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ANDREW WADE BROWN

He is a Negro, 32, a high school graduate, with
3 years experience as a jet aifcraft mechanic in the
Air Force, and.was hirefl in 1965 at $1.25 an hour by
Mr. Casey, thé SUPErvisor. He was assigned as a
laborer in the Steel Warehouse where all the laborers
but one were Negroes. He knew about the work at the
Company through a Negro friend, Lawrence Wilcox, who
was also a laborer in the Steel Warehouse.
y There was only one white employee in the Steel
Warehouse other than Mr. Casey during the eight months
Brown worked there. There were only a few Negroes
working in the nearby Machine Shop, and they were
doing manual labor. The main job of the Machine Shop
was making different milled objects. Jobs in the
Machine Shop paid better and offered more experience
than in the Steel Warehouse. Transfers were not

discussed.
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In the Steel Warehouse there Qere separate toi-
lets, designated, respectively, white and colored. The
company cafeteria had a separate back section where all
the Negro employees ate. The signs on the toilets were
later téken down and the partition between the two toi-
lets removed.

Brown was never promoted or transferred, and left
the Company making 81,25 -an hour, . Inmediately wupon

leaving the Company, Brown was hired sight unseen by the

‘McDonnell Aircraft Company of St. Louis, Missouri, where

he was initially assigned as an aircraft mechanic on the

production line at $3.08 an hour.
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JERRY WAYNE CARTER

derey Wayne Carter iz whilkbe @nd 15 21 years old:
he completed the eighth grade. He has had trouble with
St and spent most of his time since age 16 in

correctional institutions.

Carter had no work experience prior to his employ-

N e Dillon in Gctober 1966, while he was still at
a pre-release center. He received nc mechanical or
technical training while in prison. He was hired as
a machinist apprentice in the machine shop, a job held
almost entirely by white persons. He did not take a
welding test.
He was hired by Paul Stikeleather; foreman of

e meehine shop, after the jeb was set up with Stike-
Beeither by Lt. Parker at the pre-release center. Lt.
Parker and Stikeleather were good friends.

| Carter states that they wanted to teach him all
they could. He started by doing alotof sweeping, un-
Beedhine and ether memial work, but shortly was only
doing this in his area and was learning to use the
Weichie torches and meashines fwom the men who operated

them.



SAMUEL CASEY
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1b He is white and has been superviging the 15 workers

- in the Steel Warehouse for seven years. All of the 15
employees, 13 Negroes and 2 whites, load and unload trucks
and rallroad cars, operate the overhead crane, and operate
steel cutting equipment. None of these 15 employees have
supervisory positions. In addition, Mr. Casey supervises
two office clerks, both white.

L ; Mr. Casey's superiors have never failed to agree with any
of Mr. Casey's selectlons of newly hired personnel in the
Steel Warehouse.

2 The only Jjob progression in this department is from
steel worker to lead man, but the job of lead man involves
no supervisory experience or any experience leading to a
bettgr paying position.

2 Wik & Seimaie emeeption, that of Wathamiel Hieks, nons
of the 1aborihg employees in the Steel Warehouse are notified
of openings in other departments, or of opportunities to
make application for such transfers. Hicks was ‘transferred

after this lawsuit was begun.
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ROBERT CLIFTON

In the Machine Divislon or machine side of the
Machine Shop, the foreman hires his own workers with
the approval of the Machine Shop superintendent, Mr.
Parry. Walk-ins are the principal source, averaging
one every two months. No one in 11 years has been
referred from the main office. Applications are handed
out and kept at the Machine Shop office. One of the
whidte lesrRiers brabsierved there from the fabrication
side. Persons who apply when nho vacancies exist afe
BEild EO lcave ol applicafiagn and fhey will be - £alled

if there 1s an opening.
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JEREMIAH DAY

Jeremiah Day, a Negro employee, in about December
1966 travelled from the Company to Elkins, North Carolina.
i was glven money for rooms for himgelf amd ahother
Negro employee, and the white employee stayed at a
different place, although they were all working together
on the same job.

[He will also -testify as to the Company's former
palicy of mMaintaifine raplally sedgregated tollet fagilities

in the Shipping and Receiving Department. ]




WENDELL DEAVER
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Wendell Deaver is a twenty-year old Negro male.
Fesnas ired ot the Dillon Supply Company in Neuvenber
L9ET .

5 Mr. Deaver has a high school diploma and has
attended one semester of college. He was employed
initially as a maintenance and delivery boy in the Fork
Lift Department.

i His first duties in the Fork Lift Department were
cleaning up, sweeping,.and running errends. He was paid
U0 ap heur for this work. After considerable difficulty’,
his supervisor allowed another Negro employee, Malachi
Jones, to teach him to paint fork 1lifts. He has not
Beeis able to learn to do mechanical work there, however,
because the mechanics and his superiors busy him with
maintenance duties every time he tries to learn. He now
makes $1.9O an hour. Whites like Johnnie Ramsey Jones,
_hired in early 1969, who are similarly inexperienced in
meechanical werk, have been hlred initially as and given
experience as mechanic-apprentices.

Uy 15 Mr. Deaver was initially employed by hils Foreman,
Buck White, in a job reserved for Negroes. Another Negro

employee, Malachi Jones, who had previously been the
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maintenance-man derms Blesle MG el ﬁeaver about the job
in order to facilitate Jones' advancement. Jones was
told by White, his superior, to go out and find a
Ydependable colored boy" Ffor the job. He did so by
seeking out Deaver, who was a school mate of his in
gl sehodl .

All persons hired into his Department since his

initial employment have been white. Buck White still

‘does the, hiring. Deaver saw one new employee, Johnnie

Rampesy Jones, Tl oult his application in the Poxk Lkt
Depar tnent cnd eenier wikth White concerning ewpl@yuent.
Jones got the job through his cousin, Howard Allred,

a white mechanic in the Fork Lift Department.
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The supervisor of each department hires his own
employees. C. A. Dillon, Jr. ls Executive Vice President
and Treasurer. No lists of Jjob. vacancies are kept.

He keeps mental notes on job vacancies he is aware of,.

Thcrs iz no formal procedure for makins transfen
application. All that is necessary is to have acguired
tlile moeeccary =WE 1l fow The new Wewk, amd to netify
gompany ortiedisls, BRarely does dhne supervisor notify
@ superviger in another department of an epening.. It
happens that the initiative for the transfer comes from

a supervisor.



GROVER LEE DILLON
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1,_&, 5 He is a company Vice-President and has been in
| ehaipae @ che boller eguibment division sineg 1957 .

Under Dillon is the general construction superintendent,
Earl Puryear, two servicemen, nine steamfitters, and
feur persons.capable of welding. Mr. Puryear does the
lEicege o gacanclies under him. There are four to five
HE Silesees every year. All of the employees in this
division have been and are white. There has never been
a Weowe 4h this division. No Negro applicants have aver
boan speRewiwed to this division from the company's -main
office, although 2 or 3 white persons a year are referred
from the main office, including some when there are no

vacancies.
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CHARLES FERRELL

Mr. Ferrell is white and 1s the manager of the
Steel Warehouse; he has never informed his laborers
of any vacancies elsewhere in the Company. In the 23
months prior to May 1968, Ferrell knew of only one
Wwaegancy 1m & departaent other then his own and that
was shop superintendent over the Machine Shop, the
job Haydn Parry has now.

