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IN THE UNITED STA'rES DISTRICT COURT' FOR THE 

NOR'rHERN DISTRICT OF ALABAl·'!A 

SOUTHERN DIVISION 

UNITED STATES OF AMEP,ICA,· Cfl 7 5 1D .~-~ ,...-;, ·r:.' :~ 0 
t )IJ 'to to ttv 0 

) 

Plaintiff, 

v. 

JEFFERSON COUNTY, and BEN L. ERDRE!CH, 

THOMAS W. GLOOR, CHRISS H. DOSS, 

Commissioners; JEFFERSON COUNTY 

PERSONNEL BOARD, and JA}1ES B. JOHNSON, 

HENRY P. JOHNSTON, HIRAM Y. McKIUNEY, 

. members and JOSEPH H. CURTIN, Director; 

THE JEFFERSON COUNTY DEPARTMENT OF 

·PUBLIC HEALTH and GEORGE E. HARDY, M.D., 

Health Officer; THE CITY OF BESS~ffiR, 

and ED PORTER, Mayor; THE CITY OF 

BIRHINGHAH, and GEORGE G. SEIBELS, JR., 

Mayor; THE CITY OF·FAIRFIELD, and 

LAi{RENCE G. SIDES, Mayor; THE CITY OF 

FULTONDALE, and NELSON ARNOLD, Mayor; 

THE CITY OF GARDENDALE, and G. WILLIAM 

NOBLE, Mayor; THE CITY OF HOMEWOOD, and 

ROBERT G. 'i-i'il.LDROP, Hayor·; THE CITY OF . 

HUEYTOWN, and L. W. JACKSON, Mayor; 

THE CITY OF :t-IIDFIELD, and P..AY R. PARMER, 

Mayor; THE CITY OF MOUNTAIN BROOK, and 

·LEE McGRIFF, Mayor; THE CitY OF PLEASANT 

GROVE, and BOBBY R. PATRICK, Mayor; THE 

CITY OF TARRANT, and D. EVAN VEAL, Mayor; 

THE CITY 0~ VESTAVIA HILLS, and J. T. 

SCATES, Mayor; and THE BIRMINGHAM PARK 

AND RECREATION BOARD, and FRANK A. '-IAGNER, 

Director; 

) 
) 
) 
) 
) 
) 
) . CIVIL ACTION 
) 
) NO. 
) 
) 
) 
) 
) 
) 
) 
) 
) COMPLAU1T 
) 
) 
) 
) 
) 
) 
) 

. ) 
) 
) 
) 
) 
) 

-~ 

) 

· ·Eu 11'1 'Cl.tRI<'S OFF'ICE Defendant:;;. ) 

' !'1\:: -vR\CT OF r.\.ASP.MA 

);01<1';-;SR\'l PI"' ---------------.,--------) 

~laintiff, United States of .~erica, alleges: 

1. This action. is brought by the AttoJ:ney General on 

the United States to enforce the provisions of 

Title VII of the Civil Rights Act of 1964 (42 U.S.C. 2000e, 

~· seq.), as amended by the Equal Employment Opportunity 

Act of 1972 (Pub. L. 92-261, 11arch 24, 1972), and the Omni.b 

Crime Control and Safe Streets Act of 1968, as amended, 42 

U.S.C. 3766(c); to enforce the nondiscrimination provision 
1 

of the State and 1.ocal Fiscnl A!;sistuncc Act of 1972 (31 
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U.S.C. 12L,2); and for the pu-.:-po:;e of protecting and enforcing 

rights guaranteed by the Fourteenth An1endment to the Consti

tution of the United States and 42 U.S.C. l98l. 

2. This Court has jurisdiction of this action under 31 

U.S.C. ·1242, 42 U.S.C. 2000e-6(b), 3766(c)(3), and 28 U.S.C . 

1345. 

3. Defendant Jefferson County is a political subdivisic 

of the State of Alabama and is an employer within the meaning 

of 42 U.S.C. 2000e(b), as amended. 

