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PART I cr..NI'.RAL PKOVISIO.';S 

S«riom 101 I.I,M.,II •• 

The PI.; nliffEq ... 1 Employment Owol'nruty CommiBioo ("EEOC' 0< "Commiss"" ") and 

Def«>olanl Whili"i Door Mooof>cturing Corp. r'\\'hiting Door") have ogr«<I to resolve this octlOil 

by til: tOTTTl ' ofthi, Coo ..... O«ree ("Dectee") .. set forth below_ 

On Jantl2ry' 27, 1004, the Commi.Jioo btooght this >ction under Title VII of the Civil Rij;hl$ 

A<t d I %4, TItl< I of the Civil Rij;htsActofl?9 L tbe ~ with Disabilili .. i\ol an< t"Age 

Diocrimin>\iOll in Employment Aot to «>rrect ..,Iawful diraiminatoon 00 Ihe !=i. of nce, II<X, 

pregr,ancy, national origin, di .. bi lily and >se lUli to make wOOl. James S<iondn, Miohelle AIb<rt., 

Tonuni !set and the ,I ... ofindi.idual, who w ..... diocrimin.atorily denied temporary ernrloyment 

by or", 01' more Defendants .. _ed in the ClIpt<HL 

TIte EEOC'. compl.int .llege., ;"1'<, .Ii~, !hat Defor<l.nts SPSIPPMC f.i led 10 ,del' 

illdi vidu. l, for temponry employment based on cheil' roc., sex, pregnmcy, ""tioruol origin, 'i,ability 

and '.j<. The "","pi oint further .II<~ .. that SPSP.PMC complied with diocrimi""""Y req ... ,. mod. 

by i",clients fortcmponryemployees based on race and ><x, Includins Defendanu James., ..... and 

Whil1lg I">o<.-. 

Tltrough this oction, the Cornmi.<ioo oeel<. Injuncu.e ",Iier mel monetary dam,S" for al l 

illd i vi~ual • • ffectal by Defor<l,,"u' diocrimi""lOT)' "" ... 

S«I;'. t01 p.,.,...ortb. D« ..... 

A. The panl •• , defit>ed .. the EEOC ""d """ilin8 Door, den ... to "",Ie thl, ""iOll, and 



,h=1Or-o 00 ..... eby lIip" I.,. and comrnt to the entry oftlIi. D<>cree .. final IIftd bindini _"'" the 

parti .. and its .0«_ ... iiJ'ls, ",\>sidi"'; .. , .mlines. and anyotba- """"",>Ii"" or ot~!r "'tity 

into " IIi, h W/lhin, Door may merge or with wh:ch it m. Y consolidate. W/lj~"& Door wI] provide 

notOC< and • copyoflhi> Coosen1 O«",eto ony .000 .. ""' .... i~ oub. idiories, .mli1tOll.and any 

0Iher COfJ'O"'tion or 01 .... "'tity into which ""1 ofo.fendonts may IIl<rlI< or wilh wIIia it may 

eonsoli<lale. 

B. TIti. Con.."t 0«_ ,"..,1 ... • 1 ; .. uel ruse<! ;n EEOC ~ Number 16S-A 1-

061 S, " h;cr. oerved .. the jurisdiction. 1 prerequi~1< fm nllming Whit;ng Door ... o.fendzlt in !his 

c .... Tbe 0«_ does not reso I v, any ,harge or j i.."nmi""i"" cwrently p<ooin, before the EEOC, 

or any olt1tge tlut may be f,led in the fu tore, otre. than tho olt1tge hsted """ve, EEOC .....".' .. all 

rights to procc<d regorditli m.tt ... not covore<! in Ihi. C""","t Dec"",. 

