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STATEMENT

These consolidated cases present to a Court for
the first time the application of Title VII of the 1564
Civil Rights Act to an 21l white craft union and pose for
the Court the essential responsibility of enforcing the con-
gressional design that America citizens will no longer be

denied the oppertunity to earn a living solely because the
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absolute exclusion of all Negroes from 1200 jobs in
New Orleans and Baton Rouge.

The " Clour tinas: helard the tastimony and: ceviewed
the exhibits and factual stipulations, We have
proposed findings of fact and conclusions of law
which we believe the evidence justifies, Accordingly,
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but will discuss the terms of Title 'VII and the intent
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The evidentiary facts essential to this discussion
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union of 232 members, It operates as the exclusive
bargaining agent for workers in the insulation trade
ASnEsEhiciNfe@Isitciainisi izhnldl SBaNt o Riougies auselaisy. - Rlekasiots) ralsie
considered for membe;ship oy S thlclyh fafrel Ssloinisk (@ois!,
occasionally, other close relatives) of union members,
obtain the recommendation of three present members and
are approved om seczret ballet by a majomity of fhe

member ship. Through its referral system the union
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determines who is permitted to work in the trade.
Over 900 non-members work as asbestos mechanics or helpers,
all of them with written referrals from lLocal 53. None of

2/
these workers is Negro. Although the need for asbestos
workers in the area is critical, at least nine Negro appli-
cants for helper status and three well qualified Negro memvers
of a closely related craft union, the plasterers , have been
rejected for membership or referral.. The union concedes these
setisalls were grounded on raee aleme and affirms- the only
reasonable inference, that it is the policy of the union

neither to accept Negroes for membership nor refer them to

employment.

LY

i/ Local 53 thus determines who will work in the insulation
industry. From January through November of 1965, workmen
referred by or through Local 53 worked a total of 1,131,109
hours at salaries ranging from $2.22% to $4.45 per hour,
with a double rate for overtime. Stipulation number one;
Collective Bargaining Agreement (gov't Ex. 15)

In the area of Louisiana served by this union, there are
approximately 146,232 males between the ages of 18 and 30
of whom 45,556 are Negroes. (Stipulation No. 4). The fact
that there are no Negroes working in the trade is thus
strong evidence of the discriminatory practices engaged in
By Loeal 53. Seciiom T03(c), (d) of the GIVil Righ#s. Act
of 1964, L2 U.S.C. 2000e-2(c) (d); Reece v. Georgia, 350
U.S. 85 (1955); Hernandez v. State oF Texas, 347 U.S. k75
(1954); Scott v. Walker, 358 F. 24 561 (5th Cir. 19G8);
United States ex. rel. Ezrpole v. Goldsby, 2967 F. 28 7L
{98h Cir., 1053); Un.ted Btates v. lganing, 205 F.4SLpp-.
172 (W. D. La. 1962).




The form of oxder which we have proposed is
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from these discriminatory policies and practices but
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existing balance between labor and management, and
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Zeets of fthe defendantts syster, remedy -to Some
extent the effects of past discrimination and prevent
difsiciznintinattioni inl Thle futitze , while pemmicting: the
defendant to establish relevant stanAards for member=-
Siasipendi e fernsal ., ERGNs inleneor andunt wa i ssininmiais it Thias
approach by demoastrating thet the language and
purpose oi Title VII precludes the continuation of the
present practiées, reqﬁires affirmative steps to make
possible increas;d Mleletzion platsigifclipiattiiiomn atni S Eihich Einfaldiel s Fatnld
justifies the development of new membership policies free
from discrimination but rezsonably related to the trade.
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TO DISCONTINUE IMMEDIATELY ITS DISCRIMINATORY
MEMBERSHIP AND REFERRAL POLICIES,

B 2o lbavgat pard ‘Titde YIL ok the Ciwvil Rights

Act of 1964 42 U.S.C. 2000e provides:
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26 kL6

This problem of unequal Job oppor-
tunity must not be allowed to grow, as the
result of either recession or discrimination.
I enlist every emvloyer, every labor uniocn,
and every agency of government whether arf-
fected directly by these measures or not--
in the task of seeing to it that no false
lines are drawn in assuring equalitiy of zhe
Tight and opporcunity to make a Gecentc living.
House Doc. No. 12k, cBtn Cong., lst Sess.
{dume 19, 1963.)

Congress recognized, in addition to the obvious
unfairness to the individual Negro, that our economy
could not attain its maximum potential so long as ten
per cent of the Nation's population are excluded from
lucrative and productive work. House report No. 9ih,

Bt 2 en HoA. 7152, 8B%h Comg., lst Sess.;.p. 29

(December 2, 1963); Senator Clark, 110 Cong. Rec. T20L,

7205 (4pril 8, 196L4); Senator Case, 110 C.R. 72L40-41

(April 8, 1964); Mr. Ryan, 110 C.R. 1570 (D.E.)(February

1, 1964); Senator Humphrey, 110 C.R. 6548 (March 30, 195%);
Senator Kuchel, 110 C.R. 6562 (March 30, 1964); Mr. Libonati,
110 C.R. 2737 (Feb. 10, 1964); Mr. Reid and Mr. Lindsay,

TG @B 1588 [dee. ) (Feb. -1, 1964); Ty Collaben, X0 C.R.
2611 {Beb. 11, 196L); ¥Mr. Celler, 110 C.R. 2600, 260k
(February 8, 1964).

Congressional concern over discrimination in labor
organizatidns rests on the fact that such organizations,
operating with the sanction of federal law, control jobs
which should be open to all. Thus, federal legislatiocn
permits a labor union to become the exclusive bargaining

3/

agent for the entire class of employees working in an Srdinictiey.

3/ 29 y.5.c. 159 (a)

i



With sanction of federal law the union may strike,
boycott and picket any employer with whom it is
directly involved in a labor dispute, — and federal
law prevents the employer from seeking an injunction
5/

to prevent it.

The courts have long recognized that organiza-
tions thus nurtured and protected by the law have a
responsibility to the public, and this responsibility

was part of the background of Title VII. In Steele v.

b &H. R. 8e., 383 U.9. 1892, 198, 200-2 (104L),: the Cebrt

articulated this duty as it applied to an all-white labor
union:

If, as the state court has held the
[Railway Labor 7Act confers this power/To
represent empibyees7 or the bargaining
representative of a craft or class of
employees without any commensurste statu-
'tory duty toward its members, constitutional
gligisissitoniciassiser, I Horsdic Repres S REcicsvicsis
clothed with power not unlixe tnat ot a legis-
lature which 1s subject to constitutional
limitations on its power to deny, restrict,
destroy or discriminate against the rignts
of those for whom it legislates and wnich
is also under an afrirmative constitutional
duty to protect those rignts.

