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Plaintiffs Brandi McGuire, Claire McFadden, Rachel Beals, Kasie Barker and

Steven Sloan (collectively “Plaintiffs”) hereby allege as follows:
INTRODUCTION

11  This lawsuit arises out of defendant Starwood Hotels and Resorts
Worldwide, Inc.’s, dba W Seattle Hotel (heremnafter “Defendant”), flagrant disregard for
the laws protecting employees from sexual harassment and retaliation 1n violation of
Title VII of the Civil Rights Act of 1964, as amended, and the Washington Law against
Discrimination. From virtually the day the W Seattle Hotel opened, Defendant
maintained and encouraged an extremely offensive sexually charged work
environment, in which Plaintiffs, among others, were subjected to both mental and
physical abuse. When Plaintiffs complained about the horrific conditions, Defendant
failed to investigate and/or correct the hostile work environment, but, instead,
responded by retaliating against each of them.

12  Defendant also failed to provide Plaintiffs with an environment free from
workplace violence and, in fact, forced them to endure, among other things, physical
and sexual abuse by patrons of the W Seattle Hotel.

1.3 Defendant additionally refused to allow Plaintiffs and other employees to
take meal and rest periods which are mandated by federal and Washington state law.

PARTIES

21  Plamntiff Brandi McGuire (heremnafter “McGuure”) is, and at all relevant
times mentioned herein was, a single person residing in King County, Washington.

2.2 Plaintiff Clare McFadden (hereinafter “McFadden”) is, and at all relevant
times mentioned herein was, a single person residing in King County, Washington.

23  Plaintiff Rachel Beals (hereinafter “Beals”) is, and at all relevant times

mentioned herein was, a single person residing in King County, Washington.
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24  Plaintiff Kasie Barker (hereinafter “Barker”) is, and at all relevant times
mentioned herein was, a single person residing in King County, Washington.

25  Plamntff Steven Sloan (heremafter “Sloan”) is, and at all relevant times
mentioned heremn was, a single person residing in King County, Washington. McGuire,
McFadden, Beals, Barker and Sloan are sometimes referred to herein collectively as
“Plaintiffs.” Whenever in this complaint reference 1s made to “Plaintiffs,” such
allegation shall be deemed to mean the incidents which have occurred to Plaintiffs
mdividually, jointly, and/or severally.

26  Plantiffs are informed and believe, and based thereon allege, that, at all
relevant times mentioned herein, Defendant 1s a Maryland corporation, which has
continuously done business in the State of Washington.

2.7 At all relevant times, Defendant has continuously had at least 15
employees, has continuously been an employer engaged in an industry affecting
commerce, and has continuously been an employer within the meaning of Sections
701{(b), (g) and (h) of Title VII, 42 U S C §§ 2000e-(b), (g) and (h)

[URISDICTION AND VENUE

3.1 This Court has jurisdiction pursuant to 28 U.S.C. §§ 451, 1331, 1337, 1343
and 1345 because the lawsuit arises under sections 706(f)(1) and (3) of Title VII of the
Civil Rights Act of 1964, as amended, 42 U.5.C. §§ 2000e-5(f)(1) and (3), and Section 102
of the Cavil Rughts Act of 1991, 42 U.5.C. § 1981a.

32  Thus Court has supplemental jurisdiction over related state law claims
under 28 U.S.C. §1367.

3.3  Venue is proper in the United States District Court for the Western District
of Washington under 28 U.S.C. § 1391(b) because Defendant does business in this

district and the unlawful acts of Defendant described herein occurred in this district.
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ADMINISTRATIVE PREREQUISITE
4.1  The allegations of paragraphs 1.1 through 3.3, above, are incorporated by

reference as though fully set forth herein.

42  On or about October 11, 2000, McGuure filed a charge with the Equal
Employment Opportumity Commission (“EEOC”), alleging, among other things,
continuing violations of Title VII by Defendant. On or about April 4, 2001, McGuire
filed an amended charge with the EEOC. Copies of the initial charge and amended
charge are attached hereto and incorporated herein as Exhibit “A.”

43  On or about November 14, 2000, McFadden filed a charge with EEOC,
alleging, among other things, continuing violations of Title VII by Defendant. On or
about March 30, 2001, McFadden filed an amended charge with the EEOC Copies of
the initial charge and amended charge are attached hereto and incorporated herein as
Exhibit “B

4.4 On or about October 18, 2000, Beals filed a charge with the EEOC,
alleging, among other things, continuing violations of Title VII by Defendant On or
about Aprl 1, 2001, Beals filed an amended charge with the EEOC. Copues of the initial
charge and amended charge are attached hereto and incorporated herein as Exhibit “C.”

45  On or about November 28, 2000, Barker filed a charge with the EEOC,
alleging, among other things, continuing violations of Title VII by Defendant. On or
about March 1, 2001, Barker filed an amended charge with the EEOC. Copies of the
mitial charge and amended charge are attached hereto and incorporated herein as
Extubit “D.”

46  On or about October 18, 2000, Sloan filed a charge with the EEOC,
alleging, among other things, continuing violations of Title VII by Defendant. On or

about March 10, 2001, Sloan filed an amended charge with the EEOC. Copies of the
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initial charge and amended charge are attached hereto and incorporated herein as
Exhibit “E.”

4.7  Each of the charges filed by Plaintiffs, which were based on a series of
related discriminatory acts or “continuing violations,” were timely filed within the
applicable statutory period

48  On or about April 10, 2001, the EEOC issued determinations on behalf of
each of the Plaintiffs, finding that “there is reason to believe that violations [of Title VII
of the Civil Rights Act of 1964 as amended] have occurred.” Copies of those
determinations are attached hereto and incorporated herein as Exhibit “F ”

49 On or about May 16, 2001, the EEOC filed this action agamnst Defendant
under Title VII of the Civil Rights Act of 1964 and Title I of the Civil Rights Act of 1991
based on Plamntiffs’ charges against Defendant.

FACTUAL BACKGROUND

5.1 Plaintiffs reallege paragraphs 1.1 through 4.9, above, which are
mcorporated by reference as though fully set forth herem.

52  Plaintffs McGuire, Beals, Barker and Sloan were employed by Defendant
to work at the W Seattle Hotel in August, 1999 McFadden was employed by Defendant
to work at the W Seattle Hotel in November, 1999.

5.3  The W Seattle Hotel opened for business in or about September, 1999.
From virtually the day the W Seattle Hotel opened, its employees were subjected to an
extremely hostile work environment Defendant and 1ts management team at the W
Seattle Hotel cultivated an atmosphere that not only allowed but encouraged sexual
harassment of its employees, by management, co-workers and guests of the W Seattle

Hotel.
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54  From and about the date they were hired through, and continuing

throughout their employment at the W Seattle Hotel, Plaintiffs were subjected to a

pervasive and extremely hostile work environment. A few examples of the physical,

visual and verbal harassment which Plaintiffs were subjected to by Defendant’s

management include, but are by no means limited to, the following unwelcome

conduct:
(a)
(b)
()
COMPLAINT - 6

Manager Bill Erickson (“Erickson”) constantly sexually harassed
numerous female employees, including Beals, McGuire, McFadden
and Barker, by grabbing, stroking, chasing, and forcibly hugging
them. Erickson regularly changed in the coat closet in the
restaurant and invited women to come and see his “legendary
member.”

Erickson also constantly made gross sexual comments, obscene
gestures, and used profanities and vulgarities in the presence of
Plaintiffs and other employees For instance, Erickson told

” i

MecGuure that “I want to fuck your brains out,” “why are you so
fucking hot,” and “I bet you're a great fuck.” Erickson even
bragged that he and another manager, Gregg Nelson, had
discussed bending McGuire over and “fucking her brains out”
Simularly, Erickson told McFadden that she’s “hot,” and asked her
“do you just want to fuck or what.”

Erickson openly viewed pornography (which he showed

employees while on shift.) For instance, Erickson showed a

pornographic picture to McGuire and another employee while she
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(d)

(e)

)

(g)

(h)

COMPLAINT -7

was serving guests The picture was a close up shot of a woman’s
vagina and a man’s tongue.

Manager Mitchell Howard (hereinafter “Howard”) continually
harassed McFadden, McGuire, Beals and Barker, among others, by
repeatedly groping, fondling and grabbing them. In addition,
Howard pressed his gerutals against McFadden, while whispering
gross suggestive comments in her ear.

Howard further harassed Plaintiffs by constantly making obscene
gestures, propositioning them, speaking in a sexually explicit way,
asking for sexual details about their relationships, disparaging
hotel guests by making sexual and offensive comments about them,
calling Plaintiffs pet names, and making other gross sexual
comments

General Manager Nick Cassis (hereinafter “Cassis”) grabbed,
squeezed, and pinned women into small places 1n order to
intimidate and rub up against them. For instance, Cassis grabbed
Beals repeatedly while he was intoxicated Cassis grabbed another
female employee and shoved his tongue into her mouth. In
addition, Cassis propositioned female employees and made lewd
comments and gestures.

Howard and Cassis told a female employee to take off her top and
show them “her titties.”