C. The '<rm> of thil Aveancm rcpr=nt the full and complete O/IJ'<'CIIt..,t of tl>< p .... i ... 

The porti .. ogre< 11>01 thi. Dec,..., moy he ""tere<I into whhout Fir>ding. ofFoct and ConclWom of 

Low ~if18 tnllde and <nterOO by the Court, 

S«ti ... 103 Problbll<d Condu ct aod Ini " ""I • • ' 0 1"0' DI!I<rlml. OI< 

A, W/lilitli Door. i .. _en. olf,cer ••• ~enl' •• '"'" .. .., ... ond "";8"" ore hereby 

aJjoiood from ref .. ing to nire tetnpor>ry omploy= bu<d on tbeir ... and from makingrequc.ts 

for Wt'I"""'Y employee.lwed 00 ..... 

B. W/liti"g 000<. its man. gers. om"",. ogents, WCCOlSOlo, and .. nins "" hereby 

enjoioed from retali,tinK . goi"" ..,y iooi, idu, 1 bee,,,,,, thai i"divl~U.1 is • hendtdarl or 'hi. 



Docrn:, h .. filed. comploint. or las provided idorm.".", .... iSl2nc<. or parlici~ in .. yO!h<r 

""""'" in !he in>."igali.", or lotigaIioo oflhi • ...,tor. 

C. Nothin, in thi. C<HIKJI1 Oo:<reosi.all b< COI"\IU<d to limit 0< redu<. Whiti", Door'. 

oolil!'1ionJI to comply ",ilh !he ".IUtes .. f~ by the EEOC: Title: VII of It!< 1%4 Civi. Rightl 

Act, ... rnmded. 4~ U.s.C. i2000..~"~" Title ! oftb<Arn<rioMO with Di..biliti .. Act,4l U.S.C. 

~12IDl. <l uq., A~ Dil<rimi",,,,,,,, in Emplo)'"Ol"'t Act. 29 U.S.c. §621. " "'I .. and Eq ... 1 Pay 

Act, 19 U.s,C. ~206(d) . 

s«" •• 11).1 Coo",ollO J.rl,dl<llon 

A. EEOCond \'Ihilill.llDoora.groc:lta, Ihi,Courth .. juriodictioo o....-,be",bj.<i malt« 

of thi< litiptioo and the i>arli .. for !he durailin of this 00:<= th .. venue i. proper, and .11 

rodnti"; " ... tivo pnnq.i. i",. ho •• been m<I. No "",,y $/;111 COIl_ !he v:tlidilJl of this 00:< ... or lhe 

juruacti"" oflbe federal d"tri« row< to enforte this Il«r« and its ,""""-

B. The Coun ohoIl "".injuriodiclioo overlhi. Action for Ihe duration of the Deer<>< for 

. 11 p_ iocl..Jina. bo, IlO1 limiled to. tile :<ttering of.1I orden. j..Jgm","" and d<c= .. 

nc.oe>;a:y to impl..".." !he relief provided be";" In ""Y "'tioo to OIl for<e !he terms of this De<ree. 

1he Court will hove full OIltOority to order arty ,o"edy the Court deeou appropriate, ioclu<it\i. but 

not Jilli,ed to). """,ifoc performanc< andIor exte:woo of tb< 00:<= be)'Orldlhe throe_yw-t<:rnl. 

s«u • • lOS Impl • ..-,.,Ioo. of tb . D«, .. 

EEOC .00 Whiling Door Ogm: to take " step> thOl m.ybe"..,....ary to fully effortuoto!he 

, 



$K.k . lOIi IHn .. d .... 1I 'O ' .'''''''Tff 

l.Iy mul ... l oon>rn' of the pani ... Ihi. (OOoenl D«= may be ..... nded in the inl<:r'" of 

JllSlioo ond m ...... ,..., \0 fociliwe •• oeutioo .Ithe: 0..:...:'. p<o"isiona, No"';va-, modif",",ion 

or """'''''" •• " .,rlD)' .. ooi ...... of"". eon.cn. 0..:...: >IWl be .lfOCl"'" .,Iea "'""" in wrlti .... 

