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FOR CHANGES IN LANGUAGE OF PROPOSED SETTLEMENT

INTRODUCTION

Pursuant to the suggestion of the Court made at the fairness
fleaping herelin, the St. Leuls Teachers Uniden, Loecal 420, American
Federation of Teachers 1is pleased to submit the following proposed
specific changes in the wording of the Settlement Agreement. 1
should be understoocd that these are minimum changes precposed within
the structureof the existing Agreement toc meet the major objections
tec the preposed Settlement which the Union has previously filed with
the Court. 1If, as urged by the Union, the Court grants the Union's
pending Motion to Intervene, the Union suggests that further
Settlement negotiations between all parties hereto, including the
Union, could result in greater refinement of the language and the
development of procedures for the successful desegregation aof faculty
amdiSsiE e St n st bl i onici it e n inieiteis s o f fthe | faculty and sigaff,’ the
student populaticn, and the school districts.

PROPOSED CHANGES

L5 ie prolelc i ibhiel reprelsielmidalitntvel ralghits of thie §t. hewils Tedchers
Union in behalf of the teachers and other staff the Union represents,
the Union proposes adding an additional introductory paragraph to
ot U (P. IV=1l) of the Setclement Agregment, pertainimg to Quality

et el tom) ta iEead as e liliaiis
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It is understood that all criteria and standards set forth

in this Section and in the Appendix hereto are intended

only tc be binding on the defendants for the purpose of
determining required funding under this Agreement, nct

e @ewern or ianbeRiere aith the velatigaship or Pelicy
Statements 1n effect between the Board of Education of

e @il @ SE el s e Gl i S e oL S D Ele e je I ik ol

Local 420 on behalf of the employees it represents.

Nethuing im the Sectlement Agrecment sHall be imterproted

alst il cin Wiplelal,  oie ‘RaliredlioshiEe. offs - Ehile 'riimliie ofs el igalc Lo ,
as the case may be, of the Board of Education of the City

of St. Louis to enter into bargaining/discussions as permitted
by law with the St. Louils Teachers Union, Local 420, over

any matters covered by Section IV, the Appendix hereto,

or any other provision of the Settlement Agreement, or

to limit or to foreclose any agreements between said Board

and said Unisn ¢n such matters not contrary te the Settlement.
Nothing in this Settlement shall be interpreted as limiting

or foreclosing the right or obligation of said Board to

enter intoc discussions/bargaining with said Union as to

the implementation or effect of the provisions of this
Agreement on the employees represented by the Union or

to release the Board from its obligations set forth in

the Policy Statements 1in effect between the Board and the
Pilran rnelodiins its ebligacions te motify asd distuwss/bargain

with the Union before making changes 1n c¢xisting conditions.

Make the following changes in Part VI of the Settlement Agreement
in corder to accomplish the goals of faculty and staff desegregaticn,
grant preference to S§t. Louis Teachers and staff to epemnings in the
County School Districts tc eliminate the vestiges of discrimination
against them, and insure fair treatment for all teachers involved

in the desegregaticn process.
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4,

i

Sl e Soccion B.3. an Page Vi-1 ta . xead:

To implement a system for monitoring, recording and
coordinating school district efforts to secure black applicants
for positions as administrators, teachers, and other school
positions and the achievement of the hiring goals set forth
Ifelidehtne:

LGhamea Jociies B.4. gn Bage VI-1 _to read:

To seek to achieve a goal in its staff of teachers and

other non-supervisory personnel, a work force of at least
Eweny=filwel pRE Cemic (257 )8 bl e o) {e 8 55T 0I5 7S v o

should be a minimum standard to equate the faculty and

staff desegregation goal with the student desegregation

goal. Further inquiry if the Union is permitted to Intervene

may justify a higher figure. ]

e bdd an addikiamal puzpese (Bh. 6) tc Sactisn B on Page VI-1:

To assure the proper evaluation and treatment of students
transferring from city schools pursuant to the voluntary
transfer program forth ia Section II of this Agreement,
by requiring participating districts tec give preference
oSSR el EnEE it o EilacieNEER dNcisst andl othier sitaffi currently
emplocyed by the Board of Education of the City of St. Louls
cr those placed on leave of absence or terminated by the
BietatadiNdiuic SecMmiale BlofafaidMisERE inaiichiall clomd i Eikon.

