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CC TO JUDGE..-"-t 

THE HONORABLE MARSHA J PECHMAN 

ORIGINAL 

UNITED STATES DISTRICT COURT. \ FILED _ ENTER D 
WESTERN DISTRICT OF WASHINGT9N LODGED -

AT SEATTLE -----RECEIV D 
MR ~:3 2UU3 0 

! r StATILE 
(I,,, ";:, tll<:;TRrc 

WESTERN ~ ,T COU~T 
$Y ICf OF WASHINGTON 

EQUAL EMPLOYMENT OPPORTUNITY) DfF 

COMMISSION, ) 
) 

Plamtiff, ) 
) 

LISA CORRICELLO ) 
) 

PlamtIff-Intervenor, ) 
) 

V ) 
111111111111111111111111111111111111 111111111111111111 II 1111 ) 

) 
11111111111111111111111111111111111111111 1111 WILDTANGENT, INC ) 

) 
C\ 02-05484 #00000042 

Defendant ) 
) 

I. INTRODUCTION 

1 ThIS actlOn ongmated wIth a charge of dlscrimmatlOn LIsa Corncello filed 

22 WIth the Equal Employment Opportumty CommlsslOn ("EEOC") The charge alleged that the 

23 defendant, WildTangent, Inc ("WildTangent"), engaged m unlawful employment practIces at ItS 

24 Redmond, Washmgton office m vlOlatlOn of § 704(a) of Title VII, 42 USC § 2000e-3(a), by 

25 subJectmg her to retaliatory tennmation 
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I 2 The EEOC sent the defendant a Letter of DetermmatlOn with a findmg there 

2 was reasonable cause to believe that Ms Corncello's allegatIOns were true 

3 3 The ComrmsslOn filed this lawsUit on September II, 2002, m the Umted States 

4 Dlstnct Court for the Western Dlstnct of Washmgton at Seattle Ms Corncello mtervened m 

5 this matter on October 14, 2002 

6 4. The parties want to conclude the claims arismg out ofMs Corncello's charge, 

7 the EEOC's determinatIOn, and this actIOn WithOut expending further resources In contested 

8 litigatIOn 

9 II. NONADMISSION OF LIABILITY AND 

10 

II 

12 

13 
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NONDETERMINATION BY THE COURT 

5 This settlement agreement IS not an adjudicatIOn or finding on the merits of 

tlus case and shall not be construed as an admissIOn by the defendant of a VIOlatIOn of Title VII 

Defendant demes It VIOlated Title VII 

III. SETTLEMENT SCOPE 

6 This settlement agreement IS the final and complete resolutIOn of all allegatIOns 

of unlawful employment practices contamed m Lisa Corncello' s dlscnmmatlOn charge, in the 

EEOC's Letter of De term mat IOn, and m the EEOC's and Lisa Corncello's complamts filed m 

this actIOn, mcludmg all claims by the parties for attorney fees and costs 

IV. MONETARY RELIEF 

7. In consideratIOn for the settlement and dismissal of thiS laWSUIt, WildTangent 

agrees to pay Lisa Corn cello $25,000 00, an undisclosed amount of general damages and medical 

specials, and attorneys fees and costs, less legally reqUired wlthholdmgs Payment of these funds 

Will be made through Ms COITIcello's counsel 
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I V. INJUNCTIVE RELIEF 

2 A. General Provisions 

3 8 The defendant reaffirms Its commitment to comply With the proVISIOns of Title 

4 VII and all other federal laws agamst dlscnminatlOn m Its employment decisions In furtherance 

5 of this commitment, It will momtor the affirmative obligatIOns of this settlement agreement 

6 9 The defendant Wlll not retabate agamst any current or former employee for 

7 opposmg any practice made unlawful by Title VII Nor will the defendant retaliate agamst any 

8 current or former employee for makmg a charge or for testlfymg, asslstmg, or partlclpatmg m any 

9 mvestigatlOn or proceedmg associated with thiS achon. 

