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In EEOC v. Hanson Motors, Inc., the Commission alleged that a car dealership subjected three
saleswomen to a sexually hostile work environment primarily through the conduct of the general
manager and other male supervisors. The conduct included physical assaults and threats of
violence. When the women complained, they were forced to quit. The case was resolved when
the company agreed to pay the women $670,000 in damages and to hire a monitor to oversee
its compliance with the law prohibiting sexual harassment.


