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~between

GENERAL SERVICES ADMINISTRATION |
- AMPRICAN TELEPHONE AND TELEGRAPH COMPANY . A< i7iin
- On Behalf of A1l Bell Telephone Companies* Brra e L R

; = fV.General Services Admlnlatratlon (de51gnated compllance agency)
and Amerlcan Telephone and Telegraph Company (A plit ) are committed
fully to the pr1n01ple of equal opporLunlty in employment Do il persons,

_ . All Bell Telephone Companleo have embarked on a comprehen31ve
4 effort to inform employees and the general public that all jobs are open
'to all people regardle s ef rage  coler, sex; religion, national origin

;]} or age.

- --l In accordance with their respective compliance fesponsibilities
"~ as set forth in the regulations promulgated by the Secretary of Labor,

:.0ffice of Federal Contract Compliance, under Executlve Order 11246, a

-+ amended, the General Services Administration and the American Telephone ,

and Telegraph Company, on behalf of all Bell Telephone Companleu,

have

~arrived at the follow1ng agreement

S % New England Telephone and Telegraph Company
The Southern New England Telephone Company
-OoNew York Telephbone Company
- New Jersey Bell Telephone Company
-~ The Bell Telephone Company of Pennsylvania and
-+ The Diamond State Telephone Company
The Chesapeake and Potomac Telephone Companies
" Southern Bell Telephone and Telegraph Company
South Central Bell Telephone Company
"The Ohio Bell Telephone Company
- Clpednnatd Bell, Inecrporaied
-Long Lines Department of American Telephone and Telegraph Company
Michigan Bell Telephone Company
Indiana Bell Telephone Company, Incorporated
Wisconsin Telephone Company Ll StCOND[NSTPKﬂ'OFHuE
I1llinois Bell Telephone Company N L *?Ws»eq..="’WfB E.W.
_ - Northwestern Bell Telephone Company f[-L';ﬁfU:Zp“‘
. Southwestern Bell Telephione Company ; T TR ‘
I . : Mhe Mountain Stales Telenhione and Teleocranh Combany SEP 25 \9{2




v i D6 T, has submitted to the Geﬁélu;‘Serviceé.Administratibn

~copies of a model Affirmative Action Program (Exhibit 1), a model Upgrade

ﬁ“f'and Transfer Plan (Exhibit 2) and model Qualifications and Job Briefs
i"(Exhibit 3). The General Services Administration has reviewed Exhibits 1
"'_.52 ad 3. B i | ‘

Each Bell 1elephone Company, baood on the A T.& T m0d010

‘hag prepared and implemented its own Affirmative Action Program and
5 hag implemented, or is in the process of implemenfing its owh‘Upgrade

:»’ and-Transfer Plan including Qualifications and Job Briefs.

o Affirmative Action Program

B, & e ﬁledges to continually review the progress each of the
e A BT Tclephonc Companies is making in exerting a reasonable and good
 1fa1Lh effort 1o meet stated goals and timetables. SpClelCTllj, Al T
‘_.w111 endeavor to have cach Bell Telephone Company estabjloh by Octoler l,
1972 goals fer malas operator and clerical Jobs, These calendar year
goals éré to be a percent of the total job opportunities in each. job cate-
f'gory and shall be prorated for the balance of 1972, These goals will be
4 modified.anhually, beginning December 3,. 1973 as expewisnss indicates or
: 1f business needs require it. TP, By |
: :-:;DpnrauOI——57(Male) of job opportunltles (vaoan01es)

.'i;iEntry Clerical POSlUlOHS——S (Male) of JOb opportunltleo (vacancies).

_ ’ :A T & T, will endeavor to have each Bell Telepnone Company
' 'cstab11sh by Oetober 1, 1972 geals fer fencles dm semi-skilled outside craft
Jjobs, This calendar year goal is to be a percent of the total job oppor-
tunities in this category and shall be ﬁrorated for the balance of 1972.

: Th1< goal will be modified annually, beginning Dbcembcr g 119 1973 as experd-

ence 1nd1cates or if business nocd require 1t

Seml—okllled QOutside CraLt—-lo (Female) of JOb opportunltlcg

(vacan01es)
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. honor all }equests for transfer or applicetions.
for hn‘lnb into these JObo by quallfled females.
A T & T, wikl endcavor to have each Bell Telephone Company
cllmlnate by Oetober 1, 19Y2 auy Limitations om ilke percentage of minorities
and female employees transferrlng 1nto positions in each major job classi-

Fieadion.

':fUpgrade and Tranéfer Plan '

ety A.T.& T. will endeavor to have each Bell Telephone Company '
_establish by January 1, 1973 an Upgrade and Transfer Plan including
Quallflcatlonu and Iob Briefs resembling the model Plan and Job Briefs.

S A. T & T, pledges that each Bell Telephonc Company will conducu
* an information program to inform its employeces of the provisions of its

new Plan,
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¢ " “The General Services Administration agrees that based on the
undertakings‘contained herein the said model Affirmative Action Program
and model Upgrade and Transfer Plan including the model Qualifications
" and Job Briefs are approved vith the regervations noted below,
e ;pifbe.General Servlces Administration.agfees that, unless there é
is é‘major variance from the A,T.& T. model, each Pell Telephone Company's i
ﬂffirﬂﬂbiyc fetion Progran and Upgrade and Transfer Plan including ;
Qualifications and Job Briefs, as pledged to be modificd heredn, ¥ill B0 1I
"QomPliance with Tha reqnirements of Executive Qrder 11246, as amended,

and allprules, regulations, guidelines and orders, inclu&lﬂg H@UIQQG OIUCT
No: 4, promulgated pursuant thereto. In the event of a major variance,

General SGlVlCGS Administration and the Bell Telephone Company involved

will resolve the navber, " .- i 9 “ - l
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General Services Administration agrees to advise all personnel

a881qgned to conduct compllance rev1cws 1n the Bell System of this Agreement

This Agreement shall be effectlve as of October 1 1972 and

shall remain in effect for-an initial period of fifteen (15) months to and

including December 31, 1973 end shall contiﬁue in effect‘thereafter unless
_Q"terminated by sixty (60) days' prior wfitten notice given by either party to
1"the other, expressly statlnﬁ its 1ntentlon to termlnane this figreenant, in

"‘WhIOh case this Agreemenu shall termlnaoe sixty (60) days following the
xlrecelpt of oteh seties, & .7 -;gﬂL;fﬂlf Tt g Sy ;

Gcneral SerVLccs Administration
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. American Telephone and Telegraph
' Company of Behalf of All Bell
‘.Te]ephone 4Om;pauw 3
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Human Reuourccs Development
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