Marty Collins, who Plaintiffs are informed and believe and based
thereon allege was an investor in Defendant’s San Diego W Hotel,
grabbed McGuire repeatedly, held her forcibly against him and
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(1)

V)

pressed his erect penis against her. At the time, McGuire was told
that Collins was an owner of the San Diego W Hotel.

Defendant required certain of the Plaintiffs to wear uniforms that
were tight and very revealing. Manager Karl Bruno even told Beals
that she should make the slit in her skirt higher because “that’s how
you make your money.” Male bartenders and hotel guests threw
things down their bustiers and leered at them. Comments were
made about the size of their breasts and that the uniforms made
them look like “sluts,” “hooches,” and “whores.”

Defendant displayed and sold pornographic magazines in the area
in which Plaintiffs worked, further encouraging harassment by
managers, co-workers and guests. Managers, including Bruno and
Erickson, regularly read pornographic material while on the job.
Bruno would even take pornographic magazines from the hotel
newsstand in the bar area into the bathroom, where he would

remain for extended periods of time.

55 In addition to the sexual harassment by Defendant’s management,

Defendant did nothing to prevent but instead encouraged inappropriate sexual

harassment by co-workers and patrons of the W Seattle Hotel. Throughout their

employment, Plaintiffs, among other employees, were constantly grabbed, chased,

leered at, teased, touched and propositioned by patrons of the W Seattle Hotel.

Plaintiffs were pinned against the wall, straddled, rubbed, fondled and sexually and

physically abused by hotel patrons. Despite numerous complaints made to

management by Plaintiffs and others, Defendant failed to take appropriate action and

the harassment continued.

COMPLAINT - 8
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5.6  Plaintiffs are informed and believe, and based thereon allege, that
Defendant routinely violated rules and safety regulations regarding the maximum
number of patrons allowed n the bar and restaurants areas. The overcrowding in these
areas further aggravated the harassment and violence that took place at the W Seattle
Hotel

57  In addition, despite company policy to the contrary, Defendant permitted
1ts managers to routinely abuse alcohol and use illegal drugs, such as cocaine, while on
the job. This further exacerbated the extremely hostile work environment created by
Defendant. Despite Plaintiffs’ complaints to management, adequate steps were not
taken to change the situation.

5.8  Despite repeated complaints to management about harassment, violence
and overcrowding, Defendant failed to take reasonable steps to insure a safe workplace
As a result, Plaintiffs and other employees were fearful for their safety at the workplace.

5.9  Defendant also failed to provide Plaintiffs and other employees working
in the bar area the rest and meal periods required by federal and Washington state law.
Despite repeated complaints, plaintiffs were told that they must remain on the floor at
all imes, and employees were reprimanded if they tried to squeeze in a break to eat
some food during their shift. For instance, Howard told McFadden that “bartenders
here don’t take breaks, it's not the nature of the business,” and McGuire and another
employee were reprimanded for taking a break during their shift.

5.10 Because of the intolerable working conditions, Plaintiffs complamned to
management on numerous occasions concerning the sexual harassment and hostile
work environment in an effort to have Defendant remedy the situation. Despite its
knowledge of the harassment, Defendant failed to adequately investigate the allegations

and/or use reasonable care to prevent and promptly correct the harassment. For
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instance, Defendant’s Regional Director of Human Resources’ response to Plaintiffs’
complaints was to say, in sum or substance, “when you get a job at a place like Hooters
or a strip club, you should expect certain things.”

511 Instead of remedying the hostile work environment, Defendant responded
to Plaintiffs’ complaints by retaliating against them and even mnstructed Plaintiffs not to
put any of their complaints in writing. Work schedules were unfairly changed and
Plaintiffs were unjustly written up Management often would not provide Plaintiffs
with security radios, and, even told Plaintiffs that they could no longer call security,
even if they believed patrons of W Seattle Hotel were threats to the safety and well-
being of the employees Several managers refused to speak to Plaintiffs, and became
cold, rude and intimidating. And so on. The more Plaintiffs complained, the worse the
retaliation.

5.12 Because Plaintiffs received no help from Defendant, they each filed
charges with the EEOC, which resulted 1in further retaliation by Defendant.

513 Defendant had actual and constructive knowledge of the acts alleged
herein Defendant, through its officers, managing agents and supervisors, authorized,
condoned and /or ratified the unlawful conduct described herein.

5.14 Ultmately, the working conditions became so mntolerable that McGuure,
Beals, Barker and McFadden were forced to resign. While Sloan is still employed at the
W Seattle Hotel, he too is suffering from extreme emotional distress and may soon be

unable to continue working at the W Seattle Hotel.
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FIRST COUNT
(VIOLATION OF FEDERAL ANTI-DISCRIMINATION LAWS
-- HARASSMENT AND RETALIATION)

61  The allegations of paragraphs 1.1 through 5.14, above, are incorporated by
reference as though fully set forth herein

62  Defendant’s conduct as described above constitutes violations of Title VII
of the Civil Rights Act of 1964, 42 U.S C §§ 2000e, et. seq, as amended. The conduct
alleged above was unwelcome, offensive and unsolicited. The conduct was severe and
pervasive. Such conduct altered the terms and conditions of Plaintiffs’ employment by
subjecting them to an extremely hostile work environment and retaliation for their
complaints about such unlawful conditions.

63  The effect of the practices complained of herein has been to deprive
Plaintiffs of equal employment opporturuties and otherwise adversely affect their status
as employees because of sex and retaliation.

64  As a direct and proximate result of Defendant’s actions and omissions,
Plaintiffs have been damaged in amounts to be proven at trial, plus interest thereon at a
rate to be determined at the time of trial.

6.5  As a further direct and proximate result of Defendant’s conduct, Plaintiffs
have suffered and continue to suffer humiliation, embarrassment, and severe mental
and emotional distress, and have been damaged in an amount to be determined at the
time of trial

6.6 By reason of the acts mentioned above, McGuure, McFadden, Beals and
Barker were constructively terminated and suffered additional lost earnings and

benefits, the exact sum of which 1s presently unknown.
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6.7  Plaintiffs are informed and believe and thereon allege that Defendant
acted with conscious disregard of Plaintffs’ rights by, inter alia, intending to cause
mnjury to Plaintiffs, by despicable conduct carried on by Defendant with a willful and
conscious disregard of the rights of Plaintiffs, and by despicable conduct that has
subjected Plaintiffs to cruel and unjust hardship in conscious disregard of Plaintiffs’
rights, entitling Plaintiffs to an award of punitive or exemplary damages in an amount
to be determned at the time of trial.

SECOND COUNT
(VIOLATION OF STATE ANTI-DISCRIMINATION LAWS
-- HARASSMENT AND RETALIATION)

7.1  The allegations of paragraphs 1.1 through 6.7 above, are incorporated by
reference as though fully set forth herein.

7.2  Defendant’s conduct as described above constitutes violations of the
Washington Law Against Discrimination, RCW 49.60 et. seq.

7.3  As a direct and proximate result of Defendant’s actions and omissions,
Plamntiffs have been damaged in amounts to be proven at trial, plus interest thereon at a
rate to be determined at the time of trial.

7.4  As afurther direct and proximate result of Defendant’s conduct, Plaintiffs
have suffered and continue to suffer humiliation, embarrassment, and severe mental
and emotional distress, and have been damaged in an amount to be determmed at the
time of trial.

THIRD COUNT
(FAILURE TO PROVIDE A SAFYE WORKPLACE)
8.1  The allegations of paragraphs 1.1 through 7.4, above, are incorporated by

reference as though fully set forth herein.
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82  Defendant has an affirmative and continuing duty to provide all
employees with a reasonably safe place to work. Defendant breached this duty by
failing to take the precautions of an ordinarily prudent person in keeping the workplace
reasonably safe. Such breach 1s a violation of Washington Industrial Safety and Health
Act of 1973, RCW 49 17.060.

83  As a direct result of Defendant’s actions and omissions, Plaintiffs have
suffered damages 1 an amount to be proven at trial.

FOURTH COUNT
(NEGLIGENT RETENTION AND SUPERVISION)

91  The allegations of paragraphs 1.1 through 8.3, above, are incorporated by
reference as though fully set forth herein.

9.2  Plamntiffs are informed and believe, and based thereon allege, that
Defendant knew or, in the exercise of ordinary care, should have known that its
managers, Bill Erickson, Mitchell Howard and/or Nick Cassis, among others, were
unfit and posed a risk of danger to Plaintiffs and other employees.

93 As a direct result of Defendant’s actions and omuissions, Plaintiffs have
suffered damages in an amount to be proven at trial.

FIFTH COUNT
(OUTRAGE)

10.1 The allegations of paragraphs 1.1 through 9.3, above, are incorporated by
reference as though fully set forth herein.

10.2 Defendant’s conduct as described above constitutes extreme and
outrageous conduct through which Defendant intentionally or recklessly inflicted
severe emotional distress on Plaintiffs, thereby causing Plaintiffs to suffer severe

emotional distress
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10.3  As a direct and proximate result of Defendant’s conduct, Plaintiffs have

suffered damages in an amount to be proven at trial.
SIXTH COUNT
(NEGLIGENT INFLICTION OF EMOTIONAL DISTRESS)

111 The allegations of paragraphs 1.1 through 10.3, above, are incorporated by
reference as though fully set forth herein.

