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IN THE UNITED STATES DISTRICT COURT 

!'OJI 'R'I: JIORTHERN DISTRICT OF ALABAMA 

FILED 
DEC 291982 

SOUTHERN DIVISION UNIT[D STATES DISTRICT CO:JRT 
IIORTH£RN DISTRICT Of Ai.lS.\MA 
JAMES £. YAN~C:CillfT, Cl£RJ\ 

UNITED STATES OF AMERICA, 

Plaintiff, 

v. 

JEFFERSON COUNTY, et al. , 

Defendants. 

JOHN W. MARTIN, et al., 

Plaintiffs, 

v. 

CITY OF BIRMINGHAM, et al., 

Defendants. 

) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) ________________________, 

CIVIL ACTION NO. 
75-P-0666-S 

ENTERED 

CIVIL ACTION NO. 
74-P-0017-S 

DEC 2 9 1982 

CONSE~T DECREE WITH JEFFERSON COUNTY 

'l'he plaintiffs filed their complaints in these 
consolidated actions against Jefferson County and others to 
enforce the provi5ions of Title VII of the Civil Rights Act of 
1964, as amended by the Equal Employtnent Opportunity Act of 
l972, the State and Local Fiscal Assistance Act of 1972, as 
amended, 31 o.s.c. Sl22l, !! seq., the Omnibus Crime Control 
and Safe Streets Act of 1968, as amended, C2 u.s.c. 51981, 42 
u.s.c. l98J, and the Fourteenth Amendment to the Constitution 
of the Cnited States. In their complaints, the plaintiffs 
alleged that Jefferson County and the ether named defendants 
had engaged in a pattern or practice of discrimination based on 
race and sex with respect to recruitment, hiring, assignment, 
promotion, d~scipline, and other term$ and conditions of 
employment~ Jefferson County has denied the allegations in the 
plaintiffs' complaints. 

'l'he parties to this Consent Decree are the plaintiffs in 
the consolidated actions captioned above and defendants 
Jefferson County and Ben L. :trdreich, Ray Moore, and Chriss B. 

018682 



-

Doss, acting in their official capacities as the Commissioners of Jefferson County, an~ Melvin L. Bailey acting in his official capacity as Sheriff. By entering into this Consent Decree the parties express their desire to avoid the burdens and expense of any further litigation in these actions and to insure that any disadvantages to blacks and women that may have resulted from any past discrimination against them are remedied so that equal employment opportunities will be provided to all. The parties waive any findings of fact and conclusions of law on all outstanding issues solely pertainin9 to Jefferson County excP.pt for costs and attorneys' fees. The parties will seek to reach agreement on the amount of attorneys' fees and costs for the private plaintiffs in these consolidated actions. If agreement cannot be reached on the amount of such fees and costs, this matter shall be submitted to the Court for determination. The United States waives any entitlement it may have to recovery of costs. This Decree shall not constitute an adjudication or admission by Jefferson County or others signatory to this Decree of any violation of law, executive order or regulations. The parties accept this agreement as final and binding among the parties signatory hereto as to the issues resolved herein. 

Now therefore, on the basis of the foregoing representations of the plaintiffs, Jefferson County and its Commissioners, and all trial proceedings and discovery filed herein to date, it is hereby ORDERED, ADJUDGED and DECREED as follows: 

I. GENERAL INJUNCTIVE PROVISIONS 
1. The defendant .:Jefferson County, and the Jefferson County Sheriff, their officials, agents, employees, and any other person& who participate in the hiring, firing, promotion or discharge of employees or applicants for employment with the County (hereinafter collectively referred to as •the County• or 
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•the defendant Jefferson County•) are-permanently enjoined and 
restrained from engaging in any act or practice which has the 
purpose or effect of unlawfully discriminating against any 
employee of, or any applicant or prospective applicant with, 
Jefferson County because of such individual's race, color or 
sex. The defendants have agreed that all hiring, promotion, 
upgrading, training, job assignments, discharge or other 
disciplinary measures, compensation, or other terms and con
ditions or privileges of employment shall be maintained and 
conducted in a manner which does not unla~fully discriminate on 
the basis of race, color or aex. Further, the County shall not 
retaliate against or in any way take action against any person 
because that person opposes or has opposed alleged discrimi
natory policies or practices in Jefferson County, or because of 
that person's participation in or cooperation with the 
investigation and trial of these actions, or in any proceedings 
therein. 

2. Nothing herein shall be interpreted as requiring the 
County to hire unnecessary personnel, or to hire, transfer, or 
promote a person who is not qualified, or to hire, transfer or 
promote a less qualified person, in preference to a person who 
is better qualified based upon the results of a job related 
selection procedure. Nothing herein shall prohibit the County 
from discharging, disciplining or demoting employees for just 
cause in accordance with applicable law, nor shall it preclude 
the County from engaging in layoffs or rollbacks of employees 
pursuant to State law, provided however that any such actions 
are taken and executed without regard to race or sex. 

3. Remedial actions and practices required by the terms, 
or per~itted to effectuate and carry out the purposes, of this 
Consent Decree shall not be deemed discriminatory within the 
meaning of paragraph 1 above or the provisions of 42 u.s.c. 
2000e-2 (h), (j), and the parties hereto agree that they shall 
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individually and jointly defend the lawfulness of auch remedial measures in the event of challenge by any other party to this litigation or by any other person or party who may seek to challenge such remedial ~easures through intervention or collateral attack. If any collateral lawsuit involving this Consent Decree arises in atate court, then the County shall notify counsel for the plaintiffs and remove such action to the United States District Court. 
4. In the event plaintiffs seek to enforce any provision of this Decree they shall provide notice of their intentions to: County Attorney, Jefferson County, 213 Jefferson County Courthouse, Birmingham, Alabama 35263. Such notice shall state, with r~asonable particularity, the nature of the alleged violation and the relief sought. 'l'he parties shall have a period of thirty (30) days within which to resolve the matter informally. If the parties fail to resolve the matter plaintiffs may, upon expiration of the thirty-day period, .apply to the court for an appropriate enforcement order. 

II. SPECIFIC INJUNCTIVE PROVISIONS 
A. Accelerated Recruitment and Certification Procedures S. One of the major purposes of thia Decree ia to insure that blacks and women are considered for employment by the County on an equal basis with whites and males and to correct for the effects of any alleged prior discriminatory employment practices by the County against blacks and women. In particular, the County ahall seek in good faith to achieve the employment of qualified blacks and females in job vacancies in ·------ ------the classified aervice of the County in numbers approximating ---·---- ------ .. ----------their percentage representation a~_o_ng peraons on the e liqibili ty list~ _!_~_!~c~ _ _jobs __ ~~-~etermined by the Jefferson --·- -·---County~rsonnel Bo~~d- under nondiscriminatory recruitment and selection procedures set forth in its Consent Decree (see Parac;raph 6), and in job vacancies in laborer positions in the 
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unclassified service i.n nwnbers approximating their percentage 
representation &J!IQng qualified applicants for such jobs as 
determined by the County under the provisions of this Consent 
Decree. It is recognized that the process of increasing the 
number of qualified black and female applicants for these jobs 
is facilitated by a process free of unlawful barriers to their 
entry, by a substantial increase in recruitment efforts 
directed toward blacks and women, and by the use of fair and 
nondiscriminatory selection criteria. 'l'he objectives of this 
Decree will be considered to be attained in entry level jobs 
when the percen~age of qualified blacks and women employed by 
the County in each of the jobs identified in paragraphs 7, 8, 
and 11 and in Appendices A and B of this Decree approximates ~ 

their respective percentages in the .civilian labor force of 
Jefferson County as qenerally reflected by the 1970 Federal 
Census. The parties agree to recognize changes, if any, in 
those percentages which may come about as a result of final 
public~tion of the 1980 Census. Fer jobs that require a pro-
fessional degree, license or certificate, and where it can be 
shown that blacks and/or women hold such degrees, licenses or 
certificates in percentage tenns which are lower than their 
respective percentage representations in the civilian labor 
force of Jefferson County, the parties agree that the attain
ment of the objectives of this Decree fer such jobs shall be 
based upon the best available information as to the availa
bility of qualified blacks and women for such jobs. If the 
parties are anable to agree upon the data to be used for this 
purpose, the parties reserve the right to petition the Court to 
resolve such disagreement. If the County fails to meet these 
objectives in a particular job or jobs, it shall have the 
burden of demonstrating that it made a good faith effort to 
achieve such objectives, and that it otherwise complied with 
the affirmative recruitment and nondiscriminatory selection 

-s-

018686 



.. f_ 

-

requirements for auch positions as set forth in Part II of this 
Decree. 

6. The defendant Jefferson County also recognizes that 
the Jefferson County Personnel Board has entered into a 
separate Consent Decree with the plaintiffs in these actions. 
That Consent Decree vas approved and entered by this Court on 
August 18, 1981. That Decree requires, ~ alia, that the 
Personnel Board seek to achieve certain minimum certification 
rates of blacks and women from among the Board's pool of 
qualified applicants for various jobs within each of the 
jurisdictions served by the Board, including Jefferson County. 

G) The jobs within Jefferson County to which minimum 
rates of certifications by the Personnel Board apply for blacks 
are: Accountant, Account Clerk, Auditor, Automotive Mechanic, 
Construction Equipment Operator, Engineering Aide, Heavy 
Equipment Operator, Labor Supervisor, Public Works Supervisor, 
Revenue Examiner, Secretary, Intermediate Clerk, Senior ~lerk, 
Stenographer, Truck Driver, and Waste Water TreatJnent Plant 
Operator. 

