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COMMONWEALTH OF PENNSYLVANIA 

PENNSYLVANIA HUMAN RELATIONS COMMISSION 

Advocates for African 
American Students, et al 

Complainants 

v. 

The Board of Public Education 
of the School District of 
pittsburgh 

Respondent 

Docket Numbers 
S481-S483, P3865-
P3868; Case Numbers 
199213299-199213302, 
199213359-199213361 

NOTICE 

You are hereby advised that the attached Conciliation 

Agreement/Consent Order and Decree must be executed by the 

President of the Board of Public Education of the School District 

of Pittsburgh and witnessed by the District's Secretary or 

Treasurer. Any other execution or signature may result in the 

Commission's refusal to ratify this Agreement. 

In the case of individuals, your signature must be witnessed 

by another person who knows your identity. 

Additionally, please be sure to fill in the date of 

execution on the space provided near the signature lines. 

Finally, the acknowledgment (identity, intention, and waiver 

of hearing) under your signature must be notarized. 



COMMONWEALTH OF PENNSYLVANIA 

PENNSYLVANIA HUMAN RELATIONS COMMISSION 

Advocates for African 
American Students, et al 

Complainants 

· · · · 
· · · · 

The Board of Public Education : 

Docket Numbers 
8481-S483, P3865-
P3868; Case Numbers 
199213299-199213302, 
199213359-199213361 

of the School District of 
pittsburgh 

Respondent 

· · · · · · · · 

STATEMENT OF AUTHORITY 

I, William H Isler the 
--~~~~~~~~--------~-------' 

President of the Board of Public Education of 

the School District of Pittsburgh, the Respondent in the above-

captioned case, hereby state: 

1. I have full authority to negotiate and conciliate for 

the Respondent in the above-captioned case; and 

2. I have executed the attached Conciliation Agreement on 

behalf of the Respondent with ,the intent to bind the 

Respondent legally to all terms and conditions contained in 

the Conciliation Agreement and in the appendices attached 

thereto. 



IN WITNESS WHEREOF, I have signed and declared the 

foregoing Statement of Authority on the date set forth herein. 

Da ted: 7-d?--Q:. 
~--------------------

William H Isler Board President 

Sworn to and subscribed before me 

this ~ day of ~, 2M,. 

Notary Public 

My Commission Expires: 

COMMONWEALTH OF PENNSYLVANIA 
Notarial SeaJ 

~ame/a ~. DeGenes. Notary P~blic 
CIty Of Pittsburgh. AlIElgheny County 

My Commission Expires June 10. 2010 
Member, Pennsylvania Association ot Notaries 



COMMONWEALTH OF PENNSYLVANIA 

PENNSYLVANIA HUMAN RELATIONS COMMISSION 

Advocates for African 
American Students, et al 

Complainants 

v. 

The Board of Public Education 
of the School District of 
pittsburgh 

Respondent 

. . Docket Numbers 
S481-S483, P3865-
P3868; Case Numbers 
199213299-199213302, 
199213359-199213361 

CONCILIATION AGREEMENT 

WHEREAS, on August 24, 1992, a verified complaint was filed 
with the Pennsylvania Human Relations Commission (hereinafter 
referred to as "Commission"), against the Board of Public 
Education of the School District of pittsburgh (hereinafter 
referred to as "Respondent") by William F. Lowman, Huberta 
Jackson-Lowman, Wanda Henderson, Kim Jackson-Morris, and Attorney 
Leroy Hodge, a social justice advocate now deceased, who are 
collectively known as the Advocates for African American Students 
(hereinafter referred to as "Complainants") i and 

WHEREAS, the aforesaid verified complaint alleged that the 
Respondent had violated sections 2, 3, and 5 of the Pennsylvania 
Human Relations Act (hereinafter referred to as "Act"), as 
amended, 43 P.S. §§ 952, 953, 955, as set forth in the true and 
correct copy of such verified complaint attached hereto as 
Appendix "A-l"j and 

WHEREAS, the Commission has advised the Respondent, after 
investigation, that it found probable cause to credit the 
allegations of the aforementioned complaint docketed at E-60609-
E-60612, S481-S484, and P3865-P3869i and 

WHEREAS, the Respondent does not admit any violation of the 
Act, but wishes to avoid litigation and to cooperate with the 
Commission in resolving this case; and 

WHEREAS, the Complainants and Commission recognize that the 
Respondent has implemented programs and plans to implement 
additional initiatives intended to address the allegations; and 
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WHEREAS, the Complainants and Commission recognize that the 
Respondent has broad authority under the Pennsylvania School Code 
to operate schools and educate resident school-age students and 
to develop and implement programs and strategies that comply with 
the law, that the Respondent possesses specialized expertise to 
assess and address students' evolving educational needs, and that 
the Respondent needs flexibility and latitude in developing and 
implementing research-based programs and strategies; and 

WHEREAS, the Complainants and Commission acknowledge the 
Respondent/s four-year "Excellence for All" plan, released in May 
2006, which outlines a reform agenda for accelerating the 
learning of African-American students by targeting incremental 
gains of five percentage points per year compared to their peers, 
and support the Respondent's articulated commitment to achieving 
equal educational opportunity for all students; and 

WHEREAS, the Complainants and Commission find that the 
settlement terms, as set forth in Appendix "B" hereof, are 
reasonable under the circumstances; and 

WHEREAS, the Commission finds that the public interest will 
be served by settlement of this case; and 

WHEREAS, the Respondent, for the reasons set forth above, 
does hereby waive all rights to a public hearing under Section 9 
of the Act l 43 P.S. § 959, and the Regulations promulgated by the 
Commission, and does hereby consent to the entry of this 
Conciliation Agreement (hereinafter referred to as "Agreement") 
as a Consent Order and Decree of the Commission, which shall have 
the same force and effect as a Commission Order and Decree 
following a public hearing by the Commission, and shall be 
enforceable as such, under Section 10 of the Act, 43 P.S. § 960i 

NOW THEREFORE, the Respondent and the Commission hereby agree to 
be legally bound as follows: 

1. The foregoing preamble shall be included herein as 
if fully set forth. 

2. The Respondent admits the jurisdiction of the 
Commission in this matter and hereby waives all objections 
thereto. 

3. Appendices "A" through "D-4" annexed hereto are 
incorporated into this Agreement as integral parts hereof, as if 
fully set forth. 

4. The term "Respondent" as used herein shall include 
all agents, servants and employees of the Respondent named above, 
in addition to the principal. 
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5. The execution and implementation of this Agreement 
shall not constitute any waiver of powers and duties conferred 
upon the Commission, nor shall this Agreement be deemed a 
declaration of policy, or precedent, by the Commission. This 
Agreement shall in no way affect the intake, processing, 
adjudication or disposition of future complaints involving the 
Respondent, except that the Respondent may, in the course of any 
proceedings, refer to this Agreement and to its performance 
thereunder, to the extent relevant to such proceedings. 

6. The Respondent shall hereafter fully comply with 
all of the provisions of the Act and the regulations promulgated 
by the Commission and shall fully comply with each of the terms 
of settlement set forth in Appendix "BII hereof. 

7. The relationship between the Complainants and the 
Respondent shall be subject to, and defined by, Appendix "D." 

8. If any portion of this Agreement or the 
application hereof to any persons or circumstance should for any 
reason be adjudged by any court of competent jurisdiction to be 
invalid or unenforceable, in whole or in part, such judgment 
shall not affect, impair, or invalidate any other portions of 
this Agreement. 

9. The Commission and the Respondent, being duly 
authorized to do so, enter into this Agreement with the intent to 
be legally bound hereby. This Agreement shall become final when 
approved and ratified and inure to the benefit of each of the 
parties hereto, and each of their respective heirs, successors 
and assigns, effective immediately from the date of such 
approval. If not so approved and ratified/ it shall be null and 
void from its inception. 

IN WITNESS WHEREOF, the undersigned, being duly authorized 
to do so, have executed the foregoing on the day of 

______________________ , 20 

The Board of Public Education of The School District of Pittsburgh.. PA 
authorized entry into this agreement at its June 22, 2005 legislative meeting. 

William H. Isler 
Ti tIe: Board President 
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ATTEST/WITNESS: 

Date: 

Ti tIe: Solicitor & Assistant Secretary 

COMMONWEALTH OF PENNSYLVANIA 

COUNTY OF ALL£(,.HerJY 

On the .:J.7iJv day of ~ , 20()Ju each of the 
persons who have signed th~~bove personally appeared 
before me and, if not already known to me, satisfactorily proved 
their identity as the persons whose names are signed above. Each 
of them signed this Agreement freely, with full intent to be 
legally bound thereby, and clearly understood that they are 
waiving rights to a hearing by signing this Agreement. 

In testimony whereof, 
on the day written above. I 7J:iH/i0:Jand and seal 

Notary Public 

My Commission Expires: 

Recommended for approval by the Commission: 

Homer C. Floyd, E 
Pennsylvania Huma 

utive Director 
Relations Commission 

Approved and ratified at a meeting of the 
Pennsylvania Human Relations Commission on 
the day of , 20 

St A. Glassman, Chairperson 
Penn~Ylvania Human Relations Commission 

~- .. 

ATTEST: ~ 

Dr. Daniel D. Yun, Secr ary 
Pennsylvania Human Relations Commission 
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COMMONWEALTH OF PENNSYLVANIA 
Notarial Seat 

~amela ~. DeGenes, Notal}' P\IIblic 
City Of Pittsburgh, Allegheny County 

My Commission Expires June 10, 2010 
Member, Pennsylvania ASSOCiation of Notaries 
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COMMONWEALTH OF PENNSYLVANIA 

PENNSYLVANIA HUMAN RELATIONS COMMISSION 

Advocates for African 
American Students, et al 

Complainants 

v. 

The Board of Public Education 
of the School District of 
pittsburgh 

Respondent 

· · 
· · 

· · 
· · 
· · 

Docket Numbers 
S481-S483, P3865-
P3868; Case Numbers 
199213299-199213302, 
199213359-199213361 

COMPLAINANTS' ALLEGATIONS 

The Complainants alleged that the Respondent discriminated 
against them by (1) hiring as superintendent a white candidate 
who was less qualified than an African American candidate who had 
applied for the position; (2) suspending and disciplining African 
American students at a higher rate than white students I (3) 
distributing class grades disproportionately based on race, (4) 
maintaining a large academic achievement gap between African 
American students and white students I and (5) excluding African 
American students from certain special programs and projects such 
as the Gifted and/or Scholars program because of their race, 
black. Subsequently, in an opinion dated September 23, 1996, the 
Commonwealth Court held that the Complainants lacked standing to 
challenge Respondent's hiring of a superintendent, dismissed that 
issue, and remanded the other issues raised in the complaint. 
The Complainants' precise allegations comprise the complaint, 
labeled Appendix "A-I," annexed hereto. 

APPENDIX "A" 



l 'J 

COM.'10:iWEALTH OF PENNSYLVA;-.JIA. 

EXECUTIVE OFFICE 

PENNSYLVA:iIA HUMAN RELATIONS CO:vL'113SION 

COMPLAI:lT 

Corv[PLAI\ANTS : 

ADVOCATES FOR AFRICAN A~ERICAN STUDENTS; 
HUBERTA JACKSO~LOWMAN;~ANDA HENDERSON; 
~IM JACKSON-MORRIS; LEROY HODGE. 

DOCKET NO. 
vs 

RESPONDENT 

PITTSBURGH PUBLIC SCHOOL BOARD(DISTRICT) 

1 . THE CO~LAINANTS HEREIN ARE: 

NAME: ADVOCATES FOR AFRICAN AMERICAN STUDENTS 
ADDRESS: clo Dr. Jackson-Loman,Black Studies, 3T Forbes Quad. 

Pittsburgh, Pa. 15250 
NAME: HUBERTA JACKSON-~OWMAN 
ADDRESS: 5468 Black Street, Pittsburgh, Pa. 15206 
NA:1E: WANDA HENDERSON 
ADDRESS: 7250 Lemington Street, Pittsburgh, Pa. 15206 
NAME: KH1 JACKSmh'10RRIS 
ADDRESS: 5830 Shady Forbes T2riace, Pittsburgh, Pa. 15217 
NAME: LEROY HODGE 
ADDRESS; 201 Roup Avenue, Pittsburgh, Fa. 15206 

2. THE RESPONDENT KEREIN IS: 

NAME: PITTSBURGH PUBLIC SCHOOL BOARD(DISTRICT) 
ADDRESS: 341 S. BellaEield Ave., Pittsburgh, Fa. 15213 

APPENDIX "A-lil 
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]. Th~ Complainants allege that on or about or until about August, 1992 

the Respondent engaged in and continues to eng~ge in racially discrimina-

tory practices and policies which intensifies group conflict resulting in 

grave injury to the public health and welfare thereby threatening the peace, 

health, safety and general welfare of the COflliTIonwealth and its inhabitants. 
(see Attachment 1 ) 
Such discriminatory practices and policies include, but is not limited to, 

the following: 

A. On or about August 17, 1992, Respondent voted 5-3-1 to appoint and 

hire a white person, Mrs. Louise Brennen to be the new school district 

superintendent even though the African American candidate was best able 

and ~ost competent to perform the services required. ( Attachment 2 

On or about August 19, 1992, saii vote was ratified by by the Respondent. 

