IN THE UNITED STATES DISTRICT COURT
FOR THE NORTHERN DISTRICT OF ILLINOIS
EASTERN DIVISION

UNITED STATES EQUAL EMPLOYMENT
OPPORTUNITY COMMISSION,
Plaintiff,

MOTOROLA, INC., Judge Manning

Magistrate Judge Ashman
Defendant.

)
)
)
)
)
} No. 01C 7507
)
)
)
)
CONSENT DECREE
THE LITfGATION

1. PlaintiffEqual Employment Opportunity Commission (the “EEOC) filed this action
alleging that beginning in or around May 2000, Defendant, Motorola, Inc. (“Defendant” or
“Motorola™), violated Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e et. seq., (“Title
VII™) by discriminating against Charging Partie'_sﬂ hsyed Farooq and Hadam Soliman (“Charging
Parties”) on the basis of their religion. Specifically, the EEOC alleged that Defendant, at its
Personal Communications Sector Call Center located at 1500 W. Dundee Rd., Suite 200, Arlington
Heights, Illinois 60004 (the “Call Center™), violg;gg Title VII by failing to accommodate Charging
Parties’ request to attend religious services and—by terminating Charging Parties for attending
religious services. Motorola denies the allegatidﬁ:_éjdf the Complaint and denies that it discriminated
against Charging Parties in any way.

2. In the interest of resolving this matter, and as a result of having engaged in

comprehensive settlement negotiations, the partles '__have agreed that this action should be finally



resolved by entry of this Consent Decree (hereaﬂer\_‘:fpé;cree”). This Decree fully and finally resolves
any and all issues and claims arising out of the CcS?”n?lamt filed by the EEQC in this action.
FINDiﬁéS
3. Having carefully examined the temi;and provisions of this Decree, and based on the
pleadings, record, and stipulations of the parties, the Court finds the following:

a. This Court has jurisdictioﬁfiéf.the subject matter of this action and of the
parties. ”

b. The terms of this Decree ééiadequate, fair, reasonable, equitable, and just.
The rights of Charging Parties and the public intef'_e:;-St_are adequately protected by this Decree.

C. This Decree is not an adj;‘c.iication of or a finding on the merits or an
admission of liability by Motorola.

d. This Decree conforms witﬁiﬁé Federal Rules of Civil Procedure and Title VII
and 1s not in derogation of the rights or privilege_s' of any person. The entry of this Decree will
further the objectives of Title VII and will be iri‘fl‘i;t‘ibest interests of Charging Parties, Motorola,
EEOC and the public. |

NOW, THEREFORE, IT IS ORDEREﬁZ"%JUDGED AND DECREED THAT:

NON-DISCRIMINATION

4, Motorola, its officers, agents (inélu.ding management personnel), successors, and
assigns, are required under Title VII to reasonably,@ccommodate employees who request to attend
rehigious services. _

NON-RET‘KL;ATION
5. Motorola, its officers, agents, empl_pyees, successors, and assigns, shall not engage

in any form of retaliation against any person because such person has opposed any practice made



unlawful under Title VII, filed a Charge of Discﬁﬁiination under Title VI, testified or participated
in any manner in any investigation, proceeding, or hearing under Title VII, or asserted any rights

under this Decree.

MONETARY RELIEF FORCHARGING PARTIES

0. Charging Parties, who are represeﬁf;t{ by their own private counsel, have negotiated
separate Waiver and Release Agreements (“Relqa@éﬂe”ﬁgreements”) with Defendant. The EEOC has
not counseled or advised Charging Parties regardmg these Release Agreements. Within five (5)
business days after entry of this Decree, the EE_QC. v.vill cause Charging Parties’ counsel, Kamran
Memon (“Memon”), to mail to Charging Parti_c.a;félcopy of the appropriate Release Agreement.
Charging Parties will then return their respective, signed Release Agreements to Memon, together
with a completed IRS Form W-4 and IRS Form,w-9 for each Charging Party.

7. Within five (5) business days aﬁer_ receipt by Memon of the signed Release
Agreements and IRS Forms, Memon shall mallthe Release Agreements and IRS Forms to Susan
Gallagher, Seyfarth Shaw, 55 East Monroe Streé‘i:::;:;ﬂSUite 4200, Chicago, IL. 60603.