Hiring of laborers in the Steel Warehouse is done
by the manager and assistant manager there. Vacancles
far the 15 labheoring positions, which average 12 a year,
are fillead Theuch Walk-ins and by employee referrsls
@ iTwichds oy relgtives.  Iransters Trom other deparks
ments do not exist because no one in the company is
usually avallable or interested. The managers do not
run ads or contact private or state employment agencies
to fill vacancies. Applications were handed out and
rilled gut ot the Shesl Waksheodwse. When no vacancies
exist, Terrell normglly sussects the applicant check
with the main office and with the Shipping and Receilving
Department, but he doesn't see every applicant and has
never instructed the 2 office clerks or the assistant
manager to refer applicants to other departments and

doces not know whether they do so.



PINKY GRAVES
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Pinky Graves 1s a 24-year old Negro male who
was employed. in the Tall or winter of 1965.
s Mr. Graves has a high school educaticn and one
year of post-graduate clerical training at Raleigh
Business College. He was employed at Dillon in the
Steel Warehouse and his initial pay was $1.25 per hour.
He leavrped vo skills whitle fhere.
6, 7 ‘ About six months after he went to work at Dillon

Mr. Graves wanted to transfer to shipping and receiving,
where he knew of better Jjob opportunities than existed
in the steel warehouse. However, he was discouraged
from doing so because the shipping and receiving depart-
ment had é reputation of not giving Negroes the advance-

ment opportunitles whites had there.
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GEORGE HEIGHT

He is a Negro and a former Dillon employee. He
applied in 1947 for work at the steel warehouse at
Dillon where his faﬁher—in—law, a Negro, had been
working.

In 1950 he began driving a truck in the Traffic
Department under Mr;4Mills, the white supervisor. When
he began driving a truck there'two other drivers, one
Negro and one white. All the new drivers since 1950
have been Negroes.

In the fall of 1966 Height asked Mr. J. V.
Clifton, a company official, for a job as a crane
operator. Height had previously acquired some ex-
perience operating the crane for the Company. Height
wanted the job for its increased pay, which was $2.25
an hour for the previous crane operator. Height
heard nothing further about his reguest.

Formerly, Negro employees travelling on company
business with white employees had to find theif own
place to .stay in, while the whites went to motéls. The
Negroes had to find "colored places." This is no longer

the Company's policy.
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Separate toilets were maintained in the area of
the Traffic Department and the Shipping and Receiving
Departments. Height was told to use only the "colored"
side. These toilets were desegregated in the spring of
1965,

Height was assigned by Mr. Mills to do work at
Ehie ‘hemes of varicus company officials. He was sent de
clean dog pens for Mr. Hennessee, to clean up the mess
where Mr. Hennessee's son had killed himself, and to
move the household belongings to another house for Mr.
Hennessee. This witness also cleaned up the yards for
loeissMas AE AL SELRNElen), S, and Mel Eo AL Dallen, s Jit.,
and cleaned up the house of Mr. C. A. Dillon, Jr., in
the spring of 1967. The only white employee he ever
saw working at the homes of company officials was a
Mr. Morgan, who did carpentry work.

. When he left the company he was making $2.10 an

hour.
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CHARLES E. HICKS

Charles E. Hicks is a white male, 21 years of
age; he completed the eighth grade. He had approxi-
mately three and one-half years experience in a
variety of welding jobs prior to his employment at
Dillon.

Hicks got an application at the main office
and took it to Coley Wilson, who was head of the
machine shop. Wilson took Hicks to Bob Wygal, a
welder, and they gave him a test, consisting of a
vertical and horizontal bead. Apparently his per-
formance was satisfactory for he was hired the next
day by Wiléon. This was in the spring of 1967.
Hicks worked for Dillon as a welder until October

1967 .



JAMES DANIEL HOCUTT
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James Daniel Hocutt is a 25-year old white male
employed at the Dillon Supply Company since October 1967.
i X, 5 Mr. Hocutt has a 10th grade education. Prior
e warkine at Dillom, Mr. Hoecult worked at Athey Products
Company, Wake Forest, North Carolina, where he learned
to weld band saws aﬁd run various steel fabrication machines.
There he kiew John -Tayiloy, Ronald Baker, and other persons
dater cempleped 1n the ‘Fabrication Shop at Dillen. In
Getobay 1907, Mr. Baker, a wWel@er mechanic at Dillom,
teold him Pillen had an opening in welding and suggested
that he apply to John Taylor, the foreman. He so appliled
and was hilred; Taylor told him he was a welder but he
was classified as a helper. He was not tested for weld-
ing skill. His starting pay was between $2 and $2.15
per hour.
2R Since Working at Dillon Mr. Hocutt has received
raises to $2.40 per hour. About 50 per cent of his time
is spent working with mechanics, and he is assigned from
time to time to assist Herman Liles in tubing énd PepalLr-
e BoRlers gubteide e Shep. Me. Liles 1s white. Mr.
Hocutt indicated such trips permit him considerable
overtime work. He said he had made 25 such trips in

the past year, ten-to-fifteen of which were overnight
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trigs. ‘Mr. Hocutt alse indic¢ated that he has done no
Jjanitorial work at Dillon.
Mr. Hocutt has observed a flat welding test beling
administered to only one applicant, a Negro. He said

the test involved welding two pieces of 16-gauge metal

together.
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PAUL HOLDEN

Paul Holden_is a 3U-year old Negro male who has
worked at Dillon Supply Company since application on
September 22, 1963.

Mr. Holden was hired into the Fabrication Shop
26 a.belper by Mr. Bgird, BHe had eleven grades of schoulk-
ing. He was hired as a cleanup man and his initial
duties were sweeping, loading trucks and painting.

ILater he headed up the cleanup crew untlil January 1867,
Eventually he was allowed to do finishing work on welded
steel produets and run various machines in the department.
Singc early 1967? he has worked almost exclusively on
threadingland other machines and occasionally has done
cleanup work. The only persons who have ever done much
sweeping or loading are Negroes. The only present personnel
which has engaged in such labor are those Negroes who

work on a crew headed by Glenwood Pleasant, a white, or

John Henxy Pope, Charles Jones, or himself, all Negroes.

Mr. Holden has observed numerous flat-welding .
tests being administered to white and Negro applicants
at the company by Mr. Hoy.' Whites are given pleces of
metal 1/4 of an inch thick and those Negroes use are
1/16 of an inch thick. The thinner the metal, he said,

the more difficult the test.
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2T William May, a Negro, was painter for the Fabrica-
Gici " Ehap until FloydHarvis, -white, ook his Job. - Uay
gl Seeaase Harris was repubed to bg getiipng better
pay. Glenwood Pleasant, a white, 1s reputed to get
ﬁore pay for heading up the cleanup crew than either
Mr. Hoiden or Reuben McNeal, both Negroes.

