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i 14-100.1  PURPOBE:

To astablish peflay ragerding sexual Missonduat against inmates; to discoursge end
pravent sexusl missanduct egeinat lnmates: and w ostablish umiform proe-dr.gn for
. reporting. investignting, snd adjudicating Inokients of swual misconduct.  Hereattar,
: referengy to vestigation atd  sdjudicatian roesdures fer complointt of sanusl
mingonduct shall sleo inciude complalits af retaliation snd dreach of confidemiaiity.

. 141002  AUTHONTY:
' Corporets potiey.
44-100.3 DEFINITIONS:

SCRC Contract Moniiar - The person employed by the OCOC to sérve e the on-aite
mgwmnﬂsmmmnmwmmmmnmmbcnhwtwo
ofv-eite reprassntutive,

!H--m. santess worker, or any persen who \s paid by CCA to sarve a9
sgent, ‘

' " , EAtaondant . The person gccused of saxusl misconduct.

Batalintion - Restraint, interfargnoe, coerglon, of # covert of avert st of vengeancs,
‘ wution of threet Of satian, takten sgaingt en lOMETS it reepones to the inmate’s somplaint
. B of gexull misoenduot or coopsraton In the reponing or invastigation of sexual
: misconduot, reymyiess of the marits of the dispesition ot the vomplasint. Exsmples of
sty of rerallarion are unnecossary disviphne; Intimidution; unnecesesty changes In work
br piogrem sesigrvrants; unjustified wenslers 1o other inetitutions of ynjumtifigd

pisgement in involuntary protactive oustody; unjuetified denis of privileges or serviees.

-Sexysl bahavior by & CCA employse, volunteer, sgent or Indlvidusi
working an Bahsit of CCA that is direatad towad inmetas under the care, custady of
supervision af the DCDC or CCA.  Sexusl misgonduct towsrd nmates inciudes soty of
ettemprs ta ermmit aots nf saxusi abuse, sexusl hersssmant o invasion of privecy.
Furtharmots, sexusl Misconduct Includes conversations o correspandence which
deMmenstretes Of Suggests B romantic o intimats ralstionship barween an inmets and

armployes _
1. Raxual Abuag - 1s detined an:
a. Peraetd ar coerced sexual aae ar savusl nontast an defined by DC Code,
Seationa 22-4101 through 22-4108; or
p. Any saxuel 8¢t or sexum JONLY DeTween 4N empiayes nd an Inmace

8oy OC Cody, Seation 22-4113 through 22-4114). Sexusi eontect srall
lngiude, Dut POt be iimited 10, the touching of any oiOtHea Or undiatreg
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body purt for sexual regeons. Sexusl contact Detwaen an inmate and an.
smployes '8 suxusl sbusa wven Il the inmeta *consents.”

2. Saxusl Hamgament is definea au;

. Verbal or physicsl saxus! contact thet creetes s hostis, oifansive, or
intimidaung sfivionment, This Inotucaz obscens or veauelly giensive
sdvanoes, gestures, snd commants;

b. influsnaing o meking promisss invoiving, wmeng other things, anm
inmate's satmy, oustody, prvsoy, housing, priviiegen. wark detell, ar
progrem status in exohange for sexuat favers: Influsncing or theestsning
on inmete’s safety, custedy, privesy, housing, phvileges, wark datwii, nr
progrem eatus becauss tha inmats has refusad o sudmi to & sexual
I‘V‘H‘ﬂaﬂf .

<. Creating an intimidating, hestlle, or offensive snvireament te an individust
of to others who cbearve sexuslly offensive behgvier andior sexusty
offernive language.

t 3 invasion of Brivagy - The sot of abeerving, sttempting to observe, of imterfering

In an inmate’s personal affsire without & sound penclogical reesen. invesien ef

! : privacy indhudes fallurs of an empleyes of the opposite sex 1o enncunce hia/har
: : presence whan entaring sn inmasts’s havsing unil,

