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Inroducon: This documen serves as an inroducon o he firs repor on he saus o he Unied
Saes (U.S.) Federal Bureau o Prisons (BOP) implemenaon o he Caliornia Coalion or Women
Prisoners v. U.S. BOP, Consen Decree. This repor addresses relaed paragraphs assigned o Senior
MoniorWendy Sll, MAS, omonior and rae commencing onMarch 31, 2025. I oulines areas where
policies, processes, documenaon, orms, and raining will need o be developed or revised/modified
omee he requiremens o he Consen Decree. A repor rom he SeniorMonior is requiredmonhly,
quarerly and 90 days prior o he erminaon o he Consen Decree. This Monioring Repor covers
March 31, 2025 hrough April 30, 2025.

The Senior Monior would like o express appreciaon o BOP saff or heir assisance in aciliang and
providing inormaon relaed o he various paragraphs o his repor. The Senior Monior would also
like o hank Class Counsel or communicang Class Member concerns as hey arise. Throughou his
process, Jenna Epplin, BOP’s Liaison or he Consen Decree, and Kris Suon, BOP Aorney Advisor,
provided invaluable assisance in he collecon o daa required or he compleon o his repor.
Throughou his process, BOP saff have connually aciliaed communicaon wih subjec maer
expers, field personnel, and Class Members. Alhough here connue o be regular and ongoing debaes
relaed o he our corners o he Consen Decree requiremens, communicaon connues wih he BOP,
Assisan Unied Saes Aorney’s Office, Class Counsel and he Monioring Team o find resoluon o
issues as hey arise.

Inial Reporng Concerns:Wih respec o his repor, a variey o acors conribued o he delay
in he preparaon o his inial monioring repor, o include he lengh o me associaed wih he
issuance o compuers and nework access by BOP. Also, conribung o his delay was he raining and
learning curve experienced by he Monioring Team as hey developed proficiency in maneuvering and
exracng daa rom BOP’s nework, consisng o he SENTRY Inmae Managemen Sysem, Elecronic C-
File, and he Bureau’s Elecronic Medical Records Sysem (BEMR), Furhermore, alhough he Monioring
Team receives regular repors rom BOP’s daa sysems, hey are ofenmes insufficien o allow or a
horough and comprehensive analysis.

In response, he Monioring Team is required o engage in exensive daa mining effors rom BOP’s daa
sysems in order o exrac he daa and inormaon necessary o inorm an accurae assessmen o
compliance. Furhermore, he process o idenying, rerieving, and analyzing inormaon and daa rom
16 BOP acilies has been me-consuming and arduous. As he Senior Monior and her eam, in
collaboraon wih BOP saff and Class Counsel, connue o refine and sreamline he mely submission
and exracon o crical inormaon and daa, uure monioring repors will include an even more
comprehensive assessmen o all areas wihin he scope o he Consen Decree. Moving orward,
addional collaboraon beween BOP and he Monioring Team will be required o aciliae receip o
inormaon ha was idenfied during he preparaon o his firs monhly repor.

I n  r o d u c  i o n & B a c k g r o u nd
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Monioring Acvies: During his rang period, he Senior Monior’s priories ocused on findings
o ac relaed o he compliance wih he Consen Decree based on he Monioring Team’s connuous
review and assessmen of he paragraph of medical and menal healhcare services, he applicaon o
consuonally minimum sandards associaed wih confinemen and care, and he Prison Rape
Eliminaon Ac (PREA), and he general penal and programmac pracces o he BOP. Propery loss issues
are a significan concern o he ClassMembers. The firs quarerly repor will include an in-deph analysis
relaed o propery concerns raised by Class Members.

The various acvies he Senior Monior and her eam engaged in during his rang period included, bu
were no limied o, he ollowing:

 Reviewing, analyzing and evaluang daa and inormaon associaed wih he paragraphs o he
Consen Decree;

 Invesgang and responding o complains and issues raised by boh Class Counsel and Class
Members in emails and wrien correspondence;

 Parcipang in medical, medicaon assised reamen (MAT) and menal healh aler meengs wih
BOP;

 Reviewing and reporng PREA and realiaon complains o he Office o he Inspecor General (OIG)
and BOP;

 Developing documens, agendas and oher maerial or he inial monioring our (FMC Carswell);
and

 Developing monioring ools o enable he Monioring Team o assess he paragraphs o he Consen
Decree; and

 Where appropriae and on a connuous basis, he Monioring Team’s observaons and concerns
were provided o BOP or ollow up and resoluon.

Rang Period: This repor covers inormaon received and analyzed during he rang period rom
March 31-April 30, 2025, which I includes, bu is no limied o, he ollowing acvies:

 Review o BOP program saemens, records, audis, repors, racking logs, ormal, inormal and on-
line raining, and Code o Federal Regulaons (C.F.R.), Tile 281, and miscellaneous documens;

 Parcipaon in meengs wih BOP saff;
 Inerviews wih BOP and conrac saff, and Class Members; and
 Review o emails rom Class Members, Class Counsel and BOP saff.

1 eCFR :: Tile 28 o he CFR -- Judicial Adminisraon



Wendy Sll, MAS, Senior Monior 6 | P a g e
Caliornia Coalion or Women Prisoners, e al., v. U.S. Federal Bureau o Prisons, e al., Consen Decree
Case No. 4:23-cv-04155-YGR
Firs Monhly Saus Repor for he Rang Period o March 31, 2025, hrough April 30, 2025

Class Members: The able below reflecs he oal number o Class Members (305) in BOP acilies
and caegorized by heir locaon as o April 30, 2025.

One Class Member, o he 10 assigned o FCI Pekin, was ranserred o MCC Chicago because FCI Pekin
does no have a Securiy Housing Uni (SHU). Anoher Class Member is currenly being housed a MDC
Los Angeles while enroue o her designaed insuon.

The erm “aciliy” and “insuon” are ulized inerchangeably hrough his documen.

NOTE: I is significan o noe ha he rangs assessed in his repor are specific o he paragraphs wihin
he Consen Decree, wihin he conex o he sysem and operaons impacng Class Members,
regardless o where hey may be housed.

Compliance Rangs: The Consen Decree offers limied guidance o he cour-appoined Senior
Monior regarding he measuremen o compliance, simply sang ha:

Paragraph 98: “The Monitor’s reports shall contain the Monitor’s assessment of whether Defendants are
complying wih his Consen Decree and provide recommendaons for compliance where he Monior
deems necessary.”

BOP Faciliy # of Class
Members BOP Faciliy # of Class

Members
FCI Aliceville 35 FCI Marianna 2
FPC Bryan 4 FDC Miami 2
FMC Carswell 67 FTC Oklahoma Ciy 4
FCI Danbury 35 FCI Pekin 9
FCI Greenville 2 FCI Phoenix 11
FCI Hazelon 14 FCI Tallahassee 33
FDC Houson 0 FCI Vicorville 14
FMC Lexingon 18 FCI Waseca 55

Bureau of Prison Faciliy Acronyms
FCI Federal Correconal Insuon
FDC Federal Deenon Cener
FMC Federal Medical Cener
FPC Federal Prison Camp
FTC Federal Transer Cener
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Paragraph 99: “As used in he Monior’s repors, he erms ‘findings,’ ‘assess,’ ‘assessmen,’ and
‘evaluaon’ shall refer o he Monior’s conclusions regarding he sae of compliance wih specific erms
of this Consent Decree. Such conclusions may be used by eiher Pary o suppor posions aken in he
Dispue Resoluon Process, wihou prejudice to either Pary’s asserons of evidenary objecons. As
used in he Monior’s repors or oher communicaons, he erm “recommendaon” shall refer o a
course of acon ha he Monior believes would assis he BOP in complying wih his Consen Decree.
The Monior’s final repors shall be submited o he Court and made publicly available to Class Members
wih he redacons described above.”

To ha end and in order o provide guidance o he pares and measure compliance, he Senior Monior:

 Creaed hree-ered sysem specifically designed o measure compliance, and
 Incorporaed recommendaons, wihin mos secons of Consen Decree paragraph(s) wihin his

repor, and

This compliance measuremen sysem, oulined in he able below, is similar o hose ulized by previous
Moniors and Special Masers in similar sae and ederal cour monioring assignmens.

The cour-appoined SeniorMonior deermined definions or compliancemeasuremen or each o he
paragraphs in his Consen Decree as ollows:

Compliance Rang Definions
Non-

Compliance
(NC)

The BOP has made no noable progress in achieving compliance on any o he key
componens o he paragraph.

Paral
Compliance

(PC)

The BOP has made some progress owards achieving compliance wih he key
componens o he paragraph, bu addional work remains.

Subsanal
Compliance

(SC)
The BOP has me or achieved all or nearly all he componens o a parcular
paragraph.

A minimum requiremen or each paragraph is ha relevan policies, procedures and programmac
pracces mus be complian wih Consen Decree requiremens; ha hey conain sufficien operaonal
deail or saff o implemen he policy, o include appropriae raining, remedial raining, coaching and
ollow-up; and ha he BOP has implemened he policies o fideliy.

NOTE: Throughou his repor:

 No Raed (NR) is ulized o indicae he paragraph is no conducive o a rang.
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 Faciliy and insuon are ulized inerchangeably.
 Compliance rangs are specific o he provisions wihin he Consen Decree, wihin he conex o

he sysem and operaons impacng Class Members, regardless o where hey may be housed.
 Secon and subsecon leters and numbers reerenced in he able on he ollowing page are based

on he srucure o he Consen Decree.

Monioring Repors: This documen includes non-confidenal aachmens as a par o he public
repor. I also conains confidenal aachmens ha will be provided o All Pares Counsel and he Cour
under separae cover. The confidenal aachmens cover specific inormaon relaed o he ollowing
paragraphs:

Confidenal Atachmens
A. Medical & Menal Healhcare, Provision 34

Review o Medical & Menal Healhcare Alers, Paragraph 34
C. Saff Abuse & Realiaon

Placemen in Special Housing Uni, Paragraphs 44 – 45, 49 – 57
Repors o Saff Realiaon, Paragraph 60
Repors o Physical or Sexual Abuse, Paragraphs 62 - 65

D. Designaon & Release
Designaons, Paragraph 71

Consen Decree Proecons: The proecons afforded o ClassMembers are oulined in he able
below.2

Proecons Oulined in he Consen Decree
 exensive monioring and public reporng by he Senior Monior
 access o confidenal communicaons wih he Senior Monior, class counsel aorneys, and

communiy-based counselors o repor abuse and violaons o he Consen Decree;
 limiaons on he use o SHU, due process righs or people placed in SHU or alleged disciplinary

reasons, and expanded privileges or people placed in SHU or non-disciplinary reasons
 resored credis los during ranser rom FCI Dublin, and expungemen o improper disciplinary

wrie-ups rom FCI Dublin
 release o Class Members eligible under exisng laws o halway houses and home confinemen

as soon as praccable
 public acknowledgmen o abuse a FCI Dublin by he BOP Direcor

2 The inormaon in he able was gleaned rom he Caliornia Coalion or Women Prisoners v. Federal Bureau o Prisons
4:23-cv-04155 (N.D. Cal.), wih limied edis.
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Background: The ollowing is a case summary o his ligaon.3 This inormaon is provided in his
repor o orm a baseline or he reader’s knowledge and basis or he Consen Decree. This inormaon
will no be repeaed in subsequen monhly and quarerly monioring repors. This inormaon does no
impac any rangs conained wihin his repor.

Augus 16, 2023: The Caliornia Coalion or Women Prisoners, along wih eigh women incarceraed a
he Federal Correconal Insuon, Dublin (FCI Dublin), brough a puave class acon in he U.S. Disric
Cour or he Norhern Disric o Caliornia agains he Unied Saes (U.S.) o America, he Federal BOP,
he BOP Direcor, FCI Dublin’s warden, and 12 named individuals employed as Officers a FCI Dublin.
Represened by Righs Behind Bars, he Caliornia Collaborave or Immigran Jusce, and privae
counsel, he plainffs sough injuncve relie on behal o a puave class o people incarceraed a FCI
Dublin, alleging ha all curren and uure individuals incarceraed a FCI Dublin aced connuing harm
due o he prison's ailure o proec prisoners rom sexual abuse by saff. Individual prisoners also sued
or moneary damages under he ederal Trafficking Vicms Proecon Ac, 22 U.S.C. § 7102, and hrough
Bivens acons or ederal consuonal violaons.

The plainffs claimed ha BOP had been aware o allegaons o sexual abuse by saff a FCI Dublin or
decades and ye had ailed o invesgae or preven misconduc. The plainffs also alleged ha prison
saff ailed o keep repors o sexual abuse confidenal and realiaed agains hose who repored abuse
by placing hem in soliary confinemen, iniang unjusfied srip and cell searches, and ranserring
hem o acilies ar rom suppor neworks. The plainffs assered ha he sexual abuse and sysemac
ailure o preven harm violaed he Eighh Amendmen's prohibion on cruel and unusual punishmen
and he righ o personal securiy ound in he Fifh Amendmen's subsanve Due Process guaranees.
In he complain, he plainffs also noed ha FCI Dublin had previously been he subjec o invesgaon
by a U.S. Deparmen o Jusce working group and a Senae subcommiee. They noed also ha seven
ormer FCI Dublin officials were conviced or pled guily o criminal sexual abuse charges, including he
ormer warden, and ha one ormer official sll awaied rial. The case was assigned o Disric Judge
Yvonne Gonzalez Rogers.

The plainffs moved or a preliminary injuncon simulaneously wih heir complain. The deendans
opposed he moon, arguing ha he plainffs did no adequaely asser consuonal violaons and
did no demonsrae sufficienly imminen or likely harm because FCI Dublin, under new leadership, no
longer employed he "bad acors" and had improved prison condions. Because criminal proceedings
agains various Officers are pending, he cour sayed all requess or individual damages unl July 2024.

Shorly beore an evidenary hearing in lae December, he plainffs filed a reques or an emergency
order direcng FCI Dublin o allow plainffs’ counsel more me o prepare heir winesses or he
upcoming hearing. Plainffs’ counsel was concerned ha heir cliens had been “conspicuously and
inexplicably argeed by srip searches, cell searches and confiscaon o legal papers” and ha FCI Dublin

3 The summary was gleaned rom he Civil Righs Ligaon Clearinghouse websie, wih limied edis. Civil Righs Ligaon
Clearinghouse
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was planning on ranserring some o heir winesses o oher acilies. One poenal winess who had
earlier agreed o mee wih plainffs’ counsel and esy reused o do so afer noce o he srip search.
In response, Judge Gonzalez Rogers issued an order on December 30, 2023, direcng he plainffs no o
ranser any person on he winess liss unl urher cour order.

January 2, 2024: The cour convened an emergency hearing o address alleged realiaon. Given he
severiy o he realiaon allegaons, he cour requesed he U.S. Aorney or he Norhern Disric o
Caliornia o aend. During he hearing, he cour heard rom nine FCI Dublin officials and oureen
inmaes.

Afer he hearing, Judge Gonzalez Rogers made an unannounced visi o FCI Dublin on February 14, 2024.
She spen nine hours ouring he prison, includingmedical services, dens's office, various housing unis,
he caeeria during lunch, he call cener, he commissary, and he Special Housing Uni (“SHU”). Judge
Gonzalez Rogers also oured he saellie camp a FCI Dublin. During her visi, he judge spoke
confidenally o a leas one hundred inmaes, as well as correconal saff, medical saff, and counselors.
On February 16, 2024, Judge Rogers issued an order addressing condions she had observed ha she
deemed in need o immediae aenon. She ordered he deendans o fix all showers, have a conracor
inspec he aciliy or naural gas leaks, black mold, and asbesos, and disribue second blankes o
people incarceraed in acilies wihou hea. The final issue was addressed in a separae aachmen
under seal.

February 15, 2024:Meanwhile, Judge Gonzalez Rogers issued an order o show cause or why deendans
should no be held in conemp or sanconed or ailure o ollow he cour's order no o ranser any
winesses. Shorly beore he visi, he judge learned hrough news repors ha one o he prisoners who
esfied during a January evidenary hearing abou sexual abuse had been placed in he SHU and hen
ranserred o a separae prison in Los Angeles. In he SHU, she was allegedly denied basic hygiene iems
and embarked on a hunger srike beore she was ranserred on February 6, 2024.

The deendans' response was ha hey had misundersood he cour's order no o ranser winesses
as applying only o he lead-up o he evidenary hearing, ha he ranser was made or legimae
saey and securiy concerns, and ha he plainffs did no objec o he ranser. The plainffs replied
ha hey were no provided wih he ull acs surrounding he ranser or given access o he ranseree
unl afer he ranser. The plainffs argued ha placemen in he SHU and he ranser was iniaed by
one o he Officers agains whom he inmae esfied and ha he deendans violaed oher procedural
requiremens consisen wih prior allegaons o realiaon.

February 27, 2024: A hearing regarding he issue was held indicaed a srong likelihood o appoinng a
special maser o invesgae claims. Afer he hearing, Judge Gonzalez Rogers discharged her conemp
and sancons order.

March 11, 2024: The FBI sen agens o FCI Dublin on he morning o March 11, 2024. The aciliy’s
leadership and a capain were walked off he aciliy premises. Laer ha day, BOP nofied he cour ha
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i had replaced execuve employees–he Acng Warden, an Associae Warden, he Saellie Camp
Adminisraor, and he Acng Capain.

March 15, 2024: The cour graned he plainffs' moon or class cerficaon and heir moon or
preliminary injuncon in par. 723 F.Supp.3d 712. The cour also said i would appoin a special maser,
as plainffs had requesed, o address he ongoing realiaon issues. The cour cerfied plainffs'
requesed class o "[a]ll people who are now, or will be in he uure, incarceraed a FCI Dublin and
subjec o FCI Dublin's uniorm policies, cusoms, and pracces concerning sexual assaul, including hose
policies, cusoms, and pracces relaed o care in he afermah o an assaul and proecon rom
realiaon or reporng an assaul." The cour analyzed he plainffs' moon or a preliminary injuncon
under he requiremens o he Prison Ligaon Reorm Ac (PLRA), including ha he injuncon be
narrowly drawn and se o expire afer 90 days unless he cour finds ha a permanen injuncon is
required. While he cour acknowledged BOP's effors o insall more cameras and implemen a pilo
phone program o address he risk o sexual misconduc, hose changes were deemed insufficien o
couner FCI Dublin's deliberae indifference o plainffs' risk o sexual abuse and inadequae medical and
menal healh services or survivors. The cour ound BOP's response o allegaons o sexual assaul by
saff woeully insufficien and he healh services undersaffed, despie he inroducon o a Rape Crisis
Cener. The cour also ound ha he plainffs' Firs Amendmen claimwas likely o succeed on hemeris
due o FCI Dublin's ailure o address he realiaory environmen. The cour denied he plainffs'
requess or cour monioring o communicaon, he fixing he privacy screens o compuers, and he
reurn o non-conraband iems seized rom individuals' cells during searches.

April 5, 2024: The cour appoined a Special Maser. The Special Maser, Wendy Sll, had mos recenly
served as Chie Probaon Officer o he Alameda Couny Probaon Deparmen. This marked he firs
me a cour had appoined a Special Maser o monior a BOP aciliy.

April 15, 2024: BOP issued a public saemen ha FCI Dublin would be closed because i was nomeeng
he governmen's sandards. The cour held a sealed saus conerence on April 23, 2024, concerning he
winding down o operaons a FCI Dublin. According o an order issued by he cour on May 7, 2024, he
closure announcemen was made wihou inorming he cour. The Special Maser expressed concerns
wih he immediae iniaon o ransers or incarceraed persons wihou consideraon o medical
clearance or eligibiliy or communiy placemens. The cour hereore ordered all ransporaon o
incarceraed people haled, wih closure proceedings o be supervised by he cour. The cour also
ordered he provision o a monhly saffing repor o he cour and Special Maser rom each aciliy o
which FCI Dublin Class Members were ranserred, mainenance o a racking roser creaed or he Class
Members, and oher reporng measures.

June 11, 2024: The American Civil Liberes Union (ACLU) o Norhern Caliornia, The Appeal, Vicoria
Law, and he Firs Amendmen Coalion, represened by he ACLU and Vicoria Law, filed a moon o
inervene or he purpose o unsealing cour records. Judge Rogers graned inervenon on July 26, 2024,
and allowed a number o documens o be unsealed.



Wendy Sll, MAS, Senior Monior 12 | P a g e
Caliornia Coalion or Women Prisoners, e al., v. U.S. Federal Bureau o Prisons, e al., Consen Decree
Case No. 4:23-cv-04155-YGR
Firs Monhly Saus Repor for he Rang Period o March 31, 2025, hrough April 30, 2025

Judge Rogers enered an order on July 1, 2024, finding ha BOP had sll ailed o correc he violaon o
he consuonal righs experienced by hose incarceraed a FCI Dublin. Nong ha he injuncve relie
previously ordered was soon o expire, she ordered ha he relie be exended an addional 90 days ino
early Ocober.

Following he closure o FCI Dublin, he deendans filed a moon o dismiss, asserng ha he aciliy’s
closure rendered connued inervenon by he cours unnecessary. Judge Gonzalez Rogers denied he
moon on Sepember 5, 2024, holding ha “[]he noon ha he consuonal injuries alleged by FCI
Dublin’s [incarceraed populaon] were comprehensively remedied by he aciliy’s closure srains
creduliy.” Judge Gonzalez Rogers concluded her opinion by reierang ha he preliminary injuncve
relie remained in orce and he Special Maser’s appoinmen remained valid.

November/December 2024: In November 2024, he pares reached an agreemen o sele all claims or
injuncve relie, and in early December 2024, he plainffs inormed he cour o a proposed class
selemen agreemen. Judge Rogers graned preliminary approval on December 20, 2024. In her order,
Judge Rogers also revised he class definion o include “all people who were incarceraed a FCI Dublin
beween March 15, 2024 and May 1, 2024, and all named Plainffs.” Judge Gonzalez Rogers also noed
ha during he hearing on he preliminary approval, she had discussed “a lengh” her concerns wih he
selemen. She ordered he pares o work o address her concerns and file a supplemen addressing
hem by January 24, 2025.