15 +kO The bathroom facilities at the company used to

be segregated. There were white bathroom facilities

in the Machine shop and no facilities for Negroes there.
Most of the employees in the machine shop are white.

The Negroes there had to use facllities located in the

steel warehouse, where all the employees Were Negroes.
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JAMES T. HOY

James T. Hoy is a white male employee of Dillon
Supply Company. HeAhas worked in the Machine Shop for
Tapiy veans apd L= the past foreman of the Fabrication
Department.

No standards for hire of helpers exist, except
that they be able to clean up or assist the mechanics.
Hiring is done on the departmental level. Since John
Taylor was there, Mr. Hoy has administered a l6-gauge
flat welding test; Mr. Hoy has information concerning
the validity of this test and the manner in which it has
been administered. He knows numerous white persons who
have been hired as welders or welder helpers without
being tested by him, and he knows of numerous Negroes who
have not been hired after being tested by him, including
Reuvéul Jones, Ben Harris and Hollis Umphrey. Jones and
Harris were tested on or around September 4, 1968, and
Umphrey was tested on or around September 16, 1968, All
three were recent graduates of a 1000-hour welding course
at W. W. Holding Institute. Mr. Hoy alsoc tested John
Henry Pope and Charles Jones when they transferred into

the Fabrication Shop.
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ZOLLIE JILES

He is a Negro truck driver who, in February
1967, along with Ransom Perry, énother Negro trgck
driver, moved fhe furniture of Mr. Hennessee, a com-
pany official, and hauled trash from his house to the
city dump. No white employees assisted in this work.
The Negroes were instructed in their duties by Mr.
Mills, their supervisor.

In May, 1966 there were separate toilets.in the
company garage with white and Negro signs on them, and
Jiles and other Negro employees from the steel warehouse
usad the llegro side. There is only one entrance to these
toilet facilities now.

In September, 1966, while on company business he
stayed overnight at a rooming house run by a Negro in
Ergenville, North Carolina.  The cest of the room was

paid by Jeremiah Day, another Negro employee.



CHARLES EDWARD JONES
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Charles Jones is a 25-year old Negro male who has
worked at the Dillon Supply Company since June l96é,
exeept for two ¥years in the military, from 1963 until
1965.

I - s T e, JdJemes Miest gpplied for a job at the office

: of Bill Baird at the Machine Shop for a position as a
welder helper or machine operator or for participation
in a training program for welder or machine operator.
Mr. Baird told Mr. Jones the only openings available
are Yor swsepers. Bt That Cépe Mr. Jones had a hizh
sehewl edugegtien.

2l T He worked for James T. Hoy for approximately 18
months. His Jjob consisted of sweeping, loading steel,

and running machines. He was not permitted to weld.
G leawcnber 24, 1663, ke left o enter the armed Forces
and returned in December 1965.

FE o During both his first and second periods in the
machine shop, there were no bathroom facilities in the
shop for Negroes. The majority of employees there were
white and they had facilities. Negroes working there
had to use facilities in the Steel Warehouse, where al-

most everyone was Negro.
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Mr. Jones worked in the Fabrication Shop from
December 1965 until February 1966. He did more work
on the machines this time. In February 1966, Paul Stike-
1eather, his - Torvenan, recounmended to him that he o te
the Steel Warehouse because he would get no more advance-
ment or raises in the machine shop but could get more
money in theIStee} Warehouse by becoming a lead man.
Stikeleabner Told him his high school diploma would
hedp  hiw get ahead there. He then transferred to the
Steel Warehouée, where his hourly wage shortly increased
Buéa . 25 to $1.50 per hour. He worked there over-a
year.

Mr. Jones attended night school in welding at
W. W. Holding Institute and compléted th¢ epurses . Ak
or avound. January 15, 1968, he transferred back to the
Fabrication Shop and asked Haydn Pdrry and John Taylor
for a Job as welder or welder helper. Mr. Hoy gave
Mr. Jones a 16-gauge flat welding test and said he flunked
il THE later.applied for the Jjob again and was given
a second 16-gauge flat welding test. He was not permitted
to weld or work with a welding mechanic however. His
pay was $1.7O per heuy, AL or argund June 1, 1968, ke
applied a third time.to John Taflor for a welding
apprenticeship. Mr. Taylor then permitted him to work

as a welder helper, and assigned him to work with a
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welding mechanic, Bobby Wygal. One can learn the welding
Skl SaesE by warking with a mechanic. His pay was
ralsed to $1.90 per hour two months after the change,
et he preogressed in his welding skills.
2 T Mr. Jones'! advancement to welder helper has not

been acbompanied Tath Further pay advepces. Mr. Tayler
and Mr. Hoy continued to assign him to cleanup duties
s Ele to time. After Mr. Taylor's termination at
e s levember 1968, Mr. Hoy took Mr. Jones off his
asslgnment with Mr. Wygal and increased his janitorial
duties. William Yandle, the foreman from January to
March 1969, reassigned Mr. Jones to Wygal in early March

1969. He remains a welder helper.
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MALACHI JONES

Malachi Jones is a 20-year-old Negro maie who
has been employed at the Dillon Supply Company since
approximately June 1967.

In June 1967 Mr. Jones learned from a former
Negro employee in the Dillon Steel Warehouse, Norville
Hinton, that the company might be hiring. He inquired
about openings at the warehouse by visiting there and
talking to Samuel Casey, the Supervisor. Mr. Casey in-
formed him there were no openings but referred him to a
possible opening in the Fork Lift Department. There he
talked with Buck White, foreman, and asked White if he
had a job which would offer training and advancement to
the position of mechanic. White told him there would
be opportunity for advancement, but that he would have
to work from the bottom up. "I have one opening," he
said. "My boy is laying out' and I need someone else."
M;. Jones learned that the person referred to was a

Negro man who did janitorial and messenger services.
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e -3, Mr. Jones is a high school graduate who has
had one year of formal auto mechanic training and
on-the-job experience in Royestein Bryant's Phillips
66 Station and Arlin's Department Store Automobile
Service Department. His first duties at Dillon in-
cluded sweeping and cleaning up the Fork Lift Depart-
ment and running errands for the Department. His
initial pay was $1.40 per hour. He was not permitted
to paint or do or learn mechanical work in the Depart-
ment for several months. Shortly before Archie Clark
left the company, Mr. White permitted Jones to learn
painting from Mr. Clark. Mr. Clark is a Negro and
was the painter in the Department.