(!:) The jobs within Jefferson County to which minimum 
rates of certification by the Personnel Board apply for females 
are: Drafter, Engineering Aide, Engineering Drafter, 
Engineering Technician, Graduate Engineer, Deputy Sheriff, 
Revenue Examiner, Security Officer, Sr. Civil Engineer, Stores 
Clerk, Traffic.Planning Technician. 

9. The defendant Jefferson County will insure that 
blacks and women are selected for appointment in the jobs -identified in paragraphs 7 and 8 above in a nondiscriminatory 
manner, as provided in paragraphs 1 and 2 above, from the group 
of applicants certified by the Personnel Board. It is the 
expectation of the defendant Jefferson County and the plain
tiffs, that such nondiscriminatory hiring pursuant to this 
Decree will result in the selection of qualified blacks and 
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women for these jobs 'in nurobers approximating their overall 
representations on the certification lists received from the 
Personnel Board for such positions. Absent unusual circum-
stances, compliance with the provisions of this paragraph will 
be assessed on a semiannual basis in accordance with the 
reporting provisions set forth in paragraph 52 below. 

10. Defendant Jefferson County also recognizes and agrees 
to support the remedial Order entered by this Court in these 
proceedings on January 10, 1977. That Order was entered after a 
trial of limited issues involving the Personnel Board. In an 
opinion filed on January 10, 1977, this Court found, ~ 
alia, that the written tests administered by the Personnel 
Board for police officers, deputy sheriffs and firefighters had 
an adverse impact on black applicants and were not shown to be 
validated in accordance with the federal agency testing 
guidelines in effect during the times those tests were 
administered. l/ The Court's Order, as it now applies to the 
Personn~l Board, requires, in pertinent part, that the number 
of blacks certified for appointment in police officer, deputy 
sheriff and firefighter positions be representative of the 
number of black applicants for those jobs. This provision of 
the Court's Order is to remain in effect unless and until the 

.Personnel Board institutes selection procedures for these jobs 
which it can demonstrate either have no adverse impact on 
blacks or are job related in accordance with applicable federal 
guidelines. 

l/ At the time of the Court's January 10, 1977 Order, the Iederal agency testing guidelines referred to in that Order consisted of the Guidelines on Employee Selection Procedures issued by the Equal Employment Opportunity Commission, 29 C.F.R. Sl697 ~ s~g. (EEOC Guidelines), and the Federal Executive Agency Guldelines on E:mplo~·ee Selection Procedures issued by the U. S. Civil Service Commission and the Departments of Justice and Labor, 28 C.F.R. SSO.l4 (FEA Guidelines). Effective September 25, 1978, the EEOC Guidelines and the FEA Gujdelines were superceded by the Uniform Guidelines en Employee Selection Procedures adopted by the EEOC, the u. S. Civil Service Commission (now the u. s. Office of Personnel Management) and the Departments of Justice and Labor, 43 F.R. 38290. 
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11. In order to carry out the purposes and intent of the 
January 10, 1977 Order, the defendant Jefferson County will in
sure that blacks are appointed to deputy sheriff positions in a ...,::-= -e±'k nondiscriminatory manner as provided in paragraph 2 above from 
the group of applicants certified by the Personnel Board. £1 It 
is the expectation of th~ defendant Jefferson County and the 
plaintiffs, that such nondiscriminatory hiring pursuant to this 
Decree will result in the selection cf qualified black deputy 
sheriffs in numbers approximating their overall representation 
en the certification lists received from the Personnel Board. 
Compliance with this paragraph shall be assessed en a semi-J 
annual basis in accordance with paragraphs 52 and 53 below. - -12. Jefferson County also recognizes that blacks and 
women have not been hired into . certain divisions and 
departments in the County in numbers reflective of their 
interest or potential interest in such employment. Those 
departments and divisions in which blacks have not been hired 
consistent with their expressed or potential interest in such 
employment are identified in Appendix A of this Decree. Those 
departments and divisions in which females have not been hired 
consistent with their expressed cr potential interest in such 
employment are identified in Appe~dix B'of this Decree. 

13. In these departments and divisions, Jefferson County 
agrees that it will make a qood faith recruitment effort, in 
accordance with its affirmative recruitment obligations under 
this Decree, to secure the number of black and female appli
cants in entry level (open competitive) jobs in those depart
ments and divisions that is at least equivalent to the degrees 
of representation of blacks and women in the civilian labor 
force of Jefferson County. The parties preserve the right to 

2/ Jefferson County does not employ police officers or firefighters. 
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adjust these recruitment,goals through agreement and subject to 
the approval of the Court, where it can be shown that a profes
sional degree, license or certificate is required to perform 
the duties of any particular job or jobs and that blacks and/or 
women hold such degrees, licenses or certificates in percentage 
terms in the relevant labor market which are inconsistent with 
these goals. The relevant labor market for the jobs identified 
on Appendices A and B will be Jefferson County, unless the 
parties agree or the Court requires that for a particular job 
or jobs some other labor market be used that will better serve 
the purposes of this Decree. For purposes of this paragraph, 
entry level jobs are those listed in Appendices A and B. 

14. With respect to positions in the departments lind 
divisions identified in Appendices A and B which in the past 
hllve been traditionally filled by promotion from lower 
classifications,· and except for the jobs identified in par!l
graphs 7 and 8 above for which the Personnel Board has 
affirmative certification obligations under its Consent Decree, 
the County shall seek to secure the number of qualified black 
and female applicants for promotion to those jobs that is at 
least equivalent to their percentage representation in the____. 
applicant pool from which such promotions are made. The County 
shall request that the Personnel Board issue open competitive 
job announcements for positions in the Public Works Department 
if the parties to this Decree agree that such a request is 
necessary to increase the applicant pool of qualified blacks 
and females in this Department. In the event of any 
disagreement between the parties to this Decree on this matter, 
any such party may petition the court to resolve such 
disagreement. 

15. With respect to appointments to future vacancies in :> the departments and divisions identified in Appendices A and B, 
the County will insure that such appointments are made in a 
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nondiscriminatory snanner, as provided in paragraphs l and 2 
above. It is the expectation of the defendant Jefferson County 
and the plaintiffs, that auch nondiscriminatory hiring pursuant 
to this Decree will result in the selection of qualified blacks 
and women in accordance with their overall representations in 
the relevant applicant pools as aet forth in paragraphs 9, ll, 
13 and H above. 

16. Except for unclassified laborer positions over which 
the County has aole recruitment responsibility under this 
Decree, if the recruitment efforts of the Personnel Board 
pursuant to its Consent Decree fail to supply sufficient 
applicants for the County to meet the objectives of this 
Decree, the County shall institute an affirmative recruitment 
program designed to inform blacks and women of job oppor
tunities with the County. This recruitment obligation is 
intended to supplement but not duplicate tbe recruitm~t 
efforts of the Personnel Board, as required by the Con~;ent 
Decree Detween plaintiffs and the Board. The County's re
cruitment activities shall be directed specifically at 
attracting qualified black and female applicants for the jobs 
identified in paragraphs 7, 8, and 11, and in Appendices A and 
B of this Decree·. The recruitment program may include but shall 
not be limited to maintaining contacts with area high schools, 
technical and vocational schools, colleges, and organizations 
which have traditionally expressed an interest in providing 
minority and female applicants, or which indicate auch interest 
in the future, and informing them of employment opportunities 
with the County. In addition, where appropriate, advertising of 
employment opportunities may be placed with or in advertising 
media primarily directed to black and female audiences for the 
purpose of emphasizing to blacks and women the availability of 
employment opportunities with the County. Utilization of the 
above described recruitment sources in accordance with this 
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paragraph shall constitute compliance by the County with the 
affirmative recruitment obliqations required by this paragraph. 

17. Subject to paragraph 2 and all other provisions of 
this Consent Decree, the County agrees to take appropriate and 
sufficient action to meet the employment expectations of the 
parties as set forth i.n paragraphs 9, 11, 13, 14 , and 15 of 
this Decree. 

B. Job Posting 

18. The County shall inform its employees of all 
opportunities for promotion or transfer. The County shall 
insure that all written announcements received from the 
Personnel Board for hiring, promotion and training 
opportunities with the County are made available to all of its 
employees reasonably in advance of any scheduled examinations 
or training for such positions. Such announcements shall be 
posted in conspicuous places so that reasonable notice is given 
to the County' a employees of such employment opportunities. 
Notices· of job announcements within a department in either 
permanent, part-time or temporary positions shall be posted 
separately and in conspicuous places from notices of job 
announcements in other departments. 
C. Sex Restrictions in Job Announcements and Certifications 

19. Except for the position of Juvenile Detention Officer 
at the Jefferson County Family Court, the County shall not 
request that the Personnel Board restrict any job announcements 
or certifications on the basis of sex except where, pursuant to 
a proper validation study, gender is determined to constitute a 
bona fide occupational qualification within the meaning of 
Section 703 (e) of Title VII for the job (s) listed in such 
announcements or certifications, and such determination is 
approved in writing by the Onited States. If such approval is 
not granted, the County reserves the right upon proper motion 
to petition the Court for approval of the determination. The 

-11-

018692 



-

/ 

County may establish in· consultation with the Personnel Board a 
special medical examination to be qiven to applicants for 
nurses aide and laundry worker positions. such examination 
shall be used solely to determine whether applicants for such 
positions are physically qualified to perform the duties of 
those jobs, and it shall not be used to discriminate in purpose 
or effect against female applicants. 
D. Height-Weight Requirements 

20. The County shall not use or follow any minimum height 
or weight requirements that have an adverse impact against 
blacks or women as selection criteria for any position, nor 
shall it abide by any such requirements if they are instituted 
and administered by the Personnel Board. 
E. ~ibility to ~pply for Promotion to Certain Jobs 

21. The County shall not require deputy sheriffs to serve 
more than three years uninterrupted service in rank (or two 
years uninterrupted service in rank for candidates who have two 
years of, college credits) in order to be eligible to take the 
promotional examination for sheriff sergeant, nor shall it 
require sheriff sergeants to serve more than two years 
uninterrupted service in rank in order to be eligible to take 
the promotional examination for sheriff lieutenant. Employees 
who have obtained permanent status as sheriff lieutenant shall 
not be deemed ineligible for promotion to the next higher rank 
based upon any minimum length of service or time in rank. The 
term •uninterrupted service• shall include any time spent as a 
probationary employee. 