10 10 In recogmtlOn of ItS obligations under Title VII, the defendant will momtor the 

II policies and practices set forth below 

12 B. Establishment of Policy and Procedures to Prevent Discrimination 

13 11 Defendant mamtams a wntten equal employment opportumty policy which sets 

14 forth the reqUirements of federal laws agamst employment discriminatIOn and speCifically those 

IS proVISIOns which make retaliatIOn dlscnmmahon unlawful 

16 12. The policy mc1udes a statement of defendant's commitment to ensurmg that the 

17 prachces and the conduct of Its employees Will comply Wlth the reqUirements of federal laws 

18 agamst employment dlscrimmatlOn It mc1udes a proviSIon statmg that those who VIOlate the 

19 policy Wlll be subject to appropnate dlsclplme, up to and mc1udmg termmatlOn 

20 13 The policy mcludes an mtemal complamt procedure for employees to report 

21 suspected mCldents of dlscnmmatlOn so that the defendant can investigate and take appropnate 

22 action If It determmes that any employee has VIOlated ItS EEO policy 

23 14 The mtemal complamt procedure mcludes the folloWlng proVISIOns 

24 A list of the appropnate persons to whom an mdlvldual should report 

25 allegatIOns of dlscnmmatlOn m the workplace 

a 
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I b An explanatIOn of how to make a complamt and what an mvestIgatlOn 

2 WIll mvolve, mcludmg mfornung the affected mdlviduals that an mvestJgatlOn was conducted 

3 and IS completed Defendant recognIzes that m most cases, It is appropnate to share detaJ!s as to 

4 the outcome of the mvestJgatlOn WIth those affected 

5 IS The defendant has provided a copy of Its pollcy and procedures for the EEOC's 

6 review The defendant has dlstnbuted the pohcy to all present employees and will dlstnbute It to 

7 all future employees, both management and non-management 

8 C. Posting Notice 

9 16 The defendant wIll post the notJce attached as Exhibit I to this settlement 

10 agreement The notice shall be posted on centrally located bulletin boards m defendant's 

11 Redmond, Washmgton office where notICes to employees are normally posted or where 

12 employees WIll see the notJce for the duratIOn of the settlement agreement The defendant has 

13 posted m the same locatIOns a copy of the EEO pohcy referenced m paragraph II 

14 D. Disclosure of Information 

15 17 Defendant wJ!1 not disclose any mformatlOn or make references to any charge 

16 of dlscnmmatlOn or thiS laWSUIt m respondmg to employment reference requests for mformatJon 

17 about Ms Corncello 

18 18 Defendant warrants that there are no references to a charge of dlscnmmatlOn 

19 agamst defendant and thiS laWSUIt m Ms Corncello's personnel file IfMs Corricello wIshes to 

20 do so, defendant WIll permit her to review her personnel file WIthm thirty (30) days after the entry 

21 of thiS settlement agreement to msure that no such references eXist Det1mdant wIll not add any 

22 informatIOn or references to Ms Corn cello 's personnel file or records regardmg her charge of 

23 dlscnmmatlOn and thiS laWSUIt after such references m the future 

24 II 

25 /I 
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I E. Training 

2 19 Dunng the term of this settlement agreement, WlldTangent will provide at 

3 least two hours of employment dlscnmmatlOn trammg annually for Its managers m Redmond, 

4 WasJungton office, specifically mc1udmg tOPICS related to retahatlOn The first trammg Will take 

5 place wlthm SIXty days of entry of tJus settlement agreement and each successive annual trammg 

6 wlthm one year thereafter The fonn and content of the trammg events WIll be subject to pnor 

7 reView, though not approval, by the EEOC and the cost of traimng shall be borne by defendant 

8 20 The defendant Will provide to the EEOC a hst of attendees of the trammg 

9 provided pursuant to paragraph 19 and handouts SIXty days after the first trammg, and SIXty days 

10 after each subsequent trammg for the tenn of the settlement agreement 

I IF. Reporting 

12 21 Defendant \'.111 mamtam a summary of any complamts of employment 

13 dlscnmmatlOn allegmg conduct constltutmg a vlOlatlOn of laws agamst dlscnmmatlOn on the 

14 baSIS of sex dlscnmmatlOn or retahatlOn for a penod of three years after a complaint IS lodged, 