112 Defendant owed a duty of care to Plaintiffs as employees. Defendant
breached this duty by failing to exercise the standard of care required by a reasonable
employer, thereby causing Plaintiffs to suffer emotional distress.

113 As a direct and proximate result, Plaintiffs have suffered damages in an
amount to be proven at tral.

SEVENTH COUNT
(NON-PAYMENT OF WAGES AND RETALIATION
IN VIOLATION OF STATE LAW)

12.1  The allegations of paragraphs 1.1 through 11.3, above, are incorporated by
reference as though fully set forth herein.

122 Defendant is required by the Washington Administrative Code to provide
its employees with meal and rest periods. Throughout their employment, Plaintiffs and
other similarly situated employees were not given the meal and rest periods required
by Washington state law. In addition, Plaintiffs and other employees were retaliated
against for complamning about Defendant’s failure to provide such breaks.

123 As a direct and proximate cause of Defendant’s conduct, Plamntiffs have

been damaged in an amount to be proven at trial.
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EIGHTH COUNT
(BREACH OF CONTRACT AND THE IMPLIED COVENANT
OF GOOD FAITH AND FAIR DEALING)

13.1 The allegations of paragraphs 1 1 through 12.3, above, are incorporated by
reference as though fully set forth herein,

13.2 Plamtiffs were employed under a contract that was partly written, partly
oral and partly imphed The terms of the contract relied on by Plaintiffs included but
were not limited to being treated fairly and 1n accordance with the federal law and the
laws of the State of Washington. In addition, as a result of the employment relationship
that existed between Plaintiffs and Defendant, and the expressed and implied promises
made in connection with that relationship, Defendant promised to act in good faith
toward and deal fairly with Plaintiffs. This required, among other things, that
Defendant act in good faith toward Plaintiffs concerning all matters relating to their
employment, and that Defendant would comply with its own representations, rules,
policies and procedures in dealing with Plamntiffs.

13.2 Defendant breached 1ts contract with Plaintiffs by engaging in the acts and
conduct that created and or allowed the extremely hostile work environment
Defendant further breached its contract with Plaintiffs by engaging in acts and conduct
that constituted retalation against Plaintiffs for reporting and complaining of the
conduct alleged in this Complaint.

13.3 Defendant further breached the contract and implied covenant of good
faith and fair dealing contained therein by failing to permut Plaintiffs to take the meal
and rest periods mandated by federal law

13.4 Defendant further breached the contract and implied covenant of good

faith and fair dealing contained therein by failing to provide a safe workplace.
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: 13 5 Plaintffs performed all conditions of employment, except as such
2 || conditions have been excused, warved or prevented by Defendant or by reason of law.
3 13.6 As a direct and proximate result of Defendant’s actions and omissions,
4 l Plaintiffs have suffered damages in an amount to be proven at trial.
5 NINTH COUNT
6 (CONSTRUCTIVE DISCHARGE)
7 141 The allegations of paragraphs 1.1 through 13.7 above, are incorporated by
8 reference as though fully set forth herem.

142 By engaging in the conduct described herein, Defendant deliberately
’ made McGuire’s, McFadden'’s, Beal’s and Barker’s working conditions so intolerable
10 that they were unable to return to Defendant’s place of employment
1 14.3  As a result, McGuire, McFadden, Beal and Barker have suffered damages
1211 in an amount to be proven at trial
13 PRAYER FOR RELIEF
14 " WHEREFORE, Plaintiffs ask the Court to enter judgment against Defendant as
15 || follows:
16 “ (a)  For all compensatory damages proximately caused by Defendant’s
17 conduct Such damages include, but are not limited to, general and
18 specific damages for past and future pecuniary loss, emotional pain,

suffering, inconvenience, mental anguish, loss of enjoyment of life, and

v other non-pecuniary losses resulting from Defendant’s conduct;
20 (b)  For double damages and any other applicable damages and penalties
2 permitted under Washington state law;
22
23
24 LAW OFFICES OF
¥ e
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! (c)  For further damages as allowed by law, including but not limited to
2 prejudgment interest, enhanced damages, and any and all punitive
3 and/or exemplary damages permitted under federal and/or state law;
4 (d)  For attorneys’ fees and costs of suit incurred by Plaintiffs; and
5 (¢)  For such other and further relief as the court deems proper.
st
6 ‘ i Dated this <&/ day of October, 2001.
= Attorneys for Plamntiffs McGuire, McFadden,
“ Beals, Barker, and Sloan
8 MILLS MEYERS SWARTLING
9
|
10
11 By: .
/" GretchervGraham Salazar

12 WSBA No. 26186
13 Admutted Pro Hac Vice:

SAUER & WAGNER LLP
14 Eve H. Wagner

CSBA No. 126471
15 Gerald L. Sauer

CSBA No. 113564
16
17
18
|
20 H
21
22
23
24 LAW OFFICES OF

MILLS MEYERS SWARTLING
25 COMPLAINT - 17 1000 SECOND AVENUE, 30TH FLOOR
SEATTLE, WASHINGTON 98104-1064
TELEPHONE (206) 382-1000
FACSIMILE (206) 386-7343

26
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by its complaint.
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JURY TRIAL DEMAND

Plaintiffs hereby request a jury trial on all questions of fact and damages raised

o
Dated this 3/ day of October, 2001.

Attorneys for Plainhffs McGuire, McFadden,
Beals, Barker, and Sloan

MILLS MEYERS SWARTLING

By: 7%4%&
Gretchen Graham Salazar

WSBA No. 26186

Admutted Pro Hac Vice:
SAUER & WAGNER LLP
Eve H. Wagner

CSBA No 126471

Gerald L. Sauer

CSBA No. 113564

LAW OFFICES OF
MIiLLS MEYERS SWARTLING
1000 SECOND AVENUE, 30TH FLOOR
SEATTLE, WASHINGTON 98104-1064
TELEPHONE (206) 382-1000
FACSIMILE (206) 386-7343



Case 2:01-cecAARCT OF DIBCRINMINAPION Iled 11/01/20QAce kPage| 121088 nuusen

O rera
egoc | 380410048

This form is affectad by the Privacy Act of 1974; See Privacy Act Statement betui e
complating this fornm

Washington State Human Rights Comm and EEQOC

Starz or local Agency, if any

NAME (Inajcace Mr , M , Nrs.) HOME TELEPHQNE (Include area Code)
Ms. Brandi L. McGuire (206) 368-2640
STREEYT ADDRESS GITY, STATE AND ZIP GOODE OATE OF BIRTH

2348 N.148th St, Shoreline, WA 98133 25/1970

NAMED IS THE EMPLOYER, LABOR ORGANIZATION, EMPLOYMENT AGENCY APPRENTICESHIP COMMITTEE,
STATE OR LOCAL GOVEANMENT AGENCY WHO DISCRIMINATED AGAINST ME (Ir aore :naa ane 1ist belov.)

HAME NUMBER OF EMPLOYEES, WEMBERS | TELEPHONE (Ioviude Arex Code)
W _Seattle Hotel cat B (101-200) (206) 26u4-6000
STREET ADDRESS GITY, STATE AND 21P GODE COUNTY
1112 Fourth Avenue, Seattle, WA 98101 033
NANE TELEPRONE NUMWBER (Include Area codel
STREET ADORESS C1TY, STATE AND ZIP COODE COUNTY
CAUSE OF DISGAIMINATION BASEQ ON (Check approprizte boxlesl) DATE DISCRIMINATION TOOK PLAGE
EARLIEST LATEST
[ race CJcoon sex  [TJrevteron T uATIONAL ORIGIN
aeracrarron  [Jace (CIorsasitty [ oTHER fspeciry) 09/01/1999 09/01/1999
X] coNTINUING ACTION

THE PARTICULARS ARE (Ir addizlona] space ts geeded, attach extra sheet(s})
have been employed be Respondent since August 9, 1999, as a Cocktail

Server. Since the the hotel opened on September 1, 1999, and
continuing, I and other female employees have been sexually harassed and
subjected to gross sexual comments and unwanted touching. We are also
touched in 2 sexual manner when the bar is over-crowded and the pathway
needs to be kept clear for us. This causes us to be grabbed all over
our bodles. I have complained to the Head of Human Resources, Karen
Devany, and other management employees on many occasions, but they have
failed to take any action. Security and Ms. Devany have instructed me
and the other female employees not to document any incidents, that all
complaints are to be done verbally. On Aug. 18, 2000, Marty Collins,
part owner, garbbed me from behind and pressed his body against me, tco
let me know that he had an erection. I reported this 1ncident, but
nothing happened.

I believe Respondent has discrimiinated agalinst me and other female

employees, in that it has failed to stop the sexual harassment, a
violation of Title VII of the Civil Rights Act of 1964, as amended.

