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UNITED STATES DISTRICT COURT, CENTRAL DISTRICT OF CALIFORNIA
(Western Division − Los Angeles)

CIVIL DOCKET FOR CASE #: 2:06−cv−07766−CAS−JTL

US Equal Employment Opportunity Commission v. Trans Bay
Steel Inc et al
Assigned to: Judge Christina A. Snyder
Referred to: Magistrate Judge Jennifer T. Lum
Cause: 42:2000e Job Discrimination (Employment)

Date Filed: 12/07/2006
Date Terminated: 12/19/2006
Jury Demand: Plaintiff
Nature of Suit: 442 Civil Rights: Jobs
Jurisdiction: U.S. Government Plaintiff

Plaintiff

US Equal Employment Opportunity
Commission

represented byAnna Y Park
US Equal Employment Opportunity
Commission
Los Angeles District Office
255 East Temple Street 4th Fl
Los Angeles, CA 90012
213−894−1053
Fax: 213−894−1301
Email: anna.park@eeoc.gov
LEAD ATTORNEY
ATTORNEY TO BE NOTICED

V.

Defendant

Trans Bay Steel Inc

Defendant

Does
1 through 100

Date Filed # Docket Text

12/07/2006 1 COMPLAINT against defendant Trans Bay Steel Inc.(No fee required) Jury
Demanded. , filed by plaintiff US Equal Employment Opportunity
Commission.(rrey, ) (Entered: 12/14/2006)

12/07/2006 20 Day Summons Issued re Complaint − (Discovery) 1 as to Trans Bay Steel Inc.
(rrey, ) (Entered: 12/14/2006)

12/07/2006 2 CERTIFICATION of Interested Parties filed by Plaintiff US Equal Employment
Opportunity Commission. (rrey, ) (Entered: 12/14/2006)

12/07/2006 3 NOTICE TO PARTIES OF ADR PILOT PROGRAM filed.(rrey, ) (Entered:
12/14/2006)

12/07/2006 FAX number for Attorney Anna Y Park is 213−894−1301. (rrey, ) (Entered:
12/14/2006)

12/08/2006 4 CONSENT DECREE by Judge Christina A. Snyder in favor of US Equal
Employment Opportunity Commission and against Defendant Trans Bay Steel Inc.
The parties have agreed into this Decree for the following purposes: 1) To provide
agreed upon monetary and injunctive relief; 2) To ensure that Trans Bays
employment practices comply with federal law; 3) To ensure work environment
free from discrimination due to national origin; 4) To ensure that Trans Bay
maintains a workforce free of discrimination so as to allow employees the equal
employment opportunities required under Title VII; 5) To ensure that employees
are protected from retaliation for engaging in a protected activity; and 6) To
provide an appropriate and effective mechanism for handling harassment,
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discrimination, and retaliation complaints in the workplace. (See document for
details). The Court hereby retains jurisdiction and the provisions of the foregoing
Consent Decree are hereby approved and compliance with all provisions thereof is
fair and adequate. (mg, ) (Entered: 12/14/2006)

12/13/2006 5 NOTICE TO COUNSEL AND ORDER regarding compliance with Local and
Federal Rules and other requirements; service of this order by plaintiff on all
defendants or if case came to court via Noticed removal, removing defendant to
serve order on all parties of record. (hh, ) (Entered: 12/14/2006)

12/19/2006 6 MINUTES (IN CHAMBERS ORDER) held before Judge Christina A. Snyder: The
Court approved the parties proposed Consent Decree filed 12/8/06. The case should
have been closed on entry date of 12/8/06. (Made JS−6. Case Terminated.)Court
Reporter: N/A. (mg, ) (Entered: 12/20/2006)

Case: 2:06-cv-07766-CAS-JTL     As of: 08/28/2011 04:54 AM PDT
     2 of 2


https://ecf.cacd.uscourts.gov/doc1/03114426830?caseid=379407&de_seq_num=23&pdf_header=2
https://ecf.cacd.uscourts.gov/doc1/03114452918?caseid=379407&de_seq_num=25&pdf_header=2

