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IN THE UNITED STATES DISTRICT' cou~1l ocr 30 p 2: 43 
FOR. THE DISTRICT OF MARYLAND . 

Division 

r:; \/ 
. -- .. _·· .. _·--OEPUTY 

UNITED STATES OF AMERICA, 

Plaintiff,-

v. Civil Action No. 

PRINCE GEORGE'S COUNTY, MARYLAND, 

Defendant. 

COMPLAINT AND DEMAND FOR JURY TRIAL 

J?lainti.ff, United States of .America, alleges: 

1. This action. is brought on behalf of the United States to 

enforce the provisions of Title VII of the Civil Rights Act of 1964, 

as amended, 42 U.S.C. Section 2000e, §..§.9.. ("Title VII ") . 

2. This Court has jurisdiction over the action under 42 U.S.C. 

Sectiorl2"OOOe-5(f) and 28 U.S.C. Section 1345. 

3. -Defendant Prince George's County, Maryland i~; a political 
/ 

subdivision of the State of Maryland created pursuant to Maryland law . 

. Defendant Prince George'S'lS:ounty I Maryland is a parsor:, wi thin the 
.\ 
II 

meaning of 42 U.S.C. Sectioin 2000e(a), and an employei within the 
,/ ; 

me~ni\ng of 42 U.S.C. Section 2000e(b). 

4. ' .. ' J;)efendant Prince George's County has discriminated against 

Sharon Flory, a female formerly employed as a Fire Technician in the 

, 
'. 
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County's fire Department, because of her sex, in violation of Section 

703(a) of Title VII of the Civil Rights Act of 1964, as amended, 42 

U.S.C. Section 2000e-2{a), among other ways, by: 

a. subjecting Ms. Flory to harassment based on her sex 

while she was employed in the Fire Depal:1:me'nt, which 

created an intimidating, hostile br offensive work 

environment and which adversely affected the terms, 

conditions and privileges of Ms. Flory' ~$ employmenti 

b. failing or refusing to take appropriate action to 

remedy the effects of the discrimination against 

Ms. Flory. 

5. Defendant Prince George's County also has retaliated against 

Sharon Flory because she complained to officials in the County's Fire 

Department about what she believed to be discrimination in employment 

on the basis 'of sex, in violation of Section 704(a) of Title VII of 

the Civil Rights Act of 1964, as amended, 42 U.S.C. Section 2000e-

3(a), among other ways, by: 

a. imposing an operational suspensidn on Ms. FlorYi 

b. transferring Ms. Flory to a less desirable 

assignment that resulted in a loss of pay; 

c. issuing a "Step II" discipiinary "Letter of 

Unsatisfactory Performance" to Ms. Flory; and 
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d. failing or refusing to take appropriate action to 

remedy the effects of the discrimination against 

Ms. Flory. 

6. The Equal Employment Opportunity Commission ("EEOC") 

receiv~d a timely charge filed by Ms. Flory (Charge No. 120-98-1l46} 

in which she alleged that the Prince George's County Flre Department 

discriminated against her in violation of Title VII by subjecting her 

to a hostile work environment and harassment based on her sex and 

retaliating against her based on her complaints about 1:::19 hostile 

environment. 

7. Pursuant to Section 706 of Title VIr of the Civil Rights Act 

of 1964, as amended, 42 U.S.C. Section 2000e-5, the EEOC investigated 

the charge, found reasonable cause to believe that Ms. clary's 

. allegat~ons of sex discrimination and retaliation were true, 

unsuccessfully attempted to achieve through conciliati<::m a voluntary 

resolution of these matters, and subsequently referred the charge to 

the Department of Justice. 
~ ," 

8. All conditions precedent to the filing of suit have been 

performed or have occurred. 

WHEREFORE, plaintiff United States prays that this Court grant 

the following relief: 

(al Enjoin defendant Prince George's County from failing or 

refusing to: 
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(i) provide sufficient remedial relief to make whole Sharon 

Flory for the loss she has suffered as a result of the 

discrimination against her as alleged in this 

complaint; 

(ii) adopt a clear 1 meaningful, and well-p.ublicized written 

policy prohibiting sexual harassment and retaliation 

against employees in the County's Fire Df~partment/_ 

which includes provisions describing responsibilities 

of all supervisors to report and respond to complaints 

of sexual harassment and which establishes an effective 

mechanism for receiving and responding to complaints of 

sexualharassrnent; 

(iii) provide adequate training to employees in the County's 

Fire Department, and all volunteer fire personnel who 

work with employees in the County's Fir l= Department, 

wi th regard to sexual harassment and ret.aliation 

prohibited by Title VII. 
~ .... 

(iv) modify any existing policies requiring transfers of 

employees in the County's Fire Department who complain 

about sexual harassmenti 

(v) take appropriate actions to remedy and to prevent acts 

of sexual harassment and retaliation by volunteer fire 

personnel who work with employees in the County's Fire 
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Department against employees in the County's Fire 

Department; 

(vi) take other appropriate nondiscriminatory measures 

to overcome the effects of the discrimination. 

(b) Award compensatory damages to Sharon Flory fClr mental and/or 

physical injuries incurred as a result of the discrimination 

against her as alleged i)1- this complaint, pUl=suant to and 

within the statutory limitations of Section :.02 of the Civil 

Rights Act of 1991, 42 U.S.C. Section 1981a. 

The plaintiff prays for such additional relief as justice may' 

require, together with its costs and disbursements in this action. 

JURY DEMAND 

The United States hereby demands a trial by jury of all issues 

so triable pursuant to Rule 38 of the Federal Rul~s of Civil Erocedure 

,.: 
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and Section 102 of the Civil Rights Act of 1991, 42 V.B.C. Section 

1981a. 

i -

By: 

OCT-30-2002 15:07 

JOHN ASHCROF~'~""=-"/ 
Attorne al .. 

~ 
-=----L-I-J.~~ 

RALPH F. BO I JR. 
Assistant Attorney Genej:al 
Civil Rights Division 
U.S. DeI¥r~ent of Justice 
\.J.~~.~~ 

9&~. -,--
WILLIAM B. FENTON 
D.C. Bar Registration No. 414990 
JODI B. DANIS (Trial At'torney) 
D.C. Bar Registration Nr:J. 453493 
Attorneys 
U.S. Department of Justice 
950 Pennsylvania Avenue, N.W. 
Employment Litigation Section 
Patrick Henry Building, Room 4024 
Washington, D.C. 20530 
(202) 307-5758 
( 2 0 2 ) 514 - 10 0 5 ( fax ) 

THOMA 
Unit Scates Att rney 
Jenn~ er L. Huesman 
Assistant United States 
District of Maryland 
(410) 209-4800 
(410) 962-2310 (fax) 
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