February 13, 2025: Weeks afer he newly-insalled Trump Adminisraon ook conrol o he ederal
governmen, he governmen filed a moon seeking o delay approval o he selemen agreemen. In
heir moon, he governmen assered ha “he recen change in adminisraon, he change in key
personnel, and he issuance o Execuve Orders and Aorney General Memos ha may impac some
provisions in he Consen Decree, independenly necessiae a connuance o he final approval hearing.
Judge Rogers denied he moon on February 19, 2025.

During he approval hearing, aorneys rom he governmen objeced o wo provisions in he proposed
selemen ha hey indicaed were conrary o he policies o he new Trump Adminisraon–one
allowing ransgender inmaes o wear gender-affirming clohing and anoher prohibing BOP rom using
immigraon saus o deny release.

February 27, 2025: Judge Rogers rejeced hese objecons and ormally approved he selemen on
February 27, 2025. The selemen mandaed ha BOP publicly acknowledge he abuse ha occurred a
FCI Dublin; provided or he appoinmen o a Monior o oversee implemenaon and issue repors;
esablished mechanisms o ensure proper designaon and credi-earning or Class Members, aciliaed
he release o Class Members o communiy placemen as soon as possible; provided or medical and
menal healh care o be provided in Class Members' primary languages; resriced he use o he Special
Housing Uni (SHU) and expanded privileges or hose in SHU; improved processes or reporng saff
abuse and realiaon; and enhanced Class Members' access o counsel.
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The plainffs inormed he cour on February 11, 2024, ha hey had reached selemens wih he
ederal governmen resolving all individual claims, causes o acon, and relaed issues or moneary relie
only. Pursuan o he selemens, he named plainffs’ claims or moneary relie were dismissed on
March 18, 2025.

March 21, 2025: As o his dae, he pares prepared for he implemenaon o he selemen
agreemen, o include he requiremen ha he Senior Monior produce monioring repors, accessible
o he public, on a monhly and quarerly basis, and 90 days prior o he enave erminaon o he
Consen Decree (24 monhs rom approval o he selemen agreemen).

March 31, 2025: The Consen Decree wen ino effec on his dae. Moving orward, BOP may peon
he Cour o erminae he Consen Decree based on subsanal compliance no earlier han 18 monhs
afer he effecve dae o March 31s.
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Progress-To-Dae: The compliance rangs noed in he ollowing page were inormed by documen
and daa review and analysis, observaons, and inerviews wih BOP saff, Class Counsel and Class
Members. These acvies were conduced o assess compliance wih specific paragraphs pursuan o
he Consen Decree, including hose ha require monhly assessmens and reporng o All Pares
Counsel and he Cour.

Relaed paragraphs have been consolidaed in his saus repor or clariy; however, several may be
repored separaely in uure repors as compliance is achieved. Addional recommendaons may also
be included in subsequen repors based on inormaon obained during he implemenaon o
correcve measures.

Deails on how compliance rangs were deermined are provided in he secon led, “Assessment
and Recommendatons by Federal Bureau of Prisons Faciliy,” commencing on page 20. Addional
subsanaon is included in he Monhly Confidenal Monioring Repor aachmen, daed June 30,
2025, or his rang period. I will be shared wih All Pares Counsel and he Cour under separae
cover.

NOTE: Alhough no subjec o a compliance rang rom he Senior Monior, paragraph 88, Addional
Relief, direcs he BOP Direcor o issue a ormal, public acknowledgemen o vicms o saff sexual
abuse a FCI Dublin. On February 26, 2025, Acng Direcor William W. Lohrop issued he required
ormal acknowledgemen. Subsequenly, Class Counsel and some Class Members repored he
acknowledgemen was less han wha was expeced due o he significan abuse ha occurred a FCI
Dublin.

E xe c u  i v e S umma r y o f C omp l i a n c e R a  i n g s b y Fa c i l i  y
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Compliance Raings -March 31 – April 30, 2025
A. Medical and Menal Healhcare, 1. Review of Medical and Menal Healhcare Alers

34, Alers –Medical Healh Aler No Cleared as o he Dae o he Previous Monhly Repor, o
include Ongoing Provision o Care PC

34, Alers -Menal Healh Aler No Cleared as o he Dae o he Previous Monhly Repor, o
include Ongoing Provision o Care SC

B. Alers & Reporing
42. Saus o Class Member Alers - Raed in Subsecions Below

C. Saff Abuse and Realiaion, 1. Placemen in Special Housing Unis
44 & 45, Securiy Housing Uni/Adminisraive Deenion Orders PC
46 & 49, Adminisraive Deenion Saus Privileges NC
47, Conidenial Communicaion PC
48, Medical Devices & Prescripions NC
51, Remedy Under Consen Decree NC
52 - 55, Disciplinary Segregaion PC

C. Saff Abuse and Realiaion, 2. Repors of Saff Realiaion
58 - 61, Repors o Sa Realiaion PC

C. Saff Abuse and Realiaion, 3. Repors of Saff Physical or Sexual Abuse
62 & 63, Allegaions o and Reporing o Sa Physical or Sexual Abuse PC
64, Prison Rape Eliminaion Ac Repors & Follow up Medical and Psychological Evaluaions and
Care

PC

D. Designaion and Release, 1. Designaions
68 - 69, Designaion Locaion, Programmaic, Medical, Menal Healh and Faih-Based
Needs, Recommendaions o he Senencing Cour, ec. PC

70, Housing in Adminisraive Deenion Faciliy and Credis During Transer rom FCI Dublin PC
71, Release Daes, Eligibiliy or Federal Time Credis or Release o Communiy Placemens, Issues
Receiving or Applying Credis NC

72, Communiy Placemen Release Under Firs Sep Ac or Second Chance Ac PC
D. Designaion and Release, 2. Credi Loss Due o Transfer

73 & 74, Credi Loss Due o Transer rom FCI Dublin NC
D. Designaion and Release, 3. Disciplinary Review

75 & 76, Review o Disciplinary Repors Issued o Class Members beween January 2020 –
May 1, 2024 and Expungemens PC

E. Class Member Access o Counsel & he Monior
81. Conidenial Legal Call Access Excepions or Class Members PC
82, Lis o Aorneys – Conidenial Legal Calls SC
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Finding: Paral Compliance

Documens reviewed and ulized in he preparaon of his repor and deerminaon of
rangs:

 BOP Policies & Forms
o 6010.05 Healh Services Adminisraon, June 6, 2014
o P6013.01 Qualiy Improvemen, January 15, 2005
o 6031.05 Paen Care, March 14, 2025
o 6090.04 Healh Inormaon, March 2, 2015
o 6190.04 Inecous Disease, June 3, 2014
o 6360.02 Pharmacy Service, Ocober 24, 2022
o 6370.01 Laboraory Services, January 15, 2005
o 6400.03 Denal Services, June 10, 2016
o 6541.02 Over he Couner Medicaon, November 17, 2004
o 6031.02 Inmae Copaymen Program, Augus 15, 2005

 Repors, Writen Correspondence, Emails, Websies & Oher Sources
o Class Member Healh Records, BEMR Sysem
o Class Members Daa in Power Business Inelligence (BI) Sysem
o WeeklyMedical AlerMeeng wih Senior Monior and Medical Expers
o Excel Spreadshee Relaed o Aler Closures
o Class CounselMemorandum, March 31, 2025
o Leers rom Class Member’s Counsel

 Training: N/A

Merics: Inerviews wih Class Members and Saff rom Local, Regional and BOP Headquarers Levels

A. Medical Healhcare (Par 1)
1. Review of Medical Healhcare Alers

34. The Monior shall review, and include in monhly repors, he medical healh care saus o
each individual who is he subjec of aMedical Healh Aler or Nexus Aler ha was no cleared as
of he dae of he previous monhly repor, including bu no limied o ongoing provision of care.
For any Aler cleared as of he dae of he previous monhly repor, he Monior will provide an
explanaon as o why he Aler was cleared.

Assessmen & Recommendaons
By Federal Bureau of Prisons Faciliy
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Assessmen:

Medical Alers: Medical alers (alers) reer o insances where he Senior Monior idenfied a concern
arising rom a Class Member’s reamen or lack hereo a FCI Dublin or during ranser rom FCI Dublin.

The Medical Expers were given access o PowerBI, a daa source used by BOP o help manage and rack
medical alers. This sysem has limiaons in ha i does no help rack menal healh alers and daa is
no updaed real me. TheMedical Expers will connue owork wih BOP saff o enhance his reporng
source, agree on definions and oher daa elemens ha require reconciliaon, and o ensure ha boh
eams are using he same source documens and reporng mehodology. The differences in reporng
mehodology numbers repored by heMedical Expers may differ rom hose repored by BOP. This issue
should be addressed moving orward.

The Medical Expers pulled daa rom PowerBI on May 19, 2025 and ound ha a oal o 519 medical
alers were inially enered or Class Members. O hese 507, were addressed and closed. As o May 19,
2025, an addional 197 medical nexus cases had been opened. Daa exraced or his repor did no
ideny he number o medical nexus cases ha had been closed. The PowerBI daa sysem does no
allow a repor o be pulled rom a previous merame, only as o he dae i is being pulled. This
inormaon will be included in subsequen repors.

On May 1, 2025, BOP saff repored here were 100 open medical original/nexus alers as o March 31s.
There were 23 aler closures in April 2025, and he addion o hree new nexus aler cases, reflecng a
ne reducon o 20 alers and a oal o 80 open alers as o he end o April.

During his rang period, he Senior Monior’s Medical Expers me weekly wih BOP clinical leadership
o address alers and oher clinical issues raised by he ClassMembers and heir Counsel. However, he
SeniorMonior’s Medical Expers connue o express concerns regarding he meliness o ClassMember
access o boh basic and specialy care a he aciliy level, as well as he lack o sandardized processes
or monioring and racking paen requess or medical services and or monioring qualiy o care
provided. This was a significan finding a FCI Dublin and i is highly concerning ha he lack o racking
sysems, qualiy conrol, and access o care are no isolaed o FCI Dublin, bu raher, appears o exis a
he acilies housing Class Members. Thereore, i is assumed ha issues encounered by Class Members
a FCI Dublin are also encounered a acilies where Class Members are currenly housed.

I is he Monioring Team’s assessmen ha sysemic issues include deficiencies in he ollowing areas:

 lack o sandardized processes or monioring Class Members’ requess or medical services;
 inadequae access o appropriae language inerpreaon and ranslaon during clinical

appoinmens;
 ailure o adequaely ollow Class Members subsequen o changes in medicaons, o changes in

class, dose, or roue o adminisraon;
 liming he number o medical issues addressed per sick call encouner wihou appropriae riage

or scheduling ollow up or a more inensive workup;
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 lack o mely ollow up or chronic medical problems;
 inconsisen adherence o BOP policy 6541 ha allows indigen inmaes o receive over he couner

medicaons rom he pharmacy when hey are unable o afford i,
 lack o communicaon wih Class Members regarding diagnosc resuls or reamen plans and

ollow-up appoinmens; and
 repored unproessional behavior exhibied by provider saff, o include realiaory remarks relaed

o class or immigraon saus.

A review o processes ulized o rea Class Members indicaes here is no sandardized process or
monioring he volume o requess or medical services. The Senior Monior’s Medical Expers received
numerous complains rom ClassMembers who expressed rusraon wih he inabiliy o access mely
medical services. Complains ranged rom he lack o medical evaluaons rom BOP medical saff and
providers afer he submission o mulple requess by Class Members; reamen rom nurses alone
raher han oher healh proessionals (i.e., physicians, advanced pracce providers, physical herapiss
and ohers offering specialized healh care services); and, providers addressing a single issue a a me
wihou he appropriae riage o he remaining medical concerns rom Class Members. Complains of
his naure were consisen across BOP acilies where Class Members are housed.

Class Members have wo primary avenues o access healh care. The firs is hrough open sick call lines,
where Class Members repor direcly o he clinic for evaluaon. Class Members requenly describe
being urned away afer waing or hours o be seen due o “capaciy” issues and i is no clear i
appropriae riage is perormed in hese insances. The second avenue is via an elecronic reques
submied by he paen documenng heir healh concerns. Neiher o hese mehods is being
appropriaely racked by BOP. The Senior Monior’s Medical Expers have repeaedly requesed sascs
relaed o he volume o medical requess submied, meliness o nurse riage, urnaround mes
beween submission, riage and scheduling wih providers bu his daa is no readily available.

Addionally, here does no appear o be oversigh or evaluaon o appropriaeness o riage or of
sandard clinical operaonal sascs, o include provider producviy/load or ype o clinical visis
during shifs. Providers and BOP medical saff repor ha nurses can schedule Class Members on a
provider’s appoinmen line or reamen, and ha he provider can cancel and reschedule he
appoinmen. This in o isel is no problemac; wha is problemac is he lack o a sysemac review o
assess he appropriaeness o cancellaons and rescheduling o appoinmens or i issues were
appropriaely addressed. The lack o a sandardized process does no align wih communiy pracces and
places boh BOP and Class Members a risk. Documenaon explaining he reasons or cancellaons or
for he rescheduling o appoinmens should be incorporaed ino paen’s healh records as roune
pracce or communicaon beween clinicians, o help deermine he need or urher evaluaon, and
as a risk migaon sraegy. Doing so could help reduce he volume o requess or sick calls, improve
communicaon wih Class Members, and decrease gaps or lapses in care.

Furhermore, mely access o specialy care appears o be heavily dependen on geography, leading o
inconsisen access. BOP does no appear o leverage neworks across sies. There may be logiscal
challenges, bu all aemps o leverage exisng neworks should be made. As an example, elehealh
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services widely used in he communiy (i.e., asynchronous specialy consulaon where primary care
providers communicae wih specialiss, share inormaon and consul elecronically o manage paen
care (eConsul), virual visis) are eiher no ulized a all (eConsul) or no opmized (video visis). As a
resul, even when elehealh could offer appropriae and mely access o care and help BOP come ino
compliance wih Consen Decree requiremens, hese modalies are no being ulized.

The Senior Monior’s Medical Expers have encounered cases where a specialy reerral is submied bu
hen denied by a cenral Ulizaon Review (UR) eam. I is no clear i ron line providers undersand
he UR process and ha hey can re-submi a reques i inially denied. The BOP has a policy oulining
he UR process, bu policy may no align wih acual ronline knowledge or acvies. The Medical
Expers have requesed addional documens, including minues, examples o denials and how requess
or reconsideraons are managed o urher assess.

Changes in ormularies have caused issues for Class Members and has been a parcular problem or Class
Members reaed or subsance use disorders. Formulary medicaons used or opioid use disorder have
changed hroughou he years. As a resul, reamen or Class Members is ofenmes changed rom one
ormula o anoher or rom one roue o adminisraon o anoher (i.e., injecon o oral or sublingual)
ha may or may no be effecve or heir needs or ha may have uninended side effecs. Changes in
ormulary happen in oher healh sysems and his is no unique o BOP. The problem is ha Class
Members do no have mely access o providers when hese changes ake place o evaluae effecveness
and side effecs. This poses a risk or illici use and adjacen repercussions which have been repored o
be punive in naure, including placemen in SHU. Class Members repor ha Illici drugs are widely
available across sies making his siuaon highly risky. Even in siuaons when Class Members have been
diagnosed wih severe opioid use disorder and reques reamen, he issuance o prescripon
medicaons is delayed. This delay inMAT prescripons has also affeced Class Members’ abiliy o qualiy
for cerain programs, like he Second Chance Ac.

Medical Devices: There are widespread long wai mes for essenal medical devices, including, bu no
limied o, prescripon glasses and denures. Class Members repor and aler reviews have uncovered
wai mes o monhs, and in some cases, over a year o receive prescripon glasses. Curren BOP policy
requires he use ofUNICORE Soluons, LLC., as is sole source vendor, ye hey are nomeeng he needs
o Class Members. Absen crical circumsances, i should no ake monhs or Class Members o be
prescribed and receive glasses. Expeced me o receive glasses should be no more han our o five
weeks rom when he glasses are ordered. According o boh Class Members and BOP medical saff, he
average wai me is nine o en monhs, which is boh unaccepable and does no mee communiy
sandards. The Senior Monior’s Medical Expers have received numerous complains rom Class
Members regarding he long wai mes or prescripon glasses and how his is affecng heir abiliy o
uncon saely in he carceral setng (e.g., difficuly reading inormaon posed, inabiliy o see a
poenal hrea). In some cases, Class Members may need o have heir eyes re-examined as heir
prescripons may be oudaed and no longer valid, requiring an addional appoinmen and adding o
he exisng backlog.
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Denures represen anoher caegory o medical devices wih exended wai mes across he sysem.
Class Members repor lenghy delays in being seen by he denal deparmen, ofen waing several
monhs. The process for obaining denures involves mulple seps and can ake up o a year. Class
Members requenly have eeh removed and, in some cases, have had all or near all eeh removed. This
delay poses a risk or complicaons, including ooh shifing and he inabiliy o chew solid ood. During
he long wais, denonmay change causing he inial impressions o no longer be accurae and leading
o addional delay and a sel-infliced backlog.

Menal Healh Care Provided by Psychiariss and Oher Medical Providers: Access o psychiaric
services is limied and i appears elehealh services are no opmized o mee eiher MAT or psychiaris
service needs. Primary care providers requenly rea level one and wo Class Members Alhough his
mees communiy sandards, no review or auding o cases or appropriaeness/qualiy o care is
conduced o ensure escalaon occurs when needed.

Class Members prescribed psychoropic medicaon by primary care providers are no ollowed
appropriaely whenmedicaons are inially prescribed, or when doses or medicaon changes are made.
For example, a medical provider may change andepressan dose or class, bu no schedule a paen or
roune ollow up wihin an expeced period o check how he medicaon is working or i he person is
experiencing side effecs. Class Members have been labelled “non-complian” and denied urher care in
some insances because hey have sopped aking a medicaon due o side effecs.

Furhermore, medical providers are no currenly ulizing a sandardized ool, like PHQ-9 or PHQ-2,
commonly used in he communiy setng, o measure response o reamen. This creaes anoher delay
in abiliy o receive appropriae reamen and increases he risk o a paen having clinical
decompensaon. Class Members repor being old hey can ask or help or sick call i hey are
experiencing issues, bu i a person is experiencing clinical decompensaon or worsening o disease (i.e.,
depression, anxiey) hey may no be able o adequaely advocae or hemselves.

Professional Behavior: There are unique ehical challenges associaed wih he provider-paen
relaonship in carceral setngs ha are even more impaced wihin he BOP due o he use o healhcare
saff o suppor correconal needs when saffing shorages occur (augmenng). When healhcare
providers working in carceral setngs experience conflic beween heir duy o care or individuals and
heir responsibiliy o he aciliy and is policies and proocols, he poenal or conflic exiss. This poses
a risk o Class Members and can lead o he denial o care, as he Monioring Team has noced an
overreliance o commissary medicaons and unwillingness o ulize- prescripon medicaons.

Unproessional and realiaory behavior has also been repored on he par o medical providers, nurses,
and emergency medical echnicians. Providers have been repored o ell Class Members hey should
eel lucky hey are getng care since hey are illegal aliens or criminals. Shockingly, i is alleged ha
providers have also old Class Members ha hey should no expec special care because hey are rom
“Dublin” and ha no amoun o “whining o lawyers” will ge hem care more expediously. Lasly, i is
no clear ha ron line providers have reained proessional independence and as a resul, here appear
o be insances when aciliy proocols or direcve ouweigh clinical proessional judgemen.
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Compliance wih American Disabilies Ac: There are concerns regarding BOP compliance wih he
Americans wih Disabilies Ac. Class Members wih limied mobiliy may have no opon han o use
sairs and sleep in op bunks. Alhough medical providers ry o accommodae hese requess, aciliy
resricons are a barrier. For example, here are a limied number o lower bunks and providers. As a
resul, he paens mus be riaged in order o deermine who is approved or lower bunks. In anoher
insance, a provider may have o decide i someone wih a repored seizure disorder or a senior wih
limied mobiliy is graned a lower bunk. Even when providers approve cerain resricons, or example,
he abiliy o use he elevaor i experiencing an orhopedic issue, correconal saff may no honor ha
resricon. There have been insances o individuals wih severe impairmens (i.e., hearing or visual loss)
having o wai monhs o receive an assisve device.

Evaluaon of Issues:

1. There are no sysemwide processes or accuraely recording, racking, and auding requess or
medical care.

2. There are no sysemwide processes or measuring provider producviy, workload, and oher clinical
operaonal merics.

3. Sandards o care or ollowing up on laboraory, diagnosc ess, and reamen plans are no
insued and all responsibiliy alls on he Class Member o seek care i no eeling well.

4. There are long delays in obaining MAT for Class Members wih opioid use disorder.
5. Access o specialy care or Class Members is no equiable across he sysem.
6. Class Members are experiencing severe delays in receiving prescripon eyeglasses. Class Members

are waing exended periods o me for denal appoinmens; a siuaon urher exacerbaed by he
mul-sep process required o assess and deermine he need or denures.

7. There are delays in Class Members receiving Durable Medical Equipmen.

Recommendaons:

1. Sandards o care or ollow up should be implemened and no be solely relian on Class Member
eedback.

2. Sandard clinic operaonal merics should be insued o include, a he very leas, paen volume,
provider workload, number o medical service requess, review/riage urnaround mes, percenage
added o provider schedule, and percenage managed by nurses.

3. Ulizaon review proocols need o be updaed. The use of naonal sandards needs o occur
consisenly, BOP should have a ransparen mechanism ha is known and easy or providers o use
in order o reques re-evaluaon o denials.

4. BOP should explore he use o addional hird-pary vendors or he provision o glasses.
5. BOP should explore he ulizaon o hird-pary vendors or denures. If BOP has he abiliy o ulize

a hird-pary proshodons o make he denures in house, i should be considered on a shor-erm
basis o allow or he backlog o be eliminaed. Opmizaon o visis and developmen o reamen
plans ha can be audied and racked is highly recommended.
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6. The BOP is a large, complex sysem and as such, needs o ensure policies and procedures relaed o
provision o healhcare are sandardized, updaed regularly, communicaed effecvely.