* ¥ *

Unless the labor union representing a
craft owes some duty to represent non-union
members of the craft, at least to the extent
of not discriminating against them as such
in the contracts which it makes as thelr
representative, the minority would ve left
with no means of protecting their interests,
or, indeed, their right to earn a livelihood
by'pursuing the occupation in which they are
empilloyed . . . . It is a principle of gemaral
application that the exercise of a granted
power to act in behalf of others involves the
assumption toward them of a dutly to exercise

L) 20 1.8.c. 163; 29 U.s.¢. X3 (o) (L)=(BY & (1)

5/ 29 v.s.c. 101
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obligations, It may no longer claim the same
Tnocden frem legal restraint gnjoyed bysgulf
clubs or fraternal associations, ILEEES 8 Ehe & &l
puEhe Lo ghoege ifs owa members dess not macrealy
meMialEciitomNsiolichiablis Belehlialitllomisy it alffcicitisy itihic
Sulnidiainenttiabl Sehilahit s ol hiomis | flola a SRl L S el
WVitet i nesiaht o] ok plolciafstlioy S ZISENCT S Zell 2T ] SisF i
2d 329 (1944) (emphasis added)

The peculiar duty of labor unions as organizations
with a quasi-public function, the legislative history and
purpose of Title VII, and the language of that legislation
all lead to the conclusion that Local 53 has been and is
eimyafayasiinict il al pisesicis tibleld piattitie gntalnd pialc tilcle ©f difsieirimi =
nation which, under the 1aﬁ, gl stEs Couss Sy ilel Sam ot 5 o e
Buish waly te Che elemants of relief whieh we beliéve EoMblc
appropriate in light of the congressional purpose and the

Baleltls’ ©f thilsh casie .

JTITH UNDEﬁ RSRREER VAT S S@@ANIES " SISERSIHIOUNEID S BIET BN JONENIED) RO
CONTINUING TO SELECT NEW MEMBERS ON THE BASIS OF
RELATIONSHIP TO, SPONSORSHIP BY OR VOTE OF PRESENT
MEMBERS,

Under our proposed decreg Local 53, is enjoined
from coﬁtinuing its requirements that applicants for
mcmﬁership be related to a union member, be sponsored by
these union members, and be voted upon by a majority of
Bile undon nembers.  In another colitext 4t anether time,
these fequisites to union affiliation may have scrved sone
purpose, But sﬁch requirements in an all white union in-
evitably adversely affect the employment opportunities of
Negroes on account of.race and are 2££.se VioliatEtomisE ok

—_—

R lSer V. T,



A, Nepotism

Thie hielnediitacsy nature: of the crafis did not eoriginate
TSRS eI BERSISH S Bnloa il s I o liel s Eior ANmiels d clain llaiblek S Uinkiorals! -
The same practice was firmly entrenched in the medieval
guilds of England and the Continent, Trade unionists here,
B8 guildenen thers, jostifiably proud of theirg skill) have
glnfcloltbgatfeldisionisiadol entticls itihles tiraldiesss ISion " Eeolc aily 581 hiais tirle =
warded its sons with automatic membership, to the virtual
ehdepliuisklcn™ o 2RIl Helthielsis).,

The obvious effect of such nepotism in an all
iaESEeMinSilomns s iBhles dimnlebdomiaibilie s ekue ulstl omt ol anlil pecople
who are not white., That the practice argse without a
cHfelainl irlalchiall métive and discriminates against all non
relatives as well'as Negroes do not preserve its validity
Wniles Pitle VIL., The viaplERebsiEvelE Sl e st ipidaicibaliclelst s

BiSesed oy [ theils] epecation and "affect ™ Near vi. Mipns=

e, 283 WS, 9§97, 708 (1931); Griffin v, Illineils, . 351
oS 12, a.ll (1956); Quian v. United States, 238 U.S. 347
€ LR SD TS ¢ ol pérticular, g Law fow;, as hese, -a requireﬁent
gabiicet te serutiny undsz the: law] nendiscrimimatery on

its face may be grossly discriminatory in its operation”
RAG 5 @ EEE S SV E Il GG e sl e i ol i LT @G Bl e el s s el
PRI e cloiisEs) hraivie S aipipilateld)  thts priqciple with par-
EVCIUMES Sl cdoiz. Witlent Selesviieiwiin| gl Hale tist wiiiiiaht S aleisiiliie S tinl ek ftelcrzitvie
denial of equal rights to Negroes or other classes of

2/

citizens,

7/
Seaies v . Yirmigia State Beard of Blegtioms, 383 W.S. 663
(LS 66 s L OU LS S pm A A U E S G A C S e GO T ST i s B LS L LG oy

[Footnote 7 continued on following page]
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Selsiiichis pislatciadcicishiitiveisiciainich etz Ndicichtshionis il e in ol
the way.

The ceclglon o e CoUEh O AR llE /8 eie HME D ata e
Circuit invalidating the Houston Texas School Board's
applieation of a "brother-sister” rule to Negroes seceking
admission to formerly all white schools is of particular
relevance to discrimination promoted by relationship,

@oss v, Dyer, SRR L 2l LGN S ERTIC T 2 L 963 e The rule
which, for 40 years, had required elementary children to
attend the same school as the older sibling, was applied
indiscriminately to both raqes.. Moreove;, BlaeiCeoniait nioltcld
b There are many goed reasemns for *this rule, such as
achieving maximum value out of the family as a unit as
schools encounter the many and unpredictable curricular
nciNebdtialalc izt clulliabe prs albilteimis! . e B2 oF o 2d ait "1 8i6n - MNewviemithie =
less the Court refused to condoneAits clomiEniueld Saipipiliiciataomy,
saying:

LBl ig inescapable that, no matter how fruit-

ful the rule may be - nor how apparently even
handed may be its application - in the transition

leam@invation of Poetunete 7 from prcecading page]

(1965) e Co8s W4 Boekel or  EBeltes Eilomn o Pnesewi Ll e Sus7 S s
683 (ILOEB ) 5D Pl E S RREC & IEHE Bl U 722 S S S G LIS SHINC
EFE IRt A TSI oS  SIShIE RIS RIP2R I CIOISTORE= - T ainie s Ve iR STolny,
SIOFARIERS, « Bioigh T 2ol (CLICISI9N < Glusinni Svi, UinkiEed" "Stsiaktafss - SIS TS
Sa7 (CLYLS ) o Kankin Siis s Ne s B iCEeoiliineiien ta LS Peiesy  F 8155
o el i AL ) S R R RS O ) O i o R e C S L N AR S el el
a5 2 Qo 2L ENCE TR SRS (5 S DR R feTthe € U S TR m C S IR 0, T
2a 12005 €@ A S 5L EE SPIS0m L COU S Al e ol S 2 ¥
asiel Al A TS (@ A S LI TNeIsiSE Y o Dige s - SIE2IRE .2
B g 196 (@A . 5, 19698): Mozsddch. v, Taiw, 298 B .2
6596 3054 B2 cHe: S MRS H S (el SRS RSN 0162 D i S e S s pln i i
e ¢ Lesisiania, 235 P, Supp. -339;,. 995 (H.W. La, L2963},

e e i S e

2
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3
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[Remainder of Footnote 7 continued on following page]
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from a segregated to a desegrecgated school