20T Mr. Jones repeatedly requested of Mr. White an
opportunity to learn mechanical work as a mechanic's helper
or apprentice. He purchased his own mechanics tools. ©On
one occasion, in April 1968, Mr. White informed him there
were no openings for mechanics. On his own Mr. Jones be-
gan to try to watch and assist the mechanics in their
duties in the Fork Lift Department. 2ll the mechanics

are white persons.
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Mr. Jones found that his painting( janitorial
and messenger duties prevented him from learning
mechanical work by assisting and observing the ex-
perienced mechanics. He asked Mr. White if the
Department could hire a person to take on these
more menial duties. After he made this request on
several occasions, Mr. White told him to "go out and
find me a good dependable boy to do your cleanup
work." Mr. Jones sought Wendell Deaver, a Negro
friend who had graduated from high school with him,
and offered him a job at $1.40 per hour. Mr. Deaver
accepted the job and was employed in the Fork Lift
Department as janitor and messenger. Mr. Jones
then began to show Mr. Deaver how to paint so that
Mr. Jones could be relieved of painting duties.

Mr., Jones has been with the company since
June 1967. In October or November 1968, Mr. Jones
began to do some mechanical work, which filled about
twenty perceﬁt of his time. At the present time
about forty percent of his time is spent doing

mechanical work; the remainder is spent sweeping,



cleaning up, painting, and running errands. He makes
$2.00 per hour, which is less that he believes skilled
mechanics could make. Mr. Jones knows of séveral white
persons who have been hired into the Fork Lift Depart-
ment ag mechanics or mechanic's helpers or apprentices
since June 1967, and who had at the time of their
employment no greater mechanical skills than he possessed.
One white person, Johnnie Ramsey Jones, was much less
skilled as a mechanic than was Malachi Jones. Johnnie
Ramsey Jones is related to Howard Allred, a mechanic in
the Fork Lift Department, and was hired in the'Department
by Buelo White as a mechanic apprentice. He works full-
time as a mechanic apprenticé. He has no janitorial,

messenger or painting duties.
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WAYNE ADKINS LAMM

Wayne Adkins Lamm is a 27-year old white male
who worked at the Dillon Supply'Company Trew camrly
March 1967 to éarly Baril 18967, -

My, Lk is @ farmer. He way hired By C. A
Beuweon in the PFerk Lift Parts Depariment in. early March
ISe% A ey s Neltilal refewwal. from . A. Dillen, Jv;

He worked in the stock room as a stock boy for
one month after which he was offered a better position
at the Dillon Supply Company. He resigned, hoﬁever,
te ebbain umeuployment benefits of the Stafe of North

Carolina.
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ALTON C. MATTHEWS

Alten 0. Matthews is a Negro male, -age 49, with
11 years of high school plus one other year of |
education.

Matthews was hired in May 1963 as a truck
griver ip Lhe traffic department and did this work

untdil he left the company In October 1967. Duriag, his

-three and one-half years with the company his wages

progressed from $1.25 per hour to $1.60 per hour.

s pravilels capericnde censisiat of six years
doing stock work in a supply company, two years as
shipping and stock clerk in that same coﬁpaﬁy, and one
year as a storekeeper doing selling for a plumbing
supply house. He was hired at Dillon as a driver and
drove Tor the entiire Time he was there, until October
1967, despite his apparent qualifications for stock or
store work.

Matthews was hired by Mr. Mills of the traffic
depatrtment after having been sent to Mills by

e W . -G FEEn.
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Matthews never attempted to transfer to shipping
and ¥eceiving, where he would have preferred to work,
because it consisted of all white persons during most
of his time with the company énd it became impressed
upon him that it was, an impossibility for a Negro to
gEL e j@e Ln such a-department.

The cafeteria was segregated when Matthews came
e EEEEGn.,.. ljeoroes -hgd to eat 1n a back room. Thers
WERe e e depearate tollet facllities for the two. races
in the shipping platform area.

Matthews was earning $1.60 per hour when he
resigned from Dillon to accept another job which offered
better pay and betfer working conditions. This was with
Standard Homes Plan Service where he currently operates
a blﬁeprint mechine. He bhas bech ' there for appreximately

one and one-half years and earns $2.05 per hour.
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CLYDE MILLS

Mr. Mills, who is white, is a superviscr in the
Traffic Department, which has had all-Negro drivers
e 10 yaavs. . “He does his own hirins . atEhouvsh Ses
applicants there are sent from the main office, and
some from the State and private employment agencies;
For one driver opening il Japuawy- 1968, there wWere
8- 10 apEleeante, only 2 .of whom were white, 3 who were
hired but never showed up, and 2 or so others who gpt
other Jjobs, and a couple whose driver licenses were
suspended. After 2 months the Jjob was filled. Mills
gets 12 applicants a year. Twenty years ago when Mills
begame superwvisor, ﬁhere Bicpe 2 Negre d¥ivers amd 1
white.

Hegrees apply te Traffie Department for transfers
Pepgy oiher aregs., Tn 1965, Zollie Jiles, Negro, trans-
iekead FPom Bis heilper's job in thke garage, and in
February 1968, a Negro in the receiving department
inquired about a transfer, but refused Mills' offer.

The figin offiee refePs one diriver appliéant a
month to Mills, but in 18-20 years has never referred

a white person.
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JOHN MIRAVALLE

By Rdwdipe dn' the Material Hondling Depar thiaht
ef parts amd service men, (méchanics and helpers) is
bija " e Charles Baucom, parts and. service manager, who is
assisted by Melvin "Buck" White. Under Baucom are 20
Eh. - John Mizavalle 13 Bascow!'s subervisor and always-
agics allams. kh. Bavigon's hilires. Promotions of helpey
to mechanic are up to Baucom.

In ‘thie lEteriall Handling Departmsnt, parts. and
seryice ExEren. CqusiliiEations o hew - Hires are
Ywechanical apiitude, ability teo werk on internal
combustion engines and hydraulics." These probably
refer to service men or mechanics. It is possible
bt not pesgal e GBhat some have Dean Wired in the past
5 years wighel il atirs thege gualitdeations. The

qualifications were discussed by Miravalle wilith Baucom

and White.
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CLYDE O'NEAL, JR.

He is 25 &ears old, a Negro and a former Smployee
of Dillon. He is a high school graduate and finished a
semester of college. He was an éircraft armament repalr-
s el 5 yeaPs  in the Avmy. -His dubties were to dnshald .
maintaih, and repalr various armament systems used on
helicopters. In working on these and other systems,
O'Neal learned to use various tools, such as testing
Sauipment, multimeters, batlery testers, and others
similar to gute mechanic toola. To prepare for doing
this work he went through a formal three months training
school in which, among other things, he learned to work
with electrical systems and electronic tubes. He spent
some time instructing others in repairing these armament
systems.

