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4. Bethlehem is an employer within the meaning
of 42 U.8.C. 2000e~(b), and is eugagsd in an. industry
affecting commarce within the meaning of 42 U.3.C.

2009e-{h). Through its Lackawamna Plant, Bethlehem

O

h

perates and maintains industrial facllities employing
approxinately 13,400 persons in the “uffdlo, New York,
ares,
5. Local 2601, Loeal 2602, Local 2603, Local
2504, and Lecal 3144 of the United Stealwvorkers of
aerica zre unincorsorated essocciations of enployees
working in the steel industry st Bethlchem. They
ave a total membership of apnroximately 18,000.

Each has its principal office loweated in Lackawvanna,
dew York.

6. The defendant United Stselworkers of Smerica
is thes parent national unicn of the defendant loeals and
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Lackawsnna Plant and have entered into collective barcaine

-t

3

ing agreements with Pethlehenm conce arning the terms and

conditions of employment of employees at its Lackawanna

.

Lt ) oy .

8. The defendant tnions zre labor crganizations

~

within the meaning of Section 701 of thz Civil Riohts

Act of 1864, 42 U.3.0. 20002, and arae nsmed & ‘efendants
¢

herein as necessary partics pursusnt to Rule 19(a},

Federal Rules of Civil IProcedure.



6., -Bethlehem has engaged and is engaging in
a pattern and practice of discrimination in employment

-,

aczinst ¥Yegreoes on zecount of theixr race in the opera-

a., Ingaging in émploveent practices which
favor white applicants and ¢lsoriminate
sgainst He roei bg rreferential hiving,
referral, transfer and assignment proce-

dures and by hiring, referring, transe

ferring and assigning whitez for employment

without regard to gualificetions waille
/ placing stringent reguirements on Hegroes

who apply for hiring, referral, transfer
or aszi¢cnment to the same or similar jobs,
b, adninistering and ¢rading tests {or assicne

ment to jobs in the mechanical and electrical

munner 50 as to give preferential treatment

wnlte applicants and to exclude Negr
T
anplicants sinmlilsrly gualified.

c. Assigning Negroces to less desirzble positions
in the Lackawanna Flent, including the hot
ané dirty jobs in the coke oven and blast
furnace departments and labor tyrpe jobs in
the vard depoartment vhilse asadoning nore
dezlirable johs to white persons v with sinmila

or lewer cualifications.

0
*

Failing to provide opportunitiss for advance—

ment to legroes on the same basis as oppore

tunities for advancament
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white personeg.
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bt

o

e, Tailing to provide for advancement OPOr -

tunities in tha lines of progressicn snd

L

“

to supervic sory peaitions to Negroes egual
to those ocpportunities prowlded for white

PArgons,

10. Certain provisions of the collective bargaining

agreemants entered into botween Bethlehes and the

defendant uPiGW“ perpetuafe the effects of the Alscrimi.

nztory acts and practices of Bethlehen descoribed in the
rreceding paragraph,.

11. The pattern and practice described in DEX G
graphs 9 and 10 is of guch a2 nature and is intended to

deny the full exercise by Negreoaes of rights secured to
them by 42 U.S.C. 2000e-~21{a}.

HREREFORE, the plalntiff peuys for an ordor
enjoinding Lrtﬁlch w, ite officers, ageote, emgléyces,
successors, and all persons in active concert op

participation with then from engaging in zny racially

-

placing stringent reguirements on Megroes
hired, referred, transforred and assigned

be Referring and assigning Negroes to less
desirable jobs end vhite persons with
sinilar or lower ¢ualifications to more

desirable jobksa;



¢. Discriminating in the spplication. of
standards for admission to the Plant
apprenticeship prograw;

d, Fai 1iing to provide cpportunitiies for
aCvancenent to Heuroes on tho same
basis as oppertunities for advance-

ywovigied to white persons

€ *1§aging in eny other cmployment

practices which favor white nerson

%

41
i
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24 S o e " o e -
end discriminate against Negrces as

ahle steps to correct the effects of

=T : r Lo . P, % 2
Bethlehem's past pattern and practice

of racial Jdiscriminaticon in esplovment
against flegivoes.

Plaintiff further prays thst this Court cn} sin

B

>thlebem and the defendant unicns, their officers,
agents, employees, successors, and all versons or

organizaticns in active concert or psrticination with
them from failing or refus ing to take all resseonable
stops to alter the collective barcaining agreauents
80 as to correct the effects of past racizl discrimie

ration as alleged in this complaint.

2




reguire, togeth
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