained by Honsein
Qil éompa,n_\" for the duration of this agreement.

The training sessions required by paragraph 15, at a minium shall include the
subjects of: what constitutes sex discrix_ninatioh, including sexuval harassment,

harassment based on gender, and retaliation, that sex discrimination in the hiring,

-firing, compensation, assignment or other terms, conditions or privileges of

empio_ymem and retaliation violates Title VII; how to prevent sex discrimination
and retaliation; how to provide a work environment free from sex discrimination,
sexual harassment and retalialion; and to whom and by what means employees may
complain if they feel they have been subjected to sex discrimination, sexual
harassment and retaliation in the workplace.

Immediately following the training sessions, Honstein Oil Company’s highest
rankjmg managerial official in New Mexico shall speak to the employees about:
(N ;%)otentiaj discipline that can be 1aken against supervisors, managers and
emplfoyees who commit acts of sex discrimination , sexual harassment or retaliation
or wiw allow sex discrimination, sexual harassment or retaliation to occur in the
worklplace; (2) the 'meortance. of .maintaining an environment free of sex
.di.s;:r:imination, sexual harassment and retaliahtion; and ( 3) the employer’s policies
regarding sex discrimination, sexp%l harassment and rc-etaliation. This time shall not
be cc%unted toward the two-hour mm1mum training required in paragraph 15D.

For the duration of this agreement, at or around the time of hire, all employees

shall:view a video tape of the training and/or a professional training tape which

covers the topics seét forth in paragraph 15E and shall be given any written material

disseminated at the training.




- I - - . . . . - - -
16.  The Commission, at its discretion, may designate Commission representatives to
1

attend and participa:te in any of the training sessions described above.

17. Withi'm ten days of the entry of this agreement, Honstein Oil Company shali issue
appropriate disciplinary action to Peter Trujillo for his conduct in this matter. Appropriate
discipline inclodes, at a minimum, a one week suspension without pay for Peter Trujillo.
Honstein Oil Company shall advise the Commission and the charging parties in writing of all

disciplinary actions{taken pursuant to this agreement.

18.  Inthe event Peter Trujillo remains employed by Honstein Oil Company during the

first six months of tlhis agreement, Honstein Oil Company shall require that Mr. Trujilto artend
at least three counseiling sessions with a qualified counselor, therapist or psychologist to acquaint
him with the effectsé of actual and/or perceived sexual harassment upon the victim. Honstein Oil
Company shall be résponsible for paying for such counseling sessions but it shall not be obligaied
to pay more than $300.00. In addition, Honstein Oil Company shall require that Peter Trujillo
attend all sexual harlassment trainihg sessions required for employees pursuant to this agreement.

RE:PORTING BY DEFENDANT AND ACCESS BY EEQC

19. Honsiein Oil Company shall report in writing and in affidavit form to the Regional

Attorney of the Co::nmissibn's Albuquerque District Office at 505 Marquette NW, Suite 900,

Albugquerque, New Mexico 87102-2189, twice in the first y"ear'df the agreement. beginning six
i_

months from the datile of thez?mry of this agreement, and agqin after six monthons in the first year
lof this agreement a!nd the\r'é'after every twelve mont_hsl'for the .dl.ll'ati(.)ﬂ of this agreement the
following infon_nation:

A. Any changes, modifications, revocz_ltions, or revisions to .its policies and procedures

. which concern or affect the subject of sex discrimination, sexual harassment and

retaliation.
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20.

The'name, address, position, social security number and telephone number of any
em;iloyee who during the six months preceding the report has brought allegations
of sex discrimination, harassment, or retaliation arising from activities in Honstein

0il :Compan'y’s New Mexico store locations or facilities against Honstein Qil
! ;
Company or its personnel, including but not limited to management officials,

venc'_lo_rs, agents, or employees. The nature of the complaint, investigatory efforts
v

'mad:e by Honstein Oil Company and the corrective action taken, if any, shall be
co
specified.

: The|re'gistries of persons attending each of the seminar-training sessions required

1
in pﬁragraphs 13 and 15 of this agreement and a list of current employees on the

day of the seminar-training session.
.
An allfﬁdavit by Honstein Oil Company's President stating: (1) the Notice required

in paragraph 14 of this agreement was posted and the locations where it was

3 posted, (2) any disciplinary or corrective actions involving Peter Trujillo and (3)

it has complied with paragraphs 13-19 of this Agreement.

