COMMONWEALTH OF PENNSYLVANIA

PENNSYLVANTIA HUMAN RELATIONS COMMISSION

Advocates for African
American Students, et al

<

Complainants : Docket Numbers
H §481-S483, P3865— ~
V. : P3868; Case Numbers
H 199213299-199213302,
The Board of Public Education : 199213359-199213361
of the School District of :
Pittsburgh :
Respondent :

NOTICE

You are hereby advised that the attached Conciliation
Agreement/Consent Order and Decree must be executed by the
President of the Board of Public Education of the School District
of Pittsburgh and witnessed by the District’s Secretary or
Treasurer. Any other execution or signature may result in the
Commission's refusal to ratify this Agreement.

In the case of individuals, your signature must be witnessed
by another person who knows your identity.

Additionally, please be sure to fill in the date of
execution on the space provided near the signature lines.

Finally, the acknowledgment (identity, intention, and waiver

of hearing) under your signature must be notarized.



COMMONWEALTH OF PENNSYLVANTIA

PENNSYLVANIA HUMAN RELATIONS COMMISSION

Advocates for African
American Students, et al

Docket Numbers
$481—-S483, P3865—
P3868; Case Numbers
1988213299--1992133 02,
199213359—-1992133 61

Complainants
Ve

The Board of Public Education
of the School District of

6 o6 6o @O oB OP 65 6B €0 @B 4G O

Pittsburgh
Respondent
STATEMENT OF AUTHORITY
I, William H lIsler , the
President of the Board of Public Education of

the School District of Pittsburgh, the Respondent in the above-

captioned case, hereby state:

1. I have full authority to negotiate and conciliate for

the Respondent in the above-captioned case; and

2. I have executed the attached Conciliation Agreement on
behalf of the Respondent with 'the intent te bind the |
Respondent legally to all terms and conditions contained in
the Conciliation Agreement and in the appendices attached

thereto.



IN WITNESS WHEREOF, I have signed and declared the

foregoing Statement of Authority on the date set forth herein.

Q//fﬁji . Dated: 7—377’@4

Wi‘lliam H Isler Board President

Sworn to and subscribed before me

this 7 day of M 200 .

Notary Public

COMMONWEALTH OF PENNSYLVANIA
Notarial Seal
Pamela H. DeGenes, Notary Pybiic
City Of Pittsburgh, Allegheny County
o ! . _ ' My Commission Expires June 10,2010
Yy lommlsslion bxpires: Member, Pennsylvania Assaciation of Notaries




COMMONWEALTH OF PENNSYLVANIA

PENNSYLVANIA HUMAN RELATIONS COMMISSION

Advocates for African
American Students, et al

Docket Numbers
5481—8483, P3865—
P3868; Case Numbers
1992132959-199213302,
198213359-199213361

Complainants
V.
The Board of Public Education

of the School District of
Pittsburgh

e 06 06 ©8 OB o8 BB ©G €& 86 &8O 6O

Respondent

CONCILIATION AGREEMENT

WHEREAS, on August 24, 1992, a verified complaint was filed
with the Pennsylvania Human Relations Commission (hereinafter
referred to as "Commission"), against the Board of Public
Education of the School District of Pittsburgh (hereinafter
referred to as "Respondent") by William F. Lowman, Huberta
Jackson-Lowman, Wanda Henderson, Kim Jackson-Morris, and Attorney
Leroy Hodge, a social justice advocate now deceased, who are
collectively known as the Advocates for African American Students
(hereinafter referred to as "Complainants"); and '

WHEREAS, the aforesaid verified complaint alleged that the
Respondent had violated sections 2, 3, and 5 of the Pennsylvania
Human Relations Act (hereinafter referred to as "Act"), as
amended, 43 P.S. §§ 952, 953, 955, as set forth in the true and
correct copy of such verified complaint attached hereto as
Appendix “A-17; and

WHEREAS, the Commission has advised the Respondent, after
investigation, that it found probabkle cause to credit the
allegations of the aforementioned complaint docketed at E-60609—
E-60612, S5481-S484, and P3865—P3869; and

WHEREAS, the Respondent does not admit any violation of the
Act, but wishes to avoid litigation and to cooperate with the
Commission in resolving this case; and

WHEREAS, the Complainants and Commission recognize that the

Respondent has implemented programs and plans to implement
additional initiatives intended to address the allegations; and
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WHEREAS, the Complainants and Commission recognize that the
Respondent has broad authority under the Pennsylvania School Code
to operate schools and educate resident school-age students and
to develop and implement programs and strategies that comply with
the law, that the Respondent possesses specialized expertise to
assess and address students’ evolving educational needs, and that
the Respondent needs flexibility and latitude in developing and
implementing research-based programs and strategies; and

WHEREAS, the Complainants and Commission acknowledge the
Respondent’s four-year “Excellence for All” plan, released in May
2006, which outlines a reform agenda for accelerating the
learning of African-American students by targeting incremental
gains of five percentage points per year compared to their peers,
and support the Respondent’s articulated commitment to achieving
equal educational opportunity for all students; and

WHEREAS, the Complainants and Commission find that the
settlement terms, as set forth in Appendix "B" hereof, are
reasonable under the circumstances; and

WHEREAS, the Commission finds that the public interest will
be served by settlement of this case; and

WHEREAS, the Respondent, for the reasons set forth above,
does hereby waive all rights to a public hearing under Section 9
of the Act, 43 P.S. § 959, and the Regulations promulgated by the
Commission, and does hereby consent to the entry of this
Conciliation Agreement (hereinafter referred to as "Agreement')
as a Consent Order and Decree of the Commissiocn, which shall have
the same force and effect as a Commission Order and Decree
following a public hearing by the Commission, and shall be
enforceable as such, under Section 10 of the Act, 43 P.S. § 960;

NOW THEREFORE, the Respondent and the Commission hereby agree to
be legally bound as follows:

1. The foregoing preamble shall be included herein as
if fully set forth.

2. The Respondent admits the jurisdiction of the
Commission in this matter and hereby waives all objections
thereto.

3. Appendices "A" through "D-4" annexed hereto are
incorporated into this Agreement as integral parts hereof, as if
fully set forth.

4. The term "Respondent" as used herein shall include

all agents, servants and employees of the Respondent named above,
in addition to the principal.
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5. The execution and implementation of this Agreement
shall not constitute any waiver of powers and duties conferred
upon the Commission, nor shall this Agreement be deemed a
declaration of policy, or precedent, by the Commission. This
Agreement shall in no way affect the intake, processing,
adjudication or disposition of future complaints involving the
Respondent, except that the Regpondent may, in the course of any
proceedings, refer to this Agreement and to its performance
thereunder, to the extent relevant to such proceedings.

6. The Respondent shall hereafter fully comply with
all of the provisions of the Act and the regulations promulgated
by the Commission and shall fully comply with each of the terms
of settlement set forth in Appendix "B" hereof.

7. The relationship between the Complainants and the
Respondent shall be subject to, and defined by, Appendix "D."

8. If any portion of this Agreement or the
application hereof to any persons or circumstance should for any
reason be adjudged by any court of competent jurisdiction to be
invalid or unenforceable, in whole or in part, such judgment
shall not affect, impair, or invalidate any other portions of
this Agreement.

9. The Commission and the Respondent, being duly
authorized to do so, enter into this Agreement with the intent to
be legally bound hereby. This Agreement shall become final when
approved and ratified and inure to the benefit of each of the
parties hereto, and each of their respective heirs, successors
and assigns, effective immediately from the date of such
approval. If not so approved and ratified, it shall be null and
void from its inception.

IN WITNESS WHEREOF, the undersigned, being duly authorized
to do so, have executed the foregoing on the day of
, 20 ..

The Board of Public Education of The School DBistrict of Pittsburgh, PA
authorized entry into this agreement at its June 22, 2005 legislative meeting.

BY THE RESPONDENT:

Gl /7;/? é— ' il Pk

William H. lIster
Title: Board President
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ATTEST/WITNESS:

Moo pate: 1-27-0(

Stephanie L. Royal (J
Title: Solicitor & Assistant Secretary

COMMONWEALTH OF PENNSYLVANIA )
)
COUNTY OF ALLEGHEWY )

On the n7f4 day of M} , 2004, each of the
persons who have signed theif names above personally appeared

before me and, 1f not already known to me, satisfactorily proved
their identity as the persons whose names are signed above. Each
of them signed this Agreement freely, with full intent to be
legally bound thereby, and clearly understood that they are
waiving rights to a hearing by signing this Agreement.

In testimony whereof, 2 hereunto set, my hand and seal

on the day written above. §//ﬁ/ ; 5; )

Notary Public

COMMONWEALTH OF PENNSYLVANIA

My Commission Expires: Notarial Seaf
Recommended for approval by the Commission: My Commnsscol:wr%z:rlzg S,:r?g 1%0 uarg%

‘%J Member, Peansylvania Association of Notarias
%Mg‘,u/\

Homer C. Floyd, E utive Director
Pennsylvania Humagy Relations Commigssion

Approved and ratified at a meeting of the
Pennsylvania Human Relations Commission on
the day of , 20

e A5

Stéﬁﬁ n A. Glassman, Chairperson
Pennsylvanla Human Relations Commigsion

ATTEST:

Sy 2y

Dr. Daniel D. Yun, SecTedary
Pennsylvania Human Relations Commission
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COMMONWEALTH OF PENNSYLVANIA

PENNSYLVANIA HUMAN RELATIONS COMMISSION

Advocates for African
American Students, et al

Docket Numbers
$481—-5S483, P3865—
P3868; Case Numbers
199213299-199213302,
1998213359-199213361

Complainants
v.
The Board of Public Education

of the School District of
Pittsburgh

Respondent

COMPLAINANTS® ALLEGATIONS

The Complainants alleged that the Respondent discriminated
against them by (1) hiring as superintendent a white candidate
who was less qualified than an African American candidate who had
applied for the position; (2) suspending and disciplining African
American students at a higher rate than white students, (3)
distributing class grades disproportionately based on race, (4)
maintaining a large academic achievement gap between African
American students and white students, and (5) excluding African
American students from certain special programs and projects such
as the Gifted and/or Scholars program because of their race,
black. Subsequently, in an opinion dated September 23, 1996, the
Commonwealth Court held that the Complainants lacked standing to
challenge Respondent’s hiring of a superintendent, dismissed that
issue, and remanded the other issues raised in the complaint.

The Complainants' precise allegations comprise the complaint,
labeled Appendix "A-1," annexed hereto.

APPENDIX “A”



COMMONWEALTH OF PENNSYLVANIA
EXECUTIVE OFFICE
PENNSYLVANIA HUMAN RELATIONS COMMISSION

COMPLAINT

COMPLAINANTS :

ADVOCATES FOR AFRICAN AMERICAN STUDENTS;
HUBERTA JACKSON=LOWMAN;WANDA HENDERSON;

KIM JACKSON-MORRIS; LEROY HODGE .

Vs

RESPONDENT :

PITTSBURGH PUBLIC SCHOOL BOARD(DISTRICT)

[
.

THE COMPLAINANTS HEREIN ARE:

NAME: ADVOCATES FOR AFRICAN AMERICAN STUDENTS

ADDRESS: c/o Dr. Jackson-Loman,Black Studias, 3T Forbes Quad.