~<ed by 011 F.1ico 10 IhiI Dei: :C", IMId _>ed or .. da"" by!be Court, ocept !hal "'" Portieo 

IIIOl'ltIIIIIOlty_1O modify tho .. ",,,,, ..... ;,,5o<ticdm "",WoIwilhout.."....,...flhe Coun. 

S .. oI .. 101 P u"'Io •• f, h.IItt, .. 

.... Tho:: a or 0..:...: IIhoII """';nu. elf"". fiIr three ()) ~ from Ibe .lfe<:li"" <Ia<e 

of Ibe 0..:...:_ Tho dJ«:ti"" dole oflllo o.a..: IIboIl be tho "* ~ It Iijn<d IMId .. ..,."01 by che 

c-. Tho~ohall"'" .............. ID)'Apmory .. -hi1e ID)'mf __ 0Cll0<I "1 Ii., 

.,...... 1haI';JII21"'Y_ 

ll. lrtho: EEOC ... "",ified \\!hll,,,, Door in writinl "",Ieu!lo.., I S days in ><i.-.nte 

oflho: l<mlinaliOll .flb< I)tcr.,. !loa! WIIJ'inl J:ooo- i, _ in """,~Ii"""" wilh ... y "",Ii.,.. .fthe 

De<nIo, WlIj'ios Door', oIIU...- unoIor tho: Decree Ih&II remain in .fficI ""';1 III< EEOC 

«cau,,,," ..... Yt"hdi:l& Door It ioo """'plion<c. 

Sot. i .. 101 S. .... bllll1 

If""" or more pro>i, i"", .f lhi. Deem: .... r<n<lered ""tawM or """,lbrcuble . .. ""ul1 

• 



implmoemw_ oflhi. D.c.<- lD .... evao. .... r-ua-_It II> ..... 1 •• Ihi. di ....... ...,.KtiOILI 

.. Iaoiq '" (h" 0..:.... MIaIl be: filt<! in "'" Court thai _a.m. 0..:..... Thi. ~ oIWl be: 

Ste,I •• 110 llio,k< • 

.... ""'"("'''-~ ... , -.): 

f ... EEOC: Robert D. R.­
u.s. EEOC 

, 



11 Whitebll Strm 
j O floor 
New Yori:, NY 10004 
Fu; 212,;:;/;,>1;2, 

MamW.Peny 
Hoog>OllR ... 
One M&T PIau. Suil' :woo 
Buffalo, NY 1420)·2391 
Fill<: 716J49.0149 

Any ~ m.y ohange such oddres><. b,wnU<n lIOIio< "' the 01"'" patti .. !hat .... forth • 

<><:w oddr ... for this pUIpOOe. Notv.'ith.WIdill,l ' he provl, I.",. for "", ification containcl in thi. 

P""w>P14 t/'Ie P>rt'" may. ofter .greemen, m<rnori.lizcd in wriling. ser<I . ",11 0_ such 

notif"",ri~ rq>OIU oII<l eommw,kali"". by ..,.;1. 

PAR"- II 

SYSTII:.\IIC REL1£f 

SNIt'. 201 Po.U_g ond Di"rlbulioo or Ncticft 

A. Noti", or It .. olutto. 

Wi lhin teo (I 0) days of ,he "" """tlon of thi. Decr .. , Whi' ing Door sball """'I'io"" ... ly pol' 

on<! ",ain,ain > "Nolice of R.",lu, joo" rep;rd:TllI lhi. I.w,.il 01l EEOC let,erhead (an>ehed .. 

fulli;;, A). in on prorn;n<1rt plac<. where employee ""'ic ...... po>tcd, Thi' NOIioe ,h.:I remain 

P"",ed for the , .... (3) ..- d"~iOll oft/'le Decree, 

8 , £[0 r o ... " 

Whitin, Door will po>1 EEO PO"'" in ploo,," ...... lly ..:oossibl. 10 opplie>n1S and 