1. The above acts are discriminatory in that: 

a) The Respondent did not adhere or comply with its own written quali-

fications for the subject position. For example, although said 

qualifications required at least" five years experience as ... 

deputy superintendent," the white candidate chosen for the position 

only had two(2) years experience as a deputy superintendent while 

the African American candidate possesses over five(S) years expe-

rience as a deputy superintendent. (Attachment 3·) 

b) Although the written qualifications state that an earned Doctorate 

"is preferred," the white candidate chosen does [lot possess a 

Doctorate while the African American candi~ate does hav~ an 

earned Doctorate. 

c) In general. the African American candidate met more of the stated 

qualifications than the white candidate who was chosen for the 

position. 

2- APPENDIX itA-I" 
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d) Respond~nt Saarl member William Larki" prior to cdsting hi~ vote in favor 

'lE the white candidate, stated to the effect that he would not 

vote for the African American candidate because " she is Bldc~ ... 

and if she gets in, then the school district woulj turn Black ... 

we can't have tildt .... " 

e) Based on information and belief, Complainants believe that other 

School 30ari illembers who voted for the white candidate harbored under 

si~iliar racial motivations when casting their votes . 

B. Respondent, over the years, has suspended and di3~lined African A,nerican 

students at a racially discriminatory higher rate than white students. 
(see e.g. Attachment 4) 

1. Almost halE(4S.8!) of the African American male students in middle and 

E/chools 
highJ\hav2 been suspended while 23% of white male students hav~ be2r1 

suspended. 

2. African A~erican female students in middle and high school ~ere(ar9) 

suspended at a 30% rate while white female studerlts are suspended at 

a 14% rate. 

3. African A~erican femaleS were(are) being suspended at a higher rate 

in middle and high school than white rnal9 students ! (30% 'IS 23% see 81 

arId B2, above). 

4. In elem8[1tary school, al:nost 19~ of African American :lIale studeotsare 

(were)suspended while 6.7% of white maL~ studerrts are(wer2) suspellded. 

C. The distribution of class grades(final narks) is racially discriminatory, 

especially in the secondary schools where the "grade ~ost commonly issued 

to aLaCK stuaerrts is "E!l representing 28% ... ,ir while the grade of "E" was 

i.ssued to 15% of white students. "E" represent.s a failing grade.(Attachmerrt 5) 

D.: In generaL the academic achieve:n2:lt gap between African A.llerican students 
/ 

and white students is discriminatorily large and .:;rowil1g. For exainpl?, 

except for the i1igh school knowl1 as CAPA, at no hi~h school dii African 

A~2rLcan student performa:lce us a ~roup approach the national 10rm 2nd 

-J .' APPENDIX IIA-l" 
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nearly chree quarters of African A~erican students ~t certain middle schools 

failed to reach the national norm Ln reading and mathematics.(Actachment 6) 

E. Cercain special programs und projects such as the Gifted and/or Scholars 

programs ii3cri~inatorily and disproportionat31y exclude African American 

F. Complainants further allege that Respondent engaged in the discriminatory 

acts as alleged in Paragraph 3A above because the African American candidate 

WQS concerned ~ith, and wouli have, if appointed superintendent, exercisei 

the authority and pOW'2r to rectify some or all of the conceros contained 

in this Complaint. 

G. Based on informatLon ~nd belief the employment contract entered into be-

tween the Respondent and the white candidate chosen will taka effect on 

September 1, 1992. 

H. Complainants allege that they, other school district taxpayers, ani the 

school budget itself woul:i suffer ilnmediate and irreparable har,u if the Re-

spondent is stuck with an employment contract that was entered into as a result 

of discriminatory practices. 

T. Complainants Eurther allege that the Respood2nt has already spent thousands 

of dollars engaging in, what now appears to have been, a sham natiooal 

seClrch for a superintendent candijate "best dbLe alld inost competent to perforcn 

Lhe services requic:.-1 .. " 

J. Complainants further allege that they are African A~2ricans, have children 

who attend the Respondent I s schools ,and are ,TIembers of the class to w~ich 

the Respondent directs its discriminatory practices and policies. 
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4. The all69'iTIOCl".. ~ ~ ...... i/-
pr&etlca 3nd Is In violation of: 

o 
o 
~ 

1955. P.L. 744, as ~ded) SectIon 5 

SectIon 5.1 Sob5.6Ctlon(s) -------------------------------------------------------
SectIon 5.2 subsectlon(s) -------------------------------------------------------
~nn5ylv!lnla FaIr EducatIonal 
Sect Ion" Sub sect I on (s ) 

____ ~~_L __ ~~~~~~~~~~~~~~~~~~~~~~~ 

5. The ~llIlnant(s) 1I11e<)e(s) tturt the IIlleged un I "",ful dtsa-Ialnatory practlC8 or unllfWful 
dlscrlalnatory pr8Ctlc~s: 

~ IS/lire of a continuing nlltur~ 'IftIich nasFna"," pao-"lstod t:;p to !!n<! !~!~'ng 11wt pnr.wwrt tl_. 

6. No ottlar actIon bllsed on the IIfor~lIld al letgatlons h~ ~ Instltvted by the CIlIIIplallll4W1t In any 

court or ~fore any othew- ~Isslon wltilln tne ~lf'OlIlth 01 Pennsylvania exce~rt liS follO'ltS: 

[j 

o 

This charge will ~ filed wIth the PA R~I Estate ~15slon IIt)der the PA L1C8nslng 8nd 

Re9/stratlon Act SectIon 604. 

Th I s charge w III be referred to EEOC tor tt.e p~ of du81 fIlIng. 

Th I S charge w III ~ referred to HOO for The purpose of du81 f II r ng. 

7. The COIIIplalnant(s) pray that The respondentCs) be required to: 
Complainants seek anri reauest injunctive relief pursurtnr. t() 43 P S.A 9')9.7 

(II) Malle the COIIIPlarnant~1 wl'lole,J 1i'I<:htd'lng-0U'T~"flOt rnllTel:rlU'lIn IIvard of'baCf: P8Y, hiring, 
relnstat~t. upgradIng, lind restoratIon of job ~flts; or to provide the hoYsl~ soogflt or 
the loan sooght In connectIon with Ilouslng. 

(b) EII.loate al I unlllwful dlscrlalnatory pr&Ctlce(s) and p~ure(s). 

(c) Reaedy the dlscrl.lnatory effect of past pr8Cflce(s) and procodure(s). 

(d) Take furt1ler afflraatlve actIon ~sary end approprlrl"e to r-.dy tile vlolrllon ~Ialned 
of hereIn. 

(e) ProvIde such furTher relief as the Caatlssloo deer; necessary and approprillte. 

CXMOMJ..L TIl Of P£NHSYl V AN I A 

ss 

COUHTY Of 
\ / . I' 

I /' j / /! J t./-""'· f [ .... " I [ '+"( . .- I:. f. 1/ '_,.' if 't /-. -[-C" f • 'of ull 09!!. be 09 ..... Y sworo ItCCOrd ng to I"", ~ end says: tt"rt 
S he Is ttIe COIIIPlalnant herelo; that She has relKl ttIe fore-golng COIIIIplalrrt and know ttIe content ttlareof; 
th8t to the best of h~oovled<}e. Infonaaf'lon and belIef the f&<:'h 1I11ege>d tt--eln are true. 

Swoon To and subscribed 

I ' -' ,,---'-' .. - .-. 

i4.- !-:1~f~-r_£ 71 ,;l~JC /'-<~~-I '/"/;: 
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Th<-! 01 18<}I1t I ons In 

prllCtl= Ilnd Is In Vloilltioo of: 

o 
o 
~ 

Secttoo 5.1 Subs.ectlon(s) -------------------------------------------------------
Sect I 00 5.2 Sub sect Ion ( s) -------------------------------------------------------
Pennsylvllnlll Flllr Educational 

Soctlon 4 Subsectlon{s) ____ ~~~-L~~LJ--'-~~~~~~~~~~~~~~~~~~~~~ 

5. The COIIIIplalnant(sl Illl~(s) thlrt the Ilile-ged unlawful dlsc:rI.I~y prlllCtlca or unlllWful 
d[scr[.lnatory practices: 

~ Is/are! ot /I continuing nature! which iUIS/h ..... po.-sl:ited ~ to 8M Inclu<:ll~ t1Ie pnt'SeIrft tlaar. 

6. No other action basad on the aforcsald 1I11~tlons ha.s. ~ Instituted by the COIIIplalGMt In IIny 

CO<Jrt or ~fore /lny other ~Isslon vlthln the ec-,nlfealth 01 petflOsy!vanla l!lXCe9t liS follows: 

,~ 
o 
G 
o 

ThIs charge viII be filed vlth the PA R~I EstaTe c.c-Isslon uoder- the PA L1cens[ng lind 

Reg I s tn t Ion Act Sect I on 6().4 • 

This chM"9I' vll[ be referred to EEOC for the p~ of dual tilIng. 

Th[s chM"ge w[1I be ref&rred to HID tor the purpo~ of dull I filing. 

7. The COIIIplalnllnt(s) Prill' 1"h1rt the respondent(s) ~ requIred to: 
Complainants seek anri reauest: injunctive relief pur::;:UClor. to 43 P S. Ab 9"'9.? 

a) Ma«e The COIIplarnanT~1 wOOfe,-' ,'nt:ntd'I\'1g'CPVT~'i'IOt rnilTSr-r-b <lin award of- ei::!f pay, hIring, 

relnstat~t, upgrAding, and resToratIon of job benefIts; or to provide! 1tret hoosln<;1 S{)Oght or 

the 1000n sought I n connect I on v I Th hous I ng. 

(b) EI 1.lnate III I unlllwful d[scrl.tnlltory prllCtloe(s) and p~ure(s). 

(e) ~y the dlscrl.lnlltory effect of past prl!lCtlca(s) and proc:ecb-e!(sl. 

(d) Take further IIftl~ttve ~Ion necesSM"y IIf1d approprlll1'e to r-r, the vlolrllon COIIIPllIlne<l 

of heretn. 

(e) Provide such turiiler relIef liS the ec-Isslon ~ ~sary and appropriaTe. 

~Di ~ P£~YlVAHIA 

ss 
CQ(JHTy ~ 

\ , 
W.;O./,,'- r''--') H~: ,oj):' t:),,», of full &91'. being duly sworn lICCordlng to 1_ ~ ttDd $.IlTs: Thlrt 
S_ t>e I s Tn., c:c..ap I II I nllnt here In; that ::?he has read the fontgo I n9 ~ 1111 ITt and k.now tne coohm1- therl9Of; 

that to the best of h.-e...cJtnowlG6ge, Infonaatlon and bel let the foc-h all~ tt-'"eln !;;Nt true. 

S"'Clf"n to lind subscr I t>ed 

beiOl-e _ )'ill s}) dill' 

at ',' <.. 

APPENDIX "A-l" 



4. The olleqatlon~ If II ~ 0Iit0'11 .......... __ 

pr&etlce and Is In vlol8tlon of: 

o 
o 
~ 

Section 5.1 SubsectIon ( s) -------------------------------------------------------
Section 5.2 Subsectlon(s) -------------------------------------------------------
PeMsylvonla Folr Educatl ono I 
Sectloo 4 Subsectlon(s) 

----~~~ __ ~~~~~~~~~~~~~~~~L-~JL~~~ 

S. The COIIIpllllnant(s) allege(s) tturt tile 1I11~ unllNful dlscrlllln.rlory practice cr unll'!!'lfful 
dlscrlalnatory practices: 

~ Is/are of a continuing nanre wnlCh hasihava par-:d:i~ u;p to :~ !!'K:!Li{\!~ ttw, ~ tlam. 

6. Ko other cctloo based on the aforesaid alle9lJtrons has ~ Instituted by tbe COIIIplalhllt In Itny 
court or before lIny other CC81lssloo wltttln the ~_alth 01 Pennsylvonla excapt as follooors: 

[j 

o 

ThIs chllrge wIll be flied with the PA Real Estate ec-Isslon under the PA Llceosl"9 lind 
R&gl stratloo IIct Section 604. 

Tnl S chllrge w I II be referred to EEOC tor the purpose of dual f I lIng. 

This charge wIll be referred to Hll> for the purpoose of ooal fIling. 

7. The COIIIplalnant(s) pray tnrl the respondent(s) be requIred to: 
Complainants seek anrl reauest injunctive relief purSIlC10t" t() 43 P S.A

b 
9')9.2 

(a) Mate the ~Iarnantrs, woore.J 1i'1t:htd'1n!rOU"f~~t HIIlTfRr'-1"o 'lin Itward of aCt' pity, hiring, 
relnstat~t. upgrading. and restoratIon of job benefits; or to provIde the ho<Jsl~ sought cr 
the loan sought I n connect I 00 "I th hous I ng. 

(b) EI lalnate all unlawful dlscrlllinatory pr&etlce(s) and procedure(s}. 

(d) Take furt1ler afflnaatlve ltCtloo necessary IKld approprla-te t-o r~ the violation COIIIIplalood 
of her-eln. 

(e) Pro"lde such furlilef" rei let as the ~Issloo deIws IleCeSsary and appropriate. 

~TH Of PENNSYLYAHIA 

ss 

• of ful I age. beIng <kIly sworn 8Calrdlnq to lIN ~ and says: "thai" ----
S_he Is ttwl COIaPllllnant her-oln; that She has read the for89OIn9 COIIIplalrrt and know the cont-8rrt tt>ereoof; 
ttl a t t-o the bes t 0 f h.-.e.....k!'lOW I edge ' I n f Cln!MIt Ion and bet I I e f the tach a I I eo<JI'd there I n BrIt frye. 

