
STEP 1 OFFENDER 
GRIEVANCE FORM 

PASOl 

Offender Name: 1,.,d" f ,C f( 

Unit:l/omd dllzo-d 

Forma Para Quejas de los Preso 

/(. J¢ho Son TDCJ# lp;;qo2/f 

Housing Assignment: 8 ~ ? - 2.2. T 

Unit where incident occurred: .I.' .t.)t;hnIl6!Zl!101l..5~-,,aut:£''.&.G,,,~,-!d~ __ -=r'-: ____ _ 
. --7-

OFFICE USE ONLY 
Para Uso De La Ofiaana Solamente 

Grievance #: dtol 114 &3'7 
Date Received: FEB 2 6 2001 
Date Due: APR 0 7 2001 
Grievance Code: ->.,60""-LI ___ _ 

InvestilE'tor Nurrber: 1?22' a 
T. CARROLL/NV n 
o EM 0 UDF 0 MED 

DADA 0 REL 0 SSI 

You must try to resolve your problem with ~ staff member before you submit a fonnal complaint. The only exception is when 
appealing the results of a disciplinary hearing. 

Who did you talkto (name, title)? ?lAiC e/oSfuape!!l, t./.tftZM iJarp5.1 When) 1:. Z it ~(?I 
What was:theirresponse? TiN . &Mn Co rI Ant d£~jd z: o!" Lil<:, • • 
What action was taken? 1t/4 oft 

State your grievance in the space provided. Please state who, what, when, where and disciplinary case number if appropriate. 

1-127 Front(9/1/1999) PLEASE SIGN ON BACK (OVER) 



=-\ 

.7 

Action Requested to Resolve your Complaint. 

Offender Si ature: Dare: 

Administration's Decision 

o Mandatory referral to lAD (Grievance worksh et attached) 

o No action warranted (Explain). 

Your allegations are being investigFltpcl by Uni. t C1 ?ssific:ation and Security Threat Group. 
Upon completion you will.be rescheduled. 

\ 

MAR 012001 
Signature Authority: Date: 

..... If you are dissatisfied with the Step 1 response, you may submit a Step 2 (1-128) t,o the Unit Grievance Investigator within 15 days from the Step 1 
1ap0n5e'. State your reason foe appeal on the;Step 2 form~ 

Returned because: 

o 1. Grievable time period has expired. 

o 2. Submission in excess of 1 every 7 daysit 

o 3. Original not submitted' 

o 4. Inappropriate/excessive attachments" 

o 5. No do,umented attempt at informal 
resolutIon. II-

·You may resubmit this issue once corrections are made. 

/ 06. No requestt'd relief ,is stated." 

~'O 7. Malicious use of vulgar, indecen~ or physically 
threatening language directed ~t an individual. 

The issue presented.is not grievable. 08. 
o 
o 

9. No remedy exists. 

10. Illegible/Incomprehensible' -o 11. Inappropriate (reques' is for employee discipliruuy 
actton or consequential or pumttve damages). 

1·127 Back (9/1/1999) UGI: ______________ _ 

j 