• 



empl>l'«" of Whiting Door .. '"'l"ired by fed<r>l reSUJujoo<· 

&ct .... 202 N ... ·Di" ,; mi .. 'io. PoIky .. 4 Complaint Proo<du,es 

.... lI-oq_I,<d C . ... ", . r 1'<>11<100 ... d P'o«du,es 

Whi'ing Door .hall mainwn comprehco';,c pOli<ieo prohibiting 011 form. of .."poymenl 

diocnnination nuok W1lowful under ftdenl !>.w •. Whiting Door 01$0 ""'II m.ainwn . ffective 

oompl.int proc«l ures for discrimination oomphin" ..-tuclI <n5UT< thot • thorough, fair ard timcly 

iD'-eoIilP-tion of compl. i"", .,.. eor..!ott<d by • q",lif,<d ond troinod »<1SOI1(.). The pOlk; .. and 

procodures shall set fooh Whiting Door', OOIIllIlitlllOJll to oqu>1 opponunity in . 11 ''1"'''''' of 

=ployment _ . .. . mirumum, set forth II>< l'ililowing: 

L A <letailcd c plonotion ofprohibil<d conduct; 

2. The 1$SUfane. 'h.t wru' :ng Door will not reutliotc Oiloi .. 1 <mployoes wOO 

mal:< com~lain" of discrimination, who _ pr>etie<, lI><y con,idot to .. ouiowfoliy 

di>crrninatory. ondIor ",ho portl<ip01e in P""_ octi.ity or woo pttwidc informati"" ,.I.ted to 

"""»'ain" of di sa-iminahon; 

J, A <l .. rly described com,l.iot ]>rn<'" th .. pro>ida occes.ibl< ."""""" of 

com»'aint ",illl • mllllbcr of choices of individ"l. to whom rompl'lnlO <an be mode, i""Juding 

~ outside li>e emp)(lyce'. thain of commUld; 

4, The ... ~ that Whitng Door will '<;''''1>' ony ""d 011 compl.inlS from 

employceo "'00 wish to r,1< complaint> in1<roolly, The policie, dull state that ,i>e fi ling of 

aoon~ OOIll~I. i"" is ~i"e.i and illclod< .. iegllMlh to preserve the """"ym.y wh", 

'"'lU«1ed by. complainant 1o the: ""tent po .. ib" and con.Uoten, willi II>< I. w; 

, 



s . TIl< ... uranc< !hat Whiti'J Door wi II keep _f,<\en,ia, to th< exrent ."""ibl. 

ond ,.0( »IIIllid ... ~Iy lbe ... bjcc' ... ller of the CQtIIplo.in" or tho i<\en'i'} of ,he 

6. A cornplaint proc . .. tht pro,idcs • prompt. thorough. ond . ffeeti,. 

in ...... gotion, iocludinl in'erviewing «>nIP1.in .. , 0IId .n witnesses ond obutining ond =i .... ing oi l 

mOlena! doownent. identified by the oomplai .... " or re>p<>n<knt '0 ,ho ."tenl ncoe.wy to reacb a 

, ••• 0 .. 1>1, conclusion concerning tho allegali<n; 

7. A 1'«Iuir<ment that such .w~igat""" be dooumented in " .. ri,,,,,, f<:nn; 

ij . Upon completion of on invc>t igO'ion into • dis<riminatioo OOIIlp'aint. 

prom,tly cornmwtio .. e to the eomp [iii n",,"OO tbo respoodent • summ:uy of tbe: cone I u, ions "",I>od 

... ""'"" orthe in"<Stigatioo; 

9, TII<:ossuraDC< tlut Wbitillg Doorwill takeprompl and aw'Op' ;01. =,i,'. 
oc,ior. wl>en it del"""i ... that diocrimin.tion hu 0CCUJT0d; 

10, A stric, ""l u;rement !hat any owuget" who observes or lean" of?O"'ibie 

discrinination repon it imm«li" eiy; 