He was referred by his uncle, Robert McFarland,
a Negro truck driver for Dillon, to the steel warehouse

at the Company to look for a job. He was hired by Sam

'Casey, Tae SMpeaEviser ‘of the Steel Wakahouse., about

February 15, 1966, as a laborer at $1.25 per hour. The



Paragraph

Reference

work he was assigned to do at
net wtilize The skills ke had
was never told of openings in

Sene Time after 0'Neal
Tipdished eceonstruction of what
warehouse, During the perlod

being completed another Negro

the Steel Warehouse did
learped in the Army. He
other departments.

was hired, the Company

is known as the new steel
when the new warehouse was

employee, Don Smith, was

il Shisese o alilae cthe ornders thewe. In the Stnmder

of 1966 a new employee, white, replaced Smith as head

man in the new warehouse, although this new man didn't

appear to knew the work like Smith did. Some twe or

three months later the new white man left.
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HAYDN PARRY

Hiyrime in the Fabrication Shop and the Machine
Shop 1s handled through the superintendent of these two
shops, Haydn Parry and the foremen of the respectilve
shops, John Taylor (who has since left the Company)
gat’ Rebert Cliftten. Applieations or employment are:
handed cut and filled out in these shops.

Incumbent employees in the Fabrication and Machine
Shops refer applicants there, but the employees are not
formally notified of the vacancies. Parry relies on walk-
ins ang crapsteress o Ti1ll vaganeiles.

Qualifications for new hires in the Fabrication
Shop and the Machine Shop have not been discussed by the
superintendent of the two shops, Parry, with the respegtive
shop foremen, but have been left by Parry up to each
foreman's Jjudgment.

New hires in the Fabrication Shop in the ten
months prior to May 1968 totaled bt 10, and dn the
Machine Shop.about e

Some persons hired into the Fabrication Shop have

had no previous mechanical exXperience.
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BILLY MARSHALL PERRY

Billy Marshall Perry is & twenty-three year old
Negro male who was employed by Dillon from March 1967
to November 1967.

Perry has 14 years of education and served in the
Army for 2 years where he did clerical work. He also
took an 8-week course in typing and correspondence while
in the Army. He was hired in March 1967 as a truck driver
in the Traffic Department at $1.50 per hour. When he
gult in November 1967, Be mas sbill dvivine and was
earning $1.60 per hour.

Before he was hired, Perry had been taken by his
uncle, ‘Rangsom Perry, & Meare truek driver at Dillon,
£0 ‘Uhie Steal Warehauss #n. an cffort Lo getl employment.
There were no openings in the Steel Warehouse so he wag
sent to Traffic where he spoke with Mr. Doug Mills. .
Perry was informed by Mills that there were no clerical

positions, but there was an opening as a truck driver.

< Parpy took, the jJjob enly sfter he was told by Mills that

6d

if a clerical position became available, he would be
considered.
Perry ﬁever heard from Mills or others with regard

b An apening ln checideal Wewrk. Purther, after about
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three months with the company he wenf b W 0. Meeg

in Shipping and Receilving to inguire 1f there were any
clerical positions. He was told none were available.

He asked Moody to inform him if any did open up. During
the reméinder of his employment he was not notified of
any subsequent clerical openings.

In November 1967 Mr. Perry requested a raise from
his rate of $l.60 per hour. No response was made to
Slle weNBadt,  He theksfeors leit- the-cuploy of DiTllen
Supply Company. He is currently employed as a prison
guand ab - the Palk Yeubth Center, 'Hoyth Carollna Departmeht

of Corrections, Raleigh, North Carolina.
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RANSOM PERRY

Teane, Ferncr Neged cnployes applicd lm 1965‘and
e hiwed by Meé. Wills, the Supervisor of the Traffic
Department, as a truck driver. When he left in 1968
he was making $1.65 an hour.

The company cafeteria was at one time divided
into two separate eating areas, one of which was used
by all the lleswo ecmplgyces. This dusl operation is
no longer maintained by the Company.

He has cleaned the dog pen at the hdme o
Hennessee, g white Company official and he has cut
grass and raked leaves at homes of C. A; Dillon, SHee,
sl €. A Dillan. Jr. - Ethe Fall of 1966, with
another Negro driver, Isaac Goodson, Perry moved the
peEcgel Helammines of ©. A Dillen, Jr., to a new
bhouse. Other Negre drivers have run errznds for wives
of company officials. White employees work at off Lerialis!
houses, but they do electrical, plumbing and carpentry
wolk, - The work pepfuarmed at the homes of company

officials was done during regular working hours.
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LARRY BOBBY PETIN

Larry Bobby Petin is a 23-year old Negro male.

He was employed at Dillon Supply Company from Marc%
viganl Awmiast 1967.  Pebin completed 11 grades of high
school. He responded to an advertisement in tﬁe news -
paper which said that help was wanted at Dillon in the
Steel Warehouse.

Retiin Tiast wemt to-akg unele ,  Bobby NeFarlang,
who is a Negro truck driver at Dillon. McFarland told
Petin to see Sam Casey. Casey hired Petin as a laborer
in the Steel Warehouse.

After having been at Dillon about two months,
Petin went to the other building one day and saw a man
in the Shipping and Receiving area. Petin had heard that
the loading and unloading work there was pretty good
and pald more money than the warehouse did. He had been
unsatisfied with the work in the warehouse, particularly
the low pay. He told this man, who he believes was
Benia il 10he > Lhet he wemlid 1ilks - o .apply -for a Job. Mills
responded that they did not hire people from the Steel
Warehouse. ;

Petin left Dillon because he was not earning enough

money. He had started at $1.50 per hour and been given
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only one $.10 raise during his employment there. He
igs eurrently an Assistant Manager of Quick Pick-up.

a store, and earns over $2.00 per hour.
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WILLITE BARON PHILLIFES

Willie Baron Phillips is a 28-year-old Negro male.
He was employed_at Dillon Supply Company from June 7,
1967 until July 21, 1967. '

Phillips 1s a high school graduaté and studied
A ene Somcgter ot Butlier Colllema, Tower, Texas. His
axperiance pRior G0 Dillom was wWith the W. 8. Army for
{ years. While in the army he worked in a repair and
utility shop where he d4id plastering, glass cuttiﬂg,
minor electrical work, carpentry, and welding. He spent
about one and one-half years during this time doing
weldinea,. 'He used an cguyscetylene toreh and the metal
Eaw. e mEls Wided ek Blllom ag ahielpeir in the machuine
shop at $1.50 per hour by Coley Wilson, a temporary
foreman.

Phillips was put to work sweeping floors and
picking up scraps. He was later put into the fabrication
shop where he helped rool metal.for smoke stacks,
thieaded pipe, did cubting: and dia band saw welding.

A white fellow who was doing band saw welding was earning

in the neighborhood of $2.85 per hour. During one week
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the white fellow had a lot of rejects and Phillips had
ec, . He Ghien gSlked Tor a ralise but did nok roeceive

one., Thé given reaison was that hHe wasp het classificd
gise welder,. 4= easkad Wilsen if “he eeould be.reclassified
as a band saw welder since he was doing that work.