SY S Eemy ran mad B mairkec apel eagucn il Setes
talculials lelffelcit of prelven ting individuail Negro
clipiicideint S Siseim telniohlnial Ehilel  clomis e omia [l S sl b Es
which the 1960 order in its gradual way under-
foel B0 affesd. Ress v. Byaer, sdpia; vat 19§

Mkl isipeicitif dicl picobiliain of  nepetismn: dn. an all white
union has been dealt with in the State of New York.
Lefkowiéz Vo RES @ 0 G RIRE IGs R SEIEEHONEEE Y EE IS tel uE @oml
fggien For Human Rights, February 26 and March 20, 1964).
iNEERs ol s s T iniithialt | lclaisie diisiellosield  thial & talpipiropsiimaitie v «8 0%,
of the new ppiEenitilces din LEocal 28 of ‘the .sheet metal
workers were relatives of members and affirmed the obvious
prafsrence given them, OFf this system, the New York
Commission concluded:

S aNelotHelels ials i tiehatsis) ate | Bluish afulBomiel e iciadi
excluded,

RSO clehiReinisiel SEolt staivi S inas i sielilelch eilioln
.based on family ties affects whites and non-
whites alike, and therefore does not discrimi-
nate against Negroes specifically. The con-
shtciehsatEtomiiat L EanEMivi olze Sl riciniclelsi Bilst paichtaicipliaisiliy
SkcitSEtc ainkit in  alelw OFE Fithies Fitoaide i clon B solish Sthatt
Local | 28 ER@mts  0WE S E 1 Ol el TR E e 5t ©) e S E E 1
me tal mechanics on most of the construction
PEO e ts s NEW: Yok G ey A ireie el 25 el Boleie
charged with discrimination against a cross-
section of all persons, but against Negroes
Siplelichifscral 10yel " iphiehibEalclt ahhialil sl ipielaliciglice’s

[Remainder of Footnote 7]

S aed., 380 .S, 149 (L965): Baanlslie v..Poarker, 2288,
Sitipioks W2i4 S@hie iy TAL AN, . H96IEY) s s iniitlelciiSiEhltels v s Rl ton e 2012

B Supp. 093, 199-2060 (K.D, A¥p, L1944), 206 'F, Sunp. 511
@D ALY, . 191640 @ siulbr ntom: Uind telds Sitalitels: v, - Blanlser ) & HERE < V.
e, 172 F. Supp. 947 (N.B. Ba. 1939 ; Leithoewitz v,
Wt O R.R.L.R. 393, 400-401, afficmed, Jtate Commission
S @T HT a B IR 10 TS D ey e se @ LI 2l G2 SN2 S S ) U (5 2 S S TR 5T
GREICED I elchninicichalichult HEoinatsis biomiorR HEis vt inklathitls’ v TeRisiiE Tielctal
NMoE SIS (caisiels. Telsi PLBI4I=RHEIS s aieulsie ~Iise SEIIGISHILN S gl sin dilisierisistend
S 28 LR RN O LB O0) S elEse sl ol LA O G O pol s S s (LS SIS




same

melhd vdoris elmtaiiinisit tisienie Mislidelniainisiaimisl fat i Slolsle
Halnlels ldoleishnolt Talltdeis e  walctr it Eney wiesie
agafgst Al ﬁ%gro APl decliniE st At T2l il AEIinieS
Lafeomwiis v, Satselld, supra, a4t 4OU=-404
(emphasis added).

The Connecticut Commission on Civil Rights faced

d¥sisiufent SnksEiNa * ellieicitsaiciail” sEnaldiets

The union finally contends that although
it may have been arbitrary in its admission
pEadgticee , the uwmderlying pufpese of such
Pistateltrclels i SER HoMpislolselcitist he e lclomiclalc i inttc sieiskEs
of the members, and is therefore justified,

It argues further that since such practices
falid with - equal discriminatory efifects upon
blokshizES el s anicdiNels e s inielys i camninloiesiblelbie il id

TE LR EE L mNE VRl s g )0 LSRN )2 Al el (B SEANE T
We do not agree with the respondentt's inter-
pretation of the evidence. e tEsiomEsNalSEN i viain
preference to sons and other relatives of mem-
Beds. The dnbseeding which suich mebetism
nurtures may discriminate against some white
persons but Negroes are thereby precluded fron
membership absolutely. The union has also
accepted friends of the business manager ...
igatelichiN Gilclaltlcldi by alnibb e maisiae aicdmiiisis i o

it

pEaldEdicias e nlaic thuely pleE Rt tuwgthie ey diis—

crdlmlinia B dlom wWhcn the Act Ssieclks#t o snseveat .
Mt iniaklcatele) Wolke | falioetiaky s it Ehicizicl 1Bl
Shceidlabelatsi R Ea=R N eilcis e Dibeisicla siomlalisilel s Sifainidiaigidisiy

Py

and that they be bona fide standards.: Az-

bitrary practices, even if based upom an

clcloni®Rt G T SILEISiE,, €0 reEivscuase  WiER BoR

sliecl®n meldus slenienics: o | thesAlcE . S Cionin HC ommn. #oin

CEOvAlEI N aialies) v IRBIEE T elalaliiiiNel. L 81w « (€ aisiels  Nio)S),

Baasgo8. Sa. 15, 1991) 39 L.i.8, M, 98, 100.
(emphasis added)

Under fair employment statutes with proscriptions

sHimiR ol S tlel iEhlelsie: 1in "Bitille VI T 'Frade ‘Unziok mepelic i sal ain

Connecticut and New York was enjoined, and both de-

cisions were affirmed and enforced by their respective

sttialtie. courtsi, State Comm. forsHuman Rights v.. Bagzsell

2ESI2NLIYG, ST 2id 118141911 14 8E Miaisiel. ) 2id SIsi8 (191040 :  TBENE  Eelcienl

Neki 850 v Compdisisd cnl eml CHlviall  REaliitis)s o thile | Sitle e ot

Commiciciti sty D40 Conne 537 (1955).

