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14-100.1 PURPOSE;

To utobtiirr peftoy ragardtos, taxuaJ misoontfuot agoinot inrnatoaj to dfacouraga and
prvvant tfwjit rntHonduttt f|i ln«t irnntUttf and » Mtabllch untferm proetdurw for
reporting, InvDttigrtfnf, «nd adjudiettina InaJdanta of ««a»J mltconduet. H*f««rt«r,
r*f«r*ncv to ktvwMt9«tfen tnd •dludiottan pfoatdur** <«r Mmsio^tft «f UMU«1
mliMnduat tfiaN at*o Inolud* comptalntt af r*t*MatJon and &Mte»i of oonfidantfalfty.

AUTHOMTYj

corportM policy*

pvnon amploytd by tho DCOC to aarvc • • th« ort**fta
monitor of CCA't mantgtnwm w w m m wtm OCPC ano aarv* n th» DCOC oi
on-cita

a votuntMTi oontJ»w wgrkw, or any parton who Is patd by CCA to ssrvt as
tt»

Thi porion teeutad of toual miteonduot.

. Raatraim, rmarfaranoa, coarclon. or a covan or ovart act of v«ng»«nc«,
Motion or ttv*«t of Mti&n, takan asatrart an inmtw tn rwpena* to th« lnm«te'* «emp(*int
of sexual mlaoonduot or eoopwrton In tha ropeittng or inv«tifl««ioo 9* «mua!

r«u«Ula«« gf trw nwtta or tha aHapMttitlon • • th» opm^siw. ix«mpi«« offndoondwow r«u«Ula«« gf trw nwtta or tha aHapMttitlon • » o p ^ p
a*t» of rataQafton aro unrwoflMary dlavlpttnai Intlmtdatlont unnacaaaary ehcnoaa )n work
or proBTam aa»»Bnni«nuj gr**«tm«i uvnarV* <• othw i««itut»on« or unjuitifwd
tHaoamant m Invoiwrrtwy p/otactlva auatody; gnjwtlfled daniali of privflaoaa or tan/teas.

Mhaotirfuat -Saxual bahavfor by a CCA •mptoyaa, volunroar, agant or Individual
g on Mhatf of CCA that ta dtraotsd towao InmoMt undtr th* etra, euatody or

iuporv(a»on of tha DCOC » CCA. StXUll irtwonduct w w r d hmatta irxstudaa »oti or
•tttmpts to commit aeta nf usuM ibuaa. w u a l hOfMsmant or invaalon of pnvtoy,

Mxual miacoftd«et irwfcidaa oofwanationa or corraaftondaftco which
tai Of SUM*"* • rsmamio or Intlnuu nlatJonahlD botw«on an lnm«t« and

amplayoa
M * I*

or ea*r«4d a«xual a « or awviuU nontaot u dafWiad bv DC Cod*.« n * o e « 4 d
•aotions 22-4101 tVouQft 22*4109; or
Any sawal act or aoxual eontaot oaiwaan an amp»v«t i"d in
(toa OC Coda. Saatton 21-4113 through 22-4114). *«xua< contact *r«M

but not ba Umitad to. tha touchlhg of any ow«w« ot NStoirao

p.

Froparty af CCA OC CorractJanil Tnttitwai

Women Prisoners/DC v. DC
-& 10:19a

>C-DC-011-033
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body part for aaxual raatona. SaxuaJ contact ootwoan in mmata and
•mploveo it imual Hbuaa •*«> If t)i« inmtta *eentanta,"

2. $mxnmi M»fm^|fy>frt | j 49ftnod ttt

a. Varbai or pnyafcal aaxuat contact ihit craatas a hotttla, offinatva, or
intimidating aftvironmant. ThJ» inotucax QDtcana or saxufflly «f(«nsiva
edvancw, gwturfi, and c*nmam»;

