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IN THE UNITED STATES DISTRICT COURT
FOR THE WESTERN DISTRICT OF TEMWESSEE --/.[74 !
WESTERN DIVISION - -

7

EQUAL EXFLOYMENT OPPORTUNITY
COMMISAION,

PlaincifE,
CIVIL ACTION No.
28-26863 D

v,

METHODIST HEALTH SYSTEMS.

Dafendant.

AGREED GRDER =

This action was ingtirubed by the Equal Empleyment OpDorcunity
Commission (hereinafter the "Commiseion') rursuant to §706(£) (1)
and (3) of Title ¥II of che Civil Rights Act of 1564, as amended,
42 U.8.C. §2000%, gt ged,, and Title T cf the Ciwil Righes Act of
19531, 42 U.5.C.5130la, agairst seraciist Healthcars, formerly

Methodist Healrh Systems, [ne. . 'Defazdant":, ta remedy unlawful

practicea alleged in the Zomplain: Ziled in chig actien.
The Complaint alleged that Dsfexdant vlalated Seccion 703 {a)
of Title VI, as amended, 42 U.S.J.82000e-2, by refusing to promote

employes Dianne Walker to a Billing Specialist position ae i=s

Alliance Home Care supgidiary because of her rare (BRlack} and by

Thin doeument lﬂdﬂwﬁnlhmn“ﬂﬂwﬁihmssdnﬂ]w S
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Dear,

This letter is i3 respense 1o your inguiry regarding the employment
of pianne D, Aalker while employed at Metrodist Healthcare,
‘Farmerly Mathodist Health Systems.

Ms. Walker was employed Ly Meticdist Health Systems Eiret as a
Clerk IIT and nost Tecertly 2g a Biiling Specialist. She sevwed in
the dome Medical Zquipment subsidiary from hay 15, 2995 through
Culy 17, 1998 Her performance was sacisfactory, cemgany
regulaticns @6 oot permit us to give cut any other infsrmation
concerning Ms. Walker's employment.

I hope thia informarion is helpful and that ir aatisfactorily
answers your inguiry.

Very truly yours,

Title: -~ -
Methodisc Healthcare

APPENDIX B

Filed 01/19/1999

Page 2 of 10



Case 2:98-cv-02863-BBD Document 6

limiting, segragating or classifying employees on the bagis of race
by coding transfsr and prometion regusats received in  the
Employment Servige with the employee’s gender and race. The

Tomp.aint alsc alleged that Defendant vislaced Section 709(e! of

Tirle VII, 42 U.&.C.520¢08-A(c), by failing ro maintain or preserve
zertain engloyment records ag required by law.

This Agreed Order doee not and shall nos consticuice an
adjudication er finding vpon the merits of the case and shall in no
way ba coratrued as an admission by Dafendant =f any violatleom of
Tirle VII or any other law, rule, =r regulaticn dealing with or in
copnection with egual employment apporrunities. The parties, being
desitous of aettling this actisn and avoiding the burdens of
further litigaticn. stipulate to the juriadiction of this Court and
have censsnted ko the entry of this Jrder.

The Court has reviewsd the cerms of the prepossd Agresd Ocder
in light of :he agplicable laws and regulacions, the statemeats and
reprasentations of counael for all parties, and hereby approves the
Agresed Order.

New, TEEREFCRR, the Court being Zully advised in the preMises,

it i3 heraby CRDERED:
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I-. HCOPE AND DURATION QP QRDER

A, Thie Agreed Order resolves all lssues and 2ialms arising
out of the Commigsicn's Complaint and ZECC Charge Mo. 250-37-1318
filed by Ziarme D, Halker, alleging unlawful empleyment
diseriminaricn by Defsndant at _ts Memphis, Tennessee facilitiss.
Mocwithstanding any provisicos contained in this Orxder, tiis
agreement shall act be considered in any manner to be Sigposicive
of any charge now pending before any office of the Commission other
than Charge No.250-97-131¢ in the Megphis District Cffice.

B. The previsiona ¢f thid Agreed Grder will be =ffective
from the date the Order is entered by che Court and shall continue
ro ge affective and binding upon the partiss to this action fer a
period of one year froem that data, excepr for Section IV (R}

ineutzal references) which shall be In sffect permanencly.

INJUNCTIVE RELIEF

A. Defendant, irs ocEficers, agents, employeea, and all
persons acting in conecert with the Czfendant are hersby enjolned
from limicing, segrasgating. or classifyirg its emplayees by codiag
cheir requests far transfer or promotisn with race and gendar
identificarion which would deprive or tend ke deprive emploYees of
employment opportunitiss or otharwise adversely affect their status

3
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ag employses Secause af race (Black;.

