
IN TilE UNITE)) STATES DISTRICT COURT 
FOR TilE DISTIUCT OF MARYLAND 

BALTlMORt: mVISJON 

SABRINA BOND, 
Plnmtin: 

UNITED STATFS OF AMERICA, 
Phlinli if-Intervenor, 

v. 

CITY OF BALTIMORE, DEPARTMENT 
OF PUBLIC WORKS; 
CITY OF BAUIMORn, ~l ilL. 

Defendants. 

Civil Ac!ion No. 04-CV~0269 

OROlm 
The United States' Motion 10 Intervene is GRANTED. The clerk is directed to file the 

United Stales' Complaint in Intervention. 

March H, 2004 /sl - .. _- ._----
Andre M. Davi$ 
Ii. S. District Judge 



IN THE UNrmO STATES lHSTRICT COURT 
FOR THE lHSTRICT Of' MARYLAND 

HAI.TIMORI': DIVISION 

SABRINA ROND, 
Plaintiff, 

UNITED STATES OF AMERICA, 
P 1<1 int iff-In !crVclIor, 

v, 

CITY OF BALTIMORE, DEPARTMENT 
OF PUBLiC WORKS; 
CITY OF BALTIMORE, Ql aL. 

Dcfcnd<lnls_ 

Civil Action No. 04-CY-0269 

CQMl'IAlI'(UNINTlcRVICNTJQN 

PlnintlJf·lnterwllor, Uuited SIMes of America ("United Slates"), alleges: 

1. This action is hrought on behalf of the United States 10 cl!fOrcc the provisions ofTitic VIJ 

of the Civil Rights Act of 1964, as amended, 42 U.S.c. § 2000e, ot seq. ("Title VII"), 

2. This Conr! bas jurisdiction over the ;I('.llon under 42 USC § 2000c~5(f) and 

28 l),S,C § 1345, 

3. Defendant City ofBaitirnorc, Department of Public Works ("DPW") is a governmental 

agency of the City of Baltimore. Defendant City of Baltimore ("City") is a political subdivision 

or tile State of Maryland, created pursuant to Maryland taw. 

4. Defendants ar~ persons within the meaning of Sec lion 701(<1) of Tille VII, 42 U.S.c. 

§ 2000C(~I), and employers and/or agenls of employers within the meaning of Section 701 (b) of 

Title VII, 42 \I,S,c' § 201l0c(h). 



5. Defendants have discriminated agmnst Sabrina nand, a Jemale formerly employed as a 

earpcnter nt DPW, because ofhcr sex, female. in violation ofSecliotJ 703(a) of Tille VII, 42 

USc. § 2000c-2(a), among other ways, by: 

<l. subjcctjng Ms. Bond to harassment b:lscd on her sex while she was employed at 

DPW. which created an intimidating, hostile or offensivc work environment and 

which adversely aHccted the terms, conditions und privileges of Ms. Bond's 

employment; and 

h. failing or refusing to take appropriate action [0 remedy the effects of the 

discriminntion against Ms. Bond even aOer she fikd severnl written complaints 

(Jnd informed higher level m~lllagcmcnl of the harassment. 

6. Acts contrihuting to fhe hostile work environHlent included, hut were not limited to, her 

~upcrvISor: 

8. exposing his genitalia; 

b. displaying pumogr<lphy in the workplace; 

c. simulating sexual acts <md iuforming Ms. Bond that these acts would be 

performed on her; and 

d. cOilltncnting Oll her menstrual cycle. 

7. Ads con,,;hnt;ng to the hostile work environillent ;ncluded, bnt were not limited 10, her 

coworkers: 

<-t. displaying pornographic magazines and sexllal toys in the workplace; ami 

b. making sexiwl and sexist comments to Ms. Bond. 

8. The Equal EmploYlllent Opportunity Cormnission ("EEOC") received a litllclychargc of 
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discrimination filed by Ms.l3ond (Ciwrge No. 120~2003--02529) ill which she alleged, 1Jlts;r mia, 

that the City of Bnhilllore, Department of Public Works discriminated against her ill violation of 

Title VlI by subjecting her to a hostile \vork environment hased on her sex. 