7. Review o commissary sock needs o occur regularly, sandardized, and clear proocols or over-he-
couner medicaons (OTC) ha address wha o do when no in sock or when an OTC is no working
mus be pu in place.

8. Timely access o specialy care is unequiable. The expansion o elehealh services, o include
eConsul and specialy virual visis, should be considered by he BOP.

9. Implemen a process or ensuring Class Members on psychiaric or MAT medicaons are ollowed
appropriaely and mely. This can include scheduling roune ollow up visis and a process or
managing no-show o appoinmens.

10. Implemen escalaon and auding proocols (o psychiary) or paens ollowed by primary care or
menal healh problems. This should include auding or appropriaeness and qualiy o psychiaric
care provided by primary care providers.

11. Access o psychiaric consulaon and suppor or he primary care providers (PCPs) should be
improved. Since PCP’s also diagnose and rea mild o moderae psychiaric issues i is imporan hey
have access o psychiaric peer suppor. This can be done in he orm o asynchronous consulaon
(eConsul) or oher peer-o-peer learning.

12. Ensure all available prescribers are leveraged or MAT prescribing and monioring. This includes he
use o clinical pharmaciss, advanced pracce providers, regisered nurses under sandardized
proocols, and psychiariss (when already reang a person who is in need o MAT), as permied by
licensing boards and oher regulaons.
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A. Menal Healhcare (Par 2)
1. Review of Menal Healhcare Alers

34. The Monior shall review, and include in monhly repors, he menal healh care saus o each
individual who is he subjec of a Menal Healh Aler or Nexus Aler ha was no cleared as of he
dae of he previous monhly repor, including bu no limied o ongoing provision of care. For any
Aler cleared as of he dae of he previous monhly repor, he Monior will provide an explanaon
as o why he Aler was cleared.

Finding: Subsanal Compliance

Documens reviewed and ulized in he preparaon of his repor and deerminaon of
rangs:

 BOP Policies & Forms
o 5270.12 CN-1 Special Housing Unis, March 6, 2025
o 5310.16 Treamen and Care o Inmae wih Menal Illness, May 1, 2014
o 5310.17 Psychology Services Manual, Augus 25, 2016
o 5324.10 CN-1 Suicide Prevenon Program, February 15, 2013
o 5330.11 CN1 Psychology Treamen Programs, April 25, 2016
o 6010.03 Psychiaric Evaluaon and Treamen, July 13, 2011
o 6090.04 Healh Inormaon Managemen, March 2, 2015
o 6031.05 Paen Care, March 14, 2025
o 6340.04 Psychiaric Services, January 15, 2005
o 6360.02 Pharmacy Services, Ocober 24, 2022
o 6370.01 Laboraory Services, January 15, 2005
o 6541.02 Over he Couner Medicaons, November 17, 2004
o Female Inegraed Treamen (FIT) Program Saemen, Augus 11, 2022

 Repors, Writen Correspondence, Emails, Websies & Oher Sources
o Class Member Healh Records, BEMR Sysem
o Class Members Daa in Power BI Sysem
o Weekly Medical Aler Meeng wih Senior Monior and Medical Expers
o Excel Spreadshee Relaed o Aler Closures
o Class Counsel Memorandum, March 31, 2025
o Leers rom Class Member’s Counsel

 Training: N/A

Merics: Weekly Meengs wih Senior Monior and Medical Expers, Inerviews wih BOP Saff rom
Local, Regional and Naonal Levels, Class CounselMemorandums, Class Member Emails
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Assessmen: Since Augus 15, 2024, a oal of 56 addional menal healh alers were received. All have
been addressed and closed. Addionally, 96 menal healh nexus alers were opened and, as of May 19,
2025, all cases have been addressed and closed as well. I should be noed ha addiional email
grievances relaed omenal healh are in he process o being reviewed by he SeniorMonior’sMedical
Expers. As such, more menal healh nexus alers should be expeced.

Access o screening menal healh is consisen and mely across BOP sies. However, mely screening
does no equae o mely access o acual programming or reamen. Several operaonal issues limi
and connue o undermine he abiliy o address 1:1 needs or individuals in need o emporary elevaed
level o care or sabilizaon. The Senior Monior’s Medical Expers have received muliple complains
abou having o paricipae in group programming in order o receive menal healh care. For many Class
Members, and in general, sharing deeply personal and raumaic evens in a group seing is hreaening
and re-raumaizing. Group herapy/programming is an efficien way o provide services and many Class
Members are appropriae or his level o care. However, his should no be he only access o menal
healh care or individuals experiencing significan escalaon in sympoms.

Several oher acors are affecng he efficiency and efficacy o service delivery. These issues include
inadequae access o ranslaon and inerpreaon services, saffing issues and inerdeparmenal
coordinaon. Spanish-speaking Class Members have voiced serious concerns wih access o Spanish-
speaking providers and i is no clear ha ranslaon services are being widely used. I has come o
Monioring Team’s aenon ha recenly as many as 20 menal healh providers have lef BOP
employmen, urher aggravang saffing shorages.

In addion, here is insufficien coordinaon beweenMenal Healh andMedical Services, primarily due
o arficial “service line delineaons.” Alhough here is a cenral Chie Psychologis, i is he
undersanding o heMedical Expers ha here is no direc line reporng o he aciliy level. The curren
srucure a he local level places menal healh under he oversigh o an adminisraor, no a chie
clinician, wih psychiariss who are he main prescribers reporng o he chie medical person and all
oher menal healh saff reporng o a chie adminisraor. These srucures inerere wih he delivery
of seamless and efficien care. For example, menal healh providers are ofen he firs o evaluae
inmaes or Subsance Use Disorders (SUD). However, hey mus rely on a medical provider wih
prescribing auhoriy o iniae reamen. This handoff inroduces delays ha can resul in relapse, illici
subsance use, or menal healh decompensaons as Class Members sruggle o remain sober in he
carceral setng.

Primary Language Menal Healhcare: Group sessions and 1:1 encouners are no consisenly
perormed in he paen’s primary language. Translaon services are no rounely ulized o suppor
menal healh delivery. In recen monhs, FMC Carwell hired wo Spanish-speaking menal healh saff
which has improved language access a ha aciliy.
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Evaluaon of Issues:

1. Class Members in need o 1:1 herapy, or a limied me o sabilize, are no receiving his care and
insead are in group programming even when clinically indicaed.

2. Vacancy raes o menal healh providers are high.
3. Use o peers or suicide wach is problemac due o he lack o confidenaliy.
4. Class Members ha have requesed MAT or opiae dependance have long wai mes beore

receiving reamen. Prioriy MAT reamen is provided o hose individuals wih shor erm release
daes as compared o individuals wih long erm release daes.

5. Feedback and communicaon beween prescribers and menal healh eams is siloed.

Recommendaons:

1. BOP should increase access o menal healh providers (i.e., psychiariss, maser and docor level
praconers). This may necessiae scrunizing exisng pay raes, benefis, and oher recruimen
and reenon ools.

2. The silo beween menal healh and physical healh providers needs o be addressed. Mechanisms
or his include providing raining ha engages physicians and oher clinicians, peer-o-peer learning
and consulaon and inerdisciplinary care managemen.
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Finding: Paral Compliance

Documens reviewed and ulized in he preparaon of his repor and deerminaon of
rangs:

 BOP Policies & Forms
o Program Saemen 5270.09 Inmae Discipline Program, November 18, 2020
o Program Saemen 6590.07 Alcohol Surveillance and Tesng Program, December 31, 1996
o Program Saemen 5217.02 Special Managemen Unis, Augus 9, 2016
o Program Saemen 5212.07 Conrol Uni Programs, February 20, 2001
o Program Saemen 1330.18 Adminisrave Remedy Program, January 6, 2014
o Program Saemen 5270.12 CN-1 Special Housing Unis, March 6, 2025

 Repors, Writen Correspondence, Emails, Websies & Oher Sources
o Individual Adul in Cusody Elecronic Cenral File
o SENTRY Disciplinary Repors
o Technical Reerence Manual SENTRY Discipline 5802.04 Sepember 9, 2000

B. Alers & Reporng
42. The Monior shall review, and include in monhly repors, he saus o Class Member issues and
Alers described in subsecons below. BOP will provide any records, documenaon, communicaon,
or inormaon he Monior deems necessary or such assessmen and reporng. The Monior will
add, resolve, and updae Alers accordingly.

C. Saff Abuse & Realiaon
1. Placemen in Special Housing Uni

44. To he exen easible, wihin weny-our (24) hours o placemen in Adminisrave Deenon
Saus, he Class Member and he Monior shall be provided a copy o he Adminisrave Deenon
Order (ADO), which shall arculae he specific reason or placemen in SHU, suppored by objecve
evidence. Also, wihin weny-our (24) hours o such placemen, a supervisor no involved in he
inial placemen shall review and make a deerminaon regarding he placemen decision and
orward o he BOP Liaison or review. Wihin wo (2) workdays ollowing he supervisors’ review o
he placemen, he BOP Liaison shall review and make a recommendaon regarding he placemen.
In he even he BOP Liaison disagrees wih he receiving aciliy’s deerminaon o placemen, he
Regional Direcor shall make a deerminaon on he placemen decision.
45. Class Members shall be provided wih one se o adminisrave remedy orms upon placemen in
he SHU and, per exisng policy, Class Members shall also be provided such orms whenever hey
reques hem and such orms shall be mainained in sufficien supplies in he SHU o allow or saff o
promply provide hem o Class Members upon reques and mainained in areas Class Members can
access when ou-of-cell.



Wendy Sll, MAS, Senior Monior 27 | P a g e
Caliornia Coalion or Women Prisoners, e al., v. U.S. Federal Bureau o Prisons, e al., Consen Decree
Case No. 4:23-cv-04155-YGR
Firs Monhly Saus Repor for he Rang Period o March 31, 2025, hrough April 30, 2025

 Training
o SENTRY Inmae Managemen Sysem Training provided by BOP o he Monioring Team,

April 22, 2025
o Cenral Office Chie Disciplinary Hearing Adminisraor Websie or Chie Disciplinary Hearing

Officer Guidance and Learning Resources

Merics: The able below reflecs he number o Class Members placed in SHU and reviewed during his
rang period. 4

* Class Member’s SHU placemen occurred prior o he effecve dae o he Consen Decree
(March 31, 2025), bu was held in SHU during he reporng period.

Assessmen:

Paragraph 44: A supervisory signaure is always included on he ADO, bu an independen supervisory
review o he placemen is required by he Consen Decree and by Program Saemen 5270.12 CN-1
Special Housing Unis. This independen assessmen review is usually conduced by he SHU Lieuenan
afer 24 hours o he Class Member’s placemen and subsanaed by he Lieuenan’s confirmaon via
a signaure on he ADO orm. The reviews may in ac be happening; however, i was difficul o
subsanae when here is no signaure on he ADO orm. A review o documenaon indicaed ha his
confirmaon occurred only wice during he rang period, as noed below:

 April 1, 2025, FCI Waseca
 April 13, 2025, FCI Aliceville

The BOP Liaison is also required o review he placemen o he Class Member in SHU wihin wo days o
placemen and provide her assessmen o he placemen decision. On one occasion, he BOP Liaison
indicaed she would coner wih he Regional Adminisraor o reques ha a Class Member rom FCI
Aliceville, ha was placed in SHU on April 24, 2025, be released. The Class Member was subsequenly
released afer he join decision was made. The BOP Liaison does orward copies o he SHU placemens
as required, bu does no indicae i she concurs wih he placemen. The BOP does no agree ha he

4 Reflecs Class Members in Class Member Key, April 2025 Confidenal Report aachmen.

Class Members Placed in SHU

BOP Faciliy # of Class
Members

Dae Class Members
Were Placed in SHU

FCI Aliceville 2 4/13/25, 4/24/25
FMC Carswell 2 3/29/25*, 4/9/25
FCI Pekin 1 4/7/25
FCI Tallahassee 3 4/1/25, 4/2/25, 4/23/25
FCI Waseca 2 4/1/25, 4/24/25
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BOP Liaison should provide he Monioring Team wih her review and recommendaon regarding he
placemen. Wihou receiving inormaon regarding wheher he POC Liaison agrees wih he
placemen, i is no possible or he Monioring Team o deermine i he Consen Decree requiremens
were adhered o.

Paragraph 45: A deerminaon could no be made wheher Adminisrave Remedy orms were provided
o Class Members upon heir placemen in SHU, or i hey were readily available while ouside o heir
cells. Inormaon regarding his requiremen was no available or he monh o April 2025. However,
BOP should be commended as a FCI Carswell saff member developed a SHU racking daa sysem ha
was in he process o being implemened a all BOP acilies housing Class Members. This will improve
uure monioring and reporng.

Evaluaon of Issues:

1. Proo o pracce is needed o confirm ha Class Members were provided Adminisrave Remedy
orms upon enry ino SHU and ha he orms were made available and provided o Class Members
upon reques.

2. The SHU Lieuenan or oher independen reviewer’s signaure is needed on he ADO orm per
Program Saemen 5270.12 CN-1 Special Housing Unis.

Recommendaon:

1. FCI Carswell developed a orm o rack and subsanae compliance wih he requiremen ha Class
Members are provided wih one se o Adminisrave Remedy orms upon placemen in SHU. All BOP
acilies, where Class Members are housed, should implemen his pracce.
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C. Saff Abuse & Realiaon
1. Placemen in Special Housing Unis

46. In suppor of ongoing menal healh care of Class Members, and consisen wih exising BOP
Policy, which allows discreion based on saey, securiy, he orderly operaion of he aciliy, and
public saey, Class Members placed in SHU in Adminisraive Deenion saus will be provided:

 In addiion o one social phone call per monh provided under exising policy, Class Members can
reques addiional phone calls, wih such requess presumpively approved a up o 1.5 hours per
week in one session plus one addiional phone call per week, unless he Warden concludes ha
such addiional calls would presen a speciic risk o he saey and securiy o he aciliy or he
Class Member, in which case he Warden shall ariculae in wriing he speciic reason or he
denial and provide he Class Member wih a wrien denial o heir reques. Class Members may
reques ha a call session is oered during a paricular ime or day. Class Members may also
choose o call Class Counsel during hese imes.

 Access o open general correspondence in accordance wih he same rules and
conacs shall no be deleed. Indigen Class Members shall have access o posage
o mail legal mail or Adminisrave Remedy orms, pursuan o exisng BOP policy.

 Visiaion in accordance wih he same rules and regulaions ha apply o general
populaion.

 Opporuniy o exercise ouside heir quarers o he exen easible a leas seven
hours per week, and saff shall make bes effors o offer individuals exercise ouside
heir quarers one hour per day.

 Access o programming acvies. Class Members in Adminisrave Deenion shall
no be placed in non-earning saus, and, i hey mee oher eligibiliy requiremens
consisen wih BOP policy, will connue earning FTCs. Reasonable amoun of
Personal Propery (as defined below).

 The abiliy o purchase and receive iems rom he commissary wih he same
requency as he general populaon. Class Members who believe heir unds have
been improperly encumbered may raise he issue wih he BOP Liaison a any me. The
Faciliy will provide an explanaon or he encumbrance in wring. If he Class
Member is no sasfied wih he explanaon; hey can raise he issue wih he Monior and he
Monior may make a recommendaon regarding he encumbrance.
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C. Saff Abuse & Realiaon (connued)
1. Placemen in Special Housing Unis

49. A “reasonable amoun o Personal Propery” or purposes o his agreemens includes, a a
minimum: Bible, Quran, or oher religious scripures (1) books, paperback (5) eyeglasses, prescripon
(2) legal maerial (see he Program Saemen Legal Acvies, Inmae) magazines (3) mail (10)
newspaper (1) personal hygiene iems (1 o each ype) (no denal floss or razors) phoographs (25)
auhorized religious medals/headgear (e.g., kufi) shoes, shower (1) shoes, oher (1) snack oods
wihou aluminum oil wrappers (5 individual packs) powdered sof drinks (1 conainer) saonery and
samps (20 each) wedding band (1) radio wih ear plugs (1) wach (mus no have meal backing) (1)
over-he-couner (OTC) medicaons (2, unless more are medically necessary). Female AICs will be
allowed a choice o a sufficien number (a minimum 4 per day) o mensrual producs o include:
ampons, regular and super-size; maxi pads wih wings, regular and super-size; and pany liners
(regular). Transgender AICs will be allowed o reain gender-affirming clohing and oher
accommodaons (e.g. boxers, binders, and oher undergarmens; sand-o-pee cups).

Finding: Non-Compliance

Documens reviewed and ulized in he preparaon of his repor and deerminaon of
rangs:

 BOP Policies & Forms
o 5270.12 Special Housing Uni, March 6, 2025
o 5200.07 Female Offender Manual, February 19, 2025
o 5265.14 Correspondence, April 5, 2011
o 5580.08 Inmae Personal Propery, Augus 22, 2011
o 5360.10 Religious Belies and Pracces, Ocober 24, 2022
o P5264.08 Inmae Telephone Regulaons, February 11, 2008
o 5221.06 Searches o Housing Unis, Inmaes, and Inmae Work Area, March 7, 2025
o 4500.12 Trus Fund/Deposi Fund Manual March 7, 2025

 Repors, Writen Correspondence, Emails, Websies & Oher Sources
o Elecronic Inmae Cenral File or Nine Class Members in SHU
o Repor o Class Members in SHU
o Email rom Kris Suon, BOP Aorney Advisor, Consolidaed Legal Cener, Subjec: Transgender

Inmae Updaes, March 14, 2025
o SHU Sign-in log, FMC-Carswell, April 2025
o Warden Memorandum, Subjec: Missing Special Housing Uni Sign-in Log, May 2, 2025,

Aachmen
o Class Member Emails
o Class Counsel Memorandum, March 31, 2025
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 Training: SENTRY Inmae Managemen Sysem Training provided by BOP o he Monioring Team,
April 22, 2025

Merics: The able below reflecs he number o Class Members placed in SHU and reviewed during his
rang period. 5

Assessmen: From March 31, 2025 o April 30, 2025, he Senior Monior made requess o he BOP
Liaison or SHU documenaon o assess he exen o which privileges were being graned o Class
Members housed in SHU, pursuan o paragraphs 46 and 49 o he Consen Decree, However, BOP
did no provide his inormaon. During his rang period, BOP was in he process o implemenng
a new SHU racking reporng ool and in discussion wih he BOP Liaison i was said his would be
provided o us in he uure. Based on his discussion, i is ancipaed ha BOP will be able o provide
documenaon in uure reporng periods ha will enable he Monioring Team o documen
compliance o his imporan Consen Decree paragraph.

From March 31, 2025, o April 30, 2025, SHU sign-in logs were provided or FMC Carswell only. The
sign-in logs or FMC Carswell did no conain all o he requiremens o he Consen Decree, bu did
include pill line, recreaon, religious services, and educaon.

A memorandum, signed by Warden Rule, Missing Special Housing Uni Sign-in Log, May 2, 2025, was
provided o he Senior Monior indicang an audi o he SHU was conduced on April 28, 2025. The
audi revealed he ollowing inormaon:

 April 6 – 12, 2025: Services were eiher no provided or saff did no sign he log nong he
services provided.

 April 13 – 19, 2025: The pill line was held once on Saurday, no recreaon or educaon was
provided, and religious services were held one day.

 April 20 – 26, 2025: The sign-in log reflecs pill line was held wice ha week, Thursday and
Saurday. No recreaon was provided. Religious Services were held again on Wednesday.

I is difficul o deermine i he logs were no compleed wih respec o he ypes o services
provided or if some services were simply no provided. For eiher explanaon, saff should be advised
o he deficiency and accounable or compliance.

5 Reflecs Class Members noed in Class Member Key, April 2025 Confidenal Repor aachmen.

Number of Class
Members Placed in SHU
FCI Aliceville 2
FMC Carswell 2
FCI Pekin 1
FCI Tallahassee 3
FCI Waseca 2
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Wih respec o propery afforded Class Members in SHU, an assessmen could no be conduced or his
paragraph or any o he aciliies where Class Members are housed as no inormaon was provided or
his reporng period. SHU sign-in logs were provided or FMC Carswell, bu no he remaining BOP
acilies where Class Members are housed.

Evaluaon of Issues:

1. For subsequen monhly monioring repors and based on he inormaon provided ha he
daabase repors will be shared, he Senior Monior will be able o ully subsanae compliance,
absen any complains rom Class Members.

Recommendaons:

1. BOP should develop a sandard racking log, requiring he signaures o saff and Class Members,
oulining and confirming privileges afforded o Class Members housed in SHU pursuan o paragraphs
46 and 49. The new BOP SHU racking repor, alluded o in his secon, may provide he required
inormaon.

2. BOP should impose correcve acon in insances where saff are no providing he required services
and/or privileges, absen compelling circumsances.
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Finding: Paral Compliance

Documens reviewed and ulized in he preparaon of his repor and deerminaon of
rangs:

 BOP Policies & Forms
o 5265.14 Correspondence, April 5, 2011
o P5264.08 Inmae Telephone Regulaons, February 11, 2008

 Training: Consen Decree Training or BOP Saff, o include Legal Call Requiremens or ClassMembers
Training, April 8, 2025, Aachmen

Merics: The able below reflecs he number o Class Members placed in SHU and reviewed during his
rang period. 6

Assessmen: BOP has provided he Monioring Team wih wo-way confidenal communicaon wih
Class Members hrough he TRULINC email sysem. I should be noed ha here is a limiaon on he
confidenaliy o he sysem in ha BOP saff can access he emails or invesgave purposes or poenal
ligaon purposes. This inormaon was obained afer he Senior Monior inquired abou who can
access communicaon wih he Monioring Team and under wha circumsances. BOP is complian wih
esablishing a wo-way communicaon sysem wih he noed clarificaon. In erms o SHU
communicaon wih Class Members, and as previously repored, a BOP aciliy developed and is ulizing
a racking log o documen privileges provided o Class Members. Moving orward, he BOP inends o

6 Reflecs Class Members noed in Class Member Key, April 2025 Confidenal Repor aachmen.

C. Saff Abuse & Realiaon
1. Placemen in Special Housing Unis

47. Consisen wih Securiy, Class Members shall be provided access o wo-way confidenal
communicaon wih he Monior. Access, or purposes o his erm, shall mean ha he Class
Member is using he BOP’s elecronic mail sysem upon heir reques and a leas once per day on
weekdays. Class Members shall also be provided access o confidenal calls, legal mail, and legal
visiaon wih Class Counsel.