E. Dafendant, its offigers, agents, emplovees, and 2ll
peracna actlng in consert with the Cefendanc are rereky enjcined
from failing =0 maintain ar preserve employment Tscords srdinarily

created in the normal courss of bualnesa when a job varcancy ociurs.

TII. XNOTICE
bafendant shall post at its Memphis Employment Service
office and Home Medical Equipment office, in locations censpicusus
and acgesaible ro all applicants and employees, che nacice atcached
te this Ordax as Exhibit A in additicn to the poater summarizing
BEOC lsws required by Sectieom 711 of fae Civil Rights Act of 1344,

as amended, 42 U.5.C.52C00e€-147a).

IV. AGREED RELIEF
&. Defendant agreas =c arcvide a neutral reference o any
potential emplayer of Dianne walisr who may contact Defendant in
the futurs for job refersnces. nmy wuch ssutral vefersnce shall be
comparable ta the language actacked herero as Exhibik B. Ho

mention of the charge of discrimination Eiled by Walker ot the

action filed by the Commisaion shall be made part of the neutral

raferencs.
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B. Defendant agress %o pay FIFTEzN chousand dollaxs
($15,030.00) by cerzified check to Dianne D. Walker within ten ild:
days after entxy of Lhis Consent Decyee and ghall e sent via
regiszsved mail ka Welker sz 4395 Oavidcrest Orive, Memchis,
Tennessee 18138. In sxchange, Cefendant will receive from Gianne
. walker a fuil and complate celease of all claims of empleyment
discriminarticn arizing out of or relared to her famer emplojyment
by Cefsndant and gpecificaily waiving zeinstatememt of smployment.

c. Defendant shall Inat¥uct employees :in ite Employment
Service that no decumerts sens from that office to decision-makers
as part of a pre-offer selection process shall be coded with the
gender ar race of che applicank: that documencs sent to Jdepartmens
decision-makers concerning employment or transfer applicants must
be race-neurral in order te aveid the appearance of claasifving
employees and applicants in a way —hat might tend tc deprive
emplcyees so clagsified of equal employment cpportunicies.

D.. Defendant apall irstruct all department managers or
niring officials to immediately repert toc the Vice President of
Human Reeourced the receipt of any documerts as part of ths pre-
offer selection procesa that identify the applicant by race or

gender in violacion of Paragraph ¢ of this Section.
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V. EREORTING RECULREMENTS

A. Wirhin ken 112 days of ertry of this Decrs=e, Deferdanc
sha_l provide te the Regional Attornsy of tihe Memphis Districr
Office a copy of its non-disevimination policy currently maintained
ag offigial company policy.

B. within thirty (30) days of entry of :hig Dacree,
Defsndant shall provide te tie Regional Attorney of the Memphis
istrict Offize a copy of all memoranda issued to employess

reflscting compliance with Seccions ¥ (€) and (0}, above.
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VII. CQSIS
Each of the parties shall Lsar rheiry own costs and attorneys’

fees in chig action.

A &
s0 orpered THIS _{ 1" pax or \Lzld‘/v,(; ﬁuag' . 1988,

-

‘ %f"'//‘!
B ICE B. DOMALD
TED STATES DISTIRICT JUDEE
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BY CONSENT:

FOR DEFENDANT:

Suite 7a0
5350 poplar Avenue
Menphis, Tennesses 24115
1901] 783-1772

KATERYN SULLT

Vice prasident of Human
REgOUYCag

MetAcdist Healthcars

FOR FLAINTIFF EROC;

C. GREGORY STEWART
General Counsel

GHENDOLYN YOUNG-REAMS
Associare Gensral Counsel

KATHARINE W. KORIH
Regional Atteney

Supervisory Trial AtCorney

(b o Fner

CELTA 3. LINER

Senior Trial Attorney

EJUAL EMPLOYMENT CFPORTUNITY
COMMTSSTION

1407 Unicn Avenue, Suice 621

Memphis, TelnesSuas 3BI104

'1) 544-0075
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Dear,

This letter is i3 respense 1o your inguiry regarding the employment
of pianne D, Aalker while employed at Metrodist Healthcare,
‘Farmerly Mathodist Health Systems.

Ms. Walker was employed Ly Meticdist Health Systems Eiret as a
Clerk IIT and nost Tecertly 2g a Biiling Specialist. She sevwed in
the dome Medical Zquipment subsidiary from hay 15, 2995 through
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regulaticns @6 oot permit us to give cut any other infsrmation
concerning Ms. Walker's employment.
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