—biiamEe Seceiam B on Pass $i-d &6 read:
County schcol districts shall submit to the Voluntary Inter-
dusirick Geondnnstins Yauneil notices of all vacancies
Ll admrnl sERatYe , TegleNimg, afd*staff peositioms as soon
as they are determined to exist and at least thirty days
pFles . te the clesimg of Spplicativgs. The VICT akall be
responsible for insuring that all black employees of the
St. Louis Board of Education, and all such employees on
leave of absence or terminated due to the Board's financial
condition, are notified of jeb openings. Such notice may
be through the inter-mail system of the St. Louis Board

of Education or first class mail as appropriate and necessary
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to insure personal notice. Interested employees may apply

fay sweh openimgs threuwgh the VICE ey directly teo the Sehoel
dii¥siEEstciei e Sl diatol S i dhl st e Bis - siiadlils neltalye tbhile \WIHEE as

to the name, race, and prior employment of the applicant
selected. ipichiS selquiliersiis iy Sihnel WAREIGH oie (ol @l ineljielciteldi alpipilintctaint::
a school board shall provide the VICC with the detailed

Fregaseme For 1&s ¥ejeskiens @f the applicamt. Sehiegl disericts
shall keep records to show how this Section has been implemented
alnidiEa RS ch et it Nistalel Sataiiiiait S eleipohmia sipieic e iilehse i i

Sectlen ¥ Be®ain the steps takem pursuast &0 this Section.

&, _add an additienal subsectien 4 to Secbion D at the Eep _of

Black city schoel board personnel, including those on leave
gff dbisance @i Eaermlnated due te the Beard's financial cenditien,
whe possess the required state certification for an opening
L 4 eefeifiad pasition im 4 county district, or whe meet

the objective qualifications for a non-certificated job
opening shall be hired for a job opening in preference

to any other applicants. Any such city schocl board employee
amplyite '‘for @ pesiticn ia & epowwgy district comparable

to the pesitien the employee currently helds in the city
dustrict openimg. No other persens may be hired for any
county job openings unless no such qualified city board

employee applies for the position.

Black St. Louis Beocard of Education employees employed pursuant
to this provision shall be treated by the employing school
district as a permanent transfer rather than as a new hire;
shall receive full credit for all purposes, including tenure,
far Ehdis yedgrs of coplogmewt by the 9t. Lowis Beagd of
Educatiecn; and shall have a étarting salary at least equal

to that which they would be receiving 1f they were similarly
employed by the City Board. Such permanent transfers shall

be subject to the host districts' personnel rules and

regulations except that they shall retain the right for




a period of five years to return to their former position
in their home district at their socle option at the end
of any school term with at least sixty (60) days notice

Eiieleeiait te Elle hesiE and Wome Schieol districts .

Any such employee who during said five year period, is

the subject of any adverse perscnnel action which may result

in the employee being terminated or disciplined, or being
placed on unvoluntary leave of absence, may, at the employee's
option, elect to return to employment with the S$t. Louis

Board of Education with full credit for all purposes for

his past City School Board service and his years of service
with the county district. This provisicn shall not foreclose
appropriate City Board acticn for seriocus misconduct by

an empleges ghile enmployed by the Couaty distriet i'n accordance

with Ehe standards and precedutes of Ehe City Board.

_ Ghiagse SGectiagn B, P. Vi-3 ks sead:

Subject to the provisions of paragraphs one and twc hereof,
the following separate hiring goals for the employment
of new and permanently transferred teachers and other staff

to be judged on an annual basis shall be applied:

Humber of New Hires Ratio-New Hires

1-9 ZNBiEAlaidsls L Whiile (@061 74)
10-20 il Tl o @ e R T ST E T (55 (0
21-50 L Bilackks 2T EE sl oA,
S5ulialn mieire IRl it aelst (2517 )

These ratics are to be applied separately for teaching

el StE L Ees 1 Eleds . Fer cxsdmpla; 1f 1w amy year a district
accepted seventeen teachers as permanent transfers and

new hires, the first nine teachers would be six black and

three white and the next eight teachers would be four black

and four white,

The same hiring goals shall be applied to other non-supervisory
personnel as a group. For example, if in any year a district
accepled as permanent transfers and new hires a guldance

counselor, five teacher aides, two secretaries, and one



nurse, six of these new employees would be black and three
white.

g,  Cunanga PIRagraph f-l ed Page VI-2 &a fHead:

L. HNoething im this agreement shall be consttued to require
the employment of teachers who lack the state required
gapiifrtation for a pocitisn of the discharpe or treplacement
of any teachers employed by a scheool district.

9. Ohamse Parasionh 8-2 g Wi-2 by delekifs the last sedbemce

[Removes "best qualified" defense. ]
q

8., Sectima ¥, Page Vi-2, after e Werd "teachexrs", imsere

the words '"mon-supervisory personnel." The word "hires" used throughocut
Section F should be changed to "hires and permanent transfers"

LA Chamee e @ent to last @awamraph an Page Vi-3 as Fellaws:

1. Change the phrase teachers and administrators tc 'teachers,
other non-supervisory personnel, and administrators."
2. Add after the word "enforcement" in the third line:

Timelud img enfercemewt By tha 3t. Louis Teachers Unica"

All obligations pursuant to this Agreement relating to

the hirimg of black tedchers, ether momn-supervisory personnel

and administratcrs, including the reporting requirements

in Section F hereof, shall terminate at the time the hiring
goals of 25% black teachers 25% black non-supervisory
personnel and 13.4% black administratecrs are reached.