Number of Class
Members Placed in SHU
FCI Aliceville 2
FMC Carswell 2
FCI Pekin 1
FCI Tallahassee 3
FCI Waseca 2
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ulize he racking log in all acilies housing Class Members. This should improve he process by which
inormaon is colleced and sen o he Monioring Team or review o deermine compliance.

Repors o Class Members no having access o legal calls were received during his rang period. BOP
and Class Counsel are working o ensure legal confidenal call access is consisenly available, based on
an agreed upon schedule, for ClassMembers housed in and ouside o he SHU.

Evaluaon of Issues:

1. For subsequen monioring repors, proo o pracce will be required o enable he Senior Monior
o deermine compliance wih paragraph 47 or all BOP SHU acilies where Class Members are
housed.

Recommendaon:

1. BOP should ensure ha aciliy saff provide Class Members access o legal calls during he
esablished call block schedule or he aciliy.
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C. Saff Abuse & Realiaon
1. Placemen in Special Housing Unis

48. Class Members o be provided all medicaon devices and prescripon medicaons wihin 24
hours o placemen in SHU.

Finding: Non-Compliance

Documens reviewed and ulized in he preparaon of his repor and deerminaon of
rangs:

 BOP Policies & Forms
o 5270.12 Special Housing Uni, March 6, 2025
o 5217 Special Managemen Uni, Augus 9, 2016
o 6031.05 Paen Care, March 14, 2025
o 6190.04 Inecous Disease, June 3, 2014
o 6360.02 Pharmacy Services, Ocober 24, 2022
o 6541.02 Over he Couner Medicaon, November 17, 2004
o 6010.03 Psychiaric Evaluaon and Treamen, July 13, 2011
o Durable Medical Equipmen, 2018
o Clinical Care Levels, 2019

 Repors, Writen Correspondence, Emails, Websies & Oher Sources
o Inciden Repors or he Rang Period
o Sign-In, Sign-Ou Logs, January – April 2025

 Training: N/A

Merics: Inerviews wih Saff and Class Members and Observaons

Assessmen: Class Members are no always receiving medicaon and medical devices in SHU or here
is a delay in receip hese iems. I is recommended ha upon he inial placemen o a Class Member
in SHU, any Keep on Person (KOP) medicaons and devices be separaed rom he individual’s propery
and given o he Class Member.

Evaluaon of Issues:

1. Class Members do no appear o always receive medicaons or medical devices wihin 24 hours of
placemen in SHU based upon complains received.

2. Class Members repor ha saff perorming medical and menal healh rounds in he SHU do no
always ensure communicaon is held in an appropriae locaon o allow or confidenal
communicaon o ake place.
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Recommendaons:

1. I is recommended ha upon he inial placemen o a Class Member in SHU, any KOP medicaons
be separaed rom he individual’s propery and given o a clinical saff member. This will allow
clinical saff o deermine i KOP medicaon should be connued as a KOP or nurse adminisered.

2. Healh care rounds are required or all inmaes housed in SHU. The purpose o he clinical rounds is
o deermine i he paen is decompensang. I has been well documened ha Class Members
housed in SHU ype housing can experiencemenal crisis. I he inmae housed in SHU has an exisng
menal healh condion, his setng can exacerbae i. This condion should be documened in he
paen’s medical record.

3. Ensure Class Members receive medicaon andmedical devices wihin 24 hours o placemen in SHU.
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Finding: Non-Complian

Documens reviewed and ulized in he preparaon of his repor and deerminaon of
rangs:

 BOP Policies & Forms
o 5270.12 Special Housing Uni, March 6, 2025
o 5200.07 Female Offender Manual, February 19, 2025
o 5265.14 Correspondence, April 5, 2011
o 5580.08 Inmae Personal Propery, Augus 22, 2011
o 5360.10 Religious Belies and Pracces, Ocober 24, 2022
o P5264.08 Inmae Telephone Regulaons, February 11, 2008
o 5221.06 Searches o Housing Unis, Inmaes, and Inmae Work Area, March 7, 2025
o 4500.12 Trus Fund/Deposi Fund Manual, March 7, 2025

C. Saff Abuse & Realiaon

1. Placemen in Special Housing Unis
51. BOP shall noy all Class Members o he ollowing process or complains o denial o he access
o privileges oulined here:

To bes ensure a promp resoluon, Class Members should submi heir complain o he Receiving
Faciliy’s SHU Lieuenan or he Capain using he elecronic Reques o Saff Service. In exceponal
circumsances where here is an emergen issue ha direcly impacs he healh and saey o he
Class Member, he Class Member may also raise he issue direcly wih he Monior.

I he SHU Lieuenan or Capain does no provide a wrien response wihin ory eigh (48) hours or
by he ollowing day i he end o he 48-hour period alls on a weekend or holiday, or i he Class
Member is unsasfied wih BOP’s response, he Class Member shall submi heir Complain o he
BOP Liaison who shall respond wihin ory eigh (48) hours, or he nex workday i he ory eigh
(48) hours covers a weekend or holiday.

In siuaons where he Class Member aces obsacles o iniang he Complain wih saff, such
Complains may be raised hrough Class Counsel o BOP Counsel. I BOP Counsel does no respond
wihin ory-eigh (48) hours or he nex workday i he ory-eigh (48) hours covers a weekend or
holiday, or he Class Member or Class Counsel are no sasfied wih BOP’s Counsel’s response he
Complain may be raised wih he Monior.

The Monior shall review hese Complains, including BOP’s response, and shall assess wheher BOP
complian wih he Consen Decree. I he Monior deermines ha BOP is no in compliance, hey
shall make recommendaons or correcve acon and allow BOP five (5) workdays o respond or
underake correcve acon. A ha poin, i he Monior deermines he issue is sll no resolved,
Pares can engage in he Dispue Resoluon Process oulined below.
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 Repors, Writen Correspondence, Emails, Websies & Oher Sources
o Email rom Kris Suon, BOP Aorney Advisor, Consolidaed Legal Cener, Subjec:

Transgender Inmae Updaes, March 14, 2025
o SHU Sign-in log, FMC-Carswell, April 2025

 Training: Consen Decree Training or BOP Saff, o include Legal Call Requiremens or ClassMembers
Training, April 8, 20025, Aachmen

Merics: The able below reflecs he number o Class Members placed in SHU and reviewed during his
rang period. 7

* Class Member’s SHU placemen occurred prior o he effecve dae o he Consen Decree
(March 31, 2025), bu was held in SHU during he reporng period.

Assessmen: Compliance wih paragraph 51 could no be assessed as no complains were submied o
he level o he SeniorMonior. Tomore ully assess compliance and BOP’s response o complains relaed
o privileges in SHU, documenaon regarding complains submied o he Lieuenan or Capain’s level
were requesed. However, BOP declined cing ha, oher han complains rising o he level o he Senior
Monior, submission o copies o complains ha rise o he level o he Lieuenan or Capain only, do
no equae o mandaory submissions o he Senior Monior per he Consen Decree.

Paragraph 51 saes, “The Monitor shall review these complaints, including BOP’s response, and shall
assess wheher BOP is in compliance with he Consen Decree. If he Monior deermines ha BOP is no
in compliance, hey shall make recommendaions for correcive acion and allow BOP five (5) workdays
o respond or underake correcive acion. A ha poin, if he Monior deermines he issue is still not
resolved, Parties can engage in the Dispute Resolution Process outlined below.” The lieral inerpreaion
o he ollowing verbiage, “hese” and Including BOP’s response,” would sugges ha all complains rom
Class Members should be provided o he Senior Monior, regardless o which level hey were submied
o. BOP inerpres boh hese erms narrowly o i heir inerpreaion.

7 Reflecs Class Members noed in Class Member Key, April 2025 Confidenal Repor aachmen.

Class Members Placed in SHU

BOP Faciliy # of Class
Members

Dae Class Members
Were Placed in SHU

FCI Aliceville 2 4/13/25, 4/24/25
FMC Carswell 2 3/29/25*, 4/9/25
FCI Pekin 1 4/7/25
FCI Tallahassee 3 4/1/25, 4/2/25, 4/23/25
FCI Waseca 2 4/1/25, 4/24/25
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Evaluaon of Issues:

1. Per he Consen Decree, SHU privilege complain inormaon should be provided by he BOP o he
Monioring Team mely.

Recommendaons:

1. To eecively conduc an overall and comprehensive assessmen o compliance, he Senior Monior
should be provided wih access o all complains rom Class Members submied o he SHU
Lieuenan, Capain and he BOP Liaison.

2. The FMC Carswell racking log, ha is being migraed o all aciliies housing Class Members, should
be used o rack and repor compliance wih his Consen Decree paragraph. Moving orward, a
repor should be provided o he Senior Monior o aciliae an assessmen o compliance.
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C. Saff Abuse & Realiaon
1. Placemen in Special Housing Unis

52. Review o SHU placemen or disciplinary segregaon ollows he same hree-, seven-, and hiry-
day review process oulined in 28 C.F.R. § 541.26.
53. Consisen wih Securiy, i a Class Member is placed in SHU pending a Uni Disciplinary
Commiee (UDC) or Discipline Hearing beore he Disciplinary Hearing Office (DHO), BOP shall
provide he Class Member, Class Counsel, and he Monior a copy o he underlying inciden repor
“wihin 24 hours o saff becoming aware o [he Class Member’s] involvemen in he inciden,” as
required by Program Saemen 5270.09 a page 18 and 28 C.F.R. § 541.5. I BOP does no provide he
inciden repor “wihin 24 hours o saff becoming aware o he [Class Member’s] Involvemen in he
inciden,“ he BOP Liaison shall inorm he Monior and Class Counsel o he reason or he delay in
wring.
54. Class Members shall be provided wih a UDC hearing wihin five (5) workdays o placemen o
SHU. This provision replaces he UDC merame o “ordinarily” wihin “five workdays” se orh in
Program Saemen 5270.09 a page 24. BOP shall provide he Class Member, Class Counsel, and
Monior all documenaon relaed o he UDC hearing wihin weny-our (24) hours o he
conclusion o he hearing.
55. If he UDC reers he Class Member o a DHO hearing, ha hearing shall be held wihin en
(10) workdays of reerral, absen exceponal circumsances and unless he DHO cerfies ha
addional me is needed and wha exceponal circumsances necessiae addional me, and
provides ha wrien noce o he Class Member, Class Counsel, and he Monior. This provision
ses ou a me rame no provided for in Program Saemen 5270.09. BOP shall provide he Class
Member, Class Counsel, and heMonior all documenaon relaed o he DHO hearing wihin
weny-our (24) hours of he conclusion of he hearing.

Finding: Paral Compliance

Documens reviewed and ulized in he preparaon of his repor and deerminaon of
rangs:

 Policies & Forms
o Program Saemen 6590.07 Alcohol Surveillance and Tesng Program, December 13, 1996
o Program Saemen 5200.09 Female Offender Manual, February 19, 2025
o Program Saemen 5270.09 Inmae Discipline Program, November 18, 2020
o Program Saemen 5217.02 Special Managemen Unis, Augus 9, 2016
o Program Saemen 5212.07 Conrol Uni Programs, February 20, 2021
o Program Saemen 1330.18 Adminisrave Remedy Program, January 6, 2014
o Program Saemen 5270.12 CN-1 Special Housing Unis, March 6, 2025
o Program Saemen 6060.08 Urine Surveillance and Narcoc Idenficaon, November 24, 1999
o Program Saemen 5310.16 Treamen and Care o Inmaes wih Menal Illness,

February 18, 2025
o Program Saemen 5580.08 Inmae Personal Propery, Augus 22, 2011
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o Program Saemen 5111.04 Insuon Hearing Program, May 23, 2017,
o Program Saemen 5264.08 Inmae Telephone Regulaons, January 24, 2008,
o Program Saemen 1380.11 Special Invesgave Supervisors Manual, June 2, 2016,
o Program Saemen 5324.08 Suicide Prevenon Program, April 5, 2007
o Program Saemen 5324.12 Sexually Abusive Behavior Prevenon and Inervenon Program,

February 18, 2025
o Program Saemen 5521.06 Searches o Housing Unis, Inmaes and Work Areas, June 4, 2015
o Program Saemen 5566.06 Oleoresin Capsicum Aerosol Spray, November 30, 2005
o Program Saemen 5200.06 Managemen o Inmaes wih Disabilies, November 22, 2019,

 Repors, Writen Correspondence, Emails, Websies & Oher Sources
o Oice o Inspecor General Conraband Repor, June 2016
o American Correcional Associaion Accrediaion Repor, FCI Tallahassee, 2024
o Technical Reerence Manual SENTRY Discipline 5802.04, Sepember 9, 2000
o Program Review Guidelines G5500I Correcional Services, February 20, 2024
o Special Housing Uni, Program Review Repor Quesions
o Wesern Region Correcional Services SHU Resources Websie
o SHU Tracking Sysem Repor, March 31, 2025
o Individual Class Member Elecronic Cenral Files

 Training
o Bureau o Prisons SENTRY Sysem Video, Two-Hour Training, April 11, 2025
o Cenral Office Chie Disciplinary Hearing Adminisraor Websie, Guidance and Learning or Chie

Disciplinary Hearing Officers

Merics: The able below reflecs he number o Class Members placed in SHU and reviewed during his
rang period. 8

* Class Member’s SHU placemen occurred prior o he effecve dae o he Consen Decree
(March 31, 2025), bu was held in SHU during he reporng period.

8 Reflecs Class Members noed in Class Member Key, April 2025 Confidenal Repor aachmen.

Class Members Placed in SHU

BOP Faciliy # of Class
Members

Dae Class Members
Were Placed in SHU

FCI Aliceville 2 4/13/25, 4/24/25
FMC Carswell 2 3/29/25*, 4/9/25
FCI Pekin 1 4/7/25
FCI Tallahassee 3 4/1/25, 4/2/25, 4/23/25
FCI Waseca 2 4/1/25, 4/24/25
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Assessmen:

Paragraph 52: Therewas no documenaon provided showing reviews o SHU placemens or disciplinary
segregaion ollowing he hree, seven, and hiry-day review process, oulined in 28 C.F.R. § 541.269,
rom any o he BOP aciliies where Class Members were housed during his raing period. Addiionally,
none o he BOP aciliies provided proo o pracice pursuan o he requiremens oulined in his secion
which indicaes he Segregaion Review Oicer (normally a Lieuenan) will conduc hree-, seven- and
hiry-day reviews o Class Members in SHU. This secion also permis he Class Member o aend he
30-day review, which would hen be documened on a BP-A0295, Special Housing Review.

As a par o his process, a mulidisciplinary eam is convened o assis in managing he SHU populaion,
and consiss o, a a minimum, he ollowing employee classiicaions or heir designees:

The mulidisciplinary eam reviews he Class Member’s iniial and ongoing placemen in SHU. For Class
Members wih “approaching release daes,” he eam considers opions o preven a direc release o
he communiy, regardless o where he individual is being housed, i.e., resricive housing, general
populaion. The eam mees weekly o review SHU logs and associaed documenaion, and o assess
he acors prevening he inmae or Class Member rom being housed in a less resricive
seing. Aendance a hese meeings is documened on he Special Housing Mulidisciplinary Team
Review orm, BP-A117, and mainained by he SHU Capain. As previously saed, his documenaion
was no provided o he Monioring Team, rom any o he aciliies ha house Class Members, during
his raing period.

Placemens in SHU: There were 10 SHU placemens in April 2025 involving Class Members. Upon
compleion o he hearings, an independen review resuled in he coninued placemen o our Class
Members in SHU. These Class Members were housed in FCI Aliceville and FCI Waseca. The remaining six
Inciden Repors led o SHU placemens a FMC Carswell, MCC Chicago, FCI Pekin, and FCI Tallahassee,
and were eiher expunged or reduced o a lesser charge no warraning coninued SHU placemen.

In general, ADOs and Inciden Repors were received imely, bu imerames associaed wih Uni
Disciplinary Commiee (UDC) andDisciplinary Hearing Oicer (DHO) hearings were no always received,
or receip was no imely.

FCI Aliceville: There were wo Class Member SHU placemens a his aciliy during his raing period.

Class Member 1: The irs placemen occurred on April 14, 2025, and noiicaion, via a copy o he ADO,
was received by he Monioring Team on he same dae. One issue wih he ADO is ha i was daed

9 eCFR :: 28 CFR 541.26 -- Review o placemen in he SHU.

Execuive Team Member(s) Case Managemen Coordinaor
Capain Healh Services Adminisraor
Uni Manager(s) Chie Psychologis
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April 13, 2025, and he inciden appears o have occurred on April 14, 2025, in ha his is he dae he
Class Member was placed in SHU. The Class Member signed and daed receip o he ADO on
April 14, 2025. There is no explanaion or he discrepancy.

The Inciden Repor was received imely by he Monioring Team (April 17, 2025). I included medical
repors and phoographs o hose involved in he inciden. The Monioring Team was no provided he
dae in which he Class Member’s SHU erm ended.

Class Member 2: A Class Member was placed in SHU on April 24, 2025, and noiicaion, via a copy o
he ADO, received by he Monioring Team on he same dae. However, a copy o he Inciden Repor
was no provided and could no be locaed in he Class Member’s elecronic ile. A review o he DHO
hearing resuls indicaes imerames were me. The Class Member was subsequenly released on April
28, 2025.

FMC Carswell: Therewere wo ClassMember SHU placemens a FMC Carswell during his raing period.

Class Member 3: The irs placemen occurred onMarch 29, 2025, and repored o heMonioring Team
on he same dae. The Inciden Repor describes in deail he charge and reason or placemen in SHU.
A copy mus be provided o he Class Member wihin 24 hours, absen compelling circumsances. In his
case, he Class Member did no receive her copy unil April 15, 2025, more han wo weeks aer
placemen in SHU. The explanaion given in he body o he repor indicaed ha he Special
Invesigaive Services (SIS) invesigaion had jus concluded. However, a review o hese documens
indicaes he necessary inormaion was available wihin 24 hours o he acual inciden, hereby
negaing he need or urher invesigaion.

The second componen o an inciden is a UDC hearing ha mus be conduced wihin ive days. Any
excepion o his pracice requires a wrien explanaion and approval rom he Warden. This does no
appear o have occurred as no inormaion was provided regarding he UDC or DHO hearing or he
reason or he Class Member’s release rom SHU on April 23, 2025. I should be noed ha on May 1,
2025, his inormaion was provided o he Monioring Team or he monhly monioring repor. A
subsequen search hrough he Class Member’s elecronic cenral ile revealed no documenaion
relaed o his inciden. The relaed Inciden Repor had been expunged, bu no reason was given or
his acion.

The Class Member indicaed, o a member o he Monioring Team, he ollowing:

“On March 29h I was placed in he SHU. SIS have given me an Inciden Repor which was a 201 fighing
wih anoher person. I was placed in he SHU for 25 days and he day afer I was released from he SHU
(March 23rd) which was April 24h. I was called o he Lieutenant’s office to be served a re-write of the
Inciden Repor which saed hey have sared or realized of he "alercaion" on he 14h and his was
rewrien 9 days afer. Tha should no be righ due o how hings should be wih he BOP Admin.”
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A closer review o he inormaion provided appears o indicae his Class Member’s due process righs
were violaed in ha she was no provided a copy o he Inciden Repor wihin 24 hours o placemen
and reained in SHU longer han necessary.

Class Member 4: The Class Member was placed in SHU on April 8, 2025, and a copy o he ADO was
received by heMonioring Teamwihin 24 hours. Addiionally, he SHU Lieuenan reviewed and signed
he orm wihin he appropriae imerame (24 hours).

On May 2, 2025, a “SHU Packe” was received or his Class Member. A review o he conens o he
packe revealed a second ADO or he same Class Member. The ADO was signed and daed April 10,
2025, and indicaed i was “pending invesigaion/hrea assessmen” by he SIS. The dae on he orm
remained he same dae as he original ADO even hough he dae on he ADO should have releced a
new dae given ha i was or a subsequen inciden ha occurred while he Class Member was in SHU.
However, he Monioring Team was no noiied o he new ADO wihin he required 24-hour ime
rame, nor was noiicaion received o he ClassMember’s release rom he SHU on April 11, 2025, unil
May 1, 2025, as a par o he monhly monioring repor provided o he Senior Monior. The charge
agains he Class Member was reduced o a 300-level oense (moderae severiy) a her DHO hearing
on April 10, 2025, and she was subsequenly released rom SHU he nex day. I should be noed ha a
SHU packe is inormaion normally kep in he SHU ile or he Class Member and no necessarily
incorporaed ino he elecronic cenral ile. However, i may be mainained by he Uni eam.

FCI Pekin: This aciliy does no mainain a SHU wihin he compound. As such, i placemen in a aciliy
wih a higher cusody level is required, Class Members are ranserred o he neares aciliy wih a lock-
up uni. The neares aciliy meeing his requiremen is MCC Chicago.

Class Member 5: On April 7, 2025, he Monioring Team received a ranser order saing he Class
Member was being ranspored o MCC Chicago on ha dae pending a hrea assessmen. On
May 1, 2025, subsequen noice was received indicaing he Class Member had been released rom SHU
on April 25, 2025, and ranserred o FCI Pekin. A search o he Class Member’s elecronic inmae ile
revealed no oher documenaion relaed o his inciden. As such, i is unknown wheher he Inciden
Repor resuled in an expungemen or disciplinary acion.

FCI Tallahassee: There were hree Class Member SHU placemens a FCI Tallahassee during his raing
period.

Class Member 6: The Class Member was placed in SHU on April 1, 2025, and noiicaion was received
by he Senior Monior wihin 24 hours. A copy o an Inciden Repor was received on April 5, 2025.
However, he repor was or an inciden ha occurred on February 3, 2025, and not he inciden ha
resuled in he April 1s placemen.