Slf'O(""n to and subscr 1 bed 

- 'i befoce De ti-; I s ~ day 

APPENDIX "A-lli 
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~. The oll6<}a"tIOOS I l1J0<JI~" ~ .-.-~ 

pr~tlce and Is In vlolotlon of: 

o 
o 
lRJ 

SectIon 5.1 SUbsectlon(s) __________________________________________________________ _ 

SectIon 5.2 Subsectlon(s) --------------------------------------------------------------
PennsylvanIa FaIr EducatIonal 

Sectloo " Subsec-tl on(s) 
----~~~~--~~--~~~~~~--~~~------~~~--~~~~~ 

5. The COIIIPlalnant(s) alle-ge(s) tturt ttle all~ unllJ'llfui dlscrlaln.rtory prllCtlce or unlIWful 
dlscrlalnatory prDCtlces: 

~ Is/are of a contlnulll9 nature which has/hova p.a.-::':s~ up to !:lnd !oc l y<;lJ"9 the pn:rsenT tlBl6. 

6. No ottler IICtlon based on the afore5ald alle<illtlons has been InstItute<! by the ~laJllant In any 
court or before any ottler COIIIIIIIIsslon wIthin the ec-x.we!llth ot P8f1nsyJv!lnla ex~t as follows: 

[j 

o 

This charge will be trIed wlttl ttle PA ReIIl Es-tate ea..lsslon tmder the PA LlOffislng and 

Re9lstratlon Act Section 60-4. 

ThIs charge will be referred to EEOC for the purpose of dual filing. 

This charge wIll be referred to HOO for the purpose of dual Ollng. 

7. The COIIIplalnant(s) prllY ttlat the respondentCs) be requIred to: 
Compldi:lants seek anrl reCluest injunctive relief purSUrltlt". ~n 43 P S. A.b 90;9.7 

(a) ~e the ~llIrnllnT~1 wftole,~ 1'1'1t:htd'1l'1g-0U"f-"nOt rralTe<l-lOL "n !!wllld of tJi:i: pay, hiring, 
relnstateaent, upgrading, and restorAtion of Job benefits; or to provIde the housIng sought or 
i1'Ie loan soyght In coooecTlon wlttl Ilouslng. 

(b) EII.lnllte al I unlawful dlscrl.lnatory prDCtlce(s) 80d procedure(s). 

(e) Re.edy the dlscrlalnafory effect ot past pr&Ctloe(s) and proe&dure(s). 

(d) Take furTher a1fl~tlve DCtlon necessary Itfld ~oprllJ"te to reaedy the vlolzrtlon COIIIpllllood 
of here I n. 

(e) Pro~lde such further relIef as the ea..lsslon deeRs nec::e5SIllY and approprIl5te. 

~TH a=- PENNSYLVANIA 

55 

COOKTY a=-
ir"'(}, l/t1 1\n ..... 1 ~_ ",,;., ("f HuYWs::.., • of full &<}e. being uu y sli'OI""n DCCOrdlng to Imf.....".,......~ and ~ys: ttlzrt 

S he Is the coaaplalnant hereIn; that She has re&<l the fore-golng ccaplllint and ir:.1X)IIf the CtXlterrt itHlreof; 
that to the best of h....eJtnow I edge. Intonr.atloo and belief the fIlCh IIlleged i1'Iareln are trve. 

S~n to lind sub~crlbed 

before _ th I 5 _)_'_I_dO't 
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". The Jl~eg,Hlo,:." Ln paragraph J hereof constitute(s) an unlawful dl!:iCriminarory 
practice or unla~ful practice and is in violation of: 

;~I Pennsylvania Human Relatians...Act ,(Ac..t .of .Q,c.t;()b~r:-27. 1955, P.L. 744, as amended). 
Section 5 Subsection(s)' .' 

--~-------------------------------------------

;----1 Section 5.1 Subsection(s) 

1 Section 5.2 Subsection(s) 

(-.-- Pennsylvania Fair Educational Opportunities Act (Act of July 17. 1961, P.L. 766 
as amended). Section 4 Subsection(s) " .. - c: ~ ';,'" (=>\ ::-)." " .~ , , . 

.. I 

S. The Complainant(s) allege(s) that the alleged unla~ful discriminatory practice or 
unla~ful discriminatory practices: 

1----/ is/are of a c0ntinuing nature which has/have persisted up to and including the 
present time. 

6. No other action based on the aforesaid allegations has been insti:uted b~ the Complain­
ant in any Court or before any other Commission within the Common~ealth of Pennsvl­
vania e~cept as f()llo~s: 

I 
I / None 

/-( 

;----; This charge will be referred to EEOC for the purpose of dual filing. 

/----; This charge will be referred to HUD for the purpose of dual filing. 

7 ',... ",;..!~,~ ii~~p 1 g~~ n M~ ) rR.-l;J·.~c;thit .. , .;t;.* ~~~oM en,s ~~ 1" 1~~' 1~ ~q.~ ~~~d/ f Q{ • r: .". r, C:', • ~, 
(a) Make the Complalnant(s) whole, including, but not limited to an award of ba'~l: ['ay, 

hiring, reinstatement, upgrading, and restoration of job benefits; or to provldp. 
the housing sough~ or the loan sou~ht in connection with housin~. 

(b) Eliminate a~l unlawful discriminatory practice(s) and procedure(s). 

(c) Remedy the discriminatory effect of past practice(s) and proced'lre(s). 

(d) Take further affirmative action necessary and appropriate to remedy the 
violation complained of herein. 

(e) Provide such further relief as the Commission deems necessary and appropriate. 

COMMONWEALTH OF PENNSYLVANIA 
SS 

of full age, being duly sworn according to law deposes and 
says: that he is the Complainant herein; that he has read the foregoing complaint and kn0~~ 

the content-thereof; that to the best of h kn~wledge. information and belief the facts 
alleged therein are true. 

Sworn to and subscribed 

before me th:s day 

of j\ 1 ,r:"" ;c- I 

/ 

'1y Comnl1,;;sioll/E:~pi.res; 

Signature of Complalnant(s) 

'. J I.'. 

r~.:.., • 
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Brennen Not The Best Choice 
By MARC HOPKINS 
Couner Stall WnteT 

ill a SIX tll three vote Wednes-
day, lbe Pittsburgb Board of 
EducatJon named Lowse Bren­
nen tll a t.bree-yea.r term as 
supenntendent af schools. 

Brennen's ejectIOn to the 
supenn tendent post drew boos 
and protest from member,; of 
Adwcat.es for African-Amen­
can Students and a large num-
ber of Airtcan-Aroencan par-
enes who filled the m~tJng 
room at the Board of Educabon 
III Oakland. 

AcbVlSt M.arJe BrentJy rose 
from his seat and chasb.sed the 
Board far Its selecllan of Bren­
nen. staoog tbI.lt change IS 
needed. and tha t Brennen IS not 
the best qualified person for the 
pos,tJon. 

Rick Adam s. state cha irman 
of tbe Rambow Coa.iibon, led 
parents in a chorus of "We 
Shall Over Come." as BrentJey 
made hIS protesl 

BllIck student's shouted, "!'In 
Jusnce, No Peace." BrentJey 
and Adams were escorted from 
the- meeong hall by scboo\ 
>ecUnty. -, '. 

B renUey has been instru­
mental in the movement to 
~Iect Dr. Loretta Webb, deputy 
;upenntendent of the Fairfax, 
Virglrua School System, and 
the anly African-Amenean 
fwalist for the position. 

The t\d'roca tes for African­
Aroenea.n Students, who threa­
tened a boycott and other ac­
bOn Ii Webb were not chosen. 
backed aWllY from their pre­
VlOUS statements, saymg they 
will announce tiIell' response to 
Brennen's election after a 
strategy meeting scheduled on 
Saturday. 

"The first order of 
business will be to gain 
the confidence of the 
total community, .. to 
address important and 
complex educational 
issues affectin g all of 
our students, particular· 
Iy African-American 
students." 

LOUISE BRENNEN 
Supt. Of Schools 

"A lot of ~ple have 
been lIurt [or many 
years and they are hurt 
now, and you can't take 
that hurt away. I hope 
you rise to !.he occasion 
and De !.he superinten­
dent that I would like to 
see" 
VALERIE McDONALD 

Board Member 

"The Choice we are 
making today is not the 
best choice, but I will 
work with the person 
picked, .. I am here for 
the best interest of the 
children, they deserve 
the best. I don't think 
they got that." 

RON SUBER 
.. Board MemDer 

APPENDIX !lA-lit 
PAGE 10 of 23 

F 
H 

HAm 
Ju<4:e5 
tbI.lt tb 
redJstn, 
voongr 
that var 

The l 
beJd th' 
Pennsy' 
Coort II: 

Thep 
fereo=s 
distncts 
spUtttng 
pLan. w 
mInonro 
Pllllade 
minont, 
said. 

Their. 
Democr: 
gre:;sIon: 
It WIpes 
eongre:s£ 
n~U.S 

The e 
heJdbyC 
ot Chest 
Democr: 
des of A. 

Oppoo, 
tbI.lt the 
RepublJc 
Democr. 
Richard 
Coonty G 

the pre 
distrIct, 
rruUes It 
WIll re-e: 

ChaJ.Ie: 
Leader: 
ware; Se 
Joseph L 
Sen. Mie 
were disl 
panel sa,· 
tiOD tIl bc 
tbelawrr. 

.Mo 
H, 
Nt 

GO' 
AF 

By' 
~ 

WASHl 
Presld=1 
i1vea ua· 
Ibalbe..., 

.......,. "'" ...----. AalIocar 
Bennan ( 
~ trim 
wed:; ag< 
made to z 

TIle Bu­
been roae 
continues 
gvvernme 
tempts to r 
political cc 

DemO<::'r. 
discussed, 
which beg. 



t'd)l 
)It'd 
Cj)t'd 
MM 
I-'~ 
I-'H 

~ 
0 
Hl 

)I 
IV I 

wI-' 
:::: 

r
A-4~~-----~----- -~ ~1; 

.::: _:_::_ ::_:~ y ~~!!l!..L ,£'!!~::::_:< .:::<.:::::_ ::_ :~=PlnSlllJRGH COURIER, ~1~AlTGUSl!i2. 

continued from A-I 

Many of the Board members 
expressed the sentiment that 
after careful scrutiny of the 
final candidates, Brennen, 
Webb and Dr. Arthur Steller, 
superintendent of he Oklahoma 
City Public Schools, the best 
c.andidate for the posilion was 
chosen. 

During a preliminary vote 
last 1uesday, the majority of 
Board rnembel'S voted to offer 
Bre'Ulen the superintendent 
position The Wednesday vote 
officially named BreJUlen to the 
post, replacing outgoing 
Superintendent Dr. Richard C. 
Wallace. 

However, Webb's supporters 
Valerie McDonald. Ron Suber 
and Elizabeth Healy cast 
votes opposing BreMen. 

During testimony before the 
Board, McDonald said to Bren­
nen, "This is not personal, I 
have shared my views with you 
on what I think is best for the 
system . .. 1 am prepared to 
work with whoever the Board 
chooses for the good ot the 
children. . 

"A lot of people have been 
hurt for many ye.ar-s and they 
are hurt now, and you can't 
take that hurt away. I hope you 
rise to the occasion and be the 
superin t.eIldent tha t I would like 
to see," 

"I support what Valerie 
said;' noted Suber. "The choice 
we are making today is not the 
best choice. butl will work wiU! 
the person picked. I arn a team 
player. I am here tor the best 
interest of the children, they 
deserve the best. I don't think 
they got tha t," said Suber. 

Healy said she was glad to 
see the active rule that parents 
and community groups played 
In the seledion process and 

'Nothing Personal' Brennen Not The Best (::hoice. 

" 

~Q 
~ \1.' 

P11mO BY OEBAA-AJ.jN 8~ 

AGONY OF DEFEAT-PersonUylng the feelings of the Black community, clvlc acUvlst Mark BrentIey explre!ises his hurt and anger 
In the Board of Education's controversial decision to pass over the highly qualified Dr, Loretta Webb, the oilly candidate with a doc­
torate in eiJucation, in favor of the in-house candldate, Loulse Brennen, for superintendent of city schools. Brentley's emotional reac­
lion sparked a protest in the Board's chambers and he was escorted away by school secwity forces. Actl vts18 say the Black com­
munity may have lost the battle, but not the war. 

r~~;;;;';;;i;~;~~~~';i;~'~~~l 
= The board and stall of 

r'nrn,..1.. T.,ldl ......... A ... _ ' ... ,I ... tl~ 

HBRDC Running Smoothly ... 
continued from A J 

Those goals, Hurst says, are to 
Insure dec€n t and a !fordable hous-

Ulrough the creation of a job 
placement center, which has help­
t'<l to identify employment oppor-

purchasing 01 the Greater Pill­
sburgh Coliseum, the developing 
of a mini ·mall and thf' con,lnlC' 

hoped thatlnvol~nlent ",U 
continue now thallhe select 
has been made. 

Board member Barb. 
Burns, the only member to l 

ginally cast a vote lor Stell 
changed her vote to Brenn! 

BreMen said she 15 awl' 
her appointment as superint, 
dent has taken place undel 
"cloud of controversy" a 
other comrnuntiy groups 6l 

ported other candidates lor t 
position. 

"The fmit order o( bl1slnt 
will be to gain the confideIlete 
the total community," 31 

Brennen, "I want them to j, 
me at the ta ble so that togelI 
we can begin to address inlP 
tanl and complex eQucallOI 
Issues affe<:ting all 01 ( 
students, particularly Ainu 
American students." 

Brennen also said she 1I'1l! 

to meet with communUy g 
ups, especially Advocates F 
African-American Studel 
and The Squirrel Hill Urt 
Coalition, who supported We 

"I want to work with tbl 
groups so we can IdenWy , 
problems and fUld soluUol' 
she said. 

