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June 16, 1997, regarding the above-referenced civil action.

Sincerely,
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AGENCY IMPLEMENTATION PLAN/TRACKING REPORT

DC MRTMENT/OPFICE: om« O/FOIMMI «d rnueduro

LEAD PERSON: rWd J Mocuu
CkJcf. Office «f MiciciAProcedure.

MAJOR TASK

INITIATIVE: WmanawnrfDCDC ».P. C

Cc.it Act»« «l-20S2

T l L E r t l O N E : (202) «7>-74IO

RESrONSIBLB
FBIUOOVACINCV COMPLETION DA1B

PLANNED ACTUAL

j L SEXUAL MISCONDUCT AGAINST INMATES

4.

5.

7.

Wi* i« 60 day*. Ibe DefoftdMU ihell write n d follow •
DeparSacal ( M g prokiWdtt* uguul mucoaatal igiinst
• O D M M a m M o e Oukkl oTCohiaM* D w m w M of
Comaiuu (DCDC) uiployen end woawa priwoan Tke
Dcfewfcmi dMil poM « d amtatt tie D c f M w n l Onkt is
uconUiK* witi i « n n v i w i l policy.

VM4a Ibii polity * c DCPC h u Ow obUgMion u> u k i
Vpropn>t« Mop la prevcat tod reaxly Mwnt mueond«cl
• fund immitt ( O M U « I 4 fcy k i t n mploycca.

P t u l d a ta piakibiod cnUncl u d o (be pokey i lw l be
<klanlM< by dw Diiicwc of Ike DCOC widun 30 <b>i.

B«nyOra*D

Betty Green

HetyGracn

W(V»S
()VI}/»7Rcv.)

V20/9S

1/2Q/95

DATE OV UTOATX: April 7.1991

STATUS: CompluiKc or Ncn-CcmpKaiice
IfCo«iplw>e«]MabowMbiev«dMd«rbclKi) wpportoe
doauMMMin, if *ay.
If Non-coapUaue MMc rcuon, moody, isd a*w eoraplnoii dale

CoapJuuMt: DO 335O.2B, "Ss<W Miicoukacl AgiiiM b u M i 1

dtted HVI5W kas been duttibntod •> DCDC employed. AB
ORfloy*M k m f icud AcbuiwUdgmeni Receipt far D.O. W5O2B
Stnal Mifcoadwt aitaiag conunsced Pskniary. IW«. TkeD.O.
kat been polled ia a l iaaialc hmuiog unilt.

Coaplimc*. Coolimcd io DO 13 JO IB. SUIT rtfnaiw Dunn*
btpd Vim ia oonpliaiise wilk Ibe Dcpanrneni Ordei dieitd
IO/IS/77.

Compliuioc. CoMaiaid in DO JJSO IB PtDallia fc» pruhliicd
conduct any be fouai al AlickmeM 1 of Ike DepcnrncM Order, abo
icfeitnce DPM Swiion loOIJ.

A
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AGENCY IMPLEMENTATION PLAN/TRACKING REPORT

DKPAJRTMBNT/OFnCE: Training Academy INITIATIVK: W o — Fris—en of DCDC v. D.C
CMlAeoaa No. 93-2052

TELEPHONE: (703)643-0221 DATE OP UPDATE: April 7 , 1 9 *L E A D PERSON: JeaoMtte A. Wood
Acting Tranfcg Adsnioistnaor

J

u
c

STATUS: Compliance or Naa-Camplianoe
If Compliance state how achieved and attached
supportiag documentation, if aay.
If Non-ooaipliaace state reason, remedy, and new
compieooa dale.

COMPLETION DATE
RESPONSIBLE
PRRSON/AGRNCYMAJOR TASK PLANNED ACTUAL

I. SEXUAL HARASSMENT

Compliance. Tnaung began 8/22/95. Annual mass
staff refresher traiaing began 2/3/97 and. Traiaing was
terminated at the ended S/26V97 •Mil father notice
because of badget icsfeaiots. However, sexual
miacondact has been provided on aa ongoing basis
during ia-services, basic convctional trainiag, contract
new hires aad volunteers. Effective Febraary 4,5,6,
1998, DOC sexual miscoaduct mass training was
conducted. Sena l Misconduct Agaiast Inmates DX).
3350.2b, directive dated October 15,1997 cancels DO.
33SOOA dated May 15, 1995.

The Department ahaU coaduct mandatory
trainiag uaiag certified tniaen oa sexual
misoonduct for aM DCDC employees. A
caansltaiit from the National Institute of
Contcticas (NIC), mutmally agreed upon
by the parties, shal develop (he training
plan and Biatsrial. A "certified trainer* is
defined at aay person who has
canplotod the Traia-the-Trafaer" c a m e
developed by the NIC a n s u k u t

1 5 .
PATRICIA ROBERTS 1/30/95 2/4/91

I

a. The training shall iadnde
edacation concenuag the DctadaataT
policies reganttag reporting,
iavestiganag, aad preventing sexual

mscqoences for

Compliance. Ongoing annual trainaig which includes
edacauon, policies, reporting, investigating, preventing
sexual harassment, and consequences for violating
policy.

PATRICIA ROBERTS ft/30/95 1T1 191

violaiiag any policy ooaocming sexual
harasfmeat; and



AGENCY IMPLEMENTATION PLAN/TRACKING REPORT
o
•J

INITIATrVE: Wemea fr iwen af PCDC ». P.C
Ova AefJra N«L M MS2

DErARTMIKIIDniCt: iraiaingAcadeny

DATE OF UPDATE: April 7,1998L E A D FEKSON: JeaaneOe A. Wood
Acting Tnaing AdninistratDr

TELCPBOM: 703/643-0221

STATUS: CompKaace or Non-Camplianoc
If Compliance stale how achieved and attached
supporting docamenfatioa, if aay.
If Noa-coopa'ance state reason, remedy, and new
completion dale.

COMPLETION DATE

MAJOR TASK RESPONSIBIJE
PERSON/AGENCY

PLANNED ACTUAL

I. SEXUAL HARASSMENT

b. All staff who work with femak
pnsoaen abaH be tnued by ctatified
tnuMis wifcia fix f"»«fc« ooauneacing ao
lattr than August 30,1995. After the kitiaJ

CompHmcc: After fie initial (rasing as cited ia Item 15..
sexual aiiicoadafl miming will be inchuJcd in all pre-acrvicc
tniaiogmdmBumt Ktnimiag shall be conducted to refiesh
staff lo inchide bat art Iknitsd to the following :
purpose, policy, dcraiitkmi, proeedurei, dissenikiatioo,
reportinsL annual review and rcfercoces.