On April 16, 2025, he Senior Monior received a copy o he las page o he DHO hearing wih he same
dae indicaing he inciden had been expunged. I saed, “Secion VI. Sancion or Acion Taken,
Expunged – 5270.09 – CN1 Inmae Discipline Program Saemen was no properly followed.” This was



Wendy Sll, MAS, Senior Monior 45 | P a g e
Caliornia Coalion or Women Prisoners, e al., v. U.S. Federal Bureau o Prisons, e al., Consen Decree
Case No. 4:23-cv-04155-YGR
Firs Monhly Saus Repor for he Rang Period o March 31, 2025, hrough April 30, 2025

he Inciden Repor ha ha resuled in he Class Member’s iniial placemen in SHU. I his las page
had no been sen o he Senior Monior, she would no have known he Inciden Repor had been
expunged.

Class Member 7: The Class Member was placed in SHU on April 1, 2025, and noiicaion o he
Monioring Team was received wihin 24 hours. Enroue o her placemen in SHU, he Class Member
received wo addiional Inciden Repors or less serious charges. On April 16, 2025, he Monioring
Team received he las page o wo DHOhearing repors, boh daed he same dae. “Section VI. Sanction
or Acion Taken” o hese documens sae, “Expunged – 5270.09 – CN1 Inmae Discipline Program
Statement was not properly followed.” These documens correspond o wo Inciden Repors or he
less serious charges. Copies o he DHO hearing or he original Inciden Repor, which resuled in
placemen o he Class Member in SHU, were no received by he Monioring Team. A review o he
Class Member’s elecronic cenral ile revealed no addiional documenaion.

Class Member 8: The Class Member was placed in SHU on April 23, 2025, and noiicaion o he
Monioring Team was received wihin 24 hours. The Inciden Repor was received on April 24, 2025,
wih a noe, in he body o he repor, ha sa were waiing or he resuls o medical ess beore he
UDC and or DHO hearings could be conduced. The Monioring Team did no receive addiional
documenaion regarding his Inciden Repor unil aer a ollow up inquiry on May 8, 2025. BOP
indicaed hey were sill waiing or addiional medical es resuls beore proceeding wih compleion
o he hearings. Noiicaion o he Class Member’s release on April 24, 2025, was no received unil
May 1, 2025, as a par o he monioring repor provided by he BOP.

FCI Waseca: There were wo Class Member SHU placemens a FCI Waseca during his raing period.

Class Member 9: The Class Member was placed in SHU on April 1, 2025, and noiicaion o he
Monioring Team came on he same dae. The Inciden Repor was prepared imely, he DHO hearing
was conduced wihin he appropriae imerame and a copy received by he Monioring Team imely.
However, noiicaion o he Class Member’s release rom SHU was no provided unil May 1, 2025 as a
par o he monhly reporing.

Class Member 10: The Class Member was placed in SHU on April 24, 2025, and noiicaion received on
April 25, 2025. The Inciden Repor was prepared imely, he DHO hearing was conduced wihin he
appropriae imerame and a copy received by he Monioring Team imely. However, similar o he
preceding case, noiicaion o he Class Member’s release rom SHUwas no provided unil May 1, 2025
as a par o he monhly reporing.

Paragraphs 53 – 55: These secions speciically address imerames associaed wih required noiicaions
and/or he provision o relaed documens o he Class Member, Class Counsel and Senior Monior.

FCI Aliceville: Class Members 1 and 2 were placed in SHU. Inciden Repor, and UDC and DHO hearing
documenaion were appropriae, and hearings were held wihin he appropriae imerames. I should
be noed ha a he reques o he SHU Lieuenan, one o he Class Members admied ino SHU signed
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and daed a log indicaing she had read and received a copy o he UDC and DHO hearing resuls. This is
a bes pracice ha could be adoped o provide proo o pracice o compliance wih he Consen Decree
and incorporaed ino an insiuional supplemen relaed o he Program Saemen 5270.12 CN-1
Special Housing Unis, March 6, 2025.

FMC Carswell:

Class Member 3: This Class Member was placed in SHU onMarch 29, 2025, and noficaon was provided
o he Monioring Team on he same dae. A copy o he Inciden Repor was provided o he Class
Member on April 15, 2025, wih an explanaon in he body o he repor indicang he SIS invesgaon
had jus been compleed on his dae. This explains why he Inciden Repor had no been provided o
he Class Member on he dae o he acual inciden, bu raher, a he conclusion o he invesgaon
ino he inciden.

The UDC hearing should have been conduced wihin five workdays o he placemen o he Class
Member in SHU. Excepons o his rule require a wrien explanaon, wih approval rom he Warden.
The Monioring Team did no receive inormaon regarding he hearing or noficaon o he Class
Member’s release rom SHU on April 23, 2025. Similar o oher noficaons, his inormaon was no
received unl May 1, 2025 as a par o he BOP’s monhly repor o he Senior Monior.

A subsequen search hrough he Class Member’s elecronic cenral file revealed no documenaon
relaed o his inciden.

Class Member 4: This Class Member was placed in SHU on April 8, 2025 and he Inciden Repor was
received on April 9, 2025. She was ound guily o a 300-level offense and was released on
April 12, 2025 rom SHU.

FCI Pekin: Class Member 5was placed ino he SHU on April 7, 2025, pending a hrea assessmen. The
Senior Monior did no receive a copy o he hrea assessmen or Inciden Repor wihin he required
merame, and i is unknown wheher he Class Member received a copy o he Inciden Repor wihin
24 hours. Addional inormaon regarding his case was subsequenly received on May 1, 2025 as a
par o he BOP’s monhly repor o he Senior Monior, and no on a flow basis, as previously
requesed. The Senior Monior received noficaon o he Class Member’s release on April 25, 2025.
A search o he Class Member’s elecronic inmae file revealed no documenaon relaed o he hrea
assessmen.

FCI Tallahassee: Three Class Members were placed in SHU a FCI Tallahassee during his reporng
period. All hree Class Member placemens did no mee Inciden Repor melines, as oulined below.

Class Member 6: A Class Member was placed in SHU on April 1, 2025, wih noficaon o he Senior
Monior on April 2, 2025. However, he Inciden Repor provided o he Senior Monior on April 5, 2025,
was or a differen inciden, involving he same Class Member, ha occurred on February 3, 2025, and
rewrien on February 28, 2025.
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Class Member 7: The Class Member was placed in SHU on April 1, 2025, and noficaon o he
Monioring Team was received wihin 24 hours. Enroue o her placemen in SHU, he Class Member
received wo addional Inciden Repors or less serious charges. On April 16, 2025, heMonioring Team
received he las page o wo DHO repors, boh daed he same dae. “Secon VI. Sancon or Acon
Taken” o hese documens sae, “Expunged – 5270.09 – CN1 Inmae Discipline Program Saemen was
not properly followed.” These documens correspond o he wo Inciden Repors or he less serious
charges. Copies o he DHO hearing or he original Inciden Repor, which resuled in placemen o he
Class Member in SHU, were no received by he Monioring Team. A review o he Class Member’s
elecronic cenral file revealed no addional documenaon.

Class Member 8: The Class Member was placed in SHU on April 23, 2025, and noficaon o he
Monioring Team was received wihin 24 hours. The Inciden Repor was received on April 24, 2025, wih
a noe, in he body o he repor, indicang ha saff were waing or he resuls o medical ess beore
he UDC and DHO hearings could be conduced. The Monioring Team did no receive addional
documenaon regarding his Inciden Repor unl afer a ollow up inquiry on May 8, 2025. BOP
indicaed hey were sll waing or addional medical es resuls beore proceeding wih compleon o
he hearings. Noficaon o he Class Member’s release on April 24, 2025 was no received unl
May 1, 2025, as a par o he monioring repor provided by he BOP.

FCI Waseca: Class Members 9 and 10 were placed in SHU. Inciden Repors, and UDC and DHO hearing
documenaon were received mely, and hearings were held wihin he appropriae merames.

Evaluaon of Issues:

1. Per Paragraph 52, he Senior Monior did no receive he BOP review o SHU placemens pursuan o
28 C.F.R. § 541.26, wih he excepon o hose requesed and received in advance o he FMCCarswell
monioring our. Moving orward, copies o hese reviews will need o be provided so a review can
be conduced.

2. The Senior Monior has no been receiving all documenaon associaed wih Inciden Repors, and
he oucome o UDC and/or DHO hearings wihin 24 hours o he conclusion o he hearing.

3. Per Program Saemen 5270.12, Special Housing Unis, Secon 541.25 “The specific reason for
placemen in SHU mus be suppored by objecve evidence and clearly arculaed in he narrave
secon of he ADO. A new ADO is required if an inmae’s saus in adminisrave deenon changes.
Inmaes will remain in SHU for no longer han necessary o address he specific reason for placemen.”
Any acviy ha would resul in he issuance o an addional Inciden Repor or ADO while he Class
Member is in SHU has no been regularly orwarded o he Senior Monior or review.

4. Paragraph 44 and 50 o he Consen Decree saes, “he specific reason for placemen in he SHU
suppored by objecve evidence will be supplied,” as well as “the reason for and duraon of he SHU
placement.” A response rom BOP indicang ha a case is “pending a threat assessment,” in he
absence o he provision o he SIS invesgaon resuls o he Senior Monior, does no allow or an
appropriae assessmen o be conduced.



Wendy Sll, MAS, Senior Monior 48 | P a g e
Caliornia Coalion or Women Prisoners, e al., v. U.S. Federal Bureau o Prisons, e al., Consen Decree
Case No. 4:23-cv-04155-YGR
Firs Monhly Saus Repor for he Rang Period o March 31, 2025, hrough April 30, 2025

5. As originally requesed by he Senior Monior, BOP should orward all repors relaed o SHU
placemens on a flow basis, raher han a he end o he reporng period.

6. Documenaon should include a scanned copy o all relaed aachmens, o include phoographs,
medical repors, and/or video recordings associaed wih he inciden as required by Program
Saemen 5270.09 a page 18 which saes he Inciden Repor...”should conain all facs known by
he employee ha are no confidenal. Anyhing unusual abou he inmae’s behaviors should be
noed. The reporng employee also liss persons a he scene, and physical evidence (weapons,
propery) he employee may have handled. The repor reflecs any acons aken, including he use
of force. The descripon of he inciden provides he inmae wih specific evidence for which she may
prepare a defense.” Addionally, per Secon 541.5, Invesgaon...”It would also be prudent for the
invesgaor o review and preserve he video or audio surveillance even if he inmae does no make
a specific reques as such evidence is relevan o he inciden. The invesgaor mus record all seps
and acons aken on the incident repor and forward he relevan maerials o saff holding he inial
hearing.”

7. SHU release noficaons should be provided o he Senior Monior. The BOP Liaison has agreed o
provide his inormaon or uure reporng periods.

Recommendaons:

1. The BOP Liaison should incorporae ino he racking marix deails relaed o Inciden Repors and
UDC/DHO hearings o assess i merames are me a he acilies where Class Members are housed.
I merames are no being me, he BOP Liaison should obain a wrien explanaon or he Senior
Monior and Class Counsel.

2. A log should be creaed or ields incorporaed ino he UDC and DHO hearing documenaion
memorializing receip o he hearing resuls by he Class Member. The verbiage should include a
space where he Class Member conirms, via her signaure, ha she has read and received a copy o
he UDC and DHO hearing resuls. This pracice should be adoped and incorporaed ino a local
supplemen relaive o Program Saemen 5270.12 CN-1 Special Housing Unis, daedMarch 6, 2025.

3. Documenaion relaed o all disciplinaries, suicide wach, and subsequen Inciden Repors or Class
Members, aer placemen in SHU, should be provided o he Senior Monior and Class Counsel.

4. SHU packages should be provided o he Senior Monior o enable he Monioring Team o include
all inormaon in monhly repors relaed o SHU placemens o Class Members. Wihou receiving
SHU packages, he Monioring Team does no have access o all he inormaon relang o each SHU
placemen as required by he Consen Decree. There is a difference o opinion beween he BOP and
he Monioring Team in erms o he inerpreaon o he Monioring Team ha BOP is required o
provide SHU packages or each SHU placemen o a Class Member.

5. To eecively monior he reason or Class Member placemens in SHU, BOP should coninue o
provide he Monioring Team wih imely noiicaion and all documenaion as close o real ime as
possible. This would include invesigaive indings, medical assessmens, phoographs, video
ooage, or any oher evidence relied upon in he invesigaion, hearing process and release dae.

6. To enable he Senior Monior o deermine i hearing indings are appropriae, a copy o he
expunged Inciden Repor should be provided or a Discipline and Adminisraion Reinegraion
Tracking Sysem repor rom he Regional Disciplinary Hearing Oicers.
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C. Saff Abuse & Realiaon

2. Repors of Saff Realiaon
58. BOP Saff shall no realiae agains Class Members or reporng saff
misconduc or oher similar acs. NR NR

59. Class Members or Class Counsel may submi any Complain of sa realiaon, which shall
include a descripon of wha happened and how i may be realiaory, o he BOP Liaison or o
he Monior direcly. The BOP Liaison shall repor any allegaons of saff misconduc o he
Office of Inernal Affairs (OIA), he DOJ’s Office of he Inspecor General (OIG), and, o he
exen he Monior and/or Class Counsel did no make he repor o he BOP Liaison in he firs
insance, o he Monior and/or Class Counsel wihin ory-eigh (48) hours unless he ory-
eigh (48) hours covers a weekend or holiday, in which case he repor shall be made on he
nex workday. To he exen he Class Member repors o he Monior direcly, he Monior
shall repor o he BOP Liaison wihin ory-eigh (48) hours unless he ory-eigh (48) hours
covers aweekend or holiday, in which case he repor shall be made on he nex workday. The
Monior may limi such repors o he DOJ OIG alone if he Monior deermines ha
exraordinary circumsances jusy such a limiaion.
60. The BOP Liaison will also repor o he Monior any disciplinary acion imposed on Class
Members afer reporng saff misconduc. The Monior will be provided wih and review hese
repors and any disciplinary acons aken agains Class Members. The Monior will provide
monhly repors regarding saff realiaon oward Class Members.
61. The Monior may recommend ha he appropriae Regional Discipline
Hearing Adminisraor reconsider any disciplinary acon aken agains Class
Members afer reporng saff misconduc. In insances of realiaon ouside
he disciplinary process and/or realiaon based on immigraon saus, he
Monior may recommend ha BOP ake correcve acon o address he
realiaion.

NR NR

Finding: Paral Compliance

Documens reviewed and ulized in he preparaon of his repor and deerminaon of
rangs:

 BOP Policies & Forms
o Program Saemen 5324.12, Sexually Abusive Behavior Prevenon and Inervenon Program,

February 18, 2025
o Program Saemen 1210.24, Office o Inernal Affairs, May 20, 2003
o Program Saemen 1350.01, Criminal Maer Reerrals, January 11, 1996
o Program Saemen 1351.05, Release o Inormaon, Sepember 19, 2002
o Program Saemen 3420.11, Human Resource Managemen Manual, December 6, 2013
o Program Saemen 5510.14, Crime Scene Managemen and Evidence Conrol, Augus 22, 2011
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o Program Saemen 5521.06, Searches o Housing Unis, Inmaes and Inmae Work Areas,
June 4, 2015

o Program Saemen 5538.05, Escored Trips, Ocober 6, 2008
o Program Saemen 5310.12, Psychology Services Manual, March 7, 1995
o Program Saemen 5200.09, Female Offender Manual, February 19, 2025
o Program Saemen 1330.18, Adminisrave Remedy Program, January 6, 2014
o Program Saemen 5270.12 CN-1, Special Housing Unis, March 6, 2025

 Repors, Writen Correspondence, Emails, Websies & Oher Sources
o Incarceraed Women Annual Repor 2024 Women and Special Populaons Branch Reenry

Services Division Bureau o Prisons
o Assisan Direcor Memorandum, PREA Realiaon Monioring Codes, November 21, 2024
o Assisan Direcor Memorandum PREA Realiaon Monioring and Reporng, Ocober 29, 2024
o 28 CFR Par 115, Naonal Sandards o Preven, Deec and Respond o Prison Rape, Final Rule,

June 20, 2012.
o Prison Rape Eliminaon Ac o 2003
o BOP PREA Websie/Home Page
o BOP Women and Special Populaons Branch Websie/Home Page
o Individual Class Member Cusody Elecronic Cenral Files
o Class Member Emails Received During he Reporing Period

 Training:
o Being Responsive o he Needs o Women Saff Training PowerPoin, May 21, 2025
o Trauma Inormed Communicaon raining PowerPoin, May 21, 2025
o Managing Female Offenders Annual Training PowerPoin, May 21, 2025
o Uni Discipline Commiee Cerficaon Program Suden Manual, 2004

Merics: The able below reflecs 17 realiaon complains received rom Class Members, via email, and
reviewed during his reporng period.

Assessmen:

Paragraphs 59 & 60: Realiaon complains, or his rang period, were received via confidenal emails
and leers direcly rom Class Members and he BOP Liaison. When complains are received, hey are
orwarded o he BOP Liaison and he OIG wihin 48 hours o receip. A response is provided o he Class
Member advising hem of receip o heir complain, and a copy orwarded o he appropriae auhories
or review and connued monioring. The overall paral compliance rang given only perains o he

Number of Realiaon Complains by BOP Faciliy
FCI Aliceville 2 FMC Carswell 3 FCI Hazelon 1 FCI Vicorville 2
FPC Bryan 1 FCI Danbury 2 FCI Tallahassee 4 FCI Waseca 2
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reporng as i is done by he BOP Liaison and is no a reflecon o he field’s knowledge and abiliy o
recognize realiaory behavior or handle realiaory complains.

Some o he reoccurring hemes seen in realiaon complains are as ollows:

 Class Member placemens in SHU, pending SIS invesgaons, which subsequenly resul in he
reducon o he offense or he expungemen o disciplinaries a he DHO hearing.

 Class Members eel hey are argeed because o heir saus as an FCI Dublin Class Member.
 Removal rom a program or he hrea o removal by saff.
 The loss o or he lack o a response o Class Member Adminisrave Remedies.

Saff Realiaon: There has been a noceable rend of Class Member complains regarding saff
realiaon and he subsequen receip o disciplinary inciden repors, ollowed by exremely harsh
penales. For example, an Inciden Repor on a Class Member was wrien on April 24, 2025. The Class
Member was observed leaving he uni in a green op and grey pans, which is considered o be “ou o
uniorm.” When a saff member sopped he Class Member o advise her she was “ou o uniorm,” she
replied, “You ook all of my uniform pans,” and kep on walking. The saff hen proceeded o he Class
Member’s living area and ound green uniorm pans locaed near her assigned bed.

The Class Member was originally wrien up for charge 307, “Refusing o obey an order of any saff
member and charge 331, “Lying.” She was ound guily o he 307 offense, while he charge or 331 was
dismissed. During he UDC hearing, i was deermined ha charging he Class Member wih violaon of
boh offenses was excessive and equaed o “sacking.” As a resul, he charge or “lying” was dismissed.
The Class Member was sanconed o 120 days loss o recreaon privileges by he UDC.

Alhough his is a sancon available o he UDC, penalizing he Class Member wih 120 days loss o
recreaon is an exreme penaly in relaon o he violaon associaed wih no adhering o uniorm
sandards. Furhermore, i is no progressive in naure and can conribue o urher negave behavior.

Program Saemen 5270.09, CN-1 Inmae Discipline Program, saes he following:

“Secon 3. Principles

b. Saff ake disciplinary acon a such mes and o he degree necessary o regulae an inmae’s
behavior wihin Bureau rules and insuon guidelines and o promoe a sae and orderly insuon
environmen.

c. Saff conrol inmae behavior in an imparal and consisen manner
d. Disciplinary acon may no be capricious or realiaory”
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The UDC Cerficaon Suden Manual saes he following:

“Imposion o Sancons: The imposing o sancons is one o he mos imporan auhories given o he
UDC and DHO. Correcly applied, sancons can have a very posive impac in conrolling inmae behavior.
However, used incorrecly, i could have a very negave impac, no only on he inmae involved, bu on
he insuon as a whole. Cerain rules ha should always be ollowed are:

1. The sancon mus be appropriae (auhorized) or he severiy o ac commied.
2. The sancon should be specifically geared o he needs o he inmae involved wih consideraon

given o numerous acors.
3. Such acors as prior acs o misconduc, previous sancons ha have been applied, and migang or

aggravang elemens mus be considered.
4. Sancons should be progressive and imposed only o he exen and degree necessary o accomplish

he desired effec. This raonale encourages inormal resoluon when auhorized and appropriae. I
should always be remembered ha he purpose o he inmae discipline process is o impose discipline
on hose inmaes whose behavior is no in compliance wih Bureau o Prisons rules, so ha all inmaes
may live in a sae and orderly environmen.”

The loss o 120 days o recreaon or exercise is exremely harsh or a low-level charge and appears o be
sacking in order o jusy a higher level o penaly.

Examples provided by Class Members via confidenal emails and leters:

NOTE: Some of he informaon below is incomplete given that follow-up interviews sll need to be
conducted o obain clarificaon and addional informaon. All of he allegaons have been referred o
he OIA and he OIG.

Class Member 11: Class Member was in he MAT program a FCI Dublin and reused he advances o a
saff member assigned o he medical deparmen. She conveyed she was oo araid o repor he
advances because of a ear o realiaon. Afer she arrived a her new BOP aciliy, he Class Member
repored she el sae o repor he encouner ha occurred wih he saff member rom FCI Dublin.
Abou one week laer, he Class Member repored she received a low-level disciplinary ha was
ulmaely expunged, resulng in her removal rom he MAT program by saff assigned o he medical
deparmen. The Class Member indicaed she would be reporng his issue o he Capain a her curren
aciliy.

Class Member 12: Class Member indicaed she repored an Officer who made racis remarks. Shorly
hereafer, she received wo low-level disciplinaries, which she believed were inaccurae, wih he hrea
ha she would be removed rom he FIT program. The Class Member conveyed she had previously never
received any disciplinaries. She emailed he Senior Monior indicang she el he disciplinaries would
impac her release dae. A review o he Class Member’s elecronic cenral file did no reveal he
exisence o Inciden Repors relaed o hese wo disciplinaries. The Class Member repored she was
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unaware wheher he Inciden Repors were expunged, and urher indicaed she did no receive copies
o he UDC hearings. I should be noed ha he Class Member was no removed rom he FIT program.

