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'tl \) EL PASO DIVISION Deputy 
a'l 

EQUAL EMPLOYMENT 
OPPORTUNITY COMMISSION, 

Plaintiff, 

and 

ELIJAH GRAHAM, 
Plaintiff-Intervenor, 

v. 

§ 
§ 
§ 
§ 
§ 
§ 
§ 
§ 
§ 
§ 
§ 
§ 

UNION PACIFIC RAILROAD COMPANY, § 

Defendant. 
§ 
§ 

CIVIL ACTION NO. EP-OI-CA-163-GTE 

CONSENT DECREE 

The parties to this Consent Decree are the Plaintiff, United States Equal Employment 

Opportunity Commission ("EEOC"), Plaintiff-Intervenor, Elijah Graham ("Graham"), and 

Defendant, Union Pacific Railroad Company ("the Railroad"). This Consent Decree resolves the 

above-referenced Civil Action No. EP-O l-CA-163-GTE. The EEOC initiated this lawsuit under Title 

VII ofthe Civil Rights Act of 1964, as amended, 42 U.S.C. section 2000e, et seq. ("Title VII") and 

Title I of the Civil Rights Act of 1991,42 U.S.c. section 1981a. The Complaint was filed by the 

EEOC to correct alleged unlawful employment practices with respect to Graham on the basis of race 

(African-American) and to provide alleged appropriate relief to Graham, who allegedly was 

adversely affected by such practices. Specifically, the EEOC alleges that Graham, who is African-

American, was denied a promotion to the position of Yardmaster because of his race in violation of 

Title VII. 

The EEOC, Graham and the Railroad wish to settle this action without the necessity of 

further litigation, pursuant to the terms delineated in this Consent Decree. 
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IT IS ORDERED, ADJUDGED AND DECREED as follows: 

1. This Court has jurisdiction of the subject matter of this action and the parties, venue 

is proper, and all administrative prerequisites to the filing of this action have been met. The 

Complaint states claims, which, if proved, would authorize the Court to grant relief against the 

Railroad pursuant to Title VII. 

2. This Consent Decree resolves those claims against the Railroad raised in the 

Complaint in this case. The EEOC expressly reserves its right to process and litigate any other 

charges that may now be pending or may in the future be filed against the Railroad, except those 

charges filed by or on behalf of Graham. 

3. The duration ofthis Consent Decree shall be two (2) years from the date of its filing 

with the Court. This Court shall retain jurisdiction of this action during the period of this Consent 

Decree and may enter such other and further relief as it deems appropriate to ensure implementation 

and enforcement of its provisions. 

4. The Railroad, in settlement of this dispute and the two Charges of Discrimination 

filed by Graham against the Railroad, which are Charge Number 361-98-0361 and Charge Number 

361-AI-0322, shall pay to Graham and his attorney the sum of$150,000.00 (One Hundred Fifty 

Thousand Dollars), less applicable payroll deductions and taxes and applicable liens. The Railroad 

shall pay to Graham and his attorney the additional sum of$100,000.00 (One Hundred Thousand 

Dollars), less applicable liens, in settlement of other disputes between Graham and the Railroad. 

These payments shall be made no later than ten (10) business days after counsel for the Railroad 

receives the fully executed settlement agreement between the Railroad and Graham. Copies of the 

settlement check and any accompanying transmittal documents shall be forwarded to the EEOC to 

the attention of Robert B. Harwin, Regional Attorney, 5410 Fredericksburg Road, Suite 200, San 
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Antonio, Texas 78229. 

5. The Railroad, in providing references concerning Graham to prospective employers 

in accordance with the Railroad's policies regarding references, shall make no mention of matters 

arising under or relating to any charges of discrimination filed by Graham. This provision shall 

survive the expiration of this Consent Decree. 