PATRICIA ROBERTS 10/97 1/9S1 5 .

k Ike pre^ovioe tnniB« or all staff.
Aaaoal RMJaing shall be cooductDd to
re6«sb staff on tbeDqiarbneal Order
regarding sexual mncoadiict

Noo-compGaaoe. The National Institute of Conections
(NIC) has beea notified for technical assistance in using
NIC Women Offenders Lesson Plan, 94-S5O1. The
Traiaiag Academy awaits a response. In the interim,
the Academy will facilitate uain-the - trainer to
implement a two hour workshop for staff at the, Centnl
Detention Facility (CDF), and CTF/CCA lo oommence
m/«ael998.

>d employ,c. Within one year.!
working with female pi

ele
PATRICIA ROBERTSshall receive

a forty-hour traniag piugtam on workiag
with fenule orleaden. A semi-annual,
enbanceasent trainaig on special issues
related to working with female offenders
will be offered to selected employees.



AGENCY IMPLEMENTATION PLAN/TRACKING REPORT
n
• I

D e P A R T M E N T / o m c i : Trammg Academy IN111AT1VE: Women Prt—en >f PCDC v. P .C
CWil Action No. 93-2052

n
c

j

u L E A D PERSON: Jeaaaelte A. Wood
Acting Trailing Administrator

TELEPHONE: (703)643-0228 DATE Or UPDATE: April 8, 19M

STATUS: Compliance or Non-Compliance
IT Compliance S U E how achieved and attached
suppottiag docameatatioa, if aay.COMPLETION DATE

RESPONSIBLE
PERSON/AGENCY

IfNon-complia sic reason, remedy, aad new
oompMMnMAJOR TASK PLANNED ACTUAL

I. SEXUAL HARASSMENT

Compliance: Eflective Febraary 4, S. aad 6,1991,
•anal misconduct mass tniaing for
sapenrison/managen occurred. Tramiag oa the new
Department Order for female inmate* began March 2,
1991. Sexual Miscoadud Against Innales, D.O.
33350.2B, directive dated October IS, 1997 cancels
D.O. 3350.2A dated May 15, I99S.

1 6 . CUmmeacmg no later Nun Aagust 30,
1995. Ibe Deparawart than oondKt
mandatory tnniag oa sexual
Uaiasamenl asiag certified tramen for all
women prisoners currmly in (he DCDC.
A consultant from me Natioaal I

PATRICIA ROBERTS 1/30/93 2/4/9S

ofComctiMt (NICX muniaUy agreed
apoa by the parties, shaM develop me
tramkc plan and taateriak which wi l
iastroct women prisoners oa the
Department Older on sexaal mil

Sexual Misconduct mass training D.O. 3350J2B for all
employees begin March 2,199S. This training also
coatmues to be oflered as a part of the ongoiag 40 hoar
inscrvice traiaiog.

and how to recognize aad report sexual
hamsment Traiamg sessions for
wosoem prisoaen on sexual harassment
shall be provided within a reasonable
time upon a womaa's entry in the D.C.
Department of Convctioas.

u
r»



Page One

AGENCY IMPLEMENTATION PLAN/TRACKING REPORT

si

n
'j DEPAR' INITIATIVE: W O — P Prlion«r» of DCDC v. D. C. , «t al •

Civil Action Mo. 93-2052

'/Office: D. C. Detention Facility

i TELEPHONE: 6*73-8201LEAD PERSON: Hario fUndie
Acting Harden

April 7,DATE OF UPDATE:
1 9 9 8

STATUS: Compliance or Kon-
zonpliance
If "Non-compliance" state reason,
remedy, and new completion.
IF "Compliance" state how
achieved and attach
documentation.

COMFUTIOM D*TB
MAJOR CJUK

RHMMaiBLB

i PLANNED
ACTUAL

12/93 3/95Woacn prisoners shall b* «bl«
to report instances of sexual
haraaamant through the existing
Innate Grievance Procedure
(ICP) as specified in
Department Order 4030.ID.

Shirley
Williams

Coirpliant. Women inmates are
able to make confidential
reports of sexual misconduct
via the IGP process. Further,
woaen Inmates can make reports
via the 24-hour telephone hot
line, the number of which is
posted in at least two areas in
all housing units along with
Department Order 3350.2B.

Ba.

?

o
n

8b. The Defendants shall strictly
adhere to the Inmate Grievance
Procedure and shall establish
an Innate Grievance Advisory
Contittee (IGAC) as required by
Section Vll(c) of Department
Order 4030.Id.

Compliance; An IGAC meeting
was held on 3/24/98. The next
meeting is scheduled for
4/24/96. IGP meeting minutes
are attached.

T,
-3

n



Page Two

DEPARTMENT/OFFICE: D. C. Detention f a c i l i t y XMITXATIVK: Woewn Prieoner i of DCDC v . D. C. , e t a l .
C i v i l Action Mo. 93-2052o

DATE OF UFDATS: A p r i l 7 , 1998LEAD PERSON: Mario Randle
Act ing Warden

MUL»PBOWI: 675-8201

i 00KMJTI0H DAT* S1MVI:
I f Mrctt-MAJOR TASK

KUMMHBU

i/k

J(atc ^ M acblatttd lad a t iuk

Shirl«y
Hllllins

12/939a . 3/»5WOMB p i m m A a «ke b. «Ui «•

f an , orally or in wriliag lo any DCDC caytoycc.

Comptanl. Woman pfteonara are kwducted In
Mhoonduot training on (now to report ncidanta of a*xuil
nwoonduot Indudng K*P kwrn, willing or oral reporting
to any DCDC empioya*.

9b. rtrnr iiiylnj m umil wlniil In »rfi»—liiia, iii
writkfcU*>W
afnccmnftwi

CompBant: Th* tomala kimat* popuMlon k advtead ttiat
MKual miaoonduct oomptahti can b« MiornMed lo •
prtMnar lapraatataHM for lha K3AC. kwralas alao
receive sexual mlaoonduot kaMno- Each employe* anal
report Information concerning earns! mlaeondiict
bnmedMely to the Wanton or Office Chief and eubn* a
written report of each Incident to the Warden or Office
Chief and • » Monitor before the end of Ne/her work day

Caroptant Women prleonera are adviud hi
Intalio/Mentalion Ininkig each Friday that compMnta of
eexual mlaoonduot may atao be eubmUkd to prisoner
repreatntaHwea of tie IGAC.

Women pritOMn auy aba nifcnit IGFl«
«—pUim W priwoo rfy i if nfivt lo *e 1OAC.

9c.

"3



Page Three
7M

OKPARIMKNT/orrZCX: D. C. Datantion F a c i l i t y miTIATZVI: Woaan Prlaooara of PCDC v. P. C.. at a l .
Civil Action Mo. 93-2052

I
c

I
LEAD MUSON: Mario lUndle

Acting Harden
TBIXPHOHE: 6T3-82C1 DATE or UPDATE: April 7, 1996

STATUS: Compliance or Non-conpliance
If "Non-coiopllanca" stat* raaaon,
raiMdy, and new coaplation.
IF "Coupllanca" stata how achlavad
and attach docunantation.

