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This is an action under Title T of the Americans with Disabilitics Act of 1990 (*ADA™),

and Title I of the Civil Rights Act of 1991, to correct unlawful employment practices on the basis
of disability and to provide appropriate reltef lo the Charging Party (“Johu Doe™}, a qualified
mdividual with a disability (depression and anxiety) who was adversely affected by such
practices. As alleped with greater particularity below, the Equal Employment Cpportunity
Commisston {“the Commission™} alleges that Defendant, North Shore - Long Island Jewish
Healtlh System, Inc. (“North Shore - LITHS™), subjected John Doc to discrimination on the basis

of his disability by disclosing lo his co-workers that he was receiving psychiatne treatinent.

JURISDICTION AND VENUE

l. Jurisdiction of this Cowrt is invoked pursuant to 28 US.C. §§ 451, 1331, 1337,
1343 and 1345, This achion is authorized and instituted pursuant o Section 107(a) of the ADA,

43U.8.C. §12117{a}, which incorporales by reference Seclion 706(0(1) and (2} of Title VII of ~
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the Civil Rights Act of 1964 (“Title VII}, 42 TLS.C. §2000e-5(f)(1} and (3}, and pursuant to
Scction 102 of the Civil Rights Act of 1991, 42 U.8.C. §1981a.

2. The empleyment praclices alleged to be unlawful were commitied within the
jurisdiction of the United States District Court for the Eastcrn Distriet of New York in the State

of New York and City of New York (Glen Oaks, County ol Queens).

PARTIES

3. Plaintiff, (he Commission, is the agency of the United Statcs of Amcrica charged
wilh the administration, inlerpretation and enforcement of Title T of the ADA and s expressly
authorized to bring this action by Section 107(a) of the ADA, 42 U.8.C. §12117(a), which
incorporaies by reference Section 700{1(1) and (3) of Title VIL, 42 U.5.C. §2000e-5(f){1} and
(2).

4, At all relevant times, Defendant North Shore - LITHS has continuously been a
corporation headquartered in Great Neck, New York and doing business in the State of New
York and City of New York (Glen Qaks, County of Queens) and has continuously had at least 15
employecs.

3. At all relevant {limes, Defendant North Shore- LITHS has continuously begn an
emplover cngaged in an industry affecting commerce under Section 101(5) of the ADA, 42
U.8.C. 912111(5), and Scction 101(7) of the ADA, 42 U.S.C. §12111(7), which incorporates by
reference Sections 701(g) and (h) of Title VLI, 42 U.S.C, §§ 2000e(g) and (h).

6. At all relevanl times, Defendant North Shore - LITHS las been 4 covered entity

under Section 101{2) of the ADA, 42 U.8.C. §12111{2}.




STATEMENT OF CLAIMS

7. Morc than thirly days prier to the institution of this lawsuit, John Doe filed a
charge with the Commission alleging violations of Title 1 of the ADA by Defendant North Shore
- LIJHS. Ail conditiens precedent to the institution of this lawsuit have been fulfilled.

8. John Doc has Bipelar Disorder and Generalized Anxicty Diserder with Panic,
which substantially limits major lifc activities, including his ability to work., Assuch,heisa
qualified individual with a disability pursuant to Title I of the ADA.

9. John Doe was hircd by North Shore - LIJHS in Match 2000 as a Security Qfficer
at Schneider Children’s H-’.}SI:I:itﬂl in Glen Oaks, New York in the City of New York, County of
Queens. Schneider Children’s Hospital is onc of approximately eighteen {18) hospitals in the
North Shore - LIJHS.

i0.  InJanuary 2003, John Doe was evalnated and diagnosed with Bipeiar Discﬂcr
and Generalized Anxiety Disorder with Panic. Shortly thereafter, John Doe requested a
reasonable accommeodation from North Shore - LITHS. The accommodation requested was an
extended medical leave of abscnee for several months while he rec.:eived irealment for his
condition.

L1. On or gboul Febrmary 14, 2003 John Doc provided medical documentation about

his illness in connection with his request for a reasonable accommeodation. North Shore - LITHS

granted Doc’s request for a reasonable accommaodation,




12.  Onor about May 6, 1993, John Doe provided additional medical documentation
recommending that his disability leave be extended by another month. Notth Shore - LITHS
granted Doe’s request for an extension ol his disability leave.

13, Shortly after receiving John Doe’s May 6, 1993 request for additional disability
leave, Defendant North Shere- LTTHS engaged in an unlawful employment practice at its facility
in Glen QOaks, New York, in violatton of Section 102 of Title I of the ADA, 42 U.S.C. §12112
(d) et seg. This practice included bul is not lintited to the unauthorized disclosure of infonmation
required to be kept confidential by the ADA, Specifically, Defendant North Shore - LUIIS
discussed confidential information about John Doe’s medical condition in the presence of Doe’s
co-workers.

14.  The effect of the practices complained of in paragraph 13 above has been to
deprive John Doc of equal employment opportunities and otherwise adversely affect his status as
an employee, because of his disability, and to inflict emotional pain, suffering and inconveience
upon John Doe.

15, The unlawful employment practices complained of in paragraph 13 above were
intentional.

16.  The unlawful employment practices complained of in paragraph 13 above were

done with malice or with reckless indifference to the federally protected rights of John Doe.

PRAYER FOR RELIEF

Wherefore, the Commission respectfully requests that this Court:




A, Grant a permancnt injunction enjoining Defendant North Shore - LITHS, its
officers, suceessors, assigns, and all persons in active concert or participation with it, from
engaging in any employment practice which discriminates on the basis of disability.

B. Order Defendani Norih Shore - LITHS to instifute and carry out policies,
practiccs, and programs which provide equal employment epporiunilies for qualified mdividuals
with disabilities, and which provide affirmative relief necessary to eradicate the effects of its
unlawful employment practices.

C. COrder Defandant Notth Shore - LITHS to make John Doe whole, by providing
appropriate backpay with prejudgnrent interest, in amounds 1o be delermined at trial.

D. QOrder Defendant North Shere - LITHS to make Johin Doe wihole hy providing
compensation for past and future nonpecuniary losses resuiting from the unlawiful coaployment
practices described in paragraph 13 above, including but not limited to emotional pain, suffering
and inconvenience, in amounts to be determined at trial.

E. Order Defendant North Shore - LITHS to pay Jolin Doe punitive damages for its

malicious and reckless conduct described in paragraph 13 above, m simounts to be determined at

irial.
F. Grant such further relief as the Court desms necessary and proper in the public
inferest.
G Award the Commission its costs of thig action.
JURY TRIAL DEMAND

The Commission requests a jury trial on all questions of fact raised by its complaint.
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