Pittsburgh, Pa. 15250
NAME: HUBERTA JACKSON-LOWMAN
ADDRESS: 5468 Black Street, Pittsburgh, Pa. 15206
NAME: WANDA HENDERSON
ADDRESS: 7250 Lemiagton Street, Pittsburgh, Pa. 15206
NAME: gIM JACKSON-MORRIS
ADDRESS: 5880 Shady Forbes Tarrace, Pictsburgh, Pa. 13217

NAME: LEROY HODGE
ADDRESS: 201 Roup Avenue, Pittsburgh, Pa. 15206

THE RESPONDENT HEREIN IS:

NAME: PITTSBURGH PUBLIC SCHOOL ROARD(DISTRICT)
ADDRESS: 341 S. Bellefield 4ve., Pirtshurgh, Pa. 15213

DOCKET NO. r=.:97771 -

FARTN

APPENDIX "A-1%
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The Complainants allege that on or about or until about August, 1992

the Raspondent engaged in and continues to engage in racially discrimina-
tory practices and policies which intensifies group conflict resulting in
grave injury to the public health and wzlfare thereby threataning the peace,
health, safaty and general welfare of the Commonwealth and its inhabitants.

(see Attachment 1 )
Such discriminatory practices and policies include, but is aot limited to,

the following:
A. On or about August 17, 1992, Respondent voted 5-3-1 to appoint and
hirz a white persoa, Mrs. Louise Brennzn to be the new school district
superintendant aven though the African American candidate was best abla
aand @most competent to perform the services requirad. ( Attachment 2 )
On or about August 19, 1992, saiil vote was ratified by by the Respondent.
1. The above acts are discriminatory in that:

a) The Respondent did not adhere or comply with its own written quali-
fications for the subject position. For example, although said
qualifications required at least " five years experience as ...
deputy superintendent,”" the white candidate chosen for the position
only had two(2) years experience as a deputy superiantandent while
the African American candidate possesses ovar five(S) years expe-
rience as a deputy superintendent. ( Attachment 3 )

b) Although the written qualifications state that an earned Doctorate
"is preferred,"” the white candidatz chosen does not possess a
Doctorate while the African American candidats does have an

earned Doctorate.

c) In general. the African American candidate met more of the stated
qualifications than the white candidates who was chosen for the

position.

APPENDIX "A-1"™
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d) Respoadant Board member William Larxin, prior to casting nhis vote in favor
of the wnite candidate, stated to the 2ffact that he would not

"

vote for the African American candidate becaus= she 13 Black...

and if she gets in, thea the school district would turn Black...
we can't have that...."

e) Based on information and beli=f, Complainants belisve that other
School Board members who votad for the white candidatz harbored under
similiar racial wmotivations when castiag their votes

B. Respondent, over the years, has suspended and discplined African American
students at a racially discriminatory higher rate than white students.

(see e.g. Attachment 4)

l. Almost half(45.8%) of the African American mals students in middle and
hiéﬁ)\%ﬂkf been suspended while 237 of white malz students have been
suspended.

2. African Anerican femalz studesnts in middle and high school were(are)
suspended at a 30% rate while white female students ares suspendad at
a 14% rate,

3. African Amzrican females weref{are) being suspeadad at a higher rate
in middle and nigh school than white male students ! (30% vs 23% ses Bl
and B2, above).

In elemsntary school, almost 19% of African American male studentgare

£~

(were)suspended while 6.7% of white malzs students are(werz) suspended.

C. The distribution of class gradas(final marks) is racially discriminatory,

"grade most commonly issued

especially in the secondary schools where the
to Black students is "E" representing 28%...,"7 while the grade of "E" was
issued to 15% of white students. "E" represents a failing grade.(Attachment 5)
D.flﬁ genefé%, the academic achisvemant gap between African American studsats
and wﬁiﬁé students 1s discriminatorily large and growing. For examnlsz,

except for the nigh school known as CAPA, at no hizh school did African

Anerican student performance as a group approach the national aorm 2nd

APPENDIX "A-1%
PAGE 3 of 23
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nearly chree quarters of African American studants at certaia middle schools

failad to reach the national norm in reading and mathematics.(Attachment 6)

E. Cercain special srograms aad projects such as the Gifted and/or Scholars
programs discrininatorily and disproportionatzly exclude African American
students,

F. Complainants further allegs that Respondent engaged in the discriminatory
acts as alleged in Paragraph 3A above becauses the African Amesrican candidate
was concerned with, aad woull havs, if appointed superintesndent, exercised
the authority and power to rectify soime or all of the concerns coantained
in this Complaint.

Based on information and belizf the employment contract entered into be-

]

twesn the Respondant and the white candidate chosen will talke effact on

September 1, 1992.

H. Complainants allege that they, other school district taxpayars, and thne
school budget itself would suffer immediate and irreparable haram if the Re-
spondent is sStuck with an employment coutract that was antesred into as a result
of discriminatory practices,

I. Complainants further allege that the Respond=nt has already spent thousands
of dollars engaging in, what now appears to have bsen, a shamn national
search for a superintendent candidate "best abla and most competentvto perform
the services requir-d."

J. Complainants further allege that they are African Americans, havs children

who attend the Respondent's schools,and are mambers of the class to which

the Respondaant directs its discriminatory practices and policies.

APPENDIX "A-1%
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4. The sliegations .- um_,.,,.,‘df\_
practice and Is In violation of:

[3] Pennsylvanlia Hl-an Act (Act of October 27, 1955, P.L. 744, as smsnded) Section S

Suwsectlonls) Z%Io.;‘z 9272, 97/? 954

D Section 5.1 Subsectlon(s)

‘ D Section 5.2 Subsectlon(s)
@ Pennsyivanis Falr Educational nities Act 1 Jui 1961, P.L. 766 as ded) .
Section 4 Subsectlon(s) W j’ppj_ @5 ;6/} spp ZZD/

S. The complalnant(s) asllege(s) that the silegod unlswful discriminstory practics or unlewful
discriminatory practices:

to 2nd Including the present tims.

&

& Is/sre of a continulng natwre which has/have pasisted

6. Mo othar actlon based on the aforesald allegations has bsan Instltuted by the complaimant in any
court or before any other commission within the Commonwealth of Pennsylvanis except ss follows:

This charge will be filed with the PA Real Estate Commisslon under the PA Llcensing and
Reglistratlion Act Section 604.

Lj This charge ¥ill be referred to EEOC for the purpose of dual flling.
D This charge will be referred to HUD for the purposs of dual f1i(ng.

E. The complainant(s) pray that the respondent(s) be required to:
om lainants seek injunetive relj 43 P S,
Pa) Make nan?gs %ole.gmwmng*mzl-r%%gfpvrﬂmtmtgn avardsoﬁ'ba%ggp‘a%, hiring,
ralnsfa‘l‘mnf. upgrading, end restoration of Job benefits; or to provide the housing sought or
the loan sought in connection with housing.

(b) Ellminate all unlawful discriminatory practice(s) and procedure{s).

.

(c} Remedy the discriminatory etfect of past practice(s) and procedura(s).
(d) Take further aftirmative sction necessary and sppropriste to remedy the violation cospiained
of herein.

(e} Provide such further rellef as the Commission deems necessary and appropriste.

COMMOMME AL TH OF PENNSYLVANIA H
: SS

COUNTY OF . :
(J‘ ! o i j ,// A .
A ){/,' ‘_,‘Ir /gt/\‘_/ —l_g"J/ff ‘ot fuil age, belng duly sworn sccording to isw deposes sond says: thst
é_he Is the complsinant hereln; that Sho has resd the foregoling complaint and know the content thereof;
that to the best of h o knowlsdge, lnforuﬂon and be!lef the facts alleged thereln are trwe.

)

.'/,,‘H—

;[/‘(,. A
VSVgnafurc ot’ Coq:la\‘l/nanfyﬁ s

t

Sworn to and subscribed

befoca we +nis 24 davy

//
'«A?L—,—-—

- ' /
My WP%M[&'A&&U&UmQI '\c e

APPENDIX ®»a-1w
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4. Tha sllegations in | o e - - /
practica and Is In violation of: ;

(Act of October 27, 1955, P.L. 744, as asmsnded) Section 5

e H YA 951, 555055

D Section 5.1 Subsectlon(s)

D Sectlon 5.2 Subsection{s)

@ Pennsyivania Fair Educaﬂonal n!% 59&(5(2{){;!@5 }Sél,j(%{; 2227/

Section 4 Subsectlon(s)

S. The compialinant(s) allegs(s) that the alleged unlswful discriminstory practlcs or uniswful

discrielnatory practices:

ted wo to and including the preseat tes.

-
STTC R

& Is/are of 5 continuling nature which has/havs pars

Mo other action based on the aforesald sllegstlons has besn Instituted by the complsliaant In any
court or before any other commlssion withln the Cammonwealth of Pennsylvanis except as follows:

EL Hone
This charge will be tlled with the PA Resl
Reglstration Act Section 604.

Estate Commisslon under the PA Llcensing and

L This charge wli! be referred to EEOC for the purpose of duasl flling.
D This charge will be referred to HUD for the purposs of dusl flllng.

7. The complslinant(s) pray that the respondent(s) be required to:
Complaipants se I injuncti 43 P
Pa) e the ek 5 nan?& %orengcmu‘-a’%grEUl%EffPFFﬁ‘%&P%t%n alardséﬁ‘bo%égp‘a%, hiring,

rclnsfafe-enf. upgrading, and restoration of job benetlts; or to provide the housing sought or
the loan sought fn connection with housing.

(b) Eiiminate all untawful discriminatory practlice{s) and procedure(s).

{c) Remedy the discriminatory effect of past practice(s) and procedura(s).

(d) Take further afflrmative actlion necessacy snd appropriste to remedy the violation complalned

of herein.

(e) Provide such further reilef as the Come!ssion doems necessary and appropriste.

COMMOMNNE AL TH OF PENNSYLYANIA
: S8

COUNTY OF :

) .
Wi o i ,’\’) H~ A /;‘f’lg"l' of tull age, being duly sworn sccording to lsw deposes end says: that
that She has resd the foregoling complaint and know the content thersof;

S he Is the complainant hereln;
Thaf to the best of b e.knoaledge lnfmflm snd bellef the facts allegad theveln se trus.

s

y 7 L \‘~7,: 4//'4./
Sworn to and subscribed : 'KL'/// /(,.f,V,,{_ /_/7 A,/};//C. ‘z'/{l/a?é 24 Y -

=~ SVgnafure of Compi ufnan?‘b(ﬁ);/

before ma This .{r/ day :
of ¢ 87 i e T /

JCUrgl Aﬂ
hrEssin eveq

hef”)’ Lo fy

orMEQD
APPENDIX "A-1"
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4. The allegations it UOW et e e o
practics snd Is In violation ot:

m Peansylvania Husan uﬂon‘s Act ( of October 27, P.L. 744, ss amsnded]! Section 5
oot B3 PG5 902,052.05%.

>

D Sectlon 5.)1 Subsectlon(s)

D Sectlon 5.2 Subsection(s)

Pennsylivanis Falr Educaﬂonal nH' Act (Act of Jul .(_. 166 as
X Section 4 Subsection(s) /gj’ﬁ&j_(a) ‘zf};) ZL,/ <. X T

allege(s) that the alleged uniswful discrimingtory prasctice ar unlawful

5. The complalnant(s)
discriminatory practices:

K Is/are of 8 continuing nature which has/have pers to end Including the presant ties.

6. Mo other actlon based on the aforesslid allegstions has besn Instltuted by the complslment In any
court or before any other commlssion within the Commonweatth of Pennsyivanis except as follows:

R e

D This charge will be filed with the PA Real Estate Comm!ssion undar the PA Licensing and
Registration Act Section 604. '

[_j This charge wili be referred to EEOC for the purpose of dual fillng.
D This charge wlil be referred to HUD for the purpose of dua! flling.