22. In order to be eligible to apply to take the 
promotional examinations for the positions of public works 
supervisor or construction supervisor, an employee must have 
permanent status as a truck driver, labor supervisor, heavy 
equipment operator or construction equipment operator. 

-12-
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23. Any employee . vho has worked full-time in an 
unclassified labor position for twelve consecuti~e months shall 
be eligible to apply to take the promotional examinations for 
the following classifications: semi-skilled laborer, truck 
driver, equipment service worker, automotive mechanic helper, 
shop helper and service station attendant. 

24. Any employee who has obtained permanent status as a 
semi-skilled laborer or truck driver shall be eligible to applj• 
to take the promotional examinations for the following 
classifications: truck driver, labor supervisor, heavy 
equipment operator, equipment service worker, automotive 
mechanic helper. 

25. Any employee who has obtained permanent status as a 
truck driver, heavy equipment operator, or labor supervisor 
shall be eligible to apply to take the promotional examination 
for the classification of construction equipment operator. 
F. Promotional Potential Ratings 

26 •. The County may continue to use the Personnel Board's 
current promotional potential rating system in departments 
where it is shown to have no adverse impact. The County shall 
discontinue the use of the Personnel Board • s current promo
tional potential rating system in the following departments in 
which such ratings have been demonstrated to have had an 
adverse impact on blacks: Cooper Green Hospital, General 
Services. 

27. The County further agrees to discontinue the use of 
the Personnel Board's current promotional potential rating 
system to determine eligibility for promotion in any other 
department where, based upon any two successive rating cycles 
(one cycle consisting of 6 months) , there is adverse impact 
against blacks. In determining adverse impact under this 
subpart the parties agree to rely upon section 40 of the 
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Uniform Guidelines of Employee Selection Procedures, 29 C.F.R. 
1607, ~ ~-

G. Background Investiaations 
28. Background investigations shall be utilized in such a manner so as not unlawfully to discriminate on the basis of race or sex. 

29. The Sheriff shall establish a written policy concerning background investigations within the Sheriff's Department within 90 days after this Decree is entered. As part of that policy, the Sheriff's Department shall provide applicants who have been rejected on the basis of the background investigation written notice of the specific reason(&) for their rejection. Such notice shall not require the Sheriff to disclose the identity of any person or employer who supplies information to the Sheriff's Department in confidence during an applicant's background investigation and who requests in writing that such information be kept confidential. An applicant who. has received such notice shall be allowed ten (10) days to respond in writing and to provide relevant information concerning the basis of rejection. The Sheriff shall insure that such written response and relevant information is reviewed by an individual(&) vho did not participate in the applicant's initial background investigation, and that this review shall occur before the rejection becomes final. If the Sheriff needs to fill a vacancy in a deputy sheriff's position prior to the completion of a review of the applicant' a background investigation as set forth in this paragraph, or as may occur pursuant to the provisions of paragraph 33(!) below, the Sheriff may fill such vacancy with another applicant. lf upon completion of such review the applicant is found othe:nlise qualified for a deputy sheriff position he or she will be placed and appropriately ranked on the certification list for the first deputy sheriff vacancy that arises subsequent to the 
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completion of that review. If the She:iff determines that 
blacks or women are not beinq employed in deputy sheriff 
positions in accordance with the objectives of paragraphs _9 and 
11 above, and that the background investigation for this job is 
a factor that is precluding the Sheriff from meeting such 
obj~ctives, the Sheriff shall require that the Sheriff Depart
ment review its background investigation policy to insure that 
it is administered in a nondiscriminatory manner. In this 
regard, the Sheriff ahall aeek to insure that, if as a result 
of such review it is determined that any component, aspect or 
element of the background investigation process results in a 
disproportionate disqualification of blacks or women, that such 
component, aspect or element will either be eliminated or shown 
to be job related in accordance with the requirements of Title 
VII. 

H. Dismissals of Deputy Sheriffs Durinq Probationary Periods 
30. The Sheriff agrees that prior to the dismissal of any 

deputy sheriff during his or her initial twelve month probation 
period, it will notify any such person in writing of the 
specific reason(&) for auch dismissal, and he or she shall be 
given an opportunity to respond in writing to the specific 
reason(&) for auch dismissal. Such response shall be made 
within five (5) days of the issuance of the notice of 
dismissal, provided however that such period shall be extended 
upon reasonable request to responsible officials of the 
Sheriff's Department with respect to any matter pertaining to 
such dismissal. The Sheriff shall insure that such person is 
fairly advised of his or her rights under this paragraph. 
Copies of any correspondence, notes ,memoranda or recordings 
concerning any ~attera covered by this paragraph shall be 
retained by the Sheriff and shall be available for inspection 
by attorneys for the plaintiffs upon request. 
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1. Supervisory Instruction 
31. The County shall inform supervisory personnel that the County shall not discriminate against or harass any employee or potential employee on the basis of race or sex. In addition, the County vill instruct such personnel about their responsibilities as they relate to carrying out the provisions of this Decree. Supervisory personnel vill be evaluated, in part,on the basis of their compliance vith these instructions as vell •• their cooperation vith the Affirmative Action Officer identified in paragraph 33 below. 

J. Facilities 

32. Jefferson County hereby agrees to insure that all bathroom, locker, and similar facilities are available for use by County employees without regard to race. 
~. Affirmative Action Officer 

33. 'I'he County shall appoint an Affirmative Action Officer who shall have the following responsibilities: 
(al Advise black and female employees of the 

terms of this decree: 

(bl Post his or her office hours and location 
and copies of this Decree in conspicuous places 
within each department or operational unit of the 
County: 

(c) Receive and investigate oral or written 
complaints of race and aex discrimination and 
·conciliate auch complaints vhen appropriate, and 
notwithstanding any other provisions of law, 
establish a written procedure which shall govern such 
complaints; 

(d) Meet periodically with department heads to 
assess their progress in me.eting the objectives of 
this Decree: 

(el Maintain a complete record of all actions 
taken in pursuit of the duties prescribed herein, 

-16-

0186 9't' 



-

including all correspondence directed to or from the 
County with respect to any complaints or 
investigations undertaken pursuant to this Consent 
Decree and any investigatory files. 

(f) If within any six month reporting period 
prescribed by paragraphs 37 and 39 below, the County 
determines that it is failing to meet any of the 
objectives contained in Part II, subpart A of this 
Decree, the County shall require the Affirmative 
Action Officer to review the future selection 
decisions of the appointing authority in the job{s) 
and Dep~rtment(s) in which such objectives were net 
met in order to insure compliance with this Decree. 
As part of this review the Affirmative Action Officer 
shall review the appointing authority's written 
justification for failure to select certified black 
or female applicants in the jobs fer which the 
objectives of the Decree were not met, and shall 
submit his or her written comments together with the 
appointing authority' a written justification to the 
County Attorney. Appointments may be made in the 
job(s) and Department(&) under review while such 
review is pending before the Affirmative Action 
Officer or the County Attorney, provided, however, 
that blacks or women who are found to have been 
improperly denied employment or consideration for 
employment during the period covered by the review 
shall be eligible for recertification and employment 
in a future vacancy in the jobs to which they were 
originally certified, with all rights, benefits and 
compensation that they would otherwise be entitled to 
under the provisions of paragraphs 1 and 2 of this 
Decree. 
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(g) The Affirmative Action Officer shall report 
at least semiannually to the County Commissioners his 
findings with respect to any investigations under
taken pursuant to his above described responsibili
ties. 

(h) The Affirmative Action Officer referred to 
herein shall be appointed by the County within thirty 
(30) days after final approval of this Decree. The 

County shall inform the plaintiffs of any changes in 
the identity of the Affirmative Action Officer. 

III. INDIVIDUAL RELIEF 
34. The County agrees to pay the sum of $298,000 in full 

and complete settlement of the claims against the County for 
monetary relief in these consolidated actions. Any back pay 
awards to be made from such sum shall be subject to income tax 
withholding and the employee's share of social security. No 
individual monetary awards shall be made under this Decree 
until at.least thirty (30) days after the date the Court grants 
final approval to the Consent Decree. Within seven (7) days 
after provisional approval of the Consent Decree by the Court, 
or final approval of the Decree by the Court, whichever occurs 
first, the County agrees to pay the sum of $298,000 to be 
deposited in separate trust accounts bearing interest at 
commercial rates as follows: 

a. A fund in the total amount of $10,000 shall 
be set aside for the individual private plaintiffs in 
the Martin action. Within ten (10) days after the 
date this decree is given final approval by the 
Court, the Clerk shall pay the following amounts to 
the following named plaintiffs, together with the 
interest accrued thereon. These amounts shall be in 
full satisfaction of all claims of the named 
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plaintiffs against the County in these consolidated 
actions. 