II, Whi,ins Door UIalI pro.ide .complaint fonn with ito Policiaond P",cedureo, 

8 . EEOC Approva' of Polle' .... 1 Proudu ,," 

wtUting Door bas odopted lbe ""..:bed Polity AgOin" Harassmen, and D,ocnm;n.t:oo prior 

l<t lbe<>ccu,ion ofthts IJecre< (Exhibit B). UndeT 00 d",umstmc .. bas the EEOC. by m'iewillll 

and 'pjlrov;ns Whitiltll Door·, I'<>ll<y Again>! Haru ...... ' and Discrimination, waived it> right to 

in'· .... gale or lit;~t. my allq;ed viol.,;"" oHed ... al law mforced by the EEOC. rel.1od l<t or 

""ult:tlg from to. implementation of illy ruch policy . 

• 



c. b ••• • « of Polici<o . nd P...,..d ..... 

Whiting Door ohall i" "" its Policy Agoi"" II..-nenc ond DiKriminali"" to .11 =pklye<. 

wit!U. lhiny (30) days or ' he .. «uli"" dal. of",i, Dec"",. The Polici • • and Proccdur<a;hall he 

i.net wi lh I leiter from til< P~t ofWhlti,. Door . ffirming its romrnilmettl to mainlalning . 

work environment free of di",rimin1tioo. Whili ng Door ohall ir.clocle i" up;l>ted Policy ApirlSt 

H.....,mrn, ,TId D; oorimination in ito Employee Handbool:. Whiti", Door dIaIl provide.1I ".... 

empl"y"'" w illi cop;es of!he Policy Against H.....,mettl ,nd Di""rinti nalion within ~ ve (';' days of 

the ccmm=m<nl of their ""Pklyntenl. 

D. M<>dIfl .. II .. of Pollcl .... d PIOC<d.~ 

If Whilinj! Door wi""', ., modify ito Po l"y Again" lI..,....",en, IIt'ld Discriminalioo dun", 

the t<1ltl of !he 0..: .... , it ohall do '" only . ft c:! ",bmitting til< modified pOlicy '0 the EEOC rOt 

review ond m:ommendations. and receiving...:" r=mmendMiono, ; r an y in writi",. If EEOC doe. 

"'" .. bm;, reoommen<b!ion. within tbin y (30) doys of r«:eiving the amended pOlic~ """'or 

procdu_ Whiting Door moy pO" or di,ltillut. !he ".... Policy Against Ilara=nent ond 

Diocrmitlation. 

s.c.i •• 20<1 T ... I"ln1 

A. l oiti.l l ·ralolng 

I. S<ke<Mln2 of t~. T ulolni 

Within ""ven'l'"" fi ve (7') <!.oj'S of the dfcrti ve dale of the Dccre<:. Whi'ilt/! [)oo<shall oond"", 



the ~ """" ini, i.1 lraining pr<>gr>rt1, for.1I ( . ) m~t emplo~ (h) • ..,......;sory 

employees, and (e) humon TeSOllfC< employca (Traini n8 OUlline attoched . Exhibil C). The 

trainiap sh.ll he rondoote<J by .nomeys '\'nn< S. Si mel and Brendan B. Kelleher 0 f I!odgson KO", 

liP, The failure of Whiti"ll Door to rondu;t initi. 1 lfaini"ll _ ..... for . 1I m' nogem""t, 

,upervisory and horn"" reSO<Ll<O employo:<o "ilhin . i,ty (60) days of the e!Teeth .. do" of the 

Dc>er<e sholl he de<med . malerial breach of til< Decre< and the CoWl shall he notified oft"" br<a<h, 

!, C • • " • • of tb. TT>i.i.~ 

The !nitial lraIning .... 1l review the righ:s and responsibilili .. of employo:c:' undO! fctknIl 