the



[Wle think the voucher Slelusbeleimie piE s b=
posing as 1t does a heavier bdurden on Negro
ShfaintiwviiStel SRS ictanitdsit SES i ehseinits s (dulisiciebinlit —
ntaSSeiva-sSEainiesEdelai - uni S clotintetvn siilchniRaI SRS Rela et
Silmee  Phese Were RHe. Negre YOTEES 0 whe  <ollils
oLial e Jol@ E@ Ulias s GLCHE sl stz S5l o) @ 58 sLE L sal HIa V@ & (5 oL ©) ay
any Negr applicant had to obtain his support=-
ing witnesses from the ranks of the white
PloleliNEaSEElohb S Rt el E i ind ol Bllcim i clollissEicialatvie
niektclds i nhfattiisEinEtiatet SRlciqiisSs e mienitisi i nichvatitialioity
amipleisiel ai i aireralivieis ibiiadien ot Nl rolels Ehiaimiviaitels
Wio\El @ s FRSCAL & i i k- lemal MR S Q@ e nl DAl B E RIS wailid ¢
Eniisiieiht fcaiE chiymiskHaimiclelS it alsiEn ersiet & alE S tyiaisiaiiin =
necessary for the Government, in order to
Eralid@isle HE sLE ) UnetiveE R illEs o e deleliEE
sletatl@el PrRO@E whas slits We S mE@s e GslEglemilin e R
Negroes to obtain white persons to serve as
EI0LE 5L 3e S B159)j9) @) (5ol ;v e b sle SIS ©e ¢ o BIoEN sl 58 EIb
instances of refusal by white registrants to
vouch for Negroes. We think the court is justi-
Eclct b el S nolcle Mok imnle elEistcisimbiniaN M ondyva e bt alelcht
@it | UG E @ G UL @I sl (© 2 IBINSE e eSS LEl BS
WhiclsielSpinelisichntteld Eint Sthcl Hknishsainitciaisiels  ilinbiitelc
S¥ates v. Leana, 344 Bidd 290,+202-93 (508 Cirad
See also, United States v. Hines, No. 60-609
(N.D. Ala. September 17, 19064).

Semi-private organizations which control occupational
opportunities are not exempt from this principle any more

Dintasnrsass e tahiel UshEabtics, Eteiesiditnis v o L oNTo sl (Sabaopliiatas s lotn sl

SOELETY AL BSSEIDS Aeld 7l E G /A A BT ERU S 6 ) L &) o) i oot @l elsaidl 57 sl &
ploHmit Phieizier. o iRle et (@i gciutit Bhleiid Hinvicllat i st slelalubilislel=
ment of the Society that membership therein was dependent
upon obtaining the recommendation of two members, where
all members of the Society were white, and where the
Sielctiiciavihialdl lesdeiutdieldiNieistsloelsi Sinistiiel Splalsiti - "Ailei Clomichisstalald
(B85 Feozel ata?BI)):
MinA GE nE DEmEAN ST Y sinl sLits aehisl 8§l on

practices has discriminated against Negroes is

also clear. There were, at the time of the

E¥dal 1,339 licemsed dentists: in Hezih Caerolinma,

of whom 90 to 100 were Negroes. There were

1,214 members of the Society, of whom not one

was a Negro. SichvicisrabliiesisiotNidiainfgaiisisis i hatc iSiollitiit
membership in the society, none successfully,

e ot



& T

B, Membership Recommendation and Vote

The primciples which ndlitate against the practice
of nepotism in Local 53 necessitate as well the abolition
thizit untlomit s nlegiuitSlenenits’ hEkaie lelaiciiidipipilsickinte i clblcialain
recommendations from three members and receive thne

favorable vote of a majority of the union members. For

[ 13

_5 NelsHol tel mleeic ™ the  Geiliatthicrisibipiseleitinemienit | 29s) F din=
possible; to require a Negro to obtain recommendation
from or approval of union members places upon him a
burden which whites are not obliged to overcone,

Such sponsorship requirements have not withstood

the test of judicial scrutiny where the effect is to

pElevient cightSul Negriol pazticipaticm. . L Hunlt v. Acnomd

A28 Bl L Suipiply (847 CONGRie Gas s 195Gk - thierHColsEbinivialistdlaiteld
the requirement of alumni sponsorship as applied to a
Negro seeking admission to the Univexsity of Georgia:

Thie (Coulstts  Halkiels ' juldhickiasls meiEatciel toit | Ehle
faicit. that 4t ds not customerny foz Negnees: and
whites to mix socially or attend the sanme
public or private educational ianstitutions in
Batel FSitlaitel o N Glelolaiad ais Salndi ahiaie  bivlsie sistoml Hoks
Glbsh Spiselsielnitiltv e diiSEatiniat solchtalll SpflEeising il clte
cpportunities for the average Negro %o become
personally acquainted with the average white
plaisisiain,, « amnid painied e iliaislivavis Sh Einels iliviEinkie o) il
white educational institution are necessarily
limited, 2 R ISIUpIpR e R SISO Sicte R allisio
Wese shlst it S iis el s e e PO B R SR B 2l ORI S Cel it
OO Cle s EiEhald) SIOSE | T 2lde8idsl N @lcieoy

ntStihler vicitinias afelelal  iBhalsl Calsich it aaisicen=
sistently rejected sponsorship requirements for voter
4
registratian,; whete there were a disprepésBienately swall

numnber of potential Negro sponsors:

Sl (® e



R Unidickssipine S chlEcunisiaainicierst i vallcni e
Soclety s nembershiin was raeially emciusive
aud. the zecommendation "df uwo Negre acceptiables,
piddd caloreansat of tha reguifement of ca-
dorsements by members of the Society is itself
Ao cldgecilmilpation BECAUSE BF BREC o Iinke  has
BEER ElE MR E peR CERELUSL R Of FRE FCPHUEES | stw
St lese T EAREUmS R REES s s U ile @ ok | Lk
a rule in other contexts may be both reasonable
and proper, applied to exclude Negroes, when
eMNiclai o S infalsietviels it silinisicks clsiaioin s 1 iikaN i i
Fleartioms,  edn e¥Ddct te reeceiwve tle endlorses=
mgmes: of the whifte meambBers; 1t ds saciaily
Ll & @ sl shalRl S (005857

The New York Commission recognized that maintenance
of the union sponsorship requirements in the sheetmetal
werkass would deSeat atuy dattdnpts By-NegPdeas -te joiln.

It therefore held that this prerequisite could no% stand,

S Tle fRAct. Thak B WhitE® person Ay BE
B Alice BEl DO ECAMSE Ehldir@ ElE e U Oolaric b (¢ o
sponsor him is evidence only that he was
olatsteelds bleliciatuistat el ialci el silichin ilinhiomsiSiplomis o=
SihESpR Sniekc S ablelctaltisich Shtc i sEmisSirel S Nl clalsie
of the Negro, however, his preclusion is
dilifer tio SieiGalcia shahE Sl S GRRFeladrlol. e Sty
Siteiuintt oniSnielmnibietas Siplomisiors - Eincliin et af i ieich
M@ SR T m)ie T DNERE &l e 0 AR Bl OF MEme E &S
HoMSiploEISIOE S iNcNIelss o pipiliciatalc Smiahlscisi e
Elil S @ ST FEL AL ot O - 2L wRlE LBl AEmE 4 & LR TR BZ Y
Baaaaiin ) Gaprd, 9 B.JR. LA 9% ZORT

