
FY 2002 Office of General Counsel Annual Report http://www.eeoc.gov/litigation/02annrpt.html

1 of 1 6/19/2007 11:13 AM

In EEOC v. Ray Ramon d/b/a Casa del Sol, the owner of a nursing care service company
subjected a woman employee to offensive and vulgar comments, requested sexual favors,
threatened bodily harm and assaulted the employee during a job interview. The case was
resolved when the company agreed to pay her $225,000 in damages.