7. The complainant(s) pray that the raspoandent(s) be required to:

Complainants seak injunctive r 43 p ‘
Pa) Make the nan?gs ea%olc,J'lW:mmhg %ligfpwﬁwtmt% a'ardSéfA bagégp'u%, hiring,
relnsfufo.onf, upgrading, and restoration ot job benatits; or to provide the housing sought or

the loan sought In connectlion with housing.
(b) Eillminate atl unlawful discriminatory practice(s) and procedure(s).
{(c} Remedy the discriminastory effect of past practice(s) and procadure(s).

(d) Take turther atfirmative action necessary and appropriate to remedy the violation complalned
of herein.

(e) Provide such further reflef as the Commisslon deems necessary and appropriate.

COMMOMSEALTH OF PENMSTYLYANTA

COUNTY OF :

. , of full sge, belng duly sworn sccording to lsw deposes end says: thst
5~hc Is the complainant herein; that She has read the foregolng complaint and know the content thereof;
that to the best of h o knowledge, Information and ballef tha facts aliegsd thereln sre frus.

Sfgnature of Compl a“(nanfﬁ;),f/

Swocn to and subscribed

APPENDIX "A-1w
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4. The allegations Al o ety o e -
practice and Is In violation of:

m Pennsylvanla Human Re’}aﬂons Act (Act of October 27, 1955, P.L. 744, as smended) Sectlon 5

Subsectlon(s) 47 252,97% [2_75/

[] Sectlion 5.1 Subsectlon(s)

D Sectlion 5.2 Subsectlon(s)

E Peansylvanias Falr Educational nH';s Ac‘f (Act of Jull,.1\7 l96| L. 766 as mondod
FUY A Rl NS OPLY RSNV

Section 4 Subsectlon(s) > o

5. The complalnant(s) allege(s) +that the alleged unlswful discrielnstory practice or unlaswful

dlscrlmlnatory practices:

+o =nd Including the present tims.

ﬂ is/are of a continuing nature which has/have pos

6. Ko otther actlion based on the aforesald allegations has besn Instituted by the compialissat In any
court or before any other commission within the Commonwes|th of Pennsylvanla except as follows:

ISL e
This charge will be flied with the PA Real Estste Commission under the PA Llicsnsing and
Registration Act Section 604.

L‘ This charge wlill he referred to EEOC for the purpose of dual f!1lng.
D This charge will be referred to HUD for the purpose of dual f!ling.

7C. The compliainant{s) pray that the respondent(s) be required to:
om lalnants Seek injunctive rq 43 P S,
? Hake the E}’l nan??s\se re,J 1T hding rSu]:r}%gfppFﬂmt‘m“%n award of ‘bncé , hiring,
relnstatement, upgrading, and restoration of Job benefits; or to provide the housing soughf or
the loan sought in coanection with housing.

{b) Eliminate all uniawful discriminatory practice(s) and procedure(s).
(c) Remedy the discrimlinatory effect of past practice(s) and procedurel(s).

(d} Take further affirmative action necessary and appropriate to remsedy the violation complalned

ot herein.

(e} Provide such turther rellef as the Commission deems necessary and approprlate.

COMMONGEAL TH OF PENNSYLYANIA :

COUNTY OF z
WL VIS ‘Op Q , ot full age, being duly sworn sccording to law deposes sod says: that

S_he Is tha complainant herein; that She has resd the foregoing cosplalat and know the content thereof:
that to the best of h E.knovlodge, Infoxmation and belief the facts alleged thereln are trvue.

] i
l] /\ /ﬁ/
1
Sworn to and subscribed B /__‘,/ X //fw M /4[/ .

Sygnafurc of Comp | :‘r'ﬁmn*s}'}'/

before se thls ,-\" day

/

ot %_L_ el AT 7"\/

rvPﬂbﬁ@MwwmumumaéﬁvlﬂﬁE
Prtctudh, Aﬂegnﬁ,’, COu 945 1
1

My Cumtnics""dﬁ E&Eweswmv
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a. The allegations ln paragraph J hereaf constitute(s) an unlawful discriminatory
practice or ynlawful practice and is in violation of:

/__/ Pennsylvania Human Relacigns-Act  (Act of Oz:ober 27, 1955, P.L. 744, as amended).
Sectiocn 5 Subsectlon(s)

L:::7 Section 5.1 Subsection(s) : ) —

/7 Section 5.2 Subsection(s)

[T Pennsylvania Fair Educational Opportunities Act (Act of July 17, 1961, P.L. ]éé_

"~ as amended). Section 4 Subsection(s) °° T.%.%. 7177 <3f SRR hji‘i: % i
5. The Complainant(s) allege(s) that the alleged unlawful discriminatory practice or S

unlawful discriminatorv practices:

L

/ is/are of a continuing nature which has/have persisted up to and including the
present time.

6. No other action based on the aforesaid allegations has been instituted bv the Complain-
ant in any Court or before any other Commission within the Commonwealth of Pennsvl-
vania except as follows:

/ None

\[ ~—

/

|

/

/ /" This charge will be referred to EEOC for the purpose of dual filing.

i

/ /" This charge will be referred to HUD for the purpose of dual filing.

7. The, Comglainanc&;:)r ay ;hqc_thg~£a§poudenxés) be requ;ed IQ_ ~ L rEA

y'\"’“"\ '.311*;1!’1 S
(a) Make the Complainant(s) whole, including, buc not Limited to an award of baclt pay,
hiring, reinstatement, upgrading, and restoration of job benefits; or to provide
the housing sought- or the loan sought in connection with housing.

{b) Eliminate all unlawful discriminatory practice(s) and procedure(s).

(¢) Remedy the discriminatory effect of past practice(s) and procedure(s).

(d) Take further affirmative action necessary and appropriate to remedy the
violation complained of herein.

(e) Provide such further relief as the Commission deems necessary and appropriate.

COMMONWLALTH OF PENNSYLVANIA
Ss
COUNTY QF 1T rvrmsTy

, of full age, being duly sworn according to law deposes and
says: that bhe is the Complainant herein; that _he has read the foregoing complaint and knows
the content thereof; that to the best of h knowledge, information and bellef the facts
alleged therein are true.

- s v -

7 . e e €
Sworn to and subscribed : L AT A - L L
~ e Signature of Complainanc(s)
before me thisg day : S P R L L TEE DS
of Myvee e ! . \"19 [l ) o
/ P s/ ) AT sy, Nt e ";:.» N PR
Y A . ;
Notary Public R A T A Naanal Seal
A 4 Toben J Gabarai, Notary Public
. ' Pinsburg; . Alegheny County
y Commiss ionFx P ires: Ay CUIMmMISsIen ExDres MaL5 1996
[1] - 1)
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Brennen Not The Best Choice

By MARC HOPKINS
Courter Staff Wrrter

[n a six to three vota Wednes-
day, the Pittsburgh Board of
Education named Lowse Bren-
nen to a three-year term as
supennatendent of schools.

Brennen's eiection to the
superwstendent post drew boos
and protest from members of
Advocates for African-Amert-
can Students and a large oum-
ber of African-American par-
eats who filled the meeting
room at the Board of Ecucation
in Oakiand.

Activist Mark Breatly rose
fram his seat and chastised the
Board for its seiection of Bren-
pen, stanng that change ts
oeeded, and that Brennen is not
the best qualified person for the
position.

Rick Adams, state chairman
of the Ramnbow Coalition, led
parents in a chorus of ""We
Shall Over Come.”" as Brentley
rnade his protest.

Black student's shouted, “No
Justce, No Peace.’ Brentley
and Adams were escorted from
the- meeting hail by school
security. v

Brentiey has been instru-
mental in the movement to
elect Dr. Loretta Webb, deputy
supermtendent of the Fairfax,
Virginia School System, and
the only African-American
finalist for the position.

The Advocates for African-
American Students, who threa-
tened a boycott and other ac-
ton if Webb were not chosen,
backed away from their pre-
vious statements, saying they
will announce their response to
Breonen's election after a
strategy meeting scheduled on
Saturday.

coptinved ag A<

“A lot of people have
been hurt for many
years and they are hurt
now, and you can't take
that hurt away. I hope
you rise to the occasion
and be the superinten-
dent that I would like to
see.”’
VALERIE McDONALD
Board Member
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““The Choice we are
making today is not the
best choice, but 1 will
work with the person
picked...I am here for
the best interest of the
children, they deserve
the best. I don’t think
they got that.””
RON SUBER
- .Board Member

*“The first order of
business will be to gain
the confidence of the
total community...to
address important and
compiex educational
issues affecting all of
our students, particular-
ly African-American

students.”
LOUISE BRENNEN
Supt. Of Schools
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continued from A-1

Many of the Board members
expressed the seatiment that
after careful scruliny of the
final candidates, Brennen,
Webb and Dr. Arthur Steller,
superintendent of he Oklahoma
City Public Schools, the best
candidate for the positlion was
chosen.

During a preliminary vote
last Tuesday, the majority of
Board members voted to offer
Brennen the superintendent
position The Wednesday vote
officially named Brennen to the
post, replacing oulgoing
Superintendent Dr. Richard C.
Wallace,

However, Webb's supporters
Valerie McDonald, Ron Suber
and Elizabeth Healy cast
voles opposing Brennen.

During testimony before the
Board, McDonald said to Bren-
nen, “This is not personal, [
have shared my views with you
on what I think is best for the
system...] am prepared to
work with whoever the Board
chooses for the good of the
children. )

“A lot of people have been
hurt for many years and they
are hurt now, and you can't
take that hurt away. [ hope you
rise to the occasion and be the
superintendent that I would like
to see’’

"1 support what Valerie
said,’ noted Suber. “The choice
we are making today is not the
best choice, but I will work with
the person picked. I am a team
player. I am here for the best
interest of the children, they
deserve the best. I don't think
they got that)' said Suber

Healy said she was glad to
see the aclive role that parents
and community groups played
in the selection process and

. . PHOTD BY DEBRA-ANN BRABAZDN
AGONY OF DEFEAT—Personifying the feelings of the Black community, clvic activist Mark Brentley expresses his hurt and anger
in the Board of Education's controversial decision to pass over the highly qualified Dr. Loretta Webb, the only candidate with a doc-
torate in education, in favor of the in-house candidate, Louise Brennen, for superintendent of city schools. Brentley’s emotlonal reac-
tion sparked a protest in the Board’s chambers and he was escorted away by schoal security forces. Activists say the Black com-

munity may have lost the battle, but not the war.

hoped that Involovenent wo
continue now that the select
has been made.

Board member Barbs
Burns, the only member to ¢
ginally cast a vote for Stell
changed her vole to Brenne

Brennen said she is awe
her appointment as superint
dent has taken place under
“cloud of controversy' &
other communtiy groups st
ported other candidates for t
position.

“The first order of busine
will be to gain the confidence
the total community,’ s8¢
Brennen, 1 want them to §i
me at the table so that togetl
we can begin to address lmp
lant and complex educatior
issues affecting all of ¢
students, particulatly Afrcs
American students”

Brennen also sald she wa:
to meet with communtly g
ups, especially Advocates I
African-American Studei
and The Squirrel Hill Urt
Coalition, who supported We

*1 want to work with the
groups so we can ldentily '
problems and find solutior
she said.

Brennen sald she suppo
the infusion of multicultu
education noting, My cc
mittment to multiculty
education is deep and stro
.and I will work with staff to
pand the program in
distriet”

Webb's expertise w
multicultural education wa
major factor for the Afric
American support for her ¢
didacy.

As part of Brennen's vis
for the future of city scho
she says parent nvolvemt
student achlevement and
structuring of the learnifgs,
vironment are top prioritit

{
?
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Come Celebrate With Us!

The board and stafl of

Tuhilos A~ calatt-..