14-900.4 poLEY:

it Is the pollay of CCA 0 prohibit ampioyess from snpaging in romantic relstionships
with Inmates. AStS of SBuml MICONTUST AGAINTT nmates of FETAIEton against nmmatey
who refuse t© submit t0 sexual sdvances are prohibited. Further, rataiistion against
individusls becsuta of their Involvemant In tha reportng or invastigation of & sexust
miscondygt campiaint is prohibad, CCA wit tully investigete snd discipline persona
who vioigte this direstive. _

14-100.8 PROOCEDURES:
A INMATE NOTIFICATIONS

1. Eash inmets shatt be notified of the prohlbition against sexusl misconduct
and of e requirerments in Thia diesotive. Saeh iInmate shall ba provided
with written information on saxusl misconduct and how 12 report sexual
nisaonduot.

i The CTF shell taka appropiat steps ta commumicate this directive to
nmatas with resding and anguage ditticuitias or physics! limitations.

3. This dirsctve shall e posied en inmate bulietin bowrda, placed in law
lirgries, and 39 ADpropriats, in inmate publications,

L 3 STAFE NOTIRCATIONS

Y This directive snd sny other writtan dirsttives pertalning to prossdures
tor handling sliegations of saxual Aieconduct ageinrs! inmatas shall be
given snd tharssfiar made readily avallabie 10 sech CTF wnployse,

1. Veluntesrs, agents and indhiduals who conduct business in the CTF shail
resdive notification of the prohibition against saxusl misconduat ingtuding
pravedurse ter pravention, moorting, invesugation. sng sdiydication.
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C. RESPONSIMLITIES
1. CCA EMPLOYERS

& Each smploywe will strictty aghery 10 this poicy by snsuring that

Maher condyst doe not sanstinste orpromots ssausl
fesconcuet.

... Ench smployse who mesivas information, from any
20Uras, CONcHmIng saxunl misconduct or who ohsarves
ingidenta aof sexusl Miscondust. is required tn immadiately
report the indormation or Ingidemt directly to the Warden
: 1o the highsst renking ofilelal on duty st the time of tha

- Failure of en empieyss 0 report an allegetion, or any Tects sna
. tirgumetances that wouid lead & masonable person to betleve thet
sexusl miscondust b ocourring or has ooourred, shalt subjsct the
ameioyeas ta dlsoipiine.

‘. No smployes, Meneger of superviser, except the Invemigetor whe
. s sssigned 1o the complsint, shell condust an Inqulry or
A . k 7 investigation livta tha olroumnstances relatd to the siegations.

& Any intecference with an Investigation of sexysi mizoonduot or
rafussl to snawer proper guastions during sn offialal investipetion,
may be grounds for discipline. )

. MANAGERS AND BUFERVBDOND

in sddition te responsihiiities of Al smplovess, mansgers and supervisors shall ba.
respenaidie for the following:
8. Al saxuel 3ct9 DD pEnuAl CONTECT 3halt Immadistetly bu reported,

by the Warden or the highest ranking staff person on duty, to the
approprigts law anforcament suthorities.,

t T Whan penuel 88ts ar sexus! contact iv alleged, thm on scene
aupervisor shall Immecistely secure the orime scena.

@ The aflaged vietim shall Immediutely Lo given the necessaly
" amergancy treatmant. without compromising the integrity of the
physiosl qvidence. It deamed necessary by instivutional medical
?cmm.mmumlhmmmdwmmm-m

ackiity.

Y The official wha ryceives the compisint must tske immediste
action In socordance with thit directive to ansure tha safety of
tha inmats. :

.. - Rallure to tade Arhae aporsdriats action, 83 defined in This
dirsetiva, whan sexusl misoonduat is slisged or has Desh
determinged s Neve cceurred, ahall subject the mensger o
supsrviaor 1o discipiinery procedures.

3. SEXUAL MISCONDUGT COORDINATOR

T™he Coordinator ahell make sn apprapeista Svalation of sif sexus)
misoonduct comglaints received from al) sources and ansil be tha only
suthority rospsnuibie fer [niteting 8 saxusl misrondust investioation.

Property of CCA DC Corrssttonsl Trestmant Faslity
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Any inmatg may mske » confidentisl repont of sexual misgonduct t?rou&h
the twenty-four {24) hour telephone nottine. This number shal de grven

to Inmates at inmke and at orlentstion end shail be posted in sraams
260488iDie 3 InMates and in the Commana Canter.