This Court knows the facts of life in Louisiana and
Missigsippi. Thies selcord tishioss tihelse 2o inloliclimolals ok~
Ainves uinlciels N Epicial SIsi s JiukhsisiditiciEaont amdi e e tinkifot clonlcieldials
this 1s not accidental. According to the union Business
-Agent , Bezald O'Brien} s ilish e ipiolliichy tolsaRtinEsHtaiNonE S o
pimcrzentt Nielgisoeist Eromn joilindnz | and "refusiel s tol inleSehs sBhiela ks
employment. Negro applicants for membership and referral

have been summarily rebuffed. In this context a court of

4

REULGY 66 EAnE  LinEeR Ui BIlEs VIl CERROE SUD JREE rals Canploy=

[

ment opportunities for Negroes to the chance that a white
Jumiton ' mernlyer il weuleh fort atiNegirior o | giviegnt At cihiokiclel,

vioiEe Bom iR,



ELT . 0 ICATIE JE SAVACITL FRIEQIUNICROES SRLOICATE 5 ) QI I8 2 IR AR T Rt ATt WS
SIRERSITON (CORRNEEE RIS WESEEETRSE (O SIRIESYR S NEESICRUENIT =
NATION AND TO INSURE EQUAL OPPORTUNITIES IN THE
FUTURE

Umder Title YIL 1t is Fhe® duty of zuv laber waion
which has established control over employment opportuni-
tlel dm o trade Yo -imsure that these gppertunities are
gpan o . all peérsems .on- the Basis of thedr quailifiecaticus

alead, without regagd te face’ coles or azmtienal enigis:

’
Ta€le YOI, Civil Rights fet of 1964, 498 W.S.C. 2000k

slele Wdistehaisiskifom)  SEniNRIEiEE T shifnisial SRR ol cla BIBNSISE bt el S R el I e
Shtase ditkei Thats', thie design o= any.order eSinseireids oy hEN S
Collxr RESE BE woL DeLaEan EE | tin@ ) EeliNa EalEm L =i irE).. e @I e E 5 @
defendant to establish standards and procedures so that,
a6 mearly as possible, opportuliities for employment and
unilon membezship are available to, Negsioes on preczsiely
Shie siaime ibraiskiis) aish tiklely ais e ialviasitataiicR s Holhwini S selSH N o b ie
effective such an order must contain these elements:

S mUS T @atilnblipns @ anel COUR BREE G - mns7 SLRinE R Em Tl S7 Gl S @5 i s o

natory standards and procedures employed by the union;:

it - mest Sgrrect the sffckts of podt disewimdmaeion: by hie

[¢]

uingfontNanidi RSt i nisiutslel S hlalt S Eaims il S diab A oIt i R ale s
will be no disparity between the opportunities available
(50 ilslis @S Elvels oo SEe e ek LRl e EiEe) WE@REE S o IURE @< EE T

which we have proposed is drawn to meet those needs.



A Blimdnetias Ralierengly Discramingtdny Stibndands

and Procedures

We have disewssed in Part II. tha 'illegality of
prEssTeneges civen fo rolatives and adsscistes: of wnsamn
members. There 1s in addition one other aspect of the
defendant's program which presently results in the
disadvantage to Negroes. That is the uniorn's failure
to make known to anyone other than its white relatives
and Friemds the reguisites for méabezrship amd emplay-
ment. Just as it is unlikely that white members will
recanmend or appreve a Negro for meabezrship, se it ds
unreasonable to assume that they will voiuntafily com-
municate the availability of employment ¢to Neloisielesi T
CloE  mrEa s SEE L EASRE ! Gl neEel vl Pesie WAL (E) . Whe ceeree
which we' propese weuld campensate for this failuze by
segudring the defendant te netify the Megzo coamundty
of the epportunities availéble aid  thie fact that they
are ;vailable on a non-discriminatory basis.

B. Correcting the Effects of Past Discrimination

Local 53 has purposefully restricted its member-
shiip - te white persens. It has purpdscinilly cxeludss
from consideration almost one third of the labor force

sclely because they are Negro. It has wilfully refused

qualified Negroes an opportunity to work even though

there were more jobs available than it had men to refer,



inttelmsatiiie s WS S Eoiciall i S S Shlsiiaint s e St ama s eHOvie obliga-
EilcnEsEoMSInistiice  elaiu=Ni ol DO IR Hani A ST sleipiat s S Il isias
IR RISEE SIS eV SHifellaN ShideipiSER Al se BN nialcielSiSkalvaldoR clols Hlelcitiihle
REF el CmEAEE o SRILEallag e WS e S (6Ll S @ s e El E)pE Y+ o)) L5k
chfclsPs R claininfobNmiclelit bt STlolbliNofoleioin s (ol Sllointel eS| 1N E s ieler=
serves its posture.as ELI0\ (6158 fu L ol sL A UG BLB) g ot (0) S Aloliol e (@ e ol )l LY
JUA LIS L aeliE T UiRlat o)) musf B ELIEEN EL0)6)5E ©)6) 55 sLaL E @ BAL@ 16 SLE V. 15 01 (Bl S, (B AL 6l
S qiuttcltaalSEIoISISEGETel it SEvina i tel¥omplivasiclalishEs SR EisE SHalohiBINe
include the admission to membersaip cf those Negroes who
are qualified but who have been denied membership and

employment beeausenofuthe ndrace:, defie)l Umlited- States v,

Jielffeins o (CouwnifeBica qdilcfipE duca tion., F 2d

(5ith Cizx 3, NEi. s28845s steidenibeiral New SIGGYES s1ip "opinion

at pp. 49-62;yglarkupestBhardbsf dducagions.dficthe Little

Riock Sichool Dilsvtmdeits Ge 2d CSgt ECHE- A0 No. 18368

Deicember 15, L96ops sigimeopihion fabaptunlisi

The relief which we seek would accomplish this in

several ways:

1. It provides for the immediate admission of
thizieel gNeigaiompd AsytieTianms sumclphagve) Sppiltiiedi faind
who, but for their race, would have been re-
ferred as mechanic asbestos workers, dien
addition, the proposed order provides for
the admission of Juan Galaviz, a Mexican-
American who, because of the defendant's
PiEaickiicle Sor pepotism, was never afforded a
real opportunity to e e

2. . Lt providess for the dinnmeddiaite emprloyancns
and automatic admission, upon demonstra-

L on ol thed zpabel Iy Lol nldnie s ohiniot Ness oo

= 2



hicisieticiain - blell mioigltlelsitianiioiEinplsh (Clotuiata st ialu kR nlosiiihy
to enteRhadh o2 adAFree it this 4435 cpnlifle VIL jeguiers
upon the Court Bull Jupisdigtion.witheall the powers of
Suuht s Fhr et ap@oder sSughratfizaatiye26fion,2s nay be
PSRRIt v, fae. hgdldal ey iy NECSSISASY ntelasEeal., the |
Ryl Seny jonen Bnot pEhe sriioRtca | ee ¢ o lndesicr ibed s Inathe
sppaituitie | SSieictions 2066s)lacnd %0%62) sgi2:UaS 1 Cne20Q0E -
56e) 394 962 pe tlT e scourinhasegotenesglynsbeananar
but the duty to rzender a deszee whighewill go sofar as
sgssdile te eliminate the discriminatery ceffdgts of the

past as well as bar like discrindnztioniinitRegfuture,”

fasatagn v, lidted Statieg, 380 U.S. 159 (19e8).