Carflesty

HBRDC Running Smoothly. ..

conlinued from Al

Those goals, Hurst says, are {0
insure decent and affordable hous-

through the creation of a job
placement center, which has help-
ed to identifly emplayment oppor-

purchasing eof the Greater Pitt-
sburgh Coliseum, the developing

of a mini- mall and the construe-

businesses, including a Rit
Hurst says they hope to h.

completed early nend venr



SALLY KALSON
Something to shout about

—ear yunz, hear yunz! - -

Ooes the newspaper strike make you
want 1o scream? Have you always
~anted to dress up ke Paul Revere and
noller at the wines in Market Square, at
gy noon, m August? Could you use $25
for wo nours of same (parking not in-
cluded)?

IFso the Post-Gazette wants to gud:-

- tion you for Tahn Cryer. Tue job requires
shouting the day's headlines at varous
lacations for the edification of our news-
staived populace. ,

Tryouts, at noon today. will be conve-
mently located at our front goor, in front
of a big Pest-Gazerte sign, just it case
the networks shaw up Call us brazen,
but hey — at least one newspaper i this
town 15 looking for same good PR,

So come on dahn, but remenber this:
The job could have unexpected conse-
quences Legend has it that a local girt
with & voice ike Latren Bacall ook a
similar job one summer By September.
she sounded like Phyllis Ditler. But then
agaiy, she aiso grew up (o become
mayor

Brennen to head schools

The Pittsburgh scnoof board chase
Louse B. Brennen as s new supernnien-
denton a 5-3-1 vote last might

Brennen, 55. of Wilkinsburg, currently
deputy supenntendent, receved the sup-
port of board memoers Jean Fink, Will-
iam Larkin, Carote Anmis, Jean Weaoo
and Aichard Flanagan.

Loretta Wetib. a deputy supennten-
dent of the Faufax County schools in Vir-
gina, recerved the support of board
mambers Ron Suber, Liz Heatey and
Valene McDonald Board President Bar-
bara Burns voted for Arthur Stefler su-
pernntendent of me Cklahaina City
School Distnct

Webly, the only black candidatz. ~ad
drawn the most vocal public suppor. win-
ning the backing of many black politcat
ieaders and the Pitsourgh Counzil on
Public Educaton, a ciuzens’ ac'vocacy
Jroup

McDonald said she was afrad the se-
lection of Srennen would cause ‘major
dissension and dvisiveness” and inas-
sive protests” as a result “l reaily dont
think it's fair to Lourse Brennen to nave o
¢o o a war Zone, IUs qoing (o be a very
negative situation

The board had put off a vote earher
this month 50 members could meet with
the three finatists again

*l simply think that once everybody
had a chiance 1o taik to the candideales
again. [Brennen) seemed to be the one
who had a real, concrete grasp of how 1o

“a colorful 60-
pege bonk thal rekinales Stanley
Cuo laver ail over agar:, .5 off the

| wosses U5 on sale aow e

‘Penguins "9

DIGEST

Marking history

The 94-year-old Kennywoocl Park .in
West Mifflin was designated a Nationa
Historic Landmark 1in 1987 Today, the
state wili make 1ts own designation with a
olue and gold markef from the Pennsyl-
varia Historical and Museum Commus.
sion Kennywood was started i 1898 as
a sinalt volley park by the Monongalela
Street Railway Co

More full-timers at CCAC

Futl-ume enroliment at e Comuiim
Callege of Allegheny County will be 5
percent tugher this fall than last year's in-
tal of 24,879, Fresudent john Mack
Kingsmore told trustees yesterday But -
Kingsmore sad overail enrollment was
expected 10 cechine “sigmiicantly " be-
cause cf the loss of state subsidies for
non-credit courses

Debating goif course

The Squirrel Hidl Urban Coaltion wil
haid a gubiic meeting from 7109 pm (o
INGITOW [0 TISCUSS the Tiy 3 PIoPGCSai 0
privatize the Scheniey Park Golf Lourse
Karen Brean zxecutve dector of th2
coaakron, Said many regenrs ars wer o

get us into the future. She really had a
plan, some great deas,” Fink said

Raymond N, Saum, presidentof the
Pittsburgh Councd on Public Educanon
said atthough the group had supported
Wenh, “we have workec well with
[Brennen| over the years and expect to
do so i the future "

Brennen [omned he city school system
as a teacner in 1950 and maved up
through the administrative ranks The tig
gest ousiacies facing her as she takes
the rens from retnng Superinendent A-
chard C Wallsce Jr will be a projecied
440 rullicn deficit for next year. a persis-
ient gap averaging 25 petcent in test
scores between white and biack students
and growing vialence in the schools

The boata will work out e details of
Brennen's three-year contract today and
‘ake a atficaton vote dunng ts meeting
(0INOITCW.

But the board imembers remaned -
vided on the selectien

‘I think the kids got the cest that we
could find, " Larkiy said tast night.

‘I don tthink Louise 1s the change
agent that we're looking for ! hope I'm
wrong.” Suber said.

Anti-rejection
drugs may not

be needed

I a mator development that could
rransform the hves of ransplant patents,
new rasearch at the University of Pitts-
bugh suggesis that many organ recipi-
ents may be able to stop taking their anti-
rejecticn arugs permanently

T, Thomas Starzl, director of e Pt
Transpiant Institute, said & group of
wsnsplant patients has survived lor sev-
erg! years after stopping thew anti-rejec:
i medication, and he thnks inany oth-
ers could do the same

Starzl said he hopes to Degin weaning
selectad ranspiant recipients rom uning.
nosuppressive therapy 0 the near future

Starzl and his fellow researchers have

louna dat patents who give up the anti-
rejecon diugs rot only do not relect tha
donated organs, but can recaptue a nov-
mal grinune esponse D oher Aseases.
They also can [ree themsetves from Me
puitiness kidney damage and other sice
afiacis often caused by the potent drugs

The findings are based on a discovery
that Siar! has been trumeeting of
menaths that the body learns 1o accept a
ransant followng) an exchange of celis
tetween the organ and the patent

Fat researchers have fcund hat the
fransplanied organ eveniually heccmes

zems 1 with nolls from e renitw
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The Position

The Pittsburgh Public School District s seeking an educational leader to succeed Dr. Richard C.
Wallace; Jr., who is retinng after 12 years of outstanding service as supenntendent of schoois. The
successful candidate will assume the superintendency on September 1, 1992. The School Board 1s
seeking an educational leader who possesses the following qualifications:

An earmmed Doctorate in Educational Administration or a related field is preferred.

A successful candidate must have, or be eligible for, a Pennsylvania Supenntendent’s Letter of
Eligibility.

A successful candidate should provide evidence of innovative programs that s/he designed and
implemented that had a positive tmpact on student learning in a diverse student population.

A successful candidate must have at least five years of experience as a superintendent or deputy
superintendent in an urban school district.

A successful candidate must provide evidence of being able to restructure academic programs/
schools to meet the changing needs of an urban school district.

A successful candidate promotes the philosophy that all students can learn.

A successful candidate must demonstrate that s/he is an advocate for at risk students and munor-
ity students.

A successful candidate must demonstrate that s/he has helped develop and implement multicul-
tural programs that address the concerns of an urban commurnity.

A successful candidate must have extensive experience in budgeting and fiscal management.

A successful candidate must have extensive experience in implementing partnership programs
with the business comumunity.

A successful candidate must have extensive expenence in working with foundations as well as
experience in writing grant proposals.

A successful candidate must be able to develop positive nes with parent and community groups
throughout the city.

A successful candidate must be able to demonstrate skill in conflict resolution.

A successful candidate must have skill in working cocperatively with the board, administrators,
teachers, and staff.

A successful candidate must possess research skalls, especially 1n evaluating the overall effective-
ness of academuc programs as well as the overall etfectiveness of admurustrators, faculty and staff

IAC ﬂ/’%@“)m ENTJ :/% APPENDIX "A-1v
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Pittsburgh Public Schools

The Selection

Screenung of the applications will be conducted by Dr. Robert Millward, Director of ITUP’s Assess-
ment Center, and members of the search commmittee. The members of the Pittsburgh School Board
will conduct interviews with the hughest ranked candidates beginnung in May. A final candidate
will be selected by mid-July.

Application

An applicatton should include:

° A letter descnibing vour personal qualifications, expenences, and reasons for interest
in the position.

° A current resume.

¢ Verification that you have or that you qualify for a Pennsylvania Superintendent’s
Letter of Eligibility.

» Three letters of reference.

* Undergraduate and Graduate Transcripts.

* A completed application form (available from the consultant).

All applications, nominations and Questions concerning the required superinten-
credentials should be sent to: dent credentials 1ssued by the Commonwealth
of Pennsylvania should be directed to:
Dr. Robert E. Miliward

Search Consultant Mrs. Diana Cooper

Indiara University of Pennsylvania Pennsylvania Department of Education
136 Stouffer Hall Office of Administrative Certification
Indiana. PA 15705 333 Market Street

Telephone: 412-357-3393 Harrisburg, PA 17126-0333

Fax: 412-357-3595 717-783-6732

Applications are being accepted now, and will continue to be accepted until April 30. The Board
reserves the nght to consider any candidate until a final selection is made.

Board of Public Education

Ms. Barbara Burns, President Mr. Richard Flanagan
Mrs. Valerie McDonald, First Vice President Mr. William Larkin
Mrs. Elisabeth Healey, Second Vice President Mr. Ronald Suber
Mrs. Carole Anrus Mrs. Jean Wood
Mrs. Jean Fink
SROH
T AGE o
- G8e
- @OV
r”mm‘\‘

The Pittsburgh School Drstrict does not discrimunate on the basis of sex, race, creed, coior. national origin, age.
handicap, or martal status wn its educational programs, achvities, or emplovment practices

APPENDIX "A-1v
PAGE 14 of 23



AL
o o

/'115
PAGE 15 of 23




L.

I'he
15,

Ot
Lo

Of

04

type of

482

Lhe

the

the

36,178 total
secondary school Students,
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the one day in-school

all total suspensions, followed hy:
22.5% one-day oul-of-school

19.0% three-day out-of -school

8.6% two-day out-of-school

3.6% two-day 1n-school

5% four to ten day out-of -school

108 or
295 or
14 or

1.1% eleven or more day out-of -school
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8% three-day in-school

0.1% four or more day in-school

issued Lo

12,131 or 33.5% were issued to Mid

Elementary Schoo! students and 209

Education Center Students.

cut-of-school and in-school suspensions, 16,170
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0.6% were
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HIGHLIGHTS

OUT-OF-SCHOOL SUSPENSIONS

The most common out-ol-school suspension used was the one-day with 8,140 1ncidents oy
42.6% of all out-of-school suspensions followed by 6,876 or 36.0% three-day, 3,103 o1
16.3% two-day, 566 or 3.0% four to ten day and 408 or 2.1% eleven or more day
thgensions.

Of the 19,093 total suspensions, 3,601 or 18.9% were igssued to Secondary Schoul Students,
8,031 or 42.1% were issued to Middle Schnool Students, 7,246 or 37.9% were issued to
BElementary School Students and 215 or 1.1% were 1ssued Lo Gpecial Hducalion Center
Students.

Of the 19,093 total suspensions, 13,738 or 72.0% were issued to African-American sStudent:s
and 5,355 or 28.0% were issued to Other students.

18.2% of all students system-wide were suspended at least once during the school vyear.

31.5% of all African-American Males system-wide were suspended alt least once during the

school year compared to 18.4% of all African—-Amercian Females, 159.0% of all Olher Malcs
and 7.0% of all Other Females.