Brennen said she suppo 
the infusion of multicultu 
education noting, "My ce 
mittment to multlcultu 
education is deep and 8tro 
,and I will work with staff to 
pand the program In 
district." 

Webb's expertise w 
multicultural education wa 
major factor (or tile Alrie 
American support for her c 
didaC)'. 

A5 part of Brennen's vLs 
for the future of city sctH) 
she says parent lnvolvenll 
student achJevement and 
structuring of the le<l mufg"" 
vironment are top prioritil 

businesses, Including a Ril 
lIw-st says they hope to h. 
cnOlJllplffl f'rtrlv nl"(1 \ I'IT" 
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SALLY KALSON -Something to shout about 

'-lear yunz. hear yunzl . -
Does the news caper strike make you 

\':alH 10 scream? Have 'IOU alwlIYs 
Nanted to dress up like'Paul Revere and 
tloller at ~9 winos In Market Square. at 
11I~[!1 110011. '11 AU\llISr:' Could YOli lise $25 
lor [WO II0urS of same (parklll(J not In· 
c!uded)? ' 

If 50 the Post·Gazette wants to audl' 
lion you (or Tal1l1 Cryer. Hie lob reqUires 
shouting the day's headlines at Vilrrous 
locations lor the edification of our news· 
stalved po(Julace. 

T:youts. at nOon today. Will be ~onve· 
nl9IJUy located at our front door. In front 
of d Illg Pest ·Gazene sign, JUSlln case 
the networks show up Call us brazen. 
but hey - at least one newspaper In thiS 
town IS looking for same goad PRo 

So come on d81111, but remember tillS: 
The lob could have unexpected conse· 
quences Legend has It that a local girl 
Wlll1 a VOice like Lauren Baealilook 8 
Similar lob one summer By September. 
sne sounded like PhylliS Diller. But then 
agalll, sI1e also grew up to become 
mayor 

THE FAR SIDE 

At Humpty', funersl 

By Gary 
Larson 

·Pp.nguins '9~" ~ cdorful 60· 
;:;age 00"" rharrek,nales Sr~nley 
C ... ,O {ever Eli! Over {{qalt~, ,,!; off the 
cr ... .,~.:;eS II'~ 0" ';ff,lr;- >'C','/ ,11 the 

Brennen to head schools 
The Pittsburgh scnool board ch0Se 

'..oulse R. Brel1llell 85 "5 !lew superrmep· 
dent on a 5·J·1 vote last night 

Brennen. 65. at Wilkinsburg. currently 
deputy supefilltel1C1ellL received tile SUIl' 
port of board memoers Jean Fmk Wdl· 
lam Larkin. Carate AnniS. Jean W~oo 
ilf1c1 RIC/lard FI8naq8n 

Loretta Webb. a deputy superrnten· 
dent of the Fairfax County schools ,n Vrr­
(111118. received [/le suppo" of boarci 
rn8mOB{S Ron SuUt!r, L!z Heaiey and 
Valene McDonald Board PreSident Bar-
bara Burns ·,oted for Arthur Steller su-
perrmendem of tile Okl8110ma Clry 
School D,stncl 

Webb, the only black candidate. had 
drawn tile most vocal llullliC support. 'N1I1-
nlng the backing of many black p011tlC31 
leaders and the P,ttsouroh Counsil on 
PUllliC Educauon. a CIIiZef1S' (!clvocacy 
~rOUD 

McDonald said sh~ was afraid the se-
lectlol1 or Brennen would sallse 'milIO! 
dissenSion and c1lvlsIVel:ess' anc1 "mas· 
sive protests" as a resu't "I reil:ly don t 
thinK It'S fair to LOUise Brennen to nave to 
go Imo il war LOlle. It's CIOll1g 10 be a vely 
negabve situation .. 

The board had put off a vote earlier 
tillS mOmll SO meml)ers ';Ollid meet wl(ll 
the thr;?e finalists again 

'I Simply think that once everybody 
11ad a cl1ElnCe to talk to rl1e candldetes 
agaln.IBrennenj seemed to be the one 
'Nho had a real. concrete gr3Sp of how to 

DIGEST 

Marking history 
Tile 94-year·old Kellllywoocl Pal~ ,II 

West Mlffltn was deSignated a Nanonal 
H'stonc Landmark In 1987 Today, the 
state will make Its awn deSignation WHh a 
~Iue and 901c1 marker from ule Pel1l\$yl. 
var,la Histoncal and Museum Commls, 
sian Kennywood was started In 1898 2S 

a small [!Olley park by :11e MOIlOflqallela 
Street Railway Co . 

Mor~ full-tim~rs at CCAC 
FUIl-lline ellfollmem ar rile COII1I ;'HII'~; 

College of Allegheny Count'l Will Oil 5 
percent hlgner thiS fa:! than last yeMs ;'). 
tal or 24.879, PreSident JOl1l1 MilCK 
Klngsmore told trustees yesterday But 
Klnosmore said overall OO!nloilment was 
ex~e<1 to cecline 'SJgf1lftcantl'( [;e. 
cause ct the loss at state subsidies i()( 
non-credrt courses 

Debating golf course 
The SQUirrel Hdl Urban Coal'\lon ·.vdl 

held a DulJilc meeting from 7 ro 9 p miD-
morrow to (1ISCl:SS tl~e ::iV, p;O"\GS~i ,0 
orlv3tile the SCheniey P3rk Golf LourSe 
Karen 8rean 2"ecut.'e drrector of tn2 
C~:1H'O!~. S .. ,)(1 In(1I\V r~::. c:e!HS (113 wei ?~\ 

get us Into the future. She really had a 
plan. some great Ideas." Fink said 

Raymolld N. Ballin. preslc1em of tile 
Pittsburgh CounCil on iJubllc Educanon 
said allhough the group had supported 
Well/), 'we 11ave worKec well WI(ll 
!Brennen lover the years and expec: to 
do so In the future" 

8renl1en 101118<1[/le City sell001 svsIeln 
as a teacner In 1950 and moved up 
through rhe administrative ranks The big 
gest vD5ldc:es faCing her as she takes 
tile lelllS rrom reunng Supellliteficlel1t RI· 
chard C Wallace Jr Will be a prolecred 
$4() mrllrcn defrclt tor next year. a perSIS' 
iem ~Iap avelagll1g 25 percent 1/1 test 
scores between white and black students 
and growing Violence In the schools 

Tile boald Will WOI k out \11e details of 
Brennen's three·year contrad today and 
lake a rant,caOon vote durrng ItS meeting 
tomOlrow 

Sur tile board memlJers rerliall1ec1 dl· 
vlded on ~ne selection 

'I t~ .. nK the kids got the :Jest thot we 
coulci find, - LalK11l said laSi 1119111. 

"I don t think LOUise IS the change 
agent that we're looking for I hope I'm 
WrOI1(I." SullEn salCi. 

Anti-rejection 
drugs may not 
be needed 

III if maior developrnelH [113t coulci 
translorm the "ves of transplant patients. 
new r?search at the Uf1fverslty of PittS' 
bUIQll s~I~lges<s lIlat many or9al1 recl[ll· 
en;s may be able to stop taking thel' anti· 
rel"ctlcn mugs permanenUy 

!Ji. TllOfni1S Starz!. director 01 rile Plft 
Transpiant Institute. said a group of 
transpl30t patients has survived ior sev· 
e:al :/ears after stOPping their anrr·relec· 
",)11 Ir.edlc8tI01l, al1d 11e ttllnks mallY orll· 
8rs could do the same 

Starll said he hopes to begin weaning 
selede:1 IrnllSplafl[ reclr-'el1ls Irorn "OlnU· 

n05uDpf2ss1ve therapy In tlle near futur~ 
Star II and hiS fellow researchers have 

:OUlid "lilt [)fItrelllS wllO gIVe up Ute al1l1· 
rel~c.lOn drugs not only do nc( rerea tlle_ 
00<13;e.:J organs. Oul can recaptu9 3 00(-

mal m;nl:ne respcnse 10 omer diseases. 
T:~ev a!sD can free It-emsetveS tram tlle 
pur.,'r.ess Kidney damag~ arod other $lee 
eiiec:s often caused by the ;::otent drugs 

T:le fll1CililClS are based 011 i1 discovery 
thai .Star <I has been trumc::eli~g Dr ' 
months thai the body learns to accept a 
[{(\/lSplallt fOIlOW)/lq All excililllCle of celiS 
tet\'Vt?'?n the organ and tne pat;ent 

j2,n researchers have icund Ihat Ihe 
:rilI1SI)I,1IJ1eCl orqa:1 e'lelllLl3i1'1 ~)eC8l~eS 
:"::-"13>'::< ',vltt"'. ~c!ls 'rom ~h~' re::'C':I.J": 
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The Position 

The Pittsburgh Public School Distnct 15 seek.mg an educanonaJ leader to succeed Dr. Richard C 
WaUace; Jr., who is retmng after 12 years of outstanding service as supenntendent of schools. The 
successful candidate will assume the supenntendency on September L 1992. The School Board IS 
seeking an ed.ucanonalleader who possesses the followmg qualihcatlons: 

An earned Doctorate in Educational Administration or a related held is preferred. 

A successful candidate must have, or be eligible for, a Pennsylvarua Supenntendent's Letter of 
Eligibility . 

A successful candidate should provide evidence of innovative programs that slhe designed and 
Implemented that had a positive tmpact on student learnmg in a diverse student population. 

~.successful candidate must have·at least five years of experience as a superinten'dent or deputy 
superintendent in an urban school district . 

• , •.•••• ' ••• '" •• - •• ". - r' 

A successful candidate must provide evidence of being able to restructure academic programs I 
schools to meet the changing needs of an urban school district. 

--- A successful candidate promotes the philosophy that all students can learn. 

A successful candidate must demonstrate that slhe is an advocate for at risk students and minor­
ity students. 

A successful candidate must demonstrate that slhe has helped. develop and implement multicul­
tural programs that address the concerns of an urban community. 

A successful candidate must have extensive expenence U1 budgeting and fiscal management. 

A successful candidate must have extensive experience In implementing partnership programs 
with the busmess community. 

A successful candidate must have extensive expenence In worklng with foundations as well as 
expenence in wnhng grant proposals. 

A successful candidate must be able to develop positive tIes with parent and community groups 
throughout the city. 

A successful candidate must be able to demonstrate skill in conflict resolution. 

A successful candidate must ha ve 5k111 in workmg coC'peratively WIth the board, administrators, 
teachers, and staff. 

A successfuJ candidate must possess research skllls, espeClaily In evaluatmg the overall effective­
ness of academiC programs as well as the overaU eifecnveness of adrrurustTators, faculty and staff 

APPENDIX "A-l" 
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Pittsburgh Public Schools 

The Selection 

Screerung of the applicanons will be conducted bv Dr. Robert Millward, Dlrector of IUP's Assess­
ment Center, and members of the search committee. The members of the Pittsburgh School Board 
WIU conduct mterYleW5 WIth the rughest ranked candidates begmrung In May. A final candIdate 
wtll be selected by mid-July. 

Application 

An applicatIOn should include: 

• A letter descnbing :'our personal qualificanons, expenences, and reasons for interest 
in the pOSItIon. 

• A current resume. 

• Verification that you have or that you qualify for a Pennsylvania Superintendent's 
Letter of Eligibility. 

• Three letters of reference. 

• Undergraduate and Graduate Transcripts. 

A completed application fonn (available from the consultant). 

AU applications, nominations and 
credentials should be sent to: 

Dr. Robert E. Millward 
Search Consultant 
Indiana University of Pennsylvania 
136 Stouffer Hall 
Indiana. PA 15705 
Telephone: 412-357-5593 
Fax: 412-357-3595 

Questions concerning the required superinten­
dent credentials 15sued by the Commonwealth 
of Pennsylvania should be directed to: 

Mrs. Diana Cooper 
Pennsylvania Department of Education 
Office of Administrative Certification 
333 Market Street 
Harrisburg, PA 17126-D333 
717-783-6732 

A pplicahons are being accepted now, and will continue to be accepted until April 30. The Board 
reserves the nght to consider any candidate unn! a final selection is made. 