Class Member 13: Class Member repored realiaon by a saff member o SIS and he Special Monior.
Thereafer, she indicaed she received our disciplinaries wihin a shor period o me, and her bunk and
locker area were searched.

Class Member 14: Class Member indicaed she filed our Adminisrave Remedies and has no received
responses rom he regional level or a leas hree monhs. She also repored ha i and when
Adminisrave Remedies are reurned via regular inmae mail, hey are missing pages.

Class Member 15: Class Member is a ransgender male who repored being harassed and realiaed as
resul o his gender ideny. He alleged medical saff made an error, which he repored. Shorly
hereafer, his room was “invasively” searched. He also repored ha saff deliberaely misgender him
and reer o him a “snitch” and “rat.”

Class Member 16: Class Member repored she was on a bus enroue o he airpor o board a fligh o
anoher BOP aciliy. The fligh was cancelled because o inclemen weaher. Subsequenly, he bus
driver announced, “Blame he Dublin girls; hey’re bad luck.”

Class Member 17: Class Member repored having difficuly wih her FSA credis. However, her Uni
Manager and Case Manager reused o assis her. She said her Case Manager indicaed she did no like
he hough o he “Dublin girls” having so many disciplinaries expunged, in ha “they haven’t done
enough me. The Dublin girls have o learn heir acons have consequences.”

Class Member 18: Class Member was placed on he sign-up lis for he FIT program by he Cenral
Office Psychology Uni. She repored SIS advised her she would be removed rom he program. The
Class Member was subsequenly placed in SHU while pending invesgaon. In he inerim, he open
spo in FIT was filled by anoher ClassMember/AIC. She repored she did no receive an Inciden Repor
and el i was realiaory because he Warden and saff had conveyed o ohers ha he “Dublin girls”
had smuggled narcocs ino he aciliy.

Class Member 19: While in SHU, he Class Member was inially denied Law library privileges. When
she was finally allowed access, he library had been dismanled. In response, she filed Adminisrave
Remedies and has ye o receive a response. She saes, “The realiaon I suffered was o the point that
I had ried o kill myself…I had suffered he loss of my moher while in he SHU and I was denied he
phone in such amanner that I couldn’t commune (sp) wihmy family regarding such a raumac deah.”
The Class Member was ulmaely ranserred o anoher BOP aciliy ha has lile o no programming
ha fis her needs.

Paragraph 60: The Senior Monior was no provided wih any disciplinary acons imposed on Class
Members afer reporng saff misconduc. BOP does no appear o have an exisng racking sysem
ha will allow or he efficien monioring o his paragraph. The Senior Monior and Monioring Team
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will work wih he BOP Liaison o deermine wha will be pu in place o allow or he Monioring o
his paragraph o he Consen Decree.

Paragraph 61: This paragraph indicaes ha he Senior Monior may recommend ha he appropriae
Regional Discipline Hearing Adminisraor may reconsider any disciplinary acon aken agains Class
Members afer reporng saff misconduc. In insances o realiaon ouside he disciplinary process
and/or realiaon based on immigraon saus, he Senior Monior may recommend ha BOP ake
correcve acon o address he realiaon. During his rang period i is unknown if Class Members
complained abou heir housing saus or any oher punive acon given ha he disciplinaries or his
reporng period have been expunged.

Evaluaon of Issues:

1. A sysem should be esablished by he BOP o rack disciplinaries ha occur afer Class Members
submi complains agains saff, o include hose orwarded o he Senior Monior or review.

2. The Senior Monior should receive disciplinaries and expungemens in real me o allow a promp
review, raher han a he end o he reporng period.

Recommendaons:

1. When a disciplinary acon is expunged, i should be provided o he Senior Monior.
2. Alhough disciplinaries ofenmes resul in expungemen, he original hrea o realiaon can sll

remain. As such, he BOP should have a sysem in place, wih associaed raining, o specifically
monior hese ypes o cases.
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Finding: Paral Compliance

Documens reviewed and ulized in he preparaon of his repor and deerminaon of
rangs:

 BOP Policies & Forms
o Program Saemen 5324.12, Sexually Abusive Behavior Prevenon and Inervenon Program,

February 18, 2025
o Program Saemen 1210.24, Office o Inernal Affairs, May 20, 2003
o Program Saemen 1350.01, Criminal Maer Reerrals, January 11, 1996
o Program Saemen 1351.05, Release o Inormaon, Sepember 19, 2002
o Program Saemen 3420.11, Human Resource Managemen Manual, December 6, 2013
o Program Saemen 5510.14, Crime Scene Managemen and Evidence Conrol, Augus 22, 2011
o Program Saemen 5521.06, Searches o Housing Unis, Inmaes and Inmae Work Areas,

June 4, 2015
o Program Saemen 5538.05, Escored Trips, Ocober 6, 2008
o Program Saemen 5310.12, Psychology Services Manual, March 7, 1995
o Program Saemen 5200.09, Female Offender Manual, February 19, 2025
o Program Saemen 1330.18, Adminisrave Remedy Program, January 6, 2014
o Program Saemen 5270.12 CN-1, Special Housing Unis, March 6, 2025

 Repors, Writen Correspondence, Emails, Websies & Oher Sources
o Incarceraed Women Annual Repor, Women and Special Populaons Branch Reenry Services

Division Bureau o Prisons, 2024
o Assisan Direcor Memorandum, PREA Realiaon Monioring Codes, November 21, 2024
o Assisan DirecorMemorandum, PREA RealiaonMonioring and Reporng, Ocober 29, 2024

C. Saff Abuse & Realiaon
3. Repors of Saff Physical or Sexual Abuse

62. To repor allegaons of saff physical or sexual abuse, Class Members can send confidenal
inernal elecronic messages o DOJ OIG. These confidenal messages o DOJ OIG will no be read,
viewed, or moniored in any way by any BOP saff. Class Members can also wrie o he BOP OIA,
DOJ OIG, or he Monior using pos mail, which shall be marked “special mail” and will no be read
by any BOP saff.
63. If a Class Member repors an allegaon of saff physical or sexual abuse o he Monior, he
Monior shall repor he allegaon(s) o he BOP Liaison and DOJ OIGwihin ory-eigh (48) hours
unless he ory-eigh (48) hours covers a weekend or holiday, in which case he repor shall be
made on he nex workday. The Monior may limi such repors o DOJ OIG alone if he Monior
deermines ha exraordinary circumsances jusy such a limiaon. If a repor of saff physical or
sexual abuse agains a Class Member is repored o BOP, he BOP Liaison shall aler he Monior
wihin ory-eigh (48) hours of becoming aware of he repor unless he ory-eigh (48) hours
covers aweekend or holiday, in which case he repor shall be made on he nex workday. Sexual
abuse includes sexual abuse, harassmen, and voyeurism as defined by 28 C.F.R. § 115.6.
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o 28 CFR Par 115, Naonal Sandards o Preven, Deec and Respond o Prison Rape, Final Rule,
June 20, 2012

o Prison Rape Eliminaon Ac o 2003
o BOP PREA Websie/Home Page
o BOP Women and Special Populaons Branch Websie/Home Page
o Individual Adul in Cusody Elecronic Cenral Files

Class Member Emails

 Training:
o Being Responsive o he Needs o Women Saff Training PowerPoin, May 21, 2025
o Trauma Inormed Communicaon raining PowerPoin, May 21, 2025
o Managing Female Offenders Annual Training PowerPoin, May 21, 2025

Merics: There were 13 complains o sexual abuse and 3 complains o physical abuse received and
reviewed during he monh o April 2025.

Assessmen: The BOP Liaison is complian in orwarding allegaons of physical and sexual abuse o he
Senior Monior, Class Counsel and OIA wihin he 48-hour merame, as oulined wihin he Consen
Decree. However, his rang only perains o reporng provided by he BOP Liaison. The overall rang is
paral compliance as here have been numerous deficiencies wih respec o he field’s knowledge and
abiliy o respond o sexual abuse complains in accordance wih BOP program saemen(s).

Addionally, a review o Class Member complains, and BOP policies and associaed raining revealed he
ollowing:

 Several Class Members repored connued suffering rom he rauma hey experienced a FCI Dublin
or oher BOP acilies, bu are jus now reporng and/or working hrough heir rauma. Perhaps one
year laer, hey are beginning o eel sae enough o do so.

 BOP has a policy (Program Saemen 5324.12) and a Sexually Abusive Behavior Prevenon and
Inervenon Program which oulines he agency’s zero olerance or saff sexual abuse. However, he
raining appears o be inadequae. There is a lack o undersanding amongs some saff, in he BOP

Number of Sexual Abuse Complains by BOP Faciliy
FCI Aliceville 1 FCC Hazelon 1
FMC Carswell 3 FCI Tallahassee 5
FCI Danbury 1 FCI Waseca 2

Number of Physical Abuse
Complains by BOP Faciliy
FMC Carswell 2
FCI Waseca 1
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acilies assessed in his repor, on wha specifically consues sexually abusive behavior. Class
Member emails repeaedly conveyed sexual abuse complains ha were allegedly repored o saff
a heir respecve acilies, wih no ollow-up acon aken by BOP. They conveyed ha hese repors
were somemes provided o heir immediae supervisor, and in some cases, saff in he psychology
uni, and/or o he PREA Compliance Manager, wih no resulng ollow-up or acon.

 BOP’s Program Saemen 5200.09, Female Offender Manual, and oher BOP Program Saemens,
ouline various opics, o include rauma inormed care or AICs. Addionally, annual raining opics
provided o saff encompass opics such as Being Responsive to the Needs of Women and Trauma
Informed Communicaon andManaging Female Offenders. However, i does no appear he raining
is adequae in ha saff are generally no ollowing expecaons rom he BOP relaed o rauma
inormed and gender responsive care. This indifference can poenally rigger and exacerbae rauma
and only worsen he culure and environmen or Class Members.

Examples of sexual abuse complains received from Class Members, via email, during his
rang period:

Class Member 20: Class Member repored she and oher Class Members eel hey mus hang shees
around heir bed rames a nigh o keep Officers rom leering a hem in a sexual manner.

Class Member 21: Class Member alleged she was groped while in he MAT Medical Program. The male
medical saff member hreaened o wihhold her medicaon i she old anyone.

Class Member 22: Class Member repored she was housed in he SHU and el suicidal because she had
been in resricve housing or six monhs. While moving her o suicide wach, he Class Member alleged
she sruggled undersanding and ollowing direcon. The saff saw his as her being combave and
resisve. As a resul, her clohing was “cu off” in he presence of a room ull o men and she was orced
o don a suicide smock while wearing no undergarmens. The Class Member alleged she was hen placed
in our-poin resrains (ed down o he bed by her wriss and ankles) and a male Officer was assigned
o conduc he inial suicide wach.

Class Member 23: Class Member alleged a saff member asked her o “suck his dick,” hen grabbed her
arm and pulled her ou o his office when she reused o relocae o anoher uni.

Class Member 24: Class Member indicaed ha while seeking reamen or a spider bie, he docor
made sexual commens, old her she was “very beauful,” showed her a “YouTube video” on his cellular
elephone and played hree inappropriae songs.

Class Member 25: Class Member repors one morning she woke up very early o repor o work. She
hough coun had cleared and as such, wen o he shower area o bahe. While in he shower, a male
Officer pulled back he curain and saed, “Wha he fuck do you hink you’re doing, i’s coun me?”
She aemped o cover her body, while explaining she hough coun had been cleared.
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Class Member 26: Class Member alleged she was improperly srip searched in ha she was orced o
bend over a he wais level and spread her buocks, so he Officer could see her genialia. She indicaed
his has never been srip searched in his manner in he 12 years she has been incarceraed. I should be
noed ha alhough he Class Member el she was improperly searched, according o BOP Program
Saemen 5521.06, i he search occurred as described, hen i would have been appropriae.

Class Member 27: Class Member repored ha a saff member, who worked overme in he uni
deliberaely made inappropriae sexual commens o emales in he uni, and “lisened in” on heir
conversaons, going so ar as o repea inmae deails abou heir personal elephone conversaons.

Class Member 28: Class Member repored a saff member offered her exra ood in exchange or her o
engage in sexual acs wih anoher AIC while he masurbaed in her presence.

Class Member 29: Class Member repored ha while a FCI Dublin, a saff member sexually assauled
her. She repored he assaul while a FCI Dublin and was now inquiring abou he oucome o he
invesgaon. The Monioring Team was advised he invesgaon is sll in progress and as such, here
are no resuls available o share wih he Class Member.

Class Member 30: Class Member repored ha while she was a FCI Dublin, an Officer “flired” wih her,
making her uncomorable. She alleged he subsequenly ollowed her back o her cell, afer she ook a
shower, a which poin he caressed her naked buocks while ouching himsel hrough his pans. The
Class Member repored eeling “scared,” a which poin he inquired abou when he was going o be able
o “get it.” The Class Member repored his subsequenly led o realiaon. She urher indicaed ha
hese acons “riggered” memories rom when she was previously raped.

Class Member 31: Class Member indicaed ha while incarceraed a a BOP aciliy rom 2021 o 2023,
she experienced "sexually inappropriae behavior" rom a male Officer while she was housed in SHU. She
noed his Officer would ouch her hair and rub her arm, and he side o his leg agains hers. She repored
hese acons made her very uncomorable, parcularly given her belie ha he had been engaging in
sexual relaons wih oher AICs.

Class Member 32: Class Member indicaed she repored o sick call or abdominal pain she had been
experiencing. She was reaed by amale nurse and as a resul, asked i he door o he office could remain
open. The male nurse closed he door leaving hem alone in he office. The Class Member indicaed ha
as she lifed her shir o allow him o check her somach, he moved his hand o her breas and el her
nipple. The Class Member repored ha when she moved his hand away, he sared yelling a her as if
she was o “blame” or he inciden and/or aempng o obain a medical excuse rom him. The
invesgaon ino his complain was compleed by he local SIS afer a reerral by OIA. The resuls o he
invesgaon ound here was insufficien evidence o suppor he allegaon.
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Example of Physical Abuse Complains Received from Class Members, via Email, during he
Rang Period:

Class Member 33: Class Member repored she was handcuffed and placed in ankle resrains. She
indicaed ha an Officer placed he resrains on her ankles, and deliberaely knocked her o he ground
and sood on he ankle chains. As she ell o he ground on boh knees, she injured one knee o he poin
where he use o wheelchair and cruches became necessary o remain mobile.

Class Member 34: Class Member repored ha while housed in SHU, she ook prescribed medicaon
which subsequenly made her eel dizzy. She alleged a emale Officer sruck her on he op o he head,
leaving a large kno on he righ side. She repored he kno remained or a long period o me afer he
inciden.

Class Member 35: Class Member repored a male saff member physically assauled her. She indicaed
she also winessed his same saff “slamming” an AIC o he floor, assaulng anoher, and verbally
berang a hird.

PREA Realiaon Repors Reviewed in he Rang Period:

Class Member 36: PREA realiaon monioring was iniaed on a Class Member, currenly housed a FCI
Tallahassee, on April 2, 2025. A review o her psychology encouner revealed ha while a his aciliy,
she sough reamen and suppor or an inciden ha allegedly occurred while she was housed a FCI
Dublin.

Class Member 37: PREA realiaon monioring was iniaed on a Class Member, currenly housed a FCI
Tallahassee, on April 22, 2025. A review o her psychology encouner (menal healh record) revealed
ha while a his aciliy she sough reamen and suppor or an inciden ha allegedly occurred while
she was housed a FCI Dublin.

Class Member 38: PREA realiaon monioring was iniaed on a Class Member, currenly housed a FCI
Aliceville, on April 20, 2025. A review o her psychology encouner (menal healh record) revealed ha
while a his aciliy she sough reamen and suppor or an inciden ha allegedly occurred while she
was housed a FCI Dublin.

Class Member 39: PREA realiaon monioring was iniaed on a Class Member, currenly housed a FMC
Carswell, on April 9, 2025. A review o her psychology encouner revealed ha while a his aciliy she
sough reamen and suppor or an inciden ha allegedly occurred while she was housed a FCI Dublin.

NOTE: Addional inormaon relaed o PREA realiaon monioring will be provided in uure repors.
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Based on he complains lised in he preceding pages, he BOP may be ound in violaon o he
ollowing PREA sandards i he allegaons are susained:

 115.13 Supervision and Monioring
 115.18 Upgrades o Facilies and Technologies
 115.22 Policies o Ensure Reerrals o Allegaons or Invesgaons
 115.31 Employee Training
 115.33 Inmae Educaon
 115.54 Inmae Reporng
 115.53 Inmae Access o Ouside Confidenal Suppor Services
 115.61 Saff and Agency Reporng Dues
 115.62 Agency Proecon Dues
 115.65 Coordinaed Response
 115.66 Preservaon o Abiliy o Proec Inmaes rom Conac wih Abusers
 115.67 Agency Proecon Agains Realiaon
 115.71 Criminal and Adminisrave Agency Invesgaons
 115.73 Reporng o Inmaes
 115.82 Access o Emergency Medical and Menal Healh Services
 115.83 Ongoing Medical and Menal Healhcare or Sexual Abuse Vicms and Abusers
 115.86 Sexual Abuse Inciden Reviews
 115.88 Daa Review or Correcve Acon

Evaluaon of Issues:

1. A his poin in me, all o he incidens in he preceding pages have been reerred o he OIA and
he OIG. Fuure repors will provide addional inormaon.

Recommendaons:

NOTE: The Senior Monior will provide speciic recommendaions or compliance based on he on-sie
reviews ha will be conduced in May and June 2025.
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C. Saff Abuse & Realiaon
3. Repors of Saff Physical or Sexual Abuse

64. Upon reques, BOP shall provide Class Members who repor saff abuse wih documenaon
of heir repor and a wrien final deerminaon. BOP shall also inorm he uni; he saff member
is no longer employed a he aciliy; he agency learns ha he sa member has been indiced
on a charge relaed o sexual abuse a a BOP aciliy; or he agency learns ha he saff member
has been conviced on a charge relaed o sexual abuse a a BOP aciliy. Following he filing of a
PREA repor, BOP shall provide he Class Member wih requisie ollow up medical and
psychological evaluaons and care, and inormaon abou how o conac a Rape Crisis Cener.

Finding: Paral Compliance

Documens reviewed and ulized in he preparaon of his repor and deerminaon of rangs

 BOP Policies & Forms
o 6031.05 Paen Care, March 14, 2025
o 6010.03 Psychiaric Evaluaon and Treamen, July 13, 2011
o Program Saemen 5324.12 Sexually Abusive Behavior Prevenon and Inervenon Program,

February 18, 2025
o Program Saemen 1210.24, Office o Inernal Affairs, May 20, 2003
o Program Saemen 1350.01, Criminal Maer Reerrals, January 11, 1996
o Program Saemen 1351.05, Release o Inormaon, Sepember 19, 2002
o Program Saemen 3420.11, Human Resource Managemen Manual, December 6, 2013
o Program Saemen 5510.14, Crime Scene Managemen and Evidence Conrol, Augus 22, 2011
o Program Saemen 5521.06, Searches o Housing Unis, Inmaes and Inmae Work Areas,

June 4, 2015
o Program Saemen 5538.05, Escored Trips, Ocober 6, 2008
o Program Saemen 5310.12, Psychology Services Manual, March 7, 1995
o Program Saemen 5200.09 February 19, 2025, Female Offender Manual
o Program Saemen 1330.18, Adminisrave Remedy Program, January 6, 2014
o Program Saemen 5270.12 CN-1, Special Housing Unis, March 6, 2025

 Repors, Writen Correspondence, Emails, Websies & Oher Sources
o Incarceraed Women Annual Repor 2024 Women and Special Populaons Branch Reenry

Services Division Bureau o Prisons
o Assisan Direcor Memorandum November 21, 2024, PREA Realiaon Monioring Codes
o Assisan Direcor Memorandum Ocober 29, 2024, PREA Realiaon Monioring and Reporng
o 28 CFR Par 115, Naonal Sandards o Preven, Deec and Respond o Prison Rape, Final Rule,

June 20, 2012.
o Prison Rape Eliminaon Ac o 2003
o BOP PREA Websie/Home Page
o BOP Women and Special Populaons Branch Websie/Home Page
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o Individual Adul in Cusody Elecronic Cenral Files
o Class Member Elecronic Messages

 Training:
o Being Responsive o he Needs o Women Saff raining on PREA and wha consues a PREA

Case, PowerPoin, May 21, 2025
o Trauma Inormed Communicaon raining PowerPoin, May 21, 2025
o Managing Female Offenders Annual Training PowerPoin, May 21, 2025

Merics: Email rom One Class Member

Assessmen: During his rang period, a single reques rom a Class Member was received wih respec
o an allegaon o saff abuse. This complain was received via an email submied by a Class Member
direcly o he Senior Monior and subsequenly orwarded o he BOP Liaison. Inormaon received as
a par o he BOP’s April monhly repor o he Senior Monior on his paragraph indicaed he Class
Member’s reques could no be graned because he invesgaon is sll ongoing. Per PREA sandards (as
oulined below), he paral compliance rang was graned because he resuls o he invesgaon should
auomacally be provided o he Class Member, and no only afer he Class Member requess he
resuls.

Alhough he requiremen ha BOP provide paragraph he resuls o a PREA invesgaon o he Class
Member is oulined in he Consen Decree, his requiremen has been in place since 2012 when he
PREA Sandards were finalized and enaced. PREA Sandard 28 § 115.73 (c), Reporng o Inmaes saes:

(c) Following an inmae’s allegaon ha a saff member has commited sexual abuse agains he
inmae, he agency shall subsequenly inform he inmae (unless he agency has deermined ha he
allegaon is unfounded) whenever:

(1) The saff member is no longer posed wihin he inmae’s unit.
(2) The saff member is no longer employed a he facility.
(3) The agency learns ha he saff member has been indiced on a charge relaed o sexual abuse
within he faciliy; or
(4) The agency learns ha he saff member has been conviced on a charge relaed o sexual abuse
within the facility.

