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The ndeiatiff, Unlted Stetes of Awerica, nevin
Tiled its compleint sevein oo the Bt. day of Pebruary,
1605 tae ZelfendBnts "MVing BpPERTES by thelr cLTORBESS;
autorneys MBvine deverelly condeated o tue ealry of
tion of this ceuse upoa the meriis and without Shis
finel udgment conpbibebing evidgnos or an sdmlissica by
pay of Lue Jefendenis with Yesgeclt Lo issues of fagt,
and upen conssal of the sariies s¢ siuressid, it i3

Mesbgrantp, Peterrals tor employEest, end apgEentice
salpe in esen of the defendsat Locals snail be avalilsble
to all persens wWitiout regaFd to sue. perens’ race,
fovure applicants for sesbershly, redesrul Jor employ
went sand spprentleesihive will be sonsidered by el
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Locals without diserimination as to race, coloar,
religlion, or national arigias

There shall be no discrinination or retaliation
of any kind by the defendants agginst any nerson
becauge of the giving of testimony or assistance in
connection with thisz suit or cooperation in any
maaner in the investigation and development of the
evidence in this case.

IT 1S FURTHER ORDERED thet defendent Locals:

1. Develop and put into effect a community
relations program designed to dispel from the minds
of Negroec any netion that they are not welcome in
the defendant Locels equally with white persons and

to make prospective NHegro applicants equally avare
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of apprenticeships. union membership and job referrals
a3 are white persons who freguently recelve the advice,
agsistance, and encouragement of relativesz and Triends
selready in or connected with the defendant Locals.
Thls ghould inelude divect communication by union
offlcisle, of informetlon concerning the availabllity
of union membership and opportunities Tor _ob referrals
and apprentiecestraining to trade and secondary schoels,
the Urban League, NAACP. and other community groups
which nay De engeged in the digseminating of informstion
o Negroes,

2. Institute 2 program to stim:ilate interest
amony - youny Negreee in the trades with whieh the re-
spective Locals are arfiliated and to selicit quall-
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Tieble Negroes {or [curmeyman mnembership and apprenticen.
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&, Organize or coaperate in the sl
cveration of pre-spprenticesnhiy
training programs.
b. Utilize Neurc members and appren-~
iees to publicize and {enliliarize
the Negro community with opportuni.-
tles in the Tradez reprecented by
the defendant Locals,
e. Establish and maintein contact with
trade and secondary schoels for the
purpese of partielivating in career
day exerciges s’nd other programe
for developing tie interest of
Ne.re students in the trades renre-
gented by the respective Locals.

3. Seex to orzanize with contractorg a progran
For recrulting snd placing Hegroes 1ln summer nelper
positiona in the various trades represented.

4, Apply ob eetive, uniform standerds in passing
upon the qualifications of applicents for particlpation
In apprenticeship programs, for enrollment as members,
and For working on permit in or throuzh the Loaal.ﬁ\

5. HNot reguire the approval, vete or vouchers of \
any oificer or member of the Local. or of the memberahlp
er any part of the membership of the unicn, as a con
dition te the aceeptance of mny otherwise gualified |
person into union membershin, apprenticeship trainingﬂjr
or for work referrval.

6. Publicly announce and digseminate and furnisn
to each applicant or prospective applicant in writing

the procedures to e followed and the standards to be
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applied in sccepting end acting upon asovplications
for union membership, apprenticeship training, or
WOrK referral.

7. Accept into membership, for apprenticeship Thap o
training and for ob referral all Neuro applicents
who are otherwise qualified and without regzard to
any walting liat for such membership training or
referral, for 3¢ long a3, and until sueih time as,
the ratio of Negro  oumeymen members to the total
Journeyman membershlp of the Local is the same as
the retio of Negro males from ages 10 throuzh 05
residing within the urisdictional limits of the
Local union to the total male population of such
age within thosge zame limlites ;g determined from the
most recent census. In referring Negroes to emnloyers
for _abs as recuired by this parszraph, the Local
siiall refer Negreves who are nol members of the union
upon the game basis as union members are referrved
and without eny distinction by reason of non-membership.
The local shall advise each employer with whieh the
local has a barsaining agreement that Hegro appllicants
wWill be referved for obs and wlll be accepted iate
membersnip and for apprenticeship training én accordance
wltn the provisions oif thls paragrapn.

IT IS FURTHER ORDERED that the defendant Loceals
snall teke steps toe insure that all current and fauture
members are awere of provisiens of this order. teps
shell be taken to discipline members who thereafter
interfere with the successiul sceomplishments of the
progyamsd and actlions engased in pursuant to this

Qrier.

2




IT IS FURTHER ORDERED thet the plaintiff shall,
upon request, be ellowed to review campliance with
this order, As a part of such review, slaintiff may
require writien reports in addition to those ather-
wige provided for which are r«%a.}z;ana&aly neceusary to
the review of the delendants' nerformance under tais
grder, may inspect the premises, examine witnesses,

and exanine and copy records and documents.

This day of | s 13567,

b bt A i e M

TiTgE




	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6