Eugene Thomas 

Wanda Thomas 

Ida McGruder 

$ 2,500 

4,000 

3,500 
b. A fund in the total amount of $69,696 for 

those vomen identified in Appendix C vho vere 
certified and not hired allegedly because of their 
sex in the jobs listed next to their names in that 
appendix._l.f 

c. A fund in the total amount of $15,840 for 
those blacks identified in Appendix E as subclass 1 
who took the written test for the job of Deputy 
Sheriff that resulted in eligibility lists for that 
job in effect between April 25, 1975, and January 10, 
1977, (the date of this Court's Remedial Order 
referred to in paragraph 10 above), vho have not been 
hir~d as Deputy Sheriffs, or vho, subsequent to the 
entry of the Court' a January 10, 1977 Order, vere 
hired by the County as Deputy Sheriffs, but vho may 
have been hired earlier but for their rank on auch 
eligibility 1iata. 

d. A fund in the total amount of $202,464 for 
those blacks identified in Appendix F as subclass 2 
who were certified by the Jefferson County Personnel 
·Board and not hired by the County to the jobs and 
departments during the time periods set forth in that 
appendix. This fund ahall also be used to compensate 
those blacks identified in Appendix D vho have 
individual claims of race discrimination in hiring 

~I The United States ~s the only party in these consolidated actions that has alleged discrimination on the basis of sex by the defendant Jefferson County. 
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but who are not ~embers of aubclass 2 as defined in Appendix F. 

35. Except for those individuals described below, the amount of bacx pay relief, if any, to be awarded to the individual& identified in Appendices C, D, E and F whose claims have yet to be reviewed by the plaintiffs shall be determined based upon the submission proof of claim forms in accordance with the provisions of paragraph 37 below. Those blacks identified in Appendix E (the Deputy Sheriff test class) who have previously submitted proof of claim forms under the Consent Decree with the Jefferson County Personnel Board shall not be required to submit another proof of claim form to be eligible for bac~ pay relief under this Decree. 
36. The amounts allocated to each of the bac~ pay funds described in Paragraph 34 above have been determined by a calculation of the relative economic injury suffered_ by eac~ group or subclass described therein. The determinations of individual back pay awards for the ·members of the groups or subclasses described in Paragraph 34(b) (c) and (d) will be ~ade under the following general guidelines: 

•• Sex discrimination claims (Paragraph 34 {b}). Back pay will be determined for these claimants by counsel for the United States based on ·an evaluation of the merits of each individual claim. Factors that may be considered in making these determinations are the date the claimant was certified for the position, the number of claimants certified for a particular position, the pay rate for that job, and the claimant's willingness or ability to have accepted an offer of employment in that job at the time(s) of certification. 
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b. Race 'discrimination claims (testinq) 
(Paraqraph 34(c)). All subclass members eligible for 
relief will share equally in the back pay allocated 
to this subclass. 

c. Race discrimination claims (hirinq) 
(Paragraph 34 (d) I. Back pay will be determined for 
these claimants by counsel for the United States and 
the Martin plaintiffs based on an evaluation of the 
merits of the individual claim. The amount of back 
pay for a claimant may vary depending upon the date 
the claimant was certified for the position, the 
number of claimants certified for a particular 
position, the fJY rate for the job, the claimant's 
willingness or ability to have accepted an offer of 
employment in that job at the time {s) of certifi
cation, and the number of additional vacancies in 
that job that plaintiffs allege would have been 
fiUed by blacks during the relevant time periods, 
absent alleged discrimination. 
37. Within ten (10) days after the Court gives final 

approval to the Consent Decree, written notice will be given by 
the County by certified mail, return receipt requested, to each 
of the individuals identified in Appendices c, D, E and F who 
are required to submit proof of claim forms in order to be 
eligible for individual relief under this Decree. Notice to 
such-individuals will be aent to their last known address. The 
form of the notice is attached as Appendix G. Proof of claim 
forms (attached as Appendices H and I) will be included with the notice to these individuals, and they shall have sixty (60) 
days from the date of mailing to respond to their notice and to 
file their proof of claim forms with the Clerk of the Court. 

38. Within ninety (90) days after receipt of all timely 
proof of claim forms by the Clerk of the Court, counsel for the 
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plaintiffs will submit to the Court and counsel for the County a report identifying each person who, in their view, is entitled to participate in the individual relief provisions of this Consent Decree. In preparing this report, counsel for the plaintiffs shall be allowed access to the County'• records and files after reasonable notice of no less than three (3) days, and any review of such records and files shall occur during normal working hours. Plaintiffs shall include a description of the job offer and remedial aeniority, if any, to be offered by the county to such individual and the back pay relief, if any, to be afforded by the County to such person. In no event will the sum of the individual monetary awards to be paid by the County under this Decree exceed the sum of $298,000, plus any interest accrued thereon. 

39. Set forth in Appendix L is a listing of the jobs, Departments and number of job vacancies for which the individuals identified in Appendices C, D and F will be eligible to present a claim for priority employment under the procedures set forth in paragraph 46 below. In no event will the number of remedial job offers to be made under part III of this Decree exceed the number of vacancies identified in Appendix L. 

40. The County shall have twenty (20) days from receipt of the plaintiffs' report on individual relief to notify, in writing, counsel fo:- the plaintiffs of any objections it may have to the job offer and/or seniority dates for the individuals identified in such report, except that such period may be extended for a reasonable period of time not to exceed thirty (30) days for good cause shown. If there are any such objections, 

voluntary 

the parties 

resolution of 

shall first attempt to 
the objections. In the 

reach a 

event the parties are unable to resolve such objections, they may petition the court to resolve them. The County agrees not to 
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.r .... _ challenge any of the individual ~.a.ck, pay awards to be made 
under this Consent Decree. 

41. Remedial County seniority date, as that term is used 
in this Decree, shall mean the employee's seniority for 
purposes of promotion, vacation as accrued, sick leave, and 
longevity pay, but such date shall not be utilized for pension 
purposes. Adjusted classification aeniori ty, as that term is 
used in this Decree, ahall mean t:he employee's aeniority for 
layoff and recall in the jobs to be offered to individuals 
under Part III of this Decree. In no event shall a remedial 
county seniority date or adjusted classification seniority date 
be earlier than March 24, 1972, the date Title VII was amended 
to include State, County and local governments. 

42. Upon final determination by the parties of the awards 
of individual relief to be made under this Decree, the County 
shall within five (5) days thereafter notify auch persons by 
certified mail of their proposed awards of relief, if any, as 
set forth in the plaintiffs' report submitted to the Court. 
This notice shall also inform each of these individuals of 
their right to object to the relief, if any, as contained in 
the report, and that they must file their objections in writing 
with the Clerk of the Court within fifteen (15) days of their 
receipt of this notice. 

43. If any auch objections are filed, the Court shall 
thereafter, and as soon as practicable, schedule a hearing at 
which it will rule upon any objections to the report which have 
been timely filed. At the conclusion of such hearing the Court 
shall determine whether to give final approval or disapproval 
to the awards of individual relief. 
a. Implementation of Individual Relief 

44. l!Miediately 'Cpon final approval by the Court of the 
awards of individual relief to be made under this Decree, the 
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county will begin to implement Part III of this Decree as 
described herein. 

45. Any person entitled to individual relief (including 
the named private plaintiffs), in order to obtain such relief, 
must sign a notarized release which will be provided that 
person by the County (Appendix J) and return such notarized 
release to the County within thirty (30) days of that person's 
receipt thereof. Any such individual who either does not sign 
such a notarized release or, alternatively, and absent good 
cause, does not return such signed notarized release to the 
County within thirty (30) days of that person's receipt 
thereof, shall be deemed to have waived his or her entitlement 
to such relief. Such release shall provide that the relief to 
which that person is entitled under Part III of this Decree, if 
accepted, shall be in full and final settlement of any and all 
claims against the County based upon allegations of race or sex 
discrimination occurrinq prior to the date such release is 
signed .. 

46. The County shall send a notice to each of the persons 
entitled to individual relief informing them that the Court has 
given final approval of their right to such relief under this 
Decree. This notification shall be in writing, be made by 
certified mail, return receipt requested, and shall be approved 
as to substance and form by the plaintiffs prior to mailing. 
With respect to those individuals who are eligible for con-
sideration to fill a future vacancy in a classified service 
position, the notice shall clearly and specifically inform such 
persons of the qualification requirements they will have to 
meet in order to be appointed to that position. Such noti
fication also shall state that if the recipient has any ques
tions about the notice, he or she may contact the Affirmative 
Action Officer, or counsel for the plaintiffs whose names, 

-24- 018705 



--

addresses and phone numbers •hall be listed in the notice, or 
their own counsel. 

47. As the County receives releases from the named 
private plaintiffs and individuals entitled to a back pay award 
under this Decree, it shall apply to the Court for Orders cHrecting the Clerk of the Court to issue checks to such 
persons in the amount of his or her back pay award. 

48. Each of the persons who are determined to be entitled 
to an offer of employment with the County pursuant to the 
plaintiffs' report as set forth in paragraph 38, shall be entitled to priority appointments to future vacancies in such 
positions in the order provided in plaintiffs' report. Such persons shall be required satisfactorily to demonstrate his or 
her qualifications for the job to be offered in accordance with the current qualification requirements for the job as 
established by the County and the .Jefferson County Personnel 
Board, provided that such requirements are administered. in a 
nondisc~iminatory manner, do not unlawfully discriminate either in purpose or effect against blacks or women, and do not otherwise conflict with the provisions of paragraph 1 of this Decree. The County agrees to waive any age requirements which may currently bar any auch individual from obtaining employment 

with the County if such individual met such age requirements at the time of original application as identified in the 
plaintiffs' report. These individuals shall also not be required to take any test administered by the Personnel Board fer the job to be offered under this Decree if such individual took and passed such test at the time of original application as identified in the plaintiffs' report. 