6. The Railroad shall continue to mail copies of its Equal Employment Opportunity 

policies, which are attached hereto as Exhibit A, annually to employees employed by the Railroad 

in the EI Paso, Texas Transportation Department at their home addresses for the duration of this 

Consent Decree, and shall continue to display its Equal Employment Opportunity poster, a copy of 

which is attached hereto as Exhibit B, at the EI Paso, Texas Transportation Department for the 

duration of this Consent Decree. 

7. The Railroad shall continue to provide Equal Employment Opportunity training to 

its management and supervisory employees employed by the Railroad in the EI Paso, Texas 

Transportation Department for the duration of this Consent Decree. The training will include 

information that it is unlawful to refuse a promotion to an employee on the basis of race, to terminate 

an employee because of his or her race, and to retaliate against an employee because he or she 

complains of discrimination. The training will also identify what activities and conduct is protected 

under Title VII, and will explain the damaging effects that race discrimination and retaliation have 

on employees and the workplace. 

S. Within 180 days after the entry ofthis Consent Decree, the Railroad shall provide to 

the EEOC documentation that its management and supervisory employees employed by the Railroad 

in its EI Paso, Texas Transportation Department have participated in the Railroad's Equal 

Employment Opportunity classroom training program for managers and supervisors either before 
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or after the entry of this Consent Decree, and have received copies of the Railroad's Equal 

Employment Opportunity policies mailed by the Railroad to the employees' home addresses in 

January 2002. 

9. The EEOC shall have the right for the duration of this Consent Decree to ensure 

compliance with the terms of this Consent Decree and may: (a) conduct inspections ofthe Railroad's 

EI Paso, Texas Transportation Department; (b) interview employees; and (c) examine and copy 

relevant documents. 

10. The Railroad is enjoined, during the term of this Consent Decree, from retaliating in 

any manner whatsoever against any employee employed by the Railroad in the EI Paso, Texas 

Transportation Unit, including Graham while he is employed by the Railroad, for opposing any 

employment practice made unlawful by Title VII, or for complaining of unlawful discrimination, 

filing a discrimination charge, giving testimony or assistance, or participating in any lawful manner 

in any investigation, proceeding, hearing or action under Title VII. The Railroad is also enjoined, 

during the term of this Consent Decree, from denying any African-American employee employed 

by the Railroad in the EI Paso, Transportation Unit a promotion on the basis of his or her race. 

11. The terms of this Consent Decree shall be binding upon the EEOC, Graham and the 

Railroad and its agents or assigns as to the issues resolved herein. 

12. The parties to this Consent Decree shall bear their own costs and attorney's fees 

incurred in this action. The parties agree that, pursuant to Section 706(k) of Title VII, 42 U.S.c. 

section 2000e-5(k), there is no "prevailing party" in this action or proceeding. 

SO ORDERED. 

Signed this /lvAaay of Ot.bau4/l.lf ,2002. 
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;b~L~~ 
HONORABLE G. THOMAS EISELE 
UNITED STATES DISTRICT JUDGE 

Respectfully submitted, 

GWENDOL YN YOUNG REAMS 
Acting Deputy General Counsel 

~~,..il. ~e,~ 
LINDA C. SCHObNMAKER ROBERT B. HARWIN 
Texas Bar No. 17806300 Regional Attorney 

SEYF ARTH SHAW 
700 Louisiana Street, Suite 3850 
Houston, Texas 77002-2731 
(713) 225-2300 
(713) 225-2340 Fax 

ATTORNEY FOR DEFENDANT 

District of Columbia Bar No. 076083 

Sup isory Trial Attorney 
Tex s Bar No. 19708300 
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ial Attorney 
ex as Bar No. 00795741 

EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION 
El Paso Area Office 
4171 N. Mesa, Bldg. C, Suite 100 
EI Paso, Texas 79902 
(915) 832-4036 
(915) 832-4026 Fax 

ATTORNEYS FOR PLAINTIFF 

MICHAEL COHEN 
Attorney-in-Charge for Plaintiff-Intervenor 
Texas Bar No. 04508450 

