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= In an innovative case resolution, the company in EEOC v. Scientific Colors, Inc.,
d/b/a/ Apollo Colors not only agreed to inspect and remove any racial graffiti,
derogatory references, images and photographs on a daily basis, but also to install video
cameras in an effort to identify culpable employees. The racial harassment had included
graffiti and hangmen's nooses. The company, a printing ink manufacturer, paid $1.45
million to private litigants in a consolidated suit and an additional $375,000 for 23 workers

included in the EEOC's case.
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