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IN THE UNITED STATES DISTRICT CO~;~- U,EU~I~PuRl -·'-11 
FOR THE EASTERN DISTRICT OF ARKANS~TERN DISTRICT ARKANSAS :: 

PINE BLUFF DIVISION OCT 0 9 2003 ' 

EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION, 

Plaintiff, 

v. 

INTERNATIONAL PAPER COMPANY 

Defendant 

) 
) 
) 
) 
) 
) 
) 
) 
) 
) 

----------------------------) 

CONSENT DECREE 

~~~E~e~MACK ... CLE .• t~ 
~ ~'ERK 

CIVIL ACTION NO. 
5:03CV0122SWW 

This civil action was instituted by the Equal Employment Opportunity 

Commission (the "Commission") against International Paper Company, pursuant to 

Section (b) of the Age Discrimination in Employment Act of 1967, as amended, 29 

U.S.c. section 621, el seq. (the "ADEA"), which incorporates by reference §§ 16(c) and 

217, to remedy the unlawful employment practices alleged in the Amended Complaint 

filed on May 20, 2003. 

The Amended Complaint alleged that International Paper Company refused to 

hire Jerry Stinnett, Terry Rothwell, Gerald Billingsley, and certain other applicants in 

their 50's and above at its Pine Bluff, Arkansas facility because of their age. 

The Commission and International Paper Company have agreed to this Consenl 

Decree to settle all of the claims involved in this lawsuit. This Consent Decree does nol 

constitute an admission by the Defendant ofthe allegations in the Amended Complaint 

Defendant maintains that the actions of its officials were proper and lawful in all regard,. 



• 

The parties to this action desire to avoid the additional expense and delay in the litigation 

of this case. 

In the event this Consent Decree is not approved or does not become final, it shall 

not be admissible in evidence in any subsequent proceeding in this action. 

The Court has reviewed the tenns ofthis Consent Decree in light of the applicable 

laws and regulations and the representations of counsel for all parties and herby approves 

the Consent Decree. 

It is hereby ORDERED, ADJUDGED AND DECREED: 

I. JURISDICTION 

The United States District Court for the Eastern District of Arkansas, Pine Bluff 

Division, has jurisdiction over the parties and the subject matter of this litigation and will 

retain jurisdiction over this Decree for the purposes of enforcement and dispute 

resolution. 

II. SCOPE OF DECREE 

A. This Consent Decree resolves all issue and claims arising out of the 

Commission's Complaint in this case, Civil Action No. 5:03CYOI22SWW, alleging 

unlawful employment practices by Defendant based on Charge No. 251-A 1-0926 filed by 

Jerry Stinnett, Charge No. 251-AI-0710 filed by Terry Rothwell, and Charge No. 251-

AI-0706 filed by Gerald Billingsley. This Consent Decree shall not be considered in any 

manner to be dispositive of any other charge which is or may be pending before any 

office of the Commission other than Charge Nos. 251-A 1-0926, 251-AI-0710 and 251-

AI-0706. 
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B. The provisions ofthis Consent Decree shall be effective and binding upon 

the parties to this action until December 31, 2004. 

III. INJUNCTIVE RELIEF 

Defendant, its officers and agents are hereby enjoined from discriminating against 

any applicant with respect to hiring at its Pine Bluff facility because of such individual's 

age, in violation of the Age Discrimination in Employment Act. 

IV. INDIVIDUAL RELIEF 

Defendant has entered into individual Settlement Agreements and Releases 

("Settlement Agreements") with each of the six applicants whom the EEOC alleges were 

discriminated against on the basis of their ages: Jerry Stinnett, Terry Rothwell, Gerald 

Billingsley, Stephen Capps, Ronald Riggs and Larry Ward ("Applicants"). 