Board of Public Education 

Ms. Barbara Burns. President 
Mrs. Valerie McDonald. First Vice President 
Mrs. Elisab€th Healey, Second Vice PresIdent 
Mrs. Carole Anrus 
~1rs. Jean Fink 

Mr. Richard Ranagan 
Mr. William Larkm 
Mr. Ronald Suber 
Mrs. Jean Wood 

nle Plttsburgh School DLstnct does not dl5cnmmate on the baSIS of sex. race. creed. coior. natlOl1ai on~ln. age, 
handlcap, or mantal status tIl Its educatlonal programs, adlVltles. or employment practlces 
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HIGHLIGHTS 

;; y ;~ '1' E ~1 W 1 [) E ---_._--.--

!'Iw type of suspension most commonly used was the one day ill-sclluoJ S\lspellsiull \-:1111 

It:,I~8_? incidents or 1_2.B% of all total sllspensions, followeci by: 
~..J..'LQ.. ur- 22:_5% une-day out- o[-scl:!....uol 
§.J8'16 ur 19.0% tllree-·day out-c:f'sclluol 
]~QJ. or 8.6% two-day out'uf-school 
LL.a..2.1 or 3.6% two-day in-school 
~66 or 1.5% four tc! ten day out--Qi- scl~oo.l 
JQJl or l.~ 1% eleven or more day out-'ur -schuol 
?2.2 or O. 8% three-cl.~ in- school 
L:L or 0.1% four or _more day in"~choul 

(J! tlie Jb_.1 . .LlB.. lotd! cut-of-schuol dlld in-schnul suspensi(lIJ:;, 
L,) Sel~()lldary SCIIU,)1 ;lIudellts, ll.LLli ur ,LL_2~ were issued lu 
.Gb6tl n[ ?.1_:2,!> were issued lo Clelnellt ary Sehoul SludellUi alln 
SPPCidl EdlJCdtioll Cent.er Students_ 

Lh...r.l.1Q ur L~---"-:L~ W,~l-(' i ~;~illf--'d 
Mldd!e SC'jl()ol t;lIJ(h~llt~;, 

llt 1\10 J .. !iL.l'j.§. lutdl "IIl.·of-sch(),l! dlld jll ~;cll(lul E'IE3pen~3iuIIS, 

I () AI rican ·ArnE'f iCiHl :-)Illuents alld LLLL_\2...4. ur J2....:_:r:l~_ were iSSlled 

209 ()r O.b% were iS~;\Je(j t'l 

(,..1--'-_ :LL4_ () r ~:~--,-J)_~ W (' t (' 

I. () U t II f-~ r ~; t I J d P. 1\ t ~) _ 
I ~,:; \ j(' d 

OJ t!le 1.~2 students Sll,;p€~lInp.d alit -ld-school, J2Q WPt-e as~;iqlJed tu t11(~ ()pl.10li Celll",r-
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HIGHLIGHTS 

QUT- Or> SCHUOL sus PENSt~NS 

'111100 most common (lut-of-SC)10o1 suspensioll used was llle 9ne-uay l-.Illil !:LLJ.,JQ Incidelll~i Ul 
~h6% of all out-of-schoolsuspensions followed by 6-L87~ or .l2..~.1..tlL~,~~' )~J.!l ur 
U' J~~~_Q=_d a y, ? 6 ~ 0 r 3. 0 % f 0 u r to l e n day and 4 0 8 0 r 2. 1 % e 1 eve n_.~!L!!l~) r e __ d ~ Y 
!.uspensiolls. 

ur tile 19,093 total suspensions, J._L~Ol. or 18.9% were issued lu secon'ddl-Y Schuul ;;tIJdt~llt:;, 
8,031 Ul- -12.1% were issued to Midal(' Sr-II(Jul ~;tudellts, 'Z~l§_ or ';L?~_~ were is,;IJed to 
E I P 111(> II l ell' Y S c Il 00] S t lJ a e n l. san d 21 ~ () J 1. I °6 wen:' I" S II ~'rl t () ~; I JI' ( • i ,. 1 r-:d II (: d t I III I (: (' r I l. (. r 
~;tlldeJlts. 

ut tile 19,093 total suspensions, U..,.,l_l§. ()r 72.0°6 Wf-~re issued to AtrjC(]II-Aniericdll SL1Hiellt!; 
dlld 5,355 or 28.0% were issued La Other students. 

18.2% 01 all studenLs system-wide were suspended at least once durillg tile sehoul 'led!. 

31.5% of all African -American Males system- wide wel-e sllf;pellded 
school year compared to 18.4% of all African-Amercian Lernales, 
and 7.0% of all Other Females. 

at leasL ~ __ nce dlJrill<j tIlt' 
1 ~. 0% ot alI OLliet- t'1.::t 1 ('!; .------

Tile ~tudellt group wi th the highest illcidents of suspensioll~; is t'ljdd~_ ~~bO(l.! 
African-American Males with 45.8% suspended at least unce dlll-jIH] the schoul yeat t:l.lIIlPdf('<! 
to 30.5% of African-American Females, 23.7% of Other Males and 10.1% of other fenldles. 

-15.5% of all African-American Males in Secondary Schools. were suspended dt led:;t (lIW(~ 

dUI'illg the school year compared tu 29.,J% of African AmericarJ Fellld1es, ~J.O% (l[ ()t!IPl 
Male.§., and 14.4% of Other Females. 

B. 18.8% of all African-American Mal.es ill !==lementar"y Schools were sll~;pellded dl l~'dsL ()lIC(, 

ciUt-il1g the school year compared to "I.J% of African--=Amel-)call Fell!~Les, f:·)%. ___ S2,L--"J~~L t1.dJr,;; 
and 1. ____ 1 '\._uf Otller FemaJ es. 

g. ::n.6% of all Secondary SCllool student.s were suspended at least Clilce duriflg tilE:! :Wll(H>I 
year compared to 28.2% of Middle School students and 8.8% of all Elerilelll.ary Scll()ul '---- -

students. 

1 U . J~.9% ot all 9th qraders were suspendea at least once during tile ~-;CIH)()1 j.:eat·, 
--~~=-)~.Qf._.a.J..L_8th----.9.raders, 28.5% of C!ll lOth graders, 28.3% S:>J_dJ....L~'---~J!......gl.i!~L!:!. 
uf .::til 611!"'_9.rad~rs. 
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HIGHLIGHTS ---------

ll:L_~;CI!U()L ~USPENS I(JN~ 

1. TIle m()~n commun in-school suspensioll used WdS the OIJe~ I-J1l11 ~-lll~ IJI(:lCienls ()J 'iO ___ .?''t, 
ut all in-school sllsp,ensions followed by l.1J~.i ur 7.6%_two--=-9j!}, ~<t.2 or L-'L~ __ lliu:;x=c;l_0.l', 
and 14 or Q.1% four or more day suspensiolls. 

2_ u! llle ll~ total suspensions, hQ6b. or 23-=8% were is[-iued 1.0 Secondary Sclillul 
StlJdents, :L..Q22 or li.O% were issued lu l'1iddle ;3c1100j Students, B_L_~22 or :);'L2~ were 
lsstJed to Elementary School Students and 0 were issued lo Special EducatJon ('eillet-
Students. 

l. 

L 

':1. 

l,. 

uf tile U_L~!L~ total suspensions, 10,7J6 or 62.8% wer-e issued tu A!r-icdlli'llllt?t-1Cilll 
:;Illcients and 6,349 or J7.2% were issued to Uther studenLs. 

LL---6%~)[ all students~stem--wide were suspended at least once durlnq llle "chuol 'r-Pcll-

2':1.8% of all ALrican-American M.ale~ system-wide wer-e suspended 
scilonl year compared to 16.J% of all African-American Females, 
and 9.6% of all Other Females. -----. 

dl least 
1'7.9% of 

~)nc~. rJur J nq l il., 
allOt her M (l J e~; 

Tile sludelll gruu.J:l wi til the tL~g Jl1cidents uf suspensions is Seculld~ Sehoul 
c\trican-American Ma...le!? with 11-=-Q~ suspended at least once during the school year 
cumpared to 31.7% of African-American females, 30.5% of Other t-lales, and 22.~ __ L(~~lJ..JgX 
[.f. In a 1_ ~ s . 

1.ll!:~_~~ __ t~L_~L._.6~!::..h~!:!!l.....-,\Inc)'Jcdll....lldJe~ ill t1.Lddle_ S<jJ~)uL; were !,llSpellded ell I('d;;l (ll]('l: 
dtllilH] the school yedL- compdred to 19.'1% 01 African-Amer)cdll FelllaLes, ~.L_~~ __ s.~.LQ1!l(:1 
~1.::1 I e s, i1 n d 8 _ 3 % ufO L her F e !!l_<:!_l.g_e. • 

8 _ 16.9% 'ot all African-American 1'-lales ill Elementary Schools were sut-;pended at led!.;l (>lICP 

dllrltlCj t.l)(' sl~lH)ol yeal- compared to !?..:§'~_~L.1-Lr)catl_~AJ!!QJ~~~911 U~!ll~l~'c;, 9_/.'10 uf ()tlll~1 Mdl(':; 
d Il(i ~ ::._Q ~ __ ~lll:!.~!:J_: e!D..<U e s . 

LJ. :U------J~ __ oL all Secondary SC/lool studellt!; were suspended dt ledst ullce d\lJ"IIlC] 1.I1e 8<.:II(H'] 

y~~ar cornpat-ed to 20.:P~ of Middle School students and 2.0% of all Elemelildry SCII()cd 

1 u. 

'. 

!,;t Ildenls. 

}~_~ -1%~!.._~lL9Ll!~_ders were 
t u ,L'L.iL'~_of _~_ll_-L~~LI.~der_~_, 

~~!..:~ ~L~_LL) ). L l!._ . .9J::iI...~l e r s . 

suspended dt 
2'1.7% u[ d 1 l 

leasl once durillg the C-;Cll0ClI yedl", curnpdrt'd 
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SECONDARY SCHOOLS 
HIGHLIGHTS 

} ;s~led 1 ~ 
~ d Chi,..::' t }l 

II C" rep r ~ s s n ~ ~ :l J :2 J \ (.', ~ t ~~ t::: t ,) t 3 ~ f 

2 Pt, " 2:" \..1 t h 18 9o, and " 0" \-.1 t II 1 7 to . 

The grades ml:;s~ C,,},ll~I'X:l~ issued t 0 0 t n e r stu den ( s a I' e ".;" and "p." t: ,yo ;; 
repreSeJl(lnc:; ?~\Ot ll~ ',:1" [(leal. [ u 11 0 h e d b ~ , " C" Id t h 2 2 0", " E" \., 1 (h 1 ') °0 , 

and "0" I-.lth 1,3"0. 

". Tile quallt\ o,':lnl (i\"'cac;'" for ,\11 studenls IS ~.9H5~), fur Slack studerlts 
1 .s 1. 6 2 7 8, a :l C f (J r U :.. ~ ~ ~ S L u j t: 11 t. S 1 S 2. 3 2 ~1 S . 

S, The dlsClplinF:: \..ich L)~e hlghest oercen~aQe o[ ,o..'s lSSU,c:.C lS'.,:-~S 
Educatlon ~it~ J~~. 

6. The discipline h::.th 
\.; it h 9 9c. 

the lO;"'8st percentaoe ,-". ' s 1 S S 11 '" dIS '-j a the In a t 1 (' S 

7. The disciplinE Idch t~.:: inahest oercentaae of fal~ur~s lS '-]athenlatlc:' 
hi th 29°6. 

8, The d 1 S C 1 pI in -::' \., C, ~!1 t h '? 1 u \., e.s t [) ere en t a (~"~ () ~ fa 1 1 Ll" '='::; l S for'? L c: I I. ,H::) U dJ" 

I'i;:h 13%. 

\ ~'1,! _ .... "'J(',' 
f c, • 
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STATEXBNT BEFORE THE BOARD OF EDUCATION PITTSBURGH PUBLIC SCHOOLS 
OU ST'O'DlUIT ACHIEVEXnlT 

q t~, ; , by Barbara A. Sizemore 

Attached to th-is statement pleas .. ~ fil1d a aUlUlary of the 

Afrioan American achievement scor •• on the California Aohi.v ... nt 

~.sts' (CAT")' qiven in Apr!"l, l!Ul. Hadison Elementary Sohool, 98.3 

~.~ ~ercent -~frioan AlIierican, 78 percent of its!lIIItudents AQ.i~:tlree 

" :> .... ancr rlld11o.d,"1. Unclifillll' and 59. 1 percent live in ainql.' f_d .. , ·h8Bded 

householda with 36.6 peroent of its atudents liviltq·with both 

parent.'," 11f the highest achieving of the" 51 elementary ,!.8ehools in 

~ -the pittsburqh PubliC' School system in both ,reading and math .. atics 

. ~wher'e fot r<C'f the sttld4nts' scored . at. or . above the :national norma in 

,1, readinq . 'wi th 60% in the top quarter nati::olullly and 92% in 

~"mathQDlatics with 71% in the top quarter this 'year. 'fhe olosest 

'"$edOnd in r.ading is Bon·Air with 19 peroent. Vann elementary and 

westwood Elamentary are runners-up with 91 peroent in .ath.matios. 

Madison vas the -ouly school whioh olosed' the gap betwe.n white 

"and Afrioan American~ students in reading, the white nora this year 

"'8 r '71' 'Percent. Vann missed closing th.gap in reading by one 

point (10%). However, Madison, Vann and We.twood cloa.d the qap 

in mathematics vherethe white norm was 78 ':percent. Grandview 

missed.'by only one'point (77%). 

'Horthview' Heights made a spectacular growth in aohievament as 

did. Horrow, both school. in the School Improvement Proqram II. At 

N'orthview Sl percent of the students soored at or abov. the 

national norm in reading with 20 peroent in the top quarter 

nationally, 11 pointshiqher than last year; and 76 peroent in 
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lII.athematics (missinq olosing the qap by only '2 points) 2"2 higher 

than last year. At Horrow 56 percent ot the Atrioan Aaerican 

'~tu4.nt·. th4u~'a sco'iiJi1 at 'or above the national norm with 28' percent 

in 'tb~':top qUarter nationally, a rise of 16 points over laat yeari 

in math .. ~tios 76 percent soored at or above the national norm with 

49 percent in the top quarter nationally, inoreasinq by 21 points 
'," . 

and missing closing the gap by only 2 points. 
:1 ", ( 

Colfax has the largest school qap bet.een white and African 

'AlD.er'ican stUdents (46 pointa) tollowed olosely by Regent Square 

(41), lriendship (39), East Rills and Linden both with 36, Xinadeo 

, with '35. ' ~he largest system qap qoe. to Fort pitt (48), tollo.ed 
,(.: , 

olo.ely by J'riendahip (47), .eil (4'), Arlinqton (3i) and Sohaeffer 

,...··cjS). ~Sohools eXhil::litinq the most troublesome scores UGU Colfax, 
. r· .;. . '-" - r • 

Fort pitt, Friendship, Roo.evelt, Schaaffer, sheraden· and Weil. 
~. :- .' 

of these schools " 1ias to elevate Af'riOanADla.rioan 
, I'", r '. "~':-.. -.... ., (" I 

achievement enouqh so that 50% of the African Amerioan students 

reaohed the national norm in or 

"'mii:thamatics. 