(d) Following an inmae’s allegaon ha he or she has been sexually abused by anoher inmae, he
agency shall subsequenly inform he alleged vicm whenever:

(1) The agency learns ha he alleged abuser has been indiced on a charge relaed o sexual abuse
wihin he faciliy; or
(2) The agency learns ha he alleged abuser has been conviced on a charge relaed o sexual abuse
within the facility.
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(e) All such noficaons or atemped noficaons shall be documened.

(f) An agency’s obligaon o repor under his sandard shall erminae if he inmae is released from he
agency’s custody.

Evaluaon of Issues:

1. The Consen Decree indicaes he Class Member mus reques inormaon regarding heir closed
PREA invesgaon beore i can be provided. However, PREA Sandard 28 § 115.73 (c), Reporng o
Inmates, mandaes ha BOP provide his inormaon o he Class Member, wheher or no hey
reques i. This has no been occurring wih consisency.

Recommendaons:

1. BOP should incorporae ino exisng proocols a process by which Class Members, who inquire abou
he resuls o heir invesgaons, are inormed o is saus.

2. PREA raining should be provided o saff o ensure compliance and raise awareness o general PREA
responsibilies, o include he requiremen ha Class Members be provided a copy o he oucome
o heir PREA invesgaon.

3. BOP should rain saff on he process or providing Class Members wih access o Rape Crisis Ceners
in response o allegaons o sexual misconduc.
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Finding: Paral Compliance

Documens reviewed and ulized in he preparaon of his repor and deerminaon of
rangs:

 BOP Policies & Forms
o 5100.08 CN 2 Inmae Securiy Designaon and Cusody Classificaon, March 6, 2025
o 5162.05 Caegorizaon o Offenses, March 3, 2009
o 5200.09 Female Offender Manual, February 19, 2025
o 5220.01 Firs Sep Ac Program Incenves, July 14, 2021
o 5240.01 Female Inegraed Treamen, Augus 11, 2022
o 5300.21 Educaon, Training and Leisure Program Sandards, February 18, 2022
o 5321.09 CN-1 Uni Managemen and Inmae Program Review, February 27, 2025
o 5331.02 CN-1 Early Release Procedures Under 18 U.S.C. Secon 3621(e), April 25, 2016
o 5400.01 Firs Sep Ac Needs Assessmen, June 25, 2021
o 5410.01 CN-2 Firs Sep Ac o 2018-Time Credis: Procedures or Implemenaon o 18 U.S.C.

Secon 3632 (d)(4), March 10, 2023
o 5800.17 Inmae Cenral File, Privacy Folder, and ParoleMini-files, April 13, 2015
o 7300.09 Communiy Correcons Manual,March 27, 2025
o 7320.01 CN-2 Home Confinemen, December 15, 2007
o 5801.03 1,2,3 SENTRY Senencing Monioring File, Ocober 7, 2001
o 5802.04 SENTRY General Use Code Tables, July 28, 2000
o 5140.36 Release o Inmaes Prior o a Weekend or Legal Holiday, November 23, 2001
o 5162-05 Caegorizaon o Offenses, March 16, 2009

D. Designaon & Release
1. Designaons

68. The Monior shall review and repor on Class Member designaions. Monhly repors will
include inormaon abou where Class Members are designaed, and quarerly repors will
include wheher Class Members are designaed o acilies wih adequae programming, and
educaonal and vocaonal opporuniies.
69. BOP shall designae he place of he Class Member’s imprisonmen and shall, subjec o bed
availabiliy, he Class Member’ securiy designaion, he Class Member’s programmaic needs, he
Class Member’s menal and medical healh needs, any reques made by he Class Member
relaed o aih-based needs, recommendaons of he senencing cour, and oher securiy
concerns of he BOP, place he Class Member in a aciliy as close as praccable o he Class
Member primary residence, and o he exen praccable, in a aciliy wihin 500 driving miles
of ha residence. BOP shall also endeavor o designae Class Members in he lowes securiy
level aciliy possible.
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 Repors, Writen Correspondence, Emails Websies & Oher Sources
o SENTRY Inmae Managemen Sysem Rosers o Class Member Designaons SENTRY Inmae

Managemen Sysem Macros BOPRD9 and BOPRE3 Bed Managemen and Temporary Beds,
Memorandum Auhored by Acng Assisan Direcor Shane Salem, Ocober 25, 2004

o Operaons Memorandum 001-2021, Home Confinemen under he Firs Sep Ac, May 3, 2001
o Operaons Memorandum 001-2025, Adjused Release Noficaon Procedures, April 1, 2025
o Paragraph 69, Roser wih Mileage rom Primary Residence, Confidenal, April 2025, Aachmen

 Training: SENTRY Inmae Managemen Sysem Training provided by BOP o he Monioring Team,
April 22, 2025

Merics: Emails rom Class Members (17), Class CounselMemorandum, March 31, 2025, Adminisrave
Remedies, and Inerviews wih Saff

Assessmen: Class Member designaons are complex in naure and consis o a variey o acors ha
mus be considered in deermining he proximiy o a Class Member o heir primary residence. In
addion o proximiy, oher acors ha mus be considered include cusody, securiy and care levels,
public saey, programmac and aih-based needs, and senencing cour recommendaons.

During his rang period, he Senior Monior received 17 complains regarding he proximiy o Class
Members o heir primary residence. In deermining wheher a ranser is available and wihin 500
miles o he Class Member’s primary residence, he BOP deermines i a aciliy exiss wihin his
disance and wheher i is equipped omee he individual needs (i.e., programs, educaon, vocaonal,
medical, menal healh) o he Class Member. As a par o his process, he BOP also assesses wheher
he aciliy conorms o he cusody, classificaon and securiy requiremens o he Class Member. The
closure o FCI-Dublin urher reduced hese opons in an environmen where here are an already
limied number o beds available or Class Members, in general, in he Wesern Region.

The Monioring Team conduced an assessmen o he proximiy o he residences o Class Members
o heir primary residence. The assessmen revealed ha Class Members wih a primary residence in
he Wesern Region had, by ar, he highes disance o separaon rom heir primary residence. This
is demonsraed in he aachmen led, Paragraph 69, Roster with Mileage from Primary Residence,
Confidenal, April 2025.
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Oher Complains: In addiion o proximiy o primary residence, here were a variey o issues, raised
by Class Members via email or a Class Counsel Memorandum, March 31, 2025, ha encompassed all
o he requiremens oulined in paragraphs 68 and 69. In oal, he Senior Monior received 163
complains, pursuan o hese paragraphs, as oulined below:

The Senior Monior has responded o many concerns raised by Class Members. Some o hese issues
have responses pending as heMonioring Team researches he issues in order o respond appropriaely.
O he 163 complains received, he Monioring Team has used he raining provided by BOP on BEMR,
Power BI, SENTRY and Elecronic Inmae Cenral File (EICF) sysems o respond o he majoriy o he
above complains.

Complains peraining o aih-based services were no received during his raing period.

Evaluaon of Issues:

1. There connues o be a lack o communicaon beween some Uni Teams and Class Members.
2. Uni Team saff need o acknowledge and respond o Class Member requess o ranser closer o

heir primary residence.
3. The Monioring Team will connue o work diligenly wih BOP o resolve ousanding propery

issues.
4. As credi issues are idenfied by he Monioring Team, effors o resolve hem, in collaboraon wih

BOP, will connue o be made.

Complain Type # of
Complains Complain Type

# of
Complains

Adminisraive Remedy 1 Medical 20
Compassionae Release 5 Menal Healh 1
Condiions o Coninemen 13 PREA 13
Credis 9 Program 4
Designaion 2 Propery 12
Disciplinary 4 Realiaion 15
FSA Credis 22 SHU 9
Immigraion Deainer 1 Sa Complain 7
Legal Calls 5 Transer Reques 17
Medicaion Assised Treamen 1 Transpor 2

Grand Toal: 163
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Recommendaons:

1. Require Uni Team Managers o monior and documen open line sessions, and o ensure Uni Team
saff are providing he required services. This would also include a mandae ha he manager
documen and explain circumsances in which open line sessions are no being held.

2. BOP should run a roser o all Class Members and correc any credi deficiencies.
3. Class Members should be provided wih updaed credi inormaon as i is resolved.
4. Uni Team saff should acknowledge and respond o all Class Member requess o ranser closer o

heir primary residence.
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Finding: Paral Compliance

Documens reviewed and ulized in he preparaon of his repor and deerminaon of
rangs:

 BOP Policies & Forms
o 5100.08 CN 2 Inmae Securiy Designaon and Cusody Classificaon, March 6, 2025
o 5800.17 Inmae Cenral File, Privacy Folder, and ParoleMini-files, April 2, 2015
o 5140.36 Release o Inmaes Prior o a Weekend or Legal Holiday, November 23, 2001

Training: Consen Decree Training or BOP Saff, o include Legal Call Requiremens or Class Members
Training, Confidenal, April 8, 2025, Aachmen

Merics: Discussion wih BOP Liaison Jenna Epplin regarding BOP’sMonioring o his Paragraph

Assessmen: During his rang period here was one Class Member housed in a Federal Transer Cener
or longer han one monh pending her ranser. No Class Members were housed in an Adminisrave
Deenon Cener or longer han six monhs.

Evaluaon of Issues: N/A

Recommendaons: N/A

D. Designaon & Release
1. Designaons

70. No Class Member wih longer han nine (9) monhs remaining on heir senence shall be
housed in an Adminisrave Deenon Faciliy for any period longer han six (6) monhs, or a a
Federal Transer Cener for any period longer han one monh. Time housed a FCI Dublin or a
Adminisrave Deenon Facilies ollowing ranser rom FCIDublin shall coun owards he 18-
monh waing period o apply for ranser o a new aciliy.
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Finding: Paral Compliance

Documens reviewed and ulized in he preparaon of his repor and deerminaon of
rangs:

 BOP Policies & Forms
o 5100.08 CN 2 Inmae Securiy Designaon and Cusody Classificaon March 6, 2025
o 5162.05 Caegorizaon o Offenses, March 16, 2009
o 5220.01 Firs Sep Ac Program Incenves, July 14, 2021
o 5331.02 CN-1 Early Release Procedures Under 18 U.S.C. Secon 3621(e), April 25, 2016
o 5400.01 Firs Sep Ac Needs Assessmen, June 25, 2021
o 5410.01 CN-2 Firs Sep Ac o 2018-Time Credis: Procedures or Implemenaon o 18 U.S.C.

Secon 3632 (d)(4), March 10, 2023
o 5800.17 Inmae Cenral File, Privacy Folder, and ParoleMini Files, April 3, 2015
o 7300.09 Communiy Correcons Manual, March 27, 2025
o 5801.03 1,2,3 SENTRY Senencing Monioring File, Ocober 7, 2001
o 5802.04 SENTRY General Use Code Tables, July 28, 2000

 Repors, Writen Correspondence, Emails, Websies & Oher Sources
o Paragraph 71, Release Roser, Redaced, April 25, 2025, Aachmen

 Training: SENTRY Inmae Managemen Sysem Training provided by BOP o he Monioring Team,
April 22, 2025

Merics: 13 Class Member Emails and Class Counsel Memorandum, March 31, 2025

Assessmen: InMarch and April 2025, he Senior Monior received complains rom 13 Class Members
and via a Class Counsel Memorandum peraining o BOP’s assessmen o heir ineligibiliy for
communiy placemen on he basis o heir immigraon saus or he exisence o a deainer alone. The
Consen Decree provides or Class Members o be placed in a communiy bed regardless o a deainer’s
saus. However, consisen wih FSA and 18 U.S.C. Secon 3621 (b), i a final deporaon order is in
place, or i he Class Member is only eligible or SCA credis, he Class Member will be ineligible or
communiy placemen.

D. Designaon & Release
1. Designaons

72. BOP shall release o communiy placemen any Class Member eligible for communiy
placemen under he FSA or he NCA as soon as praccable afer he Class Member becomes
eligible. When consisen wih he FSA and 18 U.S.C. § 3621(b), BOPwill no deny FTCs or release
o communiy placemen under he FSA o any Class Member on he basis of immigraon saus
or he exisence of a deainer alone.
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Following a review o he applicaon o his ederal saue and paragraph 72, i appears BOP saff were
erroneously inerpreng he inen o hese paragraphs, and hereore, inappropriaely denying
communiy placemen o some eligible Class Members wih deainers alone.

I should be noed ha addional raining was provided by BOP, and as such, his issue has improved
significanly as demonsraed by he ac ha only one complain was received in April 2025 versus 12
received in he monh o March 2025.

Evaluaon of Issues: N/A

Recommendaon:

1. BOP should ensure Uni Team Saff are correcly and consisenly applying he componens o his
paragraph.
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D. Designaon & Release
2. Credi Loss Due o Transfer

73. BOP shall ensure ha no Class Member los FTCs or was in a non-earning saus of FTCs due o
ranser rom FCI Dublin. This includes ransers direcly rom FCI Dublin and ransers ollowing
subsequen redesignaons hrough December 31, 2024, and applies o me in ransi, me a
Federal Transer Ceners, and me in Adminisraive Deenon Facilies. This also includes any
credis los due o changes in available programming or job placemens a new aciliies.
74. Following a repor by a Class Member ha hey los FTCs or were placed in non-earning saus
due o he closure, including ransers direcly rom FCIDublin and ransers ollowing subsequen
redesignaons hrough December 31, 2024, he BOP and he Monior shall conduc a review o he
Class Member’s FTCs. The Monior shall review he BOP’s FSA Time Credi Assessmen Workshee
and any oher necessary documenaon o make his assessmen. If he BOP concludes ha he
Class Member los FTCs or was placed in non-earning saus improperly, BOP shall ake correcve
acon o ensure ha he credis are resored. If he Monior concludes he Class Member los FTCs
or was placed in non-earning saus improperly, he Monior may recommend ha BOP ake
correcve acion.

Finding: Non-Compliance

Documens reviewed and ulized in he preparaon of his repor and deerminaon of
rangs:

 BOP Policies & Forms
o Paragraph 73, FCI-Dublin Credi Loss Reconciliaon, May 1, 2025, Aachmen

 Training: Consen Decree Training or BOP Saff, o include Legal Call Requiremens or Class
Members Training, April 8, 2025, Aachmen

Merics: 32 Class Member Emails and he Class Counsel Memorandum, March 31, 2025

Assessmen: The Senior Monior received 32 emails rom Class Members alleging credis (FTC credis)
were no applied or he merame encompassing when Class Members lef FCI Dublin and arrived a
heir designaed facilies. By April 30, 2025, no adjusmens had been provided by BOP o correc he
ransion credi discrepancies. BOP has requesed heir Inormaon Technology saff run a program o
correc he needed credi adjusmens.

Moving orward, he Monioring Team will include compliance acons wih hese paragraphs as par o
uure Class Member FTC reviews.
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Evaluaon of Issues:

1. I is ancipaed ha BOP will complee he FTC adjusmens as required by he Consen Decree in
May 2025

Recommendaon: N/A



Wendy Sll, MAS, Senior Monior 73 | P a g e
Caliornia Coalion or Women Prisoners, e al., v. U.S. Federal Bureau o Prisons, e al., Consen Decree
Case No. 4:23-cv-04155-YGR
Firs Monhly Saus Repor for he Rang Period o March 31, 2025, hrough April 30, 2025

D. Designaon & Release
3. Disciplinary Review

75. BOP will connue o review all disciplinary inciden repors issued o Class Members a FCI
Dublin beween January 1, 2020, and May 1, 2024, as described in he Cour’s orders a ECF 300 and
372. BOP will expunge all disciplinary repors ha are ound o conain due process, evidenary, or
oher procedural violaons, and adjus Class Members’ securiy and recidivism classificaons,
FTCs, and release daes accordingly. The Monior shall review and repor on his process, including
he reclassificaon of Class Member securiy and recidivism designaons and release daes. The
Monior may also provide recommendaons on expungemens and relaed reclassiicaions.
76. The Monior shall review and repor on BOP’s review o FCI Dublin disciplinary repors and
resulng expungemens and reclassificaons o he securiy and recidivism designaons, as
described above. Repors will be monhly and include inormaon abou he naure o he underlying
disciplinary repor and he reason or expungemen.

Finding: Paral Compliance

Documens reviewed and ulized in he preparaon of his repor and deerminaon of
rangs:

 BOP Policies & Forms
o Program Saemen 5200.09 February 19, 2025, Female Offender Manual
o Program Saemen 5270.09 November 18, 2020, Inmae Discipline Program
o Program Saemen 5217.02 Augus 9, 2016, Special Managemen Unis
o Program Saemen 5212.07 Conrol Uni Programs, February 20, 2021
o Program Saemen 1330.18 January 6, 2014, Adminisrave Remedy Program
o Program Saemen 5270.12 CN-1 March 6, 2025, Special Housing Unis
o Program Saemen 5310.16 February 18, 2025, Treamen and Care o Inmaes wih Menal

Illness
o Program Saemen 5111.04 May 23, 2017, Insuon Hearing Program
o Program Saemen 1380.11 June 2, 2016, Special Invesgave Supervisors Manual
o Program Saemen 5324.12 February 18, 2025, Sexually Abusive Behavior Prevenon and

Inervenon Program
o Program Saemen 5566.06 November 30, 2005, Oleoresin Capsicum (OC) Aerosol Spray
o Program Saemen 5200.06 November 22, 2019, Managemen o Inmaes wih Disabilies

 Repors, Writen Correspondence, Emails, Websies & Oher Sources
o SENTRY Inmae Managemen Sysem Disciplinary Repors
o Technical Reerence Manual SENTRY Discipline 5802.04 Sepember 9, 2000
o Program Review Guidelines G5500I.16, Correconal Services, February 20, 2024
o Special Housing Uni -Program Review Repor Quesions
o Wesern Region Correcional Services SHU Resources Websie
o SHU Tracking Sysem
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o Individual Adul in Cusody Elecronic Cenral Files
o Wesern Disric Hearing Adminisraor Discipline Roser Final, November 4, 2024

 Training
o SENTRY Inmae Managemen Sysem Video, Two-Hour Training, April 11, 2025
o Cenral Oice Chie Disciplinary Hearing Adminisraor Websie Guidance and Learning or Chie

Disciplinary Hearing Oicers

Merics: Reviewed 965 Compleed Inciden Repors, including UDC and DHO Hearing Resuls

Assessmen: The Wesern Disric Hearing Adminisraor conduced he review o all disciplinary
inciden repors issued o Class Members a FCI Dublin beween January 1, 2020, and May 1, 2024, as
required by he Consen Decree. As described in he Cour’s order, a ECF 300 and 372, and hese
paragraphs, BOPwas required o expunge all disciplinary repors ha were ound o conain due process,
evideniary, or oher procedural violaions, and adjus Class Members’ securiy and recidivism
classiicaions, FTCs, and release daes accordingly. The Wesern Region Disciplinary Hearing
Adminisraor (WRDHA) conduced a review o he disciplinary hearing repors in compliance wih his
paragraph. The WRDHA reviewed 965 inciden repors ha were issued o Class Members during his
period.

I is alarming ha Class Members were subjeced o disciplinary sancions up o and including
coninemen in he SHU or incidens ha were laer expunged by WRDHA. Based on he 965 inciden
repors ha were reviewed, he WRDHA expunged a oal o 571 cases. Three hundred eighy hree
cases were expunged ha were relaed o UDC errors. One hundred eighy eigh cases were expunged
and were relaed o Disric Hearing Oicer errors. A oal o 59% o all disciplinary acions were
expunged by he WRDHA as a resul o his review.

Class Members were subjeced o disciplinary segregaion, credi losses, and a loss o privileges as a
resul o hese errors. The Monioring Team ideniied similar deiciencies in reviews ha were
conduced, during his monhly raing period, relaed o SHU Adminisraive Deenion Orders, Inciden
Repors, and realiaion complains ha coninue o negaively impac Class Members. The Senior
Monior advised he BOP ha she would be requesing a ull audi o disciplinary acions ha Class
Members have received since heir ranser rom FCI Dublin. The audi is necessary o deermine i Class
Members are being subjeced o punishmen as a orm o realiaion or reporing misreamen and
PREA claims, and o deermine i a rend and paern exiss.

The Monioring Team’s iniial review has already deermined here are violaions o he BOP Program
Saemen and consiuional violaions as i relaes o disciplinary acions, as well as he inconsisen
and in some cases, exreme use o resricions. One example, as cied in he C.2.58 - 61 secion o his
repor, includes a ClassMember whowas originally wrien up or charge 307, “Refusing to obey an order
of any staff member and charge 331, “Lying.” She was subsequenly ound guily o he 307 oense,
while he charge or 331 was dismissed. During he UDC hearing, i was deermined ha charging he
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Class Member wih violaion o boh oenses was excessive and equaed o “sacking.” As a resul, he
charge or “lying” was dismissed.

The Class Member was sancioned o 120 days loss o recreaion privileges by he UDC. Alhough his is
a sancion available o he UDC, penalizing he Class Member wih 120 days loss o recreaion is an
exreme penaly in relaion o he violaion associaed wih no adhering o uniorm sandards.
Furhermore, i is no progressive in naure and can conribue o urher negaive behavior

Deiciencies in he disciplinary process and inconsisen applicaion o penalies can signiicanly impac
risk and classiicaion levels, eligibiliy or camp, Regional Re-enry Cener, home coninemen, FTCs, as
well as limi privileges while incarceraed.

The reasons or he expungemens and reclassificaons o he disciplinary repors varied and included,
bu were no limied, o he ollowing:

 Due Process Violaons
 Facs do no suppor charge
 Procedural errors
 UDC Hearing errors
 UDC incomplee compleon o mandaory orms, Secons 19 and 20
 Incomplee invesgaons
 Failure o affix elecronic signaure o he Hearing documen

Moving orward, he Monioring Team will connue o ocus on he accuracy, qualiy and imposion o
sancons relaed o any disciplinary and he imposion o resricon(s) as a resul o errors.

Evaluaon of Issues:

1. There appears o be a sysemic ailure, by BOP, o ensure ha imposed discipline is applied consisen
wih BOP policy and wihin consuonal mandaes. An audi is necessary as i relaes o allegaons
o realiaon due o being a FCI Dublin Class Member and or reporng various ypes o saff
misconduc, as well as o ensure risk and classificaon levels, eligibiliy or camp, Regional Re-enry
Cener, home confinemen, FTCs, ec.