IV. NOTICE AND FAIRNESS HEARING 
49. Within ten (10) days after provisional approval of this Consent Decree by the Court, notice, in the form attached as Appendix Jt, will be issued by publication in the Sunday 

-25-
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edition of the Birmingham News for two consecutive weeks, and in the Birmingham Times on one weekday directed to all interested persons informing them of the general provisions of this Decree and of their right to review a copy of the Decree which will be on file with the Clerk of the Court. Within this same ten (10) day period, individual notice in the form attached as Appendix IC will also be mailed by t.he County to each of the persons identified in Appendices C through F. The cost of mailing and publication of any notices to be made under this decree shall be paid by the County. Both the notices by publication and the individual notices shall inform persons to whom such notices are directed of their right to be heard and to file objections, if any, to this D~cree. Such objections must be filed with the Clerk of the Court by a date to be set by the Court in its Order granting provisional approval to this Decree. The Court ahall thereafter, and on a date (s) to be fixed by the Court in ita Order granting provisional approval to the Decree, schedule a fairness hearing at which those persons who file timely objections to the Decree will be heard. At the close of such hearing, or as soon as practicable thereafter, the Court shall rule upon such objections and grant final approval or disapproval to this Consent Decree. The Court shall, however, withhold final approval of the awards of individual relief t.o be made under this Decree until those individuals who are identified in the plaintiffs report on individual relief are notified of their individual awards, if any, and are afforded an opportunity to be heard and to file any objections they may have to those awards. 
V. RECORDKEEPING 

SO. To the extent that records referred to herein are not retained by the Personnel Board pursuant to its Consent Decree, the County shall retain during the period of this Decree necessary records concerning the implementation of this Decree. 
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These records shall be made available to the plaintiffs for 
inspection and copying upon written request. 

51. The County's records shall include the following: 
(a) A list of all organizations and schools 

which are contacted for recruitment purposes, showing 
the date that any notice of job opportunity was 
mailed to them, the title of the job and number of 
positions within that job to be filled from that 
notice, and the date through which applications would 
be received for the job. A summary or compilation of 
all other recruitment efforts aimed at minorities and 
women shall also be maintained, together vi th the 
date and nature of the efforts and the names and job 
title of the County employees involved. 

(b) All written applications and related 
records for all persons seeking employment with the 
County, including applications for transfer or 
promotion vi thin or among departments, for a period 
of at least five (5) years, which applications shall 
include identification by the County of the applicant 
by race and sex. Such record shall also contain a 
statement signed by the appropriate County official, 
setting forth the reasons why any applicant was found 
not to be qualified for the position(&) applied for. 

(c) With respect to any applicant who is 
~ertified for hire or promotion and who is not 
selected for the vacancy for which that applicant is 
certified, the County shall record in writing, signed 
by the appropriate County official, the reasons for 
the applicant's not being selected for that vacancy. 
Also, the County shall record and maintain any other 
written records or comments on an applicant for 
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certification in accordance with paragraph 32(e) 
above. 

(d) All written communications between the 
county and applicants for employment, transfer and 
promotion. 

(e) All written communications between the 
County and employees concerning discipline and 
discharge, as well as all written reports concerning 
these matters. 

VI. REPORTING 
52. On or before ~IIU"L.J!, 1983 and thereafter 

semi-annually, the County shall insure that reports are 
made to the plaintiffs, containing the following 
information: 

(a) A summary showing the total number of 
current employees by race and sex in each job 
classification for each department of the County in 
botn the classified and unclassified service. 

(b) A list of all probational appointments for 
permanent full-time positions, by job classification 
and department, during the six month reporting period 
indicating the race and sex of the persons hired or 
promoted. 

53. On or before ~"fr:JI , 1983 and thereafter annually, 
the County shall report to the plaintiffs the following 
information: 

(a) A list of all persons, by job 
classification, department, race and sex, to whom 
positions have been offered with an indication 
thereon of whether or not the position was accepted. 

(b) A list of all promotions to permanent 
full-time positions in the classified service, by job 
classification and department, during the twelve 
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month reporting period indicating the race, sex, date 
of initial hire in the classified service and date of 
the promotion. 

(c) A breaXdown of the applicant flow for 
employment with the County which indicates by race 
and sex the number of applicants for each department 
and job classification in the classified and 
unclassified service, and the number of applicants 
hired, rejected and pending for each job 
classification and department. Applicant hires shall 
be separately identified as to Comprehensive 
Employment Training Act (CETA) positions. 

(d) A summary report of the recruiting 
activities conducted by the County and the results of 
those activities. 

(e) A report of the County's implementation of 
the individual relief provisions of this Decree. This 
report shall include a statement of the monetary 
payments, if any, that have been made to individuals 
entitled to such relief. This report shall further 
identify each individual who has been offered it job 
with remedial seniority under this Decree, and 
whether the job offer was accepted or rejected. For 
any individual who was disqualified from an offer of 
employment under Part III of this decree, a specific 
statement of the reasons for disqualification shall 
be included in this report. 

(f) A list of the sworn personnel terminated 
from the Sheriff's Department and of employees 
tenminated from the Public Works and Building 
Services Departments identifying each individual by 
race, sex, date of hire, date of termination, 
probational or permanent status, and rank. In 
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addition, the report ahall explain the reason or 
reasons for each individual ~hy his or her employment 
was terminated. 

(g) Within thirty (30) days of establishment or 
revision, a copy of the vritten policy concerning 
background investigations required by paragraph 29. 

VII. EFFECT OF COMPLIANCE 
54. Compliance with the terms and conditions of this Consent Decr~e shall constitute compliance by the County with all obliqations.arising under Title VII of the Civil Rights Act of 1964, as amended, the State and Local Fiscal Assistance Act of 1972, as amended, the Omnibus Crime Control and Safe Streets Act of 1968, as amended, the Civil Rights Act of 1866 and 1871, 42 u.s.c. Sl981 and 51983, and the Fourteenth Amendment to the Constitution of the United States as raised by the plaintiffs' complaints. lnsofar as any of the provisions of this Consent Decree or any actions taken pursuant to such provisions may be inconsiBtent vith any state or local civil service statute, law or regulation, the provisions of this Consent Decree shall prevail in accordance vi th the constitutional supremacy of federal 1ubstantive and remedial law. 

Vlll. RETENTION OF JURISDICTION 
55. The Court retains jurisdiction of this action for such further relief or other orders as may be appropriate. At any time after six (61 years subsequent to the date of the entry of the Consent Decree, any party may move the Court upon forty-five (45) days notice to the others, to dissolve this Consent Decree. In considering whether the Consent Decree shall 
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be dissolved, the Court will take into account whether T.ile 
purposes of this Consent Decree have been aubstantially 

achieved. C,..U .. 1:1 C! 
Entered and,. a:~ red this )Cf day of ,!). • U· , 1982. 

STATES DlS'l'RlCT 

AGREED AND CONSENTED TO: 

For Plaintiff United States DATED: 

flu---~~.$B; 17&.,21 

Fo~the Defe dan ~efferaon 
County and Ben L. Erdreich, 
Ray Moore and 'Chriss B. Doss 
in their official capacities 
as Commissioners of ~efferaon 

c~}."~ 
For the Defendant ~efferson 
County Sheriff 

~ ,.u·,t~tl 
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APPENDIX A+ 

Group I - A~ni•tration and Planninq 

Departments: (l) County Commission 
(2) Budqet Management 
(3) Planning 
(4) Risk Management 
(S) Data Processing 
(6) Printing 
(7) Purchasing 

Entry Level J6bs 

Stenographer 
Computer Operator 
Programner 
Senior Programmer 
Systems Analyst 
Data Processing Supervisor 
Data Operations Supervisor 
Phototype Setter 
Microphotographer 
Assistant Print Shop Supervisor 
Public Information Officer 
Administrative Analyst 
Statistician 
Housing Rehabilitation Specialist 
Architect 

Group II - Finance 

Departlnents: 

Planner 
Accountant 
'S'ersonnel Officer 
Principal Personnel Officer 
Buyer 
Purchasing Agent 

(l) Comptroller (Accounting) 
(2) Comptroller (Sewer Billing) 
(3) Revenue 
(4) Board of Equalization 
(S) Tax Assessor 
(6) Tax Collector 
(7) 'freasurer 

Entry Level Jobs 

Clerical Assistant 
Stenographer 
Property Appraisal Assistant 
Accountant 
Principal Accountant 
Comptroller 
Auditor 
Principal Auditor 
Revenue Examiner 
'fu Aqent 

+ Except for the jobs identified in paragraphs 7 and 8 of the 
accompanying text, jobs in the departments identified in this 
Appendix or Appendix B that are not specifically identified as 
entry level jobs may be considered pr01r1otional jobs for pur
poses of this Consent Decree. 
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Group Ill - Courta 

Departments: (1) Boar~ of Registrars 
(2) District Attorney Birmingham (3) District Attorney - Bessemer (4) Probate Court 

Entry Level Jobs 

Legal Secretary 
Stenographer 
Court Reporter 
Programmer 
Mapper 
Photo Camera Operator 
Microphotographer 
Accountant 

Group IV - General Services 

Departments: (l) General Services 
Entry Level Jobs 

Telephone Cperator 
Stores Cler.lt 
Voting Machine Mechanic 
Locksmith 
Carpenter 
Plumber 
Refrigeration/Heating Mechanic Electrician 
Maintenance Repair Worker 
'rruck Driver• 

Group V - Law Enforce~nt 

Departments: (l) Sheriff 
(2 1 Jails 
(3) Coroner 

Entrv Level Jobs 

Deputy Sheriff 
Stenographer 
Medical Secretary 
Medical Transcriber 
Public Safety Dispatcher 
'rruck Weight Inspector 
Communications Service Clerk 

Group VI - Public Works - Administration and Design 
Divisions: (l) General Administration (2) Design 