On sunday, 'septembers;' 1991, the PittaWrqh Pre" published 
• .! ~I;' } " 'I.. 'or' !:',. , 

a whole page article on lIEd'ucation RX At Friendship" using GXou.es 

for the low achievement as tollows: "'The tacil! tie. are 
2. ' rl ,'."~ - .... 

overorowded. Fawer than hal! of the kids live with' both parenta. 

'j.' Fuil'ie. struggle t:i.:uuicially evidenced by 67 peroent o! students 
, r . . -

eligible for free or reduced lunche •. To make learn!nq .ven aore 
-r ,. '.' - I' ..... _ 

, .. - "problematio in' the school more thzan four o! every 10 youngatars 
-4 _"'.... . 

transfer in-:or out during the school year.uPlease not. that 78 
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percent of KacUson younqsterll, 80 peroent of VannI II and 12.7 

percent of Northview Heights younqstera reoeived free and reduoed 

lunohes. At Vann 69.3 percent of the students live in 'lIinqle 

famale headed householdllll with only 22.6 peroent living with both 

parents. At both sohoolll transfers are common and frequent. While 

around rriendship. Wbat make. a Madison, Vann or Westwood is what 

goes on inside the sohool by the people who qet paid to produce 

quali~y education. The outcome of an orqanilation is a result of 

,what.,People do inside it. When vill this Board of EduClation 

believe this and act on that belief? 

But I can see progress as II. result of the Bohool Improvement 

,;t?roqrllll I and II. In 1991 there are 20 elementary sohools where 

50 percent or more of the African American students achieved at or 

ab~ve the national norm in readinqi in mathematics suoh a oondition 

resulted in 2.. But this progress vill not continue if this Board 
, -

-of Education continues to disturb the workinq relationships and 

condi tions in the School Improvement Program II. Already Dr. 'Janet 

Bell has lost her administrative praotitioner not beoause of 

educational reasons but for political reasons which Ilm aure will 

,be ~enied just as last time there vas a denial that & principal 

appointee had received two unsatisfaotory ratinqs prior to the 

appoin~ent and vas alleged to be a recovering dope addiot. 

I would indeed like to know why this Board of Education is so 

ready to destroy SIP but so willing to support unproven programs. 

These principals in SIP have proved that their model works. I 
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COMMONWEALTH OF PENNSYLVANIA 

PENNSYLVANIA HUMAN RELATIONS COMMISSION 

Advocates for African 
American Students, et al 

Complainants 

v. 

· · 
· · 

The Board of Public Education ; 
of the School District of 
pittsburgh 

Respondent 

· · 
· · 

Docket Numbers 
S481-S483, P3865-
P3868; Case Numbers 
199213299-199213302, 
199213359-199213361 

TERMS OF SETTLEMENT 

Administrative Support 

1. Respondent shall identify by position or title a specific 
full-time administrator whose duties shall include 
coordinating all of the Board of Public Education of the 
School District of Pittsburgh's (District's) educational 
equity initiatives in order to provide an equal 
educational opportunity irrespective of race, color, 
religious creed, ancestry, disability, sex or national 
origin; 

2. The individual identified in accordance with Paragraph 1, 
hereinafter referred to as Coordinator, will report 
directly to the Superintendent and have access to the 
records of all District offices, including but not 
limited to, the following: Deputy Superintendent, Budget 
Development & Management Services, School Management, 
Support Services, Operations, and Human Resources; 

3. The Coordinator's and each department head's job 
descriptions will include specific equity functions, and 
their regularly scheduled performance reviews will 
include specific equity evaluations and recommendations; 

4. The Coordinator will be responsible for meeting the 
requirements and goals of the agreement; 
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5. Respondent shall assure that the Coordinator position is 
maintained throughout the te.~ of the Agreement. 

6. The Coordinator's responsibilities shall include, but not 
be limited to, the following: 

a. Review and analyze the District's disaggregated student 
data concerning inequities in discipline, grades, 
standardized test scores, and special programs 
beginning with the 2005-2006 academic year and 
continuing throughout the term of the Agreement; 

b. Data to be reviewed and analyzed will include, but not 
be limited to, the following: 

l. The racial and ethnic enrollment of the District 
at each organizational level: entire district, 
each grade level, each school, and each 
class/course offered in each school; 

ii. Disaggregated student achievement data including 
the Pennsylvania System of School Assessment, 
value-added assessment information and other 
standardized test score results, letter grades, 
graduation data, dropout data, discipline data, 
admission and retention data in special admission 
schools and programs, participation in magnet 
schools and programs, participation in advanced 
placement programs, participation in extra­
curricular activities, participation in remedial 
programs, assignment to alternative schools and 
programs, and other disaggregated data that 
assists in identifying racial and ethnic 
achievement differentials within the District; and 

iii. The allocation of operational and capitol 
resources, from whatever source received, to 
schools and students throughout the District 
including professional and non-professional staff 
assigned to each school, support services such as 
tutorial and placement available at each school, 
facility resources such as pools and computer or 
science laboratories available at each school, 
curriculum and course offerings available at each 
school, extra-curricular activities available at 
each school, after-school and/or extended-day or 
extended-year programs available at each school, 
instructional materials such as texts and 
computers available at each school, and other 
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resource allocation data that assists in 
identifying racially or ethnically identifiable 
resource allocation differentials and/or in 
identifying racial and ethnic needs-based resource 
allocation differentials within the District; 

c. Maintain, monitor and disseminate statistics on 
discipline, grades, standardized test scores, value­
added assessment information and assignments to 
remedial and gifted special education programs to the 
following: appropriate District and Commission 
personnel: Complainants: the Equity Advisory Panel, 
whose appointment is set forth in Paragraph 7 and whose 
responsibilities are detailed in Appendix "B-1" below; 
the Program Specialist, whose appointment is set forth 
in Paragraph 9 and whose responsibilities are detailed 
in Appendix "B-1" below: and the Data Evaluator, whose 
appointment is set forth in paragraph 9 and whose 
responsibilities are detailed in Appendix "B-1" below: 

d. Oversee the District's alternative schools and programs 
to assure racial/ethnic balance by evaluating data on 
alternative programs including enrollment by race, 
gender, English-language-learner status, socioeconomic 
status, and disability status: reasons for referral 
disaggregated by race and other measures; achievement 
of students using the same standards and benchmarks as 
for regular education students; and an analysis of the 
program's efficacy in supporting students' return to 
regular education programs; 

e. Evaluate or arrange for outcomes-based evaluation, 
using disaggregated data and accepted research 
practices, of the District's equity programs and 
initiatives including, but not limited to, the 
following: Multicultural Education Program 
comprehensive reform movement to eliminate 
discriminatory practices and racial, ethnic, and 
cultural biases; Leadership Institute on School 
Inclusion workshops; Think-A-Thon: extended-day and 
extended-year programs; Pittsburgh Voyager sailing 
science laboratory field study: Summer Teachers' 
Institute to further develop interdisciplinary 
relationships, cooperative teaching techniques, and 
sharing of best District teaching practices; 
Differentiated Instruction training for teachers: 
Literacy plus reading, writing, speaking, listening, 
character and relationship values program and PRIME 
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PLUS mathematics and science program; Instructional 
Support Team Program to provide individualized support 
in core academic skills, study skills, and test-taking 
skills; Reading First Program; Celebration of Literacy; 
Teen Institute; and Prevention/Early Intervention 
Initiative; 

f. Recommend for elimination or appropriate modification 
District programs and initiatives, including but not 
limited to those listed in Paragraph 6-e above, which 
are found to be ineffective and recommend for 
replication, expansion and/or further development 
programs, including but not limited to those listed in 
Paragraph 6-e above, which are found to be effective In 
closing the academic achievement gap which exists 
between African American and White students; 

g. Review best practices information for equitable 
education programs from sources which may include, but 
not be limited to, the following: the Pennsylvania 
Department of Education; the United States Department 
of Education'S National Center for Education Statistics 
and its Institute of Education Sciences; Allegheny 
Intermediate Unit's Power4Kids Initiative; What Works 
Clearinghouse; the National Alliance of Black School 
Educators; the Mid-Atlantic Equity Center; Council of 
the Great City Schools; pennsylvania School Boards 
Association and National Association of State Boards of 
Education; The Education Trust; Educational Research 
Service; teachers' unions; American Association of 
School Administrators and other school administrators' 
associations, Public Education Network; Child Trends; 
the University of pittsburgh and its Center for Urban 
Education, Duquesne University, Carnegie Mellon 
University, Chatham College, Carlow College, Robert 
Morris University, and other colleges and universities; 
and Manhattan Institute's Education Research Office; 

h. Assist teams of instructional and support staff, 
parents, and community resource persons in offering 
Instructional Support Team services to those students 
experiencing instruction or behavioral difficulties to 
assure that they are not unnecessarily assigned to 
remedial special education programs; 

l. Assist in the District's initiative, as described in 
its 2002-2007 Strategic Plan, to redefine the role and 
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responsibilities of guidance counselors to encourage 
more student-focused service; 

J. Seek, obtain, and monitor essential additional equity­
specific funding sources as required; 

k. Appoint, meet with, and memorialize the appointment and 
meetings of a committee of students, parents, school 
personnel, and community resource people to offer 
suggestions and support and monitor the District's 
progress in achieving equal educational opportunity and 
educational equity; 

1. Serve, along with the District's solicitor, as the 
Commission's point of contact; 

m. Develop and implement program initiatives and otherwise 
take all steps necessary to remedy racial and ethnic 
isolation and imbalance found to exist within the 
district and to remedy the adverse educational 
consequences caused by past and ongoing racial and 
ethnic isolation and societal discrimination; 

n. Meet with the Equity Advisory Panel at least once 
during each semester and during each summer session for 
the duration of the agreement to exchange information 
and accept comments and suggestions; 

7. Prior to the Agreement's effective date, an independent 
Equity Advisory Panel of seven volunteer members will be 
established as follows: three names each will be 
submitted by the Complainants, the Respondent and the 
Commission for mutual consideration by all three parties; 
upon approval by all parties, four of those nine 
candidates shall be seated; in addition to these four 
members, each party shall choose one additional Panel 
member; 

8. Equity Advisory Panel members shall serve for the entire 
term of the agreement unless the Respondent and Equity 
Advisory Panel agree to specific substitutions; 

9. within sixty days of the Equity Advisory Panel's 
appointment, the Respondent shall provide the following 
as accessible resource persons to the Panel: a Program 
Specialist who is knowledgeable of equity issues and best 
practices to address those issues programmatically and a 
Data Evaluator who is knowledgeable of equity and 
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statistical analysis to review program selections and 
modifications and data; 

10. The Program Specialist and Data Evaluator shall serve 
for the entire term of the agreement unless the 
Respondent and Equity Advisory Panel agree to specific 
substitutions; 

Instructional Support 

11. Respondent shall replicate appropriate instructional 
and administrative programs and techniques used at 
schools at all operational levels which, according to 
District documents and Pennsylvania System of School 
Assessment data and/or value-added assessment 
information, have outperformed, as defined in Paragraph 
12 below, their Pennsylvania peers within and outside the 
District for at least two consecutive school years; 

12. Schools identified as outperforming their peers shall 
have African American student enrollments of 75% or 
greater, have met or exceeded the state average for 
Pennsylvania System of School Assessment participation 
and attendance rates, have met or exceeded the state's 
mean scores in mathematics and reading, and met or 
exceeded the state's averages for percentages of students 
scoring proficient or above in mathematics and reading at 
each grade level tested. 