Wilson said he first had to be certified by the state.
Phillips requested this, but was never coritacted in

this regard or prepared by the Company to take the state

SIS 6,
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JOHN HENRY POPE

Jolhm Hewry Pope is a 32-year-0ld Nesro who has
worked for thé Dillon Supply. Company since Januar§ or
February of 1965.

e, PEpe Te ten years of education_and has worked
as a dental technician and as a clerk in the Air Force.
BE eee s bicd Ter 4 Job at Pillon Supply at the
store counter and was referred to the Traffic Depart-
gl iifere Ge wes cagleyed by €. D. Mills, foreman.
Pope informed Mills that he was interested ‘in becoming
a truck driver although he was also interested in other
positions Dillon might have available. -Pope had pre-
viously known from Negro friends the company employed
truck drivers. Mills informed him that the company had
no openings except in Traffic and the Steel Warehouse.

While in the Traffic Department, Mr. Pope was
senf by Mr. Mills to the homes of several officials to
o it rial and yard work. In the Spring of 1965, he
aasisted in cleaning up the yard and moving shrubs and
IR RS Gl home @f €. A. Dillomn, Sr.  In Junme or. .July
1965, he mowed the lawn at Mr. Dillon's house and cleaned
out dung from.the dere. pep of William -Henmessgh & SUBSE-

gl =t the company. - Around the time of the dedth of
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"Mr. Hennessey's mother-in-law, Mr. Pope and Ransom Perry
Were Feguested by Mrs. Hennessey to scrub the floors
G Ehe- deeedent . :
3e Bgin Sgreil 10, 1967, to dJune 14,: 1967, Nr. Peope .
took and completed a 60-hour welding course at the Wilson
IEehmne o Tnestitobe in Wilson, North Carclina. After
completing this course, Mr. Fope requested a transfer
bo. #Bhe Fallrication Shop and asked for an opportunity
Berlemens e welder., Coley Wilson, then the superinten-
gD ol the Fabirvicatien Shop.. referred Mr. Pope to John
Taylor who gave him a flat-welding test and passed him.
He was then transferred and given a raise from $1.60 to
gl 70 per hour.
T e, Bepe hals assistbed ofher persons . junior to him
in company seniority, in learning the welding skill.
Qi Eoelh person, Daniel Hocutt, started ocut making more
money fhan Mr. Pope did.

o Mr. Pope has not been assigned to work under a
lead welding mechanic for any length of time. The usual
way for a welder or welder helper to improve his skill
slsveg ek with an experienged meehanic who can teach

him new techniques and how -to read and apply blueprints.
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Mr. Pope, Charles'Jones, Paul Holden, and othar
Negro employees are the only persons Mr. Pope has cobserved
angaged in sweeping, cleaning up, or loading steel: an
any repeated basis. After complaining to Haydn Parry
about beiﬁg asked to sweep when he was a weldér, Mr.
Pope found that ir. Parky had assigned white perstns o
sweep the shop on a rotating basis but that he was not
so rotated. He then repeated the complaint and asked
that Negro welders be rotated with white welders.

Mr. Pope has seen six Negroes tésted for welding
in the past year. Filve were not employed. In the
sumier of 1968, he observed Ira Gene Qlamson, a white
clerk in the machine shop, tell two Negro applicants
Chiere Weresno openings Tor welders., A week later three

white persons were employed as welders.
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JIMMIE D, RAY

Jimmie D. Ray i1s a 2l-year old white male who was
hired at the Dillon Supply Company in June 1966, terminated
for a short period within the next year and then rehired.

Mr. Ray has attended eight years of school. At
Athey Products Company he attended a six-to-eight week
long course in welding which he attended one or two
niishte a weeck Tor an hour or tuwo each meeting. This
was several years before coming to Dillon Supply. He
Was Wired in fhe Fabricatien Shep as a welder helper in
Jume 1966,  He was wet tested for his weldime skill.

Monroe Carter, a welding mechanic at Dillon Supply
almf ke TiEst eewsin of Mr. Rag's wife, got Mr. Ray a
Job at Dillon. Mr. Ray began initially working on machines
Tilee e chrcadiine macline or working with Mr, Carter és
a welder helper. His initial pay was $1.40 per hour.

One Negro, Paul Holden, worked very little on the machines.,
He worked during that period, and spent most of his time
sweeping, painting and loading steel. Other Negroes

i slensihon difd Jamiperie]l womls. Abeoul six mendhs . to

a year after he came to Dillon, Mr. Ray was fired by

Paul Stikeleather fer failure te cheek bandsaw blades

he was welding. Six months later, after Mr. Stikeleather
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left Dillon, Mr. Ray returned to Dillon. He has worked
with Monroe Carter, ILonza Lewis, and Bobby Wygal, welding
mechanics, since returning to the company and has begun
to acquire skill at reading welding blueprints through
this work. He occasionally works as a fill-in clerk
in the machine shop office and as an assistant to Herman
Liles who runs the boliler repalr crew. He has gone
on several out-of-town trips with Liles, one over two
weeks 1in length. On the overnight trips he makes more
overtine pay Ghan uswsl. His rabte of pay 1s 32.55 per
IAGIMIEE

Mr. Ray has distantly observed tests for admission
to the welding positions at the company. The company
employs two tests: (1) a vertical welding test which
involves steel three-eighths of an inch thick, and (2)
a Tlat-welding test involving thin metal, either sixteen

&F Toyrtesr galige Shecl
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HOWARD CLEMENTS - SCARBOROUGH

Howard Scarborough is a 26-year old white male
who has worked for the Dillon Supply Company since
Lugimet 1967.

Mr. Scarborough was initially hired by John V.
Clifton, supervisor of Shipping and Receliving Depart-
ment, after earlier interviews with C. A. Dillon, Jr.,
Bodey Wilsern, =md R, €. Moody. He transferred te the
position of clerk in the Machine Shop in October 1967.

He has worked in that position since. |

Mr. Scarborough knows the general structure and
duties of members of the Machine Shop and also knows that
iSeeq@cs Thore eeEctiye JRTorior Wabses to. thogse of whites
similarly employed. He knows that menial Jobs are filled
excluslvely by Negroes and that all but two of the skilled
jbbs are filled by white persons. He knows that there
are no Negro Welder mechanics or welder helpers.

Mr. Scarborough also knows that hiring for the
Machine Shop is done on the departmental level by Haydn

Parry, the supervisor.
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JOHNNIE D. SCOGGINS

Johnnie Scoggins is a 22-year old white male who
was first employed at the Dillon Supply Company in June
196%. He guit in December 1967 but returned to Dillon
i Jly 1968 and 1s still employed there.

e, Sesxains obbailned his: £irst job at Dillonm
from Coley Wilson and John Taylor, supervisory personnel
S satilne FaBvicgtion ShHop, with the assistance of .a
neighbor and friend, David Howell, who works as a sales
official of the company.

. Mr. Scogglins began as a helper and his starting
pay was $l.60 per hour. His only qualification for the
Fabrication Shop was that he knew how to operate a
threading machine. He ran this and other machines at
Dillon and in a few months began to learn to weld with
Charles Hare. He now makes $2.30 per hour and is clas-
sified as either a welder or welder helper. He works
410 B under Bobby Wygal, a welding mechanic in the
Fabrication Shop.