6. InfluaAaing ar making premlaaa invoMna. among oth^r thlnga, «n
tfwwta'a M#atv. ouatody. prtvtor, neuaing. privf1«Qoa. work dotafl, ar
program ttalua in axerwiga for taxuai favon; mfHwiclrQ or thraatanii^
an Inmata'a a«fa«y, ouataay, pitvaay* heuatno, pAvifo—. wmk d«Mit v
orogram acatua btc«ga« « M trwmta hat rafua«d to auomtt to a aaxuai
a#v«n*«i or

9. Craartlng an Intimklatkif. hoaUta, or offarwiva amrirvnmant to an indWidual
or to othara who obaaxvt taxuaty offanalva bahtv*or and/or aaxuaty
offanaivo longuago.

>* t fwtowaf QMwm* • Tha aot of floaarving, mampttna to obaarvo, of
m an Inwmm'a paraonal iffalra without o aound ponotoglcal roaaofL Uivaatan af
prfvioy I M K K J M fvJum of in omptoyoa of tht oppoatto tax to announce hU/har
Dfoaanoo whan amanng an Inmaw'a howing unlu

14-100.* MLICVi

tt la tho poUoy of CCA to prohtbrt amptoyaaa from angaglng )n romantto raiotlanariipo
with Inmotti. Aoa of MXMOI mtaoonouot agilran inmata* or maUatlon «gam»i lnmai««
who mfutv to aybmtt to taxual idvanoaa am prohlbltad. Furthar, ratalfatton aoainat
Indhriduaia booauao of thair knvorvamant m tha mporurtg or invaatlgaiion of a taxuai
miaconduot comptalnt It proWbttod, CCA wM M y tnvactigate and diaoEptina pariona
who vioiota thla djroatlva.

14-10O.D

A. INMATI NOTIFICATIONS
1. laafi mmatt ahaJI ba notfffad of tha proWb Won agatmt a«x»a( miaoonduct

and of tha raqutramania In ihla dlvoottva. laeft Inmat* •*•« ba
wtth wrfnan (rrformition on Mxual mlaconduet and how to report
infaoonduat.

2. Tha CT? ahai taka approflitata ataea to Donwmmteata thia direotiva to
with madlnB and tanguagt oTtflcurbaa or phyaleal Umitatlons.

3. Thta diraottva 010(1 &• povtad on Inmrnxm butimHn bovda. piaoad In low
lovvftoa, and at •ppropriata, in WMiuto pubHcatlona,

«TAFP NOTIRCAT1QNS

T N I dtraettv* af»d any otnor wrtnan dlrMttvw part«iiiing to
tor handling iHtflationa of taxual mlaco<*suei agafnsi tnmataa 6haM o*

and tharaaftar madt raodHv avaiiawa xo aooti CTP w n p i M

3. Vatumaara, agama and Individual! who conduct bualnaa* in tfta CTF fh«n
raoahra notification of tho proWbWoft against aaxual mtaconduot including

for pmvonttof*. rvpcrrlno. Uwutiottlon. and adludloailon.

at CCA DC CamNttontT TrNtmont Fooittly
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CCAEMPLOVEIS

o. each amployv* will strictly a«n«r« to thia policy by •nswrtng
M«/hor conduct dooa not eonithuto orpremota itiual
rrufconauct*

fc.. EMh employ** who raearva* Infonmnion, from any
•ouraa, eoncamfng aoxual misconduct or who obtarvoo
(naWama of tflKuX mtooonduvt. is nquirtd to imm*dl«T^y
report th« fnformatloil Of InokMm dkwty to th« Wardtn
Of » l h » Nghsit mnhb^ oftteltt on dwty t t tfw time erf th«

Falur* of an «mptoy— to raport an «ll*tfrtfo»v or any raen and
eii«umatanota that wouftf la«d a ruaorwbta pcrvon to baOov* mat
•aiuaj mlaoonduat la oceurfng or hm ooourraoi. than tubioot tna
cmetoyta to dlioto**.