15 for the duratlOn of thiS settlement agreement Should the EEOC seek copies of such mfonnatlOn 

16 pursuant to a charge of dlscnmmatlOn filed WIth the CommlsslOn, WlldTangent will voluntarily 

17 provide the mfonnatlOn 

18 VI. ENFORCEMENT 

19 22 The parties agree that the Uruted States Dlstnct Court for the Western Dlstnct 

20 of Washmgton shall retam JurisdictIon over thiS matter for the duratIOn of the settlement 

21 agreement If the EEOC concludes that the defendant has breached any of the above prOVISIOns, 

22 It may brmg an actlOn to enforce tJus settlement agreement no sooner than thirty days after 

23 provldmg the defendant wntten notificatlOn of the alleged breach The penod followmg the 

24 wntten notice Will be used by the parties for good faith efforts to reach agreement on how to 

25 bnng the defendant mto compliance WIth the agreement 
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1 VII, TERMINATION OF DECREE 

2 23 ThIs settlement agreement shall be m effect for (4) four years commencmg 

3 wIth the date the decree IS entered by the court. If the EEOC petItIOns the court and the court 

4 finds the defendant to have VIOlated the terms oftms settlement agreement, It may extend the 

5 penod ofthls settlement agreement and award the CommISSIOn ItS costs m bnngmg an 

6 enforcement actIOn 

7 DATED thIs ::?3tuL day of M-c'k, 2003 

8 

9 
Respectfully submItted, 

A LUIS LUCERO, JR 
10 KATHRYN OLSON 

TERIHEALY 

GWENDOLYN REAMS, 
ASSOCIate General Counsel 

11 EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION 

EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION 

12 909 1 st Avenue, SUIte 400 
Seattle, Washmgton 98104 

13 Telephone (206) 220-6916 

14 BY 

15 

16 STEPHEN A TELLER 
Attorney At Law 

17 710 Second Avenue, SUIte 700 
Seattle, W A 98104 

18 Telephone (206) 324-8969 

19 BY 

20 

21 CAROLYN CAIRNS 
STOKES LAWRENCE, P S. 

22 800 FIfth Avenue, SUIte 4000 
Seattle, W A 98104-3179 

23 Telephone (206) 626-6000 

24 BY 

25 

Office of the General Counsel 
1801 "L" Street, N W. 
Washmgton, D C 20507 

Attorneys for PlamtIff 

Attorney for PlamtIff Intervenor 

Attorneys for Defendant 
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1 

STEPHEN A TELLER 

206 220 S955 

VII. TERMINATION OF DECREE 

PAGE 02/02 

T-991 P 00Z/C02 F-541 

2 23. This settlement agreement shall be in effi:ctfor (4) four years "ommenciDg 

3 with the date Ule decree is entered by the court. Tfthe EEOC petitions the court and the court 

4 finds the defendant to have violated the ren:ns of this se1tl.ement agreement, it may extencl the 

5 period of this settlement agreement and award the Commission its coSTS in bringing an 

I) enforCellllm.t 1IOti0l1. 

14 By: __________________ _ 

15 Attorneys for Plaintiff 

16 STEl'HEN A. TELLeR 
Anomey At Law 

17 710 Second Avenue<, Suite 700 
Seattle, WA 98 I 04 

18 Tel~~ 324~~~ de 
19 ByJ~ 7~x_Q,... __ 
20 Attomey for Plaintiff Intervenor 

:ll CAROLYN CAIRNS 
STOKES LAWRENCE, P.S. 

22 SOD Fifth Avenue, Suite 4000 
Seattle, WA 98104·3179 

23 Telephone (206) 626-6000 

24 By ____________________ __ 

2:5 Attorneys for Defendant 
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STOKES LAWRENCE P.S. 
206 626 6000 P.02/02 

I VU. tERMINATION OF DECREE 

2 23. This settlement agreement shall be in effect for (4) fOlJI years commencing 

3 with the date the decree is entered by the court. If The EEOC petitions the court and the court 

4 finds the defendant to have violated the terms of lhis settlement 3greem.eIlt, it may eXtend the 

5 period o!this settlement agreement and award the Commission jts costS in brin~ng an 

/) tnforcement action. 