The student group with the highest incidents of suspensions is Middle School
Alrican-American Males with 45.8% suspended at least once during the school year compar od
to 30.5% of African-American Females, 23.7% of Other Males and 10.1% ot oOther Females.

45.5% of all African-American Males in Secondary Schools were suspended at ledst once

during the school year compared to 29.4% of African American Females, 23.0% ol Other
Males, and 14.4% of Other Females.

18.8% of all African-American Males 1n Elementary Schools were suspended at least once
during the school year compared to 7.1% of African-Amevican Females, 6.7% of Othetr Mdalos
and 1.1% of Other Females.

27.6% of all Secondary School studenls were suspended at least once during the school

vedar compared to 28.2% of Middle sSchool students and 8.8% of all Elementary School
students.

35.9% of all 9th graders were suspended at least once during the
32.3% of all Bth graders,
of all 6th graders.

school year, compared to
28.5% of all 10th graders, 28.3% of all 7th graders and 2.1.0%

|lA- 1 W
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HIGHLIGHTS

IN SCHOOL SUSPENSTONS

The most common in-school suspension used was the one-day with 15 482 1ncidents or 90.6%

of all in-school suspensions followed by 1,294 or 7.6% lLwo-day. 295 or 1.7% Lhree-day,
and 14 or 0.1% four or more day Suspensions.

Of the 17,085 total suspensions, 4,066 or 23.8% were issued Lo Secondary sSchool
students, 4,097 or 24.0% were issued to Middle School Students, 8,922 or 52.2% were

1ssued to Elementary School Students and 0 were issued to Special Education Cenler
Students.

Of the 17,085 total suspensions, 10,736 or 62.8% were issued to African American
students and 6,349 or 37.2% were issued to Other studenls.

17.6% of all students system-wide were suspended at least once during the

school year.

25.8% of all African-American Males system-wide were suspended al

school year compared to 16.3% of all African-American Females,
and 9.6% of all Other Females.

least once during the

The studenl group with the highest 1ncidents of suspensions 1s Secondary School
African-American Males with 41.0% suspended at least once during the school year

compared to 31.7% of African-American Females, 30.5% of Other Males, and 22.5 % of Olher

17.9% of all Other Males

Females.

30.5% ot all Alrican American Males in Middle sSchools were suspended al least once
during the school year compared to 19.7% of African-American Females, 21.6% of Otho
Males, and 8.3% of Other Females.

16.9% 'of all African-American Males in Elementary Schools were suspended at least once
1

during the school year compared to 6.6% of African -American Females, 9.2% of Othe
and 2.0% of Other Females.

J31.2% ol all Secondary School students were suspended 4l least once during the school

year compared to 20.4% of Middle School! students and 9.0% of all Elementary School
students.

36.4% of all 9th graders were suspended at least once during the school yedr, compared

to 34.0% of all 10th graders, 27.7% of all 1llth graders, 20.8% of all 7Lh graders and
20.6% of all 12th graders.

s

Malog
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DITTSBURGH PUBLIC SCHOOLS -

DISTRIBUTION OF MARKS ANALVYSIS REPDRT

v

PREPARED BY: -« -
STUDENT INFOGRMATION
MANAGEMENT DIVISION
SERPTEMBER 13, 1991
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SECONDARY SCHOOLS
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HIGHLIGHTS
Tiw grade mos:. Chinci_ s 1agued 135 0" repregonting 223% of the total,
followed by "2 and 72" each with 21%., "2" with 18%, and "D" with 17%
{he _grace mcen comp .. 1ssues to Black students 1s “E" representing 28%
cf the toTaiT TS B MO wath 24%, DT W1th-208% —“RU—wTTH T 7% aAt—
JAN athTe T T T I U
The grades must commonlt 1ssued to Qtner students are "A" and "B wach
representing 5% oi Uhe total, [ollowed by "C" with 22%, "E" with 15%.
and "D" with 13%
The guality paint averace for All students 1s 1.9853, for Black studenrs
1€ 1.6278, anc for uther students 1s 2.3039.
The discipline with the highest percentage of A's 1ssued 15 Arts
Education with 3h%.
The discipline w:ith the lowest percentage of A's i1ssuved 15 Mathematics
with 9%.
The discipline with the highest percentage of faillures 1s Mathematacr
with 29%.
The discipline with the loweet percentags ol failures 15 Foreicn lLarouad-
with 13%.
7 Vi, D
‘ L
. — / //“, /‘,4
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BTATEMENT BEFORE THE BOARD OF EDUCATION PITTSBURGH PUBLIC BCHOOLS
ON STUDEHT ACHIEVEMENT

e © by Barbara A. Sizemors
Attached to this statement please’ find a summary of the
African American achievement scores on the California Aahiovuuﬁ:
T.htd'(CLTT‘givcn in april, 1991. Madison Elementary Schocl, 98.3
“” Percent African American, 78 percent of its students receiws free
"’ ‘and’ redudad lunchés and 59.1 percent live in sintyls female hemded
households with 36.6 percent of its studemts livimg 'with both
parents,” is the highest achieving of the 51 elementary :schools in
=~ "the Pittaburgh Publiv Bchool aystem in both -reading and mathematics
'where 90%'cf the studénts scored.at or above the national norms in
‘‘reading with 60% 1A the top quarter nationally and 92% in
" 'mathematics with 77% in the top quarter this year. The closest
“"gecond in reading is Bon Air with 79 percent. Vann elementary and
Westwood Elementary are runners-up with 91 percent in mathematics.
Madison was the dnly school which closed the gap betwaeen white
"and African American students in readihg, the white norm this year
wWas 71 percdrnt. Vann missed closing the gap in reading by one
point (70%). However, Madison, Vann and Westwood closed the gap
in mathematics where the white norm was 78 ‘parcent. Grandview

nissed by only one point (77%).

'Northview Heights made a spectacular growth in achievement as
did Morrow, both schools in the Bchool Improvement Program II. At
Northview 51 percent of the students scored at or above the
national norm in reading with 20 percent in the top quarter

nationally, 17 points higher than last year; and 76 percent in

~Lid 7
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mathematics (missing closing the gap by only 2 points) 22 higher
than last year. At Morrow 56 percent of the African American

'students there scofed at or above the national norm with 28 percent

'in‘tﬁ;uébp quarter nationally, a rise of 16 points over last year;

in mathematics 76 percent scored at or above the national norm with

" 49 percent in the top quarter nationally, increasing by 21 points

""and missing closing the gap by only 2 points.

Lo

Colfax has the largest school gap between white and African

' American students (46 points) followed closely by Regent Square

' (41), Yriendship (39), East Hills and Linden both with 36, Minadeo

" with 35.ﬁﬁfh¢ largest system gap goes to Fort Pitt (48), followed

"cféioly by Friendship (47), Weil (46), Arlington (39) and Schaeffer
fﬂ(éé). ‘Behools exhiblting the most troublesome scores are: Colfax,

“port Pitt, Friendship, Roosevelt, Schaeffer, Sheraden and Weil.

None of these schools +Wwas able to ‘elevate Afriscan American

* 'achievemant ‘enough so that 50% of the African American students

reached or exdeeded the national norm in either reading or

' Qm‘ﬁhcﬁhtiﬁé.

Of sunday, Septamber 8, 1931, the Pittsburgh Press published

" a'whole page article on "Education RX At Friendship" using excuses

a.

A

~r g

for the low achievement as follows: "The facilities are
éggféiovded;" Fewer than half of the kids live with both parents.
Families struggle financially evidenced by 67 percent of students

alidibla for free or reduced lunches. To make learning even moTe

‘problematic in the school more than four of every 10 youngsters

rre

‘transfer in-or out during the school year." ‘Pleass note that 78
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percent of MKXadison youngsters, 80 percent of Vann's and 72.7
percent of Horthview Heights youngsterz received free gnd reduced
lunches. At Vann 69.3 ooroont of the ntudnnto live in =mingle
female headed households with only 22.6 percent living with both
paren;g. At‘both schools transfers are common and troqucnt. wWhile
er j= zdmirsble, it will not turn
around friondship. What makes a Madison, Vann or Westwood is what
goes on inside the school by the people who get paid to produce
quality education. The outcome of an organization is a result of
,'hgtﬁpeoplo‘do inside it. When will this Board of Education
believe this and act on that belief?

But I can see progress as a result of the School Improvement
H?roqrog‘r and II. In 1991 there are 20 olcmehtary schools whare
50 percent or more of tﬁo African American students achieved at or
above the national norm in reading, in mathematics such a condition
resulted in 24. But this progress will not continue if this Board

p<]

-of Education continues to disturb the working relationships and

conditions in the 8chool Improvament Proqran II. Alr-ady Dr. Janat

1 7

- Bell has lost her administrative practitioner not because of
aouoational reasons but for political reasons which I'm sure will
be ﬁenie&‘just as last time there was a denial that a principal
..appointee had received two unsatisfactory ratings prior to the
appointment and was alloged to be a recovering dope addict.

I would indeed likxe to know why this Board of Education is so
ready to destroy SIP but so willing to support unproven programs.

These principals in 8IP have proved that their model works. I

i
+ /—’hf% e
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COMMONWEALTH OF PENNSYLVANIA

PENNSYLVANIA HUMAN RELATIONS COMMISSION

Advocates for African
American Students, et al

Docket Numbers
S481-S483, P3865—
P3868; Case Numbers
199213299-199213302,
199213359-199213361

Complainants
v.
The Board of Public Education

of the School District of
Pittsburgh

Respondent

TERMS OF SETTLEMENT

Administrative Support

1. Respondent shall identify by position or title a specific
full-time administrator whose duties shall include
coordinating all of the Board of Public Education of the
School District of Pittsburgh’s (District’s) educational
equity initiatives in order to provide an equal
educational opportunity irrespective of race, color,
religious creed, ancestry, disability, sex or national
origin;

2. The individual identified in accordance with Paragraph 1,
hereinafter referred to as Coordinator, will report
directly to the Superintendent and have access to the
records of all District offices, including but not
limited to, the following: Deputy Superintendent, Budget
Development & Management Services, School Management,
Support Services, Operations, and Human Resources;

3. The Coordinator’s and each department head’s job
descriptions will include specific equity functions, and
their regularly scheduled performance reviews will
include specific equity evaluations and recommendations;

4. The Coordinator will be responsible for meeting the
requirements and goals of the agreement;

APPENDIX “B”
PAGE 1 OF 17



. Respondent shall assure that the Coordinator position is
maintained throughout the term of the Agreement.

. The Coordinator’s responsibilities shall include, but not
be limited to, the following:

a. Review and analyze the Disgtrict’s disaggregated student
data concerning ineguities in discipline, grades,
standardized test scores, and special programs
beginning with the 2005-2006 academic year and
continuing throughout the term of the Agreement;

b. Data to be reviewed and analyzed will include, but not
be limited to, the following:

i.

ii.

iii.

