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2003 WL 24069883 (N.D.Iowa) (Verdict, Agreement and Settlement)
United States District Court, N.D. Iowa, Cedar Rapids Division.

EQUAL EMPLOYMENT OPPORTUNITY COMMISSION, Plaintiff,
v.
MERCY MEDICAL HOSPITAL, Cedar Rapids, Iowa, d/b/a Mercy Medical Center, Defendant.

No. C01-140.
April 3, 2003.

Verdict Form

We the jury make the following answers on the questions put to us:

QUESTION 1I: On the race discrimination claim of Plaintiff EEOC on behalf of William Bates, we find in favor of (put a
check mark on the appropriate line below):

__ Plaintiff EEOC
v/ Defendant Mercy Medical Center

(If you put a check mark on the line in front of “Plaintiff EEOC” proceed to the next question. If you put a check mark on the
line in front of “Defendant Mercy Medical Center,” do not answer any further questions.)

QUESTION 2: Would Mercy Medical Center have selected Mr. Bates for the position as Director of Environmental Services
if he were white and everything else had remained the same?

Answer “yes” or “no.”
Answer:

(If your answer to Question #2 is “yes” proceed to Question #3. If your answer to Question #2 is “no” do not answer any
further questions.)

QUESTION 3: State the amount of damages, if any, suffered by William Bates as a result of Defendant’s discrimination

against him on the basis of race. If you find no damages were sustained write “none” on the line after the category of
damages.

Past Emotional Distress $

QUESTION 4: Do you find that Mercy Medical Center acted with malice or reckless indifference to William Bates’ right not
to be discriminated against on the basis of his race?

Answer “yes” or “no.”
Answer:

Dated this 3rd day of April, 2003
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