No atnployta, managar or auporvtaor. oasaot tha (nvaatisator who
la anlgnad to tho gpmpWm, whmti oonduot an Inquiry or
InvotttQattoft f*tai tut otowmwanooi ralatod to tho attoojtiont.

Any intadaranoa with on kivtrtgatton of aascual mlaeondgot or
mfumt to anawar Draoor quflttfona during an offlalal (nvactigitlon,
may bo around* f tfdi

2. MANAOEffS AND

in addition to nteeomlbintlaa of aH a m ^ o i — , m a n a o f and suparvlaor* ah»> b«.
fttponilN* for tha fallowing;

a . ' Ail aaxuoJ acts and aaxuai eartttat anaR tnwnodlotaty tm raportad,
by tho Wardon or ma hlf hast ranking staff parson on duty, to tho
appropnato low antoroomam autnerttloa.

», Whan MMrtl a«ta ar Micual aonta«t >* ttltaoao. th« on seana
luporvteor ahtQ awnotfataiy aacurt tha ortma tcano.

0. Tho aiiagod victim ihaH Irnmodlttafy ba fllvan tha nac«aa*/y
amarcancv traotmant without comprwnlaJno the htcgrtty of tna
QhytJoaJ tvtdonco, tf daamod nooanarv by inatitutional madieat
paraonnol. thf tnrrarta thaN bo tronoporwd to an auttlda madical
faoHHy.

1 . Tho Official who rvcotvaa Wit wntftoir* rmiat t«k« imm»dlat«
aotfon In aeeordanoa wMi thU dlractfvo to aniurt tna ufatv of
tha tnmata.

a. *«1HK« to tako mhnr aporoDrtats ictton, «a daftfta* \n thia
diracttvo, whan taxuat mitoondvot is aliagad or hat baan
dfltaminad t» howo oeeurrad. shaK sutojaot tho mantgar or
auparvtior to disetpttnory prooaduras.

3. 9CXUAI MI1CON0UCT cgOftDINATOR

Tho Coordinator ih#U mak« in apprapnato avalgatlon o* •« taxu«l
mlaoonduet comp'»inta rteoivad from «) aoureai and »h*n ba tha only
authority re*»antibf« f v lni«atlnq • Mxuai nuxnnnduet InvMtioation.

of CCA DC Carraatlonal traannant Faattty

10-*D<'- ( '8
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SEXUAL MUCQNQUCT CDMnAINT WPOnTlNG PftOCIDUBSS FOA
INMATE*

0.

Any inmata m»* m*ka 9 oonfMantiat w o r t of m u a l mifoonduct through
tha twanty-tour (24) hour tolaphona rwttt*e. Thi> mi/ncar tnj« b« gwan
M Inmataa i t Intaka and at oHarrmion and th»n be ooarad (n araoa
•OMftlOM to inmatt* and in tho Command Center.

An )nmat* may fK* a «amM( mucooooct Qompiatnt to am fac/ffiy
a y forwvcffr« « l«Wf or «ill<!ng CCA't

y (lOPt, M tfttertbttf in Softer 14-«. i n n u n
'* dated J«MMry 1S. 1997. Th» irmat* m»y fil» th» oo

1$ M a«mM9tney/ at Otmw In CCA Wtoy 14-0 and rorw«ra tt

1.

Qrt«viAo«

Aniftmaumiy vtrbaily »dv*M *ny amployta ol aets or attampttd act ofS.

SEXUAL MI9CCN0UCT OQMPtAfMT UKHT1NQ
1 .

POft STAfP
Uffh amptov«o wtw raoahxa any (irfomwion. from any tovrw,
oanoinfc>g taiuial mtooonduec la raquUvd to imm*a:WteVv mpvi tha
Manmtton or tnettant to tt» Wardaft or tha> MQlwat rvittno ataff paraen
who !• en duly at tha ttm* of lha InoWam. to addtten. «««h «mp»ov«
wit auBvnfc a wrtttan ftpotx of aaoh aaxuaJ m(aoondu«t fneitfant to tha
Wvrtfan anrt th« CurHf—I Mart lor twtor* th« •no «f hi»/h«r warti toy
uaktg Poffoy M MieUant Mapar«ne>

Tha Wardan (or » a riighOft rantdna tun paraon on duty) ahad maka
ImmadUta varbal notMoaHon 10 tho Coordinator wtian «xua(
It

2.