8. Within ten (10) business days after receipt of the appropriate Release Agreement and

the IRS Forms, Defendant will tender to Syed_\Eé;ppq a check in the amount of fifteen thousand

a check in the amount of fifteen thousand dollar:'s_'_‘?_i($15,000.00) (to be reported as taxable damages
on IRS Form 1099) in settlement for damages cl#i;ned in this case. Within ten (10) business days
after receipt of the appropriate Release Agreemem and the IRS Forms, Defendant will tender to
Hadam Soliman a check in the amount of ﬁfté%ﬁﬁousand dollars ($15,000) less applicable state
and federal taxes and to Hadam Soliman and Kamran Memon a check in the amount of fifteen

thousand dollars ($15,000) (to be reported as taxaléle damages on IRS Form 1099) in settlement for



damages claimed in this case. All checks shallbe dellvered to Kamran Memon, 200 South Michigan
Avenue, Suite 1240, Chicago, Illinois 60604. Hojzi'ever, the entry of this Consent Decree by the
Court is a condifion precedent to any of Motorola’.:s'_:_;)i_)ligations set forth in the Release Agreements.

POSTING

9. Within five (5) business days aﬂer_é;try of this Decree, Motorola shall post a same-
sized copy of the Notice attached as Exhibit A to_.:_@is, Decree at the Call Center, in a conspicuous
location easily accessible to and commonly frequf.::n:_t:_éd by employees of Motorola. The Notice shall
remain posted for one (1) year from the date ofhentry of this Decree. Motorola shall take all
reasonable steps to ensure that the posting is not a,I;féfed, defaced or covered by any other material.
Motorola shall certify to the EEOC in wriling w1th111ten (10) business days after entry of the Decree
that the Notice has been properly posted.

RECORD KEEPING

10. For a period of one (1) year followmg entry of this Decree, Motorola shall maintain
and make available for inspection and copying lgy_the EEOC records (including name, age, social
security number, address, telephone number, con;plamt and resolution of the complaint) of each
person at the Call Center complaining of discrirﬁig;iﬁon on the basis of religion.

11.  Motorola shall make all documeﬁfg_:_cir records referred to in Paragraph 10, above,
available for inspection and copying within t\é\}g;;fy-one (21) business days after the EEOC so
requests.

12, Nothing contained in this Decree. sﬂﬁlllbe construed to limit any obligation Motorola



REPORTING
13.  Motorola shall furnish to the EEOé'the following written reports for a period of one
(1) year following entry of this Decree. The first fep_ort shall be due six (6) months after entry of the
Decree. The final report shall be due twelve (12) months after entry of the Decree. Each suchreport
shall contain: k)
a. A description of each complamt ofreligious discrimination and the resolution
of such complaint, occurring within the six (6) mégﬁh period preceding the report;
b. A certification by Motoro'i;i&iit the Notice required to be posted in Paragraph
9, above, remained posted during the entire six (61)f":r'_nonth period preceding the report,
TRAINING
14. Motorola shall provide training to ‘:ail__l.management personnel in the Call Center on

equal employment opportunity law (including religi_bﬁs accommodation) by March 1,2002. Within

the training was conducted, the name and job titll___t'_‘;
the name and job title of each person who recei)i_éa.the training. Motorola shall have the option
either to utilize its own employees to conduct this,théining or to utilize outside consultants,
DISPUTE RESOLUTION

15.  Inthe event that either party to tlﬁé;pecree believes that the other party has failed to
comply with any provision(s) of the Decree, the complaining party shall notify the other party of the
alleged non-compliance and shall afford the allegéd non-complying party ten (10) business days to
remedy the non-compliance or to satisfy the complmammg party that the alleged non-complying party

has complied. If the alleged non-complying party:has not remedied the alleged non-compliance or



satisfied the complaining party that it has compliéa"_\'p)ithin ten (10) business days, the complaining
party may apply to the Court for appropriate reliefQ:;i';: :

DURATION OF THE DECREE AND RETENTION OF JURISDICTION

16.  All provisions of this Decree shalf%%ﬁﬂéffect (and the Court will retain jurisdiction |
of this matter to enforce this Decree) for a period of,bne (1) year immediately following entry of the
Decree, provided, however, that if, al the end of the one (1) year period, any disputes under
Paragraph 15, above, remain unresolved, the Coﬁiﬁviﬂ retain jurisdiction of this matter to enforce
the Decree until such time as all such disputes ha@ibeen resolved.