The|Commission upon reasonable notice shall have the right to enter and inspect

the premises of Honstein Oil Company’s New Mexico store locations and facilities to insure

compliance with this agreement and federal anti-discrimination laws.

i

i"‘-k 21.

COSTS AND DURATION

Each party shall bear its costs and attorney's fees incurred as a result of this action

through the filing of this settlement agreement and the entry of an Order of Dismissal in this

matter.

22.

The|duration of this agreement shall be three (3) years from the date of the entry

-of the Stipulation and Order of Dismissal in this matter.

11




" 23, The Court shall retain jurisdiction of this action for the duration of this agreement.

I
during which the Commission may petition this Court for compliance with this agreement. Should

the Court determinf that Honstein Oil Company has not complied with this agreement, appropriate

.-
relief, including extension of this agreement for such period as may be necessary to remedy its

non-compliance, may be ordered.

24. ThlS égreement shall expire by its own terms at the end of three (3) years after the

date of entry of the Order of Dismissal, without further action by the parties.

APPROVED AND CONSENTED TO:

FELKER, ISH, RITCHIE & GEER. P.A.

* Aftorneys at Law . .
911 Old Pacos Trail
Santa Fe, New Mexico 87501
(505 988-44

RANDOLPH B. ﬁELKER
o

C. GREGORY STEWART
General Counsel Designate

GWENDOLYN YOUNG REAMS
Associate General Counsel

EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION

1801 L Street, NW

Washington, D.C. 20507

JOLT ey <2t
RICHARD R. TRUJILLO
Regional Attorney

Ch

C. EMANUEL SMITH

- Supervisory Trial Attorney

o EQUAL EMPLOYMENT OPPORTUNITY

COMMISSION
3300 N. Central Ave., Suite 650
Phoenix, Arizonal 85012

LORETTA MEDINA
Trial Attorney



Attorneys for Deferlldant for
Honstein Oil Company, d/b/a
Chevron Xpress
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VERONICA AQOLIN A
Trial Attorney

EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION

Albuquerque District Office

305 Marquette NW, Suite 900

Albuquerque, New Mexico 87102-2189

(505) 248-5230

Auorneys for Plaintiff
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| NOTICE TO ALL EMPLOYEES OF
| HONSTEIN OIL COMPANY

|

This Notice is posted pursuant to an Agreement entered into between Honstein Oil
Company and the Equal Employment Opportunity Commission (EEOC).

It is unlawful under the federal law (Title VII of the Civil Rights Act) and state law to
discniminate against an'employee on the basis of sex in hiring, firing, compensation or
other terms, and conditions or pnivileges of employment, including sexual harassment.

Honstein Gil C:ompa;ly prohibits all forms of sex discrimination, including sexual
harassment. lTrohibited sexual harassment includes, but is not limited to, the
following conduct.

unwelcome touching of a sexual nature;

unwelcome discussion of sexual jokes and sexual behavior;
_unwelcome requests for dates, sexual favors and propositions; and
_imwelcome distribution in the workplace of cartoons, pictures or
drawings of a sexual nature.

el S

Honstein Oil Company shall not discriminate on the basis of sex and shall not retaliate
against any employee who opposes a practice made unlawful under federal law, files,
assists or participates in the filing of a charge of discrimination or participates in any

~ investigation under Title VII, or who files a grievance alleging discrimination.

If you believe you arc being sexually harassed, discriminated against or retaliated against,
you should report this to your supervisor for resolution or to Julie Haggerty, Honstein Oil
Company's Retail Manger and designated investigative officer who may be contacted at
(505) 228-8114, 11 Paseo Real, Santa Fe, New Mexico 87501.

[f for any reason you believe your complaint of sexual harassment or retaliation may not
be effective at your work place, YOU ARE ENCOURAGED TO CONTACT ROD
HONSTEIN, PRESIDENT OF HONSTEIN OIL COMPANY, AT (505) 471-1800,
11 PASEO REAL, SANTA FE, NEW MEXICO 87501.

1f you believe you have been discriminated against by Honstein Qil Company, you have
the right to filela charge with the EEOC or the New Mexico Départment of Labor.
You may contact them at:

1) Equal Employment Opportunity Commission (EEOC), 505 Marquette N.W.,
Suite 900, Albuquerque, New Mexico 87102, 1-800-669-4000.

or .

2) The New Mexico Department of Labor, Human Rights Division, 1596 Pacheco
Street, Su1te 103, Santa Fe, New Mexico 87505, (505) 827-6838.

EXHIBIT A
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