The racial and ethnic enrollment of the District
at each organizational level: entire district,
each grade level, each school, and each
class/course offered in each school;

Disaggregated student achievement data including
the Pennsylvania System of School Assessment,
value-added assessment information and other
standardized test score results, letter grades,
graduation data, dropout data, discipline data,
admission and retention data in special admission
schools and programs, participation in magnet
schools and programs, participation in advanced
placement programs, participation in extra-
curricular activities, participation in remedial
programs, assignment to alternative schools and
programs, and other disaggregated data that
assists in identifying racial and ethnic
achievement differentials within the District; and

The allocation of operational and capitol
regources, from whatever source received, to
schools and students throughout the District
including professional and non-professional staff
assigned to each school, support services such as
tutorial and placement available at each school,
facility resources such as pools and computer or
science laboratorieg available at each school,
curriculum and course offerings available at each
school, extra-curricular activities available at
each school, after-school and/or extended-day or
extended-year programs available at each school,
instructional materials such as texts and
computers available at each school, and other
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resource allocation data that assists in
identifying racially or ethnically identifiable
resource allocation differentials and/or in
identifying racial and ethnic needs-based resource
allocation differentials within the District;

c. Maintain, monitor and disseminate statistics on
discipline, grades, standardized test scores, value-
added assessment information and assignments to
remedial and gifted special education programs to the
following: appropriate District and Commission
personnel; Complainants; the Equity Advisory Panel,
whose appointment i1s set forth in Paragraph 7 and whose
responsibilities are detailed in Appendix “B-1” below;
the Program Specialist, whose appointment is set forth
in Paragraph 9 and whose responsibilities are detailed
in Appendix “B-1” below; and the Data Evaluator, whose
appointment is set forth in Paragraph 9 and whose
responsibilities are detailed in Appendix “B-1” below;

d. Oversee the District’s alternative schools and programs
to assure racial/ethnic balance by evaluating data on
alternative programs including enrollment by race,
gender, English-language-learner status, socioeconomic
status, and disability status; reasons for referral
disaggregated by race and other measures; achievement
of students using the same standards and benchmarks as
for regular education students; and an analysis of the
program’s efficacy in supporting students’ return to
regular education programs;

e. Bvaluate or arrange for outcomes-based evaluation,
using disaggregated data and accepted research
practices, of the District’'s equity programs and
initiativeg including, but not limited to, the
following: Multicultural Education Program
comprehensive reform movement to eliminate
discriminatory practices and racial, ethnic, and
cultural biases; Leadership Institute on School
Inclusion workshops; Think-A-Thon; extended-day and
extended-year programs; Pittsburgh Voyager sailing
science laboratory field study; Summer Teachers’
Institute to further develop interdisciplinary
relationships, cooperative teaching techniques, and
sharing of best District teaching practices;
Differentiated Instruction training for teachers;
Literacy Plus reading, writing, speaking, listening,
character and relationship values program and PRIME
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PLUS mathematics and science program; Instructional
Support Team Program to provide individualized support
in core academic skills, study skills, and test-taking
skills; Reading First Program; Celebration of Literacy;
Teen Institute; and Prevention/Early Intervention
Initiative;

. Recommend for elimination or appropriate modification
District programs and initiatives, including but not
limited to those listed in Paragraph 6-e above, which
are found to be ineffective and recommend for
replication, expansion and/or further development
programs, including but not limited to those listed in
Paragraph 6-e above, which are found to be effective in
closing the academic achievement gap which exists
between African American and White students;

. Review best practices information for equitable
education programs from sources which may include, but
not be limited to, the following: the Pennsylvania
Department of Education; the United States Department
of Education’s National Center for Education Statistics
and its Institute of Education Sciences; Allegheny
Intermediate Unit’s Power4Kids Initiative; What Works
Clearinghouse; the National Alliance of Black School
Educators; the Mid-Atlantic Equity Center; Council of
the Great City Schools; Pennsylvania School Boards
Association and National Association of State Boards of
Education; The Education Trust; Educational Research
Service; teachers’ unions; American Association of
School Administrators and other school administrators’
associations, Public Education Network; Child Trends;
the University of Pittsburgh and its Center for Urban
Education, Duquesne University, Carnegie Mellon
University, Chatham College, Carlow College, Robert
Morris University, and other colleges and universities;
and Manhattan Institute’s Education Research Office;

. Assist teams of instructional and support staff,
parents, and community resource persons in offering
Instructional Support Team services to those students
experiencing instruction or behavioral difficulties to
assure that they are not unnecessarily assigned to
remedial special education programs;

i. Assist in the District’s initiative, as described in

its 2002-2007 Strategic Plan, to redefine the role and
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responsibilities of guidance counselors to encourage
more student-focused service;

7. Seek, obtain, and monitor essential additional equity-
specific funding sources as required;

k. Appoint, meet with, and memorialize the appointment and
meetings of a committee of students, parents, school
personnel, and community resource people to offer
suggestions and support and monitor the District’s
progress in achieving equal educational opportunity and
educational equity;

1. Serve, along with the District’s solicitor, as the
Commission’s point of contact;

m. Develop and implement program initiatives and otherwise
take all steps necessary to remedy racial and ethnic
isolation and imbalance found to exist within the
district and to remedy the adverse educational
consequences caused by past and ongoing racial and
ethnic isolation and societal discrimination;

n. Meet with the Equity Advisory Panel at least once
during each semester and during each summer session for
the duration of the agreement to exchange information
and accept comments and suggestions;

. Prior to the Agreement’s effective date, an independent
Equity Advisory Panel of seven volunteer members will be
established as follows: three names each will be
submitted by the Complainants, the Respondent and the
Commission for mutual consideration by all three parties;
upon approval by all parties, four of those nine
candidates shall be seated; in addition to these four
members, each party shall choose one additional Panel
member ;

. Equity Advisory Panel members shall serve for the entire
term of the agreement unless the Respondent and Equity
Advisory Panel agree to specific substitutions;

. Within sixty days of the Equity Advisory Panel’s
appointment, the Respondent shall provide the following
as accessible resource persons to the Panel: a Programn
Specialist who is knowledgeable of equity issues and best
practices to address those issues programmatically and a
Data Evaluator who is knowledgeable of equity and
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10.

statistical analysis to review program selections and
modifications and data;

The Program Specialist and Data Evaluator shall serve
for the entire term of the agreement unless the
Respondent and Equity Advisory Panel agree to specific
substitutions;

Instructional Support

11.

12.

13.

14.

15.

Respondent shall replicate appropriate instructional
and administrative programs and techniques used at
schools at all operational levels which, according to
District documents and Pennsylvania System of School
Assessment data and/or value-added assessment
information, have outperformed, as defined in Paragraph
12 below, their Pennsylvania peers within and outside the
District for at least two consecutive school years;

Schools identified as outperforming their peers shall
have African American student enrollments of 75% or
greater, have met or exceeded the state average for
Pennsylvania System of School Assessment participation
and attendance rates, have met or exceeded the state’s
mean scores in mathematics and reading, and met or
exceeded the state’s averages for percentages of students
scoring proficient or above in mathematics and reading at
each grade level tested.

Respondent shall continue to evaluate and, based on its
evaluation, appropriately continue, modify or discontinue
its efforts to encourage teachers to earn national
certification through the National Board for Professional
Teaching Standards;

Respondent shall continue to evaluate and, based on its
evaluation, appropriately continue or modify its efforts
to assure that the lowest-paid, least experienced
teachers are not concentrated in schools with the highest
proportion of African American children;

Respondent shall evaluate and, based on its evaluation,
maintain or reallocate resource levels to assure an
equitable needs-based allocation of resources in a manner
that is responsive to the demonstrated disproportionate
needs of African American students, especially those
attending racially isolated schools;
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16. Respondent shall evaluate and, based on its evaluation,
appropriately continue or modify its efforts to involve
parents through use of the following existing programs
and any other initiatives developed throughout the term
of the Agreement: ten Parent Engagement Specialists to
provide parents and caregivers with support in parenting,
academic, and technology areas; School Plan for
Excellence; Parent School Community Councils to assist in
developing the annual revigion of the school’s
Comprehensive Educational Improvement Plan; Head Start
Policy Council to support Head Start objectives;
Excellence for All Parents Steering Committee to network
with other parents, parent organizations, and groups and
to share information with the Superintendent; School
Volunteers Program; Dashboard Electronic parental
engagement for communication and information; and the
Revised Parental Involvement Policy;

17. Respondent shall continue to evaluate instructional
materials that will provide comprehensive holistic
instruction in African American history and culture as
part of the regular curriculum and as an integrated part
of cross-discipline learning;

18. Resgpondent shall continue to evaluate and, based on its
evaluation, appropriately continue or modify its efforts
to promote the development of positive cultural values
which support educational achievement such as respect,
integrity, and honesty through a character education
program and through the provision of approved mental
health presentations on anger management, team building,
social skills, conflict resolution, and connection-
interactions-personal responsibility;

19. Respondent shall provide in-classroom supports,
including but not limited to additional teachers,
paraprofessionals and highly qualified tutors in the
schools which, according to the District’s own records
and standardized test data and in accordance with federal
and state education guidelines, underperform, as defined
in Paragraph 20 below, their Pennsylvania peers within
and outside the District for at least two consecutive
school years beginning with the effective date of the
Agreement;
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20. Schools identified as underperforming their peers have
African American student enrollments of 75% or greater,
and have students that have scored at least 15 percentage
points lower than state averages for those students
reaching proficient or above standards in mathematics and
reading at each grade level tested;

21. Respondent shall continue to provide targeted
professional development opportunities based on needs
assessments of instructional, administrative, and support
staff;

22. Respondent shall continue to offer professional
development in differentiated instruction to accommodate
students’ diverse learning styles, cultural backgrounds
and other significant learning differences;

23. Respondent shall continue to evaluate and, based on its
evaluation, appropriately continue, modify or discontinue
its existing professional development programs which were
created to achieve equal educational opportunity and
educational equity;

24. Respondent shall continue to use research-based
teaching practices and quarterly benchmark assessments to
determine the needs and measure the progress of students;

25. Respondent shall implement flexible groups to address
the various educational needs of students and to
eliminate permanent “tracking” of students;

26. Respondent shall explore a peer tutoring/mentoring
program that will not impede the learning of the tutors
or other students;

27. Respondent shall continue to base program decislions on
data;

28. Respondent shall continue to provide for and expand
opportunities such as the Superintendent’s Student
Advisory Council to elicit active and authentic student
input;
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29. Respondent shall demonstrate and articulate high
expectations for all students in developing and revising
its curriculum, training its teachers, administrators and
school board members, imposing disciplinary sanctions and
admitting enrollees into special programs;

Equity in Discipline

30. Based on an assessment of needs, Respondent shall
provide annual research-based training and other
professional development resources for teachers,
administrators, and school board members concerning the
impact of differing cultural norms, values, and belief
systems on interpretations of student behavior, choices
of strategies for influencing student behavior,
application of formal discipline policies and procedures,
and students’ reactions to the discipline-related actions
of teachers and/or administrators. Training will include
enhancement of the knowledge, awareness and skills
necessary to reduce any incidence of bias or disparate
impact with regard to discipline;

31. Respondent shall provide a challenging research-based
curriculum for all students and academic support to low
performing ones until they can function at grade level to
reduce students’ frustration-based misbehavior;

32. Respondent shall improve the school’s disciplinary
climate through use of the following: collecting and
analyzing data on referrals for discipline and
disciplinary actions by race, ethnicity, and type of
offense; providing specialized training for those
teachers who fail and/or refer African American students
for discipline in statistically significant disproportion
to their class enrollment; and providing positive
discipline, behavior management and conflict resolution
training for new teachers and those expressing an
interest;

33. Respondent shall explore and establish as appropriate
and/or effective a mediation program to resolve minor
behavior infractions;

34. Respondent shall develop guidelines for examining

patterns of disparate discipline;
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Reducing the Achievement Gap

35. Respondent shall implement research-based initiatives
that have proven effective in reducing the statistically
significant racially identifiable academic achievement
gap which exists between African American and White
students;

36. Respondent shall continue to implement the TESA
(Teacher Expectations and Student Achievement) Program to
assure cultural congruence in instruction;

37. Respondent shall recruit highly qualified certified
teachers and provide them with appropriate training and
professional development to meet the needs of the diverse
student population;

38. Respondent shall continue to set annual numeric goals
for reducing the statistically significant racial
disparities in achievement with the goal of eliminating
the gap by the end of the Agreement as set forth in
Paragraphs 63 through 73 below;

Equity in Special Education Placements

39. The District shall continue its efforts to address
racial disparities in Special Education as described in a
letter dated December 17, 2002, from the Office of Civil
Rights of the United States Department of Education
memorializing the District’s compliance with the
Monitoring Agreement for the period from 1993 - 2000.
Respondent shall continue to identify statistically
significant disparities by race or ethnicity along with
disability category, in both identification and
restrictiveness of placement;

40. Respondent shall continue to document the measures
taken to decrease statistically significant minority
over-identification and levels of restrictiveness;

41. Respondent shall continue to provide teachers adequate
support, training and time to collaborate on addressing
the needs of children with learning problems and on
enhancing instructional strategies to meet the needs of
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42.