. m i-docrimin>lioo laws.oo how such I . .. ~ d<:fl"" unlawful d iscrimination, The , ... i"i~ ohall 

inclU<k «","pi .. of unl.wful rond"'1. The <rain,"s ...., wHI cover Whiting Door', onti· 

di",ri."ination policies .00 f"'OCcd""" wilh panicuilif <mph .. i. on lhe inl<mol co,'''ploin~ 

invaligation ond rem<diali",,»IO<O<' ond "" OIYP"'l""'" right to me with EEOC and stateo. loc.1 

",,,,,,,os. The training >hall he four (4) houn in dunlion, 

3, SOhedulint oRd C.~l]r .... tlo" or Trol. lnl 

Within l<n (10) d.oysofony t ... ininpe .. ion, Whiting Door .h. 1I provide lhe: EEOC ... ith On 

a1lmjo""o ,heellhat ;""Iod<o the:.we, the n~ of ....... in atlendonc< IlI'Hl the ';gnot"",.ofthose 

in .tlmdonce. 'Ill<: failure ofWhilin, Door to provide: oIImdanco ,heel. wilhin I<n (10) days of OIly 

t",inil g oeo,ion, £h,1I he de<mod. motorial b,..",h of the Dc>e .... and the COwt .... lI he .a,fied of 

thel>r...:h. 

B. T"i~i.; •• d IDformotioD R ... ur«. fo, No • • , up<rvi.0l")' Employ ... 

With," thin y (30) d1YS Qf tt.<> .ffec"ve ...., of the Dc>eree. Whiling Door ... n di~.ribute 1 

man< to .11 employe« ~gardin.g tho: .vaiial>ikly of vidc:o top< and prinlo<! rnalaial . ro Equal 



Empb ymem Opportunity. anti-<!iscrimin.>tion law>. and Whilil\i I)oor', J>Olicios and pn:ccd"res 

(. nod1al .. Exhibit Dj. The maleri al • .tall be provide<! to anyemploy« upoo demand . Iona wilh 

the n""", att3Chod .. Elt!Ii!>it 8. Whiting 1)oor ..... 11 maim';n ,,,ffici.,,lq ... nt:l: .. of the tapes mol 

mot<ri.15l0 immediately meet <mploy« d<marJl for ""'h materials. Non_oupeI'Ii><>ry <JJ.pk>yeeo 

£hal l"" be oompem>led f{lf lime ..,..,1 ",vi."il\i the moteria15, The foil .... of'Wl1iling Door to 

provide the video tape and printed mat<rioJ. '" ooo"'"l"""iOOl)' employee, ""'11 be <kemed , 

m. laiol breach or the iX<r« , ,..) tbe Ct>urt 011011 be r>Otifoed of the breach. 

I. ", n"",1 T .. I~lnll (or .'laa ' g.mn t .ad S. """,I. ooy E mplo}'tfl 

On an ." n" , 1 \wi>. WIUlil\i Doo< will provide """,," iso<y and mllrnl8<ment arrplo}«. willl 

.. I""" fow (4) hou" of EEO training. The tailure of 'WI1itin8 Door 10 p",vide four (4) tIouts of 

0/lIl ", I lrai";08 to .upervisoly and monag<mCII' nnp Ioyees wl1 be deemed , nuteri.1 b"",," of the 

iX<r< • .00 the Cou~ wll be r>Otir,ed orthe "'~h. Whiting Do.,.- will pro,ide ot l ... 1hr« (3) 

..,.,",1 ,,,,i"ing< dllring the throo: (3) ~ durali"" oflbt D<cr«. 

1. A""u ol n-a l. 'nl: fo r l1um • • Rtso""es Emp lo,. .. , 

On on annual \wi>. Whiti", Do.,.- will .""i<l< oil hum"" ,..""""'. arrployees wit, at l ... t 

';glU (81 boon ofEEO training. The fa ilu", of Whiting Doc.- to pro,ide eight (8) OOuD of annu, l 

trainina 10 human resources employ«> sh, lI be deemed 0 moteri.11>ttich of the Decre< and the 

Court wl1 be oo!ified of the ""'''''h. 

l. R«Iul red Sub)""" ~f A, .uol T raiaiag 

The EEO """", I !raining progn;mlI shol: i""lude: 

. , For ,uP"""OO'Y. ffioruogement . .. ..d hUfIWI r<>OUI<<S employees. in,("",!i"" "" Ill. 