EXHIBITA

[ 1 want tnis charge filed with botn the EEOC and the State o NOTARY - (#hen necessary for Stats and Local Requirements)

lecal Agency, 1f any I will advise the agencles if I change my

address or telesphone number and cooperate fully with them in the| Il swear or atfirm that I have read the aho:e ch:;Ee an: ;:ﬁ"
ormation an .
rocessing of my charge {n accordance with thelir procedures, it 1s true to the best of My knowledge, in

I declars under penalty of perjury that the foregoing is true SIGNATURE OF COMPLAINANT

and corract - S ‘
iﬁ—"&\,/\C‘LQ L hj (:]"'A"\“‘*—

e - .
o= IR L T et = \L -] SUBSCAIBED AND swo;) TO BEFORE ME THIS DATE

(konth, day and yeir) -7
/zt_z;,u{ /é L2

h%’“__ ‘C'! [ / O Charging Party (signature) QQ}" H‘ ,2{.*0(\

C FORM 5 (Rev 06/99)

RESPONDENT'S COPY



Case Z.Olw-wmmmomﬂc !'EQ,'U*'S?—-““ NUmBE R '

[J rera | AMENDED
& eeoc | 380410048

This form is affucted by the Privacy Act of 1874; Saw Privacy Act itatement betore
completing tnis form.

Seattle Office for Civil Rights and EEQC
State or local Agency, if any
NAME (Indicaia Nr . W= . Nrs./ HOWME TELEPHONE (faciude Ares Code)
i Ms. Brand? I,. McGuire (206) 36B8-2640
STREET ADDRESS GITY, STATE AND ZIF CODE DATE OF BIATH
48 N,148 0 n WA G981 2

NAMED IS THE EMPLOYER, LABOR ORGANIZATION, EMPLOYMENT AGENCY APPRENTICESHIP COMMITTEE,
STATE OR LGCAL GOVERNMENT AGENGY WHO DISCRIMINATED AGAINST ME (Ir sore chan cne 1fxt beiow.)

Dba W Seattle Hotel B Cat B (101-200) (206) 264-6000
STREET ADDRESS SITY, STATE AND zIP CODE COUNTY
o) v g eattle, WA 98101 033
NANE TELEPHONE NUNBER (Ifnclude dres Codc)
STREET ADORESS TITY, STATE AND ZIF CODE GOUNTY
EIUSE OF DISCAIMINATION BAGED ON (Check sppropriate Sox(esi) DATE DISCRIKINATION TQOK PLAGE
BARLTEST LATXST
O nace L] coron X)sex Tlaetzaton T narzonal orzets )
E) neraLzation Tase Cereasvary D ornen capecirys 08/01/1999 03/19/2001
CONTINVING AGTION

THE PARTIGULARS ARE (// agdftionel spocc Is oecded, ettach crtra shcet(3)):

I have been employed by Respondent since August 1€, 1999. Since the
hetel opened on September 1, 1999, and contlnuing, I and other female

employees have been sexually harassed and subjected to gBross

sexual comments and unwanted touching. We are alse

touched Iin a sexual manner when the bar is over-crowded and the pathway
needs to be Kept ¢lear [or us. This causes us to be grabbed all over
our bodies., I have complained to the Head of Human Resources, Karen
Devany, and other management employees on many occasions, but they have
failed to take any action. Security and Ms. Devany have instructed me
and the other female employees not to docunent any incidents, that all
complaints are to be done verbally. On August 18, 2000, Marty Collins,
part owner, grabbed me from behind and pressed his body against me, to
let me know taat he had an erection. I reported this incident, but
nothing happened. After I complained to management about the
harassment, I was retaliated against and constructively discharged.

I bellieve Respondent has diseriminated against me and other femals
employees, 1n that it has falled to stop the sexual harassment,
retaliated agalnst us for complaining about the harassment, and
constructively discharged us, 1in viplation of Title VII of the Civil
Rightes Act of 1964, as amended,

hi- 4di 902
-003S
13334

=t
I want thiz charge tiled with botn the EEOC and the Stats or | NOTARY . (When necessary for State and Loc nquﬂcgq;;ts}

local Agency, 1T any. 1 will advise the agencics 1T I change my )
agaress or telephoie rumber and cooperate fully with them in the [ T SWear of aTrirm thal I kave raad the above cI@rge afld that

rocossing af My charge in mccordance with thelr procedures, it 13 true to the best of my knowledge, xnfnrﬂgoa and belief.
b :cclarc |tmuar pamalty of perjury that the Toregelng 1s true SIGNATURE OF COMPLAINANT =
and esrrect.

(’ L]
-:\-Dr‘c:»—wpkb W\* SUBSCAIBED AND SWORN TO BEFORE ME THIS DATE

-{Month, day and year)

N on
Date etharging Party (S/gritare)

EEQG FORM 5 [AaY. 07790)
919-907 go/20 d 888-L 1183022902 007% JINIAY 1SI 608 2033:901d  yO:pL  10~¥0-ddY




re

Case 2:01-cv-OMARLTEOF DISORMMINATICONed 11/01/2001jasPage 2|1 ofi88:e nuuBER
O rera

This Torm 1s affected by the Privacy Act of 1974, See Privacy Act Statesent . ure
completing this form EE0C BSOAIOJ‘?S

Washington State Human Rights Comm and EEOC
State or local Agency, if any
NAME (Indicate Xr , N5 , Xrs )} HOME TELEPHONE (Include Area Code)
Ms. Clare E. McFadden (206) 985-8731
STREET ADDRESS GITY, STATE AND ZIP COOE DATE OF BIATH
6418 ~1st Ave N.E.., Seattle, WA 98115 02/02/1978

NAMED IS THE EMPLOYER, LABOR ORGANIZATION, EMPLOYMENT AGENCY APPRENTICESHIP COMMITTEE,
STATE OR LOCAL GOVERNMENT AGENCY WHO DISCRIMINATED AGAINST ME (rr sore chen one list beiow )

NAME NUUBER OF CMPLOYEES, WENBERS | TELEPHONE (Iaclude dres code)
W Seattle Hotel Cat D (501 +) (206) 264-6000
STREET ADDRESS CITY, STATE AND ZIP CODE COUNTY
1112 Fourth Avenue, Seattle, WA 98101 033
NAME TELEPHONE NUMBER (Iaclude drea Cogey
STAEET ADDRESS CITY, STATE AND ZIP GODE COUNTY
CAUSE QF QISCRIMINATION BASED ON (check approgriace box(es)) DATE DISCRIMINATION TOOK PLACE
EA5LIEST LATEST
[ race CJ soLor X sex Clnrecisron [J narionar oAIGIN
X netarzation  ace T oisas1erty 5 oTHER tspecine 11/17/1999 10/10/20Q0
(X] CoNTINUING ACTION

THE PARTICULARS ARE (ir additisusl space (5 aeeded, atzach sxtra sheet{s)) .
I have been employed by Respondent since November 17, 1999, as a

bartender. Since the first day that I was hired and continuing, I and
other female employees have been sexually harassed and subjected to
gross sexual ccmments and unwanted touching. We are also touched in a
sexual manner when the bar 1is over-crowded and the pathway needs to be
clear for us. This causes us to be graboed all over our bodies. I have
complalned to the Head of Human Resources, Karen Devany and other
management employees on many occaslions, but they have failed to take any
action. The first time I complained to Ms. Devany was in December
1999. Shortly thereafter, I was retaliated against by having my work
hours changed, which caused a reduction in my earnings.

I believe Respondent has discriminated against me and other female

employees, in that it has failed to stop the sexual harassment, a
violation of Title VII of the Civil Rights Act of 1964, as amended.

EXHIBIT »

{7 1 want this charge filed with both the EEOC and the State orf NOTARY - (#hen necessary for State and Local Requlrements)

local Agency, 1f any I will advise the agencies if I change ay

address or telaphons number and cooperate fully with them in the | I swear or affirm that I have read the above charge and that

1t 1s true to the best of my knowledge, information and belief

rocessing of my charge Ln accordance with thelr proceduras
I declare under penalty af perjury that the foragoing 1s true STGNATURE OF COMPLAINANT
and corract. C_é )

<3 ~
-4 0O Q_Qj‘éﬂ/"’\/ SUBSCRIBES AND SWORN io BEFORE ME THIS DATE

{Month, day and year}
s —
Date Charging Party (Signature] Har !('/, Aead PAT T —

ST LT CHARGING PARTY COPY
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CHARGE OF Dmmmm ns.n‘u CHANQE NUNBEK
This forn i3 affectsd by the Privasy AGt oT 1974 See Privacy Aot stitemsnt D4TOMe E ::::: 3'2?32?38
pan Bighis Lon and BEGC
(R&UE (inwtsate Rr.. ar., Krv.) WONE TRLE {Zaefuve irve

NABED 15 THE ENFLOYER. N, EWP BPRENTICEGALP ounu:TTEE,
STATE OR LOCAL GOYERNMENT AGENGY WHO DISCAINTNATED ADATMBT ME rrr mave chow ope 2ot setm.s

WUNBER OF GNP E (Tnelooe Avet
a Hotels_& Resorts, Inc. :

Dbe" x 2616900
¢TRERT ADOHEkS GLIT, 8TA 3 5 5{501 2 (206} ] '
1112 Fourkh Avepue, Seattle, WA 98101 rﬁﬁﬁm"_l_qaﬂ.}__,_
[T%' T Tealude GCode.
ETRAET ADOAVES ©I7T, STATE A0 EIF DGO TOUNTT
CAUGE OF DISGRIUIRATION FABED VA (thand ampweprisic soxres)) DATE GISCAINIRATION TCOK PLAGE
Dlaace D coton Raex Claetreron  Tlasrzosas orsom sk Lirar

Xinerauzarron e CIvtsantiary  [oTHER fapcetsrs ll/ 1771999 12/09/20Q0

— CORTINUING AOTION
THE FAATIOULARS ARE (17 afdislonsl spzce ix seadod, stissk axtrs cheatial):

have been employed by Respondent tince November 17, 1999, as a
barbtender. 3Since the first day that ! was hired and continulng, I and
other female employees have been sexually harassed and subjected to
gross sexual comments &nd unwanted touching. ¥We are 2lso touched in a
sexual manner when the bar is over-crowded and the pathway needs £o be
clear for ua. fThis causss us to be grabbed all over our bodies. I have
complained ${o the Head of Human Resources, Karen Devany and other
managemant euployeas ©n flany ocaasions, bud they have failled to take any
action. fThe fFiprst time I complained to Ms. Devany wes 1a December
1999. After T complained to management about the harassment, I waa
retaliated against and constructively discharged on December 9, 2000.