Thie 2im ¢f eauity is to adaps Judisial
power to the needsYREEYNE Wi yEyuE.  IUUS
Slenliich iimSnlal ek s o S nhiioNE el N maR sichstatz i
private | intezests nay Bbe Quidte i Ts@nent
iroim: ‘e o ramiala s iy alniteiet oo Siiaine
guage frequently cFHPLOVTEY WigHE oy tHOUTHE
tel ipiialcle” Shest Sniaishuiilii s clals Ehie iniclsinles toRa e

Iitigant--the sovepneisnsorimansagencysel the
(EEON 5ol © ol T Salo M L o e Ul SLSE I e 21501 S5 (e BL T L e U B
15101 (S B ose 6L $51 (@3 5155) Al DL AR Jol 51t SR e\ (S B B A6 UV SE (T i (©) e i S 52 (2 Tl st @ 4e

is te Be melded by the necessities. [citastiens
omitted] The necessities will encompass,

of commwse, sgecial Statuiery ebileetivas.

lihicmisEormiasriclSISIehtuIskEsE  Ho s ainielahittva e ohubit
thie'eafolscement of prohiodtions, cont ataee
SLEOUR ZL 52 (@ (il ETAE (0 S A ol 4L (896 (2 SV T Il L T i S 5 10/ 8 L Ik (25
B S ihaivie’ aiciteldi clolanbtziainit olf SEhic MRSkl
power of equity to provide complete relief
in. liant of the statutorcy purposes. As
oyl SECE e TR MILG B @R RO e B0 @il c eie I fa@se & LY
IMPEIERTE AR tHE Colrn ©Ff BEuity & Juris=
dhehtsiiichal o) =& fenl b odilEes e et HoR e SolobiiiGhy
g€ the ZLegisiature.! Elask v, Smith [33
B.5. 198Y, 13 Pet. 195 206 [ k. Ha. das

271" Badied States v, Alabams, 304 5. 36
Sg8, 591 (98 Civ. . 19@3), arf'ed I71 W ' 59
(1962) :

= 25
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The Uaited Ctetes filed nwder £5-533 azainst Tocal 53
of the Imterraticnal Ascociation of !cabt and Frost Inoulaters
and Astestos Workers (hereinafter referred Lo as Local 53 on
3 !

0, 19\’)

=

widl Secticn TOT of the

Civil Rights Act of 153k, L2 U.5.C. 2000e-6{a) & (). The con~
pleint vas f£ilsd oaly afier the Fqual Mploymont Co

Cormission had coupleoted a thorough investization of charpes of
discriminaticn by the Qelendant, had found reaconable cause to

paving failed in its
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in practice 1t operates a referral sysitem at the Union office

through which it elther furnishes or approves each jourreyman

Y

end helper hired by ilhese contrpctors in the asbestos trade.

e

Generally, worimen are sent to erployers by the defendant in

4.7

sccordance with the fluctuvating needs of the centracitors in the

b

ndustry. Wien vorimen are not available throuslt the Union con-
tractors solicit pen on thedr own bubt mist send tham to th
Union forr referral before vlacing them on a Job. Az there is o

foreal epprenticeship prom

tunity for learning the trade is on the job itralning, avellanle

cnly to helpers worklag under the ausplces of the defendant

m—

3

Iozal 53.

L} The defendant Iocal 53 pursucs policiss and practices
vhich adversely ailzet the employment opportunities of persons
o dicceugh of halr puoe, color ox ngiicnal ceigin Thoso
policies and practicas and the conduct of the deofendant pur-

a 5 " S ety R i) e s ST - .
uant thereto constizule o naottarn and practice of resistance

-

desigmed and Intsnded to dony to individuvnls the full employuments

te

of thelr rights guarantesd Ly Fitle VII of the Civil Hights Act

a. In that pordion of JToniziona
= e 3 vpmer ot e 23
Loeal 53 edsveisgs Trade juri
s aad = ; -k b dits deskEg Tynie
w:»,re /e LRPICH wmtely & 9 ks Telagte) raies
g et ik
and 120,570 whl [\, rales bolbieen the sges
1

13 sl b R

b. There are curvenily srproximately 1,200 men
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Xelusive barcaining ezeat for such
cvmlc"cc%. Of thesze 1,200 ren, oniy 232,
ncluding &4 irp‘oxo-, (rnn*ﬁnb_yv»), axe

tr,lmy poihers of Local
nre elther morber

s of other losals

The remaindar
of the

53.

Intermational Asbestos Vorkers Unicn (Travellers)
or non-nenbers wor hing w:tn vinion “”7”0Val

£y

In the:

{permit wen).
one Hegro, nor, withi

Ll

n tue rewvershly of one

defendant, ave there gay persons of lexican-
Arerican descent. ,ﬁ,f‘

¢. The need for trademmen in the inmlation industry
in this arca is %¢day ncarly three times that
which existed two years ego. Ia July of 1335,

ten ofifilicted wi h Ioeal, 53 vearked @ setel of
-~ n -
53,590 hours; by novemxgr/cf 19C6, that mumber
- ~ o 4 -
: kad reached 160,588, .20

d. In order to be considered for wexbershiy in
Iocal 53, an wypplicoat must obbaln x*xbugn
recopmendations from three nonbers., ol
S, S an
api
T,
ke
. I8 i1s the policy of Lha il Loagldsts Rl to
i = the sons or cloze
> Izscal 53 éoes not
a%ni“ *3? nen as nechanlcz, regaxéless of thelr
In the nast chﬂ years the
ceptad 72 firstsyenr luwrovers
LEyenine of these are sons or
stepoons of ncmbewsg cach of the other thice is
& nephew wio vas raised by a wenber as his con.
Cnly suoh Qons are even ccnsidered for noubor-
wz.LQ. =
o
—2/ Gestimeny of Gerald §. 0'Rrien; T,wor¢~ of Uaicn
Referzals {gov't Rx. 1); List of Local 53 m o {gav"s N 120
List of Curreat Iumprovers {gov't Ix. 15).
o
-
- "Brien; sazple app lic ziions for
wewhership ns for Eemue“:hi ¢f Currenc
Tunrovers

Constitution {zovt £x.13); te
. !)

=" Sestimpay of Garmld W. 9'Beisn
- -~ s
Caam't pe. 25, Stlp‘1“t]Cﬁ n mner twp; latin
from Gerald O'Brien to H.H. Varthen {gov't &
(8
rd

v

stizony of Gerald W. O'Trien.