""l ui..."en" oh ll OWlioabk: «1",,1 <JJlployffi<11topporl"";ly lows inc ILiding, bot rot limit .. to, Tit 1. 

" 
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=<nmaIdati"". to be implement«l by !he trai,,,,, to tbe extent consistent with tbe Doer« and anti­

~i"""i""i<>n I. ws-

S«ti ... 205 Mo"ltorlng on~ lIepo<<I_g 

A. Mo.itoriDg by 'be n :oc 

The EEOC may mon itot' Whiting Door', wmpli""'e with !he Consent Doe .... for. p<riod 

of three (3) year< from !he effective dote of tbe Decree through tbe impe<tioo of Whitini Door' , 

premises. fCWfds an<l intervi ..... ,,"'ith ernr](l~ .. 1'<""""",le tim<S an<l """" r~l. notice. 

Whitllg Door wll moke " .. il.b I. for inspcctiOi .00 copying ony record. rusooobly ",I.,a! 10 illy 

of th"'" "",as. upon reaoooobl. "",ice ~y tne Eeoc. 

8. lI<JIortl~g IINJu'«n ... " for Dlscrlmlnatlo. Complol . .. 

F", til< dUflllion orthi. Doe ..... everyq"ort..- st>ninil sixty (60) days arr..- the .lTwi .. do,e 

of!heDec .... Whiti"iDoo< shall pro,id •• written repolt to !he Lep Unit of!he EEOC, New York 

Distti:t Office (altmti"", IWb¢<I D. 11000). ~i'h in~"" 1'<gardi"i any v_l or wril10n 

complaints of dill<rimillltion from .mplol""" or >pplicantl whkh we", received durinll th< 

pm;cding quart<r. The report "'all i""lode !he name of the compl.ilWll, the name: of the .tl l<ged 

hara< •• " or discriminator, a lost of <a<h 'lep taken by Whiti"g Door ~"';ng ,be invosti,",,"", a 

, umrnary of the wmp loim, th< I"".,ion, the rad .. of any i",,"'iptioo ofth. complaint . .oo ony 

",me.lial act;oo uk"" by Whitint 0000-. 

e. R<port 0. T.mporory !:mploy ... 

For the ciwalion 01 the Decree, \\'hirin, Door ohall provide a qlWte:rly written report 10 

EEOC COIt",ning !he following inform"i",, : • break,;., ..... by gender or OlllentpOfary .,.p](l~ 

" 



used by Whiling Doof ~uring llIe qowter. llIe rwnes . ftemporary <JJ\ployment _ios used by 

Whil"g Doof.:md • breakdown by l ender for 1111 p"ml>lI<nlly h""" employee! during lheqowter. 

A. RffOrd Rorenli.n 

For the durllIion.f 'lie Oectee, Whi'i,S Doof agree. to "",in";. NCh r«om. .. on: 

.......... ')" to demonstrate il> rompli:mc. wilh til< Decree md 29 c.r.R. ~ 1 602 .. • eq. md 10 vtrify 

thaI t'" rq>OTU """"ili<d pwSuanl to the Dee,..,. .... 11« ........ 

s..cti .. 208 Mi".n •• _ . 

A. M'.'go..,.., ~vol •• lI ••• ad A«..,.,U m')" Policy 

Wilhin th .... (3) month. of the eff«h"O d ate of ll>< 0«,.,.. Whiting Door .lui: modify 

elIi"iog f"OC<"lumo for p<rfonnaoce reproinj rnanagen md 'oq>CJ'Ii"", to include. foetor 

~.ing perf""","",," in oontributin8 to eornpli_e wilh lhi. Decree. rompli....,. wi lit Whiling 

Doof·. discrimination »01i<os:md pt<>«<l ...... atd w"h federal ""ti..:!i.rn mi""ti"" low •. 