FCI Dublin Disciplinary Acions
2020 – November 4, 2024

Caegory Toal Acions
Inciden Repors Reviewed 965
UDC Expunged Cases 383
DHO Expunged Cases 188
Toal Expunged Cases 571
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Recommendaon:

1. BOP should conduc a ull audi using he BOP “Inerior Officer” ha is deemed o be he BOP exper
on disciplinary acons, and who is also he WRDHA who compleed he inial FCI Dublin disciplinary
review. A a minimum, his audi should be conduced on all disciplinaries issued since he effecve
dae o he Consen Decree (March 31, 2025).
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E. Class Member Access o Counsel
81. BOP shall ensure ha every Class Member has he opporuniy o iniae a confidenal legal
call wih Class Counsel a leas once per week. Calls will generally ake place during pre-scheduled,
weekly blocks of me ha are a leas hree (3) hours long and scheduled Monday hrough Friday
beween 8am and 5pm Pacific Time. To he exen easible. BOP shall work wih acilies o sagger
blocks o me such ha acilies’ blocks of me do no overlap. If here is insufficien me for all
Class Members who requesed a call o speak o Class Counsel during he alloed block of me,
BOP shall aciliae a confidenal legal call wih Class Counsel wihin wo (2) workdays. These calls
shall be provided absen exceponal circumsances. A Class Member’s placemen in SHU,
individual resricons on phone access or saffing consideraons alone (including lockdowns or
resricons on movemen due o undersaffing) do no consue excepional circumsances. If
BOP is unable o aciliae calls on a given week due o excepional circumsances, hey shall noy
he Monior and Class Counsel and provide an explanaion in wring. BOP Saff shall no preven
calls as a orm of realiaon, and any allegaons of realiaon may be repored o he Monior and
Class Counsel as provided in § III.C.2. Class Members in SHU shall receive a leas one legal call per
week if requesed.

Finding: Paral Compliance

Documens reviewed and ulized in he preparaon of his repor and deerminaon of
rangs:

 BOP Policies & Forms
o 5264.08 Inmae Telephone Regulaons, January 24, 2008

 Repors, Writen Correspondence, Emails, Websies & Oher Sources
o Paragraphs 81 and 82, Legal Call Blocks and Verified on April 15, 2025, Aachmen

 Training: Consen Decree Training or BOP Saff, o include Legal Call Requiremens or Class
Members Training, April 8, 2025, Aachmen

Merics: Five ClassMember Emails and Class Counsel Memorandum, March 31, 2025

Assessmen: Paragraph 81 allows Class Members o iniae a confidenal legal call wih Class Counsel
once per week. BOP provided he Senior Monior wih a Legal Call Block schedule or April 2025. Due o
receiving six complains in April 2025, i appears his privilege was inially no provided o some Class
Members. However, when he issue was brough o he aenon of he BOP Legal Counsel, he issue was
recfied. Since hen, complains regarding access have connued, bu are addressed by BOP as hey are
raised. BOP has provided he schedule o he legal call period o Class Counsel and he Senior Monior
or all acilies where Class Members are housed. BOP is in compliance wih esablishing he weekly call
blocks; however, BOP is being raed parally complian due o he Class Member complains received
regarding he inabiliy o access legal calls during he esablished call block me. To reach subsanal
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compliance, BOP will be required o ensure ha Class Members are provided he opporuniy o make
legal calls during he call block me esablished a acilies where Class Members are housed.

The Consen Decree requires BOP saff o noy he Senior Monior and Class Counsel when BOP is
unable o aciliae calls wih, along wih an explanaon o he reason. BOP and Class Counsel repor
legal call issues and resolve he issue as i occurs.

Evaluaon of Issues: N/A

Recommendaons:

1. Per he Consen Decree, BOP should connue o provide he Legal Call schedule and any revisions
o Class Counsel and he Senior Monior monhly or all acilies where Class Members are housed.

2. If he call block schedule canno be adhered o or a sa member is unavailable o aciliae he call,
BOP should ensure here are backup saff o aciliae legal calls during he alloed me rame.
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E. Class Member Access o Counsel
82. Class Counsel shall submi a lis of aorney names and phone numbers o be approved or he
pre-scheduled blocks of me reerenced in ¶ 81. These confidenal legal calls will no coun
agains minues and will be a no cos o he Class Member. A leas monhly, BOP Counsel will
provide Class Counsel and he Monior wih each respecve designaed aciliy’s availabiliy and will
amend he lis as needed o accommodae he aciliy’s ongoing operaons.

Finding: Subsanal Compliance

Documens reviewed and ulized in he preparaon of his repor and deerminaon of
rangs:

 BOP Policies & Forms
o Paragraphs 81 and 82, Legal Call Blocks and Verified on April 15, 2025, Aachmen

 Training: Consen Decree Training or BOP Saff, o include Legal Call Requiremens or ClassMembers
Training, April 8, 2025, Aachmen

Merics: Legal Call block Schedule, Aachmen

Assessmen: During his rang period, BOP provided he Legal Call Block schedule and Class Counsel
provided BOP wih a lis o aorney names and numbers, as required by his paragraph. Addionally, he
April schedule was provided o he Senior Monior mely.

Evaluaon of Issues: N/A

Recommendaons: N/A
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Signaure

Submied o: (1) Unied Saes Disric Cour, Norhern Disric o Caliornia, Oakland Division, (2) U.S.
Federal Bureau o Prisons Counsel and (3) Class Counsel.

_________________________________________________ ___June 30, 2025____
Wendy Sll, MAS Dae
Senior Monior
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Glossary of Acronyms

ADO Adminisraive Deenion Oicer
AHSA Assisan Healh Services Adminisraor
AICs Aduls in Cusody
AA Associae o Ars
AW Associae Warden
BOP Board o Prisons
BEMR BOP Elecronic Healh Record
C.F.R. Code o Federal Regulaions
CCC Chronic Care Clinic
DHO Disciplinary Hearing Oicer
DOJ Deparmen o Jusice
DST Desinaion
DSTD Desinaion Dae
EICF Elecronic Inmae Cenral File
FDC Federal Deenion Cener
FCI Federal Correcional Insiuion
FCLB Faciliy Locaion o Body
FCPD Firs Sep Ac Communiy Placemen Dae
FIT Female Inegraed Treamen
FMC Federal Medical Faciliy
FSA Firs Sep Ac
FTC Federal Time Credi
GTC Good Time Credis
H&S Hisory and Physical
HSR Healh Service Reques
KOP Keep on Person
LEP Limied English Proiciency
MAP Managemen Analysis Poral
MAT Medicaion Assised Treamen
OIA Oice o Inernal Aairs
OIG Oice o Inspecor General
ORE Oice o Research and Evaluaion
NCM PREA Compliance Manager
PHS Public Healh Service

Glossary of Acronyms
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PREA Prison Rape Eliminaion Ac
RIS Reducion in Senence
NCA Second Chance Ac
SFIT Spanish Female Inegraed Treamen
SGT Sauory Good Time
SHU Securiy Housing Uni
STI Sexually Transmied Illnesses
SUD Subsance Use Disorder
TIC Trauma Inormed Care
TCPD Transiional Communiy Placemen Dae
UDC Uni Disciplinary Commiee
WASPB Women and Special Populaions Branch
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The ollowing definions apply o he erms o he Consen Decree.

Adul in Cusody (AIC) reers o any person in BOP cusody who is designaed a a penal or correconal
insuon, or in a halway house, conrac aciliy, or in limied cases, on supervision on home
confinemen, or designaed o some oher setng ouside a BOP penal or correconal aciliy. BOP saes
ha i is no responsible or care or persons held in a halway house, conrac aciliy, or, in limied cases,
on supervision on home confinemen, or designaed o some oher setng ouside a BOP penal or
correconal aciliy.

Adminisrave Deenon reers o an adminisrave saus which removes an AIC rom he general
populaon. Adminisrave deenon saus is non-punive, and can occur or a variey o reasons. 28
C.F.R. § 541.22(a).10

Adminisrave Deenon Faciliy or he purposes o his agreemen reers o BOP insuons ha
house people in prerial deenon, including Meropolian Correconal Ceners (MCCs), Meropolian
Deenon Ceners (MDCs), and Federal Deenon Ceners (FDCs).

Aler[s] reers o insances where Senior Monior, idenfied a concern arising rom a Class Member's
reamen or lack hereo a FCI Dublin or during ranser rom FCI Dublin, including concerns relaed o:
medical and/or menal healhcare (including MAT and Medical and/or Menal Healh Nexus Cases, as
defined below), PREA repors and advocacy services, compassionae release requess, release daes and
applicaon o Federal Time Credis, disciplinary incidens and impacs on securiy and recidivism
classificaons (including Good Credi Time, Foreied Non-Vesed Good Time Credi, Adminisrave
Deenon Time and Disciplinary Segregaon Time), propery claims, and ranspor issues. The Senior
Monior's decision o clear or place an Aler shall be final subjec o reconsideraon by he Senior
Monior a he Senior Monior's discreon. Alers closed prior o he Effecve Dae may be reopened i
he AIC provides proo ha he Senior Monior deems sufficien ha he aler should no have been
closed. Such requess shall be submied o he Senior Monior no laer han December 1, 2024, unless
he AIC shows by clear and convincing evidence ha he evidence submied in suppor o reopening
could no have been submied beore December 1, 2024. This paragraph does no limi he abiliy o he
Senior Monior o reopen an aler closed prior o he Effecve Dae i he Senior Monior deermines,
based on sufficien proo, ha he aler should no have been closed.

BOP Counselmeans boh BOP in-house counsel and ligaon counsel assigned by he Deparmen o
Jusce. In he even ha any individual BOP Counsel separaes rom his or her employmen or i he case
is reassigned o differen counsel, BOP Counsel will designae successor counsel and noy he Senior
Monior and Class Counsel o he change.

BOP Liaisonmeans an employee rom BOP's Cenral Office who is a direc repor o he BOP's Depuy
Direcor who is designaed o and whose sole dues are o aciliae BOP's compliance wih he erms o

10 eCFR :: 28 CFR 541.22 -- Saus when placed in he SHU.

De f i n i  i o n s
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his Consen Decree. The BOP Liaison will have access o BOP subjec maer expers a he regional and
Cenral Office level, and should assis he Senior Monior o gaher inormaon, help rack alers, and i
necessary, should raise concerns wih he Depuy Direcor direcly. The BOP Liaison will share only
minimal inormaon wih oher BOP employees, and will share such inormaon only o he exen
necessary o enable he BOP Liaison o access necessary records and oher inormaon. The BOP Liaison
shall no share any inormaon relaed o a Class Member complain wih any official who is he subjec
o ha complain. The BOP Liaison does no have independen auhoriy o direc any BOP employee o
ake a parcular acon bu should make recommendaons afer consulng wih BOP's Depuy Direcor,
subjec maer exper, or he Senior Monior.

Class Member reers o all people who were incarceraed a FCI Dublin beween March 15, 2024 and
May 1, 2024, and all named Plainffs.

Class Counsel reers o Arnold & Porer, Caliornia Collaborave or Immigran Jusce, Righs Behind Bars,
Rosen Bien Galvan & Gruneld including Ernes Galvan, Kara Janssen, Luma Khabbaz, Adrienne Spiegel,
Susan Beay, and Amaris Mones. In he even ha any individual Class Counsel separaes rom his or her
employmen, Class Counsel will designae successor counsel and noy he Senior Monior and BOP
Counsel o he change.

Code of Federal Regulaons (C.F.R.) The C.F.R. is he official legal prin publicaon conaining he
codificaon o he general and permanen rules published in he Federal Regiser by he deparmens
and agencies o he Federal Governmen.

Complain reers o any noficaon o he Senior Monior in any orm by a Class Member or Plainffs'
counsel.

Consisen wih Securiymeans subjec o excepons including, bu no limied o, major disurbances
ha require saffing o be re-direced o oher areas o he aciliy on an emergency and emporary basis
or naural disasers, and similar oher emergencies ha resric movemen o preserve saey.

Dayligh Provisionmeans no aendan obligaon shall be imposed upon he BOP oher han he
collecon and provision o daa.

Designaon or designaed reers o an order rom he BOP's Designaon and Senence Compuaon
Cener indicang he aciliy o confinemen or an AIC.

Disciplinary Segregaon reers o a punive saus wherein an AIC is placed in SHU, only as a sancon
imposed by a Discipline Hearing Officer (DHO) or commitng a prohibied ac(s). 28 C.F.R. § 541.22(b),
541.24.

Effecve Dae reers o he dae on which his Consen Decree is approved by he Cour.

Federal Correconal Insuon (FCI) Dublin refers o boh he low securiy Federal Correconal
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Insuon locaed in Dublin, Caliornia and he adjacen saellie Camp.

Federal Deenon Cener (FDC) reers o an adminisrave securiy ederal deenon cener ha houses
prerial deainees and senenced inmaes.

Federal Medical Insuon (FMC) reerrals o a Board o Prisons medical insuon.

Firs Sep Ac (FSA) reers o he Firs Sep Ac (FSA) o 2018 (P.L.115- 391) and any subsequen
amendmens o he law.

Federal Time Credi (FTC) reers o me credis owards prerelease cusody or early ranser o
supervised relie, auhorized by procedures or earning and applicaon o me credis ha are oulined
wihin he FSA.

Grievance reers o any BOP cop-ou, adminisrave remedy, or similar wrien orm.

Medical and/or Menal Healh Nexus Case reers o a medical or menal healh issue ha (i) was firs
raised, idenfied, or documened a FCI Dublin (wheher by he Class Member hemselves, BOP saff or
conracors, he hen-Special Maser, and/or a member o her eam, or he Cour); or (ii) he Senior
Monior and/or a member o her eam, based on a review o amore recenly filed grievance or complain
or oher communicaon, deermines (ii) caegory, his definion is limied o Grievances or Complains
submied o he Senior Monior no laer han December 1, 2024, unless he Senior Monior deermines
here is clear and convincing evidence esablishing ha he grievance or complain could no have been
submied by December 1, 2024. In making his deerminaon, he Senior Monior shall review any
relevan inormaon available o he Senior Monior, including any inormaon provided by he Class
Member, BOP personnel or hird-pary conracors, Class Counsel or BOP Counsel.

Proecve Saus Proecve Saus reers o an adminisrave saus where an AIC placed in SHU or heir
own proecon. 28 C.F.R. § 541.23(c)(3). For any AIC who is placed in SHU as a proecon case, wheher
requesed by he AIC or saff, an invesgaon occurs o veriy he reasons or placemen. 28 C.F.R. §
541.28.

Rape Crisis Ceners reers o communiy-based organizaons ha help survivors o rape, sexual abuse,
and sexual violence who have an acve Memorandum o Undersanding (MOU) wih BOP.

Second Chance Ac (SCA) reers o he Second Chance Ac o 2007 (P.L. 110-199) or any subsequen
amendmens o he law.

Securiy Sensive Informaon reers o inormaon whose disclosure wihou he benefi o a proecve
order would jeopardize he saey and securiy o any person, or would jeopardize an ongoing
invesgaon o crime or misconduc.

Senior Monior (or Monior) reers o Wendy Sll while serving under he order o May 20, 2024, ECF
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No. 308 in he insan acon, or any successor Monior appoined in his acon.

Special Housing Uni(s) (SHU[s]) reers o housing unis in BOP acilies where AICs are separaed rom
he general populaon, and may be housed eiher alone or wih anoher AIC. When placed in he SHU,
an AIC is eiher in disciplinary segregaon saus or adminisrave deenon saus. 28 C.F.R. § 541.22.

Special Maser reers o Wendy Sll during he period beween April 4, 2024, and May 20, 2024, when
she served as he Special Maser in he insan acon.

Third Pary Care or Ouside Provider Care reers o medical, menal healh, or denal care ha he BOP
provides o AICs using non-BOP employees.

Term of he Consen Decree runs wo years rom he Effecve Dae, unless erminaed pursuan o §
VIII.
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§ 541.22 Saus when placed in he SHU.

When placed in he SHU, you are eiher in adminisrave deenon saus or disciplinary segregaon
saus.

(a) Adminisrave deenon saus. Adminisrave deenon saus is an adminisrave saus which
removes you rom he general populaon when necessary o ensure he saey, securiy, and orderly
operaon o correconal acilies, or proec he public. Adminisrave deenon saus is non-
punive, and can occur or a variey o reasons.

(b) Disciplinary segregaon saus. Disciplinary segregaon saus is a punive saus imposed only by a
Discipline Hearing Officer (DHO) as a sancon or commitng a prohibied ac(s).

§ 541.23 Adminisrave deenon saus.

You may be placed in adminisrave deenon saus or he ollowing reasons:

(a) Pending Classificaon or Reclassificaon. You are a new commimen pending classificaon or under
review or Reclassificaon.

(b) Holdover Saus. You are in holdover saus during ranser o a designaed insuon or oher
desnaon.

(c) Removal rom general populaon. Your presence in he general populaon poses a hrea o lie,
propery, sel, saff, oher inmaes, he public, or o he securiy or orderly running o he insuon
and:

(1) Invesgaon. You are under invesgaon or awaing a hearing or possibly violang a Bureau
regulaon or criminal law;

(2) Transer. You are pending ranser o anoher insuon or locaon;

(3) Proecon cases. You requesed, or saff deermined you need, adminisrave deenon saus
or your own proecon; or

(4) Pos-disciplinary deenon. You are ending confinemen in disciplinary segregaon saus, and
your reurn o he general populaon would hreaen he saey, securiy, and orderly operaon
o a correconal aciliy, or public saey.

Re l e v a n  F e d e ra l C o d e s
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§ 541.24 Disciplinary segregaon saus.

You may be placed in disciplinary segregaon saus only by he DHO as a disciplinary sancon.

§ 541.25 Noce received when placed in he SHU.

You will be nofied o he reason(s) you are placed in he SHU as ollows:

(a) Adminisrave deenon saus. When placed in adminisrave deenon saus, you will receive a
copy o he adminisrave deenon order, ordinarily wihin 24 hours, deailing he reason(s) or your
placemen. However, when placed in adminisrave deenon saus pending classificaon or while
in holdover saus, you will no receive an adminisrave deenon order.

(b) Disciplinary segregaon saus. When you are o be placed in disciplinary segregaon saus as a
sancon or violang Bureau regulaons, you will be inormed by he DHO a he end o your
discipline hearing.

§ 541.26 Review of Placemen in he SHU.

Your placemen in he SHU will be reviewed by he Segregaon Review Official (SRO) as ollows:

(a) Three day review. Wihin hree work days o your placemen in adminisrave deenon saus, no
counng he day you were admied, weekends, and holidays, he SRO will review he supporng
records. I you are in disciplinary segregaon saus, his review will no occur.

(b) Seven day reviews. Wihin seven connuous calendar days o your placemen in eiher adminisrave
deenon or disciplinary segregaon saus, he SRO will ormally review your saus a a hearing you
can aend. Subsequen reviews o your records will be perormed in your absence by he SRO every
seven connuous calendar days hereafer.

(c) Thiry day reviews. Afer every 30 calendar days o connuous placemen in eiher adminisrave
deenon or disciplinary segregaon saus, he SRO will ormally review your saus a a hearing you
can aend.

(d) Adminisrave remedy program. You can submi a ormal grievance challenging your placemen in
he SHU hrough he Adminisrave Remedy Program, 28 CFR par 542, subpar B.

§ 541.28 Proecon case—review of placemen in he SHU.

(a) Saff invesgaon. Whenever you are placed in he SHU as a proecon case, wheher requesed by
you or saff, an invesgaon will occur o veriy he reasons or your placemen.
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(b) Hearing. You will receive a hearing according o he procedural requiremens o § 541.26(b) wihin
seven calendar days o your placemen. Addionally, i you eel a any me your placemen in he
SHU as a proecon case is unnecessary, you may reques a hearing under his secon.

(c) Periodic review. I you remain in adminisrave deenon saus ollowing such a hearing, you will be
periodically reviewed as an ordinary adminisrave deenon case under § 541.26.
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BOP Memorandums, Repors and Oher Documens

 Warden Memorandum, Subjec -Missing Special Housing Uni Sign-in Log, May 2, 2025
 FCI Dublin Consen Decree Training Record
 Paragraphs 81 and 82, Legal Call Blocks, Verified on April 15, 2025

Confidenal Documens (provided under separae cover)

 Monhly Confidenal Monioring Repor Aachmen or he Rang Period o March 31, 2025 –
April 30, 2025

 Paragraph 68, Designaons, Confidenal, April 2025
 Paragraph 69, Roser wih Mileage rom Primary Residence, Confidenal, April 2025
 Paragraph 71, Release Roser, Confidenal, April 25, 2025
 Class Member Key, April 2025 Public Repor, Confidenal

A  a c hmen  s





FCI Dublin Consent Decree Training Record

Initial Training – 2 hours
January 21 Correctional Programs Division, FDC Honolulu, South Central Regional Office,

Health Services Division, FPC Bryan, FCI Carswell, FTC Oklahoma
January 30 FMC Lexington
February 10 Mid-Atlantic Regional Office
February 12 FCC Hazelton
February 27 FCI Danbury, Northeast Regional Office

Health Services Division (Training with field medical staff 2 hours)
February 28 FCI Pekin
March 4 FCC Victorville, MDC Los Angeles
March 5 Southeast Regional Office
March 6 FCI Waseca
March 7 FCI Tallahassee, FCI Marianna, MCC San Diego
March 10 FCI Phoenix
March 11 FCI Greenville, MCCChicago, Regional Support Coordinators
March 12 FDC SeaTac, North Central Regional Office
March 13 FDCMiami, FCI Aliceville
March 17 FCI Carswell
April 3 Western Regional Office

DSCC (1 hour training)

Follow-up Training – 1 hour
March 19 FPC Bryan, FMC Lexington
March 20 FCI Danbury, FCI Phoenix
March 21 FCC Victorville, MDC Los Angeles
March 25 FCI Estill
March 27 MCCChicago, FCI Pekin
March 28 FCC Hazelton
April 4 FCC Hazelton, FPC Alderson, FDC Philadelphia

Refresher Training – 2 hours
March 27 FTC Oklahoma, MCC San Diego
April 16 FCI Aliceville
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