
f I TED STATES 'ISTRICT COURT
OR THE DISTRICT OF MARYLAND

NORTHERN DIVISION

EQUAL EMPLOYMENT RTUNITY
COMMISSION,
Baltimore Distric ffice
10 S. Howard Stre 3rd Floor
Baltimore, Maryl 21201

Pla~tiff,

CIVIL ACTION NOv.

JURY TRIAL DEMAND
BANKRUPTCY AUTHOR S ,
STICKS 'N' STUFF,
8647 Pulaski High
Rosedale, Marylan 237

;l:NC t/a

Def~dant.

NATURE OF THE ACTION

Thi. is an a~on under the Age Discrimination in Employment

to correct un~.ful employment practice. on the basis of age

The Commissionand to p~ovide ap~priate relief to Murray Ross

alleges that on o*i[.~round March 2~ 2004, Mr. Rose, age 82, was

informed that he w~ terminated from his po$ition of furniture

salesperson for De~ndant Bankru~cy Authorities Inc t/a

Sticks Stuff, ,~position which he had been performing for the'N'

previous three yea~ Hi~ district manager told him that at his

he should be ~tired and that the store was hiring younger

people The commis~on alleges that Mr. Ros.'s termination was

based on his age



~ISDICTION ANDY.iH!.! E

1. Jurisdic,~on o~ this Court is invQked pursuant to ~8

1343 and 1345.u.s.c. §§ 451, 13~!~ 133P t. 'this action is

authorized and in~tuted pursuant to Section 7(b) of the Age

Discrimination in .ployment Act of 1967, as amended, 29 U. Si.C

I 626(b) ( the" ADEA!" which inco~orates by reference Sections

16(c and 17 of the) Fair Labor Standards Act; of 1938 the

"FLSA" as amende~, 29 v. S . c . § § 216 (~ an4217

2. The emplotment practices alleged to be unlawful were

committed within t1t jurisdicti~ of the Un~ted States District

Court fo~ the Dist~ct of Maryla~.

PART1ES

3. Plaintif!fl the Equal Employment ~portuni ty Commission

(the "Commission" is the agency of the Un~ted States of America

charged with the a~inistration, interpretation, and enforcement

of the ADEA and is ~xpressly authorized to *ring this action by

Section 1: (b) of tn.1 ADEA, 29 U. S .~. § 62'(b) , as amended by

Section 2. of Reorgapization Plan No.1 of 1~78, 92 Stat. 378~,

(1984and by ~lic Law .9~-532 98 Stat. 2105

4 At all ~evant times, Defendant ~ankruptcy

Authoriti:es, Inc. !l;;ta Sticks Stuff ( "Defendant ") I has'N'

continuously been ~ Alabama corporation do~ng business in the

State of Maryland apd ha~ continupusly ~d at least 20 employees
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At all ~evant times, Defendant has continuously been5.
an employer engage~ in an industry affecting commerce within the

meaning of Sectio~~ 11(~1 (9) and (h) of tJl1:e ADEA, 29 u. s. ce. 5S

630 (b) , and (b)l.~9)

CONCILiATION

6 Prior t~~nstitution of this laws*it, the Commission's

representatives at~mpted to eli~nate the ~nlawful employment

practices alleged ~low ~nd to effect voluntary compliance with

conference andthe ADEA through ~*ormal methods: of conciliation,

persuasion within 1~e meaning of Section! 7("> of the ADEA, 29

I [626 (b) .u.s.c.
STATEMENT iRF CLAIMS

Since a~ least March ~j6, 2004, Defendant has engaged

in unlawful emplo~nt ~actices at its Rosedale, Maryland store,

in violation of S~ion ~(a (1) qf the Age ~iscrirnination i~

Employment Act of .'1!~67, as amended, § 623 (a) (1 (the29 U~S.~.

"ADEA" ~9 U. S. c. i. 623. The practices incl~de terminating Murray

Ross, age 82, beca~e Defendant believed th+t at his age he

should be retired]!~d that the store neededtto hire younger

employees.

8. The effe~ of the prac~ices compl.ined of in paragraph

7 above has been ~~ depri ve Murr~ Ross of .qual employment

opportunities and i~herwise adversely affec~ his status as an

employee because o~ his
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The unl.ul employment, practices complained of in9

paragraph 7. above ~re w~llful within the meaning of Section,1(b~

II 626 (b)of the ADEA1 29 U.$I. C

PRAYER FOR RELIEF

Wherefore, tbei Commission respectf\.1.tly I requests that this

Court:

A. Grant a ~rmanent injunction enjoining Defendant,

officers, successo*, assigns and all petso*s in active concert

from engaging in ~erminating its olderor participation ~~h itl

workers and any o~r employment ~ractice which discriminates on

the basis of age ~inst individ~ls 40 years of age and older

B. Order Def~ndant to ins~itute and carry out policies

practices and pr~~ms which provide equ.l ,mployment

opportunities for i*dividuals 40 !rears of age and older, and

which eradicate thel effects of its past ,nd!present unlawful

employment practi~

c. Grant a j~dgment requiring Defend~t to pay appropriate

back wages in an ~unt to be determined atitrial, an equal

as liquidated dama~s, and prejudgment i*tetest to Murray Ross

whose wages are beipg unlawfully iwithhel(i a$ a result of the acts

complained of aboVei.

D Order De~ndant to make whole Murray Ross, whose wages

are being unlawfu~~ witpheld as a result of the acts complained

of above, by restr~ning the cont~nued wit~olding of amounts
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in amounts to beowing as back wagesl with prejudgment interest,

determined at tri~~

Order De~ndant to make whole Murray Ross, by provj.dingE.

the affirmative rel~ef necessary ito eradfca~e the effects of its

including butJj not limited to his rightfulunlawful practices,

place reinstatementl and/or front pay

10' Grant s~ fur~her relief as the ~ourt deems necessary

and proper in the ~lic interest.

G. Award tbel Commis.ion i~s costs ofrthis actiQfi

JURY TRIAL DEMAND

The commissi~ requests a jJFy triaf 0* all questions of

fact raised by it~ tornplaint

Respettf~lly submitted,

ERIC S. I1>REIBAND
General ~ounsel

JAMES L. !LEE
Deputy ~neral Counsel

GWENDOL Y1'1 YOUNG REAMS
Associat~ General Counsel
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9uperti s ry Trial. At torney
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REG M ANDREW, Bar No.£ '7756,

Trial~:At ~orney

EQUAL EMPLOYMENT OPPORTUNtTY
COMMISSIqN ,

Baltimor, District Office~!
10 S. Hoi ard Street, 3M ,oor
Baltimor, Maryland 21201~"
(410) 96-4220 7
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