
IN THE UNITED STATES DISTRICT COURT
FOR THE NORTHERN DISTRICT OF ILLINOIS

EASTERN DMSION

EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION,

Plaintiff,

JEWEL ~OOD STORES, INC. and
ALBERTSON,S, INC.,

)    CIVIL ACTION NO.

) COMPLAINT

,~ ) JURY TRIAL DE .M~ ~ ~

¯ :,. ~i. :~ ¯ Defendants. )
¯ : ~,.

:: :

......

~S ~s.~ ~fion ,dcr Title ~ of~� Ci~l m~ Act of 19~.. ~�~ 42 ~S.~[

2000e ~ ~(?Title VW’), ~d Title I of~e
.... ...~

co~ct ~a~ emplo~ent p~cti~s on ~e b~is of sex ~d ~, ~d ~ pin.de ~p~p~

relief to a cI~s of employ~s who were ~ve~ly ~ted ~y s~h
.. ~:.. :.

U~ted S~te~ ~ Emplo~em Op~~

~t Defen~is Jewel Fe~d St~s, ~e. ("Jewel’)

~.~?~ ~

("~~"~ ~d a cl~s of fem~e employees by subj~g ~em ~ ~.~t ~. of~ek

sex, ~e C0~ssion Nleges ~t ~ a ~s~t of~¢ sex~ ~smcnt of Power,
i:

of her emplo~nt were rome s~ im~lerable

C~ssien~’~S~ ~leges ~t Defen~ ~se~in~

empl~yee~ by~N~t~g ~em m ~sment

~ .: .~ ~ ¯



~RISDI _CT!ON AND VENUE

I.    Jurisdiction of this court is invoked pursuant to 28 U.S.C. §§ 451, 1331, 1337,

1343 and 1345. This action is authorized and instituted pursuant ~ Section 706(f)(1) and (3) of

Title VII of the Civil Rights Act of 1964, as amended, 42 U.S.C. § 2000e-5(f)(1) and 0), and

Section 102 of the Civil Rights Act of 1991, 42 U.S.C. §I981a.

2, The employment practices alleged to be unlawful were and are now being

committed within the jurisdiction of the United States District Court for th¢ Northern District of

Illinois, Eastera Division.

PARTIES

3.    Plaintiff, the Equal Employment Opportunity Commission, is the agency of the

United States of America charged with the administration, interpretation and enforcement of

Title VII, and is expressly authorized to bring this action by Sections 706(0(1) and (3) of Title

VII, 42 U.S.C. §§ 2000e-5(0(1) and (3).

4. At all relevant times, Defendant Jewel has continuously been and is now doing

business in the State of Illinois and the City of Orland Park, and has continuously had at least

fifteen (15) employees.

5. At all relevant times, Defendant Albertson’s has continuously beoa and is now

doing business in the State of Illinois and the City of Ofland Park, and has continuously had at

least fifteen (15) employees.

6. At all relevant times, Defendant .lewd has continuously beca an employer

engaged in an industry affecting commerce within the meaning of Sections 701(b), (g) and Ca) of

Title VII, 42 U.S.C. § 2000eCo), (g) and Ca).
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7. At all relevant times, Defendant Albertson’s has continuously been an employer

engaged in an industry affecting commerce within the meaning of Sections 701ca), (g) and Ca) of

Title VII, 42 U.S.C..§ 2000eCo), (g) and (h).

STATEMENT OF CLAIMS

8. More than thirty days prior to the institution of this lawsuit, Powell, Kroner and

Thurman filed charges with the Commission alleging violations of Title VII by Defendants Jewel

and Albert.son’s. All conditions precedent to the institution of this lawsuit have been fulfilled.

9. Since at~ least 2001, Defendants have engaged in unlawful employment practices

at their store in Orland ParL Illinois, in violation of Section 703(a)(1) of Title VIL 42 U.S.C. §

2000e-2(a)(1). Such unlawful employment practices include, but are not limited to: subjecting

Powell, Kroner, Thurman and a class of female employees to harassment because of their sex;

subjecting Powell:, Thurman and a class of employees to harassment because of their race,

African American; andconsmicdvely discharging Powell.

¯ 10. The effect of the practices complained of in paragraph nine (9) above has been to

deprive Powell, Kroner, Thurman and a class of female employees of equal employment

opportunities and otherwise adversely affect their status as employees because of their sex.

11. The effect of the practices complained of in paragraph nine (9) above has been to

deprive Powell, Thurman and a class of African American employees of equal employment

opportunities and otherwise adversely affect their status as employees because of their race.

12. The unlawful employment practices complained of in paragraph nine (9) were and

are intentional.

13. The unlawful employment practices complained of in paragraph nine (9) above



were and are done with malice or with reckless indifference to the federally protected rights of

Powell, Kroner, Thurman and a class of employees.

