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In some cases, sex harassment takes the form of hostility towards pregnant women in the workplace. When
the President/CEO of a Reston, Virginia-based provider of online banking software learned that a Regional
Sales Manager was pregnant, he regularly made inappropriate and offensive comments, including saying that
women could not be in sales after giving birth and offering to bet that the manager would not make any sales
after giving birth. Under a consent decree, the company will pay the manager $59,000 and is prohibited from
future sex discrimination. EEOC v. InteliData Techs. Corp. (E.D. Va. May 19, 2005)