13. Respondent shall continue to evaluate and, based on its 
evaluation, appropriately continue, modify or discontinue 
its efforts to encourage teachers to earn national 
certification through the National Board for Professional 
Teaching Standards; 

14. Respondent shall continue to evaluate and, based on its 
evaluation, appropriately continue or modify its efforts 
to assure that the lowest-paid, least experienced 
teachers are not concentrated in schools with the highest 
proportion of African American children; 

15. Respondent shall evaluate and, based on its evaluation, 
maintain or reallocate resource levels to assure an 
equitable needs-based allocation of resources in a manner 
that is responsive to the demonstrated disproportionate 
needs of African American students, especially those 
attending racially isolated schools; 
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16. Respondent shall evaluate and, based on its evaluation, 
appropriately continue or modify its efforts to involve 
parents through use of the following existing programs 
and any other initiatives developed throughout the term 
of the Agreement: ten Parent Engagement Specialists to 
provide parents and caregivers with support in parenting, 
academic, and technology areas; School Plan for 
Excellence; Parent School Community Councils to assist in 
developing the annual revision of the school's 
Comprehensive Educational Improvement Plan; Head Start 
Policy Council to support Head Start objectives; 
Excellence for All Parents Steering Committee to network 
with other parents, parent organizations, and groups and 
to share information with the Superintendent; School 
Volunteers Program; Dashboard Electronic parental 
engagement for communication and information; and the 
Revised Parental Involvement Policy; 

17. Respondent shall continue to evaluate instructional 
materials that will provide comprehensive holistic 
instruction in African American history and culture as 
part of the regular curriculum and as an integrated part 
of cross-discipline learning; 

18. Respondent shall continue to evaluate and, based on its 
evaluation, appropriately continue or modify its efforts 
to promote the development of positive cultural values 
which support educational achievement such as respect, 
integrity, and honesty through a character education 
program and through the provision of approved mental 
health presentations on anger management, team building, 
social skills, conflict resolution, and connection­
interactions-personal responsibility; 

19. Respondent shall provide in-classroom supports, 
including but not limited to additional teachers, 
paraprofessionals and highly qualified tutors in the 
schools which, according to the District's own records 
and standardized test data and in accordance with federal 
and state education guidelines, underperform, as defined 
in Paragraph 20 below, their Pennsylvania peers within 
and outside the District for at least two consecutive 
school years beginning with the effective date of the 
Agreement; 
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20. Schools identified as underperforming their peers have 
African American student enrollments of 75% or greater, 
and have students that have scored at least 15 percentage 
points lower than state averages for those students 
reaching proficient or above standards in mathematics and 
reading at each grade level tested; 

21. Respondent shall continue to provide targeted 
professional development opportunities based on needs 
assessments of instructional, administrative, and support 
staff; 

22. Respondent shall continue to offer professional 
development in differentiated instruction to accommodate 
students I diverse learning styles, cultural backgrounds 
and other significant learning differences; 

23. Respondent shall continue to evaluate and, based on its 
evaluation, appropriately continue, modify or discontinue 
its existing professional development programs which were 
created to achieve equal educational opportunity and 
educational equity; 

24. Respondent shall continue to use research-based 
teaching practices and quarterly benchmark assessments to 
determine the needs and measure the progress of students; 

25. Respondent shall implement flexible groups to address 
the various educational needs of students and to 
eliminate permanent "tracking ll of students; 

26. Respondent shall explore a peer tutoring/mentoring 
program that will not impede the learning of the tutors 
or other students; 

27. Respondent shall continue to base program decisions on 
data; 

28. Respondent shall continue to provide for and expand 
opportunities such as the Superintendent's Student 
Advisory Council to elicit active and authentic student 
input; 
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29. Respondent shall demonstrate and articulate high 
expectations for all students in developing and revising 
its curriculum, training its teachers, administrators and 
school board members, imposing disciplinary sanctions and 
admitting enrollees into special programs; 

Equity in Discipline 

30. Based on an assessment of needs, Respondent shall 
provide annual research-based training and other 
professional development resources for teachers, 
administrators, and school board members concerning the 
impact of differing cultural norms, values, and belief 
systems on interpretations of student behavior, choices 
of strategies for influencing student behavior, 
application of formal discipline policies and procedures, 
and students' reactions to the discipline-related actions 
of teachers and/or administrators. Training will include 
enhancement of the knowledge, awareness and skills 
necessary to reduce any incidence of bias or disparate 
impact with regard to discipline; 

31. Respondent shall provide a challenging research-based 
curriculum for all students and academic support to low 
performing ones until they can function at grade level to 
reduce students' frustration-based misbehavior; 

32. Respondent shall improve the school's disciplinary 
climate through use of the following: collecting and 
analyzing data on referrals for discipline and 
disciplinary actions by race, ethnicity, and type of 
offense; providing specialized training for those 
teachers who fail and/or refer African American students 
for discipline in statistically significant disproportion 
to their class enrollment; and providing positive 
discipline, behavior management and conflict resolution 
training for new teachers and those expressing an 
interest; 

33. Respondent shall explore and establish as appropriate 
and/or effective a mediation program to resolve minor 
behavior infractions; 

34. Respondent shall develop guidelines for examining 
patterns of disparate discipline; 
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Reducing the Achievement Gap 

35. Respondent shall implement research-based initiatives 
that have proven effective in reducing the statistically 
significant racially identifiable academic achievement 
gap which exists between African American and White 
students; 

36. Respondent shall continue to implement the TESA 
(Teacher Expectations and Student Achievement) Program to 
assure cultural congruence in instruction; 

37. Respondent shall recruit highly qualified certified 
teachers and provide them with appropriate training and 
professional development to meet the needs of the diverse 
student population; 

38. Respondent shall continue to set annual numeric goals 
for reducing the statistically significant racial 
disparities in achievement with the goal of eliminating 
the gap by the end of the Agreement as set forth in 
Paragraphs 63 through 73 below; 

Equity in Special Education Placements 

39. The District shall continue its efforts to address 
racial disparities in Special Education as described in a 
letter dated December 17, 2002, from the Office of Civil 
Rights of the United States Department of Education 
memorializing the District's compliance with the 
Monitoring Agreement for the period from 1993 - 2000. 
Respondent shall continue to identify statistically 
significant disparities by race or ethnicity along with 
disability category, in both identification and 
restrictiveness of placement; 

40. Respondent shall continue to document the measures 
taken to decrease statistically significant minority 
over-identification and levels of restrictiveness; 

41. Respondent shall continue to provide teachers adequate 
support, training and time to collaborate on addressing 
the needs of children with learning problems and on 
enhancing instructional strategies to meet the needs of 
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those students experiencing instructional or behavioral 
problems; 

42. Respondent shall continue to monitor, develop and 
revise as necessary the array of strategies and 
interventions available through its Instruction Support 
Team (IST) Program to increase the frequency and quality 
of strategies and interventions for those students 
experiencing learning difficulties by providing for 
collaborative problem solving among teachers, related 
service personnel, family members, and education 
administrators whose goal will be to improve attitudes 
and supplement skills of school-based staff to address 
students' academic and behavioral needs and determine 
whether curriculum instructional materials, instructional 
practices, teacher perceptions, or other factors impact 
the student's difficulties; 

43. The Instructional Support Team shall document 
difficulties students experience and determine possible 
reasons for the problems, provide and document classroom 
modifications and/or other strategies, assess 
interventions to ensure that they are appropriate and 
successful, monitor students' progress for a significant 
period of time, and identify students for whom the 
learning and/or behavior difficulty persists despite 
suggested interventions; 

44. Respondent shall continue to assure that all special 
education instructional and support services staff have 
sufficient resources, skills, and professional 
development opportunities to understand and respond to 
the needs of all students; 

45. Respondent shall continue to provide a sufficiently 
rigorous curriculum accessible to all to encourage 
potential student candidates to improve their academic 
skills and prepare for advanced coursework; 

46. The District will continue to expand the number of 
Advanced placement courses each high school is offering 
and encourage all students to register for more rigorous 
courses at the secondary level and will plan an 
alternative, non-traditional criteria model for 
determining "giftedness" in students who are on the free 
or reduced lunch schedule; 
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47. Respondent shall, in accordance with Special Education 
for Gifted Students Regulations, 22 Pa. Code § 16.3, seek 
and obtain the approval of Pennsylvania's Secretary of 
Education to operate and provide an experimental gifted 
program anticipated to improve student achievement and 
meet unique programmatic needs of gifted students or 
report to the Commission its reasons for not providing 
such a program; 

48. Respondent shall, in accordance with Special Education 
for Gifted Students Regulations, Chapter 16 of the 
Pennsylvania Code, adopt and use a system to locate and 
identify all students within the District who are thought 
to be gifted and in need of specially designed 
instruction; inform the public of gifted education 
services and programs and the manner by which to request 
these services and programs; and, after discussion with 
teachers and administrators and following appropriate 
staff training, use mUltiple criteria to place students 
in the gifted program; 

49. Respondent shall develop and monitor strategies for 
reducing the racial and ethnic disparities in gifted 
program placements with the goal of significantly 
reducing the gap by the end of the Agreement as set forth 
in Paragraphs 63 through 73 below; 

Monitoring 

50. The Commission shall monitor the District's progress in 
disciplining African American and White students 
equitably, distributing class grades proportionately, 
reducing the academic achievement gap between African 
American students and White students, and increasing the 
placements of African American students in special 
programs and projects such as the Gifted and Scholars 
program throughout the term of the Agreement as set forth 
in Paragraphs 63 through 73 below; 

51. Beginning with the execution of this agreement, the 
Respondent shall make available to the Commission copies 
of all equity-related funding proposals, grant 
applications, reports, summaries, strategic plans, 
evaluations, and other information submitted to the 
United States Department of Education and the 
Pennsylvania Department of Education during the term of 
the Agreement as set forth in Paragraphs 55 through 73 
below; 
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52. The Respondent shall submit the following reports to 
the Complainants and the Commission within 60 days 
following the end of each semester and following the end 
of summer session for the term of the Agreement as set 
forth in Paragraphs 55 through 73 below: 

a. Enrollment statistics listing the number of African 
American, White, Other and Total of All Students 
enrolled at each organizational level: entire 
district, each grade level, each school, and each 
:class/course offered in each school; 

b. Disciplinary statistics - child's identifying 
number, race (African American, White, or Other), 
sex, grade, and school; basis for discipline; and 
type of discipline imposed, including assignment to 
alternative school or placement; 

Standardized test scores - disaggregated 
Pennsylvania System of School Assessment scores, if 
applicable, value-added assessment information, and 
scores for any other standardized tests given by the 
District broken out consistently as follows: mean 
scores, actual numbers and percentages for African 
American, White, Other and Total of All Students at 
each organizational level: entire district, each 
grade level, each school, and each class/course 
offered in each school; 

Letter grades distributed to all students within the 
District broken out consistently as follows: 
percentages for African American, White, Other and 
Total of All Students at each organizational level: 
entire district, each grade level, each school, and 
each class/course offered in each school; 

e. New and continuing special education and gifted 
program placements broken out consistently as 
follows: percentages for African American, White, 
Other and Total of All Students at each 
organizational level: entire district, each grade 
level, each school, and each gifted class/course 
offered in each school; 

Resource allocation data that assists in identifying 
racially or ethnically identifiable resource 
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allocation differentials and/or in identifying racial and 
ethnic needs-based resource allocation differentials 
within the District; 

53. Respondent shall assemble a set of documents showing 
equity comparisons after determining in what form the 
data currently exists; 

54. The Commission may reasonably request the Respondent to 
provide additional data, to the extent available and 
compiled, including, but not limited to, data 
disaggregated by race and/or school related to the 
categories identified in Paragraph 52 above; 

55. Respondent shall submit to the Commission the following 
as data is compiled by the District: 

a. Staff development documentation summarizing staff 
attendance and evaluation of training conducted in 
the following: positive student discipline 
techniques, reducing the academic achievement gap, 
teaching in a diverse racial/ethnic environment, 
differentiated instruction and fostering parental 
participation; 

b. Data documenting the relationship between national 
teacher certification and student achievement; 

c. Narrative reports on additional measures and 
strategies created and implemented to remedy 
educational disparities; 

56. Respondent shall submit information electronically 
whenever possible; 

57. The Commission and the Respondent shall attempt in good 
faith to reach agreement on any required modifications 
that arise during the term of the Agreement; 

58. If necessary, the Complainants, Commission, and 
Respondent shall meet and discuss the Respondent's 
implementation of and compliance with the terms of the 
Agreement; 

59. At the end of the first year of implementation of the 
agreement, the Equity Advisory Panel will review the 
District's progress to assess the advisability of 
establishing a District-wide Equity Office to replace the 
Coordinator; 
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60. An Equity Office's sole responsibility would be 
overseeing the District's equity programs and this 
agreement's implementation; 

61. If, after the review conducted in accordance with 
Paragraph 59 above, the Equity Advisory Panel recommends 
the establishment of an Equity Office, the Complainants, 
District, and Commission shall meet to discuss and 
negotiate a supplementary agreement to resolve only this 
issue; 

62. If the Respondent has not shown significant progress, 
as described in Paragraphs 63 and 64 below, in 
disciplining African American and White students 
equitably, distributing class grades proportionately, 
reducing the academic achievement gap between African 
American students and White students, and increasing the 
placements of African American students in special 
programs and projects such as the Gifted and Scholars 
program within two years from the date of the Agreement, 
the Commission may conduct a hearing into the causes of 
the lack of progress; 

63. Upon receipt of the first series of reports as required 
in Paragraphs 51 through 55 above, the Commission will 
establish annual statistical and other benchmarks that 
will serve as indicators of progress for the issues named 
in Paragraph 50 above. The Commission will use these 
indicators to prompt an annual analysis and inquiry with 
the Respondent in order. to make a determination as to 
whether or not significant progress is being made for 
each issue; 

64. At the end of the fifth full school year following the 
effective date of the Agreement, the Commission will 
consider all monitoring data reports indicated in 
Paragraphs 51 through 55 above in order to evaluate the 
Respondent's progress relative to the categories 
identified in Paragraph 50 above; 

65. If the Commission, following the evaluation provided 
for in Paragraph 64 above, believes that the Respondent 
has madeC~fTclenQrogres[l the Commission shall notify 
the Respondent in writing that the terms of the Agreement 
have been fulfilled; 
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66. If the Commission, following the evaluation provided 
for in Paragraph 64 above, believes that the Respondent 
has not made sufficient progress in anyone or more 
areas, the Commission shall notify the Respondent in 
writing of specific perceived deficiencies and a timeline 
for ~r:ill __ j;:hose ~es; -

67. If, upon expiration of the time period for the 
Respondent to remedy deficiencies in accordance with 
Paragraph 66 above, the Commission and Respondent do not 
agree that sufficient progress has occurred, the 
Commission and Respondent shall attempt to resolve their 
disagreement through a good faith process of negotiation 
for a period not to c:~ceed 2:~' 

68. If, upon completion of the 120-day period provided for 
in Paragraph 67 above, the Commission and Respondent have 
been unable to reconcile their differences, they shall, 
within sixty days, appoint a Dispute Resolution Team 
(Team) to be comprised of one representative selected by 
the Commission, one representative selected by the 
Respondent, and one representative selected by the 
Complainants; 

69. The Chair of the Team provided for in Paragraph 68 
above shall be selected by majority vote of Team members; 

70. The Dispute Resolution Team shall independently 
evaluate the extent to which the Respondent has complied 
with the terms of the Agreement, provide general 
recommendations for compliance, and report its findings 
to the Commission, Complainants and Respondent; 