Mr. Scoggins has not been tested for becoming a
eNiEEe ar Welder helper whiile 2% Dillow Supply Compary s
nor has the company ever tested him for any other position.

Mr. Scoggins has observed only one person, an unidentified
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Negro, beirg tested. He was being given a 16-gauge
flat-wélding test by James T. Hoy. He has also observed
other persons being given a plpe-welding test. He does
not know the identities of any persons he has observed
being tésted, since.none of them have been employed

in the Fabrication Shop.
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DON SMITH

"Don Smith is a thirty-four year o0ld Negro male.
He has been with the company since February 1964.

He is a high school graduvate and spent 2 years
in the‘U. S. Army where he took a guartermaster course,
did some electronics work, and worked in the motor pool.
He both drove trucks and did minor repairs on them.

Just prior to.his Dillon employment, he was a chemist's
helper at the Department of Agriculture.

Smith's brother-in-law, Robert McFarland, a Negro
driver at Dillon, sent him to see Sam Casey at the Steel
Warehouse to'get 8 Job. Casey hired Swith as a laborer
in the warehouse. At that time, Smith had no desire
to drive a truck as he had in the Army.

Du;ing his employment, Smith was asked to take
over as Doksman dn Uhe wewsShocl Warchouwse for a white
man who left. Smith's job in the new warehouse was very
similar to his job as a lead man in the old warehouse,
but there was a little more responsibllity since there
was no office there and thus no supervisory personnel.

A white person named Austin was sent over to the new
warehouse to work under Smith filling orders. Shortly

thereafter, Austin replaced Smith and Smith was called
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back to the old Steel Warehouse when he resumed his job
as lead man. Smith was never informed that Austin was
to replace him. Even when called back, Smith thoﬁght
it was only to help out temporarily in the old warehouse,
When Smith went with the company the washrooms
WEFE Fegirege beils - Ibal geldhlalemy ywiseion Jales ataliesie Weine EaEre
Ghie ‘et Teapilities were gesresated. He bhad €0 g@ in
a different door to the cafeteria than did white persons.

Negroes had a very small place 1n which to eat.
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John Taylor is a 43-year old white male who was
foreman gf  tlhe Mabrication Shop ét the Dillon Suppiy
Couipany from’ thée early Spring of 1967 until September 11,
1968.
La Hivims is done op tlve departmental level by Heydn
Parry, the supervisor, and the foreman.
Bhp7 The responsivility for placing men in different
| gagaei iles 1n the Babrieation Shop. is the foremen's.
Advancement of perdgongel to better jobs is also hls
responsibility and was done in a routine fashion by
Mr. Taylor without request for advancement by the
individuel dengertied. - Mr. Tayleor believes this pollcy
Inpweves empleoyee megrale. Mr. Taylor ¢id not lnstruct
uelder-lcawpers aF meehaniycs o train helpers but they
often did so on their own. Mr. Taylor did, however,
setiial persohnel Lo werk for lead mechanics or other
Hen in  the Fabprication 3hop .
38, by e There are no educational or experience standards
for initial employment of a laborer-helper. Johnnie
Scogginsg, Larry Shores, Howérd Finley, Doy Pleasant,
Michael Smith énd Stacey Pleasant are all white employees
who were hired and then promoted to welder helper or

welder without being tested for welding skill or aptitude.
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John Henry Pope and Charles Jones, both Negroes, were
tested before they were promoted from laborer-helper
to welder-helper. |
e, e, U, 5 e, Rayher imsbroctcd James T. Hoy Lo test.applicants

for welding positions by giving them a 16-gauge flat
welding test. This test is easy to Tall beecazuge T
involves very thin metal and required sensitive use of
Boac. If 8 weldsr could not pass it, he might be given

a vertical test on three-quarter-inch pieces of metal.
Lonza Lewis was hired as a welder mechanic without a
test. David Baker, Staoey Creeeh, Daniel Hocutt, David
Coley, Baxter Pierce, Jesse Bdllock, Edgar Whaley, Crawford
Thompson, William Ralph Evans, Floyd Harris, and Glenwood
~Pleasant are among several white persons hired by Taylor
and Parry as welders Qithout hoisie Lectad Tor thelr
welding skills. All were previously known by Mr. Taylor
uifn beldeved thell to poescss seile Weldimg skill, David
Baker:'s brother Ronald, was already employed at the
company as a mechanic., Messrs. Lewis, Coley, Hocutt,
Creech, Hafri& Pierce and Evans were known to Taylor
threouszh personnel at Athey Products, where Mr. Taylor

ey werked prier to eoning -fo Dillen Supply -Company .
Messrs. Bullock, Whaley and Thompson, were known to Mr.

Taylor through personnel at Long Manufacturing Company,
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where Mr. Taylor had formerly been employed. Glenwood
Pleasant had worked as a welder #t Dillon pricr to lle.
Taylor's employ and was rehired by Mr. Taylor without
a testﬁ

iden ne was rehired,. Glenwood Pleasant replaced
Paul Holden, a Negro, as head of the cleanup and loading
@reu. ~Thewompany created a job tlitle, expediter., for
him. Floyd Harris was hired as a painter to replace
William May, a Negro helper. He was pald more than May
had received for painting work.

All personnel under Glenwood Pleasant are Negroes.
All cleanup and loading personnel have been Negroes since

Mr. Taylor came to the company. All welders are white,

and all welder helpers are white except Charles Jones

and John Henry Pope. All mechanics are white.
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WILLTE ARTHUR WALKER

Willie Arthur Walker is a twenty-seven year old
Negro male. He was hired by Dillon in July 1967 and,
except for a period of a few months, worked there until
October 1968.

Walkker completed 1LOGH grade and is.a gradugbte of
the 8-month MDTA welding course at W. W. Holding
Teehnl eyl T@ctitiube. - He his bad experience as a
general laborer in construction work. Walker wés hired
as a welder in July 1967 after he took a welding test
on 16 gauge material. He had been taught at Holding
how to weld metal of that thickness. John Taylor
Iptormed him “Chet he did 2a excellent job and he was
hkcl. Aftey o ceupls of menths:;, he agked for a raise .
Fesmme 260 phe. hee, ot Wiielh he started, to $1.75 per
hour. He was told he had to be there three months for
a raise. After the three months, he again requested it
but hearad notﬁing St akRE

During this time that he worked as a welder, he
also performed such duties as sweeping, loading and

baldgding tRucks, and etliey mepnisl Jobs,
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Walker returned in August 1968 to see if he could
get a welding job again. He was told that there wére no
pelldens - Jeiles ava.l lable, but that he could be Bired in%o
maintenance and if anything opened in welding it would
be @iven. to Bim. He took the job in maintenanée, but

heard nothing further about a welding job. He did no

waleine Gurkne Ghis ftime and left-in October.
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Wesley Clegg Wallace, Jr., 1is a twenty-six year
0ld white male. He wasg employed at Dillon from Abril
1966 until March 1967.