LAW OFFICES OF MICHAEL COHEN 
310 North Mesa, Suite 515 
El Paso, Texas 79901 
(915) 577-0757 
(915) 577-9918 Fax 

ATTORNEY FOR 
PLAINTIFF-INTERVENOR 
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Equal Employmer:wt Opportunity/Affirmative Action 
. ........ ... anctRelated Policy Directives 

/ Effedive December 5, 2000 

, PURPOSE 
Unton Pacific is strongly committed to equal opportunity in all employment matters. Our 
work environment must' always be one that respects differences, whether based on 
race, color, gender. national origin. age. dlsablrlty, religion. v~teran status. or sexual 
orientation. so that all employees can contribute to their fun8lt potential. These Policy 
Directives explain Yhlat Union Pacific expeal$1)f its employees in this Important area. 

. PROHIBITION OF DISCRIMINATION OR HARASSMENT 
Union Peeif'JC strictly prohtblts any dIscrimination or Harassment based on a person's 
race. color, gender, national origin. age, dlaablllty, religion. veteran status, sexual 
orierrtatlon. or any other ground prohibited by Jaw (·protected status·). This policy 
covers all aspects of employment, Including hiring, promotions, tennlnatJons, pay, and 
the work environment. 

PROHIBITION OF OFFENSIVE BEHAVIOR & REMARKS 
Union PactrlC Is committed to provkStng a work environment free from atrenslve behavior 
or statements directed at a person's race. gender. or any other protected status. This 
polley prohlbHs such oiTensive behavior and remar1<s In the presence of othGr 
employees, contractors. customers, vfsltors, and any other persons. Please note ihat 
this paney prohibits such offensive behavior or statements in the wor1<place, while 
representing Union Pacific, or during travel or overnight stays paid for by Union Paciflc 
that are derogatory of any person because of race. gender, or any other prote<rted 
status even If no one who is present 1$ ofI1tnded by the behavior or rwmark. 

The types of prohibited beha\lior include, but are not Umited to, the followtng: 

1. Any offensive or demeaning epfthet or remark referring to race. gender, or other 
protected status, Including that which is intended as humor; 
2. Any offensIVe or demeaning comment, gestunt, or other behavfor dIrected 
toward another person because of that peniOn's race, gender. or ather protected 
status; 

3. Use of Company property to display Dr store matertal1hat i$ demeaning or 
offensive on the balil of a protected sta1Us; 

4. Shanng or displaying any item or material that Is demeaning or offensIVe on the 
basis of a protected status; 
5. Defacing Company property or personal property of another person for purposes 
of conveying a demeaning or offensive message based on or refining to a 
proteeted status; or 
6. Creating any graffitI or other anonymous communication that refers to race, 
gender. or any other protected status. 

EXHIBIT 
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ZERO TOLERANCE 
Union Pacific does not tQI~rate any. type of ~J.~ril'!l(nation. harass~nt. or offensive 
behavior based on a protected status. All proven violatIons of Union Paciflc's'policies 
against discrimination, harassment, and offensIve behavior will result in appropriate 
disclpllne of the emplOyee. up to and includIng termination. Gralftti or other anonymous 
communications in violation of this policy are particularly serious. and absent very 
compelling extenuating cireumstanees can result In dismIssal on the first offense. Such 
anonymous communications will also be referred to the UPRR Police for an 
investigation. 

REPORTING VIOLATlONS AND QUESTIONS 
Any person Who believes that he or she is being subjected to behavior of this nature, or 
Is aware of sud1 prohibited condud directed toward another person, has a respansJbnlty 
to report the matter at once. Employees MUST come forward at once when violations 
occur or there is a need for further information or assistance. Any aUeged pOlicy 
violations will be investigated, maintainIng confidential1ty 10 the fullest extent consistent 
with a thorough invest]gaUon. 