AR lnmate mq. fis & sexusl MisCONGUCT COmMpIRNt O Lhe Paciity
Qrievence Coordinator by forwarding & letter o wtilizing CCA's invrnate
griavancs systam (IGM, ee describad in Maficy (14-§, “Inmate Grevercs
Procedures’, detad January 1§, 1887, The inmate may fils the compisim
15 W "smergency,” 81 getined in CCA Policy 18-85 and forwerd it dirsotly
to the Warden.

An (nmate may verbally advise any ampioyes of scts or aftamdted aet of
stuel missendust, :

. SEXUAL MISCONDUCT COMPLAINT ARPORTING PROCEDUNES FOR STAFP

1.

2

Hsth employes wiv recaives any informetion, from any sourse,

oandeming sexual misconduct ls requited to imeediotoly report the

informsion o incident to the Wartian or the highett ranking ! person

wim in on tay ot the Wns of the incident, I additign, eash srmplovee

will submit s written report of sach saxysl miscondust naident ta the !
Warden arsd the Coavtragt Monitor before the snd of histher wark doy .
usiog Poflcy &1 ingidant Reparting. |

The Wardaen (or the highest raniing saff parson on guty) shall make |
immaediate verbel notflaoation to the Coordinstor when sexust missonduct \,
is caported. |

The Warcen shali forward one copy of the wrttten saxusi misconduut
raports 10 the Cacrdinatar by the end of tha werk day, ;

THE COORDINATOR

1.

—T T T L LUBRL I

It the Coerdingtor receives sn sliegation ot sexuat sbuse vis the
hot ine or diredt cOMTerDONdEncse, The complaint must be
varbally redortad immadistely to the Wardan, The Coordinator wi

provide fallow up weittan notifiestion ta the Werden by the closs of the
pusiness day.

i-i, Whan tha Ceardinater nottiies the Warden of somelaints of sexusl 19t or
suunl oontast, the Werden must iminediately netify tha apgropriate isw
srforpemant yuthuaritees.

. The Coordinator shall somimunionts with the law enforcement tgancy
cONBaTNIAg the atatus af any investigation. The Coerdinatar must

© deguinent the status of police lnvastigetions avery thirty (30! cays. The
oogurrence of ¢ polias investigation daas not mitava CCA of tha duty to
invaarigate the compinirt v sawminl mizeandugt,

The Coordingter shall ¢Onduot an inttke screening intarview with the
ooMBiaNaNt ragarding the feport of seaus! MISGONGUDL 10 determing
whather the conduct compleined of constitutes sexusl mitconduct and
whathar the iavestigaton snall procesd.
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It the Coordinatar ryquices guidance regaraing sexuai Miseonduct
complaints, he/she shall sonaule with the Asvistant Carparstian Counesl
A81igned 10 the women prisenars’ class action iaw suit or the CCA
Cornorate Offics,

The Coardinator shall netity the Warden, verbally end in writing, of esch
compisint regarding sexusi misconduat ang wiether tha complaint iy
refertad for investigstion.

it the compiaint !s raferred for investigation, the Coordinatar shall provide
WITIaA Rotitication 1o the respondant, sdvising of the compiaing,
Investigetion procedures, aonfidertiaity requiremarnts and U proftibition
of communiCaton, intimication or reteliaDON LEINST the Inmuete.

The Coordinator shall then forwiard the cermplsint and the compleint
intaka/aoresning form to the investigetor,

tf ¢ detarmingtion is made by the Coordinetor thet the compiaint tilsd an
behelf of sn inmate does not involve sexusl misconduct, the Coardinotor
shall deny the tlaim. Howaever, If the compleim does state § vialetion of
anether policy, tha Coondinator shell refer the compisin to the Warden
for dispashtion, The Coordinetor shall send Notice of the rejsatian of the
complaint. when it doss not conetitute saxusl miscanduct. to the
Warden, ths compisinam (¥ the complainant 3 a third party intarrmam,
the nn:n\nllhl serm to the vigtim and to tha Assistant Corporstion

INTRRIM MIOCEDURES DUMING INVERTIGATION

1.

