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UNITED STATES DISTRICT COURT

DISTRICT OF NEVADA

U.S. EQUAL EMPLOYMENT
OPPORTUNITY COMMISSION,

Plaintiff,

v.

CONSOLIDATED RESORTS, INC., and
DOES 1-10 inclusive,

Defendants.

2:06-cv-1104-DG-GWF

ORDER

Defendant Consolidated Resorts, Inc., has filed a motion to dismiss, or in the alternative,

motion for summary judgment (#11, opposition #15, reply #19), and plaintiff EEOC has filed a

Rule 56(f) motion for denial or suspension of hearing on defendants’ motion for summary

judgment (#12, response #16, reply #20).  Upon reviewing the arguments of the parties, the court

finds that the EEOC’s Rule 56(f) motion has merit.  The court is not convinced that the conduct of

the administrative investigation should result in the  suspension of additional relevant discovery by

the EEOC in this case.  Accordingly,  

THE COURT HEREBY ORDERS that the EEOC’s Rule 56(f) motion for denial or

suspension of hearing on defendants’ motion for summary judgment (#12) is GRANTED.

THE COURT FURTHER ORDERS that Consolidated Resorts, Inc.’s motion to dismiss, or

in the alternative, motion for summary judgment (#11) is DENIED without prejudice to the refiling

of a motion for summary judgment after the completion of discovery.

DATED this _____ day of September, 2007.

______________________________
Lloyd D. George
United States District Judge
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