9. Pursuant to Section 706 ol"Title V11, 42 USC. § 2000c-5, the EEOC investigated the 

charge, found reasonable CatlSC to helieve that Ms. Bond's allegations of sexual harassment were 

true, unsllccessfully attempted to achieve through conciliation <\ voluntary resolution of these 

matters, and subsequently referred thc charge to the United States Department of .1IIslie(:. 

Thereafter, the Uniled Slates Department of Justice isslIcd a notice ofrighHo-sllC on Charge No. 

120-2003-0252910 Sahrina Bond b;lscd 011 it request by her counse!' IJaving reccived such 

notice ofrighl-t(H;UC, plaintiff alleges, illLGJ JiJi!;l, violations of Title Vll in her complaint. 

10. The Assistant AUomey General f()r the Civil Rights Division oflhe United Stales 

l)cpal1l11cnt of Justice, by ddcgation from lhe Attorney GCllewi oflhc Ullited St;:tlcs. has 

certified under Section 70(\(t)( I) of Tit!c VII, 42 USc. § 2000e-5(f)( I), that the above-captioned 

case is t)r general public illlp0l1ancc. S~ atlachlH-ent hereto. 

II. All conditions pn:c(xlent to the filing of this Complain\. in Intervention have becn 

performed or have occurrcd. 

WHE!{l~FORE, plaintiff-intervenor United States prays thal1his COUfl grant the 

lollowing rdief: 

(a) Enjoin the City o/" Baltimore and its Dcpm1mCn! of PHbhc Works from t~li!ing or 

refusing to: 

(i) provide sufficient reUlcthal rdieft() make whole Sabrina Bond for the loss 

she has suffered as a result oflhe discrimination against her as alleged in 
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this complaint in intervention; 

(ii) modify the City's existing sexual harassmcnt policy to include clear, 

meaningful and well"ptlblicizcd provisions describing responsibilities of 

all supervisors to report snd respond [0 complaints of sextml haraSSlIlent, 

and (0 establish an elletlivc mechanism for receiving and responding to 

complaints of sexnal harassment; 

(iii) provide adequate training to all DPW employees and officials responsible 

for making determinations regarding complaints of sexual harassment, 

with regard to workplace SCXHlll harassment prohibited by Title VIi; 

(iv) take other appropriate nondiscriminatory measures to overcome the dtCcts 

of discrimination, 

(b) Award compensatory damages to Sabrina Bond for mental and/or physical injuries 

incurred as a result of the discrimination agaiIlsl her as aUeged in this Complaint 

in Intervcntion, pursuant to and within the stCl!utOry limit<"ltions of Section 102 of 

the Civil Rights Act of 1991, 42 (U;,C. § 19S1a. 

The United States pmys f()r SlIGh additiOlwl rdief as justice muy require, together with its 

costs and disbursements in this actioll. 
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JURYDEMANQ 

The United States hereby demands a trial by jury of all issues so triable pursuant to Rule 

38 of the Fcdcfal Rules of Civil Procedure and Section 102 oelhc CivIl Rights Ad of 1991, 42 

U.S.C. § 1981a. 

By: 
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R. ALEX ANDER ACOSTA 
Assistant AttonlCY Cielleral 
Civil Rights Division 

Cl U2.{);// _ 
DAVri1f~~ 
Chief 
Employment Litigation Section 
Ci\~il ighW DLvisiQll _ -t .. / . ,(;)...-9" ...r-c;::...- ", 

~::l.~ 
/l.4~k~~ 
WILLIAM Il. FENTON 
CLARE F. GELLER 
LESLIE M. GARDNER 
Attorneys 
U.S. DcpartlllCllt of Justice 
Civil Rights DivisiOil 
Employment Litigation Section 
Room 4902, PI-In 
950 Pennsylvania Ave., NW 
Washington, DC 20530 
(202) 514-)168 (phone) 
(202) 514-1005 (facsimile) 

THOMAS M. DllllAGIO 
United Stales Attorney 