3. TTn Waroan anatl forward ona oopy of ma wrtrtan nxu«f
rtoorti to ttw Coofdtrutor by tha and o< tha wort My.

THB C0O«0INAT0«

1, If tha Coordinator raoatvoa an altagation of aaxuai abv*# via tn«
taJaphona hoi Una or diraat oorraapood«near Ttia complaint must ba
varfeatty raeortad frmwdiataty to tho wardon, Tha Coordinator wit
Ofovtdo *(Wo* up wrtttan nqtffloation ta V* Wwdan ov tho oloaa of the
Mtftnandfty*

F.

Whan tha CooraiMtor notttea tha Warden of oom^inw of i«mj*l 109 or
aaxuai oontatt, tho Wanjan mutt iwwiadlataty notify tha aoorgpnita t«w
•rrforoemant wthgrhtaa.

Tha Coordinator ahaH oOmrmirOoata with tha law anforcamartt toancy
cortoarhMB tha atatua of any invoatioattefl- Tha Coordinator mu«t
dooumam tha statut of polloa Invaatigation* avary thirty t3O) oay». Tba.
oo0ymmoa of a poUaa invoattotten doaa not mitava CCA of the duty to

tha eemotttr* nf MWUM mltcondwct.

Tha Cooftfnator rhan conduct an mtaka acraaning in»rviaw with t»*e
oofflptafnam raga/Oiflfl tfto faeon of ««u«i wwenowe; to dawrmma
whather tha conduct Gomol«iA4d of co**tftuta* vaxual rrwiconduct and
whathar tha uwaatiaatien anatl prgotad.

CCA OC CorraottonU Traatmam
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6. If th« Coordinator rtqui/os guidance ragafding iaxu«f mi*eonouct
eampUinti, hv/t^a *h*ll eonauir with th» Aaoietant Corporation C
aailgnad to tha woman priaonars' oiass action taw I U U or tna CCA
C»t«or«t« O

fl. Tho Coortftnator shall notify tho Wardm, vortatty «nd in writing, of #ach
comototm warding aoxuol miaconduot and wnother tha complaint to
rofarrod for Invaotigatton.

f. tf tho oomptelnt la raforrod for tnvoatigaton. tho Coordinator shall provioa
wmttri notttiottton to in* roapanotm, idvtatr^ of mo comptakii,
invoatlQotton precodunM* oonfldomMilHy raauJramam* and tna pr
of oommuntetttOR. mttrnMttton or ratajiooon 19a Inn tno inmra.

•• Th« Coofdlnator ahoil than forwaro: m« eampialnt and tho esmplaim
tmoka/aoraanlna form to tho

t . Ho d«tinnlr«tton \t mad* by tho Cuonfinotar that tho eomptomt fllod an
bohotf of in tnmoto dooa not Invofvo ooxual miaoonduot tno Coordlnotor
thai dvny tho QloJnv Howovor, If tho eompiaM «(ooo otat» 0 vtatotien of
•nothor potfoy, tha CoordJnawf «ha(l rofor tho ownpWnt to tha Wortfon
fofdlopothfon. Tho Ooonjuwtoy aftifl ^nd nottoo of tho rojootion of tho
oomslajnt whan it dooo not oonotituto aoxuol mJaeonduct. to iho
Wtriocv tho eamplotfunl (H tho comptotnont \» 0 thtrt porcy Iniomwn.
tho notloo wU bo iom to tho vtotim) and to tfio Attittant Corporation
Counooi.