4. Defendants Ben L. Erdreich, Thomas W. Gloor, and 

Chriss H. Doss, are County Commissioners for Jefferson 

County, Alaba~a and are responsible for the administration 

and operation of the county gover~~ent of Jefferson County, 

including the hiring, assigning, and promoting of emp].oyees 

of the County . 

5. Defendant Jefferson County Personnel Board is an 

agency of Jefferson County established pursuant to the laws 

of the State of Alabama, is an employer within the meaning 

of 42 U.S.C. 200Qefb), as amended, and is engaged in the 

procuring and screening of applicants and certification of 

eligibles for appointment with defendants named in paragraph 

3, 7, 9, and 11 and in the administration of a civil service 

system for.such defendants. 

6. Defendants James B. Johnson, Henry P. Johnston and 

Hiram Y. McKinney are members, and Joseph L. Curtin is 

Director of the Jefferson County Personnel Board, and as stlc 

they are responsible for its adnunistration and operation, 

including the procuring and reviewing of applicants and 

certification of eligibles for appointment ••ith .. defendants 

named in pnr~graphs 3, 7, 9 and 11. 
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7. Defendant Jefferson County Health Department is an 

agency of Jefferson County established pursuant to the lnv1s 

of the State of Alabama and is an employer ~;rithin the meaning 

·of 42 U.S.C. 2000e(b) as amended. 

8. Defendant George E.·Hardy, H.D., is the Health 

Officer of Jefferson County, Alabama and is responsible for 

the administration and operation of the Health Department, 

including the hiring, assigning, and promoting of employees 

of the Department. 
... 

9. The cities of Bessemer, Birmingham, Fairfield, 

Fultondale, Gardendal~, Homewood, Hueytown, Midfield, Mounta: 

Brook, Pleasant Grove; Tarrant, and Vestavia Hills are 

political subdivisions of the State of Alabama incorporated 

pursuant to the laws of that State. 

10. Defendants Edward Porter, George G. Seibels, Lawren 

G. Sides, Nelson Arnold, G. William Noble, Robert C. Yaldrop 

L. W. Jackson, Ray R. Farmer, Lee McGriff, Bobby R_ Patrick, 

D. Evan Veal, and J. T. Scates are the respective Uay~rs· ·a~ 

the municipalities named in paragraph 9, and are responsible 

for the administration and operation of their municipal 

governments~ including the hiring, assigning, and promoting 

of employees of their respective muni~ipalities. 

11. ·Defendant Birmingham Park and Recreation Board is 

an independent agency of the City of Birmingham, is an 

employer within the meaning of 42 U.S.C. 2000e(b), as amend

and is responsible for the care and maintenance of the 

public grounds and parks of the city of Birmingham. 

12. Defendant Frank A. Hagner is the Director of the 

Birmingham Park and Recreation Board and is responsible for 

the admini5tration· and operation of the Board, including tl: 

hiring, assigning and promoting of the employeec of the 

Board. 
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13. 'l'hc defendants emh-neratcd in par.ngraphs 3 nnu 9 

are recipients of revenue sharing allocations from the 

United States Treasury pursuant to the provisions of the 

State and Local Fiscal Assistance Act of 1972 (31 U.S.C. 

1221 ~ ~.), and recipients of funds from the United 

States Department of Justice pursuant to the Omnibus Crime 

Control and Safe Street· Act of 1968,.as amended (42 U.S.C. 

3701 et. seq.) 

14. The defendant public employers have followed a 

policy of hiring and assigning their employees on the basis 

of race. color and seJ{. v1ith black and· female employees being 

hired for and assigned to the less desirable and generally 

lo-v1er-paying jobs with the least opportunity for advancement 

and ':·7ith white male employees being hired for and assigned 

to the more desirable and generally higher-paying jobs v1ith 

the greatest opportunity for advancement . 