B. Any ad""ni';ng by EEOC in oeo:eh .[vic,ims of the alleged di.rnminatioo by Illy 

. f tho def<n<bnt. in this eu" shan no! memion Whiting Door by name. 

C. Thi, C>n...,t Decree (\oes noI """.,it.", IiIl admiosion by Whiting Door to lilly 

viol,liom ofTitie VU . f the 1964 Ci,il Riih" Ac,. Whiti"i Door sp«ificolly disclaim, ord dcni", 

any ,iololioo of the law. 

" 



I'ART IIl 

l'Wi"n ... RY REl U:F FOR CLASS MEM8ERS 

5«11 • • 301 C I.;"" F ... d 

A. W.III.g I)oor hy"''''' ,.,be Fund 

Within twenty-one «I) d.ayo of!he ""o<", ion dat. oflbe Doo=, in TtSOMion of EEOC's 

hirim olaim, ~ 00 "'"' , Whiting Door ",.11 pay !he groo' rum of$6(l.ooo into !he CI.i ... Fund, 

.. described below, i f one a im. in • monner '.)eCified by !he EEOC. Jra Claims Fu'" 110<. no! 

exi" " !hat lim<. or !he IOEOC h .. "'" spec ifi«l!he manner .fpaym<nt. Whiti1l& Doof ",.11 . woit 

itU1=OOns from !he EEOC and "".11 p.y!he SOO.OOO to . u<h _ or entity ot NCb timo and in 

"'" h .,..",.,. .. tbe EEOC shall instruct in writi~ wi ohi" twenty·_ « I ) d.ayu ft ... receivinp och 

in.truc,ions. 

8. E".bU,h", •• t aod Cootrol ortbe Fuod 

A Claims Fund r ·FUIId"") """II "" e""'lilll«l to eont»O>UO!e ,I ... m..,ben. If SPSlPPMC 

""'trib"I" '" ,he Fund •• 11 terms "'gordini !he "und, including !he notif", .. ioo. idonlifie"ion and 

diruibution of dom.tgcs '" d ... memben. >hall be goV<rn<d by ohe tonns of the Con=: Decree 

"",w,en EEOC and SPS/PPMC. If SPSiPPMC and EEOC do no! enter into • Corutttl Decree. 

EEOC ","11 impl<ment . ilemoti, .. proc«lumo for !he FIm<I. incl oding noIiflGali<>n. ideo'i nC>1;on and 

diiilri>utioo of damages '" the cI ... mcmben " it .. ol< diK'O(ion. on notice to Whiting Door. The 

Coouem Dcucx. boIween EEOC ond SPSIPP.I-tC ond IOEOC and i ."...'own ..,.11 iIrf>Os, 00 

oolig>.tiOf'l' of ""Y kiO>d on Whitin~ Door. 

" 



FART IV 

S IGNATURES 

E<>ch signal<>!)' 10 ,hi. Deem: rq m:><Il" to..t each is fully outhorize<l1O .. ecute ,hi.Dee"", 

.00 to bit>d the partie. on wlw:>« _If .oc~ .ig-., 

o.,ed: ,2005 

EQU},L EMPLOYM ENT OPPORTUNITY 
COMM ISSION 

Lisa C. S irkin 
SUp<f"isory Tri.1 Attorney 

Ro!:>ef: D. Roo< 
Sen,,,, Tri al A,torn<y 

Now YorI< Dj" rie' Omce 
3) Wjj \clall Street, 5· Floor 
New YorI<. New YorI<. 10004 
(212}JJ6·)70S 

[}a,.: ~ '21 • 2005 

BoJ I,JO N ·y , f -

~"k, r 'iJJ.-
HOlt. ho T. El f.in 
Uni'ed Statcs Judie 

0.,«1 : Sopt .. b., 1 . 

WHITING DOOR 
MANUFACTlJRING CORP, 