MUM tftM DAT*uirannu

3/»S1 1 . fillura of in aaployaa to raporr
any all*g«tl3R of ••jual
nl«conduct or any facti and
ciccuaurtancaa which would l«»d a
raaaonabla •aployaa zo ballava
that aaaual adaeeoduet t*
occurring or haa occurrad ahall
subj«cs tht »of:loy«a te
diaciplln*.

Shirlay
Willlaau

12/93 CnaapBiant ThnaanlManoeauoimriMcfOuhiiTto
nf oa«inl iiaainaifcji 1 i t i l i * i i iinmian

12/93 2/9512. Ursa nsdpl of any ilhgaiiaa of m act of
m u l iataraaww or aay adtpiioa of

CwaylaMMifc Rqnm af anaul aoh MCR npoMd to law
auiaftfmiqpartaf aarioal

ShifkjWilUamt

r saasamiDf * • «a»it of aay
aaiofagvartipliont. TbaecaMaefofatoBat

- * • * • -

M
l
f



Page Four
DEMKnaMT/OPFICB: O. C. Detention Fac i l i ty XNTTIATXVB: Wo—n prisoners of pax: v.

Civil Action Mo. 13-2052
P. C . at at.

UAD RMOM: Mario Stand:*
Acting Warcer,

TEUEPBOME: 6 ? 3 - 8 2 0 1 DAIK OF UPDATO: A p r i l 7 , l » S S

KAJ3R TASK CCUWLMltXCm DATE STATUS: Conp.lance cr Kon-compliance
If "llon-ccnpllance" state reason, remedy,
and nev ccrplction.
IF "COKiplî n=o" state ho;* achieved and
attach

M S FORBIBLC

PLANKED ACTJAX

J

5 13. Tit* Identity ef -he targat of tha
allagad asxual harastnant shall
ba ravvtlad cr.ly to thoaa vho
hiv* an lanadlata nsad *o knov,
including the all*g»d hacasiar(c)
or rataliator(a) and any
wltn«3«*s. All parties con'actad
in the course of an investigation
will be advised that any
retaliation, reprisal, or breach
of canfIdentlality Is a separate
actionable offense as provided In
the schedule of penalties.

Shirley
Mlllltc*

12/93 Compliance as contained in 00 3350.2B,
employees are advised in 40 hours annual
1n~servlce training that such acts are
strictly prohibited by all enplcyees for
offenses contained in the CO.

3/95

Any prisoner wtio Is dissatisfied
with any Investigation or
resolution of an allegation of
sexual harassment nay appeiL to
the Director of the CCDC within
15 days of receiving written
notice of the outcoaw of tne
Investigation.

Shirley
HlUlaaa

3/95 Compliant: The inmate la acivlaed ol
appeal rights *rd procedures if
dissatisfied with outcome of any
investigation n specified in 33S0.2B,
VII, K.

14.

5hit)«y
ll

Coiepllant; Mandatory training In sexue!
misconduct for ill females is conductac
on a weekly basis. Tracking is
maintained via a sign-in sheet a.-id by
forms designed by the monitors of this
decree, which are signed by the inmate
and maintained In the inetltutlsnal
(elder. Attendance logs are maintained
by tht "ralner and the Chief Case
Managers.

Coisnenclng r.c later -han August
33, 1995, the Department shall
conduct mandatory training on
aexual harassment using certified
trainers for all woman prisoners
currently In the CCDC. A
consultant frcia the National
Instl-u-e of Corrections IMfC),
•utuaily agreed upon by the
cartIts. shall develop the
training plan and materials which
will instruct women prisoners on
the Depsrtrvent Order on sexual
slscar.duct anc how to recognlie
»nd report sexual harassment.
Training saeslons fcr wes-.eti
prisoners or. sexual harassment
shall be provided within a
reasonable time upon a woman's
entry In the P.". DOC.

16.

•3

J



AGENCY IMPLEMENTATION PLAN/TRACKING REPORT
page 1 of 2

DEPARTMENT/OFFICE: CCA/Warden'i Office

LEAD PERSON: Louie Moore

MAJOR TASK

INITIATIVE: Women Prisoners of DCDC v. D. C . et al.
Civil Action No. 93-20S2

TELEPHONE: (202)698-3007

RESPONSIBLE
PERSON or
AGENCY

COMPLETION DATE

PLANNED ACTUAL

DATE OF UPDATE: April 9,1998

STATUS: Compliance or Non-compliance
If "Non-compliance" state reason, remedy, and

new completion
IF "Compliance" state how achieved and attach

documentation

L Sexual Harassment

4.

8.

Within 60 days, the Defendants shall write
bnd follow a Department Order prohibiting
sexual harassment involving District of
Columbia Department of Corrections
(DCDC) employees and women prisoners.
The Defendants shall post and circulate the
Department Order in accordance with
departmental policy.

Women prisoners shall be able to report
instances of sexual harassment through the
existing Inmate Grievance Procedure (IGP)
as specified in Department Order 4030.ID.
The Defendants shall strictly adhere to the
Inmate Grievance Procedure and shall
establish an Inmate Grievance Advisory
Committee (IGAC) as required by Section
Vll(c) of Department Order 4030.ID.

Toni Perry/ John
Henderson

Lonnie Moore

February 2,
1998

March 16,
1997

COMPLIANCE:

CCA Policy 14-100, Sexual
Misconduct Against Inmates, has been revised
to reflect changes in the new Department
Order. The policy has been distributed to all
staff and the signed receipts were given to the
Sexual Misconduct Coordinator, Toni Perry,
and posted in all male and female housing
units. See attachment #4-A of report dated
2/7/98.

COMPLIANCE:
The women prisoners are able to

report instances of sexual harassment
through CCA Policy 14-5, Inmate Grievance
Procedures. See attachment 8-A of report
dated 11/10/97. The inmate grievance
committee meeting for the month of March
was postponed until issues from the
September meeting were resolved.



DEPARTMENT/OFFICE: CCA/Warden's Office

LEAD PERSON: Lonnie Moore

MAJOR TASK

9.

10.

Women prisoners shall also be able to
submit IGP's or complaints concerning
sexual harassment in any form, orally or in
writing, to any DCDC employee, who must
submit the information, in writing, to the
Warden of the facility within 24 hours or
receiving the information. Women
prisoners may also submit IGP's or
complaints to prisoner representative to the
IGAC.

The Defendants shall establish a
confidential hotline, under the supervision
of the Director of the DCDC, through which
women prisoners can report allegation s of
sexual harassment.