&

‘-

Undar sporoprists drmumatancss the Wanden mey transfer or pisce a
resporcient on sdministrative lsave pending the owteerme of an
Tvestigation.

An smpicysa who has been transterred during an inveatgstion of sexust
misoonduct againat s tamale inmEte shall NGt 08 DEMITIEG 10 wurk with
fermala attanders under any other ciumstances. TrensCor Officers who
ArS Undar investigation for sexual miscondudt A0Sinst a femals Inmsty
ahall not be sssigrad tn asoant Any femaie nmata. An smployes who

NES been determined 10 have engaged in sexual miscenduct &giInst 8
female inmets sheil not He permittad to work with femaie offendars under
My grcumstancs,

Whenevet the devlsian s mude net to transfer or place & respandent an
sdministrative lsave pending the cutcoms of an Investigation, tha
reapongent ahall Ngt by yweigred to work in eny arga where ha/ashe is
likely to come ime contact with the compisinant. The raspondent shall
be Bdvised Dy the WIrtan to Make an Urmrnediete Npcqt It an aasignmem
placea himuhar In centact with the complsinant. Tha respondent ahel
5150 Do agvaed that My 0ONTEST With (he Wiy May be cause for
dagioiinary scrion,

The Werden shiafl decide if it s 2ppropriste to retum an smgplayes 1o
nis/her origingt warkpises afuar the investigation is compistad.

YWhien spprogritts snd neaasssry, the 'Warden may make approoriste
hoysing sacommodations for The Inmate. Effort shuk be made ta
minimiga ary distucbance of the inmate’s housng lo¢wtion or ptogram
activities Juring the Mvestgsation of panding compleinia.

Sroperty of CCA DC Correstiansl Treatmant Paskity
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M, SEXUAL MISCONDUCT INVESTIGATIONS

1. The investigator shall conduct & thorough and objective invastigetion of E

ui sliegations. Tha iavestigaton shall Includs interviewing the
ooimpisinant, the informam, the slleged viatim i? the infarmation la
reavived from andiher a0usse, the raspondant, witnesses, and the
reviawing ali doournents and physical svidence.

2. The investigator shail camegt The Caetdingtar dicagtly {or intarview
subeduting and coardingtion. AR inrmates and ermpidyvees shall receive at
feagt veue (3] daye sdvance natice at aghedulnd interviews and sheti be
wiviaed of the right to legel andfor union tegresentatian. The Werden
shall enaure Uit e YL fe slkrwad a legal call UDON rEQUESt G Tecure
the presanoe of counsal,

3 if the inmete er smployee being Imerviewsd has legal/union
. rspresentation, the investigater will axpisin that only tha pamon being
. Imtarviewsd shall srswar the questions but Ne/she san somsult with the
TAPreseMMive nriof (o sNEWEing questiane,

4, Thi Investigetor shall advise aseh individusl interviewad in the courss of
&0 investigatian thet any intimidudon, retsfistion or treaah ot
aanfidentislity by an employes is & ssperste otfarss which is syblect to
dissiplirery sction. )

G. The invastigator sheli draft § swverment detaliing toetimany frem sseh
oompiainant, respondant and winees.

8. The investigator shall parmit the empioyes or iAmats to read and make
ANy NECSINTY Chimections/shengas t& the staterment prior (o Rigning t.
The rama of the confidential irformant will Be deinted from the coplas of
e repart distributad by the Coordinater.

7. The investigator anall subemit » finel written report ty the Warden wethip
miny (30) deys (saniuding Geturduys, Swdays sl lmgel Nolidayel of
knowiladge of the incidert. The report will inslude the imvastigator's
factual 1InGings and 8 conGILMON a8 to whatimr hery 1a avikencs w
SUPPErt # sansiugion that sexus! misconduot hae pegurmed. This repornt
will ba provides 10 the Coordinator.

h BOST-INVEETIGATION PROCTDURES

1. Coples of soxusl Misoonuuet irvestigations, whars tha complsinant iv »
- iemalg inmate, ahali be Yorwarded 1o the Contract Monitor.