7 

8 

9 

DATED this ____ day of ___ " 2003. 

Respectfhlly submitted, 

A. LUIS LUCERO, JR. 
to l<ATHRYN OLSON 

TERIHEALV 
11 EQUAl EMPLOYMENT OPPORTUNITY 

COMIvllSSlON 
12 909 1st Avenue, Suite 400 

Seattle, Washington 98104 
13 Telephone (206) 220·6916 

14 By:, _________ _ 

GWENDOLYN REAMS, 
Associate General Counsel 

EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION 
Office of the General Counsel 
1801 "l" Street, N.W. 
Washington, D.C. 20507 

15 Attorneys for Plaintiff 

16 STEPHEN A. TELLER 
Attorney At Law 

17 710 Second Avenue, Suite 700 
Searue, WA 98104 

18 Telephone (206) 324"8969 
19 By:. _____________________ _ 

20 Attomey for Plaintiff Intervenor 

21 CAROLYN CAlR.NS 
STOKES LAWRENCE, P.S. 

22 800 Fifth Avet\ue, Suite 4000 
Searue, WA 98!.l.D~!-19 ...... 

23 Telepho 6) 626-600 

24 BY·~~==~~~~~====~---------
25 

~.s. tQIIAL EMI'LOYM8l'IT OPPOJtTtlI'lITY COl'lM1S$JO,," 
S<»1IIt Dlml<r alAe. 

!!Oil 'iM "-'IUIIe. ,.. .. LID 
SWIk w~ OI)a1&.I4)f1 

r"cpoo'" (;106) ..... .., 
.,.~ f2.,",)22W,*" 

TOD: 12"1 _Cl~ 



NOTICE TO ALL EMPLOYEES 

This notice IS being posted pursuant to an agreement between WlldTangent, Inc and 
the Equal Employment Opportunity Commission 

Title VII of the CIvil Rights Act of 1964, as amended, the Age DIscrimination In 
Employment Act of 1967, the Equal Pay Act of 1963, and the Americans with 
Disabilities Act of 1990 are enforced by the EEOC and require the following 

That there be no discrimination against any employee or applicant for 
employment because of the employee's race, sex, color, religion, national 
origin, age (over age 40), or disability with respect to hiring, firing, 
compensation, or other terms, conditions or privileges of employment 

It IS an unlawful employment practice for an employer to retaliate against any 
employees or applicants for employment because they have opposed a practice 
or because they have made a charge, testified, assisted, or participated In any 
manner In an investigation, proceeding or hearing under these statutes 

WlldTangent, Inc has Instituted a training program to train managers regarding both 
the requirements of the above statutes and WlldTangent's Anti-DIscrimination and Antl­
Harassment Policy 

WlldTangent, Inc has posted thiS notice because the company supports and will 
comply with these federal laws In all respects and will not take any retaliatory action 
against employees because they have exercised their rights under the law 

DATED 

WILDTANGENT, INC 

EXHIBIT 1 



1 CERTIFICATE OF SERVICE 

2 I hereby certIfY that I served Settlement Agreement on 

3 Carolyn Carrns 
Stokes Lawrence, P S 

4 800 5th Ave, Ste 4000 
Seattle, WA 98104-3179 

5 
Attorneys for Defendant 

6 
Stephen Teller, Esq 

7 1511 ThIrd Ave, Ste. 321 
Seattle, WA 98101 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

Attorneys for PlamtIff-Intervenor 

by the followmg mdIcated method or methods 

• by mailing a copy thereofm a sealed, first-class postage-paId envelope, 
addressed to the attorney(s) hsted above, and deposIted WIth the Umted 
States Postal ServIce at Seattle, Washmgton, on the date set forth below 

DATEDthls a3M day of a,~ ,2003 

CERTIFICATE OF SERVICE 

EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 

VICTORIA RICHARDSON 
Paralegal 

U S EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
Seattle DIstrict OffIce 

909 First Avenue SUite 400 
Seattle Washington 98104 1061 

Telephone 1206) 220 6883 
Facsimile (206) 220 6911 

TOD (206) 220-6882 