MISCELLANEOUS PROVISIONS

17.  Each party to this Decree shall bear its own expenses, costs and attorneys’ fees.
18.  The terms of this Decree are and shall be binding upon the present and future
representatives, agents, directors, officers, assigns; and successors of Motorola, Charging Parties and

the EEOC.

R ST



19.  When this Decree requires the sub?ﬁ_iiséion by Motorola of reports, certifications,

notices, or other materials to the EEOC, they sh ! be mailed to: Motorola Settlement, ¢/o Ann

Henry, Trial Attorney, Equal Employment OpportﬁﬁfffCommission, 500 West Madison Street, Suite
2800, Chicago, Illinois 60661. When this Decré"éi‘“fé’i‘iﬁires submission by the EEOC of materials to
Motorola, they shall be mailed to: Susan Gallagﬁgfﬂ,m.Seyfarth Shaw, 55 East Monroe Street, Suite

4200, Chicago, IL 60603.

EQUAL EMPLOYMENT OPPORTUNITY ~ MOTOROLA, INC.

COMMISSION :
500 West Madison Street ~.Susan Gallagher
Suite 2800 Seyfarth Shaw
i ' 55 East Monroe Street
_ Suite 4200

' Chica/g?mnois 60603

(/Sﬂfﬁﬁ Gallagher o T—

Noelle Brennan
Supervisory Trial Attorney

Ann Henry E §
T

rial Attorney

DATE: 1] /o2 ENTER: M |
7 \ﬁ?{ { %IQ K 1!.! "Z

The Honorable Blanche Manning ¢
United States District Court Judge
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CERTIFICATE“f“bF' SERVICE

I, Ann Henry, an attorney, certify that on,lgiﬁuary 7,2002, I caused a copy of the foregoing

Agreed Motion for Entry of Consent Decree to be served via facsimile transmission and first class
mail, postage pre-paid to the following counsel of fecord:

To:  Susan Gallagher
Seyfarth Shaw
55 East Monroe Street
Suite 4200
Chicago, Iilinois 60603

Ann Henry i
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Confirmation Report — Memory Séﬁd

Page - H 11}
Date & Time: Jan-07-02 12:02
Line 1. : 312 886 H3gy
Ling. 2 :
Maching LD : LEGAL

Job number 207

Date o Jan-07 12:01

To : 892698869

Numher of pages o

Start time o Jan-07 12:01

Eng time + Jan-07 12:02

Pages sent HE ] 1

Status t 0K

Job number s 277 *%% SEND SUCCESSFUL #%=%

.S, EQUAL EMPLOYMENT OPPORTUNITY CONVMMESSION
Chicago District Office 300 Wagss Madizon S1., Salve 2800
Chicyyo, TL 60061
PH: (312) 2533-2713
TOD: (312} 3532421
BNFORCEMENT FAX: (312) 866-1188
LISGAL WAl (312) 3538555

FAaCSIMILE TRANSM 'TTAL COVER PAGE
FROM THERE EROC CHICAGO DISTRIC'I‘ OFFICE XYLEGAIL DIVISION
Date: Janueary 7, 2002

Ploease doliver the following pago(s) Tad

Narne: Susan Gallagher,

Phone Number (312) Z269-8519
FA2L INunbar: (B1R2I2G9-BBGS
From: Aqan FHenry

Trial AttoTriey
Phono MNMumber: (3 12} 353-8B558

Reo: BEEOC v, Motorola, Ine.. 01C 7507
Toral Number of Pages: __11 _ (including trensmidittal cover page)
Comments:

LF THIS FAX TRANSMISSION IS DIRECTED TO MORE THAN ONE ADDRESSEE, PLEASE
COPY ATND DISTRIBUTE TO ALL ADDRESS ES.

CON"F'IDEN’I‘IAI..ITY NOTICE
This communication is intended for thc so,!. suse of the person(s) to whoim. it is addressed and
may contain information that is pr:.v.llcgcd ‘confidential and exempt fromn disclosure.

L0y d.\ssv:mmatlon, distribution or copy c-f this communication by anyone other than the
intended recipient or the person :respo;nslble Tor its delivery is siTictly prohibived.

Ifyou have recoived this com.rn.unicat‘:on %EaY e:rror. please contact this offco Immediately and
cither destwroy the communication or returna it to the above adcdress.