1 believe Respofident nas discriminsated agalnet me and other femele
employees, in that it has failed to stop the sexual harassment, bas
retalisted against ug arfter we complalined of thes hamassment, and

cousiructively discharged us in violation of Title YII of the 01711
Rights Act of 1964, as anehnded.

Iy h-ddv 0¥
-0031S
"o

T want this chufye tiled with both th EEOG and the Statw oc mm-mmmmmmm&mn
looak Apticy, ST any. T wil} advise the agencies LT & changoe iy

sddresy or t0Iophone rumbar mitd cooharsts Pylly with them tn the | X swesh o xPiirk that £ have read the above charge and that
EE’MI ot oy !ﬂ!m 1n gcoerdanca with their !r.m“'. 1% 43 true to the best of 4 mm‘, mf'm e bolfeT.

L geslar doder pevally 9 periery that e foregaing 13 trve m&

SUBSCAIBED AND SNORN TO BEFUHE NE THIS DATE
(lonth, ay and yiar)

é{oao : O{ Sharginy rarty izigraturel ?) w D

-

. 4i9-Q0F Q0/E0 A AMGEB=1  _ __ 184022902 o _ Ghps INNIAY 15| 804 2033:woud oyl [O-PO-ddY



l— locl 11 /04 lhnaa 2Rt D0
cu .L.LIUJ.ILU\'J U O UTTIO0
AGENCT CHARGE NUNBER

E e |28t/ 007

Wa ngton State a ights Comm and EECC
Stare or local Agency, if any

m_ln’) IC‘7 s
L adSt D UJ. TV OCOTTICTIt

CHAR( OF DISCRIMINATTON

This form i3 atfected by the Privacy Act or 1974, See Privacy Act Statement before
completing this farm

NAME (lIndfcace Mr , ¥s ANrs.) ‘aoue TELEPHONE fInclude Area Code,
Ms. Rachel Beals (206) 239-0562

STHEET ADDRESS CITY, STATE AND ZIF GUODE QATE OF BIRTH
2205 2nd Ave. Apt. 211, Seattle, WA 98121 07/22/1977

NAMED IS THE EMPLOYER, LABOR ORGANIZATION, EMPLOYMENT AGENCY APPRENTICESHIP COMMITTEE,
STATE OR LOCAL GOVERNMENT AGENCY WHO DISCRIMINATED AGAINST ME S (I acre caen one 113t below.)

HAME NUUBEA OF EMPLOYEES, MEMBERS | TELEPHONE (Includs irea Codel
W Hotel & Bar Cat € (201-500) (206) 264-6000
STREET ADDAESS CITY, STATE AND IIF CODE COUNTY
1112 u4th Ave., Seattle, WA 98121 033
NAME TELEPHONE NUMBER (frnclude Arsa coge)
&
STREET ADDRESS CITY, STATE ANO 2IP CORE GOUNTY
CAUSE OF DISCAIWINATION BASED ON [checi sppropriace borfasy) DATE DISCAIMINATION TOOK PLACE
EARLIEST LATEST
T race O covon SEX [ClaeLiaron [ naTrowaL ortars
(I reraLration [Jace OJorsasreiry [ aThen rsoectrr 10/18/2000
] conTIHUING ACTION

THE PARTIGULARS AfiE (Ir addiiional spaze !s neeced. a::azh axr-z sree*!3})
On an ongcing basis since approximate.y May 30, 2000 I have been

subjected to sexual harassment by a mznager ancé by customers. I an
required to wear a uniform that I feel is revezling and makes me
uncomfortable., I believe that tne unifcrm enccurages customers tc
sexually harzss me,

I have made numerous complaints to managers and to security about the
sexual harassment, and I am always told that 1t is belng taken care or,
however, they have failed to stop it. Management, security and human
resources have made me feel that my complaints are unnecessary and
insignificant. In May, 2000 I filed a2 report over an incident in which
I was sexually harassed by an off-duty manager who was intoxicated.

That manager left, but I am still subjected to sexual harassment by
customers on every shift I work. The food and beverage directer told me
that I needed to make the slit in my sxirt higher because "That’s how
You make your money",

I believe that I have been sexually harassed in violation of Tible VII

of the Civil Rights Act of 1964, as amended. g -
I further believe that a class of females have been subjected tozg%milarj
sexual harassment while working for this employer. 5

k3

EXHIBIT.LC =

v

03 1 want thts charge filed with both the EEOC and the State ol NOTARY - (#hen necessary for State and tocal ﬂeg"rements)
local Agency, if any 1 will advise tne agencies if I change my
addrass or telephone number and cooperate fully with them in the| 1 Swear or affirm that I have read the above charge and that

procassing of my chirge in accordance with thelr procedures 1t 15 true to the hest of my lmmiledge. information ang belief

[ declare under penalty of perjury that the foregolng is true STGNATUR COMPLAINANT
&4

ind carract

/,

EQC FORKM 5 (Rey  06/99) [ / —

/’r ,ﬁfiA u 1 D AND 'ﬁgﬁﬁ/;o EFORE ME THIS DATE
. - Le )
ow, /0] 1509 Mgind by Eraesstl, /w ? ¢ ’Y///M’/{’fm
— ; ré
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CHARGk OF DISCRIMINATION AGENGY CHARGE NUMBER

) rera | AMENDED
This torm i affected by the Privscy At of 1974; Sew Privacy A¢t Statoment vefore
’ ' Y ecoc | 380410074

complating this Torm.

Seattle £ or Civ and EEOC
State or local Agency, if any
NAME (Indicate Ar., Ns,, Nrs./ HOWE TELEPHONE (Inciudc Arca Code)
Ms. Rachel Beals . (206) 239
STREET ADDRESS GITY, BTATE ANG ZIF GODE DATE OF BIRTH |
220% 2nd Ave. Apt. 211, Seattle, WA 98121 2

NAMED IS THE EMPLOYER, LABOH ORGANIZATION, EMPLOYMENT AGENCY APPRENTICESHIPF COMMITTEE,
STATE CR LOCAL OQOVERNMENT AGENCY WHO DISCRIMINATED AGAINBT ME (re sur shus ase 1106 ooiow, )

WANE NUNBGER OF CHPLOVEES, MENDERS |TELEPHONE (inciude Ares Gode)
Dba W Seattle Hotel cat C (201-K00) {206) 264~ |
BTREET ADDRESS TGITY, BTATE AND Z1P CODE COUNTY
1112 4th Ave., Seattle. WA 98121 033
RAME [TELEPHONE NUNBER (Include Area Code)
STREET ADORESS CITY, STATE AND ZIP GODE GOURTY
CAUSE OF DISCHIMIRATION BASGD OR [Check sppropriate bexfeels DATE DISCRIMINATION TOOK PLACE
EARLIEST LATEST
[ nace £ coLon sex  [TInereron I waTIONAL ORIGIN
El netaLzation [ aos DO ozeastitry [T otHeR /mpaassys 08/10/1999% 12/15/2000
] conTiNUING AGTION
THE PARTICULARS ARE I/ adaiiIunil 3pace 18 poeded, asiach extrx sheesfall: ‘\

On an ongoing basls since approximately August 10, 2668 I have been
aubjected to a hostile work envircnment. I am required to wear a
uniform that I rfeel is revealing and makes me uncomfortable. I believe

that the uniform encourages customers to sexually harass me.

I have made numerous complaints to managers and to security about the
sexual harassment, and I am always told that 1t is belng taken care of,
however, they have railed t¢ stop it., Management, security and human
resources have made me feel that my complaints are unnecessary and
insignificant. Por example, 1in May, 2000 I Iiled a report over an
incident in whieh I was sexually harassed by an off-duty manager who was
intoxicated. That manager left, but I am still subjected to sexual
harassment by W personnel and customers. For example, the food and
beverage director told me that I needed to make the slit in my skirt
higher because "That’s how you make your money". After I complained to
management of the harassment I was retaliated against. I was forced to
constructively discharge on December 15, 2000,

I believe that I have been sexually harassed and retallated against in
violation of Title VII of the Civil Rights Act of 1964, as amended.

