UNITED STATES DISTRICT COURT
DISTRICT OF NEW HAMPSHIRE

EQUAL EMPLOYMENT }
OPPORTUNITY COMMISSION, )
} Civil Action Ne.
Plaintift, ) 1:05-CV-343-PB
)
-against- )
)
THE SALVATION ARMY }
)
Defendant. )
)

STIPULATION AND ORDER MODIFYING AND CLARIFYING CONSENT DECREE

WHEREAS a Consent Decree was cntered in this matter on October 6, 2005 and

WHEREAS a dispute arosce between the partics concerning the scope and interpretation
of the Conscent Decrce’s terms; and

WHEREAS the Equal Employment Opportunity Commission (the “EEOC™) sought to
resolve the dispute by filing a motion for contempt against the Salvation Army; and

WHEREAS the parties desire to resolve the motion for contempt and their dispute
without further liigation and expenditure of judicial resources; and

WHEREAS the EEOC agrces to withdraw its Motion for Contempt in consideration for
this Stipulation;

THEREFORE, the parties stipulate that the Consent Decree entered on October 6, 20085,
shali remain in full foree and effect with the following clarifications and modifications:

I Unless otherwise specifically indicated, any reference in the Consent Decrec o
“The Sailvation Army™ shall be construed to refer to The Salvation Army, the New York
corporation, the corporate instrumentality of the Eastern Territory of The Salvation Army in the
United States.

2. The references to religion m paragraph 10 and Exhibit A shall be deleted.

3 The EEOC has agreed that the ADA policy statement proposcd to the EEOC on
Tuly 6, 2006 (hereafter “ADA Policy™) satisfies The Salvation Army’s obligations under the
sccopd sentence of paragraph 10 of the Consent Decree. The ADA Policy shail be adopted and
distributed to al! Salvation Army facilities within its Eastern Territory as a part of the revision of
the Eastern Territory Employee Manual eurrently anticipated to be effective January 1, 2007, In
the cvent the revised Manual is to be distributed any later than January 31, 2007, The Salvation
Army shall nofify thc EEOC (by communication with Markus L. Penzel, Esq.) of the projected



cormpletion date for distribution no Jater than January 31, 2007, This policy has been reviewed
by the EEQC in confunction with other written equal employment opportunity policies of The
Salvation Army, and 1f it is so adopted and distributed, The Salvation Army shall be in
substantial compliance with paragraphs 9 and 10 of the Consent Decrec.

SO ORDERED, ADIUDGED AND DECREED.
Signed this _* day of AUBUSE a0

/s/ Paul Barbadoro
Judge

APPROVED IN FORM AND CONTENT:

EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION

Elizabeth Grossman

Regional Attorney

EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION

New York District Office

33 Whitehall St., 5™ Floor

NY, NY 10004-2112

{212) 336-3696

Elizabeth. Grossmant@ceoe. gov

/s/ Markus L., Penzel

Markus L. Penzel

Sentor Trial Attorney

EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION

Boston Arca Office

JFK Federal Building, Room 475

Boston, MA 92203-0506

{617} $65-3193

markus.penzel@eeoc.gov




The Salvation Army

/s/ Joseph F, Daschbach

By ifs attorncy

Joscph F. Daschbach, Esq.

Daschbach, Cooper, Hotchkiss & Csatari, PLA,
8 South Park Street, P.O. Box 191

Lebanon, NH 03766-019!

{603) 448-2211

/s/ Kathy H. Chin

Kathy Chin, Esg.

Paul W. Mourning, Esq.

Cadwalader, Wickersham & Taft LLP
One World Financial Center

New York, NY 1028}

212-504-6000