(3) Inspection Services (4) Land Development 
(5) Right of Way 



f -.. , 

--

Entry Level Jobs 

Graduate Engineer 
Sr. Civil Engineer 
Drafter 
Engineer Drafter 
Mapper 
Zoning Inspector 
Computer Operator 
Electrical Inspector 
Plumbing Inspector 
Gas Inspector 
Building Inspector 
Plans Examiner 

Group VII - Public Work~ - Highway Maintenance 

Divisions: (l) Highway Maintenance and 
Construction 

(2) Beuemer 
(3) Jl:etona 
(4) Shops 
(51 Traffic: 
(6) Landfill 

Entry Level Jobs 

Clerk Typist 
Intermediate Clerk 
Stores Clerk 
Senior Stores Clerk 
Administrative Intern 
Mainten~nc:e Mechanic 
Auto Body Worker• 
Automoti,-e Mechanic 
Carpenter 
Engineering Aide 
Truc:.k. Driver• 
Semi-skilled ~aborer* 
Service Station Attendant* 
Equipment Service Worker• 
Guard* 
Shop Helper• 
Auto Mechanic Helper* 
Disposal Site Attendant* 
Graduate Engineer 
Senior Civil Engineer 
Engineering Technician 
Drafter 
Traffic Planning Technician 
Traffic Control Technician 
Count~ Traffic Engineer 
Traffic Signal Maintenance Worker• 
Traffic Striping Machine Operator• 
Unclassified Laborer Positions 

*Jobs listed in this Appendix by an asterisk have in the past been filled by promotions of employees in lower rated jobs. If the County is unAble to fulfill the affirmative recruitment objectives in these jobs as set forth in paragraph 13 of this Consent Decree, future vacancies in such positions vill be announced on an open competitive basis as provided by paragraph 14 of the Consent Decree. 
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Group VIII - Public Works - Sanitation an~ Sewerage 

DiviAions: (1) 8410 
"(2) 8420 
(3) Sanitation/Sewer Planta 
(4) Barton Laboratory 

Entry Level Jobs 

Clerk Typist 
Intermediate Clerk 
Graduate Engineer 
Sewer Service Representative 
Tap Machine Operator 
Sewer Line - T. V. Equipment 

Technician 
Waste Wa~er Treatment Plant Operator 
Painter 
Electrician 
Engineering Aide 
Truck Dr i ver• 
WWTP Maintenance Worker• 
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APPENDIX B+ 

Group I- Administration-and Finance 

nepartmen ts 1 (1) County Commission 
(2) Revenue 
(3) Board of Equalization 
(4) Tax Collector 
(51 Printing 

Entry Level Jobs 

Senior Administrative Intern 
Public Information Officer 
AucHter 
Principal Auditor 
Accountant 
Revenue Examiner 
Property Appraiser 
Senior Property Appraiser 
Senior Accountant 
Tax Agent 
Offset Printing Operator 
Assistant Print Shop Supervisor 

Group II - General Services Department 

Entry Level Jobs 

Voting Machine Mechanic 
Locksmith 
Carpenter 
Plumber 
Refrigeration/Heating Mechanic 
Electrician 
Painter 
Maintenance Repair Worker 

Group III - Sheriff Department 

Deputy Sheriff 
Sheriff Sergeant 

Entry Level Jobs 

Deputy Sheriff 

+ Except for the jobs identified in paragrahs 7 and B of the accompanying text, jobs in the departments identified in this Appendix or Appendix A that are not specifically identified as entry level jobs ~y be considered promotional jobs for purposes of this Consent Decree. 
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Group IV- Public Works -'Administration and Desi;n 

Divisions: (ll General Administration 
(2) Design 
(3) Inspection Services 
(~) Land Development 
CS) Right of Way 

Entry Level ~obs 

Graduate Engin~er 
Engineering Technician 
Drafter 
Traffic Planning Technician 
Traffic Control Technician 
County Traffic Engineer 
Maintenance Mechanic 
Automo~ive Mechanic 
Carpenter 
Engineering Aide 
Unclassified Laborer Positions 

Croup V - Public Works - Highway Maintenance 

Divisions: (1) Bighway Maint~nance and 
Construction 

(2) Beuemer 
(3) :JCetona 
(4 l Shops 
tS I Traffic 
(fi I Landfill 

Entry Level Jobs 

Cr~duate Engineer 
·Engineering Technician 
Drafter 
Traffic Planning Technician 
Traffic Control Technician 
County Traffic Engineer 
H.lintenance Mechanic 
Automotive Mechanic 
Carpenter 
Engineering Aide 
Semi-skilled Laborer• 
Unclassified Laborer Positions 

• The job of semi-skilled laborer has in the past been filled by promotion of employees in the unclassified service. If the County is unable to fulfill the affirmative recruitment objectives in this job as set forth in paragraph 13, future vacancies in such positions will be announced on an open competitive basis as provided by paragraph 14. 
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Group V - Public Works 

Divisions: 

Sanitation and Sewerage 

(l) 8410 
(2) 8420 
(3) Sanitation/Sewer Plants 
(4) Barten Laboratory 

Entry Level Jobs 

Graduate Enqineer 
Sewer Service Representative 
~ap Machine Operator 
Sewer Grout Specialist 
Sewer Line - ~. v. Equipment 

~echnician 
Waste Water ~reatment Plant Operator Painter 
Electrician 
Enqineerinq Aide 
Semi-skilled Laborer* 
Unclassified Laborer Positions 
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'-· APPENDIX D 
Date of 
Application or 

Name l>epartment Job Claim Certification 

Alicia P. Andrews 'l'ax Collector Int Clerk race l/9/76 
Willie Austin 'l'ax Collector Int Clerk race 6/22/73 
Mamie Bickerstaff 

(Stove) Print Int. Clerk race 1974 
Josh Chappell Public Works Civil Enq race 10/22/76 
'Amy DeLoach County Home Beac! Cook race 11/73 
Gorc!on Fears Public: Works Water Po111.;1- race 8/3173 

t.ion Insp. 
Cleophus Evans Public Works Sewage Plant 

Operator race 1975 
Viola Fritz Criminal Court Int Clerk race 517175 Vendetta Humphrey 'l'ax Assessor Int Clerk race 4/1/76 
Mary LeVert County Home Bead Cook race ll/73 Jane Moore !fax Assessor Intermediate 

Clerk race 1/28/75 
Walter Pickett Public Works Watchman race 2/28172 
Willie Sargent Inspection Builc!inq race 

Services Inspector 
Moses Suggs Building Maintenance race l/28/72 

Services Repair Worker 
Deborah !ferry Sheri!! Communications race 9/16/76 

Serv. 
'ryrone Tolbert Public Works Watchman race 8/2/73 
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Appen4ix z 
Subclass !lo. l 

~his subclass consists of all ~lack persons who took the 
written test for the job of Peput:y Sheri!! t.hat resulted in 
eliqibility lists for that. job which wen 11\ effect between 
April 2S, l97S and January 10, 1977, vho have not been hired as 
Peputy Sheriffs by the County, or who, aubsequent to January 
10, 1977, were hired as Deputy Sheriffs by the County but who 
~y have been hired earlier in that job but for their rank on 
such eliqibility lists. 

~he individuals identified below are .embers of this 
subclass who previously filed proof of claim forms under the 
Consent Decree with the Jefferson County Personnel Board and 
who indicated in their procf of claim forms that they were 
interested in emploj'1:1'1ent with the County •• Deputy Sheriffs. 
~hese ind~vlduals will not. be required to submit another proof 
of claim form 1mder thia Decree in order to be eliqible for 
~ack pay relief. 

Addie, Barry 
Allen, Ill, Lewis 
Austin, Frederick L. 
Baldwin, Euqene 
Bell, Joyce A. 
Belle, Sr., Frank 
Bolden, Catherine 
Bradford, James E. 
Cannon, Charles Edwin 
Carlton, l.a"~Jra 
Clark, James Edward 
Davis, ~enneth A. 
Davis, Michael E. 
Desmond, Pearlie 
Donald, James R. 
Drish, Charles Andrev 
Dunning, Bosna:a Lee 
Echols, S~y L. 

. . 
English, Dedrick c. 
Fields, ~on William 
Forte, Eldrick 
Fritz, Veola Parker 
Gay, Jr., Chappell 
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Gillespie, Jr., Bomer 
Gray•on, James aernard 
Green, Alm. ~laine 
Grider, Jessie s. 
Grider, Willie FTank 
Ball, Mr•. Carol A. 
Halloway, Oelphibe 
Hampton, Mildred 
Bicxs, Frederick D. 
Hogan, Annie MAe 
Horne, Jr. , lra 
Bunter I acbert 
.1acJt•on, ~Night. 
.1ackson, .1r., lra 
Jenkins, Jr., Benjamin 
Johnsen, Berneeda 

Jones, Ill, Cleveland 
.:Jones, Donald Jt • 
.:Jones, Geraldine 
~endricks, Angeli& •· 
Lambert, Daniel 
Lanier, Walter Edwin 
Lillie, .:James Darnell 
Maze, Alfcnzc 
McClure, Rickey l.ane 
McElroy, Linda Joyce 
Miles, Randy Lynn 
Mont;omery, Isaac L. 
Neuburn, David Edwards 
Nichols, Freddie 
Patt.on, l.anc;forl5 
Pearson, Gemet.ra 
Perdue, Willie B~gh 
Perkins, .:Joe L. 
Perry, Latricia Ann 
Pollard, Mary Alice (~imbrc~c;hl (Spann) 
Sanders, DeWayne E. 
Scott, .:Jr., Davil5 w. 
Sherrod, Otha R. N. Duffie 
Smith, Larry .:Jerome 
Suttle (Hatcher), Elciae 
Sutton, Eddie 
Thomas, Wanda Gayle 
Wallace, Oscar D. 
Ward, Bob w. 
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Washington, Carl Jeffrey 
Wedgeworth, Otis 
Welch, Joe ••than 
Whitehea~. ll, ~ed 
Williams(NationJ, Cynthia Ann 
Williams, Gwen~olyn 
Williams, James A. 
Williams, Sylvester James 
Willi&m£, Patricia A. 
WilsoD, Willie 
Young, Doria Jean 
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Subelau •o. 2 