INITIATIVE: Women Prisoners of DCDC v. D. C. et al.
Civil Action No. 93-2052

TELEPHONE: (202)698-3007

RESPONSIBLE
PERSON or
AGENCY

Lonnie Moore

Lonnie Moore

COMPLETION DATE

March 16,
1997

October 21,
1997

DATE OF UPDATE: April 9,1998

STATUS: Compliance or Non-compliance
If "Non-compliance" state reason, remedy, and

new completion
IF "Compliance" state how achieved and attach

documentation

COMPLIANCE:

All staff have been given a briefing of
CCA/CTF Facility Policy 14-100, dated
January IS, 1997, in pre-service training.
Facility Policy 14-100 has been revised to
reflect the changes in the new Department
Order and will be used during all in-service
trainings. Both versions of the policy advise all
staff to report all complaints to the Warden by
the end of his/her shift As of the date of this
report, there are a total of 20S female inmates
in this institution.

COMPLIANCE:

The Sexual Misconduct Hotline has
been in opeation prior lo Ihe slated completion
date however, the completion date is the dale
the first call was received on the line. The
Hotline is monitored by CCA's Sexual
Misconduct Coordinator, Toni Perry.



DEPARTMENT/OFFICE: CCA/Warden's Office

LEAD PERSON: Lonnie Moore

MAJOR TASK

11

12.

Failure of an employee to report any
allegation of sexual misconduct or any facts
and circumstances which would lead a
reasonable employee to believe that sexual
misconduct is occurring or has occurred
shall subject the employee to discipline.

i

Upon receipt of any allegation of an act of
unwelcome sexual intercourse or any
allegation of unwelcome sexual touching,
the Defendants must notify the proper law
enforcement agency. The Defendants shall
communicate with the law enforcement
agency concerning the status of any
investigation. The Defendants must
periodically document the status of police
investigations. The occurrence of a police
investigation does not relieve the
Defendants of the duty to investigate.

INITIATIVE: Women Prisoners of DCDC v. D. C . et al.
Civil Action No. 93-2052

TELEPHONE: (202) 698-3007

RESPONSIBLE
PERSON or
AGENCY

Lonnie Moore

Lonnie Moore

COMPLETION DATE

March 16,
1997

March 16,
1997

DATE OF UPDATE: April 9,1998

STATUS: Compliance or Non-compliance
If "Non-compliance" state reason, remedy, and

new completion
IF "Compliance" state how achieved and attach

documentation

COMPLIANCE:
All staff have been given a briefing of

CCA/CTF Facility Policy 14-100, dated
January IS, 1997, in pre-service training.
There has been no discovered failure of any
employee to report sexual misconduct.

COMPLIANCE:
CCA will handle any allegation of sexual

misconduct through the procedures set forth in the
CCA/ CTF Facility Policy 14-100, dated December
1,1997. The Command Center post order has been
revised to include notifying MPD when an allegation
is made. There are two outstanding investigations
into allegations as of this date. Follow-up on these
investigations will be conducted once a month by the
Grievance Officer.



DEPARTMENT/OFFICE: CCA/Warden's Office

LEAD PERSON: Loaaie Moore

MAJOR TASK

13.

14.

15.

The identity of the target of the alleged
sexual harassment shall be revealed only to
those who have an immediate need to know,
including the alleged harasser(s) or
retaliatory) and any witnesses. All parties
contacted in the course of an investigation
will be advised that any retaliation, reprisal,
pi breech of confidentiality is a separate
actionable offense as provided in the
schedule of penalties.

Any prisoner who is dissatisfied with any
investigation or resolution of an allegation
of sexual harassment may appeal to the
Director of the DCDC within IS days of
receiving decision.

The Department shall conduct mandatory
training using certified trainers on sexual
misconduct for all DCDC employees. A
consultant from the National Institute of
Corrections (NIC), mutually agreed upon by
the parties, shall develop the training plan
and material. A "certified trainer" is
defined as any person who has comleted the
"Train-the-Trainer" course deveoped by the
NIC consultant.

INITIATIVE: Women Prisoners of DCDC v. D. C . et al.
Civil Action No. 93-2052

TELEPHONE: (202)698-3007

RESPONSIBLE
PERSON or
AGENCY

Lonnie Moore

Margaret Moore,
Director, Dept. of
Corrections

Jeanette Boykins

COMPLETION DATE

March 16,
1997

March 16,
1997

January 30,
1998

DATE OF UPDATE: April 9,1998

STATUS: Compliance or Non-compliance
If "Non-compliance" state reason, remedy, and

new completion
IF "Compliance" state how achieved and attach

documentation

COMPLIANCE:
The contracted investigators have been

instructed to infonn all investigated parties of the
penalties of reprisals. CCA/CTF Facility Policy
addresses the issue of reprisals and all staff will be
informed of the issue during training. Additionally,
all new employees will be trained on CCA/CTF
Facility Policy 14-100, dated December 1, 1997, in
pre-service training. In-service trainings began on
February 9, 1998.

COMPLIANCE:
All inmates are informed, according to

CTF Facility Policy of their rights to appeal
when they receive a decision. There have been
no known appeals to any investigation.

COMPLIANCE:

The Train-thc-Trainers classes have
been completed. There are seven certified
trainers for this building.



DEPARTMENT/OFFICE: CCA/Warden1! Office

LEAD PERSON: Loaak Moore

MAJOR TASK

17. The Defendants shall make necessary
alterations at both the Correctional
Treatment Facility (CTF) and the Minimum
Security Annex (Annex) within 60 days to
ensure that women have privacy in their
living, sleeping and shower areas.

INITIATIVE: Women Prisoners of DCDC v. D. C. et al.
Civil Action No. 93-2052

TELEPHONE: (202)699-3007

RESPONSIBLE
PERSON or
AGENCY

Marvin Voss

COMPLETION DATE

March 16,
1997

DATE OF UPDATE: April 9,1998

STATUS: Compliance or Non-compliance
If "Non-compliance" state reason, remedy, and

new completion
IF "Compliance" state how achieved and attach

documentation

COMPLIANCE:
The female inmates have been given

authority to cover their windows to have
privacy in their rooms. Until an assessment
can be made on the number of female inmates
that will be housed, the installation of the
Velcro strips and the fabric has been
suspended.
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DEPARTMENT/OFFICE: CCA/Warden's Office

LEAD PERSON: Louie Moore

MAJOR TASK

INITIATIVE: Women Prisoners of DCDC v. D. C. et al.
Civil Action No. 93-2052

TELEPHONE: (202)698-3007

RESPONSIBLE
PERSON or
AGENCY

COMPLETION DATE

PLANNED ACTUAL

DATE OF UPDATE: April 9,1998

STATUS: Compliance or Non-compliance
If "Non-compliance" state reason, remedy, and
new completion

IF "Compliance" stale how achieved and attach
documentation

IL Obstetrical and Gynecological Care

18. , The Defendants shall develop and
implement a protocol concerning restraints
used on pregnant and postpartum women
which provides that a pregnant prisoners
shall be transported in the least restrictive
way possible consistent with legitimate
security reasons. Specifically, the protocol
shall provide:

a. The Defendants shall use no restraints
on any woman in labor, during delivery, or in
recovery immediately after delivery, and

b. During the last trimester of pregnancy
up until labor, the Defendants shall use no
restraints when transporting a pregnant
woman prisoner unless the woman has
demonstrated a history of assaultive behavior
or has escaped from a correctional facility, in
which case, only handcuffs shall be used.

