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N THE UNITED STATES D~STR~CT COURT
FOR THE M~ODLE DiSTRiCT OF TENNESSEE

NASHVI LLE D~VlSIQN

EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION0

P~aint~.

DIGITAL CONNECTIONS, INC,

DefendanL

NATURE OFTHE ACTION

C~V~L ACTION

COMPlAiNT

JURY DEMAND

Defendant t~used to employ and who was adversely affeGed by such p~Gices, The

Csmmission a~l~es that Rebecca AnneSe Shel~ey ms denied employment at Dig£al

Connections, ~nc., in retaliation for fi~ing a p~or charge of discdminatien~

JUR~SD~CTI@N AND VENUE

Jurisdiction of this Cou~ is invoked pursuant to 28 U.S.,C~ §§ 45t0 1331~

1337. 1343 and 1~5. This action is aubhodzed an8 instituted pumuast to Section 706

(f)(l} and (3) of Title V~t of the Civil Rights A~ d I9~, as amendS, 42 U.SoC. §

2000eo5,~f}(l) and (3) (~it~e VtP} a~ Seclion 102 of the Civit Rights A~ of 19~1~ 42

8.S.C, §

reta~iation~ ano to provde a~prosdate relief to Rebecca Angela She~Iey whom

Civil Rights Act of 199t ~o co~re~ uniawl:u~ employment pradices on the bad~s of

This is an adion under ~le V~ of the Civil Rights Act of 1964 and Tit~e I of the
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2,    The unla~ul employment practices al~eg~ below were commi~ed

the jurisdiction of he United States Distd~ Court for the Middle Distdc~ of Tennessee,

Nan hvi~J e D Ms

PARTIES

3 P~aiht~ff~ the Equa~ Employment OppoRunity Commss~on (She

~Commiss~on~’)~ ~s the agency of the United States of Amedca charged with

admh~strat~om ~nterpretat~on and enforcement of T~le V~, and ~s expressly a~thodz~ to

bdng t~s action by Se~on 708 (0(1) and (3)of T~t~e V~l, 42 U.S.C. ~2080e~5 (0(1) and

4. At a~I reJevan~ times. Defendan~ D~g~ta] Cosnect;oas ~ac, [the

a Tehnessee Corporation, has continuously beeh do}ng bus~ness in the S~te of

and the C~ty of HendeJ*sonv~l~e, and has con~nuou~y had at ~eas~ 15Tennessee

empaoyees.

5. At ai~ re~evant times. Defendant Employer has ~ntinuously been an

em31oye~ engaged in an indust~ affecting commerce within the meaning d Sect}ons

701(b}, (g) and (h} of Tit~e VII, 42 UoSoC. §§ 2000e(b), (9) a~d {h),

T OF CLAIMS

6. More lhas lhi~y days pri~ to the institution of this lawsu£, Rebec~

Anne~e Shelley flied a charge with the Commission allegisg vio}ations of Title VII by

Defendant Emslos’er. A]t ~nditions precedent to the institution of this lawsuit have

been
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7 On or about November 8, 2004, Defendant Employer engaged in un~a~u~

employment praGJces at its Hendersonvi~le0 Tennessee facility0 in violation of Se~ion

704 (a} d T:~e VI~o 42 U,S.C. § 2000e-3.

8.    On November 8, 20~, Rebe~ Anne~e She~:Iey reposed for work at

Defendant sometime before 8:00

9.    Ms. SheI~ey had been referred by a ~emporary p~acement agency to

Defenoa~s estabIishmeat to pe:~o~ secreta#a~ and da~ ent~

10. When Ms. Shel}ey arrwed at Defendant’s o~ceo sh~ was met by

Defendant’s Human Re~urces Director.

11. When Defendant’s Human Resorts DirsCtor saw Ms She~ey, the

Ditcher mmedtate~y caaI~ the temporal’ p~acement agency and cance~Ied the

assignment, and refus~ ~ allow Ms. Shel|ey to worK~

12, Ddendant’s Human Resources Dire~or had been ~.he human resou~es

supe~/isor at a former employer at the same time Mso Shelley had been emp!oyed

there.

l& Ms. Shelley had flied a cha@e of discrimination against the fo~er

employer0 and Defendant’s Human Resour~s Direder had been directly involved in the

i~westigation at the fo~er employer.

14, Defendant’s Human Resources DireGer rdused to aI~ow Ms~ SheIIey to

woK~ at Defendant’s p~ace of business in retaliation for

discrim nation against their former emplo~r.

15. The effect of the practice(s) complained of in paragraph(s) 8 - 14 above has

been to deprive Re~cca AnneEe Shelley of equaf employment oppoGunities and
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otheP~ise adversely affeG her status as an employee, in retaliation for op~sing

unta~uI discriminatory practices.

16, The un~a~u~ employment practices ~mp~ain~ of in saragraphs 8 - 14

a~ve were intentional.

17. The unla~ul employment practices ~mp~ained of ~n paragraphs 8 - 14

above were done w]th malice or w~th reckless ~r~d~erence to the federally proteGed

r~ghts of Rebe~ AnneEe She~ey~

P~YER FOR REUEF

Wherefore. the Commission respec~ully requests that tMs CouP:

A. Grant a pe~anent injund~n enjoining Ddendant Employer, ~ o~ce:~,

successors, assigns a~ a~ pe~ons ~n a~we conceG or participation wkh ~L from

e:ngag~ng ~n ~eta~at~on and any other employment practice which d~scr minates on ~e

bas~s of

B. Order Defendant Employer to institute and cam¢ out ps~c~es, p~ct~ces,

and programs ’~ch provide p@~eG~on against re~iatbn, and which erad~te the

effe~s of ~ts sast and present un~a~{uI employment pta~ces.

C. Order Defendant Employer to make who~e Rebecca AnneGe Shelley, by

providing appropriate backpay w~th sre~udgment ~nterest. ~n amounts to be determined

at tr~a~, and other a~atJve relief necessa~ to eradJ~te the effects d ~ts un~a~u~

emp~oymenl practices,

D,    Q~er ndant Employer to make who~e Rebe~ AnneEe Shelley by

providing @mpen~t~on for past and futu~ nonpecunia~ ~osses resulting from the
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sufferingi imco~V:eniemce, and humiii:ation, in :amounts to ~ deter]ned at: t:riai:

E0 Orde~ D8fendamt Em#Ioyer to ~ay R.eb:ec~ Anne~e Shelley’ punitive
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~URY TRIAL OEMAN B:

JAMES LEE

GWENDOLYNYOUNG R!~iMS

~THAR!N8 W, KORES

TN Ba~ No, 6283

TN Bar No:!! 780

EQUAL EMRLOYMENT OPPORTUNi~’
C:OMMiSSION

1407 U~ion Ave~ue~ Su~:e 821
Memphis, Tennessee 38I:04
Te~e

EiQ~UAILEM~PL,OYMiENT,OPPORTUNII~"