43.

44 .

45.

46.

those students experiencing instructional or behavioral
problems;

Respondent shall continue to monitor, develop and
revise as necessary the array of strategies and
interventions available through its Instruction Support
Team (IST) Program to increase the frequency and quality
of strategies and interventions for those students
experiencing learning difficulties by providing for
collaborative problem solving among teachers, related
service personnel, family members, and education
administrators whose goal will be to improve attitudes
and supplement skills of school-based staff to address
students’ academic and behavioral needs and determine
whether curriculum instructional materials, instructional
practiceg, teacher perceptions, or other factors impact
the student’s difficulties;

The Instructional Support Team shall document
difficulties students experience and determine possible
reasons for the problems, provide and document classroom
modifications and/or other strategies, assess
interventions to ensure that they are appropriate and
successful, monitor students’ progress for a significant
period of time, and identify students for whom the
learning and/or behavior difficulty persists despite
suggested interventions;

Respondent shall continue to assure that all special
education instructional and support services staff have
sufficient resources, skills, and professional
development opportunities to understand and respond to
the needs of all students;

Respondent shall continue to provide a sufficiently
rigorous curriculum accessible to all to encourage
potential student candidates to improve their academic
skills and prepare for advanced coursework;

The District will continue to expand the number of
Advanced Placement courses each high school is offering
and encourage all students to register for more rigorous
courses at the secondary level and will plan an
alternative, non-traditional criteria model for
determining “giftedness” in students who are on the free
or reduced lunch schedule;
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47.

48.

49.

Respondent shall, in accordance with Special Education
for Gifted Students Regulations, 22 Pa. Code § 16.3, seek
and obtain the approval of Pennsylvania’s Secretary of
Education to operate and provide an experimental gifted
program anticipated to improve student achievement and
meet unigque programmatic needs of gifted students or
report to the Commission its reasons for not providing
such a program;

Respondent shall, in accordance with Special Education
for Gifted Students Regulations, Chapter 16 of the
Pennsylvania Code, adopt and use a system to locate and
identify all students within the District who are thought
to be gifted and in need of specially designed
instruction; inform the public of gifted education
services and programs and the manner by which to request
these services and programs; and, after discussion with
teachers and administrators and following appropriate
staff training, use multiple criteria to place students
in the gifted program;

Respondent shall develop and monitor strategies for
reducing the racial and ethnic disparities in gifted
program placements with the goal of significantly
reducing the gap by the end of the Agreement as set forth
in Paragraphs 63 through 73 below;

Monitoring

50.

51.

The Commission shall monitor the District’s progress in
disciplining African American and White students
equitably, distributing class grades proportionately,
reducing the academic achievement gap between African
American students and White students, and increasing the
placements of African American students in special
programs and projects such as the Gifted and Scholars
program throughout the term of the Agreement as set forth
in Paragraphs 63 through 73 below;

Beginning with the execution of this agreement, the
Respondent shall make available to the Commission copies
of all equity-related funding proposals, grant
applications, reports, summaries, strategic plans,
evaluations, and other information submitted to the
United States Department of Education and the
Pennsylvania Department of Education during the term of
the Agreement as set forth in Paragraphs 55 through 73
below;
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52. The Respondent shall submit the following reports to
the Complainants and the Commission within 60 days
following the end of each semester and following the end
of summer session for the term of the Agreement as set
forth in Paragraphs 55 through 73 below:

a. Enrollment statistics listing the number of African
American, White, Other and Total of All Students
enrolled at each organizational level: entire
district, each grade level, each school, and each

-~ class/course offered in each school;

b. Disciplinary statistics - child’'s identifying
number, race (African American, White, or Other),
sex, grade, and school; basis for discipline; and
~type of discipline imposed, including assignment to
alternative school or placement;

| Standardized test scores - disaggregated

! Penngsylvania System of School Assessment scores, if
§ . applicable, value-added assessment information, and
; . scores for any other standardized tests given by the
.District broken out consistently as follows: mean
‘scores, actual numbers and percentages for African
American, White, Other and Total of All Students at
each organizational level: entire district, each
grade level, each school, and each class/course
offered in each school;

. d. Letter grades distributed to all students within the
. District broken out consistently as follows:

| percentages for African American, White, Other and
‘Total of All Students at each organizational level:
‘entire district, each grade level, each school, and
. each class/course offered in each school;

. New and continuing special education and gifted

. program placements broken out consistently as

- follows: percentages for African American, White,
Other and Total of All Students at each
organizational level: entire district, each grade
level, each school, and each gifted class/course
offered in each school;

(3? Resource allocation data that assists in identifying
racially or ethnically identifiable resource
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allocation differentials and/or in identifying racial and
ethnic needs-based resource allocation differentials
within the District;

53. Respondent shall assemble a set of documents showing
equity comparisons after determining in what form the
data currently exists;

54. The Commission may reasonably request the Respondent to
provide additional data, to the extent available and
compiled, including, but not limited to, data
disaggregated by race and/or school related to the
categories identified in Paragraph 52 above;

55. Respondent shall submit to the Commission the following
as data is compiled by the District:

a. Staff development documentation summarizing staff
attendance and evaluation of training conducted in
the following: positive student discipline
techniques, reducing the academic achievement gap,
teaching in a diverse racial/ethnic environment,
differentiated instruction and fostering parental
participation;

b. Data documenting the relationship between national
teacher certification and student achievement;

c¢. Narrative reports on additional measures and
strategies created and implemented to remedy
educational disparities;

56. Respondent shall submit information electronically
whenever possible;

57. The Commission and the Respondent shall attempt in good
faith to reach agreement on any required modifications
that arise during the term of the Agreement;

58. 1If necessary, the Complainants, Commission, and
Respondent shall meet and discuss the Respondent’s
implementation of and compliance with the terms of the
Agreement;

59. At the end of the first year of implementation of the
agreement, the Equity Advisory Panel will review the
District’s progress to assess the advisability of
establishing a District-wide Equity Office to replace the
Coordinator;
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60.

An Equity Office’s sole responsibility would be
overseeing the District’s equity programs and this
agreement’s implementation;

4

61.

62.

63.

64.

65.

If, after the review conducted in accordance with
Paragraph 59 above, the Equity Advisory Panel recommends
the establishment of an Equity Office, the Complainants,
District, and Commission shall meet to discuss and
negotiate a supplementary agreement to resolve only this
issue;

If the Respondent has not shown significant progress,
as described in Paragraphs 63 and 64 below, in
disciplining African American and White students
equitably, distributing class grades proportionately,
reducing the academic achievement gap between African
American students and White students, and increasing the
placements of African American students in special
programs and projects such as the Gifted and Scholars
program within two years from the date of the Agreement,
the Commission may conduct a hearing into the causes of
the lack of progress;

Upon receipt of the first series of reports as required
in Paragraphs 51 through 55 above, the Commission will
establish annual statistical and other benchmarks that
will serve as indicators of progress for the issues named
in Paragraph 50 above. The Commigsion will use these
indicators to prompt an annual analysis and inquiry with
the Respondent in order to make a determination as to
whether or not significant progress is being made for
each issue;

At the end of the fifth full school year following the
effective date of the Agreement, the Commission will
consider all monitoring data reports indicated in
Paragraphs 51 through 55 above in order to evaluate the
Respondent’s progress relative to the categories
identified in Paragraph 50 above;

If the Commission, following the evaluation provided
for in Paragraph 64 above, believes that the Respondent
has made(sufficient progress] the Commission shall notify
the Respondent in writing that the terms of the Agreement

have been fulfilled;
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66. If the Commission, following the evaluation provided
for in Paragraph 64 above, believes that the Respondent
has not made sufficient progress in any one or more
areas, the Commission shall notify the Respondent in
writing of specific perceived deficiencies and a timeline

for remedving those defici les;

67. If, upon expiration of the time period for the
Respondent to remedy deficiencies in accordance with
Paragraph 66 above, the Commission and Respondent do not
agree that sufficient progress has occurred, the
Commission and Respondent shall attempt to resolve their
disagreement through a good faith process of negotiation
for a period not to exceed l%gwggys.

68. If, upon completion of the 120-day period provided for
in Paragraph 67 above, the Commission and Respondent have
been unable to reconcile their differences, they shall,
within sixty days, appoint a Dispute Resolution Team
(Team) to be comprised of one representative selected by
the Commission, one representative selected by the
Respondent, and one representative gselected by the
Complainants;

69. The Chair of the Team provided for in Paragraph 68
above shall be selected by majority vote of Team members;

70. The Dispute Resolution Team shall independently
evaluate the extent to which the Respondent has complied
with the terms of the Agreement, provide general
recommendations for compliance, and report its findings
to the Commission, Complainants and Respondent;

71. The Respondent shall develop a specific plan for
remediation based on the Dispute Resolution Team’'s
recommendations if the Dispute Resolution Team finds any
areas of non-compliance;

72. If the Respondent develops a specific remediation plan
as provided for in Paragraph 71 above, the Agreement will
remain in effect until such time as the Commission
evaluates Respondent’s compliance with the remediation
plan and finds that the Respondent has made sufficient

progress;
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73. Upon finding sufficient compliance with the terms of
the Agreement, the Commission shall notify the Respondent
and Complainants in writing that the terms of the
Agreement have been fulfilled.
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EQUITY ADVISORY PANEL RESPONSIBILITIES

Monitors, with the support of the Program Specialist and Data
Evaluator, Respondent’s system-wide compliance and advises the
Respondent’s Coordinator on complying with the terms of this
agreement;

Creates operational guidelines, schedules and conducts meetings
with the Program Specialist and Data Evaluator at least once
during each semester and at least once during each summer session
for the duration of this agreement, and establishes committees to
accomplish its mission;

Reviews written reports submitted by the Program Specialist and
Data Evaluator;

Recommends research-based strategies, methods, and programs to
assist Respondent in disciplining African American and White
students equitably, distributing class grades proportionately,
reducing the academic achievement gap between African American
students and White students, and increasing the placements of
African American student in special programs and projects such as
the Gifted and Scholars program;

Analyzes, interprets, and summarizes numerical data provided by
the Coordinator and/or Data Evaluator to determine whether or not
Respondent is making substantial progress in disciplining African
American and White students equitably, distributing class grades
proportionately, reducing the academic achievement gap between
African American students and White students, and increasing the
placements of African American student in special programs and
projects such as the Gifted and Scholars program;

Advises Respondent of research-based techniques, methods, and
programs that support racial equity in discipline, grading,
achievement, and admission to special programs;

Reviews the District’s progress at the end of the first year of
implementation of the agreement to assess the advisability of
establishing a District-wide Equity Office;

Reports information orally and in writing to the Coordinator and
Commission.
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PROGRAM SPECIALIST RESPONSIBILITIES

Provides equity-related program information orally and in writing
to the Equity Advisory Panel in order to facilitate the Panel’s
monitoring and advising responsibilities;