I rurther believe that a class of females have been subjected to simlilar
sexual harassment, retaliation and constructive discharge.

I want this oharge T11¢d with Both the EEOC and the $tate or| NOTARY - (Whan necussary Tor State ahd Loctl Roguirements)

lecal Aganey, 4f any. I will advige the agencies it I change my

sddress or telephone humber and cooperate Tully witn tnem in the
rogessihg of my charge in sccordancs with their prodedures.

1 declarg under panilty oY porjury that the foregoing is trus SIGNATURE OF COMPLAINANT

and correct,
s ac/ég& . 64/_?, SUBSCRIBED AND SWORN TO BEFORE ME THIS DATE
{Nonth, day and year)
av,

I swear or mtfirm thet I have rezd ths above chargs and that
it i3 trus to tho best of My Knowledge, inforsutien and belief.

4/, (O,
Charging Party (Signature)

Cuto




T R e b SN ION ™ T
This ferm 15 affected by the Privacy Act of 1974, See Privacy Act Statement befaore Zﬁﬂ’?/ 02-27
completing this farm Efl EEQC
Seattle Office for Civil Rights and EEQC
Staze or local Agency, if any

NAWE rIngicace Mpr , Mx , drs ) HOME TELEPHONE (lnclude Aresa Code)
| Ms Kasie A, Barker (206} 527-2763
STREET ADDRESS CITY, STATE AND ZIP CODE DATE OF BIRTH

8620 23rd Ave. N E - Apt B 101, Seattle, WA 98115 12/28/1977

NAMED IS THE EMPLOYER, LAHOR ORGANIZATION, EMPLOYMENT AGENCY APPRENTICESHIP COMMITTEE,
STATE OR LOCAL GOVERNMENT AGENCY WHO DISCRIMINATED AGAINST ME (1r aorc chan ane 113t below J

NANE NUMBER OF EMFLOYEES, MEMBERS | TELEPHOME (Iaclude drea Code)
W _Hotel Cat B {101-200) [(206) 26L-6000
STREET ADDRESS CITY, STATE AND ZIP COOE COUNTY
1112 Fourth Ave., Seattle, WA 98104 033
NAME TELEPHONE MNUMBER (Include Area Cads)
STREET AODRESS CITY, STATE AND ZIP CODE GOUNTY
CAUSE OF DISCAINMINATION BASED ON (Check appropriste sorfesl] DATE DISCRIUINATION TOOK PLACE
EARLIEST LATEST
O Race [ coton X sex Clnecreion ) narionaL ontgin
O retaczarion Tace O orsasrirry [ othen rspecisys 11/15/1999 11/28/2000
X couTINUIHG AGTION

THE PARTICULARS ARE (/s addizional space !5 aee+sd, attach orcira sheet{s))
I have been employed as a beverage server at this hotel since August of

1999. Throughout most of the time I have been employed I have been
woerking in what seems to be a sexually hostile enviroment. The staff in
the hotel’'s bar have frequently complained about unwanted sexual
comments nr contact from custcomers, but very little has been decne to
make our workplace safer and more manageable. The requirement that the
female beverage servers wear provocative uniforms has added to the
frequency with which customers speak cr act toward us in a sexual
manner. I was frequently called "Barbile" by my former manager, and was
repeatedly approached by him for a "hug", even though this contact was
unwanted. When I complained of unwanted contact by customers the manager
made no effort to change the behavior or the general conditlons of work.

I believe that the employer’s failure to provide a workplace free of
harassment is a violation of Title VII of the Civil Rights Act of 1964,
as amended.

EXHIBITD

[ 1 want this charge filed with botn the EEGC and the State or NOTARY - (When necessary for State and Local Reguirements)
local agency, 17 any I will advise the agencies if I change ay
address or telephone number and cooperate fully with them in tha
processing of my charge In accoerdance with their procadures

I declare under penalty of perjury that the foregoing 1s true SIGNATURE OF COMPLAINANT
and correct

[ swear or affirm that I have read t{he above charge and that
1t 1s trus to the best of my knowledge, 1information ind heliet

SUDSCRIBED AND SWORN TO BEFC_JﬂE ME THIS DATE

/ ] W ;
W2y K3t A Lvic (ontn, day and yad) . " o
Dat}e 3! L Charging Party rS{y71cure) ’?z‘b‘?(!( ./4‘/- ks

ECC FOHL 3 {Rav 06/99}
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S —
CHARC—OF DIBCRIMINATION T [AGENGT | chARGE Mukbea
This form s arTectod By the Privaay Act of 1974; Sue Privacy Aot Ststement Batore L] reea 80410
compiating this form, B eeoo | 380A10227

—Seattle OFffice for Clvil Righte

SivilF e and EBOC

NANE (ingicete Ar.. As., mrs.] HGWE TELEPHONE /Inciude 4rea Cowe)
Ka {206 -

BTARET ADOREAR B1TY, STATE AND ZIF GODE OF BIATH

a0
L) ) -

sl AV R _AVE. N 0 = HpD 2l 7 bkl ]
NAMED 18 THR EMPLOYER, LABOR CRGANIZATION, GMPLOYMENT AGENCY APPRENTICESHIP COMMITTEE,
STATE OR LOCAL GOVERNMENT AAENCY WHO DIBORIMINATED AGAINOST ME /rr sorw ser wwe 2im beiow,)

RANE ] ; MENBERS | TRLEPWGNE (1701000 Area covm)
£ Hotels & Resoris, inc.
ba %i’ aatt Cat B {101-2¢0 {2061 264-6000
%ML €ITY, STATE ANO ZIP CODE ! COUNTY
%!,12 Fourth Ave. ., Seattle. WA 98104 e 233
lﬂluﬂlﬂe RUNSEN (Laolude Aream Cvde)
STAGET ADOREES CITY, STATT AND FIP CODE GOUNTY
CRINI O BASED ON ™ /Check spprogriate boxfes/) DATE DISCRIMINATION TOOR PLAGH
{7 raee (I covon Msex  Claeiraron  CIuatsonas oatcme | S0 urzar
E reratiatron  [Daac [ otsaprity [)etuEn sspeernn 09/01/1%98 12/23/2000
[X] comrIRUING AOTION

THE PANTICULARE ARE (Ir sdaltional spuec 1o nmeoded. ALIdch EXTRR S804TCR)):
1 have been employed as a beverage server at this hotel since August of
1399. Throughout mogt of the time I have been employed I have been
subjected to a hostile work enviroment. The staff in the hotel’s bar
have frequentiy complained about unwanted sexual c¢omments or contact
from customers and managers, but very little has been done to make gur
workplace eafer acd more manageablws. The requirement that the female
beverage servers wear provocative uniforms has added to the fregquency
with which customers speak or act toward us in 2 sexual manner. I was
frequently called "Barbie” by my former manager, and was repeatedly
approached by him for a T"hug®, even though this contact was unwanted.
When I complained of unwanted contact by customers and harasament by
management, I was retaliated against and constructively discharged on
Decembeyr 23, 2600.

I believe that the empiover’s fallure to provide a2 workplace free of
harassment and retaliation is a violation of Title VII of the Civil

Rights Act of 1964. a3z atended.

I further believe that a class of females has been subjecited boosimilar

s@xual harassmeni, retaliation and consiructlive discharge.
<N

=

| v N-Bdv 00
3-04
A303

Ko

1 mant this chatge TLLMS With BOthn the EEOC amd  the State or ) NOTARY - (Mhen mecessary for Stats amd Lul&ﬂ!«ir-ﬂrtﬂ

dooal aguncy, 1T any. I will advise the agencius if I chengy my .
sfdress or telephofe numbet and sewpnonts TUIly With TNRea Int The! I swear or offird thdt I RAve rodd the ubove abaryge end that
recessing of My charge in socordance with their procedures. 1t 18 trus fo the best o By knomiedps, Infermeticn snd DOLLET.

:nl":::.l:.ﬂ‘ut“ penxiey of perjury that thm faregoing is true SICNA or \QGHF %
' N AT
,éﬁZ}fj@{ LNV | susscRiEED Ao BWORN TO BEFORE ME THIS DATE
te ~

{#anth, day tnd your)

Da ; gt ! z ‘; g Sherging Party (sigrature) ,22/ / 'IIQJ

9f9-q0r §o/bC 4 M58-L 1189022902 007 JNIAY 15| 808 D033:d0.d &) ¥l 10-FO-AdY
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O rera

This form 1s affected by the Privacy Act of 1974, See Privacy Act Statesent bafore
completing this form eecc | 380A10091

Washington State Human Rights Comm and EECC
State or local Agency, if any
NAME (Inalcace Nr , Ms . Mrs ] HOME TELEPHONE (foclude Area code)
Mr. Steven P. Sloan (206) 368-2640Q
STAEET ADDAESS CITY, STATE AND ZIP CODE BATE OF BIRTH
2348 N 148th Street. Seattle, WA 98133 10/01/1968

NAMED [S THE EMPLOYER, LABOR ORGANIZATION, EMPLOYMENT AGENCY APPRENTICESHIP COMMITTEE,
STATE OR LOCAL GOVERNMENT AGENCY WHO DISCRIMINATED AGAINST ME (Ir sore coan ane list telow.)