You MUST call the EEO Depar1ment using our toll free number that Is maintaIned on a 
24 hour basis at 1--866-877-3362 [1-866-UPR-EEOC]. 

Please note that a report of hara$$ment or dl&a1minatlon to a member of management, 
agreement foreman. or supervisor is NOT suffident under this poDcy. Such behavior 
must be reported to the EEO Department, whidl wiD inwlve local managers and 
8upervieorv &$ approprtate. Also. anyone who teams ebout alleged harassment or 
discrimination. even if he or she did not personally witness the alleged discrimination or 
haras5ment must Immediately advise the EEO Department. 

EEO Department 
1.18 Dodge Street 

Room 320 
Ornaha.Nebnaska 68178 

1.a8W774382 

PROHlsmON OF RETALlA110N 
There will be !l2 unlawfur retaDation against &rrJ employee for making 8 good faith report 
of alleged 'Iiolations of our CampanY$ policy against dlsafmlnation, harassment, or 
offensive behavior, opposing any practice beHaved in good faith to be unlawfully 
disaiminatory. or participating In an Internal or government InvestIgatJon of poaslble 
dIscrimination. Any employee who engages In prohibited retaliation wiU receive 
appropriate discipline, up to and Including termination. 

PROHIBITION OF SEXUAL HARASSMENT 
Union Pacific prohibits sexual harassment of employees. contradDl'S, customersf 

visitors. and others that employees may come in contact with while working, 
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representing the Company, or while on Company travel. Union Pacific prohIbits 
unwelcome se)(Ma.1 advao~ •. requests for sexual favors, and other verbal or physical 
behavior of a sexual nature when; . 

1. Submission to such condud is made either explicitly or Implicitly a tenn or condition 
of an individual's employment; 

2. Submission to or rejection of such conduct by an individual is used as the basis for 
employment decisions affecting such IndiYkfual; Qr 

3. Such conduct has the purpose or effect of unreasonably interfertng wtth an 
Indlvfduars work perionnance, or creating an intimidating. hostile, or offensive work 
environment 

Complaints of sexual harassment MUST be repotted·at once to the EEO Department in 
Omaha at 1-88&-817-3362. 

PREGNANCY & CHILDBIRTH 
As required by federal and state law, Union Pacific treats wamen affected by 
pregnancy. childbirth or related medical conditions at least as well as other emplayees 
with temporary disabilities. 

REASONABLE ACCOMMODAnON OF DISABlunes AND REUGIOUS IEUEFS 
M required by federal and state law. Union Paciftc wiD make reasonable 
accommodations fer persons with statutorily protected disabilities when thrs will permit 
the person to perform the essential funetlans of the job and does not impose an undue 
hardship. The Company will also make reasonable accommodation for the religious 
needs of employees where sudl accommodation can be made without undue hardship. 
Persons wf$hlng to request reasonable ac;c:cmmodation of a disabiUty or reDglous beliefs 
should contact the eeo Department at 1-866-877-3362. 

AFFIRMATIVE ACTION PROGRAMS 
Union Pacific undertakes affirmative action to hire and advance qualified minorfties. 
females, and .eligible veterans (which generany InCludes persons who have served in 
the US military during any pertad of anned conflict). Under ItI affirmatiVe action 
pnlgram for minorities and females, Union Pacme undertakes good faith efforts to 
correct any areas of underutif1Z8tion and monitOrs its employment practices for potential 
discrimination. Persons who \/lIQuid like more infonnatfon about Union PacHlc's 
affirmative action plans and eligible veterans who wish to be ineluded under this 
affitmatlve action program are Invited to contact the EEO Department at 1-868-8n· 
3362. 