PRAYER.FO, R REI~II~F

WHEREFORE, the Commission respectfully requests that this Court:

A.    Grant a permanent injunction enjoining Defendant Jewel, its officers, successors,

assigns, and all persons in active �oncert or participation with it, from engaging in any

employment practice which discriminates on the basis of sex or race;

B. Grant a permanent injunction enjoining Defendant Albert.son’s, its ofticets,

successors, assigns, and all persons in active concert or participation with it, from engaging in

any employment practice which discriminates on the basis of sex or race;

C.    Order Defendant Jewel to institute and carry out policies, practices, and programs

which provide equal employment opportunities for women, and which eradicate the effects of its

past and present unlawful employment practices;

D.    Order Defendant Albertson’s to institute and carry out policies, practices, and

programs which provide equal employment opportunities for women, and which eradicate the

effects of its past and present unlawftd employment practices;

E,    Order Defendant Jewel to institute and carry out policies, practices, and programs

which provide equal employment opportuaities for African Americans, and which eradicate the

effects of its past and present unlawful employment practices;

F. Order Defendant Albertson’s to institute and carry out policies, practices, and

programs which provide equal employment opportunities for African Americans, and which

eradicate the effects of its past and present unlawful employment practices;
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G.    Order Defendant Jewel to make whole Powdl by providing appropriate back pay

with pre-judgment interest, in amounts to be determined at triM, and other afftrmative relief

necessary to eradicate the �ffccts of its unlawful employment practices;

H.    Order Defendant Albertson’s to make whole Power by providing appropriate

back pay with pre-judgment interest, in amounts to be determined at trial, and other affmnafive

relief necessary to eradicate the effects of its uulav, aSal employment practices;

I. Order Defendant Jewel to make whole Powell, Kroner, Thurman and a class of

female employees by providing compensation for past and future pecuniary losses resulting from

the un/awful, employment practices described above, in amounts to be determined at ixial;

J..    Order Defendant Albertson’s to make whole Powcll, Kroner, Thurman and a class

of femal~ employees by providing compensation for past and future pectmiary losses resulting

from the!urdawfid employment practices described above, in amounts to be determined at trial;

: K. . Order Defendant Jewel to make whole Powell, Thurman and a class of African

American employees by providing compensation for past and future pecuniary losses resulting

from the .~mlawfifl employment practices described above, in amounts to be determined at trial;

L.! ~:: Order Defendant Albertson’s to make whole Powell, The’man and a cla~ of

African~e~ean employees by providing compensation for past and future peeuaiary losses

resulting fro~ithe unlawful employment practices described above, in amounts to be determined

Mi~’~ ii Order Defendant Jewel to make whole Powell, Kroner, Thurman and a class of
~. ,

female employees by providing compensation for past and future non-pecuniary losses, including

emotional pai~, suffering, inconveNenee, loss of enjoyment of life and h~filiafio~, in amounts



to be determined a~itrial;

N. ! 6rd~rDefendant Aibertson’s to make whole Powell, Kroner, Thurman and a class

of female employ~i by providing compensation for past and future non-pecuniary losses,

including emo~dna! pain, suffering, inconvenience, loss of enjoyment of life and humiliation, in

amounts to be dete~’~ed at trial;
~ ~:’..: ¯ ::: ,.

O. i Ord~ Defendant Jewel to make whole Powell, Thurman and a class of African

American employe¢~ by providing compensation for past and furore non-pecuniary losses,

including emofii~ ~ain~ suffering, inconvenienc�, lO~s of enjoyment of life and humiliation, in

amounts to be det~~ at trial;

P.    ~rd~ Defendant Albert.~n’s to make whole Powell, Thurman and a elm of

African Ameri~ e~ployees by providing compensation for past and future non-pecuniary

humiliation, in ~m~ount~ to be determined at trial;

Q. OrderiDefendan~ Jewel to pay Powell, I~ner, Thurman and a ¢1~

employees punitive ~ages for its malicious and/or reeldess ~ndue~ deserit~l above, in

amounts to be dete~ined ~t.tri ;

R.    Orde~ Defendant Alber~son~s to pay Powell, I~oner, Th~man and a chss

female employ~s p~tive damages for its malicious and/or reckless conduct described above, in

amounts to be deten~ned at trial;

S. .Or.d~i ~efendant Jewel to pay Powell, Thurman and ,, cla~ of Aliic~ ~eric~

employees pun~e ~agesfor its malicious and/or reckless conduct deseriM alive, in

amounts to be d~e~ed at trial;



T.    Order Defendant Albertson’s to pay Powell, Thurman and a class of African

American employees punitive damages for its malicious and/or reckless conduct described

above, in amounts to be determined at trial;

Grant such further relief as the Court deems necessary and proper in the public

interest; and

V. Award the Commission its costs in this action.

JURY TRIAL DEMAND

The Commission requests a jury trial on all questions of fa~t raised by its Complaint.

Respectfully submitted,

ERIC S. DREIBAND
General Counsel

JAMES LEE

Deputy General Counsel

GWENDOLYN YOUNG REAMS
Associate General Counsel

EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION

/ Re.~onal Attorney
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Supervisory Trial Attorney

~ R. D~mp
THal Attorney

EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION

500 West Madison Street
Suite 2800
Chicago, Illinois 60661
(312) 353-7526
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