3 lﬁst o Current Ismrovers
”“*el Decenber 4, 1303,



:.,ic

side from physical fitness for the work,
the defendant Local 53 has irposed no
qm:li Cicatlons or standards related to
he trades upon persons sezking irmraver
t:em‘:e rship or referral 4o empl oyuent as a
rechanie's helper c iy

It Is the practice of the dcfeniant Toeal 53
to refer vwhite persons of uiniral experience
in the trade to ct_vlgyjen" a8 pechanic

1

asbestes workers, i

It is the practice of the defendant cal 53

to refer white Jo wmeynan renbers of other

trade unions, ineluding Plasterers Iocal 93, 12 /
to exployment as mechanie asbestos vorkens. ==l

h as

- 1., v

raditlonally all white union su
Local 53, each of the requireneonts fo menbersihipy --
relationship to a nember, recormendations by
marlers and mojorid Ly vote of p..e LEIership~e
efm::tivclj éenies to Nesrces the cprortunlty
to Joia the unilon withoud er"d Lo rzce.
Jince there are no lexican-Anoricans in Local
53, tbese roquirenents e}mllf efisct ""'el,f
dafies to L:xic%v -Anericans the opport Lunity
to join the union without re &xd to national
O*.:,,«"*'ln.

‘()

;.J. )

It is the policy 2ad practice of th:
cal 23 to rafuse to cousidey Negroes for

o -

remnersalp in the union.

It is the policy an2 practice of the defeniont
Iocal 53 to refuse to refor Hesross to ernloy=-
went, e,n!l to rcf‘u.;;ls; 3 pceept Ifegr s for refloeral

¥ /.

e J.eﬂ i Oﬁj Od‘ G &ld :v;t O"‘”'J.Cn, BT li
ciembershin of Current Irprovers (gov't Ix. 2); tes

Ronald Dipitry.

S

-'—/ Testivzony of Gerald W. 0'Drien; testirony of

Fonald Dinitry.
12 /

=~ Testipony of Cerald ¥. G'Brien; testicony of

Engens Boll,

i
-J-‘d-—/ Testirony of Gorald ¥W. 0'Brien.

1/,

Iouls J. Ellio t

solpony of Cerald W. o 3rien; testimony of



n.

Notwithstanding a critica l labor sno"uage
in the insulation industry, the defenda
Iocsl 53 has inten tiovallj linited its
meubership to less than one-fourth what
ne industry requires. lé_/

ct

Notwithstanding the shortage of labor in
the Insulation industry and at & time when
the demard for workuen far excceded the
readily available supply, the defendant
Iocal 53 has refused to solicit or recruit
pexvers Ironm the avallable Hegro labor
force and has refused to consider for
pemobership or refer to emmloyment these
Nlegro Jjourneyman members of the Plasterers
incal 93 and nire youngz legro men who were
seceking euployrent as asbestos helpars
solely because they are liegroes.

1/

Testimony of Gerald W. O0'Brien; testimony of
Jawes Poche; Records of Unlon Referrals {gov'i Ix. 1); ldew

of Local 53 menmbers

15

(sov't Bx. 11); stipulation number one

Testimony of CGerald W. 0'Brien; testimony of lLeo
Chester Green; testinony of Charles logilles; testimony of
Casimere Joseph; testinony of David Rartholomew; Urban League
Referral Cards and application form of Levoy Chandler (gov't

Fx. 8); Urban Leazue

Referral Cards for David Bartholomew, Jr.,

George Nathaniel Freach, Elvin J. Young, Horman Yatson, Monroe
Bean, Clifford H. Thompson, Gired Tillman, Jr. {gov't Ex. 5).



4 in an

R

PE
o

1y

organization eng

)

v Gefined in Pitle

e

Y

sce termy &

=3
by

:'IQ 0? La“}f
o7

Inbho

e

ats Act ¢
3

&

2050e-5{1)
a

LAr0A

TESY TITAY
=

Cectiom T

wiils
Y

-

.’.'4

s PR

L
SR

-

industry effe:

A
fombter

+ k-4 -
az and practices of

ot

4.
e

2 comnstitutes o pat

TG

LA
T, s VO
IRESEanT e

e
<

'in.-:.-h
Sl

0

Len

a3

20,0
el

en wil

.
G

»
Lewe b

1 ™

1

£

2

t

-

'y
b
-

a4

=

s of £

e
z

Lhd b

rece, color

S
S7

Ak

;

3
3
3
0
£
Al
k)
32

- s

M

Ferw

~a

aceding

o
-

comy of

“
=1

b
i

LA

=

L @Al 8

arranis

PRSI
¥

inatic
3 s

o

£,

t

ol

~ad

dosex

%
e a lador
S PR
gisoadin
B
&

Ve 43

»

=5

tiongl orls

gtk
CEPREEA

-
H

%3

3
forn atieched hevelo.

"




ILI. PRELIMIVARY DNJUHCTION

This patier having come oa for hearing on Janusry 19,

20, and 24, 1957, on rotions for prelininary injunction, and the
Court having heard oral i;es.ti}zcny, received stipulations of fact,
examinecf&ocmcntary exiiiblts and considered the arguments of
counsel, and the Court having further entered findings of fact
and conclusions of law in accordance with Dule 52 of the TFederal
Mles of Civil Procedure,

IT IS ¥ERIBY ORIEZERED, ADJUIGED ANID DICRETDe

1. Pending the final deotermination of these cases, the
defendant Local 53, its officers, eogents, enployees and members -
and all persons in active concert or participation with them
are lerely eajeined frem:

A. Ixcluding from merbership eny individusl because
of his race, color or ratiopal ovigin.

AT

A

ny of the following requirsments

vl
)
¥)
{a
o)
‘-
&
A
&)
i
']
Iy
e

recorzeniation or enlorsement by present

present rombders

11) relationship by blood or marviaze to
) electlion to meubership by present mecbers

/i)
2. It 1s further ordered that the defendant Local 53
iis officers, agenis, employees and moubers, and oll persons in
active concert or participation with thenm shall ~-

A. Admdt Irmmediately iato mexbership as mechanic
cembers, wvith all the rights and privil
ieh menpershldp, subject conly to the payment of
azpropriale dues and catrance fees, the following
persons:

Ieo Chester Croen
Zuzlin Meogilies
Charles logilie

b Juan Galaviz

2
o

B. Cffer to reler for lmmediate employment ag first
year asbestos helpers, end, upon request, refer
for such exployrent with the full opportunity for



on the Job traianing normally afiorded such
workers, ezch of the follow:n‘* vho desire to
be sp referred:

Casinere Joseph

Leroy Chandler

Devid L. Bartholomew, Jr.

Coorge Irench

Elvin 4. Young

Torman Watzon

Yonroe Boan

Clifford H. Thorpson

Gired Tillpen, Jr.
Except a3 provided in paragrani 2A, suspend the
adaission of nsw wembers, either as mechanices
or izprovers, until August 1, 1957, in accordance
with the progran for developing new nemberehip
standards as required herein.

