
IN TIlE UNITED STATES DISTRICT COURT 
FOR TRE NORTHERN DISTRICT OF ILLINOIS 

EASTERN DIVISION 

DOCKETED 
SEP 2 0 2004 

jfl{ 
Plaintiff, 

CIVIL ACTION N%DGE 
CASTILLO 

)V. 

) COMPLAINT z 
THE LAW BULLETIN PUBLISHING CO., ) JURY TRIAL DEMA14DEU 

u.- - r" 
Defendant. MAGj3TR, r, - 

C) r-. - fl-i 
?E a. 

NATUIREOFTIIEACTION J T2 

This is an action under Tide VII of the Civil Rights Act of 1964, as amended, 42 

U.S.C. § 2000e g. ("Title VII"), and Title I of the Civil Rights Act of 1991 to correct 

unlawful employment practices on the basis of race and retaliation and to provide appropriate 

relief to Charging Party Deanna Young ("Young") who was adversely affected by such 

practices. Plaintiff Equal Employment Opportunity Commission ("EEOC" or "Commission") 

alleges that the Law Bulletin Publishing Co. ("Law Bulletin") subjected Young to harassment 

on the basis of her race (Black). EEOC also- alleges that the Law Bulletin retaliated against 

Young by terminating her when she complained of harassment. 

JURISDICTION AND VENUE 

1. Jurisdiction ofthisCourt is invoked pursuant to 28 U.S.C. § 451, 1331, 1337, 

1343, and 1345. This action is authorized and instituted pursuant to Section 706(f)(l) and (3) 

of Title WI, 42 U.S.C. § 2000e-5(f)(l) and (3), and § 102 of the Civil Rights Act of 1991, 42 

U.S.C. § 1981A. 
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The employment practices hereafter alleged to be unlawÑl were and are now 

being committed within the jurisdiction of the United States District Court for the Northern 

District of Illinois, Eastern Division. 

PARTIES 

Plaintiff, the Equal Employment Opportunity Commission, is an agency of the 

United States of America charged with the administration, interpretation, and enforcement of 

Title VII and is expressly authorized to bring this action by Section 706(fl(1) and (3) of Title 

VII, 42 U.S.C. Section 2000e-5(f)(1) and (3). 

At all times relevant, Defendant Law Bulletin has continuously been doing 

business in the Northern District of Illinois and has continuously had at least fifteen employees. 

At all times relevant, Defendant Law Bulletin has continuously been an 

employer engaged in an industry affecting commerce within the meaning of Sections 701(b), 

(g) and (h) of Title VII, 42 U.S.C. Sections 2000e(b), (g) and (h). 

STATEMENT OF CLAIMS 

More than thirty days prior to the institution of this lawsuit, Charging Party 

Deanna Young filed a charge with the Commission alleging violations of Title VII by the Law 

Bulletin. All conditions precedent to the institution of this lawsuit have been fulfilled. 

Pursuant to 42 U.S.C. §2000e-5(f)(l), EEOC's representatives attempted to 

eliminated the unlawful employment practices alleged below and to effect voluntary 

compliance with Tide VII prior to institution of the lawsuit but EEOC was unable to secure a 

conciliation agreement acceptable to the Commission. 

8 Since at least April 2004, the Law Bulletin has engaged in unlawihl employment 
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practices in Chicago, Illinois, in violation of Sections 701(k) and 703(a) of Title VII, 42 U.s.c. 

Sections 2000e(k) and 2(a). Such unlawful employment practices include racially harassing 

Young, failing to correct the racially hostile work environment, and retaliating against Young 

after she complained of harassment by terminating her employment. 

The effect of the practices complained of above has been to deprive Young of 

equal employment opportunities and otherwise adversely affect her status as an employee 

because of her race and/or because she opposed discrimination. 

The unlawful employment practices complained of in paragraphs 8 and 9 above 

were intentional. 

il. The unlawfUl employment practices complained of in paragraphs 8 and 9 above 

were done with malice or with reckless indifference to the federally protected rights of Young 

because other mce and/or because she opposed discrimination. 

PRAYER FOR RELIEF 

WHEREFORE, the Commission respectfully requests that this Court: 

Grant a permanent injunction enjoining the Law Bulletin, its officers, 

successors, assigns, and all persons in active concert or participation with it, from engaging in 

any employment practice which discriminates because of race and from engaging in any 

retaliation for opposing discrimination or for participating in any manner in any investigation, 

proceeding, or litigation under Title VII. 

Order the Law Bulletin to institute and carry out policies, practices and 

programs which eradicate the effects of its past and present unlawful practices. 

Order the Law Bulletin to make whole Young by providing appropriate back 
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pay with prejudgment interest, in amounts to be determined at trial, and other affirmative relief 

necessary to eradicate the effects of its unlawful employment practices, including 

reinstatement. 

Order the Law Bulletin to make whole Young by providing compensation for 

past and future pecuniary losses resulting from the unlawful employment practices described in 

paragraphs 8 and 9 above, in amounts to be determined at trial. 

Order the Law Bulletin to make whole Young by providing compensation for 

past and future non-pecuniary losses resulting from the unlawful practices complained of in 

paragraphs 8 and 9 above, including emotional pain, inconvenience, and humiliation, in 

amounts to be determined at trial. 

Order the Law Bulletin to pay to Young punitive damages for its malicious and 

reckless conduct described in paragraphs 8 and 9 above, in amounts to be determined at trial. 

Grant such further relief as the Court deems necessary and proper in the public 

interest; and 

Award the Commission its costs in this action. 