<9< INT6RIM PfMCCOURBt OUWWJ MVMT1QAT1QN

1. Undor oppreprtata aJmumtianoaa tho Wordtn moy trantf or or plan a
roopondont on otimtntotrstivs lotvo ponding tho owtoomo of an

2. An omptoyM who hat boon tranaforrod during on invoattgatfon of aoxuai
miaoonduot agolmt a f«noM mnito aholl not 00 ptrmmad to wufk wtm
famala affondora undor any otnar oJreumataAoos. TroruCor Offioora whe
am undor lnva*ttoatioo for 00x1*1 mtocondun aoolnat a famaia inmatw
ihaH not bo Mtienid to assort any tomalo inmau. An omployoo who
tai boon OawrTonod 10 navo ongagad In aoxuoJ rruaeonduet agatnai a
fomalo tnmato aholl not M ptmrittod to work with fomoto offondora undar

3. Whonovor tho daolalen la rr*do rm* to tranato «r pao* a raipandaiw an
tdntfnjnnitlvo ***• P«noJnB tho outcomo d art Irmsttgation. tna
roapondom mall not bv owl«nod to work in any aroa whtne ha/aha la
Ufcaly to corno M o flornact with tho eomptolnam. Tho rocpondant «h«ii
00 Btfvtiod oy tno worsan to ma** an Unrna««ta nipcrt If an tnmgnwmnt
plaooo htmAiar In contact with tho OOmeWnam. Tha raapondant aha!
alto bo oaviaod that any oomaoi wtm tno imiwut may ba ««u«« to'
tfaotottntry totion.

4. Thoj Woroon ahal dofiWo If It H opproprioTo to rotum on amployw to
nta^w ongio«i wniKplaao aftor tha Invoatigatran ia eomplottd-

5. Whon ipproonata and nooooaary, tho Wardon moy motco tporopnata
howolng aoeommgaationa for tr» inmaw. Ifton *rw)l ba m«j« to
min(mt«a any d(tturo«neo of tho ^moto'a houamg loeatton or progmm
aotivrtiaa during irm nvaatigauon of panding M i u

ftooorty Q< CCA OC Corroctlonal Tioatmant "oolttty

.1 10:19»l
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H, 3IXUAL MISCONDUCT INVMTIQATIONS

1 • Tha tnvattigitor mall conduct«thorough and ot>,«ctiv« mvoitigtrw of
ill attagittona, Tha invaitlgation tnatl Inofutfa Inftrviawlno. tha
eamo»*naM, tha Informant, th« aUaoad victim it en* information (•
rMtfvad from anothtr aouroa. tha ratpondwit. witnawat, and rha
rmnawtng til ooourmma and pftytteal avtfanca.

a. Trw lnv»«ajTor tfutt comaet t t * CMMIn«tar dWotly for inwview
Wha^uflng and oeordtnvdon. A l (nratM «nd ttf«t«y*«3 lhcfl rmo^v« at
total I N M ( » day* vtfvano* neitea of «oh«4U»d i n w v * w » a M «M4 b*
•dvtMd of tha> right to («sri and/or union rwrtwnatian. Tht Waffl»n
•nan •naur* mat vm Rmr«tl !• «MowM « I«9«I ««n upon raquwt t
tha pfwanoo of eoun«al<

r»p»—mtikin, tha hvaatt^awr wfl aspHrin that only tKi owton bafng
I t ^ hM ^uaattoAi bvt ha/iha oafl eo«olt w«h the

prior to anawartim

A, tha mvwtff ator ahaH advtaa aaah Individual Intarvfawad (n tha «ouma of
in kwuaquton tn«t any hdmfcJatfgn, rvtaflatioo or breaoh of
MflfManilaRty by an amalovM H a woarata offanM wnieft fa aubfaec to
tfMpllnarr aetton.