HAME NUMDER OF EMPLOYEES, MEMBERS | TELEPHONE (Znclude irea Code)
W _Hotel Cat D (501 +) (206) 264-6000
STAEET AODRESS GITY, STATE AND ZIP GODE GOURTY
1112 Fourth Ave., Seattle., WA 98104 033
KRAME TELEPHONE MUMBER [Inelude irea Cade)
STREET ADDRESS CITY, STATE AND ZIF CODE COUNTY
CAUSE OF OISCRIMINATION BASED ON (check appropriate box(esl) DATE CISCAIMIMATION TOOK PLACGE
EARLIEST LATEST
3 race (O coren X sex (I revteron  [(CJwarzowaL orIGIN
[ reraczation ace Tl otsasiLity ) otHeR spectrv 12/01/1999 10/17/2000
(] conTINUING ACTION

THE PARTICULARS ARE (If additional space !s needsd, attazch ext=a sheet(s))

I was hired on August 9, 1999 as a cccktail server. During my
employment I have seen Respondent allow customers to grope employees and
allcowed offensive pornographic materials to be displayed. Respondent
also allowed managers to grope female employees and did not take
effective action to prevent and correct these offensive behaviors.
Therefore, the Respondent allowed a hostile work environment to
fiourish.

I believe that I have been subjected to a sexually hostlle work
environment, in violation of Title VII of the Civil Rights Act of 196%
as amended.

L]

RECEIVED IN
0CT 18 2000

EEQOC SEATTLE

EXHIBIT £

(3 1 want this charge flled with both the EEOC and the State o NOTARY . (when necessary for State and Local Requirements)
laecal Agency, if any. I will advise the agencles if I change my

agaress or telephone number and coaperate Tully with them in the| I swear or affirm that I have read the ai::: r;:::g: ::: ;:;ief
processing of my charge in 2ccordance with their proceduras it 1s true to the bast of my Knowledge,

I declare under penalty of perjury that the foregoing i3 true SIGNATURE OF COMPLAINANT
and corract

SUBSCRIBED AND SWORN TO BEFORE ME THIS DATE
{Month, day and year)

Data /ﬁ‘/f‘ (7

EQC FOAM 5 (Rev 06/99) n
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This form 1y aftected by Lhe Py ¥ Act af 1974, See Privacy A Statoment
completing this Tarm. B ccos 380510091

waghipgton State Human Hights Comm - anc FREQC
Suase or loval Agency, if any
NAME (lndreate M1, HB., Mrs.) HONE TELEFHONE [Ineiwie arga Code)
., Vr. Steven P. Sloap {206) 368-2640
STREET ADDRESS CITY, STATE AMD IIP CODE UATE OF B1ATH

2348 N 148th Street, Seattle, WA 98133 G/01/1968
NAMED IS THE EMPLOYER, LABOR ORGANIZATICON, EMPLOYMENT AGENCY APPRENTIGESHIP COMMITTEE,
STATE QR LOCAL GOVERN“ENT AGENCY WHO DISCRIMINATEU AGAINST ME (rr sore cpen one 118t telow.)

e =T O 008 S0 I
WAEStarwood Hotels and Resorts, Inc. | WONECR OF EUPLGYEES, WEEBERS [TELRFWONE (lnciude Ares Coce)

dba W Seattle cat D (901 +) (206) 264-60CQ

STREET AGDAESS CITY, STATE AND 2)P COOE COUNTY

[ 1112 Fouprth Ave., Seatflie, WA 98104 ¢33

NAME ELEPHONE HUBBER rI2zlude arex Code)

STREET AQURGES GITY, STATE AND 2ZIP CODE COUNTY

[ CAUSE "GF DISCRININATION BASCD ON 70heor S7prapriate Dexies)) OATE DISCAININATION TQOK PLACE
EARLI

CJ race [ cocor X sex CIrecraron (] wATIONAL ORIGIN = barsst
R reravtarion Clace Clorsasiiry D avHER tspe=rry) 12/01/1999

X] GoNTIRUING ACTION

THE PARTICULAAS ARE (Ir addittopal spice 15 oeeded, actach extre sasci{sl).
Since T have been enployed by Respondent I have been subjected to a

hostile work environment. I was hired on August 9, 1999 as a cocktail
server. During ny employment I hazve seen Respeondent allow customers to
grope employees ané allowed offensive pornographic materials to be
displayed. Respondent alsc allowed managers to grope female employees
and did nct take effe¢tive action to prevent and correct these offensive
behaviors. Therefore, the Respondent allowed a hostile work environment
to flourish in wkich my co-workers and I were verbally and physically
harassed.

I belleve that I have been subjected to a sexually hostile work
environment, in violation of Title VII of the Civil Rights Act of 1964
as amended.

Amencment: At present I am beling retaliated against in that management
refuses te tealk to me and gives me the ¥eold shoulder.* I believe this
is in retaliation for ny opposition to the hostile work environment that
\ﬁg co-workers and I have been subjected to.

o/
o A
?’%*00 %
‘;\%’& %, . |

1 want this charge Tiled witn both the EEOC and the &tate or | NOTARY - (wnon mecessary Tor State and Local Aequirements) '
tocal Agency, if any. I will advise the agencies 17 T chahge my '
address or telsphone numher and coopérdte fully with thes in the| I Swear of ITirm that 1 have read the abovs charge nd that :
processing of my gharge Ln 4¢eordasce with the:r procedurss. it 1s troo 1o Ihe dast of wy knowledge, information and bélierl. .

: n:e:i.ﬁ:c :M;r penalty of perjury that the foregoing is trua SIGNA E Q;‘;om: /
I// ) g
7 é/ yd SUBSCRIBED #ND SWORN YO BEFORE ME THIS DATE
./

f, day and year
-2l ,'f (Uont b Y y }

Date Charaing h.rr(/ru;nuuni 2 Jorel
CLOC FORE 5 (Rev. 07/98)




»-

Case 2:01-cv-00703-T‘§Z Document 19  Filed 11/01/206)1 Page 29 of 38
RECEIVED

APR 13 200

U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSIONSAIER & Wi ly 1P
Seattle District Office Federal Office Bullding
bt
cartle, 93104-106
APR 1 0 2001 Pr: (206) 720-6883
TDD: (206) 220-6882
FAX (206) 220-6911

Charge No. 380A10048 Amended

Brandi L. McGuire .
2348 N. 148" Street
Shoreline, WA 98133 Charging Party

Starwood Hotels & Resorts, Inc. dba W Seattle Hotel
1112 Fourth Avenue
Seattle, WA 98101 Respondent

DETERMINATION

Under the authority vested in me by the Commission, [ issue the following determination as to
the merits of the subject charge filed under Title VII of the Civil Rights Act of 1964, as
amended.

All requirements for coverage have been met Charging Party alleged that she was
discriminated against because of her sex, in violation of Title VI. She alleges that she was
sexually harassed and that she coifipldined to management about the harassment, that the
harassment was not corrected, and that she was forced to resign. She also alleged that after
she complained, she suffered retaliation from the Respondent. Further, she alleges that a class
of fernales have been subjected to similar sexual harassment, retaliation and forced resignation.

During the investigation, all relevant, available witnesses were interviewed, and ali relevant
documents were reviewed I have considered all the evidence disclosed during the
investigation and have determuned that there is reasonable cause to believe that there is a
violation of Title VII with regard to Charging Party’s allegations.

Upon finding that there is reason to believe that violations have occurred, the Commission

attempts to eliminate the alleged unlawful practices by informal methods of conciliation.
Therefore, the Commission now invites the parties to join with it in reaching a just resolution

EXHIBIT_
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of this matter. The Comnussion will also consider compensatory and punitive damages
available under the law for the Charging Party and all similarly situated aggrieved parties.

If the Respondent declines to discuss settlement or when, for any other reason, a settlement
acceptable to the office Director is not obtained, the Director will inform the parties and advise
them of the court enforcement alternatives available to aggrieved persons and the Commission.
Disclosure of information obtained by the Commission during the conciliation process will be
made in accordance with Section 706(b) of Title VH and Section 1601.26 of the Commission’s
procedural regulations. A Commission representative will contact each party in the near future
to begin conciliation.