& The Warden shell previda » written notios ta the Inmats. within forty-

. algiht (48) hours aa 10 wTREP thare Wi avidence thet supported &
sonoluaion that sexusl missondust essumad. The notice thall sien infarm
the inrrmee of appesl provedursa. The inmats shall 3ign saknowiedgment
of reseipt of thia notice and the Wardan shall forwerd 8 copy 15 tha

1. In setes whire tha eumaldm wat made by 80 individusl othee than the
allaged victim, the third Barty infarmant/witness shali nat be notified of
the. findings and recommendations. The affected inmate shall however
resaive natiticstion of ™he tindinps.

- raan shab inform the ampigyee of the Investigator's findngy and
. ﬂ\.mwml n-uw' and e} iy upprogriate dlagiplinery sotion sgune
smpioyess who sre tound 10 have angaged in sexual miscanduct.

Moparty of CCA DC Correations! Trestrment Facillty
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6. Within fifteen {18 colandsr days of recaiot of the investigator's wrrren
TeROT. the Wardwn Ur approorinte menagement ofticiel will teke
spprapriste disgiplinary sation 4geinst empioyees who are daterrvned
guity of sexual miscondugt.

8. The Warden shail advise the Coorginstar in writing ot discipimary sotion
taken sgaingt an smpicyse wio was detanmined to have engegad in
saxunt miacanduet, braseh of confidentiality or retsiistion against an
inmets. He/ahe shall /80 sdvise the Coortinatar in weiting of actiong
taiken purcuamt to othar recommandetions resulting from the
Invemtigation, regurdisss of a finding of saxuel misconduet.

J. CONFDENTIALITY 1

1, ™e sexusl miseerwivet complsimt and ol dacuments partiname to the

sompising, inatucding the identity of the infarmgoy, the respoadent and the
: viatim, witl be harvied in § sonfidantiel mannes and wit anly be revesiad
; : : on & nedd 20 know bDagl, 10 inolulie the respondant, witnaases, the
. : . . ] Coordinaer, and tha Werden. The Sssurty Chief shel? ba nformed when
afimingl eexunl bahevior }a reporced.

. - . Any (Pete whO TSDOITS B B0t of Saxuel MiscONEUGT MAY FIQUAt end be
; vested &8 &1 INONYMOUS Informant,

% To furthes maintaln confidentiality, writen notification of the
: investigation ™ ampleyess shedl be Issued dirsctly fram tha Coordlnstor,
Inite natificsten shall be handied as lagal malt.

4. Sesh party contacted in the oourve of SN invastigetion will be scvised
_ ot srwy imtimidation, retaiiatinn, or Brasch of confidantisity is 8 sepavats
setionable discipinary cHenss.

K. COUNSELING

Based ypon on inete’s reQuest, an invate who haa desn the victim af gexusl
miscondum wiil be provided peyohologicsl sounssiing by s ments! hasnh
professional. Any empleyee whe Mesives » raport of anxual misconduat will
advise the inmate that psyehologissl counssling is availadie,

L INMATE ARFEALD s

1, Afum receipt of totice, sn lamate wito g disgavicfied with the

C . iavenigation of resoiution of § complaint of seausl misconduet, o the
inmate’'s antomey. May Sppest by lettar to tha Diredtor of the DEDC
through the DCDC Contraor Monitor within five (8) aalandar days of
recalving writien natice of Lw outcorne of the investigatian,

8 Aninmam, or the iNMAIA' STTOTNEY. MaY Submit a written raquast signed

- ' by the inmate 10 the Coormlinatas in ordar 10 review the invastigavon
repert.  The Conrdinator must review and sdit the recart 12 remove

vonfidemiat information, lnsluding But nat Umited 1o the identify of

sonfidamial  Infarmant{sl, wadicsl nformation, permonnet  recacd

infetmiation of ‘nformation thet witl compmomise securlty issusa. AN

uaniitad aad adited version ahall ba meintained in the Coordinator’s files.