!'his agbclaaa cona1ata of all black peraona who were cer-

tifie~ by tbe Peraonnel Joarl and Dot hire~ by tbe County from - certifications to tbe following jobs anc5 ~epartaenta, durin; 

tbe following perio4a of tiae: 

l>eEar U1en t ~ ,.ime Period 

•• Soar~ of 
Equal ha Uon Clerk 'rypht March 24, 1172-Deeelllber 31, 1976 
(BE) Interaec5iate Clerk JCarcb 24, 1t72-Deeeaber ll, 1976 

b. luilc5ing 
Sen·icea Electrician March 24, 1 t72-Decembe r 31, 1976 
(BU) Voting Machine Mechanic March 24, l 97 2-December 31, 1976 

Watchman/Guard Mucb 24, 1972-Decellber Jl, 1976 
-c. Circuit Court Clerk 'rypiat ac.rcb 24, 1172-Z>eceaber 31, 1176 

(CC) 

d. Criminal Court C:lerlt 'rypht Karch 24, 1172-Deceaber 31, lt76 
(CM) 

•• Elata ~rocuaini leypuncb Operator llarcb 24, 1172-Deceaber 31, 1976 
r (DP) 

f. Public works Engineering Aide Marcb 24, 1972-Deeem.ber 31, U78 
(PW) Clerk 'rypiat March 24, 1972-December Jl, U76 

Interae~iate Clerk Mucb 24, U72-Decelllber 31, 1176 Interaediate 
Stene>gr apber Marcb 24, 1972-December ll, 1976 

ltoru Clerk March 24, 1172-Decelllber 31, 1976 ,.ruck Dr her JCarcb 24, U72-December 31, U76 
Sewage Plant Operator JCarch 24, 1972-December 31, U76 
'ub1ic Ser•ice Aide KArch 24, 1J72-December 31, 1t76 

I· aevenue C:lerlt ,.ypht JCarch 24, 1972-December ll, 1976 
(EIR) Jnteraec51ate Clerk March 24, 1972-December ll, 1976 Computer Operator March 24, U72-December ll, 1976 leypunch Operator March 24, 1172-December 31, 1176 

b. Sheriff Eleputy Sheriff JCarch 24, 1972-Decelllber ll, 1t71 (SD) Interaediate Clerk March 24, U72-December 31, 1978 Watchman March 24, 1172-December 31, 1976 Pood Service Super•iaor March 24, 1972-December ll, 1976 lten09rapher January 1, 1177-Deceaber 31, 1t71 
Attachec5 hereto !a a llatin; of the aubclaa aeabera cur-

rently known to the plaintiffa. 
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APPEHDIJ G-1 

•otlce Yo (In~ivlduals on Appendis Z) 
l>ear llr. CJU. ) ________ • 

Ybis notice 1• to 1n!ora you of your z!9bt to preaent a 

cLaia tor bact ~Y relief ander a Conaent Decree between tbe 

plaintiff• and ~efferaon County in tbe consolidated actions 

ofa John w. MArtin, et al. •· City of Birain;ham, C.A. •o. 14-

•-0017-Sr and ~nite~ States of ~erica •· Jefferson County, et 

. !!·, c.a. ao. 15-P-O"'-'· 

lf JOU wiah to present a clala for back pay relief in 

these caaea, please fill out tbe encloae~ proof of clala fora 

and aail it to tbe Clerk of tbe Court for tbe •ortbern 

l)istr ict of Alabama. Znclo .. d for your aae Ia an ana tamped 

envelope containini tbe aailini address of tbe Clerk of tbe 

Court. 

Tour proof of clai~ fora aust be receive~ by the Clerk of 

the Court no leter than P·•· on ' 1982. If 

you do not file this proof of elai• form with the Clerk of the 

Court by that date then, absent Qood cause ahovn, you will be 

dee~ed to have waived your ri;ht to present a ela!m fer back 

PlY relief under the Consent Decree. 

After JOUr proof of claia fora Ia filed, It will be r ... 

wiewed by attorneys for tbe plaintiffs who will aake a recoa

aendat10D to tbe Court vbetber your claia aert:s an award of 

back ~y ander the Conaent Decree. Ybe County baa aireed Dot 

to contest any of tbe individual back pay deteralnatlons. 

Alter final deterainationa bave betn aade of the back pay 

avarda to be &liSe under tbil Conaent Decree, JCU v111 be DoU

fied of your indi•idual award, If an7. lf you are not offered 

a back pa1 award ander the Conaent l>ecree, or If JOU are net 
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aatisfied with tbe .. ownt· of bact pay pro•idtd to fOU, JOU 

will ba•e ~bt right to file an objection to the re•olution of 

JOUr claia witb ~~ Clerk of tbe Court. Ybat objection will 

be aubaequen~ly ruled apon by the Oiatric~ Coart. Ybe pro

cedures for filing &DJ •ucb objections will be ezplained to 

JOU in tbe Dotice JOU will recel•e 1nforaing JOU of JOur award 

of relief, lf any. 

%f rou bave any questions with respect to tbil Dotice, 

tbe Consent Decree, or the procedures for filing your proof of 

claia fora, JOU .. y call or write any of tbe attorney• lilted 

below: 

Attorney• for the Onite~ State•: 

aichard ~. aitter 
Onite~ States Departaent of ~ustice 
Civil ~ights Division 
Waahington, D. C. 20530 
(.202) 633-lUS 

Caryl Pr intt 
Aaaiatant Onite~ States Attorney 
Rorthern Di•tr1ct of Alabaaa 
200 Federal Ccurthouae 
airmingham, Alabama 35203 
(205) 254-1715 

Attorneys for the Plaintiffs 1n Martin, et al. •· the City of 
li rmingha:u 

Stephen L. lpitz 
Lavyerl Committee for CiYil aigbts Under 

Lav 
Suite 520 
733 Fifteenth Street, w. w. 
Vaahington, D. C. 20005 
(202) 628-6700 

Susan aeeves 
~eevu 6 Still 
2027 First Avenue Borth 
lui te 400 
airalngham, Alabaaa 35203 
(205) 322-7471 
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APPENDIX G-2 

letiee ~o (1D~ivi~uala on Appen~iz F) 

Dear Jl:. (Ms.) -----' 

~bia notice 1• to infora rou of fOur rivht to preaent a 
claia for lndivi~ual relief under a Oonaent Decree between the 
plaintiffs an~ Jefferaon County lD the conaolidated actions 
ofa John w. Martin, et al. •· City of Birft!ngham, C.A. •o. 74-

0 P-0017-51 and United ltatea of America •· Je!feracn County, 
et al., C.A. •o. 75-P-0666-1. 

If you wiah to preaent a claia for in~ividual relief, 
please fill out the enclosed proof of claia fora and aail it 
to the Clerk of the Court for Morthern ~istrict of Ala~. 
Znclosed for your aae la an unatamped envelope ccntainin; the 
aailin; addreaa of the Clerk of the Court. 

Your proof of clai~ fora ~uat be received by the Clerk of 
the Co1.2rt no later than p.a. en 1982. If you do 
not file this proof of claim for~ with the Clerk of the Court 
by that date then, absent ;ood cause ahovn, you will be deemed 
to have waived your ri;ht to present a claim for Individual 
relief under the Consent Decree. 

After your proof of claia fora ia filed, it will be re
viewe~ by attorney• fer the plaintiff• who will aake a recoa
aendaticn to the Court whether rour claia aerita an award of 
individual relief under the Consent Decree baaed on various 
factor• includin; the date of certification by the Peraonnel 
Board, the pay rate for the ~ob, an~ the reasons aaaerted for 
your not being aelecte~ for the ~ob. lucb an award aay in
clude a ~ob offer or proaotion with the County, reaedial aen
iority and/or bact pay. ~be County baa reserved the rivht to 
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t : 1r!~~ ~~ to object to any 1n~ivi~ual job offera and/or re
aedial aeniority datea propoaed by counael for the plaintiffs 
on your behalf which have not been previously a;ree~ upon by 
the partie• ~er tbe Conaent Decree. ~e county baa a;reed 
not to contest any of the in~ividual back pay ~eterainations. 
If any objections are raise~ by the County to any proposed job 
offers and/or reae~ial aeniority for ~ou, an~ if tbe parties 
are unable to reaolve auch objectiona, then the Court will de
teraine the appropriate relief, if any, for ~ou under thia 
Consent Cecree. 

After final deterainationa have been aade of the indivi
dual awards of relief to be aade under this Consent Decree, 
,ou will be notified of fOUr individual award, if any. If you 
do not receive an award of individual relief under the Conaent 
Decree, or if fOU are not aatiafied with the a.ount of relief 
provided to you, you will have the ri;bt to file an objection 
to the resolution of fOUr claia with the Clerk of the Court. 
~bat objection will be aubaequently ruled upon by the »iatrict 
Court. ~be procedures for filin; any aucb objection• will be 
ezplained to you in the notice you will receive inforain; you 
of your award of relief, if any. 