The meeting of such gecal or goals shall be documented by

data reported to Voluntary Interdistrict Coordinating Ccuncil

S ceninisieEd Ceonlinisiellt e Ehie St . Lewis Teachexrs

and plaintiffs
Union. [Would not permit meeting of student goal to excuse

s S clie S Een Snleiel e tnid SR Achifli g Aindiisit aif F igraalls alsl swellils o]

Nothxng herein shall require a district to violate any
provisions of Missouri law and, in particular, the Missouril
Teacher Tenure Act, as amended, applicable toc both six

director and Metropolitan school districts; provided,

5
emever, in £1lling vaeant pesitions for teachers and

other non-supervisory perscnnel, districts shall use to
the extent required and at their requests, desegregation

bl

funds as may be ordered by the Court and received by the




districts because of their participation in this Settlement
Bercement ta £20l sueh vasant positiems through hire and
permanent transfer of blacks employed by the Board of
Bdueatien af Ghs Gty of 9¢. Lowis and these placed on
leave of absence or tevmianted due to the Board's financial
condition, to meet the annual goals set forth in Paragraph
EEeanES b Ehilchs Spidolvatoleld Sehkale stuchl dissitnicits sipta il i

el minE Swell SEalff, treat their experience inm the heme
sleingal dreteder a9 If such experisnce had cccurrad within
Sifel ol NSIcieionls Hdhlsie r1 cit -

4. Change the Second Paragraph of Secticn I on Page VI-4 to

Voluntary teacher exchanges will be encouraged to enhance
desegregation efforts, but such teachers may not be utilized
iy aiy Sdblsige et to excusier ithat districe Mirom Efurnther

affirmative action efforts unless and until such personnel

are permanently transferred to or hired by the host district.

IS Eulainiaie Bisieiciisiiain 1. b . xdtic oW Plaige VI -6 to Tead

S e elviallliaitiion it esdalanme and Eramsfer tedehars
shall be in accord with the procedures and standards of
the home district and its agreements with the home district
teachers representative. All evaluations are subject to
PEnal feview by the hame @disk#icts. If a transfer teacher
receives an unsatisfactory evaluation, the teacher shall
have the option of returning to his home district without
puE juidnes fa hiis ampleoy@ent By the heme district. All

di SR planly aetlan dglinser exchapge and transfer teachers
SNl e SEIET SESamg a il 11ty af the home distriet amd any
sach cefeliers shall have all the representational rights
and due process which are accorded to such teachers 1in

the home district.

e Bhaaac Scctian T W0, s @6 read as follaws:

The host and hecme districts may, in consultation with

e employees recegiiized teather and staff representataives,
develop such procedures as they mutually

determine are necessary and appropriate tc encourage

participation 1in the exchange program.
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B G an gdditienal Ssctici B te deetien IEZ-B. o@ Pajge IX-1

as follows:

D. One person selected by the St. Louis Teachers Union.
Bhe voting moumbarsiip of the VYICE ghall be raeglally balanded.
16 . pEeleore “tdachicyd” fhem Ssetion LW.B.2. an Page BHE-1.

19 SEdils Gection WELAN. sk Page Hll=1l ts read:

Whem & chlgereil@E weaenEs S s ipil Zinl 52 e il o =lmia o ool 2L IR bl et i
gaale within fi¥e yedee er gny extension of tife metwally
agreed to by the parties, including (for annual hiring

gomils: gailg)  Bye 8. Lakis Tegoliors Uaien, it is entitied

to a final judgment declaring that 1t has satisfied its
eSSttt el Wdiaistelcidatofaithiloing eibilliolalishleinls) . A dasiericit  sihalil
e be enGuGled fe @ fimEl judgmea® if wiehia £ive years

it has enrolled 90%Z of the additional black students and
hired or accepted as permanent transfers 907 of the additional
Blask sEaff ®eguited E@ Batisfy i1ts plad fatie amd 'annugl
hiring goals calculated pursuant to Section V. E and Section

1181 i S

Respectfully submitted,

Risulaieis s ake i diaiclee &

Attorney for St. Loulis Teachers Union
Iaealls &g
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Michael Radzilowsky

Lawrence A. Poltrock
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i cavkElly Ghac 2 copy of CNE EFeregeoimg Suggesktions of §t. Louis
Teachers Union for Changes in Language of Proposed Settlement was
mailed with U.S. postage prepaid, this 10th day of May, 1983, to

allfliStlireisie” mfamied “on’ Elle Ceurt's mailimg List fer Liddell v. Board

_.___JZZ_/_V:’VL vi’W«ﬁ: "

Bruce S. Feldacker

off Bdmcaticn, 72-1006C4) .