Lonnie Moore April 4,
1997

COMPLIANCE:
When medical staff notes on the trip ticket

that the female inmate is either in the third trimester
of pregnancy, or in labor, the Director of Transcor
(the transportation unit) ensures that no restraints are
used on the traveling inmate. After delivery, when
the inmate has been medically cleared, restraint use
is resumed. A memorandum that outlines these
directions has been distributed, posted, and read in
roll call to all officers. See memorandum numbered
18-A attached to the report dated June 6, 1997.



AGENCY IMPLEMENTATION PLAN/TRACKING REPORT
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DEPARTMENT/OFFICE: CCA/Warden's Office

LEAD PERSON: Lonnie Moore

MAJOR TASK

INITIATIVE: Women Prisoners of DCDC v. D. C . et al.
Civil Action No. 93-2052

TELEPHONE: (202) 698-3007

RESPONSIBLE
PERSON or
AGENCY

COMPLETION DATE

PLANNED ACTUAL

DATE OF UPDATE: April 9, 1998

STATUS: Compliance or Non-compliance
If "Non-compliance" state reason, remedy, and
new completion
IF "Compliance" stale how achieved and attach
documentation

IV. PROGRAM EVALUATION

19. The Defendants shall provide diagnostic
evaluations for women prisoners similar to
those currently provided for men in the
Reception and Diagnostic Unit at CTF to
determine women prisoners' needs, interests,
and requirements for increased programs and
opportunities in education and vocation. The
procedure for the needs assessment shall be
done by an approved scientific method. These
evaluations shall be completed in a manner
and time frame equivalent to the males in the
diagnostic unit, but shall not exceed 120 days
from the date of the female prisoner's transfer
to CTF. The evaluations shall include
educational and vocational testing. The
Defendants shall provide women with the
appropriate available programming called for
by this evaluation within 30 days of completion
of the diagnostic evaluation.

Joyce Mills-
Allen, Reception
and Diagnostic,
Program Manager

December
8, 1998

COMPLIANCE:
The female inmates who meet the

requirements of diagnostic evaluation have been
identified. Diagnostic studies have been
completed on the female inmates of this facility
during the last month in accordance with the
mandates of this order. In addition, there was a
request that was made by Case Management
Services Director, Ed Walsh, that all female
diagnostic studies be suspended pending the
movement of convicted female inmates to the
Federal Bureau of Prisons.



DEPARTMENT/OFFICE: CCA/Warden's Office

LEAD PERSON: Lonnie Moore

MAJOR TASK

20.

22.

The Defendants shall coordinate the
scheduling of academic educational
classes, higher education classes, and
vocational training for women in such a
manner as to maximize women prisoners'
participation in as many areas as possible.

The Defendants shall develop and
implement quality assurance programs for
monitoring program delivery to ensure the
continued provision of equal and adequate
education and vocation programs to
women prisoners.

INITIATIVE: Women Prisoner* of DCDC v. D. C . et al.
Civil Action No. 93-2052

TELEPHONE: (202)698-3007

RESPONSIBLE
PERSON or
AGENCY

Mance Langham

Mance Langham

COMPLETION DATE

March 24,
1997

May 31,
1997

DATE OF UPDATE: April 9, 1998

STATUS: Compliance or Non-compliance
If "Non-compliance" state reason, remedy, and
new completion
IF "Compliance" state how achieved and attach
documentation

COMPLIANCE:
All academic and vocational classes are

scheduled to provide a minimum of three hours of
instniction five days a week from 8:00-11:00am
and 12-3:00pm. See attachment 20-A of report
dated 4/7/97. A memorandum has been
distributed instructing all services to be scheduled
before or after educational classes. See attached
memorandum 20-B of report dated 11/10/97.

COMPLIANCE:
A quality assurance evaluation system

was developed by CCA for another program. The
evaluation form was revised and adapted as our
quality assurance tool for educational and
vocational programs. The Principal conducts the
assurance evaluations bi-monthly.
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DEPARTMENT/OFFICE: CCAAVardea'i Office

LEAD PERSON: Lonnie Moore

MAJOR TASK

INITIATIVE: Women Prisoners of DCDC v. D. C. et al.
Civil Action No. 93-2052

TELEPHONE: (202)698-3007

RESPONSIBLE
PERSON or
AGENCY

COMPLETION DATE

PLANNED ACTUAL

DATE OF UPDATE: April 9, 1998

STATUS: Compliance or Non-compliance
If "Non-compliance" state reason, remedy, and
new completion
IF "Compliance" state how achieved and attach
documentation

! IV. PROGRAM EVALUATION

23.

25.

26.

The Defendants shall ensure that women
prisoners are escorted to and arrive at
educational and vocational programs in a timely
manner as scheduled in a manner that does not
prevent the programming staff from performing
any of their duties.

The Defendants shall provide women prisoners
at CTF with a range of academic education
programs that is equivalent to the range of
academic programs provided to male prisoners
at the Occoquan, Central and Medium facilities.

Women prisoners at CTF shall be provided with
the opportunity for full-time (three hours per
day, five days per week at CTF) basic education
to include ABE, GED, and Special Education
classes.

Charles Howard

ManceLangham

ManceLangham

March 16,
1997

March 16,
1997

March 16,
1997

COMPLIANCE:
The new fingerprint-controlled elevator

system allows officers to control elevator movement
and efficiently escort inmates to the education
department and vocational programs in a timely
manner.

COMPLIANCE:
Women prisoners at CTF are provided the

same educational programs that are offered at the
Lorton facilities i.e. ABE, GED, and Life Skills See
attachment 20-A of 4/7/94 report.

COMPLIANCE:
Women prisoners at CTF are provided full

time access to three educational classes: ABE, GED,
and Life Skills. See class schedule attachment 20-A
of the 4/7/97 report. Low functioning inmates are
provided special instruction in smaller groups.
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DEPARTMENT/OFFICE: CCA/Warden'* Office

LEAD PERSON: Lonnie Moore

MAJOR TASK

INITIATIVE: Women Prisoners of DCDC v. D. C . et al.
Civil Action No. 93-2052

TELEPHONE: (202) 698-3007

RESPONSIBLE
PERSON or
AGENCY

COMPLETION DATE

PLANNED ACTUAL

DATE OF UPDATE: April 9, 1998

STATUS: Compliance or Non-compliance
If "Non-compliance" state reason, remedy, and
new completion
IF "Compliance" state how achieved and attach
documentation

! IV. PROGRAM EVALUATION

27.