If you have any queationa with respect to thia notice, 
the Conaent Decree, or the procedure• for filin; your proof of 
claia fora, you aay call or write any of the attorney• liated 
Ml~: 

Attorneys for the On!ted Statea: 

~!chard J. aitter 
United Statea Departaent of Juatice 
Civil ~9bta ~iv1sion 
Vashi~9ton, »C 20530 
(l02J 'Jl-liJS 

Caryl •rivett 
Aaaiatant Dnited ltatea Attorney 
8crthern District of Alab&&a 200 Pederal Courthouse 
lirain~ham, Alabaaa 15203 
(205) 254-1715 
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Attorn~ys for th~ Plaintiffs in Martin, et al. 
•· th~ CitY of Birmin;ham: 

Stephen L. lplts 
Z.vyera Committee for 

Civil aigbta Onder Law 
Suite 520 
733 Fifteenth Street, •.w. 
Vaahinvton, ~ 20005 
(202) ,28-"00 

luaan Jleevea 
Jleevu 1 Still 
2027 'irat Avenue 8orth 
lui te 400 
Bir•invham, Alaba•a 35203 
(.205) l22-7C" 
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APPENDIX B 

Proof cf.Clai• Form 

Please lilt rours 

••me=-------------------------------------------

a.c••-------------------------------------------Current A~~reas: ______________________________ ___ 

CUrrent telephone •uaberz. ______________________ __ 

Please check the boz below if the atatement liate~ nest to 
the boz appliea to rou an~ rou wiab to present a claia for relief 
an~er the Conaent Decree with Jefferson County. 

_____ % aa a black peraon who took a written test admini
ltere~ by the Peraonnel aoar~ of Jefferson County for a job as a 
Deputy Sheriff with Jefferaon·CDunty.% wish to preaent a claia 
for relief under the Consent Decree with Jefferson County. 

Please si;n and date this proof of claia fora and return 
1 t to the Clerk of the Court tn the encloaed aelf-ac5c5u .. ed 
envelope. 

Signature 
~te: __________________ _ 

Social Security ~~ber 
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~roof of Claia Fora 
If 7ou wbh to present a claim for Jzu5hidual relief 

ander tbe CDDsent ~cree wltb ~efferson County please aign an~ 
date this proof of claim for• and furnish the lnforaation re
queated below. 7bia lnfora.tion will be re•iewed by counsel 
for ~effeuon County for the purpose of d.eter•ining tbe relief 
to be pro•ide~ to 70u, if any, ander tbe Consent Decree. 

1. Please list 7oura 

•ame: 

aacea ------------------------------------
Current Addressr --------------------------
Current ,.elephone •umber a -------------
2. aecords obtained from the Jefferson County Person-

nel Board in"icate that you were cert!fie!S and not bire!S for the 
~ob(s) of _____________________________________ __ 

in tbe Depart.aent (a) of -----------------
of Jefferaon County on or about ______ <:...::d:.:a~t:.:::•:..~!..:•:..£) ____ _ 
Please in~icate in tbe 8pace provide~ below in as aucb detail 
as possible an~ to tbe beat of your recollection the following 
infora.tion. If you nee~ acre apace to aupply tbia infora.tion 
7ou aay attach aiSISitional abeeta of paper to tbia proof of 
claia fora. 

(i) Please liat your aailini a!Sdreaa an!S telephone num
ber at or around the tlae 70u were certified for the 
~ob(s) listed above, an!S in"icate whether JOU were living 
at tbat •""resa at that tiae. 
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UU tleue iDdic:ate wbetber J'OU wen enr con

tacted by anyone at Jefferaon CouDty for an· interYiev for 

the 'ob(a) lD tbe lepartaent(8) 11ated aboye at or around 

the date (•) lhted abon, and, if ao, pluae 1nc!icate 

whether J'OU appeared for that iDterYiev and deacribe wbat 

~ppened during that inter•1••· 

CUi) fleue indicate whether fOU would have ac

cepted an offer of e11ployaent in the 'ob(a) and at the 

lepart.ent(8) liated abo•• bad •ucb offer(a) been aade to 

fOU at or about the tiae fOU were certified for auch 

pca!Uon(a). 
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3. Please 1n~icate whether at any ti .. aubae~uent to 
your being certifie~ for ~he 'ob(a) in the departaent(a) liat
.~ in p~ragxapb 2 a~ •• rou were •••r offer~ ~loyaent by 
Jef!eraon County In another ~ob. lf ao, please ldentifyz (1) 
the ~ob(a) you were of!ere~, (2) the departaenta (lf known) ln 
which that ~ob esiate~, (3) the approsiaate date(a) of the of
fer, c•J whether you accepte~ auch offer, an~ your approsiaate 
dates of employaent ln that ~ob(a). 

•· Please in~icate whether at any ti~ aubae~uent to 
your being certifie4 for the job(l) in the departaent(a) liat
•~ in paragraph 2 above, you were ever offere~ employment by 
the City of liraingh .. , or the Jefferaon County Bealth Depart
aent, or any of the folloving aunicipalitieaz leaaemer, Pair
field, Fultondale, Gardendale, Boaevood, •ueytown, Midfield, 
Mountain lrook, Pleasant Creve, Yarrant, or Veatavia Billa. 
If ao, please ldentifya (1) wblch of the above cltiea, depart
aenta or aun1cipalitiea offered you employment, (2) the job 
that you were offered, (3) whether you accepted auch offer and 
your approsiaate date(a) of ecployaent in that job(a). 
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~leaae a!gn an~ date t~!• proof of cla!: ~=== ~=~ r=~~rn 

it to tbe Clerk of tbe Cburt in tbe enclose~ aelf-a~~reaae~ 

envelope. 

llin&ture 

Date1 

Social Security Mumber 
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&PPEN~IX J 

&ZtZASE 

For aad Ia coaaider•tioD of the aua of [au. !p!lle~ out) 

Dollar• ($ ______ , and all other ~ellef to be provided •• by 

Jeffcraon County purauant to the provillona of the Con1ent De~ 

cree with Jtfferaon County entered by the Bonorable lam c. 
•ointer, Jr., United Statea District Judge, on l ____ d==•~t•:----Jl 

ln the conaolidated action• of United Btatea •· Jefferson 

County, et al., c. A. ao. 15-t-0666-S, and John v. Martin, et 

!1·• •· City of •irainghaa, et al., C.A. •o. 14-1-0011•1, 1 

lfull name of elaiaant], for •yaelf and foray beira, ezecu-

tora, a4m1n11tratora and aaai;na bereby release and discharge 

Jefferaon County, 1ta officiala, agenta, and employee• of and 

fro• all legal and equitable clai•• ariaing out of the aubject 

.. tter of theae conaolidated actiona or any other legal, equi

table or adainiatrati•e claiaa or cauaea of action ariaing out 

of alleged diacriaination on the ba1i1 of either race or ••• 

by Jeffer1on County, ln •iolation of any Fe~eral, atate or 

local equal eaployaent opportunity lava, atatutea, regula

tiona or ordinance• occurring prior to the date of the execu

tion of thia releaae. 

1 underatand and agree that aone of the partie• bereby 

releaaed, aor any other party, admitl that 1 bave any ~ult 

claia against thea or anyone elae ln respect to ay aald ••

~loyaent with Jefferaon County, or application thereof, and 

that aont of the partlea bereby releaaed, aor any other party, 

adaita or baa admitted liability to •• or anyone else on ac

count of any pay.ent bereln recited to bave been ••d• to ae, 

or otherwiae. 
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: :ar:fu!!i bavt rea~ thia aeltaat aa well aa the ~~a.-
panyizlg Coa.MIIt ~cret entered f, __ ___;datt. ___ J • J fully 
comprehend and an~erata~ that bJ aigning thia ael•••• I aa 
rtltaling ay claia for ._ct pay, aDd that I .. eDt!tltd to no 
otber par-ent of .anita for any claia of eaplor-ent diacriai
nation prior to tbe date tbia aeltaae 1• eaecuted froa Jtffer
aon CoantJ ezcept as recited btrtin. 

J furtbtr certify and warrant tbat % bavt bad tbt oppor
tunity to consult an attorney prior to tztcution of tbia ae
lealtl that J aa of lawful attl and, tbat 1 aa ai;ning tbia 
aeleaae of ay own frtt act an~ deed. 

li;ned tbh ___ day of -----' 1112. 

(Signature) 

Social It curl ty Number ----------

lubacribed and aworn to before ae this undersigned authority on thia _day of , 1JI2, to certify which wltneaa ay band and lt&l of office. 

IIOTARX PUBLIC 
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IIOTICE OF n.OPOSED IE'M'LDU:N'T AGRE!MEN'TS 

A2'm COND!'riON.U. CLASS C!RTIFICA'flOR 
'l'bere la currently hfon tfle 'United ltat .. l»htrict 

- Court for the llorthern J)iltrict of Alabama a propo .. d •ettle
aent avreeaent with Jefferaon County in the following conaoli
dated employment diacriaination actions: John W. ~rtin, et 
!!· •· CitY of lirain;ham, et al. (C.A. ao. 14-1-17•1), and 
Dnihd Statu of America •• Jefferson County, et al. (C.A. 
8o. 15-P-0,66-1). 

Yhe propoaed aettleaent agreeaent la in the fora of a 
Conaent Decree. Yhe Consent Decree will reaol•e all of the 
plaintiff•' claiaa of e~loyaent diacriaination against 
blacks and women by Jefferson County. 

On , 1112 the J)iatrict Court entered an Order 
r grantinv proviaional appro•al to the Conaent Decree, •ubject 

to further bearinga. In that Order the Court withheld final 
approval of the Consent Decree until after bearing any oboe 
jectiona which aay be filed to lt, aa further esplained in 
Part II of thia llotice. 

%. 

Class Certification Rulinv 

On ------' 1112 the District Court entered an Order 
purauant to aule 2l(b)(2) of the Federal aulea of Ci•11 Pro
cedure in the Martin action. In that OTder the Court condi
tionally certified for purposes of thia aettleaent agreement 
the following claaaea of black lndi•iduala who aay be elitible 
to preaent a claia for back pay and other relief under the 
Consent Decree. 
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