
A\exander •·v 
v. lCl\e tact sn~et 

Alexander v. Yale is a landmark lawsuit charging that Yale Unive:rsity 
condones the sexual harassment of women students in violation of Title lX. 
The named plaintiff was offered an 11 A11 in a course in her area of speciali 
zation if she would ccmply with her professor's sexual demands.. She 
flatly refused and complained orally and in writing to responsible Yale 
off i.cials even before the grade of 11 C" was given. Because she is a black 
woman, her complaints were not only viewed as j.nconsequential, but were 
ignored even more blatantly than complaints of white women. Not until 
one and a half years later, after Alexander v. Yale was filed, did Yale 
act. Officials then claimed t0 review the grade, but ignored the sexual 
incident entirely. The grade was not changed. 

~xander v. Yale is a class action suit against Yale as an insti
tution because the issue is larger than the individuals involved. · There 
are many other women who have found that their sexuality was a decisive 
factor in whether or not they could learn from a faculty member. 

The lawsuit asks for a grievance procedure as a remedy and preven
tive measure, not for damages from individual offenders. With a procedure 
the responsibility for abuse of faculty power will remain within the 
university, but students will be guaranteed an effective channel for 
complaint for the first time. 

Sexual Harassment 

"The issue is that some, acting upon archaic and feudal assumptions, 
will attempt to comp~omise my respect for myself as a human being 
(i.e. as more than a sex object). 

Statement, Pamela Price, December 21, 1977 

"You begin to wonder about the intentions of a Director of Graduate 
Studies who spends more time patting your thighs and pinching your 
rear than discussing your academic career." 

A graduate student quoted in Alice Dembner, "A Case of Sex 
Discrimination," ,Yale Graduate Professj.onal, March 6, 1978 ~I 



"It is perfectly reasonable to lllain~~in that academic advancement con
ditioned upon submission to sexual ~emanos constitutes sex discrimi
nation in education just as questions of job retention or promotion 
tied to sexual demands from supervisors have become increasingly 
recognized as potential violations of Title VII•s ban against sex 
discrimination in employment." 

United States Magistrate Arthur Latimer, Ruling on Yale's Motion 
to Dismiss, December 21, 1977 

11A woman who attempted to complain through university channels now 
faces the possibility that the man she complained about will be 
rehired without an investigation into her'allegations. 1 ! tried the 
Yale channels for a year, I played their game, and now I'm angry. 
Nothing has been done and I am not the only one who has complained 
about this man." 

Dembner, Yale Graduate Professional 

"Yale's failure to deal in any systematic and effective manner with 
the issues raised by this suit and numerous complaints from women at 
Yale, and the invocation of the •sanctity' of the grading procedure 
and of this grade in particular, reflects a completely inadequate and 
repressive perspective on the position of women within the university. 
It follows that this perspective serves to condone, uphold and defend 
a practice of racist sexual discrimination and consequently subordi
nation of women not only within the university, but within the society 
as a whole." 

Statement, Pamel Price, December 21, 1977 

Support 

On December 21, 1977, United States Magistrate Arthur Latimer decided 
that one of the plainti:ffs has the legal right to continue the suit against 
Yale university for sexual harassment in federal court; we now face a 
possibly long and costly cou-rt battle to determine whether Yale in fact is 
legally responsible to her and the class of women she represents. Your 
support would be greatly appreciated. Checks can be made out to the 
CAPP STREET FOUNDATION for a tax deductible donation. Send donations to 
the Yale Undergraduate Women's Caucus, Box 4761 Yale Station, New Haven, 
Connecticut 06520. The Caucus will also provide more information on request. 
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