FAMILY AND MEDICAL LEAVE ACT 
Under the FMLA, the COmpany provides engible employees up to 12 weekS of unpaid 
leave each year (which in certain circumstances may be a combination of paid and 
unpaid leave) for qualifying FMLA-related CQnditions. L.eave is provided for the birth or 
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adoption of a child. placement of a foster care child, care of a spouse, child or parent 
with a serfous heaJth condition or for the employee's own serious health condHion. 
Please consutt the eso Department for-further rnfonnation about FMLA leaves: 

GOVl:RNMENT AGENCIES 
In addition to reporting complaints of discrimination or harassment to the Union Pacffic 
EEO Department you have the right to flle a complaint With the federal Equal 
Employment Opportunity Commission or a loeal employment rights agency. Telephone 
numbers for these agencies may obtained from the posters at each facUlty or from the 
EEO Department 

COMPLIANCE EXPECTAnONS 
Union PacifiC' expects each of Its employees to be thoroughly familiar with the Policy 
Directives and make certain that their eve~ay ac:tions are in compliance. VloiatJan of 
these polides will resurt in appropriate discipline. up to and including termination. 
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EQUAL EMPLOYMENT 
OPPORTUNITY POLICY 

I
I is The polic)' of Union Pacific to provide equal opporlltnit)' in emplo)'I1lt!11l and to maimaill a lI'ork 
elll'ironmenl free oj'discrimination and harassmenr based on r~ce, gender. religio/T, age, sf.mal orif!IIlQlioll. 
nationalor;gin Or disabiliTy. Itl addition, applicants and employees of Ullion PCICijiC, a Federal gOI'!?I'/lI/lF!1II 

COlllracror. are protecTed under rhefollowing Federar aUlhorilies. 

RACE, COLOR, REUGION, SEX, 
NATIONAL ORIGIN 

ntlo VII of Iho CioJil Rishl5 Act of 1964. as amended. prohibits 
di5l:rimin;stion In Iliri4g. prOlllOuon. dischllrgc. pay, frillge bc:lICfilS. job 
Ir~inins. c\a.uitication. rc:femll ~nd Otbl;t iupcl;1.:I of omplOYll'\ent, on !he 
buis of rac:c. <:olor. 1'c:ligion. su ar n:ltian:!l origin. Executive Order 
11240, ~511rnendcd..ln :sddlllOiltO the abo~c:. requires affirmative action 
II> tlnNUre equQ\ity of opportUnity in all aspec;ts of cmplo)'l'I'lel1l. 

SEX (WAGES) 
In :lddition to It);, dW:timiMtion prohibiled b), Title vn of the 

CIvil RiSht.~ A~ (sec: aboI:e). the Equul (1;\), ~I oi \ 963. :a 3.mended. 
plVhibits. ~l disetimlnlltioll in pnymem of WlIgQII 1\.1 women :wi men 
~'ormin~ 51lbstnntlally equlll work in the! s:\m~ C!lIwbli~hmtnt. 

AGE 
l1w AS~ DI..c:rimill:Ulon in Employment Ar:r. of 1967, ~s :&mt!l\tIl!d. 

pM"c" :lpplic:\lllS QII(( employees 40 yc.'In of O!$c Qr Qlder from 
di!lc:rilnin:u.iol\ on the basis of D~ in hirins. fItUlllodoll, discll.atgc:. 
c:ompl:nslltion. tetmS. c:OUC\ition~ or privilegl!5 of employlllCnt. 

DISABILITY 
Section 503 or the Reh:lhUi~ion Act of 1973. as IIIIC'IIdcd. 

prohibilS jQb dj~minaliun ~'Ie of a diiability IIIld rcquit~ 
a.lf'ulllntlvc ACtion 11.1 oIimploy :\lid advance: in employment qU<llific:d 
indh'idu;,1s Vlhh dl$:lbilitil!~ who. with reasonable nc:colDlllOCliltioM. c;m 

p~n'orm 1110# ~:lel1ri31 fllnetiollS af ajob. 