28.

Women prisoners at CTF shall have access
to on-site higher education programs which
shall include a four years B.A. and/or B.S.
degree program, and A. A. degree program,
and pre-college program. At a minimum,
bachelor programs shall be offered in one
area of study, and associate programs in
two different areas of study leading to a
degree. Defendants shall comply with the
pre-college requirement of this provision
within 90 days.

The Defendants shall offer prisoners
financial arrangements for these education
programs that are the same as those
arrangements available to similarly situated
male prisoners.

Mance Langham

Mance Langham

January 19,
1998

January 19,
1998

COMPLIANCE:
On December IS, 1997 the University of

the District of Columbia return the approved
contract. Classes began on January 19, 1998. A
Bachelor of Arts program in Urban Studies and
two Associate of Arts programs are now offered
to the women. Additionally, a precollege
program, consisting of Math and English, is
offered to the female inmates

COMPLIANCE:
The contract with UDC will provide

college courses at no cost to women prisoners.
See attachment 27-A of 4/7/97 report.



DEPARTMENT/OFFICE: CCA/Warden's Office

LEAD PERSON: Lonnie Moore

MAJOR TASK

29. Within 90 days, the Defendants shall
provide appropriate substitute teachers or
instructors during absences of regular
teachers or instructors of more than three
working days. The provision of a substitute
teacher or instructor shall not result in
jjitcreasing the class size beyond acceptable
community standards for a period of time
exceeding IS consecutive school days.

INITIATIVE: Women Prisoners of DCDC v. D. C . et al.
Civil Action No. 93-2052

TELEPHONE: (202)698-3007

RESPONSIBLE
PERSON or
AGENCY

John Henderson

COMPLETION DATE

April 11,
1997

DATE OF UPDATE: April 9, 1998

STATUS: Compliance or Non-compliance
If "Non-compliance" state reason, remedy, and
new completion
IF "Compliance" state how achieved and attach
documentation

COMPLIANCE:
A certified teacher has been designated

to cover teacher absences. See attachment 29-A
of 5/7/97 report.
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DEPARTMENT/OFFICE: CCA/Warden'i Office

LEAD PERSON: Lonnie Moore

MAJOR TASK

INITIATIVE: Women Prisoners or DCDC v. D. C . et al.
Civil Action No. 93-2052

TELEPHONE: (202) 698-3007

RESPONSIBLE
PERSON or
AGENCY

COMPLETION DATE

PLANNED ACTUAL

DATE OF UPDATE: April 9, 1998

STATUS: Compliance or Non-compliance
If "Non-compliance" slate reason, remedy, and
new completion
IF "Compliance" stale how achieved and attach
documentation

IV. PROGRAM EVALUATION

30.

31.

1
Defendants shall provide women prisoners
at CTF with a range of vocational
education programs that is equivalent to
the range of vocational education programs
provided to male prisoners at the
Occoquan, Central and Medium facilities.

Defendants shall provide women prisoners
at CTF with two prevocational programs
each to be at least six weeks in duration.
Prevocational programs include those
courses which teach personal development
skills, living skills, and/or employment
skills such as Employment Techniques,
Awareness and Preparation (ETAP) and
Life Skills.

Mance Langham

Mance Langham

September
30, 1997

March 26,
1997

COMPLIANCE:
Women prisoners at CTF, in all custody

levels, are presently provided with four
vocational programs: Computer Literacy (6
months), Graphic Arts (12 months),
Commercial Cleaning (4 months) and Interior
Renovation. The Interior Renovation program
began on September 30, 1997.

COMPLIANCE:
Prevocational skills are provided in the

Life Skills and ETAP classes. The classes are
held three hours daily, five days a week. The
programs include modules in personal
development skills, living skills, and
employability skills. See attachment 31-A of
report dated June 7, 1997



DEPARTMENT/OFFICE: CCA/Warden's Office

LEAD PERSON: Unnic Moore

MAJOR TASK

32.

33.

Defendants shall provide women prisoners
at CTF with a minimum of four vocational
education programs, including the one
program currently in place (Docutech).
These programs shall be available to
female prisoners of all custody levels. A
vocational education program is any
program of 12 to 24 months in duration
that teaches employable skills and contains
both a classroom component and an on-
the-job-training component. Two
programs shall be operative within 120
days of the entry of this Order.

Defendants shall provide women prisoners
at CTF with at least one apprenticeship
programs as defined by Department Order.

INITIATIVE: Women Prisoners of DCDC v. D. C . et al.
Civil Action No. 93-2052

TELEPHONE: (202)698-3007

RESPONSIBLE
PERSON or
AGENCY

Mance Langham

Mance Langham

COMPLETION DATE

April 31,
1998

September
30,1997

DATE OF UPDATE: April 9, 1998

STATUS: Compliance or Non-compliance
If "Non-compliance" state reason, remedy, and
new completion
IF "Compliance" state how achieved and attach
documentation

COMPLIANCE:
Women prisoners at CTF, in all custody

levels, are presently provided with four
vocational programs: Computer Literacy (6
months), Graphic Arts (12 months),
Commercial Cleaning (4 months) and Interior
Renovation. The Interior Renovation program
began on September 30, 1997.

NON-COMPLIANCE:
There is no accredited apprenticeship

program available to the female inmates. On
March 3, 1998, the DC Apprenticeship Council
acknowledged in writing that a copy of the
standards were received and were being
reviewed. The Director of the Council assured
CCA's Principal that the review should be
complete by March 31, 1998.



DEPARTMENT/OFFICE: CCA/Warden's Office

LEAD PERSON: Unnic Moore

MAJOR TASK

34

35.

All prevocalional programs, vocational
programs, and apprenticeships added for
women prisoners at CTF shall have the
potential for providing women with job
skills marketable in the local labor market.
|An important consideration in the
(defendants' selection of programs shall be
the wage-earning capacity upon
completion of the program.

Defendants shall conduct affirmative
outreach to women during the enrollment
period for vocational training. This
outreach shall entail DCDC staff meeting
with women at least one month before the
deadline for program enrollment to inform
the women that the new programs are
available and to offer a full description of
the available programs and any applicable
criteria for participation.