C. Tha kiv*st(«ater than «>aft a tHtWrmat oataMng toatWnony ffam
0Ofnpl»M«n, raapondam and wtmaaa-

Tha InvMtf ̂ ator thai parmtt tha ampioyaa or inmata to read and maka
any naoaaaanr oofiaoflona/ahatiqaa to Vm wawnant pcior to dying ft.
Thf n m of tha eonftdarmil Ifrforrmm will fea daiatad from tha oopiai of

7, Tha tnvaatteator in»* tubmtt a final wimtn nport to tha Wftrdtn vmWn
thirty ( » ) daya (wa»udino KturdHyn. Swta*y» »ni t-9«> ^oW»v»» »f
knowfadfta ol tha tnoMont. Tha raport will Irwhioa tna invoatiB*tWi
factual linoinBf and a oonotuiten aa to wnatfo Uw« !• «vioanc* to
luppart a tanahNton that saxuit mlaoonduat hai eeourrad. Thtt raport
wfl ba provtdad to tha Cooitftnator.

1. Coo<ia of »axurt rrttworWet Invatttoattena. whara tha oompiitnam
f tnmaia, than ba forwartao! to tha Zottnxn Monitor.

a. Tha Wardw anal pravtda a wrttt^i notta* to th# i«m«t». witWn forty-
alojtt (49) haura aa to whatftar tfwra wat ovidanea that wpponad •
oonolualafi that MMUaJ w*wandual «MUfr*d. Th« naties *h«M •*•*» inform
tha tflfmta of aoptal praoaduraa. Tha Imnata ahall t « n Hknowi«*am*nt
of raaelpt of tH« natica and Via Warden thW forvmrd a copy tft thi
CoonHnator.

a. In aaaaa v#htra tha comptakti wat mada by an individual othar tt«n tn«
allaaad victim, tha thW oartv ktfonnanww*tnt«« thtll not b« nob«td of
Wa flndtnflt and faoommaodJttont* Tha tffactad iomata »haM howivir
raoaKw notification of tf* ftrNflnnt.

4. Tha Wardan ahall inform tna amp4«yaa or tha invattigawr1! Knumw *rwi
raaammafioationa and •" • * w*w wpn*»ri*i8 ataoipttnonr «* * •" «a*n«

who ara found to hava angooad In »xu*t miteonduct.

of CCA DC CarraathMaf Traatmofit F»c»Ty



flPR 1 0 ' 9 8 1 0 -06 No . 0 0 1 P . 0 3CCRPQRflTION COUNSE, ID:

OC COftACCTKWAL TRBATWtMT FACltfTY *AOC 7 of ft POLICY 14-14Q

6. Within fiftoon U9I cilandor day» of racaiet of th*
»»p©a. tho Wanton or dppropriat* manrfgtmont offlel*l w.M uk«
approprtata disciplinary Mtlon igtrttt «maioy»« who « • dwrrnrnad

H of »xuai

wntrtn

fl. Tfc* Wardan shall tfvtl* U» CoordlnffOf In writing o* dffolpihary aottan
ttkon apatn*t $n •fnploy« w»9 WN dtUfmrtud to tevg a n ^ * ^ in
wanjNi miiconduct. brufh of confldinttaltv o; rasUttton »gaiA*t «n
tnmm. H*/Ah* tfuu *tM tdvlH ttt* Coortin«tof in witting of
taitm purcuint M oih«r foomwntitUun> rwuKlno from the
tnvtfftgitton, r*«»rtf«u of» finding of M M M ! miteonovvt

COMROWTUUTY

1.

J.
Th# M W M I ffilgwn^Mt awnptfJnt and aJI dMumwn CMWTJAMC to th«
MwpOimt Inotudkip th« Idtmtty of th« Infonntm. th« rttooftfam v* tht
vtorim* wM b« hamiad (n t tonMftndal mafitMv and wM ftrty b« mrailari
«n a n«M to know bo**, io M o b * th» roopontfam, wl tntwa, ttia
6oovdlnatwt ana tf» Wardan. Tha iaamtty Qilaf «ha« ba

bahavlor

y IrmNM who reports an tot of aaauad miaoonduot may raqwaat and b«
trttipd M an anonvmoui Informant.