The Amen!;:!n5 with tJiS3bililies Acl of 1990. a5 ilmcndr:d, 
ptOIcc;ts qll;1lilied ilppllC:.\nu :!lid c:mploya:s wilh dis~biUti\l$ from 
di9:rilllln;&don in hitina, promatioo. disc •• pay. job ll"oIining. frill,gc 
bcnoRIJI, c:l:w.irlc.atiotl, rcfc:ml and o!htr ~ts at cmplO)'meAt an 
!hi! b:Uis aC disllbiJIty. The law also rtquim th;1 cavtrtd Clltiric-s 
provide qualified applic:!lltt aDd cmplo),i:CS with disabilities with 
reasonable aceommodmiom !hilt do noc il'Cl'pQ$~ wulile hardship. 

Unian Pacirlt is subject to dI\\I Ammgn$ wid! Disabilities Act. 
(ADA). CODSiSltUt with dI\\I ADA. it i~ chit company's poUty to 
ptOvidc cwonablc at\1Ommodatiom tQ lIny applicant or anployec 
\\'ith :I disability who n~$ such ;u, acrC;lInmodllr.ion to complcre Ille job 
~pp1iC:;lIion pmccn or to pcr1'orm rile job in question. If yOll nli!Cd ~U\."b 
nn Il:commodmion. )'Oil III;)' rOC)1U!$1 It ;&1 any time by COlltcting LIIe 
Direclor of EFlJ/AA :.11 (402) :!71--U3S or your rupervisor. M:dC.ing 
• requl:$! for a" 4CCOI'I'Imod:\!ioR will not subjcct )'I:l\I 11.1 ~ny lICIvme: 
1n:at111c:n1. DiloC/MUI'el: of yOIll' St3t\lS as an individu~1 wiLh ~ d.i!l3bilit:y, 
;s ~pt!cW dis:!bled VttCIlIII. a veteran of 1M Vic~m = CJt olhet disible 
\'etcrnn is voluntary, Cl\llOSing not \1.1 provide iL will not subject you to 
ony adverse treillmcnt. 

RETALIATION 
Retaliatioll ~tlainst n person who files i\ ch'l!:ge Qf di~crimin.1tion. 

palti~ipQI~ in. an invcStig~IiQn. Qr QP~e.~ an unlawl'ul anploymcnt 
pl'l1ctice is prohibil.ed by bw. 

VIETNAM ERA Al'\l) 

SPECIAL DISABLED VETERANS 
The Vlellhlm Eru Vct.mlll~ ~dju~ll11~nl "'5~islnnce Act of 197J 

and The VlllcroaM Emplo,Ym.:llt OppOrtuniti<=~ Acl 1.11' 19':1lS pmhibiljnh 
discrimination and require: aifll'llWivc nction to emplOy QuCl ~'h once ill 
c:mploymcDI qualified Vietnam Era Veterans. Qyalificd Speci:ll 
Disabled Vetmll~ ;u,d OIlIC!T cliliblo: \'cler;ns, 

VI!t:IiII':III or the VietDam Era mc:u\S Q petJ;On Who: (Al sct\'ed on 
active duty for a period of more th:!n IBO days. nnd was dischlll"ged or 
.rc:lc~td therefrom wim om«lhnn:l tli<;hQnQr:lhle cli'ch~~. if3ny [131'1 

of sucn acth-e duty OOlUrred; (i) in lhe R~pub1ic of Vio:ln~m helW<!l!n 
February 21, 1961. ~nd M~y 7, 1975; or Iii) bt:lwl:Co :~\lgU~1 S, 196.1. 
o.nd May 7, 1975. ill all other cam; Qr (1'1) "' .... ~ lli)l;hilr$~11 (If rC'I=~i.W 
from acU\'c duty for 1.\ SCl'icNonnc:o:to:U dl'):lbility If ;&n), I'~rt til' ~w:h 
3CtivC duty was petformt'd (i) in th.: k"lluhlic or Vialnanl b.::t\\ C.;!II 
February 2S, 1961. and Mn)' 7. \97:1: llr (ill b.:rV.CCn A~~u$t 5. 1<:164. 
:md M:a.y 7, 1975. in lilt ()Il'l~r t;'.I~~~. 