INITIATIVE: Women Prisoners of DCDC v. D. C et al.
Civil Action No. 93-2052

TELEPHONE: (202)698-3007

RESPONSIBLE
PERSON or
AGENCY

Mance Langham

Mance Langham

COMPLETION DATE

March 16,
1997

March 16,
1997

DATE OF UPDATE: April 9, 1998

STATUS: Compliance or Non-compliance
If "Non-compliance" state reason, remedy, and
new completion
IF "Compliance" state how achieved and attach
documentation

COMPLIANCE:
The current pre-vocational and

vocational programs implemented provide the
female inmates with computer, printing,
interviewing, and marketability skills that are
valuable in the local job market. The orientation
stage of these programs emphasize the value of
these skills in the job market.

COMPLIANCE:
Alternative outreach services for

women are provided during orientation and
initial program enrollment by the Academic
Counselor. A pamphlet which includes specific
programs is given to each female to assist the
selection of a new program after completion of
the program. See attachment(s) 3S-A of April 7,
1997 report.



DEPARTMENT/OFFICE: CCA/Warden'i Office

LEAD PERSON: Lonnic Moore

MAJOR TASK

36.
Defendants shall ensure that all contractual
programs used to provide services to
women prisoners are compatible with and
fulfill the provisions of this Order.

1

INITIATIVE: Women Prisoners of DCDC v. D. C. et al.
Civil Action No. 93-2052

TELEPHONE: (202) 698-3007

RESPONSIBLE
PERSON or
AGENCY

John Henderson

COMPLETION DATE

March 16,
1997

DATE OF UPDATE: April 9, 1998

STATUS: Compliance or Non-compliance
If "Non-compliance" state reason, remedy, and
new completion
IF "Compliance" state how achieved and attach
documentation

COMPLIANCE:
All contractual programs receive a legal

review from CCA's Legal Affairs office. Also
contracts are cleared by the Contract Monitor of
the Department of Corrections, prior to
approval.

page 6 of6



AGENCY IMPLEMENTATION PLAN/TRACKING REPORT
page 1 of 3

DEPARTMENT/OFFICE: CCA/Wardea'i Office

LEAD PERSON: Louie Moore

MAJOR TASK

INITIATIVE: Women Prisoners of DCDC v. D. C . et al.
Civil Action No. 93-2052

TELEPHONE: (202)698-3007

RESPONSIBLE
PERSON or
AGENCY

COMPLETION DATE

PLANNED ACTUAL

DATE OF UPDATE: April 9,1998

STATUS: Compliance or Non-compliance
If "Non-compliance" state reason, remedy, and
new completion
IF "Compliance" state how achieved and attach
documentation

IV. ENVIRONMENTAL HEALTH

51. jtVithin 90 days, the Defendants shall hire a
qualified air balancing contractor to service
the CTF air handling system so that it
provides an acceptable level of air quality
to all areas of the facility inhabited by
prisoners.

Marvin Voss March 16,
1997

COMPLIANCE:
As reported in previous reports, air

balancing was done by the Department of
Corrections in the past however, CCA has hired a
private contractor to rebalance the air system at
CTF. Due to structural changes in the facility, the
contractors have been recalled to repair and
upgrade the air handling system.



DEPARTMENT/OFFICE: CCA/Warden's Office

LEAD PERSON: Lonnie Moore

MAJOR TASK

52.

53.

In the event that the air balancing and
other recent repairs to the heating system at
CTF fail to maintain a minimum cell
temperature of 65 degrees F in every cell,
measured at the perimeter
wall, the Defendants shall immediately:

1 a. cease housing women in the end
cells of each tier;

b. provide each woman prisoner with
two extra blankets, two pairs of thermal
underwear, and two pairs of wool socks;

c. explore means of insulating or
heating the perimeter walls of the cells; and

d. report back to the Court.

The Defendants shall develop and
implement an effective rodent prevention
program.

INITIATIVE: Women Prisoner! of DCDC v. D. C . et al.
Civil Action No. 93-2052

TELEPHONE: (202)698-3007

RESPONSIBLE
PERSON or
AGENCY

Marvin Voss

Vern Alford/John
Henderson

Cross/Henderson

Marvin Voss

Linda Wall

COMPLETION DATE

March 16,
1997

April 23,
1997

DATE OF UPDATE: April 9,1998

STATUS: Compliance or Non-compliance
If "Non-compliance" state reason, remedy, and
new completion
IF "Compliance" state how achieved and attach
documentation

COMPLIANCE:
The temperature in the cells have not

fallen below 65 degrees during this period. In the
event of that occurrence, the Assistant Warden
will provide additional clothing and blankets and
ensure that inmates are not housed in end cells.

Means of insulating or heating the
perimeter walls have been explored, however,
insulating the walls would make the rooms
smaller and violate safety regulations and heating
the walls would violate fire regulations.
Therefore, we are currently unable to develop a
feasible plan. A new strategy will be devised if
air rebalancing does not preclude the need to
modify the walls.

A report will be forwarded to the Court on April
16, 1998.

COMPLIANCE:
A contract with the Or kin Chemical

Company has been negotiated and initiated. The
contract includes a monthly rodent prevention
plan. See attachment 53-A of May 7, 1997 report.



AGENCY IMPLEMENTATION PLAN/TRACKING REPORT
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DEPARTMENT/OFFICE: CCA/Warden'i Office

LEAD PERSON: Lonnie Moore

MAJOR TASK

INITIATIVE: Women Prisoners of DCDC v. D. C . et al.
Civil Action No. 93-2052

TELEPHONE: (202)698-3007

RESPONSIBLE
PERSON or
AGENCY

COMPLETION DATE

PLANNED ACTUAL

DATE OF UPDATE: April 9,1998

STATUS: Compliance or Non-compliance
If "Non-compliance" state reason, remedy, and
new completion

IF "Compliance" stale how achieved and attach
documentation

IV. ENVIRONMENTAL HEALTH

54.

55.

I
; Effective immediately, the Defendants shall
ensure that all housing units at CTF are
issued a timely, adequate and appropriate
amount of cleaning supplies.

The Defendants shall use cart liners or
disposable or washable laundry bags to
transport laundry between CTF and the
Jail.

Larry Colbert

Linda Wall

April 30,
1997

April 7,
1997

COMPLIANCE:
The cleaning supply is sufficiently

stocked and PortionPac has instructed the
inmates on the proper use of the materials. The
supply of materials is monitored and distributed
to the housing units on a bi-weekly basis.

COMPLIANCE:
A linen service agreement was signed

between CTF and Sterling Cleaners on April 4,
1997 and service began on April 7, 1997. CTF
is considering starting its own laundry service
and has made a number of trial runs of the
equipment. The Facility has ordered washable
laundry bags for transporting inmate clothing
which should arrive by the end of May.