To furthar maintlte oonfMafltWhy, wrtttan noitfloatien of tha
fnvooHQMon to •rryuyMl vhoU « • laauad o>aet(y fr*m th* CMrtiAktor,
Inmno nottftettton thafl bo hondlod • • >oa«i moil.

I toh potty aomaoiod In tho oouna of on ktvasVeotlon w » bo idvtead
that any ImlmMattan. ntaflatinn, or bfaaoh of confldofttiomv \$ 9 separott
•otionibio dlooiplnary offonoo.

K. C0UMUUN9

Saaaf upon on (ntmta'a raquaat, an Inmata who haa aoan th* victim at nmjoi
mlieondun wlB bo pn>vldod payohotogleal aoynaoUng by a mamti haafth
profaaatonol* Any afnployaa who foaaivaa a Mpon of M S I M I miaeonduot witl
tdvtw tfw (mitto that p*yehotoo*aal oounoaHng i$ ovattoWO.

L. INMAT1AMAU i
1. Altai raoa4pt of notico* an tnmato who I* dtaaatt«*«d with tha

invoaiJflwttan or rotolutton Of a oomplalm of M X U I I miaconduet, or wa
inmota'a atnmwy, may appa«l bv latter \P th« Pifaotar af tha DCOC
thfooph tha OCOC Comma Monitor wrtWn flvo Itt) oaltndar daya of
rOOOMnfl wrtnon nolteo of tim ouwom* ef tha fnvaatipetfan.

a.

4.

An Inmam, at vm i rmit t ' i tttomov. may submit a wrtcttn '*qu#*t
by tho Inivttta to thi Coerdinotar In ordar to ravlaw tha *vaat)Qiten

Tho Cofirdinaiar must rovfow «ntf adit tno rtpOft to r«mova
IMomittton, inetudVig out not limftad to tha idomify of

!Mofmw\t<t», madlool Infomution, panomot a
Infaimation or ^formation thot v»« oompfowtoo aacurhv lotuaa.
unadltad »«d adtud vtrston ahan ba mointalnad to tta Caordinatof'a

TTto Ofroetor will notify tho Inmoto and tho Wardw in writin* o» th*
roogttt Of tho appaal within tan (101 flotanaar o»>«. n^« otrvctor shod
forward a copy of • • dooumont* r»i«vim to tho «pp*ai to mo
Cooroinnor.

•foporiy ** CCA OC emotional Trootmom Factor*
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4. An appasl wilt not oa|*v tha Implementation of •uthorized ma?ug«mant
Ktiona.

M.

'Prsvantlon of Saxuil Mltoonduot Training* training will b« davetopcd end
conducted for atl CCA employee*, vohmtaata and inmatM.

1 . IMPLOYI I TRAINING

a. Tha Training Managar thai conduct mandatory Prt>sarvt« and
annual in-aarvfoe training for al paid employaea and contract
employee. Certified tralnafa on -»r«vemlon of Sexual
Mieconduct Ag«lnet Inmatoe* shaM conduct training which ihall
include education oonoamlna DC law and CCA/CTF poHoia* mnil
prooaduraa far raooonlxlna;. pmw%nt*ng. rvportJno, d
and dtaalpilnint ampfovata for acta of aaxual miaconduet.

b* tpachlad amployttoa ahaB noalva forty (40) hour* *< sp«ctellkad
tnHntng In working wfih fcrnaM otfandan. tamt-«nmial
anhaneamam training on apadit Iwuaa- ralating to worklno with
famalo offandara wtH ba oonduetod for aataet amployMa.