Refer individunls for employment withcoubt rezard
to race, color or waticnal origin in accordance
with the following:

i) Bgéed f‘ﬁfer-s,ls. Tefendant Local 53 shall
continue its practice of referring non-
Beabers: fer c:"‘;:vlo yoont ia the trads e..ﬁ shall
veler el)l persons vho apply for pewrnils to

work as ashestos workers io ""ai!aale ernloy-
nent chronologicalliy, according to the date

and tize o*‘ eoplicaticon, without rezard to
race, co i ::i"lO:L‘Ll origin aad without
i 3 Iznshin te on

-~ L, 4, : ~ E
eny preference based on a relelilzn
g s .

i 2 CTOers

parsons employed in the trafle; provided, however;

that prior to August 1, 1947, Negro and white
seeking permits direstly fronm

\ yedervad oul sliernately,

one liegro end one wiilte; oo long as there are

evailaodle perzons of both iaces who hove so

erpliad.

i1} -:fg\"o"e*- referrals. At tines vhen there are
Do oy .L\.—«..llu‘} for MHract referral, dafendsnat
I.-O-;—c..l 3 shzll issus pormaits Lo non-nemuers
referred by exployers. ALl nonencubers so
refer T'ci. shall be icsued permits withoud
regard to race, coler or natiorzal origin.

1i1) cmufa: o :,na,:z.n I,oc"l 53 shall maintal

& dal ily wecord of every person who aptlies
for *'cfc-*c.l to ernl"*w= '
it refers for emplojient in the tmr_‘ie s Skowing
the none of the exployer to vwhon referred, the
date and tire of referral, the °tat:b.“ in whidch
referred--mechanic or irprover (helper), whether

the person vas directly refcrred or vas seab
for refeorral by an emplorer, the c.’.e:tc and tine
the Individual epplied to Iocal 53 for direct

_{
referral (if such is the case), ead the vace of
every person referred in eitiher category.

=10~



iv)

v)

Beporting, A ronthly report containin

The above inforuation Shall be served an d
filed on February §, 1907, and the fifiha
fay of cach month thereafter until further
ozder of the Court.

Hotice

a. Defendant Tocal 53 shall glve notice
to the general publle throush at least
3

publiched in citLe*' t"

Ifw Orlcans and e'*i;h-“r tm }.ovmn
3 in Duton

b. DIefendant lozal 53 ¢hell give written
notice of the referral policy requil
herein to the following persons and

organizations

e | Baes ccm*"‘r ctor with vhionthe locanl
«,...3 \_O"l ‘L.th

e ilev ‘1"311& mad Baton Rouge
ncehos of the Urban league and
L ¥al
k'$

A,
ﬁ_-

7Y
R HAACEP

Th
s
e
th

3.  The following I *”‘hs ols and
+2 A o

vocavicaal schoeols in ;Mf Qrlen
end Baton Rouge xmic.h are llstczl
g8 Tormerly 2ll Begro schocls by
the Louisiana Dchool © M.L- rectory
pudlished for the 1966-67 school

year:

I '1 C')""“,!'\,U

e

George Vashington Carver Cenlor High
3059 Edna Streot

= -
liew Orlsans, Iowisians 70125

Walier Colen
3520 Dryadoes Strest
Hew Orleans, louisiage 70115

YoDonozh Ho. 35
600 Carm Strest
Yew Orleans, Iouisisna 70130

Dooker T. YWashingten

3.271 South Romon Streat
Hew Crleans, Louisiana 70125

Vocational School

Crleana Area Voecatlonal-Technical School
Post Cffice Dox 8202

3

Few Qrleans, Louisiana

onu



BATCH RCGGE

Capitol Senicr High
1002 Horth 23»d Street
Boton Nouge, Icuisiana 70002

IeKinley Senior High
800 Bast McKinley Strect
Biton Fowge, Ioulsisna 70502

2 ]

Scenie
st ¢ffiee Fex 3527
Baton Rouge, Louisiena  T0C07

K"J

cuttern Univ r:itv Isboratory
ek P‘Oou Offlce Bo ik
Daten Zouge, L:xul.-mm, 70313

Vocational School

Capitol Area Vocational School
cat 0fTice Box 2012
aton Bouge, ILoulsiana  TOS2L

b, feviep mml Tillard Unlversities
in ¥ow Crlcans and Scuthern
Uaiversity in Daton Houge.

5. Louilsiana State Ewployaent Service.

iv) IDefendant Local 53 shall file with

the Couwrt azd soyve on all counssl

oa or belvre Febraary i 5 @ writien
“o;'t thaet the requived notice has been

glven apd chall attaca coples of nll

*ettcr and edvertisorents u

conplying with this order.

S I
The {dzfen

. et

g 10 non-
POk nclucle onjective
nted to the trade, and procedwres

~

2}
- ; A , 3 1 b
ing new mexbers. The objective

0 ot
{
L
G,
=
S
3 ™
]
1,
By
S L 1]
¢]
[
e
t..l
b
k
Lo

criteria may inclule experience at working
in the trade guined after the date of this
. ordsr, but shall not include race, color,
. 3

raticanl orisin or any preforence based
on o relationship to or prior associatlon
with prezent pembers o otaor pe*f'-‘ons
e:*nlo;e in the trade cr o uenbership vote.
The plan shall provide fo*‘ the acmiszion
without further gpnlication of all oz“ those
persous listed in ?ahaf';;‘a*:'x B sbove who have
worked in the tradesince the date of ’che,-r

S



MERNE 3 [ ofea e oemrripe T ¥ 5

Tirs$ reforral wnder the terms of thls order. In
develenlng such plan the dofendant Loeal 3 shall
Ceternine, fron revie ewlny the present end projected
future dsvand for ::;Mle" workers in the trade in

anic and

its geogrophic aren, the mzber of peon
ed Lo "'-ﬂ:e‘c cuch

ot}

ts

Cimprover rcubers *‘eqs nably need
degands, ond *M..‘.’ determine the si

x‘::czh.ce-"' i» by reference to such facts on or before
April 15, 1% ?‘, defendant Iocal 53 shnald

and ile on ll cunsel g written “e‘}«::w
forth the e

&ea-..r;»’fwd Gb,jw::";icns TaGr ,_.c& t;o such DrG-

-~ Ty ] - % TP, e
gals and a heoring renuested on or Cefore

d
5

o
o]
ey
14
et

2-,J 1, 1357, Tuae memberchip plon so deve elaped shwmdd
ve Inmlemented on August 1 » 13UT, or as soon theree
afier it 15 finally arproved by the Court

3. The deifondont local 53, its

O

Clicers, agents, erployees
aud merbers, end all porcens in ootive copoact or pariicipation with

them are further enlolned fron ind terfering in any vay with persong

exercising rights pursuent to this ax ior or with porsons encouwraging

25\ o) s (e . L I, P Y
the exercise of such rlsits,

YL £V oon g vy de plie, 8 2yg-al = 33 .- s D PO 7
. The Court retaing Jurisdiction over these ceses for such
e e < - -
edditicnal and &3 ney R required.
Yl 1. ) e P o] g 2 Ty
This the day of Januery, 1957, Iow Ovleans » Iouisiang.

A [t

) DR Byiias o o
3 S0ATER 7 s i3 JUD
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