- S 3.7 The Olrestor will notly the inmate snd the Warden in writing of the
| _ _ U5 remgite of the appes! within ten (10 dstendsr Says. Tihwe Olrsctar ghof
= ' : T torwerd 8 copy of all desuments felevimt 1o the sopsal to the

" Goordinator. ‘

i
o
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4. An sppesl will nat deigy the implementation of suthorized mansgemant
actions,

M. TRAINING _
"Prevention of Sexusl Misconduot Training® training will be developed ang
conducted for sl CCA empioyeas, voluritesrs and inmates.
| 8 IMPLOYEE TRAINING

L 2 The Training Manager ahat conduct mendatory Pre-service end
annual in-servios treining for sl paid employses snd conuact
smployess. Cyrtified trainers on “Praventon of Saxusi
Misconduct Againet Inrmtes”™ shall conduct training whish shall
Include saucition gsonoeming DC lsw snd CCA/CTF policias and
procadurss for recognizing. preventing. reporting. Inveatigating

- #nd disaipiining empioyvess for acts of sexuat misconduet,

b Boecified employaes shall receive forty (40) hours of specialixed
training In working with {emais otfsnders. Sems-snnuel
enhancamant treining on special lssues relating to working with

- female offendyra will be conducted for select smplayees.
N 2. INMATE TRAINNG

" The Warden shall snsurs that training for inmates in the
prevention of yexusl miscenduct ugeinet Inmates s conducted at
Odantation whan ssch inmate is tronsfered Inta the facliity. The
training shail Inotude educston concoming DC law and CCA
policias for recognition, grevention, reperting, Investigation and °
dlscipiine. Inmgtas shall be sdvised of the prohibition of sexual
miagonduot, Additionally, inmetes shall be Iasued on
informational handowt designed 10 help rezognize end rapont
sexual misconduet to include the use at the confidentisl hotiine

_ telephons numbar, Dagumentation of inmate treining shall be

: - maintgined in the inmete's instirutonat record and the attendance

raster shatl be maintained Dy tha Assistant Warden for Programs.

N. EMPLOYESR DISCIPLINARY CAUSES

. 1 CCA will imposs stringent disciplinary action against persons found in
' vielation of this potioy, up 0 and Inciuding termination,

. R Muhugers snd supervisors who fall to report or take approprate actions

- wivpn ingtences of complaints of sexusl Misconduor ageinst Inmates are

BIOUGIM to their sttentian will aleo be subject to checiplinary sation, up ©

ond inoluding terminstion,

Q. DISSEMINATION: '

1. The Wardan witl Issuy a3 cogy of thix Palicy 1o sash emplayes, supervisor

and manager under Ng/her authority.

2. The Program Mansgus/ Supsrvisor shall ansure thet sll new emplovaes,
expam Corregtionsl Otficers, reosive 8 uopy of this directive within five
{9) days of entry on guty.

3. The Tralning Manager shall ensurs thet sil naw Corectionsl Qfficers
reasive # copy of this policy within five (0 days of entry on duty.
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4. Bath Ineumbant and new ampiayees shalt sign (or recsist of this poliey on
the *Acknowiedgmant® farm (Artachment 1) which shail be forwarded 1o
tha Coordinstor 1or filing.

P. REPORTING

1, The Cootdinator shall maintain a central Hilng and recorting system for
inoidents of sexusl miscondyat ageinet inmetes whioh shall inciude: 8
Gopy of »il complaints and relatad doourmentation; reports inoluding
inventigwtive findings; comrespendence: appasls and sppesi findings;
correspondsncs from attarnays; and distiplinary sctions takan ageinst
any ampicyess,

2. The Coordinstor shall maintain statistios which shall ingluda the following
duta: the number of complaints received; the numbar of complants in
which a finding of suxual miscondust was mede; the number of
stomplaints in which » finding of no amausl miscondugt was mads; and
dlegipline taiten againat ampioyeet and other administrative sctons
taken,

3 On & quarterty basis, the Cacrdinstor aball compila and provide the
Pragram Anatyals Ottioss, DCOC, with the information required Id sagtion
("(2) sbove.

14-100.8 REVIEW:
Tnis polioy wit be reviewed 3s needed by the Vics Prusident, Legal Atairs.
14-100.7 APPLICABRITY: . - g
All statf and programe., ‘1
14-100.8 ATTACHMENT(S}
) Aexnowlsdgment Form
14-100.9 REFERENCES!
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