5c Wallace has a 9th grade edﬁcation and had several
years experience in electronics. He became tired of
electronics and deéired to learn a new skill such as
weldihs o Methanie Work. His upele, Herman C. Hehols.
wiho agas o welder Wilth Dillem, told him to ge th the
Machine Shop.

Edl: g, b, Wallace admitted to Stikeleather that he had no

! welding experience. Stikeleather told him they had no
electron;c work there. However, Wallace informed him
he would do any sort.of work including sweeplng the floor,
Just in order to begin a new trade. Wallace was hired
a8 2 wmelder helper by Paul Stikelesther, GThe foreman.
He was assighed to work under his uﬁcle, as Stikeleather
thought it might be a little better if he worked with
someone he.knew.

o As a welder helper Wallace did not do any general
clean-up or other menial work. They had Negro "boys"
who did that. He was only required to clean his own
area after a Jjob.

3eii Wallace did not take a welding tes£ when he

entered the fabrication shop.
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MELVIN WHITE

The Pork Lift Department has 14 workersg--8
mechanics (all white) and 6 helpers (4 white and 2
Negro).

In three years during which White was assistant
to parts and service manager, Chalres Baucom, four
helpers were promoted to mechanic. The last two such
persons each spent a year as a helper.

The two Negro helpers, M. Jones and W. Deaver,
had been helpers (as of May 1968) for 1 year and 10
months respectively.

One white helper, E. C. Williams, has been a
helper 2 years. The other white heipers and their

length of service (as of May 1968) were:

Hired
Wayne Lamm L /68
Irvin Hegwer 2/68
Phillip Carroll 4-7/68 (since guit)
Arthur Matthews L-7/68

e averase tureoyey of new helpers is 56 new
a year, although it has beén heavier.

Melvin White is the assistant service manager
in the Material Handling or Fork ILiift Department; he

7

handles initial interview of applicants for mechanic
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aimd e Dgipar. He has mever been turied down ok Wis
recommendation to hire by the service manager Charles
Baucom, and no one has been hired as a helper without
White's recommendation.
Wayne Lewls, white, wéé hired as a helper in
the Fork Lift Department in March or April 1968, and
was referred by his brother in the machine shop.
GasliFiceviens for a helper are mechanical
eéxperlience, €.2.; wix months autemotive or related
mechanical work, or a course at a trade school 1like
W. W. Holding. Although some applicants have been
Faferrad whe” do-mot have this experience, the three wihe
finished the one year auto course at W. W. Holding were
hired, amd «ll other Helpers hired had met the 6 months

experiafes guelifigatian.
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LAWRENCE WILCOX

Lawrence Wilcox is a forty—tﬁree year old Negro
male who was employed at Dillon from approximatel& 1962
until March 1967. '

Wilcox is a high school graduate and attended
Shaw University for two years. He had ten years ex-
perience as a shipping and receiVing clerk at Walker-
MeseGdn., . Tne .

Wilcox was sent to Dillon by a white Dillon
employee he knew., This employee said to Wilcox there
was a job availlable in the steel warehoﬁse, gnd petrhaps
in shipping and receiving also.

Wilcox went to Dillon and was hired by Fred
1 iy A ﬁork in the warehouse. Miltz told Wilcox that
he would talk to soméone in shipping and receiving, as
this was Wilcox' stated preference.

Wilcox never heard anything from Miltz with re-
gard to work in shipping and receiving. On several
occasions dﬁring his employment he inguired of both .
Jd. V. Clifton and Fred Miltz as to whether there were
openings in shipplng and receiving. Clifton informed

him that there were none. Miltz said that Wilcox was

needed in the warshouse. 4 white person named Bill Lewis,



10

whio head Peen. in the wareheuse, was sent ewver 1o shippihg
and receiving while Wilcox was there.

During his employment at Dillon the cafeteria
had segregated facilities. Whenever Wilcox ate there
he Had to eat in the back room. The toilet facilities
o “Ehe webeal scrvice cenfer were up over the boller.
They were segregated while he was there also. A

parbition divided the white and Negro sides.
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ARLESTER WILLIAMS

Arlester Williams is a thirty-year old Negro
male. He was employed at Dillon from June 1966 t& June
1967.

Williams is a high school graduate, studied for
two quarters at Greensboro A & T College, and took a
two-year course in auto mechanics at Fayetteville State
College. 1In the 1aﬁter course he was trained to repair
o9 earTwroN rromt o yeerw. He bhen spent the nezt Five
years working as an auto mechanic at several service
stations and garages.

Williams answered a newspaper advertisement for
a mechanic at Dillon. He called Ed Williamson, whose
name appeared in the newspaper. After he had interviews
with Williamson and Goad, both agreed that Williams was
the man they were looking for and that he could have the
job if Bill Sessoms, the foreman, agreed. Williams
was subsequently informed, however, that Sessoms, whom
he had never met, thought Williams did not have enough
expericnga .. Williams was therefore refusged the jeob.
About 2 weeks after Williaﬁs was refused the job, Billy
Johnson, whité, was hiréd as a mechanic in the garage,
the same job Williams had desired. Johnson had been

employed in a Pontiac garage before coming to Dillon.
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e 4 Williamson later called and offered him a job as
a laborer on the riggers crew. The crew was on the road
then, however, so Williams worked for two weeks in
the warehouse at the same waée as riggers ($1.50 per
hour) until the crew returned. He was then assigned to
riggers.
6d While at Dilioﬁ, he never made another effort to
gl el iechamic's job.,  After Be was told ‘they would not
give him a mechanic's job, he thought he would take the
Jjob as laborer in the hopes 1t might lead to mechanic
work
9 When the riggers crew traveled, thé white pefsons»
stayed at motels and the Negroes stayed at private homes .
for which the latter palid and were then reimbursed by
the company. One Negro made room arrangements for all
ifSRreas. 1n Che cPew. _
Williams left the company in Juné 1967 because he
Setiined o bDe medrer his home in Dunn and to get anofher
mechanic's job. He always desired to return to mechanics.
He worked for a short while for a Pontiac autdmobile dealer
as a general mechanic. Currently Williams is employed
by R. B..Stokés Concrete Contractors in Raleigh as an

alibomebile mechanic. He is the only mechanic they have
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and manages the shop. He works on their trucks, tractors,
and other equipment. He does some diesel work also.
Williams earns $2.00 per hour and has been with Stokes
for seven months. He has been told he will get a $.25

per hour raise when the weather breaks.
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LESLIE ILEE WILSON

Leslie Lee Wilson is a 23-year old white male who
was employed at the Dillon Supply Company for approximately
6 weeks in late 1966 and early 1967.

Mr. Wilson had had no formal welding training
before being hired at the Dillon Supply Company as a
cldcr helpe® in Ghe Fabricatlon Shop:. He was hired by
Paul Stikeleather and James T. Hoy, supervisors of the
Fabrication Shop, after his1brother-in—law, Monroe Carter,
introduced him to them;‘ Mr. Carter suggested that he

apply for and take the Jjob. Mr. Carter was not tested

by Dillon personnel for his welding skills.
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