Reviews statistical and program information forwarded by

Respondent, Equity Advisory Panel, and Data Evaluator to assist
the Equity Advisory Panel in determining whether or not program
modifications are necessary to meet the goals of the agreement;

Meets with the Equity Advisory Panel and Data Evaluator
simultaneously at least once each semester and at least once
during each summer session for the duration of the agreement to
discuss programmatic progress of the district in complying with
the terms of this agreement;
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DATA EVALUATOR RESPONSIBILITIES

Provides equity-related data orally and in writing to the Equity
Advisory Panel in order to facilitate the Panel’s monitoring and
advising responsibilities;

Evaluates reliability of source information;

Requests additional data and assists in planning additional data
collection if needed to assist the Equity Advisory Panel in
assessing Respondent'’s progress;

Prepares graphs, charts, tables, and/or related depictionsg of
numerical information;

Meets with the Equity Advisory Panel and Program Specialist
simultaneously at least once each semester and at least once
during each summer session for the duration of the agreement to
discuss measurable programmatic progress of the district in
complying with the terms of this agreement;

Reports information orally and in writing to the Equity Advisory
Panel.
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COMMONWEALTH OF PENNSYLVANIA ST e

C‘ ¥

PENNSYLVANIA HUMAN RELATIONS COMMISSION

Advocates for African :

American Students, et al :

Complainants : Docket Numbers

: S481—S483, P3865—

v. : P3868; Case Numbers : 199213299~
189213302, The Board of Public Education : 199213359-—
199213361

of the School District of :

Pittsbuzrgh

Respondent :

CERTIFICATE OF SATISFACTORY ADJUSTMENT

I, William F. Lowman, a Complainant in the above-
captioned case, do hereby certify that my complaint has been
adjusted to my satisfaction in that The Board of Public Education of
the School District of Pittsburgh, the Respondent, has agreed to the
Terms of Settlement incorporated into the Agreement as Appendix "B."

I hereby request the Pennsylvania Human Relations
Commission to close the above-captioned

Gl G Y104

Complainant $fgnature Date’

http://mail.google.com/mail/?view=att& disp=vah&attid=0.1&th=10da348eb2d861£6 9/21/2006



Page 36 of 51

Whert Homteler

Witnegss Name

9By

Witness Signature Date

APPENDIX “C-1"

COMMONWEALTH OF PENNSYLVANIA

PENNSYLVANIA HUMAN RELATIONS COMMISSION
Advocates for African :

American Students, et al :

Complainants : Docket Numbers

: S481-S483, P3865—

v. : P3868; Case Numbers : 199213299—
198213302, The Board of Public Education : 199213358~
199213361

of the School District of

Pittsburgh :

e

Respondent :

CERTIFICATE OF SATISFACTORY ADJUSTMENT

http://mail.google.com/mail/?view=att&disp=vah&attid=0.1&th=10da348eb2d861f6 9/21/2006
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I, Huberta Jackson-~Lowman, a Complainant in the
above-captioned case, do hereby certify that my complaint has been
adjusted to my satisfaction in that The Board of Public Education of
the School District of Pittsburgh, the Respondent, has agreed to the
Terms of Settlement incorporated into the Agreement as Appendix "B."

I hereby request the Pennsylvania Human
Relations Commission to close the alpove-captioned
case.

W A@@%ﬁ%@zf/f\ 7l

Complainant Signature_ / Date

Dbk Voclelcler

Witnegé

hupe

4
Witness Signature Date
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COMMONWEALTH OF PENNSYLVANIA

PENNSYLVANIA HUMAN RELATIONS COMMISSION
Advocates for African :

American Students, et al :

Complainants : Docket Numbers

S481-S483, P3865—

http://mail.google.com/mail/?view=att&disp=vah&attid=0.1&th=10da348e¢b2d86116 9/21/2006



COMMONWEALTH OF PENNSYLVANIA
PENNSYLVANIA HUMAN RELATIONS COMMISSION

Advocates for African
American Students, et al

Complainants : Docket Numbers

: 8481-5483, P3865—
v. : P3868; Case Numbers
: 199213296-199213302,
The Board of Public Education : 198213359-199213361
of the School District of
Pittsburgh
Respondent

CERTIFICATE OF SATISFACTORY ADJUS

I, Wanda Henderson, a Complainant in the above-captioned
case, do hereby certify that my complaint has been adjusted to my
satisfaction in that The Board of Public Education of the School
District of Pittsburgh, the Respondent, has agreed to the Terms
of Settlement incorporated into the Agreement as Appendix "B."

I hereby request the Pennsylvania Human Relations
Commission to close the above-captioned case.

zf?"!/’i’ziwz/a/ WA‘L (//;e 35 / 0L

Complainant Sfgnature Date

A/A/D/‘} Béfféﬂ

Witness Name

%ﬁw J3umetl 9/y 5oL

W}ﬁness Signature Date
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RELEASE

ENOW ALL BY THESE PRESENTS that upon the condition that the
Respondent fully comply with all the terms of settlement set forth
in Appendix "B" of this Agreement, I, William F. Lowman, do hereby
release and forever discharge the Respondent from all manner of
actions and causes of action and all suits, debts, claims and
demands whatsoever, based upon the allegations, set forth in
Appendices "A" and “A-1" of this Agreement, including the present
action, except as described below. This release shall in no way
discharge, release or absolve the Respondent from liability for any
violation of Section 5(d) of the Act, 43 P.S5S. § 955(d) (relating to
retaliation) which may occur after execution of this Agreement, nor
in any way limit my rights to bring suits or actions or to file
complaints based in whole or in part on any violation of the Act or
other applicable law which may occur in the future

By 7/28/08

“Complainant Signdture Date

COMMONWEALTH OF
PENNSLEVANTA ) Hlav

COUNTY OF L e ot )

On the é&k}ﬁéy of ;f?cf§54f , 200, the Complainant
named above, William F. Lowman, personally appeared before me. He
is known to me or proved his identity as the person who signed the
release. He acknowledged that the release was freely signed, with
full understanding of its contents and legal effect, and solely for
the consideration and upon the conditions expressed therein.

Witness/my hand and seal the day and year written above.

ROBERT HOSTETLER
= Notary Public - State ot Florida
“NNCommssmExptesMaQ 2008

¥ Commission # DD298442
" Bonded By National Motary Assn.

Notary Public

My Commission Expires:

http://mail.google.com/mail/?view=att&disp=vah&attid=0.1&th=10da348eb2d86 116 9/21/2006
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PENNSYLVANIA HUMAN RELATIONS COMMISSION
Advocates for African

American Students, et al

Complainants : Docket Numbers
: S481—s483, P3865—

v. : P3868; Case Numbers : 199213299
199213302, The Board of Public Education : 199213359~
199213361

of the School District of

Pittsburgh

Respondent :

RELEASE

KNOW ALL BY THESE PRESENTS that upon the condition that the
Respondent fully comply with all the terms of settlement set forth
in Appendix "B" of this Agreement, I, Huberta Jackson-Lowman, do
hereby release and forever discharge the Respondent from all manner
of actions and causes of action and all suits, debts, claims and
demands whatsoever, based upon the allegations, set forth in
Appendices "A"™ and “A-1” of this Agreement, including the present
action, except as described below. This release shall in no way
discharge, release or absolve the Respondent from liability for any
violation of Section 5(d) of the Act, 43 P.S. § 955(d) (relating to
retaliation) which may occur aftef execution of this Agreement, nor
in any way limit my rights to bring suits or actions or to file
complaints based in whole or in/part on any violation of the Act or

other,applicabl thh may /occur in the ,future.
L%%/ et /o6

fomplainant Sld“ﬁ{p{# ‘Date

COMMONWEALTH OF
BENNSYEVANTA )T lovidlee

http://mail.google.com/mail/?view=att&disp=vah&attid=0.1&th=10da348eb2d86 116 9/21/2006
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) 8S
COUNTY OF [ egi

L »

On theigéééaay of f;’éf;iﬂif _, 20J&, the Complainant
named above, Huberta Jackson-Lowman, personally appeared before me.
She is known to me or proved her identity as the person who signed
the release.

She acknowledged that the release was freely signed
with full understanding of its contents and legal effect

, and solely
for the consideration and upon the conditions expressed therein

R
OBERT T HOSTETLE

N state of Florida
5= U"‘z . Notary Public - O N, g
S i ‘MY o jon # DD298442
o Bhyes  Commissio

0.
Thgaes BondedBy National Notary Ass

A,

0O

Notary Public

My Commission Expires:

http://mail.google.com/mail/?view=att&disp=

=vahé&attid=0.1&th=10da348eb2d861f6 9/21/2006



COMMONWEALTH OF PENNSYLVANIA
PENNSYLVANIA HUMAN RELATIONS COMMISSION

Advocates for African :
American Students, et al,

Complainants : Docket Numbers

: S481—-5483, P3865—
V. : P3868; Case Numbers
: 199213299-199213302,
The Board of Public Education : 199213359-199213361
of the School District of :
Pittsburgh,
Respondent
RELEASE

KNOW ALL BY THESE PRESENTS that upon the condition that the
Respondent fully comply with all the terms of settlement set forth in
Appendix "B"™ of this Agreement, I, Wanda Henderson, do hereby release
and forever discharge the Respondent from all manner of actions and
causes of action and all suits, debts, claims and demands whatscever,
based upon the allegations, set forth in Appendices "A" and “A-1” of
this Agreement, including the present action, except as described
below. This release shall in no way discharge, release or absolve the
Respondent from liability for any violation of Section 5(d) of the
Act, 43 P.S. § 955(d) (relating to retaliation) which may occur after
execution of this Agreement, nor in any way limit my rights to bring
suits or actions or to file complaints based in whole or in part on
any violation of the Act or other applicable law which may occur in
the future.

Wamatn) ﬁ/ﬂ%{aw cAl\a\de

Complainant Signature Date

COMMONWEALTH OF PENNSYLVANIA )
) SS

COUNTY OF Q\\QW )

‘,
On the Ez\s day of fi>¢{*; , ZQiQf the Complainant named above,
Wanda Henderson, personallly appeared before me. She is known to me or
proved her identity as the person who signed the release. She
acknowledged that the release was freely signed, with full
understanding of its contents and legal effect, and solely for the
consideration and upon the conditions expressed therein.




a*.

Witness my hand and seal the day and y

My Commission Expires: tdzt[of

APPENDIX “D-3"

ear writt‘enc’ﬂ—b’c??e@t
i), el
Notaryw 'Q

™ “L. SE/"\L .
TRUDI T. EMEIGH, Notary Public
Monroeville Boro., Aliegheny County

My Commission Expires October 28, 2008
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COMMONWEALTH OF PENNSYLVANIA

PENNSYLVANIA HUMAN RELATIONS COMMISSION

Advocates for African
American Students, et al,

Complainants : Docket Numbers
: S481-S483, P3865—
v. : P3868; Case Numbers
: 199213299-199213302,
The Board of Public Education : 199213359-199213361
of the School District of :
Pittsburgh,
Respondent
FINAL CONSENT ORDER AND DECREE
AND NOW, this day of , 20, upon consideration of

the Conciliation Agreement submitted in the above-captioned case, it
is hereby ORDERED AND DECREED that said Conciliation Agreement be
entered into the official record of the Pennsylvania Human Relations
Commission as a Final Consent Order to be given the same force and
effect as if entered after a public hearing.

PENNSYLVANIA HUMAN RELATIONS COMMISSION

Sgephgn A. Glassman,
Chairperson

i)

Dr. Daniel D. Yun,
Secretary

ATTEST:




