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Hiring

In EEOC v. Windmill Inns of America, the Commission alleged that a hotel refused to hire an
applicant as a receptionist because she is blind. The applicant had worked five years in a similar
position for an international hotel chain. Additionally, the Oregon Commission for the Blind had
offered to provide a technical consultant, adaptive equipment and any training required to help
her do the job. The hotel agreed to pay the applicant $35,000 in compensatory damages.