JURY TRIAL DEMAND 

The Commission requests a jury trial on all questions of fact raised by its complaint. 
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Respectfully submitted, 

Eric S. Dreiband 
General Counsel 

James Lee 
Deputy General Counsel 

Owendolyn Young Reams 
Associate General Counsel 

EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION 

1801 "L" Str et, N.W. 
Washingtojj! . U siI, 

Henu't on John 
Regi al Attorney 

1\OW\k.Q U3Q 
Laurie S. Elkin 
Trial Attorney 
EQUAL EMPLOYMENT OPPORTUNITY 

COMMISSION 
Chicago District Office 
500 West Madison Street 
Suite 2800 
Chicago, Illinois 60661 
(312) 353-7726 
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Civil Cover S 

Plaintiff(s): EQUAL EMPLOYMENT 
OPPORTUNITY COMMISSION 
County of Residence: 

Plaintiffs Any: Laurie S. Ellcin 
Equal Employment Opportunity 
Commission 
500 W. Madison, Suite 2800, 
Chicago, Illinois 
(312) 353-7726 

Basis of Jurisdiction: 1. U.S. GoVt Plaintiff 

Citizenship of Principal 
Parties (Diversity Cases Only) 

Plaintiff:- N/A 
Defendant:- N/A 

1V. Origin 

V. Nature of Suit: 

VI.Cause of Action: Tille VII of the Civil Rights Act of 1964, as amended, 42 U.S.C. 
§2000e et seq., and Title I of the Civil Rights Act of 1991,42 U.S.C. 
§1981a, to correct unlawful employment practices on the basis of 
racial harassment and retaliation 

YiLRguested in Complaint 
Class Action: No 

Dollar Demand: 
Jury Demand: Yes 

VIII. This case JS NOT a refiling of a previously dismissed case. 

SignatureS pjj,j..J5 A> t,tk4rn 
Date. Q_pkQAWIb.Q& fl oq 

ED STATES DISTRICT COURT DOCKETED 
NO THERN DISTRICT OF ILLINOIS 

SEflo2004 

Civil Cover SheetaJ4c Bose 
This automated JS-44 conforms generally to the manual JS-44 approved by the Judicial Conference of the United States in 
September 1974. The data is required for the use of the Clerk of Court for the purpose of initiating the civil docket sheet. The 
information contained herein neither replaces nor supplements the filing and service of pleadings or other papers as required 
by law. This form is authorized for use only in the Northern District of Illinois. 

JUDGE CAS IILLÁ.j 

1. Original Proceeding 

442 Employment 

Page 1 o12 

Defendant(s)TIIE LAW BULLETIN 
PUBLISHING CO. 

County of R1&T&AIE JUDGE MASON 

Defendant's Atty: Steven L. Loren 
Gardner, Carton & Douglas 
191 N. Wacker Drive, Suite 
3700 
Chicago, Illinois 

http://www.ilnd.uscourts.govIPUBLIC/Forms/autoj s44.cfin 9/17/2004 
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In the Matter of 

U.S. Equal Employment Opportunity Commission 
V. 

The Law Bulletin Publishing Co. 

UNITED STATES DISTRICT COURT 
NORTHERN DISTRICT OF ILUNOIS 

EASTERN DIVISION 

APPEARANCES ARE HEREBY FILED BY THE UNDERSIGNED AS ATFORNEY(S) FOR: 

U.S. Equal Employment Opportunity Commission 
"DGE r '.1A8 TILi0 

MAGISTRATE JUJ)GE MASON 

DOCKETED 

SEP 2 92004 

j- f) : Ci 
'-J cOu-o 

(A) a â 
SIGNATURE 

(j AsAA ej > t't4QAA4_. 
SIGN WV 

Js4SsÁt.i14.AaA 
NAME 

Laurie S. Ellcin 7/ Gr 1ur 
FIRM 

Equal Employment Opportunity Commission 
FIRM 

Equal Employment Opportunity Commission 

500 W. Madison St., Suite 2800 
STREETADDRESS 

500 W. Madison St., Suite 2800 

Chicago, IL 60661 
CnY/STATE'ZIP 

Chicago, IL 6066v. 
TELEPHONE NUMBER 

312-353-7726 
FAX NUMBER TELEPHONE NIMBER 

312-353-7259 
4 NI1.IBEO 

. 

E-MAIL ADDRESS E-MAIL ADDRESS ¿ -- 

IDENTIFICATION NUMBER (SEE rTEM 4 ON REVERSE) 

ARDC NO. 06210523 
IDENTIFICATION NUMBER (SEE ITEM 4 ON REVE) - - 

ARDC NO. 06210804 
( 

-.. J 

MEMBER OF TRIAL BAR? MEMBER OF TRIAL BAR? I cai ÑÓ) YES No U 

TRIAL ATTORNEY? 
CT 

TRIAL ATTORNEY? YeS NO YES NO r 

/ DESIGNATED AS LOCAL LJNSEL7 YES D NO U 

SIGNA '1 J// //t// SIGNATURE 

N i - 

John . ndrickson 
NAME 

Equal Employment Opportunity Commission 

W. Madison St., Suite 2800 
STREETADDBESS 

CITY/STATEjZIP 

Chicago, IL 60661 
CITY/STATERIF 

TELEPHONE NUMBER - 

312-353-8551 
FAX NUMBER TELEPHONE NIMBER FAX NIMBER 

E-MAIL ADDRESS E-MAlI. ADDRESS 

IDENTIFICATION NUMBER (SEE ITEM 4 ON REVERSE) 

ARDCNO. 01187589 
IDENTIFICAI1ON NUMBER (SEE ITEM 4 ON REVERSE) 

MEMBER OF TRIAL BAR? MEMBER OF TRIAL BAR? NO YES rA NO YES 

TRIAL ATTORNEY? TRIAL ATTORNEY? NO YES NO YES 

DESIGNATED AS LOCAL QNSEL? D NO DESIGNATED AS LOCAL COINSEL? NO YES 
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