. 15. The defendant public employers have and are.engage 

in additional acts and practices which discriminate against 

minority persons with respect to their compensation, terms·, 

conditions and privileges of employment and which limit, 

segregate and classify their black and female employees in 

ways which deprive or tend to deprive them of employment 

opport~ities or adversely affect their status as employees 

because of their race or sex. The defendants have implemen: 

these policies. and practices, among other ways, by; 

a. Failing or refusing to recruit, hire, assign 

and promote blacks and females on an equal 

basis Hi th t·7hite. males; 

b. Denying blacks and females the same terms, 

conditions, and privilege~ of employment <l$ 

provided t·lhitc males; 

c. Dischnr!ji.ng black~ from employment on nn 

unequal h;"Lsis ~lith •~hit:cs; 
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d. Segregating blacks in vTOrk assignments; 

e. Utilizing qualifications, tests and other 

selection standards in their hiring and 

promotion ·practices '\vhich have a dispro

portionately adverse impact on blacks and 

females as compared to white males. despite 

the fact that these qualifications, tests and 

selection standards have not been shown to be 

predictive of successful job performance. 

· 16. The defendants' ·acts and practices described in 

paragraphs 16 and 17 constitute a pattern and practice of 

resistance to the full enjoyment of the rights of blacks and 

. females to equal employment opportunities within their •. 
jurisdictions and under their supervision and control. This 

pattern and practice is of such a nature and is intend~d to 

deny the full exercise of rights secured by Title VII of th~ 
Civil Rights Act.of 1964, as amended, and is in violation of 

the obligations imposed by the Omnibus Crime Control and 

Safe Streets Act of 1968, as amended, and the State·and 

Local Fiscal Assistance Act of 1972. as well as rights 

guaranteed by the Fourteenth Amendment to the Constitution 

of the United States and by 42 U.S.C. §1981. Unless restra 

by order of this Court, the defendants '"ill continue to 

pursue policies and practices'the same as or similar t~ 

those alleged in thi·s complaint. 

WHEREFORE, the plaintiff prays that defendants, their 

officials, agents, employees, and all persons in active· 

concert or participation with them be preliminarily and 

permanent.:ly enj~ined from engaging in any discrinri.nntory 

employment practice based on race or sex, and specifically 

from: 
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Failing or Lefusing to recruit, hire, assign 

and promote black applicants and employees on 

an equal basis >vith \vhite applicants and 

employees; 

Failing or refusing to recruit, hire, assign 

and promote female applicants and employees 

on an equal basis with male applicants and 

employees; 

~· Failing or refusing to eliminate qualifi-

cations, tests and other selection standards 

\vhich have not been sho•iTil _to be job related 

and which disproportionately exclude blacks 

and females; 

d. Failing or refusing to take ·appropria~e ·· 

measures to overcome the present effects of 

past discriminatory policies and practices 

including, but not limited to the following 

affirmative steps.: 

(1) conducting a recruitment program designed 

to inform potential black and female 

employees of employment opportunities 

available ~~ith the defendant county, 

cities and agencies; 

(2) establishing valid qualifications. tests 

or other selection standards which are 

sufficiently objective to prevent continuing 

discrimination against blacks and females' 

in hiring and promotion; 

(3) hiring qualified black and female 
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overcome the cff :t~ of pa5t di9crimi-

nation; nncl 

(4) ns:li~nine and promoting qualified blacks 

and females to jobs formerly closed to 

them in sufficient numbers to overcome 

the e~fec~s of past discrimination; and 

e. Failing and refusing to provide oonetary 

compensation to any black or female applicant 

or employee, present or former, who has been 

harmed by the defendant's unlawful practices; 1 

Plaintiff further prays for sudh other and reasonable 

relief as the interests of justice may require, and 

for its costs and disbursements herein. 

A 
. I / ~-r ?·-· 

,EDWARD H. LEVI 
Attorney General 

.. t:t.~L-~-,?gJ 
::J.1 STANLEY/POTTINGER .. ") 
Assistant Wttorney Gen·eral 

(./ 

k_,__·~~ 
WAYH .. I\rV G. SliERHER 
United States Attorney 

cton•eys 
Dcpartmen~ of Justice 
nashlngton, D.C. 20530 