71. The Respondent shall develop a specific plan for 
remediation based on the Dispute Resolution Team's 
recommendations if the Dispute Resolution Team finds any 
areas of non-compliance; 

72. If the Respondent develops a specific remediation plan 
as provided for in Paragraph 71 above, the Agreement will 
remain in effect until such time as the Commission 
evaluates Respondent's compliance with the remediation 
plan and finds that the Respondent has made sufficient 
progress; 
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73. Upon finding sufficient compliance with the terms of 
the Agreement, the Commission shall notify the Respondent 
and Complainants in writing that the terms of the 
Agreement have been fulfilled. 
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EQUITY ADVISORY PANEL RESPONSIBILITIES 

Monitors, with the support of the Program Specialist and Data 
Evaluator, Respondent's system-wide compliance and advises the 
Respondent's Coordinator on complying with the terms of this 
agreement; 

Creates operational guidelines, schedules and conducts meetings 
with the Program Specialist and Data Evaluator at least once 
during each semester and at least once during each summer session 
for the duration of this agreement, and establishes committees to 
accomplish its mission; 

Reviews written reports submitted by the Program Specialist and 
Data Evaluator; 

Recommends research-based strategies, methods, and programs to 
assist Respondent in disciplining African American and White 
students equitably, distributing class grades proportionately, 
reducing the academic achievement gap between African American 
students and White students, and increasing the placements of 
African American student in special programs and projects such as 
the Gifted and Scholars program; 

Analyzes, interprets, and summarizes numerical data provided by 
the Coordinator and/or Data Evaluator to determine whether or not 
Respondent is making substantial progress in disciplining African 
American and White students equitably, distributing class grades 
proportionately, reducing the academic achievement gap between 
African American students and White students, and increasing the 
placements of African American student in special programs and 
projects such as the Gifted and Scholars program; 

Advises Respondent of research-based techniques, methods, and 
programs that support racial equity in discipline, grading, 
achievement, and admission to special programs; 

Reviews the District's progress at the end of the first year of 
implementation of the agreement to assess the advisability of 
establishing a District-wide Equity Office; 

Reports information orally and in writing to the Coordinator and 
Commission. 
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PROGRAM SPECIALIST RESPONSIBILITIES 

Provides equity-related program information orally and in writing 
to the Equity Advisory Panel in order to facilitate the Panel's 
monitoring and advising responsibilities; 

Reviews statistical and program information forwarded by 
Respondent, Equity Advisory Panel, and Data Evaluator to assist 
the Equity Advisory Panel in determining whether or not program 
modifications are necessary to meet the goals of the agreement; 

Meets with the Equity Advisory Panel and Data Evaluator 
simultaneously at least once each semester and at least once 
during each summer session for the duration of the agreement to 
discuss programmatic progress of the district in complying with 
the terms of this agreement; 
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DATA EVALUATOR RESPONSIBILITIES 

Provides equity-related data orally and in writing to the Equity 
Advisory Panel in order to facilitate the Panel's monitoring and 
advising responsibilities; 

Evaluates reliability of source information; 

Requests additional data and assists in planning additional data 
collection if needed to assist the Equity Advisory Panel in 
assessing Respondent's progress; 

Prepares graphs, charts, tables, and/or related depictions of 
numerical information; 

Meets with the Equity Advisory Panel and Program Specialist 
simultaneously at least once each semester and at least once 
during each summer session for the duration of the agreement to 
discuss measurable programmatic progress of the district in 
complying with the terms of this agreement; 

Reports information orally and in writing to the Equity Advisory 
Panel. 
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COMMONWEALTH OF PENNSYLVANIA 

PENNSYLVANIA HUMAN RELATIONS COMMISSION 

Advocates for African 

American Students, et a1 

Comp1ainants : Docket Numbers 

S481-S483, P3865-

199213302, 
199213361 

v. P3868; Case Numbers 
The Board of Pub1ic Education 

of the Schoo1 District of 

Pittsburgh 

Respondent 

Page 35 of 51 

Zt:~: C.,:- _ r, 

.... 

" . " 

199213299-
199213359-

I, William F. Lowman, a Complainant in the above­
captioned case, do hereby certify that my complaint has been 
adjusted to my satisfaction in that The Board of Public Education of 
the School District of Pittsburgh, the Respondent, has agreed to the 
Terms of Settlement incorporated into the Agreement as Appendix "B." 

I hereby request the Pennsylvania Human Relations 
Commission to close the above-captioned 
case. 

http://mail.google.comlmaill?view=att&disp=vah&attid=O.l&th=l 0da348eb2d861 f6 9/2112006 



Witness Signature Date 
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COMMONWEALTH OF PENNSYLVANIA 

PENNSYLVANIA HUMAN RELATIONS COMMISSION 

Advocates for African 

American Students, et al. 

Compl.ainants : Docket Numbers 

S481-S483, P3865-

199213302, 
199213361 

v. P3868; Case Numbers 
The Board of Public Education 

of the School Di.stri.ct of : 

Pittsburgh 

Respondent 

Page 36 of 51 

199213299-
: 199213359-

CERTIFICATE OF SATISFACTORY ADJUSTMENT 

http://mail.google.com/maill?view=att&disp=vah&attid=O.1 &th= 1 0da348eb2d861 f6 9/2112006 



..... Page 37 of 51 

I, Huberta Jackson-Lowman, a Complainant in the 
above-captioned case, do hereby certify that my complaint has been 
adjusted to my satisfaction in that The Board of Public Education of 
the School District of Pittsburgh, the Respondent, has agreed to the 
Terms of Settlement incorporated into the Agreement as Appendix "B." 

I hereby re~uest the Pennsylvania Human 
Relations Commission to close the a ove-captioned 

Witness Signature Date 
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COMMONWEALTH OF PENNSYLVANIA 

PENNSYLVANIA HUMAN RELATIONS COMMISSION 

Advocates for African 

American Students, et al 

Complainants : Docket Numbers 

: S481-S483, P3865-
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COMMONWEALTH OF PENNSYLVANIA 

PENNSYLVANIA HUMAN RELATIONS COMMISSION 

Advocates for African 
American Students, et al 

Complainants 

v. 

The Board of Public Education 
of the School District of 
Pittsburgh 

Respondent 

Docket Num]:::)ers 
S481-S483, P3865-
P3868; Case Numbers 
19921329~199213302, 
19921335~199213361 

CERTIFICATE OF SATISFACTORY ADJUSTMENT 

I, Wanda Henderson, a Complainant in the above-captioned 
case, do hereby certify that my complaint has been adjusted to my 
satisfaction in that The Board of Public Education of the School 
District of Pittsburgh, the Respondent, has agreed to the Terms 
of Settlement incorporated into the Agreement as Appendix "B." 

Comp1ainant Sgrlatuxe 

Witness Name 

~ss Signature 
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Date 
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KNOW ALL BY THESE PRESENTS that upon the condition that the 
Respondent fully comply with all the terms of settlement set forth 
in Appendix "B" of this Agreement, I, William F. Lowman, do hereby 
release and forever discharge the Respondent from all manner of 
actions and causes of action and all suits, debts, claims and 
demands whatsoever, based upon the allegations, set forth in 
Appendices "An and "A-I" of this Agreement, including the present 
action, except as described below. This release shall in no way 
discharge, release or absolve the Respondent from liability for any 
violation of Section 5(d) of the Act, 43 P.S. § 955(d) (relating to 
retaliation) which may occur after execution of this Agreement, nor 
in any way limit my rights to bring suits or actions or to file 
complaints based in whole or in part on any violation of the Act or 

~:c~~e ~b: occur in _t_h---,et,---,-0_u_~_u_r_1T-0_· _?J_/ b __ 
Complalnant ~~ate . 

COMMONWEALTJi OF 
PBNN3YLV?lrlHA ) 1;L.~~;cX~ 

COUNTY OF Le O~ 
SS 

On the ~Cr! ta-ay of ~e:t>-f_., ___ , 2004-, the Complainant 
named above, William F. Lowman, personally appeared before me. He 
is known to me or proved his identity as the person who signed the 
release. He acknowledged that the release was freely signed, with 
full understanding of its contents and legal effect, and solely for 
the consideration and upon the conditions expressed therein. 

my hand and seal the day and year written above. 

,"""" ROBERT HOSTETLER 
... " RY Pt./'; $'>': :<1:'-:.,. Notary Public· State of Florida 

L • : .:MyComm5sionExptesMcv9,2008 
\").-. • fff Commission # 00298442 

~"'l: g.;, ... '" 
"'~.?W~", Bonded By National Nolary Assn. 

Notary Public 

My Commission Expires: 

http://mail.google.com/mail/?view=att&disp=vah&attid=O.I&th= 1 0da348eb2d861 f6 9/2112006 
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199213299-
199213359-

KNOW ALL BY THESE PRESENTS that upon the condition that the 
Respondent fully comply with all the terms of settlement set forth 
in Appendix "B" of this Agreement, I, Huberta Jackson-Lowman, do 
hereby release and forever discharge the Respondent from all manner 
of actions and causes of action and all suits, debts, claims and 
demands whatsoever, based upon the allegations, set forth in 
Appendices "A" and "A-l" of this Agreement, including the present 
action, except as described below. This release shall in no way 
discharge, release or absolve the Respondent from liability for any 
violation of Section Sid) of the Act, 43 P.S. § 95S(d) (relating to 
retaliation) which may occur afte' execution of this Agreement, nor 
in any way limit my rights to br ng suits or actions or to file 
complaints based in whole or in part any violation of the Act or 

ot er applicabl hich t;~~~e. 

COMMONWEAL1H OF 
ftEN~18YLW\NfA ) F\ot i&v-.... 

I 7 

http://mail.google.com/mail/?view=att&disp=vah&attid=O.l&th= 1 0da348eb2d861 f6 912112006 
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SS 
COUNTY OF L.~o~ 

On the r;)~ ~y of ~ e\?+_r ___ 1 200~, the Complainant 
named above, Huberta Jackson-Lowman, personally appeared before me. 
She is known to me or proved her identity as the person who signed 
the release. She acknowledged that the release was freely signed, 
with full understanding of its contents and legal effect, and solely 
for the consideration and upon the conditions expressed therein. 

day and year written above. 

Notary Public 

My Commission Expires: 

http://mail.google.com/mail/?view=att&disp=vah&attid=O.I&th= 1 0da348eb2d861 f6 9/2112006 



COMMONWEALTH OF PENNSYLVANIA 

PENNSYLVANIA HUMAN RELATIONS COMMISSION 

Advocates for African 
American Students, et al, 

Compl.ainants 

v. 

The Board of Public Education 
of the School District of 
Pittsburgh, 

Respondent 

i. 

Docket Numbers 
S481-S483, P3865-
P3868; Case Numbers 
199213299-199213302, 
199213359-199213361 

RELEASE 

KNOW ALL BY THESE PRESENTS that upon the condition that the 
Respondent fully comply with all the terms of settlement set forth in 
Appendix uB" of this Agreement, I, Wanda Henderson, do hereby release 
and forever discharge the Respondent from all manner of actions and 
causes of action and all suits, debts, claims and demands whatsoever, 
based upon the allegations, set forth in Appendices "An and "A-I" of 
this Agreement, including the present action, except as described 
below. This release shall in no way discharge, release or absolve the 
Respondent from liability for any violation of Section 5(d) of the 
Act, 43 P.S. § 955(d) (relating to retaliation) which may occur after 
execution of this Agreement, nor in any way limit my rights to bring 
suits or actions or to file complaints based in whole or in part on 
any violation of the Act or other applicable law which may occur in 
the future. 

Wthd!a/ {!j/l{{"l/!C<)fk/ Cf\\,;n\tk.. 
Complainant Signature Date 

COMMONWEALTH OF PENNSYLVANIA 

COUNTY OF I\\\..e~ 
SS 

On the <1-\ ,">Ir day of S-t-¢= , 20do,. the Complainant named above, 
Wanda Henderson, personally appeared before me. She 1S known to me or 
proved her identity as the person who signed the release. She 
acknowledged that the release was freely signed, with full 
understanding of its contents and legal effect, and solely for the 
consideration and upon the conditions expressed therein. 



Witness my hand and seal the day and 

My Commission Expires: tt~,l,:2.'do« 
r·::::::L~;:':':~~.::.'~~B~/\"lF+~'=-s~fAl~~~~~·"-; 

H,-" I • \>.;l- t.:; ~ 

APPENDiX "D-3" 

TRUDI T. EMEiGH. Notary Public f 
Monroevil!9 Boro .. Aliegheny County I 

My Commission Expires October 28. 2008 _I 



COMMONWEALTH OF PENNSYLVANIA 

PENNSYLVANIA HUMAN RELATIONS COMMISSION 

Advocates for African 
American Students, et aI, 

Complainants 

v. 

The Board of Public Education 
of the School District of 
Pittsburgh, 

Docket Numbers 
S481-S483, P3865-
P3868i Case Numbers 
199213299-199213302, 
199213359-199213361 

Respondent 

FINAL CONSENT ORDER AND DECREE 

AND NOW, this day of , 20 , upon consideration of 
the Conciliation Agreement submitted in the-above-captioned case, it 
is hereby ORDERED AND DECREED that said Conciliation Agreement be 
entered into the official record of the Pennsylvania Human Relations 
Commission as a Final Consent Order to be given the same force and 
effect as if entered after a public hearing. 

PENNSYLVANIA HUMAN RELATIONS COMMISSION 

By: (lfJf~t±~=-" ~ n A. Glassman, 
Chalrperson 

ATTEST: ~ 

By: Dr.liitt~~ 
Secretary 

l' 
~. 