1 . INMATi TRAIMWO

• . Tha Warden ahafi anaum that training for inmatva in th«
pravantfon of taaaa) miaoenduet aojJntr inmata* fa oondwetad al
Ortentttkm whan a«oh tnmatt la trenafarrad Into tha faeHlty. Tha
training ahalt Irwtuda aducaton caneamfng DC law and CCA
poHctea for racognttfofi, pmantion f raoortlng, tnvaitioation and '
dlaorplna. Inmitaa ahaH bo advtaod of tho prohibttlon of s&xual
mtaeonduot. AddWonotty* Inmatu thafl b* laauad an
tnfonnattonal handout daotgnad to ha0 raaoeniza and report
Mxual miKonduot to Inoiudo th» uao of tha confidential hetllna
tolaphono numbar, Dooumamatton of bimata training ihall ba
ma>m*nod in tha Irwnata'J Inttltuttonal record and tho atiandarne
roatar ihatt ba milritatnod by tha Aaaiatam Wardan for frograma.

N. EMPLOYBJ DISOfVNARY CAUSCt

1. CCA will tmpoao ttrtngtm dlaeipiinary action against pemona found m
violation of thta pottoy. up to and Inohidlng tanrrinatlon.

t . Mlnagan and auparviaora who fan to roport or taka app^oprlata actions
whtn Mataneoa or complaints of tvxual rrOsoonduet against innMtta ar«
brought to thsfr attantion wtR alao ba subjoet to dtao«piinary aotkm, uo to
and- Including termination.

O. DISSIMtNATlON:

1. Tha Wardan will l«au« a oopy Of tMa Poiiey to aaeh emplovaa, supervftor
and managar under hla/hsr authority.

2. Tha Program Managar/ 9uparvfaor ihaB ansure that all ntw •mpiov««s.
sxoant Corraottonal OffJoara< raoaiv* a «opy of thi« dir«etlva wrthin *tv«
(5) day* of entry on outy.

3. Thd Training Managar ahaH anawra trwt •« naw Corraotlonat
m e n * a copy of thta pottoy wfthln fiva (0) dayt of entry on duty.

m—mm*l+m1
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Seth Ineumbant and rtfw amotov*«« fhalt «tgn <of rtcaiot of thii policy on
tnt •Aekrtowiadojnant* form (Attacnmant I I which ahatt b« forward«d to
tha Coordinator for flung.

P.
The Coordinator thali maintain a Central filing and reporting ayatam for
InoWanti o+ laxual mltconduot agafnat Inoiatat wNoh »hail inctuOa: a
C9pV Of a)t oompt«!n« end r«l«t»d dooumanUtian; reports rrwHidlnfl
InVMttgativa lindlngs; GwrvapoKaneat appul* and •oc*«i flndlnaa;
oofTHpondanet from anomavt; and disciplinary tcxiorn tikan agairwt

1 >

Tho Coordinator aftaH malmaki ttatiatios wfwfi thai tnehjda tha foliowtng
dtt i i th« number of cor^ptamts racaivtd; tha numb«r of comolatna m
wMoh a ftndfog of Mxuat rnlaaonduet waa mad«: th« numba/ of
eampUlRta in wMeh a finding at no aaxuai mboonduot W M mad»; and
dJMajMln« W* againat amptoytM and othar adnttntctntiv* aotloiui

2.

On a ouartarty baala, tht Coofdlnatof ahal eompfla and provfda th»
Proyam Anatyala Ottfoar« OCOC with th« Infonnation rao>iirad In
(fitajb

3.

RSVOW:

Tnta polloy wlH ba rtviwvtd aa natdad by th# vica frasfdant. Uvo* Affair*.

14-100.S

14*100.7

14-100.8

14-100.9

AD staff and piuqiawa.

ATTACHMCNTtii

Aekrowladomant •orm

^i ftflf ffYI 1Q.9BT.
erf tt» Ditrtet fitL i f t . W«m«,nrrff to A^riap

w, ftft. rft^ Ptewnhf 13.19BA.
QAmvnem«Mi CCA

Thto PaHiw to t» h> » - d to ^nb.netten wWt CCA Mc i r B-3. Crima SctWl

of CCA OC CwaaflbralTrMtmam Padttty
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