On behalf of the Commission

APR 1 0 2001 Wm Rood

TTE M. LEINO
D1stnct Director

¢c:  Eve Wagner, Attorney for Charging Party
Elizabeth K. Reeve, Attorney for Respondent




Case 2:01-cv-00703-$SZ Document 19  Filed 11/01/2%01 Page 31 of 38
RECEIVED

APR 1 3 2001
U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

Frm-
Seattle District Office s‘t—‘gﬁ éfﬁ!&%@ e

909 First Ave., Sune 400

Seautle, WA 98104-1061

APR 1 0 206% PH. (206) 220-6883

TDD (206) 220-6882

FAX: (206) 220-6911

Charge No. 380A10178 Amended

Clare E. McFadden
6418 First Ave. N.E.
Seattle, WA 98115 Charging Party

Starwood Hotels & Resorts, Inc. dba W Seattle Hotel
1112 Fourth Avenue
Seattle, WA 98101 Respondent

DETERMINATION

Under the authority vested in me by the Commission, I issue the following determination as to

the merits of the subject charge filed under Title VII of the Civil Rights Act of 1964, as
amended

All requirements for coverage have been met. Charging Party alleged that she was
discriminated against because of her sex, in violation of Title VIL. She alleges that she was
sexually harassed and that she complained to management about the harassment, that the
harassment was not corrected, and that she was forced to resign. She also alleged that after
she complained, she suffered retaliation from the Respondent. Further, she alleges that a class
of females have been subjected to similar sexual harassment, retaliation and forced resignation.

During the investigation, all relevant, available witnesses were interviewed, and all relevant
documents were reviewed. Ihave considered all the evidence disclosed during the
investigation and have determined that there is reasonable cause to believe that there is a
violation of Title VII with regard to Charging Party’s allegations

Upon finding that there is reason to believe that violations have occurred, the Commission
attempts to eliminate the alleged unlawful practices by informal methods of conciliation.
Therefore, the Commission now invites the parties to join with it in reaching a just resolution
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of thus matter The Commuission will also consider compensatory and punitive damages
available under the law for the Charging Party and all similarly siuated aggrieved parties.

If the Respondent declines to discuss settlement or when, for any other reason, a settlement
acceptable to the office Director is not obtained, the Director will inform the parties and advise
them of the court enforcement alternatives available to aggrieved persons and the Commission.
Disclosure of information obtamed by the Commission during the conciliation process will be
made in accordance with Section 706(b) of Title VII and Section 1601.26 of the Commission’s
procedural regulations. A Commission representative will contact each party in the near future
to begin conciliation.

On behalf of the Commission

JEANETTE M. LEINO
District Director

ce Eve Wagner, Attorney for Charging Party
Elizabeth K. Reeve, Attorney for Respondent
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RECEIVED
APR 13 2001
U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
Seattle District Office SAUEE A-WAGNER LLP
909 First Ave , Suite 400
APR 1 D 2““1 Scawde, WA 98104-1061

PH (206) 220-6883
TDD- (206) 220-6882
BAX (206) 220-6011

Charge No. 330A10074 Amended

Rachel Beals
700 East Denny Way #502
Seattle, WA 98122 Charging Party

Starwood Hotels & Resorts, Inc. dba W Seattle Hotel
1112 Fourth Avenue
Seattle, WA 98101 Respondent

DETERMINATION

Under the authority vested in me by the Commission, I issue the following determination as to
the merits of the subject charge filed under Title VII of the Civil Rights Act of 1964, as
amended,

All requirements for coverage have been met. Charging Party alleged that she was
discriminated against because of her sex, in violation of Title VII. She alleges that she was
sexually harassed and that she complained to management about the harassment, that the
harassment was not corrected, and that she was forced to resign. She also -alleged that after
she complained, she suffered retaliation from the Respondent. Further, she alleges that a class
of females have been subjected to similar sexual harassment, retaliation and forced resignation.

During the investigation, all relevant, available witnesses were interviewed, and all relevant
documents were reviewed. I have considered all the evidence disclosed during the
investigation and have determined that there is reasonable cause to believe that there is a
violation of Title VII with regard to Charging Party’s allegations.

-

Upon finding that there is reason to believe that violations have occurred, the Commission
attempts to eliminate the alleged unlawful practices by informal methods of conciliation.
Therefore, the Commission now invites the parties to join with it in reaching a just resolution
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of this matter. The Comrussion will also consider compensatory and punitive damages
available under the law for the Charging Party and all sumilarly situated aggrieved parties.

[f the Respondent declines to discuss settlement or when, for any other reasen, a settlement
acceptable to the office Director is not obtained, the Director will inform the parties and advise
them of the court enforcement alternatives available to aggrieved persons and the Commission.
Disclosure of information obtained by the Commission during the conciliation process will be
made in accordance with Section 706(b) of Title VII and Section 1601.26 of the Commission’s
procedural regulations. A Commission representative will contact each party in the near future
to begin conciliation.

On behaif of the Commission

WWLM

JE ETTE M. LEINO
District Director

APR 1 0 2001

cc: Eve Wagner, Attorpey for Charging Party
Elizabeth K. Reeve, Attorney for Respondent
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APR 1 3 2001
U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSIONAUER & WAGKED L.P
Seattle District Office Federal Office Building
e, WA 8104 1001
Seanle,

TDD-" (206) 220-6682
FAX. (206) 220-6911

Charge No. 380A 10227 Amended

Kasic A. Barker
8620 - 23 Ave. N.E. Apt. B-101
Seattle, WA 98115 Charging Party

Starwood Hotels & Resorts, Inc. dba W Seattle Hotel
1112 Fourth Avenue
Seattle, WA 98101 Respondent

DETERMINATION

Under the authority vested i1 me by the Commission, I issue the following determination as to
the merits of the subject charge filed under Title VII of the Civil Rights Act of 1964, as
amended

All requirements for coverage have been met. Charging Party alleged that she was
discriminated against because of her sex, in violation of Title VII. She alleges that she was
sexually harassed and that she complained to management about the harassment, that the
harassment was not corrected, and that she was forced to resign. She also alleged that after
she complained, she suffered retaliation from the Respondent. Further, she alleges that a class
of females have been subjected to similar sexual harassment, retaliation and forced resignation.

During the investigation, all relevant, available witnesses were interviewed, and all relevant
documents were reviewed. I have considered all the evidence disclosed during the
investigation and have determined that there is reasonable cause to believe that there is a
violation of Title VII with regard to Charging Party’s allegations.

Upon finding that there is reason to believe that violations have occurred, the Commission
atternpts to eliminate the alleged unlawful practices by informal methods of conciliation.
Therefore, the Commission now invites the parties to join with it in reaching a just resotution
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of this matter. The Commission will also consider compensatory and punitive damages
available under the law for the Charging Party and all simularly situated aggrieved parties

If the Respondent declines to discuss settlement or when, for any other reason, a settlement
acceptable to the office Director 1s not obtained, the Director will inform the parties and advise
them of the court enforcement alternatives available to aggrieved persons and the Commission.
Disclosure of information obtained by the Commission during the conciliation process will be
made in accordance with Section 706(b) of Title VII and Section 1601.26 of the Commission’s
procedural regulations. A Commission representative will contact each party m the near future
to begin conciliation.

On behalf of the Commission

APR 1 0 2001 SE/M@,I/VLJQQ?A/M)

JEANETTE M. LEINO
Distbfct Director

ce: Eve Wagner, Attorney for Charging Party
Elizabeth X. Reeve, Attorney for Respondent
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U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

Seattle District Office Faderal Office Butlding
09 First Ave.., Suite 400

APR 1 0 2001 Seauls, WA 981041061
PH: (206) 220-68%83

TDD: Q06) 220-6882

FAX: (206) 20-6911

Charge No. 380A10091 Amended

Steven P. Sloan
2348 N. 148" Street
Seattle, WA 98133 Chargmg Party

Starwood Hotels & Resorts, Inc. dba W Seattle Hotel
1112 Fourth Avenue
Seattle, WA 98101 Respondent

DETERMINATION

Under the authority vested in me by the Commission, I issue the following determination as to
the merits of the subject charge filed under Title VII of the Civil Rights Act of 1964, as
amended.

All requirements for coverage have been met. Charging Party alleged that Respondent
discriminated against him in that he was subjected to a sexually hostile work environment, in
violation of Title VII, and ¢hat he suffered retaliation from the Respondent for his opposition to
the hostile work eavironment in whick he and his female co-workers were required to work.

During the investigation, all relevant, available witnesses were interviewed, and all relevant
documents were reviewed. I have considersd all the evidence disclosed during the
investigation and have determined that there is reasonable cause t0 believe that there is a
violation of Title VII with regard to Charging Party’s allegations. .

Upon finding that there is reason to believe that violations have occurred, the Commission
altempts to eliminate the alieged unlawful practices by informal methods of conciliation.
Therefore, the Commission now invites the parties to join with it in reaching a just resolution
of this matter. The Commission will also consider compensatory and punitive damages
available under the law for the Charging Party apd all similarly simated aggrigved partics.
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If the Respondent declines o discuss settlement or when, for any other reason, a seulement
acceprable to the office Director is not obtained, the Director will inform the parties and advise
them of the court enforcement alternatives available to aggrieved persons and the Commission.
Disclosure of information obtained by the Commission during the conciliation process will be
made in accordance with Section 706(b) of Title VI{ and Section 1601.25 of the Commission’s
procedural regulations. A Commission representative will contact each party in the pear future
to begin conciliation.

On behalf of the Commission

APR 1 @ 2001 v alide, MM

JEANETTE M. LEINO
District™Director

cc Elizabeth K. Reeve, Attorney for Respondent

SO N J— -