The Settlement Agreements, which provide for back pay to the Applicants 

totaling $260,000, as well as other specific, individual benefits for certain Applicants, 

with a present value totaling approximately $155,000, are incorporated herein by 

reference. Defendant, the EEOC and the Applicants are hereby ORDERED to comply 

with the terms of the Settlement Agreements as if they were set forth in full in this Order. 

V. TRAINING 

Within six months of entry of this Decree, Defendant shall conduct training for its 

management staff in Pine Bluff, Arkansas, regarding the requirements of the ADEA and 

the prevention of age discrimination in the work place. Defendant shall provide the 

Commission with a syllabus ofthe training, the dates presented, and the Curriculum 

Vitae of the presenter. 
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VI. COSTS 

Each of the parties shall bear its own costs and attorneys fees. 

~ 
IT IS SO ORDERED THIS L DAY OF ~ 2003. 

McGuire oods, LLP 
One J ames Center 
90 I East Cary Street 
Richmond, VA 23210-4030 

~Wtr4,!#~ 
CAROLYN WITHERS PO N 
Cross, Gunter, Witherspoon, 
Ga1chus, P.c. 
500 East Markham, Ste. 200 
Little Rock, AR 72201 

JOYCE MARGULIES 
International Paper Company 

THIS DOCUMENT ENTERED ON 

'~::;'>"T C'"r:'!::T IN COMPLIANC' 

o~'I~Ol4laJ'~~/O~C! 

~~ 
U.S. DISTRICT JUDGE 

FOR THE COMMISSION: 

ERIC S. DRIEBAND 
General Counsel 

GWENDOLYN YOUNG REAMS 
Associate General Counsel 

jJl;~t~ £tiJ 
TERRY CK 
Acting Regional Attorney 
Equal Employment Opportunity 
Commission 
Memphis District Office 
1407 Union Avenue, Suite 621 
Memphis, TN 38104 

~tu~ 
PAMELA B. DIXON 
Senior Trial Attorney 
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AR No. 95085 

EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION 
Little Rock Area Office 
820 Louisiana, Suite 200 
Little Rock, Arkansas 72201 
Telephone: (SOl) 324-5065 
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NOTICE 

I. Federal law prohibits an employer from discriminating against applicants for 
employment on the basis of their age in violation of the Age Discrimination in 
Employment Act (ADEA). 

2. International Paper supports and will comply with such Federal laws in all 
respects. International Paper will not discriminate against applicants for 
employment on the basis of age. 

3. The posting ofthis Notice by International Paper Company does not constitute an 
admission by International Paper Company of any liability under Federal law . 

4. This Notice shall be posted by International Paper Company at its Pine Bluff, 
Arkansas mill until December 31, 2004. 

INTERNATIONAL PAPER COMPANY 

DATE 
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Re: 5:03-cv-00122. 

UNITED STATES DISTRICT COURT 
Eastern District of Arkansas 

U.S. Court House 
600 West Capitol, Suite 402 

Little Rock, Arkansas 72201-3325 

October 10, 2003 

* * MAILING CERTIFICATE OF CLERK * * 

bt 

True and correct copies of the attached were mailed by the clerk to the 
following: 

Katharine W. Kores, Esq. 
Equal Employment Opportunity Commission 
1407 Union Avenue 
Suite 621 
Memphis, TN 38104 

Terry Beck, Esq. 
Equal Employment Opportunity Commission 
1407 Union Avenue 
Suite 621 
Memphis, TN 38104 

William A. Cash Jr., Esq. 
Equal Employment Opportunity Commission 
425 West Capitol Avenue 
Suite 625 
Little Rock, AR 72201 

Pamela B. Dixon, Esq. 
Equal Employment Opportunity Commission 
425 West Capitol Avenue 
Suite 625 
Little Rock, AR 72201 

Carolyn B. Witherspoon, Esq. 
Cross, Gunter, Witherspoon & Galchus, P.C. 
500 President Clinton Avenue, Suite 200 
Post Office Box 3178 
Little Rock, AR 72203-3178 

press, PB post 



10/10/03 
Date: 

James W. McCormack, Clerk 

BTyree 
BY: 