Spm.1 Disnblnl V4:I~n lfI"an~ (AI :I \'~et:m who is cntitkd It' 

compensation (or whQ bul (or IIIe raceipt of military retired p~~ would 
be: entith:lc.l 10 comp~lUation) under lll\\~ 3dministc:r~d b>' the 
Dcpwncnt of VtltfllllS' Affllin for jI di,"bilit~ II) I'".Iklllll )0 pU~~llr 
or more. or \2) r.l\td alia III 20 pm: .. nt in tb~ ~ of a \'~lc(:lIl '\)\0 h.u 
been cll:letmin~d untl.:r SellOn 1506 of TIde 38. U.S.C. CO hll\'~ ~ 
$triOu~ elnploym~nt h:mdic:lp. or IB) n person \\ho wa) di,ch;u·:;t'tJ or 
R!1~d fl'Oln 8l:ti\'C duty bcc:wse of :l sel"\'icc-:;onn~'I~d Ilhwhilil~. 

Other EUglble \'ctc:ran mCllI1s iI ~cl~pn who "'1'\·~t1l1n a':li\~ LJut~· 
duritiS a \\':11' or In II c;unp:lig:n or .~p<\l1ili~ln ror \\hicr. ~ c:llllpai:::n 
badse has been :wthorizc:d. 

If you h&\'c 0. diSllbility or m :1 i~ci~llJi):lbl~d .:eICI':lII. \ • .:tI:r:lII of 
the VICUl3ln cra or cliGiblo vctmn :IIW w4ullllil.:.! 10 Jl:lllicip:llt: in our 
affirmative: nctian pro~, pl~ CLlnt:ll:! Dircctor \If E'EOtM ~t 
(-W2) 271435. Our aI1'l=1i"e IlCli.;,Q proJ!l'lllll cODl:1ins PQ\;.i~, <In.! 
proc:edum wt Il"Uro; CQmpl1:.\n<:'!. W'hcthcr you choose III ~o iJ~nli i) 
YOlJI5clf is volunla\)'. 

------------r}------------
rf you fccl you have been dismminliWd ag:Ullst IlndCr :.\II)' Qr IhOii 

bIllS Qudint::d on Ibis poster or n=l :.w;i~WlC:C in this Olea. ):ou mil)! 
COQtact the £EO Dcparlm=nl :.11.866-877.3.362 (866-UPR·El!OC}. 

• You may also 1;000UI<i thl; U.s. Equ:ll Employrru:m Opporl\lnity 
Commission (EEOC). 1801 L Succt, N.W .. W:lSh~on. D.C. 
2050'7 or an EEOC lie!\d office by e.Uli.n~ l800) M9~)llO. Fot 
individu.:U$ wIth hearing imp4!rmcnts, EEOC'~ lulH'rcc TOD 
lIumber is (800) 800·3302-

Any. p~n who believes II conlr~clor h:J.S violated its 
IIQndi$crimim1tiOll or lIffirmalive lICl\OQ obliji:llions undor the 
:.wrl1orir.ies above should c:on~ct: The Office oC Fcdcpl Conlr..t~1 
Compli:!llce Progrom$ (OFCCP). Employment StAnd:l(ds 
AdmlniSt!1ldOll. U.S. Dep:ltll1ldlt of labor (DOL), 200 Constitution 
Avenue. N,W .. W:uhiDgton. D.C. 20210 /'Ir call (l02) 219·9368 
(OOL's IOMree TDD number for individuals with hc:uinl,l im)'lllir' 
menta is (500) n(j.zj71 or an oreer ttgi(lIlUI or distri~t offitt: 
liSTed in m~t telephone direetoriel: 'Tt !! 1 SmITe?' 
Dep:ltl.ment ofLabClr. "I~ EXHIBIT 

~ ~:.' 