DEPARTMENT/OFFICE: CCA/Warden's Office

LEAD PERSON: Loanie Moore

MAJOR TASK

56. Effective immediately, the Defendants at
CTF shall monitor the food temperature
and delivery times of all food, including
special diet meals, delivered to the satellite
kitchen.

i

INITIATIVE: Women Prisoners of DCDC v. D. C . et al.
Civil Action No. 93-2052

TELEPHONE: (202)698-3007

RESPONSIBLE
PERSON or
AGENCY

Vern Alford

COMPLETION DATE

December
1, 1997

DATE OF UPDATE: April 9,1998

STATUS: Compliance or Non-compliance
If "Non-compliance" state reason, remedy, and
new completion

IF "Compliance" state how achieved and attach
documentation

COMPLIANCE:
Food temperatures are manually

monitored by the culinary officers who use food
thermometers and randomly select the trays to
sample at each meal time. Delivery times will be
monitored by the correctional officers who
receive the food on the units. A tracking form
has been developed by ARAMARK that monitors
the time and temperature of food delivery. See
attachment #56-A of report dated April 9,1998.



AGENCY IMPLEMENTATION PLAN/TRACKING REPORT
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DEPARTMENT/OFFICE: CCA/Warden'i Office

LEAD PERSON: Louie Moore

MAJOR TASK

INITIATIVE: Women Prisoner! of DCDC v. D. G . et al.
Civil Action No. 93-2052

TELEPHONE: (202)698-3007

RESPONSIBLE
PERSON or
AGENCY

COMPLETION DATE

PLANNED ACTUAL

DATE OF UPDATE: April 9,1998

STATUS: Compliance or Non-compliance
If "Non-compliance" stale reason, remedy, and
new completion
IF "Compliance" state how achieved and attach
documentation

IV. ENVIRONMENTAL BEALTH

57.

58.

The Defendants shall promulgate and
follow a written preventive maintenance
plan for the CTF that includes
maintenance of structures, systems, and
equipment.

The Defendants shall ensure that the
correctional officers inspect all plumbing
fixtures that requires repair will be
reported immediately upon discovery,
and repaired in a timely manner. The
Defendants shall maintain logs
demonstrating compliance with this
requirement.

Marvin Voss

Marvin Voss

March 16,
1997

November
24,1997

COMPLIANCE:
As of January 26, 1998, CCA has

implemented the CHIEF system.
MaixmoAdvantage, which is a part of the
CHIEF system, generates the preventive
maintenance plan for the entire facility.

COMPLIANCE:
The post order dated March 6, 1998 for

the housing unit officer instructs officers to
record plumbing problems in the maintenance
log book. (See attachment #58 of report dated
4/9/97.) Maintenance procedures require a
daily review of the maintenance log book on
each housing unit by maintenance personnel.



DEPARTMENT/OFFICE: CCA/Warden'i Office

LEAD PERSON: Lonaic Moore

MAJOR TASK

59.

l

Two times per year, the Defendants shall
cause the District of Columbia DCRA to
conduct inspections of the CTF for
compliance with the requirements of
environmental sanitation, maintenance
and food service delivery. Within 30
days of each inspection, the Warden of
CTF shall obtain the DCRA findings.
The Warden shall repair, clean, or
otherwise remedy any unsanitary,
unsound, or unsafe practice or condition
identified by DCRA as soon as feasible
but in no event later than 30 days
following the receipt of the DCRA report.

INITIATIVE: Women Prisoners of DCDC v. D. C . et al.
Civil Action No. 93-2052

TELEPHONE: (202)698-3007

RESPONSIBLE
PERSON or
AGENCY

Linda Wall

COMPLETION DATE

May 29,
1997

DATE OF UPDATE: April 9,1998

STATUS: Compliance or Non-compliance
If "Non-compliance" state reason, remedy, and
new completion
IF "Compliance" state how achieved and attach
documentation

NON-COMPLIANCE:
The DCRA inspection was conducted

on October 14, IS, and 16, 1997. The facility
received a rating score of 92%. (See attached
memorandum 59-A of report dated November
10, 1997.) The official report from DCRA has
been received. Abatements have been indicated
and thereby scheduled to be completed. The
completion date of any abatements will be
scheduled for May 29, 1998.



AGENCY IMPLEMENTATION PLAN/TRACKING REPORT
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DEPARTMENT/OFFICE: CCA/Warden's Office

LEAD PERSON: L o u i e Moore

MAJOR TASK

INITIATIVE: Women Prisoners of DCDC v. D. C . et al.
Civil Action No. 93-2052

TELEPHONE: (202)698-3007

RESPONSIBLE
PERSON or
AGENCY

COMPLETION DATE

PLANNED ACTUAL

DATE OF UPDATE: April 9,1998

STATUS: Compliance or Non-compliance
If "Non-compliance" state reason, remedy, and
new completion
IF "Compliance" state how achieved and attach
documentation

! V. FIRE SAFETY

65. The Defendants shall conduct and
document mandatory semi-annual training
on fire safety procedures for all
correctional officers.

Vern Alford June 18,
1998

NON-COMPLIANCE:
CCA completed its pre-service training

for new hires in January 1998. Semi-annual in-
service training for currently hired correctional
officers including fire prevention procedures has
not begun but will be scheduled to begin within 90
days.



Attachment No. 8B
(Page 1 of 3)Government of the Duma of Columbia

DEPARTMENT OF CORRECTIONS
Detention Facility
190] D Street. S.E.

Washington. D.C. 20003

Office of OK Chid
Cltuificaiioa u4 Parak March 57, 1998

MEMORANDUM— 1/7 It

' Actintf Deputy Ajj
TO

uty^arden for Prograas

FROM i Carl L. Mhita
Chiaf Case Management

SUBJECT} Minutes of the Inmate Grievance Advisory
Committee (IBAC) on March E<», 1998, at
li30 p.m. on the second floor

PRESENTS Ms. Violet Hicks, Warden's Office, Mrs. Gloria
Thaxton, Compliance Monitor, Deputy warden,
Ms. Joyce Jones, Support Services, Mr. Hitt, Material
Handling Foreman, Mr. Nelson, Canteen, and Case
Manageaent Carl White

ABSENTi Representative(s) from Operations, and
Mr. Edward Garner, Law Librarian

Inaate Population

Allen Graves, DCDC* 171-938, Southwest Three, Call »3 and
Antoinette Queen, DCOC«-821-4S8, Southwast One, Cell #11, Inaata
GiIfredo Lopez* DCDC# 268-588 absent due to Court appointment,
Southwast Three.

The meeting was called to order by Chairman, Mr. Carl
Mho presented the correctional staff to the I6AC.

L. White



Attachemnt No. 8B

(Page 3 of 3>
Page 2 of 3 not disclosed

The eeeting Mas adiourned at approximately 8:30 p.*.

April 28, 1998, is the next scheduled Meeting on the second floor
in the Case Management Unit at li30 p.*.

Submitted for the record and your information.

CU/mah

cct Hs. Violet Hicks
Mr. EdMard Garner
Hs. Gloria Thaxton
1BAC
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